Compliance Certification Template

TEC §39.008: Certification of Compliance with Certain Laws Required

The template on the following pages is provided to assist Texas school systems in
complying with the certification requirements under Texas Education Code [TEC]
§39.008, as enacted by Senate Bill 12 (89th Texas Legislative Session). The completed
certification must be approved by the governing body in a public meeting and submitted
electronically through the AskTED application no later than September 30 of each school
year to the Texas Education Agency (TEA).

This page is provided for informational purposes only and may be removed prior to
submission.


https://statutes.capitol.texas.gov/Docs/ED/htm/ED.39.htm#39.008
https://statutes.capitol.texas.gov/?tab=1&code=ED&chapter=ED.39&artSec=39.008
https://statutes.capitol.texas.gov/?tab=1&code=ED&chapter=ED.39&artSec=39.008

TEC §39.008: Certification of Compliance with Certain Laws Required

Section 1: School System Information

Name of School District or Charter School: Mansfield Independent School District

County-District Number (CDN): 220-908

Superintendent/CEO Name: Dr. Tiffanie Spencer

Certification School Year: 2026-2027

Section 2: Description of Required Policies and Procedures

Provide a description or attach a copy of the policies and procedures required by TEC, §§11.005(c) and
28.0022(h) and describe how employees and contractors were notified of these policies and procedures.

Employees: Updates of policies DH and DF related to Senate Bill 12 were added to our employee handbook, as
shown below, in order to notify employees of the changes.

Prohibition on Diversity, Equity, and Inclusion
Policies DF, DH

Except as required by state or federal law, district employees are prohibited from engaging in diversity, equity,
and inclusion activities, including assigning diversity, equity, and inclusion duties to any person. Any employee
who intentionally or knowingly engages in or assigns diversity, equity, and inclusion duties to another person
will be subject to appropriate discipline, including termination of employment.

Prohibited Classroom Instruction
Policies DF, DH

District employees are prohibited from engaging in an act prohibited by Education Code 28.0022 (Certain
Instructional Requirements and Prohibitions). Any district employee intentionally or knowingly engaging in or
assigning to another individual activities related to controversial topics described in Education Code 28.0022 is
subject to disciplinary action, including termination of employment.

Contractors: The below information is included on all of our district solicitations:
Texas SB12- Certification Regarding DEI

Texas SB12 effective September 1, 2025 prohibits Texas public school districts from assigning or allowing
Diversity, Equity and Inclusion (DEI) duties in many forms.

Key definitions & prohibitions include:

. “Diversity, Equity, and Inclusion duties” means things like influencing hiring/employment decisions
based on race, sex, color, or ethnicity (unless required by law); promoting differential treatment or
special benefits on those bases; developing or implementing policies, procedures, trainings, programs,


https://statutes.capitol.texas.gov/Docs/ED/htm/ED.39.htm#39.008

or activities that reference race, color, ethnicity, gender identity, or sexual orientation (unless needed
for compliance with state/federal law); inducing or requiring DEI statements; or giving preference based
on DEI statements.

. A school district may not assign DEI duties to any person, and must prohibit any employee, contractor,
or volunteer from engaging in DEI duties on behalf of the district, except as required by state or federal
law.

By confirming, supplier acknowledges the following under SB12 regarding DEI including:
. Contractor is aware of Texas SB12 including definitions and prohibitions

. Contractor, its employees, subcontractors, volunteers will not perform any DEI duties as defined in
SB12, except as required by state or federal law.

o Contractor will immediately notify Mansfield ISD in writing if asked to provide

services/materials/programs/trainings/statements that may violate SB12

Section 3: Policy or Program Changes

Were any existing policies, programs, procedures, or trainings altered to ensure compliance with TEC, §§39.008,
11.005, and 28.0022? Yes [ No

If yes, describe or attach a copy of the changes below.

Board Policies DH and DF were updated in accordance with TEC 39.008, 11.005, and 28.0022.
Update 127

DH(LEGAL) EMPLOYEE STANDARDS OF CONDUCT

Because DHA(LEGAL) has been created to focus on educator ethics, the section by that name has been deleted
from this code. In addition, the Duty to Report section of this legal framework has been bolstered with
additional text around the duty to report child abuse or neglect.

Update 126
DF(LEGAL) TERMINATION OF EMPLOYMENT

SB 12 adds sanctions through the State Board for Educator Certification for encouraging a child to withhold
evidence. SB 571 renumbered the provisions regarding the do-not-hire registry and expanded the misconduct
included. SB 571 also changes the offenses requiring termination, which is reflected here. Based on SB 12,
sections addressing Prohibition on DEI and Prohibited Classroom Instruction have also been included.



DH(LEGAL) EMPLOYEE STANDARDS OF CONDUCT

Provisions regarding Duty to Report have always been in FFG (LEGAL) but have been duplicated here to ensure
prominent placement and understanding. Sections on Retaliation Against Grievant and Social Transitioning have
been included pursuant to SB 12. In the Low-THC Cannabis section, storage has been added pursuant to HB 46.

DH(LOCAL) EMPLOYEE STANDARDS OF CONDUCT

The recommended revision to the text at Weapons Prohibited — Exceptions reflects changes under SB 706
regarding reciprocity with a handgun license from another state. Sections on Prohibited Classroom Instruction or
Activities; Prohibited Diversity, Equity, and Inclusion Duties; and Social Transitioning are recommended for
inclusion pursuant to SB 12. At Relationships with Students, the recommended revision addresses the
requirement under SB 571 regarding notice of suspected misconduct by an educator or district service provider.

Section 4: Cost Savings

Were there any cost savings resulting from actions taken to comply with TEC, §39.008? [ Yes No

Total cost savings: $ 0

If yes, describe or attach a copy of the cost savings.

Section 5: Board Approval

Date of Board/Governing Body Meeting: August 25, 2026

Meeting notice was posted on LEA website at least seven days in advance: Yes [ No
Public testimony opportunity provided during meeting: Yes [ No

Certification approved by majority vote: [Yes [INo



Section 6: Certification Statement
By signing below, the undersigned certifies that the information contained in this document is true and correct

and that the district or charter school is in compliance with the requirements of Texas Education Code §§39.008,
11.005(c), and 28.0022(h).

Superintendent/CEO Signature:

Date:

SWORN TO AND SUBSCRIBED before me on this day of , 20

Notary Public, State of Texas
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