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RECOMMENDATION:
It is recommended that the United ISD Board of Trustees Approve (LOCAL) Policies in
Update 82.

BIJCF(LOCAL): SUPERINTENDENT - NONRENEWAL
DBD(LOCAL): EMPLOYMENT REQUIREMENTS AND RESTRICTIONS - CONFLICT OF INTEREST
DBF(LOCAL): EMPLOYMENT REQUIREMENTS AND RESTRICTIONS - NONSCHOOL EMPLOYMENT - DELETE

FN(LOCAL): STUDENT RIGHTS AND RESPONSIBILITIES

RATIONALE:

BUDGETARY INFORMATION:

BOARD POLICY REFERENCE AND COMPLIANCE:




United ISD
240903

SUPERINTENDENT
NONRENEWAL

REASONS

BJCF
(LOCAL)

The Board’s decision not to renew the Superintendent’s contract
shall not be based on the Superintendent’s exercise of rights guar-
anteed by the Constitution, or based unlawfully on race, color, re-
ligion, sex, national origin, disability, or age. Reasons for the non-
renewal of the Superintendent’s contract shall be:

1.

o 0 DN

Deficiencies pointed out in evaluations, supplemental memo-
randa, or other communications.

Failure to fulfill duties or responsibilities.
Incompetency or inefficiency in the performance of duties.
Insubordination or failure to comply with Board directives.

Failure to comply with Board policies or administrative reguia-
tions.

Failure of the District to make measurable progress towards
the goals stated in the District improvement plan. [See BQ]

Conducting personal business during school hours when it
results in neglect of duties.

Drunkenness or excessive use of alcoholic beverages; or
possession, use, or being under the influence of alcohol or al-
coholic beverages while on school property, while working in
the scope of the employee’s duties, or while attending any
school- or District-sponsored activity.

The illegal possession, use, manufacture, or distribution of a
controlled substance, a drug, a dangerous drug, hallucino-
gens, or other substances regulated by state statutes.

12:10. Failure to meet the District’s standards of professional con-

11.

duct.

Failure to report to the Board any arrest, indictment, convic-
tion, no contest or guilty plea, or other adjudication for any

felony, any crime involving moral turpitude, or other offense
listed at DH(LOCAL). [See DH]
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United ISD
240903

SUPERINTENDENT
NONRENEWAL

| 19.

DATE ISSUED: #2229
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20.

21.

22.

23.
24.

25.

URDATE73UPDATE 84
BJCF(LOCAL)-A

12.

13.

BJCF
(LOCAL)

Conviction of or deferred adjudication for any felony, any
crime involving moral turpitude, or other offense listed at
DH(LOCAL); and conviction of a lesser included offense pur-
suant to a plea when the original charged offense is a felony.
[See DH]

Failure to comply with reasonable District professionat-re-
quirements regarding advanced coursework or professional
improvement and growth.

Disability, not otherwise protected by law, that prevents the
Superintendent from performing the essential functions of the
job.

Any activity, school-connected or otherwise, that, because of
publicity given it or knowledge of it among students, faculty, or
community, impairs or diminishes the Superintendent’s effec-
tiveness in the District.

Any breach by the Superintendent of an employment contract
or any reason specified in the Superintendent’'s employment
contract.

Failure to maintain an effective working relationship, or main-
tain good rapport, with parents, the community, staff, or the
Board.

Assault on a person on school property or at a school-related
function, or on an employee, student, or student’s parent re-
gardless of time or place.

Use of profanity; in the course of performing any duties of
employment, whether on or off school premises, in the pres-
ence of students, staff, or members of the public, if reasona-
bly characterized as unprofessional.

Falsification of records or other documents related to the Dis-
trict’s activities.

Faisification or omission of required information on an em-
ployment application.

Misrepresentation of facts to the Board or other District offi-
cials in the conduct of District business.

Failure to fulfill requirements for Superintendent certification.

Failure to fulfill the requirements of a deficiency plan under an
Emergency Permit or a Special Assignment Permit.

Any attempt to encourage or coerce a child to withhold infor-
mation from the child’'s parent or from other District personnel.
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United ISD
240903

SUPERINTENDENT BJCF
NONRENEWAL (LOCAL)

| 26. Any reasons constituting good cause for terminating the con-
tract during its term.

NOTICE If the Board determines that the Superintendent’s contract should
be considered for nonrenewal, the Board shall deliver to the Super-
intendent by hand or certified mail, return receipt requested, written
notice of the proposed nonrenewal. This notice shall contain the
hearing procedures and shall be delivered not later than the 30th
day before the last day of the contract term.

HEARING If the Superintendent desires a hearing after receiving notice of the
. proposed nonrenewal, the Superintendent shall notify the Board in

writing not later than the 15th day after receiving the notice. When
the Board receives a timely request for a hearing on proposed non-
renewal, the hearing shall be held not later than the 15th day after
receipt of the request, unless the parties mutually agree to a delay.
The Superintendent shall be given notice of the hearing date as
soon as it is set.

PROCEDURE perintendent requests that it be open, with only the members of the
Board, the Superintendent, their chosen representatives, and such
witnesses as may be called in attendance. Witnesses may be ex-
cluded from the hearing until it is their turn to present evidence.
The Superintendent and the Board may each be represented by a
person designated in writing to act for them. Notice, at least five
days in advance of the hearing, shall be given by each party in-
tending to be represented, including the name of the representa-
tive. Failure to give such notice may result in postponement of the
hearing.

HEARING ‘ The hearing shall be conducted in closed meeting unless the Su-

HEARING The conduct of the hearing shall be under the Board President’s
PROGEBURE control and in general shall follow the steps listed below:

1. After consultation with the parties, the Board President shall
impose reasonable time limits for presentation of evidence
and closing arguments.

2. The hearing shall begin with the Board’s presentation, sup-
ported by such proof as it desires to offer.

3. The Superintendent may cross-examine any witnesses for the
Board.

4. The Superintendent may then present such testimonial or
documentary proofs, as desired, to offer in rebuttal or in gen-
eral support of the contention that the contract be renewed.

DATE ISSUED: #22/20p41/23/2008 - ADOPTED: 3of4
UPDATE73UPDATE 84

BJCF(LOCAL)-A




United ISD
240903

SUPERINTENDENT
NONRENEWAL

BOARD DECISION

DATE ISSUED: #2220

BJCF
(LOCAL)

5. The Board may cross-examine any witnesses for the Superin-
tendent and offer rebuttal to the testimony of the Superinten-
dent’s witnesses.

6. Closing arguments may be made by each party.

A record of the hearing shall be made so that a certified transcript
can be prepared, if required.

The Board may consider only such evidence as is presented at the
hearing. After all the evidence has been presented, if the Board
determines that the reasons given in support of the recommenda-
tion to not renew the Superintendent’s contract are lawful, sup-
ported by the evidence, and not arbitrary or capricious, it shall so
notify the Superintendent by a written notice not later than the 15th
day after the date on which the hearing is concluded. This notice
shall also include the Board’s decision on renewal, which decision
shall be final.
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United ISD

240903

EMPLOYMENT REQUIREMENTS AND RESTRICTIONS DBD

CONFLICT OF INTEREST (LOCAL)

DISCLOSURE — An employee shall disclose to his or her immediate supervisor a

GENERAL STANDARD  personal financial interest, a business interest, or any other obliga-
tion or relationship that in any way creates a potential conflict of
interest with the proper discharge of assigned duties and responsi-

| bilities or that-ecreates-a-potential-contlict-ofinterest-with the best
interest of the District.

SPECIFIC The Superintendent shall file an affidavit with the Board President

DISCLOSURES disclosing a substantial interest, as défined by Local Government

SUBSTANTIAL Code 171.002, in any business or real property that the Superin-
INTEREST tendent or any of his or her relatives in the first degree may have.
Any other employee who is in a position to affect a financial deci-
sion involving any business entity or real property in which the em-
ployee has a substantial interest, as defined by Local Government
Code 171.002, shall file an affidavit with the Superintendent; how-
ever, the employee shall not be required to file an affidavit for the
substantial interest of a relative. :
INTEREST IN The Superintendent shall be required to file an affidavit disclosing
PROPERTY interest in property in accordance with Government Code 553.002.
CONFLICTS No employee other than the Superintendent shall be required to file
DISCLOSURE the conflicts disclosure statement, as promulgated by the Texas
STATEMENT Ethics Commission and as specified by Local Government Code
176.003-.004.
ANNUAL FINANCIAL  The Superintendent, as the executive officer of the District, shall
MANAGEMENT provide to the District in a timely manner to-the-Bistristinformation
REPORT necessary for the District's annual financial management report.
[See-BR}
[See BBFA]

GIFTS An employee shall not accept or solicit any gift, favor, service, or |
other benefit that could reasonably be construed to influence the |
employee’s discharge of assigned duties and responsibilities. [See |
CAA]

ENDORSEMENTS An employee shall not recommend, endorse, or require students to
purchase any product, material, or service in which the employee
has a financial interest or that is soid by a company that employs or
retains the District employee during nonschool hours. No em-
ployee shall require students to purchase a specific brand of school
supplies if other brands are equal and suitable for the intended in-
structional purpose.

SALES An employee shall not use his or her position with the District to

DATE ISSUED: 64229

attempt to sell products or services.
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United ISD

240903

EMPLOYMENT REQUIREMENTS AND RESTRICTIONS \ DBD
CONFLICT OF INTEREST (LOCAL)
NONSCHOOL An employee shall disclose in writing to his or her immediate su-
EMPLOYMENT pervisor any outside employment that in any way creates a poten-

tial conflict of interest with the proper discharge of assigned duties
and responsibilities or with the best interest of the District.

PRIVATE TUTORING | An employee shall disclose in writing to his or her immediate su-
pervisor any private tutoring of District students for pay.
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United ISD BG/I Q;(—Q__

240903
EMPLOYMENT REQUREMENTS AND RESTRICTIONS DBF
NONSCHOOL EMPLOYNENT (LOCAL)
Employees who wish to accept outside employpaent or engage in
tivities for profit during the term of thefr employment shall
file a writen request for permission to the Administrator-in-charge,
rintendent
dent shall ascertain #hether outside employment
ability to carry out his or her
regular assignmeN{ and rendey/a decision concerning the request.
DATE ISSUED: 12/18/2000 ADOPTED: 1 of 1
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United ISD
240903

STUDENT RIGHTS AND RESPONSIBILITIES FN

STUDENT HANDBOOK

NO BOARD ACTION

REMISIONS

DISTRIBUTION

DATE ISSUED: 1
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FN(LOCAL)-A

(LOCAL)

Each student is expected to respect the rights and privileges of
other students, teachers, and District staff. All teachers, adminis-
trators, and other District personnel are expected to respect the
rights and privileges of students. [See DH series]

The Superintendent or designee shall develop student handbooks
with information on curriculum, grading, extracurricular activities,

and other such topics that students and parents are likely to need
during the school year Student—handbeek&shaﬂ—beﬂstnbe&ed—at

mumeated—mempﬂy—te—stude#ﬂs—and—paemﬂhe Supenntendent or
designee shall ensure that no student handbook information is in
conflict with policy or the Student Code of Conduct. In case of con-
flict between a Board policy or the Student Code of Conduct and

provisions of student handbooks, policy and/or the Student Code of
Conduct shall prevail.

Student handbooks are subject to Board review but shall not be
adopted by the Board.

Student handbooks shall be made available on the District’s Web
site at the beqinning of the school year; hard copy shail be pro-
vided upon request. Amendments to the handbook shall be com-
municated promptly to students and parents.

[For provisions on the Student Code of Conduct, see -FO4-EGAL)
anrd-LOGAL)]
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