
 
 
High School Scorecard 
 
Teaching, Learning & Relevance 

● Canvas Learning Management System - Initial training has been completed with all high 
school staff.  The training consisted of recorded directions and in person 
demonstrations.  The training consisted of identifying Canvas course format 
requirements and common procedures for entering information on the page.  These 
processes were to provide consistency for students regardless of who their teacher was 
for a given course.  This proved to be a successful practice for the high school in the 
past.  Training will be ongoing throughout the school year as staff begin to become 
familiar with Canvas and additional features that are available. 

● Numeracy & Literacy - Initial planning meetings have taken place with the English 
Language Arts and Math Departments.  These meetings focused on data sources, 
specifically FastBridge.  Initial screenings occurred to develop student achievement 
groups to target throughout the school year.  These groups will be refined after the first 
Fastbridge assessment and specific classroom and department goals will be solidified. 

● Redefining Ready Cohort - It has been determined that members of the administrative 
team will attend the cohort meetings at CESA to learn and create action plans to identify 
sub teams and actions to complete the work. 

○ Career & Technical Incentive Grant, Class of 2021 - The Wisconsin Dept. of 
Workforce Development continues to provide this grant program in collaboration 
with Wisconsin DPI.  Grants from this program incentivize school districts to offer 
high-quality career and technical education programs that mitigate workforce 

https://docs.google.com/document/d/1FMR7AKzRS6vKcPO75srsrtMJnlMO1cZwwconn2h8p08/edit?usp=sharing


shortages in key industries and occupations. The grants reimburse district 
schools up to $1,000 for each recent graduate in the district earning an approved 
industry-recognized certification. Tomahawk High School Class of 2021 
submitted 85 student earned certifications to this grant and was awarded 
$30,381.48 to be reinvested into our CTE programs.  According to the DPI grant 
report, 298 school districts submitted certifications.  THSl was in the top 10% of 
schools for the number of certifications submitted to the grant. 

 
The Whole Student 

● Social, Academic, Emotional, Behavior, Risk Screener (SAEBRS) -  Initial staff training 
took place to educate staff on the purpose of the screener and general screener 
administrative procedures.  More information will be provided prior to testing.  An in 
depth review of the data will be facilitated after the initial screening of students. 

 
Community Communication & Engagement 

● Social Media/Local Media - Conducted staff discussion to review methods to connect 
with our community through media channels.  We offered suggestions and ideas of how 
to generate information to be communicated and how to utilize the different options 
available to our District. 

 
District Workforce 

● The administrative team continued coordinating with CESA 9 to determine professional 
development needs surrounding Co-teaching between regular education and special 
education staff.   

 


