
‭School Board Meeting‬
‭March 11, 2025‬

‭ITEM FOR ACTION AT A FUTURE MEETING‬

‭CONSIDER PROPOSED REVISIONS TO BOARD POLICIES JEA, JECA, JHC‬

‭SUMMARY‬
‭Revisions are recommended to update school board policies JEA, JECA and JHC. The changes were‬
‭generated by the Oregon School Boards Association, which provides policy recommendations to reflect‬
‭changes in state statutes and/or regulations and best practices, and integrated and recommended by‬
‭staff. Most of the proposed changes are necessary to align district policy to changes in the law.‬

‭POLICY DRAFT KEY‬
‭Blue Underlined‬ ‭Recommended language additions or‬‭changes‬
‭Red Strikethrough‬ ‭Removed outdated language‬
‭Black Italicized‬ ‭Existing language moved within policy‬

‭BACKGROUND‬

‭JEA – Compulsory Attendance – REVISED‬
‭This update removes language regarding issuing citations and adds language regarding the ESD’s role in‬
‭children that are homeschooled.‬

‭JECA – Admission of Resident Students – REVISED‬
‭Language in this policy has been adjusted to reflect a change in state law and replaces “alternative‬
‭certificate” with “certificate of attendance.”‬

‭JHC – Student Health Services and Requirements – DELETE‬
‭This policy is the last of the group of health-related policy updates the board has considered over the‬
‭past few months, following OSBA’s recommendation of revisions, replacement or deletion as a result of‬
‭changes in state law. OSBA recommends policy JHC be deleted as the needed content is addressed in‬
‭other policies, including the new EBBA – Student Health Services which the board adopted in December.‬

‭RECOMMENDATION‬
‭The proposed revisions to these policies are presented for initial consideration and will come before the‬
‭board for approval at its next meeting:‬

‭●‬ ‭Revisions to board policy JEA‬
‭●‬ ‭Revisions to board policy JECA‬
‭●‬ ‭Deletion of existing policy JHC‬

‭Belong. Believe. Achieve.‬

‭Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to, an individual's actual or‬
‭perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability,‬
‭pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.‬


