Corbett School District 39

Code: JANJAA
Adopted: 12/17/98
Orig. Code; JAIJAA

Student Policies, Goals and Objectives

(OSBA has removed this policy from its samples)
Through its student policies, the Board seeks to advance these goals:

1.

2.

6.
7.

To enhancesequalveducational opportunities for all students;
To promote regular attendance;

To ensure that the constitutional rights of all students as citizens in a democracy have practical
meaning and application;

To develop in students a sense of personal responsibility for their actions;
To assure student safety, health and welfare;
To deal justly and constructively with all students in matters of discipline;

To help all students feel that they are valued as individual persons in the school environment.

END OF POLICY

Legal Reference(s):

ORS 329.015

ORS 329.025

ORS 329.035

ORS 332.107

OAR 581-022-1030
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Corbett School District 39

Code: JB
Adopted: 12/15/04
Orig. Code: JB

Equal Educational Opportunity

Each-Every student of this-the district will be given equal educational opportunities regardless of age, sex
sexual orientation®, race, religion, color, national origin, disability,-er marital status, familial statues or
parental status.

FurthernNo student will be excluded from participating in, denied the benefits of, or subjected to
discrimination under any educational program or activity conducted by the district or denied access to
faC|I|t|es in the district. lhedﬁneuﬁﬂum%%%wdemyﬁmmenmmaﬁmmmhe-bas&eﬁse*aﬂm

A student or parent may also access and use the district’s general complaint procedure through Board
policy KL - Public Complaints.

All reports, complaints or information will be investigated.

The district will communicate the availability of policy and available complaint procedures to students and
their parents through available district communication systems and handbooks.

A student of the district may not be subjected to retaliation by the district for the reason that the student
has in good faith reported information that the student believes is evidence of a violation of a state or
federal law, rule or regulation.

END OF POLICY

Legal Reference(s):

ORS 174.100 ORS 336.067 ORS 659.850

ORS 192.630 ORS 336.082 ORS Chapter 659
ORS 326.051 ORS 336.086 ORS Chapter 659A
ORS 329.025 ORS 342.123 ORS 659A.003

L “Sexual orientation” means an individual’s actual or perceived heterosexuality, homosexuality, bisexuality or gender identity,
regardless of whether the individual’s gender identity, appearance, expression or behaviors differs from that traditionally
associated with the individual’s sex at birth.
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Corbett School District 39

Code: JBA/GBN
Adopted: 8/15/18
Orig. Code; JBA/GBN

Sexual Harassment
(Version 1)

(see May update version)
The Board is committed to the elimination of sexual harassment in district schools and activities. Sexual
harassment is stricthy=prohibited and shall not be tolerated. This includes sexual harassment of students,
staff members, orthird parties who are on or immediately adjacent to school grounds, at any district-
sponsored activity, on any district-provided transportation or at any official district bus stop, by other
students, staff membersuBoard members or third parties. “Third parties” include, but are not limited to,
school volunteers, parents, school visitors, service contractors or others engaged in district business, such
as employees of businesses or organizations participating in cooperative work programs with the district
and others not directly subject to district control at interdistrict and intradistrict athletic competitions or
other school events. “District” includes: district facilities; district premises and nondistrict property if the
student or staff member is at any district-sponsored, district-approved or district-related activity or
function, such as field trips or athletic events, where students are under the jurisdiction of the district; or
where the staff member is engaged in district business. The prohibition also includes off duty conduct
which is incompatible with districtsjel=responsibilities.

Sexual harassment of students, staff members or third parties shall include, but is not limited to,
unwelcome sexual advances, requests for sexual favors and other verbal, nonverbal or physical conduct of
a sexual nature when:

1. The conduct or communication has the purpeseser effect of demanding sexual favors in exchange for
benefits;

2. Submission to or rejection of the conduct or communication is used as the basis for educational
decisions affecting a student or employment or assignment of staff members;

3. The conduct or communication is so severe, persistent or pervasive that it has the purpose or effect
of unreasonably interfering with a student’s educational performance or with a staff member’s
ability to perform job responsibilities; or creates an intimidating, offensive or hostile educational or
working environment. Relevant factors to be considered willlinclude, but not be limited to, did the
individual view the environment as hostile; was it reasonabl€ to view the environment as hostile; the
nature of the conduct; how often the conduct occurred and how long it continued; age and sex of the
complainant; whether the alleged harasser was in a position of power over the student or staff
member subjected to the harassment; number of individuals involved; age of the alleged harasser;
where the harassment occurred; and other incidents of sexual harassmentsatsthesschool involving the
same or other students, staff members or third parties.

Examples of sexual harassment may include, but not be limited to, physical t@uching or graffiti of a sexual
nature; displaying or distributing of sexually explicit drawings; pictures and written materials; sexual
gestures or obscene jokes; touching oneself sexually or talking about one’s sexuality in front of others; or
spreading rumors about or rating other students or others as to appearance, sexual activity or performance.
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All complaints about behavior that may violate this policy shall be promptly investigated. Any students,
staff members or third parties who has knowledge of conduct in violation of this policy or feels they are a
victim of sexual harassment must immediately report their concerns to the principal, compliance officer or
superintendent, who has overall responsibility for all investigations. Students may also report concerns to a
teacher, caunselor or school nurse, who will promptly notify the appropriate district official.

Upon'receipt of a complaint by a student, student’s parents, a staff member or a third party alleging
behavior that may violate this policy, the district shall provide written notice as required by Oregon
Revised Statute (ORS) 342.704(4) to the complainant.

The student and/ekthestudent’s parents, the staff member or the third party who initiated the complaint
shall be notified that the investigation has been concluded and as to whether a violation of this policy was
found to have occurredto the extent allowable under state and federal confidentiality laws.

The initiation of a complaint in good faith about behavior that may violate this policy may not adversely
affect the educational assignments or educational environment of a student complainant, any terms or
conditions of employment or work environment of the staff member complainant or any terms or
conditions of employment or of work or educational environment of a third-party complainant. There shall
be no retaliation by the district against any person who, in good faith, reports, files a complaint or
otherwise participates in an investigation or inquiry of sexual harassment.

It is the intent of the Board that apprepkiate corrective action will be taken by the district to stop the sexual
harassment, prevent its recurrence and address negative consequences. Students in violation of this policy
shall be subject to discipline up to and including expulsion and/or counseling or sexual harassment
awareness training, as appropriate. The age and maturity of the student(s) involved and other relevant
factors will be considered in determining appropriate action. Staff members in violation of this policy shall
be subject to discipline, up to and including dismissal and/or additional sexual harassment awareness
training, as appropriate. Other individuals whosebehavior is found to be in violation of this policy shall be
subject to appropriate sanctions as determined and imposed by the superintendent or the Board.

Additionally, the district may report individuals in violation of this policy to law enforcement officials.
Licensed staff, staff registered with the Teacher Standards and Practices Commission (TSPC) and those
participating in practicum programs, as specified by Oregon Administrative Rules, shall be reported to
TSPC.

The superintendent shall ensure appropriate periodic sexual harasSment awareness training or information
is provided to all supervisors, staff members and students and that annually, the name and position of
district officials responsible for accepting and managing sexual harassment complaints, business phone
numbers, addresses or other necessary contact information is readily available. This policy as well as the
complaint procedure will be made available upon request to all students, parents of students, staff
members and third parties, posted on the district’s website and published in student/parent and staff
handbooks. The district’s policy shall be posted on a sign in all schools. Postedssignssshall be at least 8-1/2
inches by 11 inches in size.

The superintendent will establish a process of reporting incidents of sexual harassment.

END OF POLICY
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Legal Reference(s):

ORS 243.706 ORS 342.865 OAR 581-021-0038
ORS 342.700 ORS 659.850 OAR 584-020-0040
ORS#342:704 ORS 659A.006 OAR 584-020-0041

ORS 659A.029
ORS 659A.030 HB 4150 (2018)

e Civil Rights Act of 1964, 42 U.S.C. § 2000d (2012).

Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2012).

Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (2012); Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2017).

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Gebser v. Lago Vist h. Dist., 524 U.S. 274 (1998).
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OSBA Model Sample Policy

Code: JBA/GBN
Adopted:

Sexual Harassment

The district is committed to eliminating sexual harassment. Sexual harassment will not be tolerated in the
district. All students, staff members and other persons are entitled to learn and work in an environment that
is free of harassment. All staff members, students and third parties are subject to this policy. Any person
may report sexual harassment.

The district processes complaints or reports of sexual harassment under Oregon Revised Statute (ORS)
342.700 et. al. and federal Title IX laws found in Title 34 C.F.R. Part 106. Individual complaints may
require both of these procedures, and may involve additional complaint procedures.

General Procedures

When information, a report or complaint regarding sexual harassment is received by the district, the
district will review such information, report or complaint to determine which law applies and will follow
the appropriate procedures. When the alleged conduct could meet both of the definitions in ORS Chapter
342 and Title IX, both complaint procedures should be processed simultaneously (see JBA/GBN-AR(1) -
Sexual Harassment Complaint Procedure and JBA/GBN-AR(2) - Federal Law (Title IX) Sexual
Harassment Complaint Procedure). The district may also need to use other complaint procedures when the
alleged conduct could meet the definitions for other complaint procedures.

OREGON DEFINITION AND PROCEDURES

Oregon Definition

Sexual harassment of students, staff members or third parties® shall include:

1. A demand or request for sexual favors in exchange for benefits;

2. Unwelcome conduct of a sexual nature that is physical, verbal, or nonverbal and that:

a. Interferes with a student’s educational activity or program;
b.  Interferes with a school or district staff member’s ability to perform their job; or
c.  Creates an intimidating, offensive or hostile environment.

3. Assault when sexual contact occurs without the student’s, staff member’s or third party’s consent
because the student, staff member of third party is under the influence of drugs or alcohol, is
unconscious or is pressured through physical force, coercion or explicit or implied threats.

Sexual harassment does not include conduct that is necessary because of a job duty of a school or district

staff member or because of a service required to be provided by a contractor, agent, or volunteer, if the

conduct is not the product of sexual intent or a person finding another person, or another person’s action,
offensive because of that other person’s sexual orientation or gender identity.

L “Third party” means a person who is not a student or a school or district staff member and who is: 1) on or immediately
adjacent to school grounds or district property; 2) At a school-sponsored activity or program; or 3) Off school grounds or
district property if a student or a school or district staff member acts toward the person in a manner that creates a hostile
environment for the person while on school or district property, or at a school- or district-sponsored activity.
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Examples of sexual harassment may include, but not be limited to, physical touching or graffiti of a sexual
nature; displaying or distributing of sexually explicit drawings; pictures and written materials; sexual
gestures or obscene jokes; touching oneself sexually or talking about one’s sexual behaviors in front of
others; or spreading rumors about or rating other students or others as to appearance, sexual activity or
performance.

Oregon Procedures

Reports and complaints of sexual harassment should be made to the following individual(s):

Name Position Phone Email
Dan Wold Superintendent 503-261-4200 dwold@corbet.k12.or.us_
[ ]

This/These individual(s) is/are responsible for accepting and managing complaints of sexual harassment.
Persons wishing to report should contact them using the above information. This person is also designated
as the Title IX Coordinator. See JBA/GBN-AR(1) - Sexual Harassment Complaint Procedure.

Response

Any staff member who becomes aware of behavior that may violate this policy shall report to a district
official. The district official (with coordination involving the reporting staff member when appropriate)
will take any action necessary to ensure the:

1.  Student is protected and to promote a nonhostile learning environment;

2. Staff member is protected and to promote a nonhostile work environment; or

3. Third party who is subjected to the behavior is protected and to promote a nonhostile environment.
This includes providing resources for support measures to the student, staff member or third party who
was subjected to the behavior and taking any actions necessary to remove potential future impact on the
student, staff member or third party, but are not retaliatory against the student, staff member or third party
being harassed or the person who reported to the district official.

Any student or staff member who feels they are a victim of sexual harassment are encouraged to
Frmmediately] report their concerns to district officials, this includes officials such as the principal,

compliance officer or superintendent. Students may also report concerns to a teacher, counselor or school
nurse, who will promptly notify the appropriate district official.

Investigation

All reports and complaints about behavior that may violate this policy shall be investigated. The district
may use, but is not limited to, the following means for investigating incidents of possible harassment:

1.  Interviews with those involved;
2 Interviews with witnesses;

3. Review of video surveillance;
4

Review of written communications, including electronic communications;
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5.
6.

Review of any physical evidence; and

Use of third-party investigator.

The district will use a reasonable person standard when determining whether a hostile environment exists.

The district may take, but is not limited to, the following procedures and remedial action to address and
stop sexual harassment:

S T

Discipline of staff and students engaging in sexual harassment;
Removal of third parties engaged in sexual harassment;
Additional supervision in activities;

Additional controls for district electronic systems;

Trainings and education for staff and students; and

Increased notifications regarding district procedures and resources.

When a student or staff member is harassed by a third party, the district will consider the following:

1.

4.
5.

Removing that third party’s ability to contract or volunteer with the district, or be present on district
property;

If the third party works for an entity that contracts with the district, communicating with the third
party’s employer;

If the third party is a student of another district or school, communicate information related to the
incident to the other district or school,

Limiting attendance at district events; and

Providing for additional supervision, including law enforcement if necessary, at district events.

No Retaliation

Retaliation against persons who initiate complaint or otherwise report sexual harassment or who
participate in an investigation or other related activities is prohibited. The initiation of a complaint,
reporting of behavior, or participation in an investigation, in good faith about behavior that may violate
this policy may not adversely affect the:

1.

Educational assignments or educational environment of a student or other person initiating the
complaint, reporting the behavior, or participating in the investigation; or

Any terms or conditions of employment or of work or educational environment of a school or district
staff member or other person initiating the complaint, reporting the behavior, or participating in the
investigation.

Students who initiate a complaint or otherwise report harassment covered by the policy or who participate
in an investigation may not be disciplined for violations of the district’s drug and alcohol policies that
occurred in connection with the reported prohibited conduct and that were discovered because of the report
or investigation, unless the student gave another person alcohol or drugs without the person’s knowledge
and with the intent of causing the person to become incapacitated and vulnerable to the prohibited conduct.
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Notice

When a person? who may have been affected by this policy files a complaint or otherwise reports behavior
that may violate the policy, the district shall provide written notification to the following:

A w NP

Each reporting person;
If appropriate, any impacted person who is not a reporting person;
Each reported person; and

Where applicable, a parent or legal guardian of a reporting person, impacted person, or reported
person.

The written notification must include®:

Name and contact information for all person designated by the district to receive complaints;
The rights of the person that the notification is going to;

Information about the internal complaint processes available through the school or district that the
student, student’s parents, staff member, person or person’s parent who filed the complaint may
pursue, including the person designated for the school or district for receiving complaints and any
timelines.

Notice that civil and criminal remedies that are not provided by the school or district may be
available to the person through the legal system and that those remedies may be subject to statutes of
limitation;

Information about services available to the student or staff member through the school or district,
including any counseling services, nursing services or peer advising;

Information about the privacy rights of the person and legally recognized exceptions to those rights
for internal complaint processes and services available through the school or district;

Information about, and contact information for, services and resources that are available to the
person, including but not limited to:

a.  For the reporting person, state and community-based resources for persons who have
experienced sexual harassment; or

b. For the reported persons, information about and contact information for state and community-
based mental health services.

Notice that students who report about possible prohibited conduct and students who participate in an
investigation under this policy may not be disciplined for violations of the district’s drug and alcohol
policies that occurred in connection with the reported prohibited conduct and that were discovered as
a result of a prohibited conduct report or investigation unless the student gave another person alcohol
or drugs without the person’s knowledge and with the intent of causing the person to become
incapacitated and vulnerable to the prohibited conduct; and

2 Student, staff member, or third party, or if applicable, the student or third party’s parent. If the person is a minor, the district
should consider when to contact the person’s parent.

3 Remember confidentiality laws when providing any information.
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9. Prohibition of retaliation.

Notification, to the extent allowable under state and federal student confidentiality laws, must be provided
when the investigation is initiated and concluded. The notification at the conclusion must include whether
a violation of the policy was found to have occurred.

The notice must:
1.  Bewritten in plain language that is easy to understand;
2. Use print that is of a color, size and font that allows the notification to be easily read; and

3. Be made available to students, students’ parents, staff members and member of the public at each
office, at the district office and on the website of the school or district.

Oregon Department of Education (ODE) Support

The ODE will provide technical assistance and training upon request.

FEDERAL DEFINITION AND PROCEDURES

Federal Definition

Sexual harassment means conduct on the basis of sex that satisfies one or more of the following:

1.  Anemployee of the district conditioning the provision of an aid, benefit, or service of the district on
an individual’s participation in unwelcome sexual conduct;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offensi\ﬁe that it effectively denies a person equal access to the district’s education program or
activity®;

3. “Sexual assault”: an offense classified as a forcible or nonforcible sex offense under the uniform
crime reporting system of the Federal Bureau of Investigation;

4.  “Dating violence”: violence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with the victim and where the existence of such a relationship shall be
determined based on a consideration of the length of the relationship, the type of relationship and the
frequency of interaction between the persons involved in the relationship;

5. “Domestic Violence”: felony or misdemeanor crimes of violence committed by a current or former
spouse or intimate partner of the victim, by a person with whom the victim shares a child in
common, by a person who is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner, by a person similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction receiving grant monies, or by any other person against an adult or
youth victim who is protected from that person’s acts under the domestic or family violence laws of
the jurisdiction; or

6.  “Stalking”: engaging in a course of conduct directed at a specific person that would cause a
reasonable person fear for the person’s own safety or the safety of others, or suffer substantial
emotional distress.

4 “Education program or activity” includes locations, events, or circumstances over which the recipient exercised substantial
control over both the respondent and the context in which the sexual harassment occurs.” (Title 34 C.F.R. § 106.44(a))
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This definition only applies to sex discrimination occurring against a person who is a subject of this policy
in the United States. A district’s treatment of a complainant or a respondent in response to a formal
complaint of sexual harassment may constitute discrimination on the basis of sex under Title IX.

Federal Procedures

The district will adopt and publish grievance procedures that provide for the prompt and equitable
resolution of the student and employee complaints alleging any action that would be prohibited by this
policy. See JIBA/GBN-AR(2) - Federal Law (Title IX) Sexual Harassment Complaint Procedure.

Reporting

Any person may report sexual harassment. This report may be made in person, by mail, by telephone, or
by electronic mail, or by any other means that results in the Title IXX Coordinator receiving the person’s
verbal or written report. The report can be made at any time.

The superintendent is designated as the Title 1X Coordinator and can be contacted at 503-261-4200. The
Title IX Coordinator will coordinate the district’s efforts to comply with its responsibilities related to this
AR. The district prominently will display the contact information for the Title IXX Coordinator on the
district website and in each handbook.

Response

The district will promptly respond to information, allegations or reports of sexual harassment when there is
actual knowledge of such harassment, even if a formal complaint has not been frled The district shall
treat complainants and respondents equitably by providing supportive measures® to the complainant and by
following a grievance procedure’ prior to imposing any disciplinary sanctions or other actions that are not
supportive measures against a respondent. The Title IX Coordinator is responsible for coordinating the
effective implementation of supportive measures.

The Title IX Coordinator must promptly contact the complainant to discuss the availability of supportive
measures, consider the complainant’s wishes, with respect to supportive measures, inform the complainant
of the availability of supportive measures with or without the filing of a formal complaint, and explain to
the complainant the process for filing a formal complaint.®

If after an individualized safety and risk analysis, it is determined that there is an immediate threat to the
physical health or safety of any person, an emergency removal of the respondent can take place.® The

> (Title 34 C.F.R. §106.44(a)) Response cannot be deliberately indifferent. A recipient is deliberately indifferent only if its
response to sexual harassment is clearly unreasonable in light of the known circumstances.

6 (Title 34 C.F.R. § 106.44(a)) Supportive measures means non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the complainant or the respondent before or after the filing of
a formal complaint or where no formal complaint has been filed. Such measures are designed to restore or preserve equal access
to the recipient’s education program or activity without unreasonably burdening the other party, including measures designed to
protect the safety of all parties or the district’s educational environment, or deter sexual harassment.® The district must maintain
as confidential any supportive measures provided to the complainant or respondent, to the extent that maintaining such
confidentiality would not impair the ability of the recipient to provide supportive measures. (Title 34 C.F.R. § 99.30(a))

" This grievance procedure must meet the requirements of Title 34 C.F.R. § 106.45 (included in accompanying administrative
regulation, see JBA/GBN-AR(2) - Federal Law (Title IX) Sexual Harassment Complaint Procedure).

8 The Title IX Coordinator may also discuss that the Title 1X Coordinator has the ability to file a formal complaint.

® The district may still have obligations under Individuals with Disabilities Education Act (IDEA), Section 504 of the
Rehabilitation Act of 1973 or the American with Disabilities Act (ADA). (Title 34 C.F.R. § 106.44(c))
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district must provide the respondent with notice and an opportunity to challenge the decision immediately
following the removal. A non-student employee may also be placed on non-disciplinary administrative
leave pending the grievance process.

Notice

The district shall provide notice to all applicants for admission and employment, students, parents or legal
guardians, employees, and all unions or professional organizations holding collective bargaining or
professional agreements with the district of the following:

1.  The name or title, office address, electronic mail address, and telephone number of the Title IX
Coordinator(s);

2. That the district does not discriminate on the basis of sex in the education program or activity that it
operates, as required by Title IX. This includes admissions and employment; and

3. The grievance procedure and process, how to file a formal complaint of sex discrimination or sexual
harassment, and how the district will respond.

Inquiries about the application to Title IX and its requirements may be referred to the Title IX Coordinator
or the Assistant Secretary®, or both.

No Retaliation

Neither the district or any person may retaliate!! against an individual for reporting, testifying, providing
evidence, being a complainant, otherwise participating or refusing to participate in any investigation or
process in accordance with this procedure. The district must keep confidential the identity of parties and
participating persons, except as disclosure is allowed under Family Educational Rights and Privacy Act
(FERPA), as required by law, or to carry out the proceedings herein. Complaints of retaliation may be filed
using these procedures.

Charging an individual with a code of conduct violation for making a materially false statement in bad
faith in the course of a grievance proceeding does not constitute retaliation.

Publication

This policy shall be made available to students, parents of students and staff members. This policy fand
contact information for the Title IX Coordinator} shall be prominently published in the district student
handbook and on the district website. This policy shall also be made available at each school office and at
the district office. The district shall post this policy on a sign in all grade 6 through 12 schools, on a sign
that is at least 8.5 inches by 11 inches in size. A copy of the policy will be made available to any student,
parent of a student, school or district staff member, or third party upon request.

END OF POLICY

Legal Reference(s):

ORS 243.706 ORS 342.708 ORS 659A.006
ORS 332.107 ORS 342.850 ORS 659A.029
ORS 342.700 ORS 342.865 ORS 659A.030
ORS 342.704 ORS 659.850 OAR 581-021-0038

10 Of the United Stated Department of Education.

11 Retaliation includes, but is not limited to, intimidation, threats, coercion, and discrimination.
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http://policy.osba.org/orsredir.asp?ors=ors-243
http://policy.osba.org/orsredir.asp?ors=ors-243
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-342
http://policy.osba.org/orsredir.asp?ors=ors-342
http://policy.osba.org/orsredir.asp?ors=ors-342
http://policy.osba.org/orsredir.asp?ors=ors-342
http://policy.osba.org/orsredir.asp?ors=ors-342
http://policy.osba.org/orsredir.asp?ors=ors-659
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=oar-581

OAR 584-020-0040 OAR 584-020-0041

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018).

Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2018).

Title 1X of the Education Amendments of 1972, 20 U.S.C. 88 1681-1683 (2018); Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020).

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Gebser v. Lago Vista Indep. Sch. Dist., 524 U.S. 274 (1998).

Corrected 11/6/20
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OSBA Model Sample Administrative Regulation

Code: JBA/GBN-AR(1)
Revised/Reviewed:

Sexual Harassment Complaint Procedure

Reports and complaints of sexual harassment should be made to the following individual(s):

Name Position Phone Email

Dan Wold Superintendent 503-261-4200

The district official receiving the complaint shall issue the required written notice as outlined under
Oregon Procedures in Board policy JBA/GBN - Sexual Harassment.

Step 1 The district official receiving the report or complaint shall promptly initiate an investigation
using procedures and standards, including but not limited to, those identified in Board policy
JBA/GBN - Sexual Harassment and will notify the complainant or reporting person, any
impacted person who is not a reporting person (if appropriate), each reported person, and
where applicable the parents of a reporting person, impacted person, or reported person, when
such investigation is initiated. The official will arrange such meetings as may be necessary to
discuss the issue with all concerned parties within ffive} working days after receipt of the
report or complaint. The parties will have an opportunity to submit evidence and a list of
witnesses. All findings of the investigation shall be reduced to writing. The official conducting
the investigation shall notify the parties in writing that the investigation is concluded and if a
violation of the policy was found to have occurred to the extent allowable by law within {30}
days of receipt of the report or complaint.

A copy of the required written notice(s) and the date and details of notification of the notice of
investigation and results of the investigation, together with any other documentation related to
the sexual harassment incident, including disciplinary action taken or recommended, shall be
forwarded to the superintendent.

Step 2 If a complainant is not satisfied with the decision at Step 1, the complainant may submit a
written appeal to the superintendentf or designee}. Such appeal must be filed within {10}
working days after receipt of the Step 1 decision. The superintendent[ or designee] will
arrange such meetings with the complainant and other affected parties as deemed necessary to
discuss the appeal within {5} working days of receipt of the appeal. The superintendentf or
designee} shall provide a written decision to the complainant within §10} working days.

Step 3 If a complainant is not satisfied with the decision at Step 2, the complainant may submit a
written appeal to the Board. Such appeal must be filed within §10} working days after receipt
of the Step 2 decision. The Board will review the decision of the superintendent for designee}
in a public meeting to determine what action is appropriate. The Board may use executive
session if the subject matter qualifies under Oregon law. Appropriate action may include, but
is not limited to, holding a hearing, requesting additional information, and adopting the
superintendent’sf or designee’s} decision. All parties involved, including the school
administration, may be asked to attend a hearing for the purposes of making further
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explanations and clarifying the issues. The Board shall provide a written decision to the
complainant within {30} working days following receipt of the appeal.

If the Board chooses not to hear the complaint, the superintendent’sf or designee’s} decision in
Step 2 is finalf4}.

The superintendent is authorized to amend these procedures (including timelines) when the superintendent
feels it is necessary for the efficient handling of the complaint. Notice of any amendments will be
promptly provided to the parties.

Complaints against the principal may start at Step 2 and may be filed with the superintendentf or
designee}. The superintendentf or designee} will cause the required notices to be provided. The
superintendentf or designee} will investigate the complaint and will notify the parties in writing that the
investigation is concluded and if a violation of the policy was found to have occurred to the extent
allowable by law. If the complaint remains unresolved within {10} working days of receipt by the
superintendentf or designee}, the complainant may appeal to the Board in Step 3.

Complaints against the superintendent or a Board member (other than the Board chair) may start at Step 3
and should be referred to the Board chair on behalf of the Board. The Board chair will cause required
notices to be provided. The Board chair shall present the complaint to the Board. The Board may use
executive session if the subject matter qualifies under Oregon law. If the Board decides an investigation is
warranted, the Board may refer the investigation to a third party. When the investigation is complete, the
results will be presented to the Board. After receiving the results of the investigation, the Board shall
decide, within 20} days, in open session what action, if any, is warranted. The Board chair shall notify the
parties in writing that the investigation is concluded and if a violation of the policy was found to have
occurred to the extent allowable by law.

Complaints against the Board chair may start at Step 3 and should be referred to the Board vice chair on
behalf of the Board. The Board vice chair will cause required notices to be provided. The Board vice chair
shall present the complaint to the Board. The Board may use executive session if the subject matter
qualifies under Oregon law. If the Board decides an investigation is warranted, the Board may refer the
investigation to a third party. When the investigation is complete, the results will be presented to the
Board. After receiving the results of the investigation, the Board shall decide, within f20} days, in open
session what action, if any, is warranted. The Board vice chair shall notify the parties in writing that the
investigation is concluded and if a violation of the policy was found to have occurred to the extent
allowable by law.

Direct complaints related to employment may be filed with the U.S. Department of Labor, Equal
Employment Opportunity Commission or Oregon Bureau of Labor and Industries.

Direct complaints related to educational programs and services may be made to the Regional Civil Rights
Director, U.S. Department of Education, Office for Civil Rights, Region X, 915 2nd Ave., Room 3310,
Seattle, WA 98174-10909.

Additional information regarding filing of a complaint or report may be obtained through the principal,
compliance officer or superintendent.

L [If the Board chooses to accept the superintendent’s decision as the district’s final decision on the complaint, the
superintendent’s written decision must meet the requirements of OAR 581-022-2370(4)(b).]
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All documentation related to sexual harassment complaints may become part of the student’s education
record or employee’s personnel file, as appropriate. Additionally, a copy of all sexual harassment
complaints or reports and documentation will be maintained as a confidential file and stored in the district
office.

The superintendent shall report the name of any person holding a teaching license or registered with
Teacher Standards and Practices Commission (TSPC) or participating in a practicum under Oregon
Administrative Rule (OAR) Chapter 584, Division 17, when, after appropriate investigation, there is
reasonable cause to believe the person may have committed an act of sexual harassment. Reports shall be
made to TSPC within 30 days of such a finding. Reports of sexual contact with a student shall be given to
a representative from law enforcement or Oregon Department of Human Services, as possible child abuse.
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Name-ef DistrietjCorbett School District
FAddress}35800 E. Historic Columbia River, Corbett, OR 97019

1 Phone]503-261-4200

SEXUAL HARASSMENT COMPLAINT FORM

Name of complainant:

Position of complainant:

Date of complaint:

Name of alleged harasser:

Date and place of incident or incidents:

Description of misconduct:

Name of witnesses (if any):

Evidence of sexual harassment, i.e., letters, photos, etc. (attach evidence if possible):

Any other information:

I agree that all the information on this form is accurate and true to the best of my knowledge.

Signature: Date:
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Corbett School District
35800 E. Historic Columbia River, Corbett, OR 97019
503-261-4200
[ f District]
[Address] | [Phone]

WITNESS DISCLOSURE FORM

Name of Witness:

Position of Witness:

Date of Testimony/Interview:

Description of Instance Witnessed:

Any Other Information:

I agree that all the information on this form is accurate and true to the best of my knowledge.

Signature: Date:

R7/31/20 | LF Sexual Harassment Complaint Procedure — JBA/GBN-AR(1)
5-5



OSBA Model Sample Administrative Regulation

Code: JBA/GBN-AR(2)
Adopted:

Federal Law (Title 1X) Sexual Harassment Complaint Procedure
Additional Definitions

“Actual knowledge” means notice of sexual harassment or allegations of sexual harassment to the district’s
Title IX Coordinator or any official of the district who has authority to institute correctlve measures on
behalf of the district, or to any employee of an elementary or secondary school.?

“Complainant” means an individual who is alleged to be the victim of conduct that could constitute sexual
harassment.

“Formal complaint” means a document filed by a complainant or signed by the Title IX Coordinator
alleging sexual harassment against a respondent? and requesting that the district investigate the allegation
of sexual harassment.®

“Supportive measures” means non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the complainant or the respondent before
or after the filing of a formal complaint or where no formal complaint has been filed. Such measures are
designed to restore or preserve equal access to the recipient’s education program or activity without
unreasonably burdening the other party, including measures deS|gned to protect the safety of all parties or
the district’s educational environment, or deter sexual harassment.* The district must maintain as
confidential any supportive measures prowded to the complainant or respondent, to the extent that
maintaining such confidentiality would not impair the ability of the recipient to provide supportive
measures.

Formal Complaint Procedures
Upon receipt of a formal complaint, the district will provide the parties® written notice of the following:

1. Notice of the district’s grievance process, including any informal resolution process.

! This standard is not met when the only official with knowledge is the respondent.

2 “Respondent” means an individual who has been reported to be the perpetrator of conduct that could constitute sexual
harassment.

3 A complainant must be participating in or attempting to participate in the education program or activity of the district with
which the formal complaint is filed.

4 Supportive measures may include counseling, extensions of deadlines or other course-related adjustments, modifications of
work or class schedules, campus escort services, mutual restrictions on contact between parties, changes in work or housing
locations, leaves of absence, increased security and monitoring of certain areas of the campus, and other similar measures.

> Parties include the complainant and the respondent, if known.
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2. Notice of the allegations of sexual harassment potentially constituting sexual harassment, including
sufficient details® known at the time and with sufficient time to prepare a response before any initial
interview.

3. That the respondent is presumed not responsible for the alleged conduct and that a determination
regarding responsibility be made at the conclusion of the grievance process.

4.  That the parties may have an advisor of their choice, who may be, but is not required to be, an
attorney.

5. The parties may inspect and review evidence.

6.  Areference to any provision in the district’s code of conduct that prohibits knowingly making false
statements or knowingly submitting false information during the grievance process.

The Title IX Coordinator will contact the complainant and the respondent to discuss supportive measures.
If necessary, the Title 1X Coordinator will arrange for an individualized safety and risk analysis. If
necessary, a student or non-student employee may be removed or placed on leave.

Investigation
The Title IX Coordinator will coordinate the district’s investigation. The investigation must:

1. Include objective evaluation of all relevant evidence, including inculpatory and exculpatory
evidence.

2.  Ensure that the burden of proof and the burden of gathering evidence sufficient to reach a
determination regarding responsibility rest on the district and not on the parties.’

3. Provide an equal opportunity for the parties to present witnesses, and other inculpatory and
exculpatory evidence.

4. Not restrict the ability of either party to discuss the allegations under investigation or to gather and
present relevant evidence.

5. Provide the parties with the same opportunities to have others present during any grievance
proceeding, including the opportunity to be accompanied to any related meeting or proceeding by
the advisor of their choice.® The district may establish restrictions regarding the extent to which the
advisor may participate in the proceedings, as long as the restrictions apply equally to both parties.

& Sufficient details include the identities of the parties involved in the incident, if known, the conduct allegedly constituting
sexual harassment, and the date and location of the alleged incident, if known.

" The district cannot access, consider, disclose, or otherwise use a party’s records that are made of maintained by a physician,
psychiatrist, psychologist, or other recognized professional or paraprofessional acting in the professional’s capacity, and which
are maintained in connection with the provision of treatment to the party, unless the district obtains the party’s (or eligible
student’s parent’s) voluntary, written consent to do so.

8 In addition to an advisor, complainants and respondents may also be entitled to other accompaniment as required by law or as
necessary for conducting of grievance procedures, including but not limited to translators, services for students with disabilities
and parents of minor students.
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6.  Provide, to a party whose participation is invited or expected, written notice of the date, time,
location, participants, and purpose of all hearings, investigative interviews, or other meetings, with
sufficient time for the party to prepare to participate.

7. Provide both parties an equal opportunity to inspect and review any evidence obtained as part of the
investigation that is directly related to the allegations raised in a formal complaint.® Prior to
completion of the investigative report, the district must send to each party and party’s advisor, if any,
the evidence subject to inspection and review in an electronic format or a hard copy, and the parties
must have at least 10 days to submit a written response, which the investigator will consider prior to
completion of the investigative report;

8.  Create an investigative report that fairly summarizes relevant evidence and is sent to each party and
party’s advisor in electronic format or hard copy at least 10 days prior to any hearing (if required or
provided) or other time of determination of responsibility. The party and advisor will be allowed to
review and provide a written response.

After the district has sent the investigative report to the parties and before reaching a determination
regarding responsibility, the decision maker(s) must afford each party the opportunity to submit written,
relevant questions®® that a party wants asked of any party or witness, provide each party with the answers,
and allow for additional, limited follow-up questions from each party. The decision-maker(s) must explain
to the party proposing the questions any decision to exclude a question as not relevant.

Credibility determinations are not based on the person’s status as a complainant, respondent or witness.

No person designated as a Title IX Coordinator, investigator, decision-maker, or any person designated by
the district to facilitate an informal resolution process may have a conflict of interest or bias for or against
complainants or respondents generally or an individual complainant or respondent.

If, in the course of an investigation, the district decides to investigate allegations about the complainant or
respondent that are not included in the notice previously provided, the district must provide notice of the
additional allegations to the parties whose identities are known.

At no point in the process will the district, or anyone participating on behalf of the district, require, allow,
rely upon, or otherwise use questions or evidence that constitutes, or seeks disclosure of, information
protected under a legally recognized privilege, unless the person holding such privilege has waived the
privilege.

Determination of Responsibility

The respondent must be deemed to be not responsible for the alleged conduct until a determination
regarding responsibility is made at the conclusion of the grievance process.

® This includes the evidence upon which the district does not intent to rely in reaching a determination regarding responsibility
and inculpatory or exculpatory evidence whether obtained from a party or other source, so that each party can meaningfully
respond to the evidence prior to the investigation. The district must make all such evidence subject to the parties’ inspection and
review available at any hearing to give each party equal opportunity to refer to such evidence during the hearing, including for
purposes of cross-examination.

10 Questions and evidence about the complainant’s sexual predisposition or prior sexual behavior are not relevant, unless such
questions and evidence about the complainant’s prior sexual behavior are offered to prove that someone other than the
respondent committed the conduct alleged by the complainant, or if the question and evidence concern specific incidents of the
complainants prior sexual behavior with respect to the respondent and are offered to prove consent.
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The standard to be used for formal complaints in determining whether a violation has occurred is the
preponderance of the evidencestandard.

The person deciding the question of responsibility (the “decision-maker”) must be someone other than the
Title IX Coordinator or the investigator(s). The decision-maker must issue a written determination which
must include:

9. Identification of the allegations potentially constituting sexual harassment;

10. A description of the procedural steps taken from the receipt of the formal complaint through the
determination, including any notifications to the parties, interviews with parties and witnesses, site
visits, methods used to gather evidence, and hearings held,;

11. Findings of fact supporting the determination;

12. Conclusions regarding the application of the district’s code of conduct to the facts;

13. A statement of, and rationale for, the result as to each allegation, including:

a. A determination regarding responsibility;

b.  Any disciplinary sanctions the district imposes on the respondent; and

c.  Whether remedies designed to restore or preserve equal access to the district’s education
program or activity will be provided by the district to the complainant; and

14. The district’s procedures and permissible bases for the complainant and respondent to appeal.

The district must provide the written determination to the parties simultaneously.

The determination regarding responsibility becomes final either on the date that the recipient provides the

parties with the written determination of the result of the appeal, if an appeal is filed, or if an appeal is not

filed, the date on which an appeal would no longer be considered timely.

Remedies

The Title IX Coordinator is responsible for effective implementation of any remedies.

The disciplinary sanctions'* may include:

15. Discipline up to and including suspension and expulsion;

16. Removal from various activities, committees, extra-curricular, positions, etc.

17. Disqualification for awards and honors;

18. Discipline up to and including termination, in accordance with laws, agreements, contracts,
handbooks, etc.?

1 Districts should review any other disciplinary procedures and requirements prior to imposing any discipline, and should
contact legal counsel with questions.

12 1t is important to keep supportive measures separate from disciplinary sanctions. Supportive measures must be “non-
disciplinary” and “non-punitive.”
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Other remedies may include:
19. Educational programming.
Dismissal of a Formal Complaint

The district must dismiss a formal complaint with regard to Title IX sexual harassment if the alleged
conduct:

20.  Would not constitute sexual harassment, even if proved;
21. Did not occur in the district’s education program or activity3; or
22. Did not occur against a person in the United States.

The district may dismiss a formal complaint with regard to Title IX sexual harassment if at any time
during the investigation or hearing, if provided:

23. A complainant notifies the Title IX Coordinator in writing that the complaint would like to withdraw
the formal complaint or any allegations therein;

24. The respondent is no longer enrolled or employed by the district; or

25.  Specific circumstances prevent the recipient from gathering evidence sufficient to reach a
determination as to the formal complaint or allegations therein.

Upon dismissal of a formal complaint, the district must promptly send written notice of the dismissal and
the reason(s) therefor simultaneously to the parties.

The dismissal of a formal complaint under Title X does not preclude the district from continuing
any investigation and taking action under a different process. The district may have an obligation to
continue an investigation and process under a different process.

Consolidation of Complaints

The district may consolidate formal complaints as to allegations of sexual harassment against more than
one respondent, or by one or more complainant against one or more respondents, or by one party against
another party, where the allegations of sexual harassment arise out of the same facts or circumstances.
Informal Resolution

If the district receives a formal complaint, at any time prior to reaching a determination regarding
responsibility, the district may offer an optional informal resolution process, provided that the district:

26. Provides written notice to the parties disclosing:

a.  Theallegations;

b.  The requirements of the informal resolution process including the circumstances under which
it precludes the parties from resuming a formal complaint arising from the same allegations,
provided, however, that at any time prior to agreeing toa resolution, any party has the right to

13 Includes locations, events, or circumstances over which the district exercised substantial control over both the respondent the
respondent and the context in which the sexual harassment occurs[, and also includes any building owned or controlled by a
student organization that is officially recognized by a postsecondary institution]. (Title 34 C.F.R. §106.44(a))
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withdraw from the informal resolution process and resume the grievance process with respect
to the formal complaint; and
c.  Any consequences resulting from participating in the informal resolution process, including
the records that will be maintained or could be shared.
27. Obtains the parties’ voluntary written consent to the informal resolution process; and

28. Does not offer or facilitate an informal resolution process to resolve allegations that an employee
sexually harassed a student.

Appeals

Either party may file an appeal from a determination regarding responsibility or from a dismissal of a
formal complaint, within-f15} days of the decision, on the following bases:

29. Procedural irregularity that affected the outcome of the matter;

30. New evidence that was not reasonably available at the time the determination regarding
responsibility or dismissal was made, that could affect the outcome of the matter; or

31. The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or bias for
or against complainants or respondents generally or the individual complainant or respondent that
affected the outcome of the matter.

32. [Additional bases may be allowed, if made available equally to both parties.}

When an appeal is filed, the district must:

33. Notify the other party in writing;

34. Implement appeal procedures equally for both parties;

35. Ensure the decision-makers(s) for the appeal is not the same person as the decision-maker(s) who
reached the determination regarding responsibility or dismissal, the investigator(s), or the Title IX
Coordinator;

36. Ensure the decision-maker for the appeal is free from conflicts of interest and bias;

37. Give both parties a reasonable equal opportunity to submit a written statement in support of, or
challenging the outcome;

38. Issue a written decision describing the result of the appeal and the rationale for the result; and
39. Provide the written decision simultaneously to both parties.
Timelines

The district will complete the following portions of the grievance process within the specified timelines:

40. General grievance process (from receipt of formal complaint to determination of responsibility: {90}
days;

41. Appeals (from receipt of appeal): {60} days;

42. Informal resolution process: {60} days.
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Temporary delays of the grievance process, or limited extensions of time will be allowed for good cause*
with written notice to the parties.

Records

Records will be created and maintained in accordance with the requirements in Title 34 C.F.R.
§106.45(a)(10).%°

Training

Title IX Coordinators, investigators, decision-makers, and any person who facilitates an informal
resolution process must receive training on the definition of sexual harassment, the scope of the district’s
education program or activity, how to conduct an investigation and grievance process including hearings,
appeals, and information resolution processes. The training must also include avoiding prejudgment of the
facts at issue, conflicts of interest and bias.

Decision-makers must receive training on any technology to be used at a live hearing and on issues of
relevance of questions and evident, including when questions about evidence about the complainant’s
sexual predisposition or prior sexual behavior are not relevant.

Investigators must receive training on issues of relevance to create an investigative report that fairly
summarizes relevant evidence.

Materials used to train Title IX Coordinators, investigators, decision-makers, and any person who
facilitates an informal resolution process, must not rely on sex stereotypes, must promote impartial
investigations and adjudications of formal complaints of sexual harassment and must be made publicly
available on the district’s website.

14 Good cause may include considerations such as the absence of a party, a party’s advisor or a witness; concurrent law
enforcement activity; or the need for language assistance or accommodation of disabilities. (Title 34 C.F.R. § 106.45(b)(1)(v))

15 This includes creating a record for each investigation. This record must include:
e Supportive measures, or reasons why the response what not clearly unreasonable under the circumstances;
e Basis for the conclusion that the district’s response was not deliberatively indifferent; and
o What measures were taken to restore or preserve equal access to the district’s educational program or activity. (Title 34
C.F.R. § 106.45(a)(10)(ii))
Most records (including training) must be retained for at least seven years.
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Corbett School District 39

Code:

Revised/Reviewed:

Orig. Code;

JBA/GBN-AR
8/15/18
JBA/GBN-AR

Sexual Harassment Complaint Procedures
(Version 1)

(see new version based on new Title IX rules and 2020 OR legislative changes)

Principals, the compliance officer and the superintendent have responsibility for reports, complaints and
investigations comeerming sexual harassment. The investigator(s) shall be a neutral party having had no
involvement in the complaint presented.

Step 1 Any sexualharassment information (i.e., reports, complaints, rumors, etc.) shall be presented
to district officials, this includes officials such as, the principal, compliance officer or
superintendent. All such information shall be reduced to writing and will include the specific
nature of the sexual harassment and corresponding dates.

The district official réceiving the complaint shall cause the district to provide written notice
from the district to the complainant that includes:

1.

Their rights of the student, student’s parents, staff member, person or person’s parents
who filed the complaint;

Information about the internal complaint processes available through the school or
district that the student, student’s parents, staff member, person or person’s parents may
pursue, including the person designated for the school or district for receiving

complainants-may-pursue;

Notice that civil and criminal‘remedies that are not provided by the school or district
may be available to the complainant through the legal system and that those remedies
may be subject to statutes of limitation;

Information about services available to the student or staff member complainant through
the school or district including any counseling services, nursing services or peer
advising;

Information about the privacy rights of the complainants-student, student’s parents, staff
member, person or person’s parents and legally recognized exceptions to those rights for
internal complaint processes and services available through the school or district; and

Information about, and contact information for, state and community-based services and
resources that are available to persons who have experienced sexual harassment-; and

Notice that students who report information about possible prohibited conduct and
students who participate in an investigation under this policy may not be disciplined for
violations of the district’s drug and alcohol policies that occurred in connection with the
reported prohibited conduct and that were discovered as a result of a prohibited conduct
report or investigation unless the student gave another person alcohol or drugs without
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Step 2

Step 3

Step 4

the person’s knowledge and with the intent of causing the person to become
incapacitated and vulnerable to the prohibited conduct.

This written notification must:

1. Bewritten in plain language that is easy to understand;

2. Use print that is of the color, size and font that allow the notification to be easily read;
and

3.  inelude-thatthisinfermationis-Be made available to students, students’ parents, staff
members and members of the public at each school office, at the district office, and on
the.sehool or district website.

The distrietsafficial receiving the information or complaint shall promptly initiate an
investigation and will notify the complainant when such investigation is initiated. The official
will arrange such meetings as may be necessary to discuss the issue with all concerned parties
within five working days after receipt of the information or complaint. All findings of the
investigation, including the response of the alleged harasser, shall be reduced to writing. The
official conducting the investigation shall notify the complainant in writing that the
investigation is concluded and if a violation of the policy was found to have occurred to the
extent allowable by law. The parties will have an opportunity to submit evidence and a list of
witnesses.

A copy of the notification letter provided in step 1 and the date and details of notification to
the complainant of the results of the investigation, together with any other documentation
related to the sexual harassment incidentsiacluding disciplinary action taken or recommended,
shall be forwarded to the superintendent.

If a complainant is not satisfied with the decision at step 2, the complainant may submit a
written appeal to the superintendent or designee. Such appeal must be filed within 10 working
days after receipt of the step 2 decision. The superintendent or designee will arrange such
meetings with the complainant and other affected parties as deemed necessary to discuss the
appeal. The superintendent or designee shall provide a written decision to the complainant
within 10 working days.

If a complainant is not satisfied with the decision at step 3, the complainant may submit a
written appeal to the Board. Such appeal must be filediwithin 10 working days after receipt of
the step 3 decision. The Board shall, within 20 working days, conduct a hearing at which time
the complainant shall be given an opportunity to present the appeal. The Board may use
executive session If the subject matter qualifies under Oregon law. The Board shall provide a
written decision to the complainant within 10 working days following completion of the
hearing.

Complaints against the principal may start at step 3 and may be filed with the Superintendent. The
superintendent will cause the notice requirements identified in step 1 to be completed and the notice to the
complainant when the investigation is initiated. The superintendent will investigate the complaint and will
notify the complainant in writing that the investigation is concluded and if a violation of the policy was
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found to have occurred to the extent allowable by law. If the complaint remains unresolved within 10
working days of receipt by the superintendent, the complainant may appeal to the Board in step 4.

Camplaints against the superintendent may start at step 4 and should be referred to the Board chair on
behalf of the Board. The Board chair will cause the notice requirements identified in step 1 to be
completed and the notice to the complainant when the investigation is initiated. The Board chair shall
present the complaint to the Board. The Board may use executive session if the subject matter qualifies
under Oregon law. If the Board decides an investigation is warranted, the Board may refer the
investigation to a third party. When the investigation is complete, the results will be presented to the
Board. The Board chair shall notify the complainant in writing that the investigation is concluded and if a
violation of the pelieyawas found to have occurred to the extent allowable by law. After receiving the
results of the investigation, the Board shall decide, within 20 days, in open session what action, if any, is
warranted.

Direct complaints related to employment may be filed with the U.S. Department of Labor, Equal
Employment Opportunity Commission or Oregon Bureau of Labor and Industries.

Direct complaints related to educational programs and services may be made to the Regional Civil Rights
Director, U.S. Department of Education, Office for Civil Rights, Region X, 915 2nd Ave., Room 3310,
Seattle, WA 98174-1099.

Additional information regarding filing of a complaint may be obtained through the principal, compliance
officer or superintendent.

All documentation related to sexual harassment complaints may become part of the student’s education
record or employee’s personnel file, as appropriate. Additionally, a copy of all sexual harassment
complaints and documentation will be maintainéd“as‘a‘€onfidential file and stored in the district office.

The superintendent shall report the name of any person holding a teaching license or registered with
Teacher Standards and Practices Commission (FSR&)ser participating in a practicum under Oregon
Administrative Rule (OAR) Chapter 584, Division 17, when, after appropriate investigation, there is
reasonable cause to believe the person may have committed an act of sexual harassment. Reports shall be
made to TSPC within 30 days of such a finding. Reports of sexual contact with a student shall be given to
a representative from law enforcement or Oregon Department of Human Services, as possible child abuse.
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Corbett School District 39
35800 E Historic Columbia River Hwy, Corbett, OR 97019-9629 | 503-261-4200

SEXUAL HARASSMENT COMPLAINT FORM

Namesef‘complainant:

Position of complainant:

Date of complaint:

Name of alleged harasser:

Date and place of Incident or incidents:

Description of misconduct:

Name of witnesses (if any):

Evidence of sexual harassment, i.e., letters, phatos, etc. (attach evidence if possible):

Any other information:

I agree that all of the information on this form is accurate and true to the best of my knowledge.

Signature: Date:
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Corbett School District 39
35800 E Historic Columbia River Hwy, Corbett, OR 97019-9629 | 503-261-4200

WITNESS DISCLOSURE FORM

Name of Witness:

Position of Witness:

Date of Testimo iew:

Description of In itnessed:

Any Other Information:

| agree that all the information on this form is nd true to the best of my knowledge.
Signature: Date:
| R6/21/485/01/20 | PH Sexual Harassment Complaint Procedures — JBA/GBN-AR
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Corbett School District 39

Cade: JBAA
Adopted:

Section 504 — Students

In compliancegwith,the requirements of Section 504 of the Rehabilitation Act of 1973, the Americans with
Disabilities Act of 1990 and the Americans with Disabilities Act Amendments Act of 2008 (ADA), the
district shall ensure,that no otherwise qualified individual with disabilities shall, solely by reason of his/her
disability, be excluded from participation in, be denied the benefits of, or be subjected to discrimination
under any program or activity conducted by the district or those provided by the district through
contractual or other arrangements. Programs and activities shall be accessible and usable by individuals
with disabilities as prescribed by, law.

The superintendent will ensuresall Section 504, qualified students with disabilities are identified annually.
Students will be evaluated by a team of individuals knowledgeable about the student, the meaning of the
evaluation data and placement options. Services will be provided as required by law.

The superintendent will develop administrative regulations as needed for the implementation of this policy
and to meet the requirements of state andfederal law. Regulations will include provisions to ensure notice
of the district’s responsibilities are provided as required and that procedures are established for students,
parents and staff with complaints concerning district compliance with the provisions of law.

END OF POLICY

Legal Reference(s):

ORS 192.630 ORS 659A.103 OAR 581-021-0045
ORS 326.051(1)(e) ORS 659A.109 OAR 581-021-0046
ORS 659.850 OAR 581-021-0049
ORS 659.865 OAR 581-015-2030 OAR 581-022-2310

Americans with Disabilities Act of 1990, 42 U.S.C. 8§ 12101-12213; 29 C.F.R. Part 1630 (2017); 28 C.F.R. Part 35 (2017).
Nondiscrimination on the Basis of Handicap in Education Programs or Activities Receiving Federal Financial Assistance, 34
C.F.R. Part 104 (2017).

Rehabilitation Act of 1973, 29 U.S.C. § § 791, 793-794 (2012).

Americans with Disabilities Act Amendments Act of 2008.
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Corbett School District 39

Code:

JBAA-AR

Revised/Reviewed:

Section 504 — Students

In order to meetsthe requirements of Section 504 of the Rehabilitation Act of 1973, the Americans with
Disabilities Act of 1990 and the Americans with Disabilities Act Amendments Act of 2008 (ADA), the
following proCedures have been established:

Definitions

1.

A student is considered a¥qualified individual with disabilities” under Section 504 if he/she:

a.  Has a physicalher mental impairment which substantially limits one or more major life
activities, even when mitigating measures, such as medication, prosthetics, hearing aids, etc.,
ameliorate the effects of the disability (e.g., any student receiving services under the
Individuals with Disabilities Education Act (IDEA), students with diabetes). The term does not
cover students disadvantaged by cultural, environmental or economic factors;

b.  Hasarecord or history of{suefan impairment (e.g., a student with learning disabilities who
has been decertified as eligible to receive special education under IDEA, a student who had
cancer, a student in recovery from chemical dependencies);

C. Is regarded as having such an impairment. A person can be found eligible under this provision
if-hefshe the person:

(1) Has a physical or mental impairment that does not substantially limit a major life activity
but is treated by the district as having such a limitation;

(2) Has a physical or mental impairment that substantially limits a major life activity only as
a result of the attitudes of others towards such impairment (e.g., a student who is obese);
or

(3) Has no physical or mental impairment but is‘treated by the district as having such an
impairment (e.g., a student who tests positive with the HIV* virus but has no physical
effects from it).

d.  Hasaqualifying disability that is episodic or in remission.

“Physical or mental impairment” means any physiological disorder oreendition, cosmetic
disfigurement or anatomical loss affecting one or more of the following.body systems: neurological;
musculoskeletal; special sense organs; respiratory including speech organs; cardiovascular;
reproductive; digestive; genito-urinary; hemic and lymphatic; skin; endocrine; or any mental or
psychological disorder, such as intellectual disability, organic brain syndrome, emotional or mental
illness and specific learning disabilities;

“Major life activities,” as defined by the ADA, means functions such as caring for-ene’s self,
performing manual tasks, walking, seeing, hearing, speaking, breathing, learning, working, eating,
sleeping, standing, lifting, bending, reading, concentrating, thinking, communicating; and major

LHIV - Human Immunodeficiency Virus
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bodily functions including, but not limited to, functions of the immune system, normal cell growth,
digestive, bowel, bladder, neurological, brain, respiratory, circulatory, endocrine and reproductive
functions;

“Program or activity” includes all district programs and activities. The district will also ensure that
contracts with those who provide services to the district, such as alternative programs, also provide
students with disabilities an equal opportunity to participate in the program or activity;

“Potentially disabling conditions” under Section 504, if they substantially limit a major life activity,
may includeybut are not limited to:

Attention deficit disorder (ADD);

Behavior disorders;

Chronic asthma and severe allergies;

Physical disabilitiesisuch as spina bifida, hemophilia and conditions requiring students to use
crutches;

e. Diabetes.

cooe

District Responsibilities

The superintendent or his/her designee will:

1.

Provide written assurance of nondiscrimination whenever the district receives federal money in
accordance with application guidelines;

Designate an employee to coordinate the distriet’s, compliance efforts with Section 504;
Provide procedures to resolve student, parent. and employee complaints of discrimination;

Provide notice to students, parents, employees, including those with vision or hearing impairments,
of the district’s policy of compliance with Section 504 prohibiting nondiscrimination in admission or
access to or treatment or employment in district programs omactivities. District aids, benefits and
services will afford students with disabilities equal opportuaity to obtain the same result, gain the
same benefit or reach the same level of achievement as students without disabilities, in the most
integrated setting appropriate to the student’s needs. Notice will specify the employee designated by
the district to coordinate the district’s Section 504 compliance efforts;

Annually identify and locate Section 504 qualified students with disabilities in the district who
qualify for services;

Annually notify students with disabilities and their parents or guardians of the district’s
responsibilities under Section 504;

Provide parents or guardians with procedural safeguards:

a.  Notice of their rights under Section 504, including the right to request an impartial hearing as
provided by Oregon Administrative Rule (OAR) 581-015-2390;
b.  An opportunity to review relevant records.
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Transportation

1.5 the district proposes to terminate transportation services for a student who qualifies for services
under Section 504, the district will first determine the relationship between the student’s behavior
and his/her disability and provide the parent with notice of his/her rights.

2. If the district places a student in a program not operated by the district, the district will ensure that
adequate transportation to and from the program is provided at no additional cost to the parent or
student than Would be incurred if the student were placed in programs operated by the district.

Evaluation

1. Thedistrict will conduct an evaluation of any student who, because of a disability, needs or is
believed to need accommodations or related services. Such evaluation will be completed by an
evaluation team comprised\of a group of persons knowledgeable about the student, the meaning of
the evaluation data and placement options. The team will be appointed by the superintendent or
designee. Such evaluation will be completed before any action is taken with respect to the initial
placement of the student in a regular or special education program and any subsequent, significant
change in placement.

2. Tests and other evaluation materials will:

a.  Bevalidated and administered by trained personnel;
b.  Tailored to assess educational need and not merely based on 1Q scores;
c.  Reflect aptitude or achievement. All tests must measure what they purport to measure.

Placement
In interpreting evaluation data and making placement decisions, the evaluation team will:

1.  Draw upon information from a variety of sources;
2. Ensure that all relevant information is documented and considered;

3. Ensure that the student is educated with students without disabilities to the maximum extent
possible.

Reevaluations

1.  The evaluation team will periodically reevaluate all students identifiedsassqualified to receive
services under Section 504. Minimally, students will be reevaluated every three years.

2. Areevaluation will be conducted by the evaluation team whenever a significant change in placement
occurs. Examples of significant changes in placement include, but are not limited to:

a. Expulsion;

b.  Serial suspensions which exceed 10 school days in a school year. Consideration will be given
to the frequency of suspensions, the length of each and their proximity to one another;

c.  Transferring or placing the student in alternative education or other such programs;

d.  Graduation;
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e.  Significantly changing the composition of the student’s class schedule (e.g., moving the
student from regular education to the resource room, etc.).

Discipline

1.  Before implementing a suspension or expulsion that constitutes a significant change in the placement
of a student with disabilities under Section 504, the evaluation team will conduct a reevaluation of
the student to determine whether the misconduct in question is caused by the student’s disability and,
if so, whethenrthe student’s current educational placement is appropriate:

a. Iffit is determined that the misconduct of the student is caused by the student’s disability, the
evaluation team will continue the evaluation, following the requirements of Section 504 and
the ADA for evaluation and placement, to determine whether the student’s current educational
placement is appropriate. Due process procedures that meet the requirements of IDEA may be
used to meet the proeedural safeguards of law;

b.  Ifitis determined that the misconduct is not caused by the student’s disability, the student may
be excluded from*school in the same manner as are similarly situated students who do not have
disabilities.

2. When the placement of a studentwith disabilities under Section 504 is changed for disciplinary
reasons, the student and his/her pareqts are entitled to the procedural protections as specified above.
These protections include appropriate notice to parents, an opportunity for their examination of
pertinent records, an impartial hearing with the participation of the parents and an opportunity for
representation by counsel and a review procedure.

3. Thedistrict may take disciplinary action agaimStestudent with disabilities under Section 504 who is
engaged currently in the use of alcohol or illegal drugs to the same extent that it takes disciplinary
action against students not having disabilities, Assprovided by law, due process procedures specified
above will not apply to disciplinary actions arising from the use or possession of alcohol or illegal
drugs. Regularly established district due process procedures will, however, be provided.

4.  Students with disabilities under Section 504 who are als@ covered by IDEA will be disciplined in
accordance with Board policy JGDA - Discipline of Studefitsywith Disabilities and the
accompanying administrative regulation.

Complaints

Student, parent or staff complaints of noncompliance with the provisions @f Section 504 will be reported to
the superintendent or designee and processed in accordance with established district complaint procedures.
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Corbett School District 39

Code: JE
Adopted: 3/14/12
Orig. Code: JE

Attendance**
Geals-ofaAttendance requirements are to:

1.  Contribute to the academic success of students;
2. Inform parents about their students’ class attendance or nonattendance;
3. Place the responsibility for attendance in the hands of students and their parents;

4.  Aid students in making decisions and accepting the responsibilities and consequences resulting from
those decisions;

5. Stress that punctual and regular attendance is a learned function necessary in coping with life;
6.  Stress attendance may impact grades and credit;
7. Meet Oregon graduation requirements.

Each school shall notify parents/.or guardians by the end of the school day if their child has an unplanned
absence. The notification will be either in person, by telephone or another method identified in writing by
the parent/or guardian. If the parent/or guardian cannot be notified by the above methods, a message shall
be left, if possible.

The Board directs the superintendent to develop rules and-regutations-which meet these objectives and to
publish those rules and-regulations-annually for students and their parents.

END OF POLICY

Legal Reference(s):

ORS 336.010 ORS 339.055 OAR 581-021-0050

ORS 339.020 ORS 339.065 OAR 581-022-2000

ORS 339.030 ORS 339.071
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Corbett School District 39

Code: JEA
Adopted: 1/17/18
Orig. Code: JEA

Compulsory Attendance**

Except when exempt by Oregon law, all students between ages 6 and 18 who have not completed the 12th
grade are required to regularly attend a public, full-time school during the entire school term.

All students five years of age who have been enrolled in a public school are required to attend regularly
while enrolled in the public school.

Persons having legal control of a student between the ages 6 and 18, who has not completed the 12th
grade, are required to have the student attend and maintain the child in regular attendance during the entire
school term. Persons having legal control of a student, who is five years of age and has enrolled the child
in a public school, are required to have the student attend and maintain the child in regular attendance
during the school term.

Attendance supervisors shall monitor and report any violation of the compulsory attendance law to the
superintendent or designee. Failure to send a student and to maintain a student in regular attendance is a
Class C violation.

The district will develop procedures for issuing a citation.
A parent who is not supervising histhertheir student by requiring school attendance may also be in

violation of Oregon Revised Statute (ORS) 163.577(1)(c). Failing to supervise a child is a Class A
violation.

Exemptions from Compulsory School Attendance

In the following cases, students shall not be required to attend public, full-time schools:

1.  Students being taught in a private or parochial school in courses of study usually taught in
kindergarten through grade 12 in the public schools, and in attendance for a period equivalent to that
required of students attending public schools.

2.  Students proving to the Board’s satisfaction that they have acquired equivalent knowledge to that
acquired in the courses of study taught in kindergarten through grade 12 in the public schools.

3. Students who have received a high school diploma or a modified diploma.
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4.  Students being taught, by a private teacher, the courses of study usually taught in kindergarten
through grade 12 in the public school for a period equivalent to that required of students attending
public schools.

5. Students being educated in the home by a parent or guardian:

a.  When a student is taught or is withdrawn from a public school to be taught by a parent or
private teacher, the parent or teacher must notify the Multnomah Education Service District
(ESD) in writing within 10 days of such occurrence. In addition, when a home-schooled
student moves to a new ESD, the parent shall notify the new ESD in writing, within 10 days,
of the intent to continue home schooling. The ESD superintendent shall acknowledge receipt
of any notification in writing within 90 days of receipt of the notification. The ESD is to
notify, at least annually, school districts of home-schooled students who reside in their district;

b.  Each student being taught by a parent or private teacher shall be examined no later than
August 15, following grades 3, 5, 8 and 10:

(1)  If the student was withdrawn from public school, the first examination shall be
administered at least 18 months after the date the student withdrew;

(2) If the student never attended public or private school, the first examination shall be
administered prior to the end of grade 3;

(3) Procedures for home-schooled students with disabilities are set out in Oregon
Administrative Rule (OAR) 581-021-0029.

C. Examinations testing each student shall be from the list of approved examinations from the
State Board of Education;

d.  The examination must be administered by a neutral individual qualified to administer tests on
the approved list provided by the Oregon Department of Education;

e. The person administering the examination shall score the examination and report the results to
the parent. Upon request of the ESD superintendent, the parent shall submit the results of the
examination to the ESD;

f. All costs for the test instrument, administration and scoring are the responsibility of the parent;
In the event the ESD superintendent finds that the student is not showing satisfactory
educational progress, the ESD superintendent shall provide the parent with a written statement
of the reasons for the finding, based on the test results and shall follow the guidelines in
Oregon Revised Statutes and Oregon Administrative Rules.

6.  Children whose sixth birthday occurred on or before September 1 immediately proceeding the
beginning of the current school year, if the parent or guardian notified the child’s resident district in
writing that the parent or guardian is delaying the enrollment of their child for one school year to
better meet the child’s needs for cognitive, social or physical development, as determined by the
parent or guardian.

7. Children who are present in the United States on a nonimmigrant visa and who are attending a
private, accredited English language learner program in preparation for attending a private high
school or college.

8.  Students excluded from attendance as provided by law.
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10. Anexemption may be granted to the parent or guardian of any student 16 or 17 years of age who is
lawfully employed full-time, or who is lawfully employed part-time and enrolled in school, a
community college or an alternative education program as defined in ORS 336.615.

11. Anexemption may be granted to any child who is an emancipated minor or who has initiated the
procedure for emancipation under ORS 419B.550 to 419B.558.

END OF POLICY
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Corbett School District 39

Code:

JEA-AR

Revised/Reviewed: 7/15/15

Orig. Code:

JEA-AR

Compulsory Attendance Notice and Citations

Compulsory attendance citations may be issued by the superintendent or designee as a means to enforce
the compulsory attendance law. All such citations shall be issued according to the following procedures:

1.  Attendance Supervisor

The attendance supervisor shall:

a.

Determine that the parent or guardian has either failed to enroll his/her student or to maintain
the student in regular attendance. Regular attendance shall mean attendance which does not
include more than eight unexcused one-half day absences or the equivalent in any four-week
period in which school is in session;

Verify the compulsory attendance violation through such means as matching attendance
supervisor records with classroom teacher records;

Provide written compulsory attendance noncompliance notification to the parent or guardian
within 24 hours of verification of the violation. If the student is a youth offender on parole or
probation, at the same time notice is given to the parent or other person, the attendance
supervisor shall notify the student’s parole or probation officer of the absence;

Serve the notification personally or by certified mail. The notification will be written in the
native language of the parent or guardian;

Ensure that notification includes a statement requiring the student to appear on the next school
day following receipt of the notice and to maintain regular attendance for the remainder of the
school year,;

Provide a copy of the notice and pertinent attendance records to the superintendent or designee
at the time notice is given to the parent or guardian;

Notify the superintendent within three days of knowledge that the parent or guardian receiving
the notification has not complied with the notice.

2. Superintendent or Designee

The superintendent or designee will:

a.

b.

Review the compulsory attendance noncompliance notice and pertinent student attendance
records;

If citation appears warranted, prior to issuing the citation, provide written notification to the
parent or guardian. The notice will be written in the language of the parent or guardian. The
notice will be delivered personally or by certified mail and will state that:

(1) The student is required to attend regularly, a school full-time during the school year;
(2) Failure to send the student to school and to maintain the student in regular attendance is
a Class C violation;
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(3) A citation for violation of compulsory attendance laws may be issued by the
superintendent or designee;
(4) The parent has the right to request:

(@ Anevaluation to determine if the student should have an individualized education
program (IEP), if the student does not have one; or
(b) A review of the student’s current IEP.

(5) The parent or guardian and student are required to attend a conference with the
superintendent or designee. The date, time and place of conference will be specified.
This conference may not be scheduled until after an evaluation or review as described in
item 4. above, if requested by the parent, has been completed;

(6) Failure to attend the conference or failure to send the student to school following the
conference may result in the issuance of a citation.

3. Conference

The superintendent or designee will conduct a conference with the parent or guardian and student.
Auxiliary aids and services will be provided upon advance request. The superintendent or designee

will:

a.  Review Oregon’s compulsory attendance law and the student’s attendance record;

b.  Determine the reasons for the noncompliance;

C. Develop a plan for student attendance improvement (contract, etc.);

d.  Refer the parent or guardian and student to other agencies as necessary (i.e., Building Support
Team; Youth Services Team; Oregon Department of Human Services, Community Human
Services; Juvenile Department; etc.);

e. Discuss the potential consequences for continued compulsory attendance noncompliance,
including the potential for the issuance of a citation and the consequences for violation of the
Board’s student conduct and truancy policies.

4.  Citation

Compulsory attendance noncompliance citations may be issued by the superintendent or designee.
The superintendent or designee shall:

a.  Determine that the parent or guardian has continued to fail to enroll his/her student in school
or maintain the student in regular attendance following a conference or has refused to attend
the conference as required,;

b.  Contact the clerk of the court for the county and determine which court will hear the case and
when;

C. Ensure official representing the district will be available to present evidence of the violation at
the time and date specified,;

d.  Determine whether the local court’s interpretation of Oregon Revised Statute (ORS) 339.925
requires the student be named as defendant. Complete form accordingly;

e. Complete Uniform Compulsory Attendance Citation and Complaint form as follows:

(1) Specify appropriate court, district, circuit, municipal or justice;
(2) Specify when the court will hear the case, including date, time and location of the court
appearance at the bottom of the form;
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(3)
(4)
()

(6)

(7)

(8)
9)
(10)
(11)

(12)
(13)

(14)

(15)

Provide all pertinent defendant information, including the name and address of the
parent or guardian. Only one adult should be named as the defendant;

Provide all pertinent offense information, including the period of time during which the
absences occurred,

Ensure the minimum number of absences constituting irregular attendance as defined in
law has in fact occurred. Excused absences should not be counted for purposes of this
citation;

Provide all pertinent student information including the grade, date of birth, length of
time in the district and parent(s) name(s). The Oregon Department of Education will
compile this information at the end of the calendar year to determine trends in excessive
absenteeism;

Provide date superintendent’s or designee’s prior notification of attendance
requirements, consequences including possibility of citation and conference meeting
date was sent;

Ensure that the prior notice was served to the same parent or guardian who is hamed as
the defendant in the citation;

Provide district name, date, superintendent’s name and signature. If the superintendent
has designated another district official to issue citations, such delegation will be
documented and the delegated official’s name and signature will appear on the form;
Personally serve (not mail) the citation;

Complete time and date citation was issued, name, title and signature of district official
serving the citation;

Ensure the parent or guardian is served with the goldenrod (bottom) copy;

Ensure the white and yellow copies are sent to the appropriate court, immediately after
the citation is served;

Ensure the pink copy is retained by the district. Additional information may be
maintained on the back of the pink copy, including the dates the attendance supervisor’s
and the superintendent’s or designee’s notifications were sent, dates of contact with
parents or guardians and names of school staff who have been involved with the issue;
Consult with district’s attorney to assist in these procedures, as necessary.

f. Maintain student attendance records in accordance with applicable education records laws.
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CORBETT SCHOOL DISTRICT
35800 Historic Columbia River Hwy.
Corbett, OR 97019-9687
Phone: 503-695-3612

Frxxxk ATTENDANCE SUPERVISOR’S NONENROLLMENT NOTICE ******

Date
Parent(s)/Guardian
Address

Dear
(Parent/Guardian)

A determination has been made that your student, (Student’s Name) , has not
enrolled in school and has not been exempted from compulsory attendance in school, under provisions of ORS
339.030.

In accordance with Oregon law, you are hereby notified that you must enroll your studentat[ ] School no later
than the next school day following receipt of this notice and maintain your student in regular attendance for the
remainder of the school year.

Please be advised that failure to comply with Oregon’s compulsory attendance law is a Class C violation and may
result in a compulsory attendance citation and complaint issued by the superintendent and a fine by a court.

You may request an evaluation to determine if your student should have an individualized education program (IEP),
or request a review of your student’s current IEP.

If you have questions, please contact [name] at [number].

Sincerely,

[Attendance Supervisor] [Principal]

[cc:  Principal/Superintendent]
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CORBETT SCHOOL DISTRICT
35800 Historic Columbia River Hwy.
Corbett, OR 97019-9687
Phone: 503-695-3612

*xxxxx ATTENDANCE SUPERVISOR’S IRREGULAR ATTENDANCE NOTICE ******
Date

Parent(s)/Guardian
Address

Dear ,
(Parent/Guardian)

A determination has been made that your student, (Student’s Name) , Is not
maintaining regular attendance as required by ORS 339.065.

Regular attendance is defined by Oregon law as attendance which does not include more than eight unexcused
one-half day absences or the equivalent in any four-week period school is in session.

According to school attendance records, your student has had unexcused absences from school [ ] days on the
following dates: [ ].

You are hereby notified that you must send your student to school no later than the next school day following receipt
of this notice and maintain your student in regular attendance for the remainder of the school year.

Please be advised that failure to comply with Oregon’s compulsory attendance law is a Class C violation and may
result in a compulsory attendance citation and complaint issued by the superintendent and a fine by a court.

You may request an evaluation to determine if your student should have an individualized education program (IEP),
or request a review of your student’s current IEP.

If you have questions, please contact [name] at [number].

Sincerely,

[Attendance Supervisor] [Principal]

[cc:  Principal/Superintendent]
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CORBETT SCHOOL DISTRICT
35800 Historic Columbia River Hwy.
Corbett, OR 97019-9687
Phone: 503-695-3612

** SUPERINTENDENT’S NOTICE OF COMPULSORY ATTENDANCE NONCOMPLIANCE **
Date

Parent(s)/Guardian
Address

Dear
(Parent/Guardian)

According to district records, you were notified by the district’s attendance supervisor on [date] that your student,
[name], has [failed to enroll in school] [failed to maintain regular school attendance] as required by Oregon
compulsory attendance laws.

Your student was required to appear in school no later than the next school day following your receipt of that notice
and maintain regular attendance for the remainder of the school year. District records indicate your student
continues to be absent from school.

The superintendent or designee may issue a citation for your continued violation of Oregon’s compulsory attendance
law.

A student is required to regularly attend a full-time school. Failure to send the student to school and to maintain the
student in regular attendance is a Class C violation. A citation for such compulsory attendance violations may result
in a court fine.

You [did not request an evaluation of your student’s individualized education program (IEP) or a review of your
student’s current IEP.] [requested an evaluation to determine if your student should have an individualized education
program (IEP).] [ [requested a review of an existing IEP for your student] and the requested evaluation or review
was completed on [date].]

In accordance with law, you and your student are required to attend a conference with [designated school official] on

[date] at [time] to discuss:

1. Oregon’s compulsory attendance law and your student’s attendance record;

2. The reasons for your noncompliance;

3. The development of a plan for improvement;

4 Resources available to help your student be successful in school, referrals to other agencies as may be needed
and such alternative education information as may be required by law;

5. Any questions you may have concerning the potential consequences for continued noncompliance with
Oregon’s compulsory attendance law, as set forth above and as provided in Board student conduct and
truancy policies.

Failure to attend this conference or failure to send your student to school and to maintain your student in regular
school attendance following this conference will result in the issuance of a citation to you, as provided by law.

If you have questions, please contact [name] at [number].

Sincerely,

[Superintendent/Designee]
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Corbett School District 39

Code: JEBA
Adopted: 6/15/16
Orig. Code: JEBA

Early Entrance**

A student is considered six years of age and will be admitted into a public school if his/her sixth birthday
occurs on or before September 1. A student whose sixth birthday occurs after that date may be admitted to
the first grade if he/she-has-they have maintained regular attendance in any grade of a public full-time
school during the entire school term.

A student-child will be admitted to kindergarten if his/her fifth birthday occurs on or before September 1,
or is a kindergarten student transferring from a public school in another district.

Early entry into school may be allowed for a student whose needs would best be met in the school program
based on an analysis by qualified professional staff of histherthe child’s:

1. Cognitive development;
2. Social development;
3. Physical development.

The superintendent shall identify screening processes and instruments which will provide a dependable
assessment of the preceding criteria.

Parents will be required to pay the cost of the special testing involved.

END OF POLICY

Legal Reference(s):

ORS 327.006 ORS 336.095 ORS 339.115
ORS 336.092 ORS 339.010 ORS 343.395
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Corbett School District 39

Code:

JEBA-AR

Revised/Reviewed: 6/15/16
Orig. Code: JEBA-AR

Early Entrance

If a request for early admission to kindergarten or first grade is received by the district, the following
guidelines will be used:

1.

The Request for Early Entrance form must be filled out by a parent. The completion of this form
and receipt of a formal evaluation will activate the early entry committee. Members of that
committee are: kindergarten or first-grade teachers, the speech and language therapist, building
principal(s) and the director of special services;

The parents will be made aware that it is their responsibility to secure testing by a qualified agency
approved by the director of special services.

Three areas that must be tested include:

a.  Cognitive (intelligence);
b.  Affective (social/emotional); and
c.  Physical.

Test scores should be in the top quartile for entering the requested grade level.

All information must be received by the director of special services on or before August 1;

The early entry committee will review the test information and the parent interview forms. If a
student is to be considered for early entrance, the student will also be required to participate in a
one-day screening/observation conducted by the district during the second week of August;

The screening committee will make recommendation to the superintendent, and parents will be
notified by the end of the third week in August;

A written appeal can be made by the parents to the superintendent who may affirm, reverse or

modify the early entry committee’s deC|3|on A—s&bseqaem—heamguma%be—heldAMq—me-Beard—#

-The superintendent’s

decision is fmaI
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REQUEST FOR EARLY ENTRANCE

Date

Child Name

I request that my child be reviewed for early admission to:
(Check one) o Kindergarten o First grade

I will have (Child name) evaluated at my expense in the
following areas:

1. Cognitive (intelligence);

2.  Affective (social/emotional);

3. Physical.

I understand the test scores must equal or surpass the established norms for the requested attendance grade

level in all areas of assessment by August 15. I will receive written information from the district
concerning my request within three weeks of providing them with the test scores.

Parent Signature Date
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Corbett School District 39

Code: JEC
Adopted: 4/17/19
Orig. Code: JEC

Admissions**

The Board is committed to providing an educational program for all students living in the district. The
Board believes all students living in the district who have not completed 12 years of education should
regularly attend a public full-time school and be included in the available educational programs.

A child is considered to be six years of age if the sixth birthday of the child occurred on or before
September 1 immediately preceding the beginning of the current school term.

All new students must register in the office. Students enrolled in the district shall comply with Oregon
laws related to age, residence, health, attendance, and immunization.

Students located in the district shall not be excluded from admission solely because the student does not
have a fixed, regular and adequate nighttime residence or solely because the student is not under the
supervision of a parent.

Students located in the district shall not be excluded from admission where they are otherwise eligible, not
receiving special education, and they have not yet attained the age of 19 prior to the beginning of the
current school year.

The district may admit an otherwise eligible person who is not receiving special education and who has
not yet attained 21 years of age prior to the beginning of the current school year if the person is shown to
be in need of additional education to receive a high school diploma or a modified diploma.

Students who attend a district school on an interdistrict transfer or were admitted prior to 2019 through
open enrollment are considered residents of the district.

Students living in the district who have attained the age of majority are considered residents of the district
unless the student has transferred to another district via interdistrict transfer or open enrollment.

Minor students living with a parent or guardian who resides in the district are considered residents of the
district unless the student has transferred to another district via interdistrict transfer or open enrollment.

Students who are in foster caret and who are placed in the district are residents of the district of origin,
unless the court determines that attending in the district of residence is in the best interest of the student.

Students who are military children? are considered resident of the district, if the district is the district of
military residence?® for the military child. Parents of military students must provide proof of residency

! “Foster care” does not mean care for children whose parent or guardian voluntarily placed the child outside the child’s home
with a public or private agency and for whom the child’s parent or guardian retains legal guardianship.

2 “Military child” means a child who is in a military family covered by the Interstate Compact on Educational Opportunity for
Military Children, as determined under rules adopted by the State Board of Education.

3 “School district of military residence” means the school district in which 1) the family of a military child intends to reside as
the result of a military transfer; or 2) if the school district in which the family intends to reside is unknown, the school district in
which the military installation identified in the official military order is located.
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END OF POLICY
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Corbett School District 39

Code: JECA
Adopted: 8/15/18
Orig. Code: JECA

Admission of Resident Students**

Resident students may be admitted under the following condiations:

1.

A school-age student who lives within the district attendance area between the ages of 5 and 19
shall be allowed to attend school without paying tuition.

A student who turns 19 years of age during the school year shall continue to be eligible for a free
and appropriate public education for the remainder of the school year.

The Board may admit an otherwise eligible student who is not receiving special education and who
has not yet attained 21 years of age prior to the beginning of the current school year if he/she-the
student is shown to be in need of additional education in order to receive a diploma or a modified
diploma. This student may attend school without paying tuition for the remainder of the school
year.

The Board shall admit an otherwise eligible student who has not yet attained age 21 prior to the
beginning of the current school year if the student is receiving special education services and:

a. Has not yet received a regular high school diploma; or

b. Has received a modified diploma, an extended diploma or an alternative certificate.

7

resides-under-criteria-identified-in-Oregon-Revised-Statute (ORS)-339-134 Students whose parent
or guardian voluntarily placed the child outside the child’s home with a public or private agency
and who is living in a licensed, certified or approved substitute care program, and whose residency
is established pursuant to Oregon Revised Statute (ORS) 339.134.

the district of military residence? for the military child. Parents of military students must provide
proof of residency within 10 days after the date of military transfer or pending transfer indicated on
the official military order.

L “Military child” means a child who is in a military family covered by the Interstate Compact on Educational Opportunity for
Military Children, as determined under rules adopted by the State Board of Education.

2 “School district of military residence” means the school district in which 1) the family of a military child intends to reside as
the result of a military transfer; or 2) if the school district in which the family intends to reside is unknown, the school district in
which the military installation identified in the official military order is located.
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7. The Board may, based on district criteria, deny regular school admission to a student who has
become a resident student and who is under expulsion from another district for reasons other than a
weapons policy violation.

8. The Board shall deny, for at least one calendar year from the date of the expulsion, regular school

admission to a student who has become a resident student and who is under expulsion from another
district for a weapons policy violation.

! E e e

END OF POLICY
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Corbett School District 39

Code: JECAA
Adopted: 2/11/99
Orig. Code; JECAA

Release of Resident Students to Other Districts
(see policy JECF — Interdistrict Transfer of Resident Students)
It is the intent of the district to educate all Corbett students in Corbett Schools. The Board recognizes,
however, the needs of some students may best be met by attending school in another district.

Transfer requests may be approved by the superintendent in accordance with established district
procedures.

The superintendent will develop administrative regulations to implement this policy, including provisions
to appeal transfer request denials to the Board.

END OF POLICY

Legal Reference(s):

ORS 332.107 ORS 339.030 ORS 339.035
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Corbett School District 39

Code: JECAA-AR
Revised/Reviewed: 10/21/99
Orig. Code; JECAA-AR

Release of Resident Students to Other Districts
The following procedures will govern the release of resident students to attend school in another district:

1.  The parent(s)randsthe student must meet with a building principal to try and work out the problems
causing the student to apply for a transfer;

2. If the student still wants to transfer, the parent(s), student and principal will meet with the
superintendent;

3. The superintendent will review the request and may approve transfers for any one or more of the
following:

a.  Corbett schools cannet provide a safe environment for this student;

b.  For some other reasan Corbett Schools cannot provide an education to meet the needs of this
particular student;

c.  Lack of particular courses in the curriculum will not be a valid reason for transfer.

4.  Transportation for approved transfers will be the sole responsibility of the student (parents);

5. If the student request to transfer is deniedgthesparent/student may appeal the superintendent's
decision to the Board;

6. Board decisions will be final.
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Corbett School District 39

Code: JECAC/GBH
Adopted: 4/17/19
Orig. Code: JECAC/GBH

Staff/Student/Parent Relations **

The Board encourages parents to be involved in their student’s school educational activities and, unless
otherwise ordered by the courts, an order of sole custody on the part of one parent shall not deprive the
other parent of the following authority as it relates to:

1.  Receiving and inspecting their student’s education records and consulting with school staff
concerning the student’s welfare and education, to the same extent as provided the parent having
sole custody;

2. Authorizing emergency medical, dental, psychological, psychiatric or other health care for the
student if the custodial parent is, for practical reasons, unavailable.

It is the responsibility of the parent with sole custody to provide any court order or parental plan that
curtails the rights of the noncustodial parent at the time of enroliment or any other time a court order is
issued.

In the case of joint custody, the district will adhere to all conditions specified and ordered by the court.

The district will use reasonable methods to identify and authenticate the identity of both parents.

END OF POLICY

Legal Reference(s):

ORS 107.101 ORS 107.106 ORS 109.056
ORS 107.102 ORS 107.154 ORS 163.245 - 163.257

Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232¢g (2012); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (2017).
Protection of Pupil Rights, 20 U.S.C. § 1232h (2012); Student Rights in Research, Experimental Programs and Testing, 34
C.F.R. Part 98 (2017).

2/28/19 | PH Staff/Student/Parent Relations ** — JECAC/GBH
1-1


http://policy.osba.org/orsredir.asp?ors=ors-107
http://policy.osba.org/orsredir.asp?ors=ors-107
http://policy.osba.org/orsredir.asp?ors=ors-107
http://policy.osba.org/orsredir.asp?ors=ors-107
http://policy.osba.org/orsredir.asp?ors=ors-107
http://policy.osba.org/orsredir.asp?ors=ors-107
http://policy.osba.org/orsredir.asp?ors=ors-107
http://policy.osba.org/orsredir.asp?ors=ors-107
http://policy.osba.org/orsredir.asp?ors=ors-109
http://policy.osba.org/orsredir.asp?ors=ors-109
http://policy.osba.org/orsredir.asp?ors=ors-163
http://policy.osba.org/orsredir.asp?ors=ors-163

Corbett School District 39

Code: JECB
Adopted: 4/17/19
Orig. Code(S): JECB

Admission of Nonresident Students

(Since district is charter, allows all student admissions)
The district may enroll nonresident students as follows:

1. Interdistrict Lransfer Agreement. By written consent of the affected school boards, the student
becomes a resident student of the attending district thereby allowing the attending district to receive
State School*FaR@*moneys;

2. Tuition Paying Student. By admitting nonresident student with tuition, whereby neither affected
districts are eligible for State School Fund moneys;

3. Court Placement. If a juvenile court determines it is in the student’s best interest, a student placed in
a substitute care program qutside the district will continue to be considered a resident student and
allowed to attend the scho@l the student attended prior to placement. The public agency placing the
student in a substitute care"program will be responsible for the transportation of the student, if public
agency funds are available.

The Board shall deny regular school admission to nonresident students who are under expulsion from
another district for a weapons policy violation. The Board may, based on district criteria, deny regular
school and alternative education program admission to nonresident students who are under expulsion from
another district for reasons other than a weaponsspeliey violation.

Consent for Admission of a Nonresident Studentby Interdistrict Transfer or Consent for Admission
of a Tuition Paying Student

Annually, by July 1st, the Board shall establish the number of student transfer requests into the district,
and out of the district, to which consent will be given for the upeeming,school year.

The Board may not consider nor ask for any information from the Student about race, religion, sex, sexual
orientation, ethnicity, national origin, disability, health, whether a'Student has an individualized education
program (IEP) or the terms of that IEP, identified as talented and gifted, income level, residence,
proficiency in English, athletic ability, or academic records. The Board may not request or require the
student to participate in an interview, tour any of the schools or facilities, or otherwise meet with any
representatives of the school or district prior to the district deciding whether to give consent.

The Board may ask for the student’s name, contact information, date of birth, grade level, whether the
student may be given priority on consent for admission (see the following paragraph for priorities),
information about which schools the student prefers to attend, and whether the'student is currently
expelled.

If the number of students seeking consent exceeds the number of spaces, the Board will use an equitable

lottery selection process. The process may give priority to students who have siblings currently enrolled in
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the district; who previously received consent for admission because of a change in legal residence; or who
attended a public charter school located in the same district in which the student seeks to attend, for three
consecutive years, completed the highest grade offered by the public charter school, and did not enroll and
attend scheol in another district following completion of that highest grade in the public charter school.

The Board may revise the maximum number of students to whom consent will be given at a time other
than'the annual date established by the Board if there are no pending applications for consent.

If the Board decides not to give consent to a student the Board must provide a written explanation to the
student.

The district may require minimum standards of behavior and/or attendance once the student has been
accepted. The minimum standards must be the same for all students that are given consent. The district is
not allowed to establish minimum standards for academics as a criteria for the student to remain in the
district. Students whose consent is revoked for violation of set attendance and/or behavior standards will
not be allowed to apply for consent to return to this district in the same or the following school year.

The Board may determine the length of time the consent is given. Any limitations in length of time must
be applied consistently among allistudents to whom consent is given.

The district is not required to pravide transportation outside the boundaries of the district. The student will
be allowed to use existing bus routes,ané transportation services of the district. Transportation will be
provided if required by federal law.

The attending district is responsible for a free appropriate public education for those students on an IEP.

END OF POLICY

Legal Reference(s):

ORS 327.006 ORS 339.115 - 339.133 ORS 343.221

ORS 329.485 ORS 339.141 ORS 433.267

ORS 335.090 ORS 339.250 OAR 581-021-0019
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Corbett School District 39

Code: JECB-AR(1)
Revised/Reviewed: 4/17/19
Orig. Code; JECB-AR(1)

Admission of Nonresident Students

By May 15 of each year, the principals will establish an approximate number of nonresident students their
respective buildingsseansaccommaodate for the following school year.

Nonresident students may only be admitted with tuition, with the exception of students who become
“resident pupils” By,ene,of the following methods:

1. By written consent of affected school boards (interdistrict transfer);
2. Aforeign exchange student attending a district school on a J-1 Visa; or
3. Acourt placement.

The amount of tuition will be established by July 1 of each year. Each admitted tuition paying student will
be charged the same amount of tuition.

The district is not required to provide transportation outside the boundaries of the district. The student will
be allowed to use existing bus routes and transportation services of the district. Transportation will be
provided if required by federal law.

Consent for Admission of a Nonresident Student by Interdistrict Transfer

1.  The Board shall establish the number of student transfer requests into the district, to which consent
will be given for the upcoming school year, by July 1%,

2. The application for admission must go through the superintendent’s office.
3. Admission and annual renewal must be approved by the superintendent.

4.  Students receiving consent for admission may remain in the district until graduation?®. The student
will not need to seek permission more than once from the same district of origin, to transfer to this
district.

! The receiving district determines the length of time granted for a student of an interdistrict transfer by mutual agreement. The
length of time determined by the receiving district must be applied the same for all students receiving consent by mutual
agreement. The bracketed language represents only examples the district may consider. The district may insert whatever length
of time they decide.
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Consent for Admission of a Tuition-Paying Student
1.  The application for admission must go through the superintendent’s office.
2.1 Admission and annual renewal must be approved by the superintendent.

3. ssAdmission of students paying tuition will result in a tuition agreement between the parties and will
be filed with the business office for billing and payment control.

4.  The business manager shall prepare semester bills for all tuition paying students, and any student
whose tuition remains unpaid 15 days after presentation of bills shall be excluded; the superintendent
may grant additional time for payment should circumstances warrant it.
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Corbett School District 39

Code: JECB-AR(4)
Revised/Reviewed: 10/21/15
Orig. Code(S): JECB-AR(4)

Request for Nonresident Student Admission — Interdistrict Transfer

Current School Year For Office Use Only

Transfer requested for School Year Student ID#

Student Information

Legal Last Name Legal First Name Legal Middle Name
Mailing Address Apartment #

City State Zip

Date of Birth (MM/DD/YY)  Student Current Grade Level #r{2015-2016}
Primary Phone of Parent/Guardian Secondary Phone

E-mail Address

Parent/Guardian Name (Person in Parental Relationship)

Is the student currently under expulsion? o Yes 0O No
If yes, what was the reason?

Is there a sibling of this applicant currently attendingfi*his*district? o Yes o No
If yes, name of sibling and school attending:

Does the student have a transfer for the current school year? o Yes o No

Has the student attended a public charter school in the district for three consecutive years; finished the highest grade
possible in that school; and has not attended another school outside the district since completing that highest grade?
O Yes o0 No

Is, or was the student a resident of this district in the current school year? o Yes® o No
If yes, please provide move/moving date:

Preferred School placement

Signature of Parent/Guardian Date

For Office Use Only:

Final Action of Nonresident District: o Approved o Denied o Lottery number
Reason for denial:

Superintendent/Designee: Date

L applicant chooses “Yes,” the district must given consent for admission pursuant to ORS 339.127(10).
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Corbett School District 39

Code: JECBA
Adopted: 12/17/98
Orig. Code: JECBA

Admission of Exchange Students

Privately sponsored exchange students on an F-1 Visa may only attend secondary schools within the
district and are required to pay tuition at the established district rate. The period of attendance may not
exceed 12 months.

Exchange students attending district schools on a J-1 Visa as part of a group- sponsored program are not
required to pay tuition.

END OF POLICY
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Corbett School District 39

Code:

JECBA-AR

Revised/Reviewed: 1/27/99
Orig. Code: JECBA-AR

Admission of Foreign Exchange Students

Pre-requisites

1.

4.

State department guidelines stipulate that a group-sponsored student must obtain school approval
and family placement before leaving histhertheir home country.

Foreign students attending district schools through group-sponsored exchange programs must obtain
a <J-12 Visa from the U.S. Department of Immigration and Naturalization Service which they must
show upon registration. Approved group-sponsored exchange programs are those designated by the
United States Information Agency and officially recognized by the Board. Foreign students on a J-1
Visa are not required to pay tuition.

Foreign students attending district schools through private sponsorship must obtain an “F-1~ Visa
and prior approval required by the Immigration and Naturalization Service. Pursuant to federal law,
foreign students on an “F-12 Visa may only attend secondary schools within the district and are
required by law to pay the district’s established tuition rate for the period of attendance. The period
of attendance may not exceed 12 months.

The student or sponsoring organization will provide all dues and fees.

Program Guidelines

1.  Candidates will be selected from foreign exchange programs at the discretion of the building
administrator.

2. Inaddition, up to two students may be accepted at any one time from short-term programs at the
discretion of the building administrator.

3. All potential organizations or individuals will obtain approval from the high school administrator by
July 1 for the coming school year. Applications may not be accepted after July 1.

4.  The high school administration reserves the right to terminate attendance if the student does not
comply with the high school academic/behavioral standards that apply to that student.

5. A foreign student will receive an honorary Corbett High School diploma, unless his/her prescribed
course of study includes completion of requirements for a standard diploma. Counselors will review
an appropriate course of study and will give a written recommendation to the student. The
recommendation will specify either an honorary or standard diploma. All full-year students may
participate in graduation ceremonies regardless of diploma received.
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Corbett School District 39

Code: JECBB
Adopted: 8/16/17
Orig. Code: JECBA

Intradistrict Transfer Students

With the superintendent’s approval, the district may grant the request of a resident student to attend
another school in the district, provided the receiving school agrees to that request.

Students who attend a district school identified as persistently dangerous, or who are victims of a violent
criminal offense occurring in or on the grounds of the school the student attends, may transfer to a safe
public school in the district, including transfer to a public charter school in the district.

The superintendent will develop administrative regulations, as necessary, to implement this policy.

END OF POLICY

Legal Reference(s):
ORS 332.107 ORS 339.133 OAR 581-021-0045

Every Student Succeeds Act, 20 U.S.C. § 7912 (2012).
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Corbett School District 39

Code:

JECBB-AR

Revised/Reviewed: 8/16/17
Orig. Code; JECBB-AR

Intradistrict Transfer Procedures

The following procedures will govern consideration of a request by a parent for his/her student to attend a
district school other than the one within the student’s regular attendance boundary.

General Parent/Student Requests for Intradistrict Transfer

1.

Resident students,and their parents will be notified on an annual basis of intradistrict transfer options
available;

Requests to transfer will be considered on a space-available basis and subject to the following
criteria:

a. A financial, educational, safety or health condition affecting the student would likely be
improved as a result/@f the transfer. “Would likely be improved” means it is probable, in the
judgment of the distriet,that the nature and effect of the benefit to be received will be real and
meaningful;

b.  Attendance at the school is nearer to the parent’s place of work or to the location of child care;

c.  The parent has moved and the place of residence is now located outside the attendance
boundary of the student’s assigned school, but remains within district boundaries and
completion of the current school year inthe student’s school is in the student’s best interest;

d.  There is some other special hardship.or.detrimental condition affecting the student or his/her
immediate family which would be alleviated as a result of the transfer. “Special” means a
circumstance or factor not generally“applicable to other students or families. “Hardship” and
“detrimental condition” apply to any circumstance or factor which has a harmful effect on the
student or his/her immediate family, and is not restricted to a financial, educational, safety or
health condition;

e. A program/activity is offered only at the receiving school.

Requests that a student attend a district school other than the student’s assigned school within his/her
regular attendance boundary must be made by the parent (of emancipated minor or student age 18 or
older) and submitted in writing on forms provided by the diStrict to the principal or designee of the
school the student currently attends, no later than March 31. Later requests may be considered in
unusual circumstances, at the district’s discretion. Written requests must include a clear statement as
to how the requested transfer meets district criteria;

The principals of the sending and receiving schools will consult and must mutually agree to the
transfer. If either principal objects, the request will be denied;

The sending school principal or designee will notify the parent that the request has been granted or
denied, no later than June 1;
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10.

11.

Students who apply for an intradistrict transfer and are not accepted at the time of application
because of space availability or Every Student Succeeds Act of 2015 (ESSA) transfers will be placed
on a waiting list in the order in which the applications are received. Such applications will be
considered for approval at a later date as space becomes available. The waiting list will be
maintained until February of each year, after which time a new waiting list will be developed;

Transportation will be the responsibility of the parent. In certain circumstances, district
transportation may be appropriately provided, on a space-available basis. Existing bus routes and
loading areas will not, however, be disrupted or altered in order to accommodate an intradistrict
transfer;

Once a student transfer is approved, the district will, to the extent practicable, continue the student in
the receivingsseheol through the highest grade in that building, subject to the right of residents of the
attendance area to attend their assigned school and students exercising safe school choice option
under ESSATApproved transfers will be reevaluated at the conclusion of each school year by the
principal of the receiving school. Continuation of the transfer may be denied based on such
considerations as space limitations, student behavior, attendance, academic performance or failure to
continue an educational program for which the transfer request was originally approved;

In the event building capacity is reached with attendance area residents or students from outside the
attendance area who have transferred under provisions of ESSA, transfer students may be asked to
enroll in another school orireturn to their school of origin;

An approved transfer granted to a student will not obligate the district to approve subsequent
requests from another student in the same family;

Student violations of Board policy, administrative regulation or school rules may result in revocation
of the transfer at any time at the discretion|of the district, in addition to discipline imposed.

Safe Public School Choice Transfer Requests

In the event a district school is identified by the Oregon Department of Education (ODE) as persistently
dangerous, or a student has been a victim of a violent criminal offense while in or on the grounds of a
school the student attends, a transfer to meet the safe public school choice requirements of ESSA will be
provided, subject to the following:

1. The district will provide notification to parents of all students attending a school identified as
persistently dangerous of their student’s right to transfer.

The notice will:

a.  Beinwriting, provided within 10 school days from the time the district becomes aware that
the school has been identified by ODE as persistently dangerous erfremsthe time a parent or
student has notified the district that the student has been the victim of a violent criminal
offense as defined by ODE;

b.  Inform parents that their student is eligible to attend another public-school in the district due to
the identification of the school as persistently dangerous, or inform the parent of a student who
has been the victim of a violent criminal offense, as defined by ODE, while in or on the
grounds of a school the student attends, that their student is eligible to attend another public
school in the district;
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C. Identify each public school in the district, including public charter schools, that the parent may
select;

d.  Explain why the choices made available may have been limited including, as applicable, that
no choices are currently available; and

e. | Describe the performance and quality of those schools of choice. Parents may request more
detailed information and may ask to see a school’s academic report card.

2. The transfer will be to a safe school in the district;

3. Requests to transfer must be in writing (standard mail, fax or e-mail) and submitted to the school
office for consideration generally no later than 20 school days from the district notice. The district
will confirm requests;

4.  The districtwill consider the education needs and preferences of the student and parent. Parents may
decline the'assigned school;

5. Approved transfers will generally occur within 30 school days from the time the district learns that
the school has been identified as persistently dangerous. A student who has been the victim of a
violent criminal offense will be transferred as soon as practicable;

6.  Transfers may be temporary or permanent but will minimally be in effect as long as the student’s
original school is identified as persistently dangerous. Transfers for a student who has been the
victim of a violent criminalFeffense will remain in effect until such time as may be appropriate,
based on the safety and welfare of the student. The district will consider the educational needs of all
transfer students as well as other factors affecting the student’s ability to succeed if returned to the
transferring school;

7. The district may provide transportation using federal funds or through cooperative agreements with
local victims assistance units.

In the event a district school is identified by ODE"as"persistently dangerous, or a student has been a victim
of a violent criminal offense while in or on the grounds of a school the student attends and there is not
another school in the district for the student to transfer to, the district may develop an agreement with a
neighboring district to accept transfer students. The development of such agreements is at the discretion of
the district. Transfer approval will be in accordance with established Board policy and administrative
regulation.

Special Education and Public School Choice

The district will ensure that students with disabilities are provided a free appropriate public education
(FAPE) in their school of choice, consistent with the Individuals with Disabilities in Education Act
(IDEA), Section 504 of the Rehabilitation Act of 1973 and Title Il of the Americans with Disabilities Act.
In offering choice to students with disabilities, the district may match the abilitiessand needs of a student
with disabilities to the possible schools that have the ability to provide the student with FAPE.

Miscellaneous General Provisions for All Transfers

1. Students who wish to return to their home school or to transfer to a different district school must
reapply in accordance with established request procedures.
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2.  Students granted permission to attend a district school other than the school in their assigned
attendance area will have the same curricular and extracurricular status as all other students
attending the school, consistent with applicable Oregon School Activities Association (OSAA) rules.

3.1 Students are expected to preregister and complete final registration and scheduling for the school in
their assigned attendance area pending disposition of a transfer request.

4.  Students may not sign up for or practice with athletic teams or other activity groups in the school
they are requesting to transfer until the transfer is approved.

5. Recruitment of students by district employees is strictly prohibited.

6.  Students whose place of residence changes within the district during the school year must notify the
district. Students may be required to attend the school of their new attendance area the following
year, consistentawith the ESSA requirements, unless application is made for transfer.

7. Parents may appeal decisions to deny intradistrict transfer requests to the superintendent and Board,
through established district procedures.

Record Keeping

The principal will maintain a file of all intradistrict transfer requests. A copy will be forwarded to the
district office for districtwide dataseellection purposes.
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Corbett School District 39

Code: JECBD
Adopted: 3/15/17
Orig. Code: JECBD

Homeless Students

Homeless students in the district will have access to the education and other services needed to ensure that
an opportunity is available to meet the same academic achievement standards to which all students are
held.

A liaison for students in homeless situations will be designated by the district to carry out duties as
required by law.

The district will ensure that homeless students are not stigmatized nor segregated on the basis of their
status as homeless. A homeless student will be admitted, in accordance with the student’s best interest, to
the student’s school of origin or enroll the student in a district school in the attendance area in which the
homeless student is actually living, unless contrary to the request of the parent or unaccompanied student.
Transportation will* be provided by the attending or resident districts of the student in accordance with
law.

The superintendent will develop administrative regulations to remove barriers to access and participation
by homeless students.

END OF POLICY

Legal Reference(s):

ORS 109.056 ORS 339.115(7) ORS 433.267
ORS 327.006 ORS 339.133

McKinney-Vento Homeless Assistance Act, Subtitle VI1-B, reauthorized by Title IX-A of the Every Student Succeeds Act, 42
U.S.C. 88 11431-11435 (2012).

Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232¢g (2012); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (2017).

! McKinney-Vento Homeless Assistance Act (see 42 U.S.C. 11432(g)(1)(J)(iii)).
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Corbett School District 39

Code:

JECBD-AR

Revised/Reviewed: 5/15/17
Orig. Code: JECBD-AR

Homeless Students**

Definitions

1.
2.

4.

“Enrollment” means attending classes and participating fully in school activities.

“School of origin” means the school that a student attended when permanently housed or the school
in which the student was last enrolled.

When the student has completed the final grade served by the school of origin, the term “school of
origin” shall include the designated receiving school at the next grade level for all feeder schools.

“Homeless student” means individuals who lack a fixed, regular and adequate nighttime residence
and includes:

a.  Students who are sharing the housing of other persons due to loss of housing, economic
hardship or a similar reason; are living in motels, hotels, trailer parks or camping grounds due
to lack of alternative adequate accommodations; are living in emergency or transitional
shelters; or are abandoned in hospitals;

b.  Students who have a primary nighttime residence that is a public or private place not designed
for or ordinarily used as a regular sleeping accommaodation for human beings;

c.  Students who are living in cars, parks, public spaces, abandoned buildings, substandard
housing, bus or train stations or similar settings; and

d.  Migratory students who qualify as homeless because the students are living in circumstances
described in a.-c.

“Unaccompanied student” includes a student not in the physical custody of a parent or guardian.

Assignment to School

The district shall, according to the student’s best interest, continue the student’s education in the school of
origin for the duration of homelessness, or enroll the student in a district school that nonhomeless students
who live in the attendance area in which the student is actually living are eligible to attend.

In determining the best interest of the student, the district shall:

1.  Presume that keeping the student in their school of origin is in their best interest, unless doing so is
contrary to the request of the student’s parent or guardian;

2. Provide a written explanation, including a statement regarding the right to appeal, if the district
sends a homeless student to a school other than the school of origin or a school requested by the
parent or guardian;

3. Ensure that the district’s liaison helps with placement or enrollment decisions for an unaccompanied
student and considers the request of the student, and provides a notice of the right to appeal on
placement and enroliment decisions.
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Enrollment

The district shall immediately enroll the student in the school selected even if the student is unable to
produce records normally required for enrollment, such as academic records, medical records, proof of
residency or other documentation.

The district shall immediately contact the school last attended to obtain relevant academic and other
student records.

If the student needs to obtain immunizations, or immunization or medical records, the district shall
immediately refer the parent or guardian to the district’s liaison, who will help in obtaining necessary
immunizations or records.

A student shall be granted enrollment even if he-or-she-has-they have missed application or enrollment
deadlines during any period of homelessness.

Records

Any records ordinarily maintained by the district, including immunization or medical records, academic
records, birth certificates, guardianship records and evaluations for special services or programs, shall be
maintained so that the records are available, in a timely fashion, when a homeless student enters a new
school or district, consistent with state and/or federal law.

Enrollment Disputes

If a dispute arises over school selection, enroliment or eligibility, the student shall be immediately
admitted to the school requested, pending resolution of the dispute.

The parent or guardian of the student shall be provided with a written explanation of the district’s decision
regarding school selection, including the rights of the parent, guardian or student to appeal the decision
through the McKinney-Vento Act dispute resolution and appeal process, including final appeal to the
Oregon Department of Education (ODE) State Coordinator.

The student, parent or guardian shall be referred to the district’s liaison, who shall ensure the resolution
process is carried out as expeditiously as possible. In the case of an unaccompanied student, the district’s
liaison shall ensure the student is immediately enrolled in school pending the resolution of the dispute.

Services

Each homeless student shall be provided with services comparable to services offered to other students,
including the following:

1.  Transportation services;
2. Education services for which the student is eligible, such as:

Title IAY;

Special education;

Programs for English Learners;
Career and technical education;
Talented and gifted programs.

Poo o

L All homeless students are automatically eligible for Title 1A services, regardless of their current academic performance.
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3.

School nutrition programs.

Coordination

The district shall coordinate the provision of services to homeless students with local social service
agencies, and other agencies or programs providing services to homeless students and their families.
Services will also be provided in cooperation with other districts on interdistrict issues such as
transportation, transfer of school records and issues concerning appropriate credit for full or partial course
work completed at a prior school to ensure that homeless students have access to available educational and
related services.

District Liaison

The district’s liaison shall ensure that:

1.
2.

Homeless students are identified;
Homeless students enroll in and have a full and equal opportunity to succeed in district schools;

Homeless families and students have access to and receive educational services through Head Start,
Early Intervention and preschool services;

Homeless families and students receive educational services for which they are eligible, and referrals
to health care services, dental services, mental health service and other appropriate services;

Parents of homeless students are informed of the educational and related opportunities available to
the students and are provided with meaningful opportunities to participate in the education of their
students;

Public notice of the educational rights of homeless students is distributed where such students
receive services (e.g., schools, shelters, public libraries and soup kitchens);

Enrollment disputes are mediated through McKinney-Vento Act dispute resolution procedures;
The parents of homeless students, or any unaccompanied student, is fully informed of all
transportation services, including transportation to the school of origin, and is assisted in accessing
transportation to the school selected,;

School personnel, service providers and advocates working with homeless students and their
families are informed of the liaison’s duties.

The district’s liaison shall coordinate and collaborate with the ODE state coordinator, community and
school personnel responsible for the provision of educational and related services to homeless students.
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Corbett School District 39

Code: JECDA
Adopted: 12/12/01
Orig. Code: JECDA

Transcript Evaluation

The district recognizes the importance of transcript evaluation to determine the value of credits earned,
number of years of school attendance
public, private or alternative schools,

and placement for students transferring to district schools from other
including those who have been receiving home=-school i

Transfer credits and attendance may be accepted or rejected at the discretion of the district consistent with
Oregon inistrati . Validation of credit may be required.

The superintendent will develop administrative regulations to implement this policy.

END OF POLICY
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Corbett School District 39

Code: JECF
Adopted: 4/17/19
Orig. Code(s): JECF

Interdistrict Transfer of Resident Students
Interdistrict Transfer

The Board recognizes there may be circumstances that arise in which a resident student may benefit from
attendance in another public school in the state. Consequently, a student who resides within district
boundaries may be released to attend school in another district that agrees to accept the student. The
agreement will be by written consent of the affected school boards or designees whereby the student
becomes a “resident student” of the attending district, allowing the attending district to receive State
School Fund moneys. Any additional fees or tuition costs are the responsibility of the parent.

When the resident district approves the release of a resident student to another school district, the student
or their parent(s) will be solely responsible for transportation unless federal or state law requires
transportation to be provided by the district. When a resident student, who is on an individualized
education plan (IEP) is accepted to another district by an interdistrict transfer, the attending district
becomes responsible for a free appropriate public education (FAPE).

Additionally, an interdistrict transfer of a resident student will be permitted, as appropriate, to meet the
requirements to provide a safe public school choice in the Every Student Succeeds Act (ESSA).

The resident district may not impose any limitations on the length of time for which consent is given to the
student requesting release to another district.

The resident district shall not require a student to receive consent more than one time when the student
requests admission to the same receiving district, regardless of any time limitations imposed by the
receiving district.

The district shall allow the student whose legal residence changes to a different district during the school
year or summer between school years, to complete the school year in the district if the student chooses to
do so.

Safe Public School Choice Transfer Requests

An interdistrict transfer! may be permitted in the event a student has been a victim of a violent criminal
offense occurring in or on the grounds of a school the student attends, or the student attends a school
identified as persistently dangerous and all other district schools the student may transfer to are also
identified as persistently dangerous or there is no other district school to which the student may transfer.
The transfer must be to a safe school.

! Districts are encouraged, but not required, to explore other appropriate options such as an agreement with a neighboring
district to accept transfer students if there is not another school in the district in which the student legally resides for the
transferring student.
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Homeless Student

A homeless student residing in the district and the student’s parent, or in the case of an unaccompanied
student, the district’s liaison for homeless students, may request that the student attend their school of
origin? located out-of-district. The request will be considered based on the best interest of the student. The
student may continue in their school of origin for the duration of the student’s homelessness.
Transportation will® be provided in accordance with law.

The superintendent is directed to establish procedures for the review of any student request to attend
school in another district.

END OF POLICY

2 “School of origin” means the school that a student attended when permanently housed or the school in which the student was
last enrolled. When the student has completed the final grade served by the school of origin, the term “school of origin” shall
include the designated receiving school at the next grade level for all feeder schools.

3 McKinney-Vento Homeless Assistance Act (see 42 U.S.C. 11432(g)(1)(3)(iii)).
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Corbett School District 39

Code: JECF-AR
Revised/Reviewed: 4/17/19
Orig. Code: JECF-AR

Interdistrict Transfer of Resident Students
General Parent/Student Requests for Interdistrict Transfer (Requiring the consent of both districts)

The following procedure will govern consideration of a request by a student who resides within district
boundaries and who is requesting district approval for a transfer to attend school in another district:

1. A parent will request the release of their student by completing the appropriate district form;
2. The completed form must be submitted to the district office;

3. The Board chair, superintendent or designee will grant or deny the request for release according to
established Board policy criteria and notify the parent in writing of the decision within 15 calendar
days;

4, If the release is granted by mutual consent of the resident and nonresident districts, the resident
district will make necessary arrangements for the transfer of the student’s education records;

5. The superintendent’s decision is final. If the request for release is denied, parents will be notified in
writing of the reason for denial and the right to appeal the decision to the Board by sending a written
request to the superintendent or designee within 10 calendar days;

6.  The Board may hear the appeal at its next regularly scheduled Board meeting;

7. Afinal decision will be made by the Board within 20 calendar days following the Board hearing.
The Board’s decision will be communicated to the parent in writing.

Safe Public School Choice Transfer Requests

In the event a district school is identified by the Oregon Department of Education (ODE) as persistently
dangerous, or a student has been a victim of a violent criminal offense while in or on the grounds of a
school the student attends, and there is not another school in the district for the student to transfer to, the
district may develop an agreement with a neighboring district to accept transfer students. The development
of such agreements is at the discretion of the district.

Record Keeping

A file of all interdistrict transfer requests will be maintained at the district office.

Interdistrict Transfer of Resident Students — JECF-AR
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Corbett School District 39

Code: JED
Adopted: 3/14/12
Orig. Code: JED

Student Absences and Excuses**

It is the student’s responsibility to maintain regular attendance in all assigned classes. A student’s
Aabsence from school or class will be excused under the following circumstances:

1. liness, efthe-studentincluding mental and behavioral health of the student;
2. IlIness of an immediate family member when the student’s presence at home is necessary;
3.  Emergency situations that require the student’s absence;

4. Student is a dependent of a member of the U.S. Armed Forces* who is on active duty or who is
called to active duty. The student may be excused for up to seven days during the school year;

5. Field trips and school-approved activities;

Ieeen—made—m—aelvaneeef—theabseneeMedlcal (dental) appomtments Conflrmatlon of appomtments
may be required;

deemed approprlate by the school admmlstrator when satlsfactory arrangements have been made in
advance of the absence.

Each school shall notify parents/guardians by the end of the school day if their child has an unplanned
absence. The notification will be either in person, by telephone or another method identified in writing by
the parent/guardian. If the parent/guardian cannot be notified by the above methods, a message shall be
left, if possible.

Additionally, the superintendent will develop procedures whereby those students who are considered
truant may be subject to the following penalties: detention, suspension, expulsion and/or ineligibility to
participate in athletics or other activities.

END OF POLICY

Legal Reference(s):

ORS 109.056 ORS 339.030 ORS 339.065
ORS 332.107 ORS 339.055 ORS 339.071

L U.S. Armed Forces includes the Army, Navy, Air Force, Marine Corps and Coast Guard of the United States; reserve
components of the Army, Navy, Air Force, Marines Corps and Coast Guard of the United States; and the National Guard of the
United States and the Oregon National Guard.
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Corbett School District 39

Code: JEDA
Adopted: 10/21/15
Orig. Code: JEDA

Truancy

The superintendent will develop procedures whereby those students who are considered truant may be
subject to the following penalties: detention; suspension; and/or ineligibility to participate in athletics or
other activities.

These procedures will be published annually for students, staff and parents.

END OF POLICY
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Corbett School District 39

Code: JEDB
Adopted: 12/17/98
Orig. Code: JEDB

Student Dismissal Precautions

No teacher-district staff may permit any individual student to leave school prior to the regular hour of
dismissal except by permission of the building administration.

A student will not be released to any person without the approval of histhertheir parent-eras-provided-for

The superintendent or designee will develop procedures for parents wishing-requesting to pick up their
students from school prior to the scheduled end of the student’s day.

END OF POLICY

Legal Reference(s):

ORS 107.154 ORS 163.245 to -163.257 ORS 332.107
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Corbett School District 39

JEF
12/17/98
JEF

Release Time for Students**

(OSBA has removed this policy from its samples)

Students may be released from school to engage in private instruction with the approval of the building
administrator, provided the student’s parent/guardian assumes all responsibility for transportation and all
liability during t ’s absence from school.

END OF POLIC

Legal Reference(s):
ORS 339.420 ORS 659.850 OAR 581-021-0046

Dilger v. Sch. Dist. 24CJ, 222 Or. 108 [(1960).

4/17/17 | PH Release Time for Students** — JEF
1-1


http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-659
http://policy.osba.org/orsredir.asp?ors=ors-659
http://policy.osba.org/orsredir.asp?ors=oar-581-021
http://policy.osba.org/orsredir.asp?ors=oar-581-021

Corbett School District 39

Code: JEFA
Adopted: 11/19/98
Orig. Code: JEFA

Closed Campus**
Campuses are closed from the time of arrival until classes are dismissed at the end of the school day. No
student is to leave at any time, for any reason, with the following exceptions: 1) a specific need verified by
parent and approved by the administrator; 2) students who have a parent- and school-approved work
release privilege.
Students who leave school grounds without authorized permission are considered truant.

END OF POLICY

Legal Reference(s):

ORS 332.107
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Corbett School District 39

Code: JEFB
Adopted: 12/17/98
Orig. Code: JEFB

Released Time for Religious Activity/Instruction

Students may be excused from school for religious mstructlon not to exceed two hours for grades 1
through 8 and five hours for grades 9 through 12 in any school week.

Students not attending religious instruction will continue with the regular school program.

The administration shall have procedures for dlsmlssmg and recordlng excused absences for students
attending religious instruction. :

Any student unable to attend classes on a particular day due to religious beliefs shall be excused from
attendance requirements for that day.

No such absence shall be counted against a student in determining exclusion, failure or reduction of
grades. Any tests and assignments a student misses because of religious instruction shall be given to the
student at another time.

END OF POLICY

Legal Reference(s):

ORS 339.420
ORS 659.850 OAR 581-021-0046

Dilger v. School District 24CJ, 222 Or. 108 (1960).
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Corbett School District 39

Code: JFIIFA
Adopted: 4/16/14
Orig. Code: JF/IFA

Student Rights and Responsibilities**

The Board has the responsibility to afford students the rights that are theirs by virtue of guarantees offered
under federal and state constitutions and statutes. In connection with rights are responsibilities that must be
assumed by students.

Among these student rights and responsibilities are the following:

1. Civil rights — including the rights to equal educational opportunity and freedom from discrimination;
the responsibility not to discriminate against others;

2.  Theright to attend free public schools; the responsibility to attend school regularly and to observe
school rules essential for permitting others to learn at school;

3. Theright to due process of law with respect to suspension, expulsion and decisions which the
student believes injure histhertheir rights;

4.  The right to free inquiry and expression; the responsibility to observe reasonable rules regarding
these rights;

5. Theright to privacy, which includes privacy with respect to the student’s education records.

Students have the right to know the behavior standards expected of them as well as to know the
consequences of misbehavior.

Students’ rights and responsibilities, including standards of conduct, will be made available to students,
their parents and employees through information distributed annually.

END OF POLICY

Legal Reference(s):

ORS 332.061 ORS 339.240 OAR 581-021-0045
ORS 332.072 ORS 339.250 OAR 581-021-0046
ORS 337.150 ORS 659.850 OAR 581-021-0050 to -0075
ORS 339.155 ORS 659.865 OAR 581-022-2310

Hazelwood Sch. District v. Kuhlmeier, 484 U.S. 260 (1988).
Bethel Sch. Dist. v. Fraser, 478 U.S. 675 (1986).

R7/01/17 | PH Student Rights and Responsibilities** — JF/JFA
1-1


http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-337
http://policy.osba.org/orsredir.asp?ors=ors-337
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-659
http://policy.osba.org/orsredir.asp?ors=ors-659
http://policy.osba.org/orsredir.asp?ors=ors-659
http://policy.osba.org/orsredir.asp?ors=ors-659
http://policy.osba.org/orsredir.asp?ors=oar-581-021
http://policy.osba.org/orsredir.asp?ors=oar-581-021
http://policy.osba.org/orsredir.asp?ors=oar-581-021
http://policy.osba.org/orsredir.asp?ors=oar-581-021
http://policy.osba.org/orsredir.asp?ors=oar-581-022

Corbett School District 39

JFBA
12/17/98
JFBA

Student Government

(OSBA has removed this policy from its samples)

The Student Government organizations of Corbett High School and Corbett Middle School have been
designed to provide students with an opportunity to participate in school affairs. Members are elected to
their positions in ce with rules established in the student constitution.

END OF POLIC

Legal Reference(s):

ORS 332.107
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Corbett School District 39

Code: JFC
Adopted: 8/16/17
Orig. Code: JFC

Student Conduct**

The Board expects student conduct to contribute to a productive learning climate. Students shall comply
with the district’s policies, administrative regulations, school and classroom written rules, pursue the
prescribed course of study, submit to the lawful authority of teachers and school officials and conduct
themselves in an orderly manner during the school day and during district-sponsored activities.

Careful attention shall be given to procedures and methods whereby fairness and consistency without bias
in discipline shall be assured each student. The objectives of disciplining any student must be to help the
student develop a positive attitude toward self-discipline, realize the responsibility of one’s actions and
maintain a productive learning environment.

Students are subject to discipline for conduct while traveling to and from school, at the bus stop, at school-
sponsored events, while at other schools in the district and while off campus whenever such conduct
causes a substantial and material disruption of the educational environment or the invasion of the rights of
others.

The following forms or displays of student misconduct, including but not limited to, shall be subject to
discipline, suspension or expulsion as per Oregon Revised Statute (ORS) 339.250:

1. Assault;

2. Harassment, intimidation, bullying, cyberbullying or teen dating violence as prohibited by Board
policy JFCF - Harassment/Intimidation/Bullying/Cyberbullying/Teen Dating Violence/Domestic
Violence — Student and accompanying administrative regulation;

3. Coercion;
4.  Threats of violence or harm as prohibited by Board policy JFCM - Threats of Violence;
5. Disorderly conduct;

6.  Bringing, possessing, concealing or using a weapon as prohibited by Board policy JFCJ - Weapons
in the Schools;

7. Vandalism, malicious mischief or theft as prohibited by Board policies ECAB - Vandalism,
Malicious Mischief or Theft and JFCB - Care of District Property by Students, or willful damage or
destruction of private property eror district premises or at district-sponsored activities;

8.  Sexual harassment as prohibited by Board policy JBA/GBN - Sexual Harassment and accompanying
administrative regulation;

9.  Possession, distribution, Yuse of tobaccolproducts, inhalant delivery systems, alcohol; er drugs, or

other controlled substances, as prohibited by Board policy(ies) JFCG/JFCH/JFCI - Use of Tobacco
R6/27/17 | PH Student Conduct** — JFC
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Products, Alcohol, Drugs or Inhalant Delivery System or JFCG/KGC/GBK - Prohibited Use,
Possession, Sale or Distribution of Tobacco or Inhalant Delivery System;

10. Use or display of profane or obscene language;
11. Disruption of the school environment;

12. Open defiance of a teacher’s authority, including persistent failure to comply with the lawful
directions of teachers or school officials;

13. Violation of law, Board policy, administrative regulation, school or classroom rules.

The district recognizes that under the Unsafe School Choice Option of the Every Student Succeeds Act of
2015 (ESSA), a school can be deemed unsafe as a whole entity or for an individual student based on
expulsions for weapons violations, violent behavior or expulsions for students arrested for the following
criminal offenses occurring on district grounds, on district-sponsored transportation and/or at district-
sponsored activities:

1. Assault;

2. Manufacture or delivery of a controlled substance;

3. Sexual crimes using force, threatened use of force or against incapacitated persons;

4.  Arson;

5. Robbery;

6.  Hate/Bias crimes;

7. Coercion; or

8.  Kidnapping.

The district will record and report these infractions to the Oregon Department of Education, as required.

The district will provide the opportunity for all students in any district school identified as persistently
dangerous or for any victim of a violent criminal offense occurring in or on the grounds of the school the
student attends, to the extent feasible, the opportunity to transfer to a safe school within the district.

Parents, students and employees shall be notified by handbook, code of conduct or other document of
acceptable behavior, behavior subject to discipline and the procedures to address behavior. These
procedures will include a system of consequences designed to correct student misconduct and promote
acceptable behavior.

END OF POLICY

Legal Reference(s):

ORS 339.240 ORS 339.250 ORS 659.850
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Corbett School District 39

Code: JFCA
Adopted: 12/17/98
Orig. Code: JFCA

Student Dress and Grooming**

Responsibility for dress and grooming rests primarily with students and their parents; however, the district
expects student dress and grooming to meet standards which ensure that the following conditions do not
exist:

1. Disruption or interference with the classroom learning environment;
2. Threat to the health and/or safety of the student concerned or of other students.

Students who represent the school in a voluntary activity may be required to conform to dress and
grooming standards and may be denied the opportunity to participate if those standards are not met.

END OF POLICY

Legal Reference(s):

ORS 339.240 ORS 339.250 OAR 581-021-0050 to -0075
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Corbett School District 39

Code: JFCB
Adopted: 7/21/04
Orig. Code: JFCB

Care of District Property by Students**

It is each student’s responsibility to show respect for all district property. Any student who willfully
damages or defaces school property will be disciplined.

The Board declares its intent to hold students and their parents responsible for loss or damage of district
property. Notice of the district’s intent will be provided annually in the student/parent handbook-as

required by law.
END OF POLICY

Legal Reference(s):

ORS 30.765 ORS 339.270 OAR 581-021-0050 to -0075
ORS 339.250
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Corbett School District 39

Code: JFCE/JFCEA
Adopted: 12/17/98
Orig. Code: JFCE/JFCEA

Secret Societies/Gang Activity

It is the policy of this district that membership in secret fraternities or sororities, or in other clubs or gangs
not sponsored by established agencies or organizations, is prohibited.

Gangs which initiate, advocate or promote activities which threaten the safety or well-being of persons or
property on school grounds or which disrupt the school environment are harmful to the educational
process. The use of hand signals, graffiti or the presence of any apparel, jewelry, accessory or manner of
grooming which, by virtue of its color, arrangement, trademark, symbol or any other attribute which
indicates or implies membership or affiliation with such a group, presents a clear and present danger to the
school environment and educational objectives of the community and are forbidden.

Incidents involving initiations, hazing, harassment, menacing, intimidation and/or related activities of such
group affiliations which are likely to cause bodily danger, physical harm or personal degradation or
disgrace resulting in physical or mental harm to students are prohibited.

Any student wearing, carrying or displaying gang paraphernalia or exhibiting behavior or gestures which
symbolize gang membership, or causing and/or participating in activities which intimidate or affect the
attendance of another student will be subject to disciplinary action including suspension and expulsion.

The superintendent may provide in-service training in gang behavior and characteristics to facilitate staff
identification of students at-risk and promote membership in authorized school groups and activities as an
alternative.

END OF POLICY

Legal Reference(s):

ORS 336.109 ORS 339.885 OAR 581-021-0050 to -0075
ORS 339.240 to -339.280 ORS 659.850

Olesen v. Board of Educ. of Sch. Dist., 676 F. Supp. 820 (N.D. Ill. 1987).
Neuhaus v. Federico, 12 Or. App. 314 (1973).

Burkitt v. Sch. Dist. No. 1, 195 Or. 471 (1952).

Tinker v. Des Moines Community Sch. District, 393 U.S. 503 (1969).
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Corbett School District 39

Code: JFCEB
Adopted: 9/17/14
Orig. Code: JFCEB

Personal Electronic Devices and Social Media**
(Student may possess a personal electronic device)

Students may be allowed to use and possess personal electronic devices on district property and at district-
sponsored activities provided such devices are not used in any manner that may disrupt the learning
environment or district-sponsored activities, or violate Board policies, administrative regulations, school or
classroom rules, state and federal law.!

As used in this policy, a “personal electronic device” is a device that is capable of electronically
communicating, sending, receiving, storing, recording, reproducing and/or displaying information and
data.

If the district implements a curriculum that uses technology, students may be allowed to use their own
personal electronic devices to access the curriculum. Students who are allowed to use their own devices to
access the curriculum will be granted access to any application or electronic materials when they are
available to students who do not use their own devices, or provided free of charge to students who do not
use their own devices for curriculum.

Students may not access social media websites using district equipment, while on district property or at
district-sponsored activities unless the access is approved by a district representative.

The district will not be liable for personal electronic devices brought to district property and district-
sponsored activities. The district will not be liable for information or comments posted by students on
social media websites when the student is not engaged in district activities and not using district
equipment.

The superintendent is directed to develop administrative regulations and/or approve school rules as
necessary to ensure that student use of such devices is consistent with this policy. Administrative
regulations may include grade-or age-level possession and/or use restrictions by students on district
property and at district-sponsored activities; consequences for violations; a process for responding to a
student’s request to use a personal electronic device, including an appeal process if the request is denied;
and such other provisions as the superintendent may deem necessary. The superintendent is responsible for
ensuring that pertinent provisions of Board policies, administrative regulations and school rules governing
personal electronic devices are included in staff handbooks and student/parent handbooks, reviewed
annually and updated as necessary.

END OF POLICY

! The taking, disseminating, transferring or sharing of obscene, pornographic or otherwise illegal images or photographs,
whether by electronic data transfer or otherwise (commonly called texting, sexting, emailing, etc.) may constitute a crime under
state and/or federal law. Any person taking, disseminating, transferring or sharing obscene, pornographic or otherwise illegal
images or photographs will be reported to law enforcement and/or other appropriate state or federal agencies.
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Corbett School District 39

Code:

JFCEB-AR

Revised/Reviewed: 9/17/14
Orig. Code: JFCEB-AR

Personal Electronic Devices and Social Media

Students may use and possess personal electronic devices on district grounds subject to the following:

1.

Personal electronic devices shall not be used in a manner that disrupts the educational process,
school programs or activities, or in a manner that violates law, Board policy, administrative
regulation or school rules;*

Personal electronic devices which have the capability to take photographs or record video or audio
shall not be used for such purposes while on district property or at district-sponsored events unless as
expressly authorized in advance by the principal or designee;

The district shall not be responsible for loss, theft or damage to personal electronic devices brought
to district property or district-sponsored events;

Personal electronic devices may be used as electronic study aids during the school day if provided as
a part of a student’s individualized education ptanjprogram (IEP) or if permission is received from
the student’s teacher;

The use of personal electronic devices in any way to send or receive messages, data or information
that would pose a threat to academic integrity, contribute to or constitute academic dishonesty is
strictly prohibited,;

The use of personal electronic devices in any manner that would violate the confidentiality or
privacy rights of another individual is strictly prohibited,

Students shall comply with any additional school rules as established by the principal and classroom
rules as approved by the principal concerning the appropriate use of personal electronic devices;

Personal electronic devices used in violation of law, Board policy, administrative regulation or
approved school rules will be confiscated, turned in to the school office and returned to the student
or parent following parent notification, conference, detention, suspension, expulsion and/or referral
to law enforcement officials as appropriate;

Students may not access social media websites using district equipment, while on district property or
at district-sponsored activities unless the access is approved by a district representative.

! The taking, disseminating, transferring or sharing of obscene, pornographic or otherwise illegal images or photographs,
whether by electronic data transfer or otherwise (commonly called texting, sexting, emailing, etc.) may constitute a crime under
state and/or federal law. Any person taking, disseminating, transferring or sharing obscene, pornographic or otherwise illegal
images or photographs will be reported to law enforcement and/or other appropriate state or federal agencies.

4/17/17 | PH Personal Electronic Devices and Social Media — JFCEB-AR

1-1



Corbett School District 39

Code: JFCF
Adopted: 4/17/19
Orig. Code: JFCB

Harassment, Intimidation, Bullying, Cyberbullying, Teen Dating
Violence, and Domestic Violence — Student**

The Board, in its commitment to providing a safe, positive, and productive learning environment for all
students, will consult with parents/guardians, employees, volunteers, students, administrators, and
community representatives in developing this policy in compliance with applicable Oregon law.

Harassment, intimidation, or bullying and acts of cyberbullying by students, staff, or third parties toward
students is strictly prohibited. Teen dating violence is unacceptable behavior and prohibited.

Retaliation against any person who is a victim of, who reports, is thought to have reported, or files a
complaint about an act of harassment, intimidation or bullying, an act of cyberbullying, or teen dating
violence, or otherwise participates in an investigation or inquiry is strictly prohibited. A person who
engages in retaliatory behavior will be subject to consequences and appropriate remedial action. False
charges shall also be regarded as a serious offense and will result in consequences and appropriate
remedial action.

Students whose behavior is found to be in violation of this policy will be subject to consequences and
appropriate remedial action which may include discipline, up to and including expulsion.

Staff whose behavior is found to be in violation of this policy will be subject to consequences and
appropriate remedial action which may include discipline, up to and including dismissal. Third parties
whose behavior is found to be in violation of this policy shall be subject to appropriate sanctions as
determined and imposed by the superintendent or the Board.

Students, staff, or third parties may also be referred to law enforcement officials.
The principal is responsible for ensuring that this policy is implemented.
Definitions

“District” includes district facilities, district premises, and nondistrict property if the student is at any
district-sponsored, district-approved, or district-related activity or function, such as field trips or athletic
events where students are under the jurisdiction of the district.

“Third parties” include, but are not limited to, coaches, school volunteers, parents, school visitors, service
contractors, or others engaged in district business, such as employees of businesses or organizations
participating in cooperative work programs with the district and others not directly subject to district
control at interdistrict and intradistrict athletic competitions or other school events.

R7/18/19 | RS Harassment, Intimidation, Bullying, Cyberbullying, Teen Dating
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“Harassment, intimidation or bullying” means any act that substantially interferes with a student’s
educational benefits, opportunities or performance, that takes place on or immediately adjacent to district
grounds, at any district-sponsored activity, on district-provided transportation, or at any official district bus
stop, that may be based on, but not limited to, the protected class status of a person, having the effect of:

1.  Physically harming a student or damaging a student’s property;

2. Knowingly placing a student in reasonable fear of physical harm to the student or damage to the
student’s property; or

3. Creating a hostile educational environment including interfering with the psychological well-being
of the student.

“Protected class” means a group of persons distinguished, or perceived to be distinguished, by race, color,
religion, sex, sexual orientation!, national origin, marital status, familial status, source of income, or
disability.

“Teen dating violence” means:

1. A pattern of behavior in which a person uses or threatens to use physical, mental, or emotional abuse
to control another person who is in a dating relationship with the person, where one or both persons
are 13 to 19 years of age; or

2. Behavior by which a person uses or threatens to use sexual violence against another person who is in
a dating relationship with the person, where one or both persons are 13 to 19 years of age.

“Domestic violence” means abuse by one or more of the following acts between family and/or household
members?:

1.  Attempting to cause or intentionally, knowingly, or recklessly causing bodily injury;
2. Intentionally, knowingly or recklessly placing another in fear of imminent bodily injury;
3. Causing another to engage in involuntary sexual relations by force or threat of force.

“Cyberbullying” is the use of any electronic communication device to harass, intimidate, or bully.

1 “Sexual orientation” means an individual’s actual or perceived heterosexuality, homosexuality, bisexuality or gender identity,
regardless of whether the individual’s gender identity, appearance, expression or behaviors differs from that traditionally
associated with the individual’s sex at birth.

2 “Family or household members” means any of the following:

Spouses;

Former spouses;

Adult persons related by blood, marriage or adoption;

Persons who are cohabiting or who have cohabited with each other;

Persons who have been involved in a sexually intimate relationship with each other within two years immediately
preceding the filing by one of them of a petition under Oregon Revised Statute 107.710;

6. Unmarried parents of a child.

arwpdPE
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“Retaliation” means any acts of, including but not limited to, harassment, intimidation or bullying, or
cyberbullying toward the victim, a person in response to an actual or apparent reporting of, or participation
in the investigation of, harassment, intimidation or bullying, teen dating violence, acts of cyberbullying, or
retaliation.

Reporting

The principal will take reports and conduct a prompt investigation of any report of any act of harassment,
intimidation or bullying, cyberbullying, or teen dating violence. Any employee who has knowledge of
conduct in violation of this policy shall immediately report concerns to the principal who has overall
responsibility for all investigations. Any employee who has knowledge of incidents of teen dating violence
that took place on district property, at a district-sponsored activity, or in a vehicle used for district-
provided transportation shall immediately report the incident to the principal. Failure of an employee to
report an act of harassment, intimidation or bullying, teen dating violence, or an act of cyberbullying to the
principal may be subject to remedial action, up to and including dismissal. Remedial action may not be
based solely on an anonymous report.

Any student who has knowledge of conduct in violation of this policy or feels they have been harassed,
intimidated or bullied, been a victim of teen dating violence or acts of being cyberbullied in violation of
this policy is encouraged to immediately report their concerns to the principal who has overall
responsibility for all investigations. Any volunteer who has knowledge of conduct in violation of this
policy is encouraged to immediately report their concerns to the principal. A report from a student or
volunteer may be made anonymously. A student or volunteer may also report concerns to a teacher or
counselor who will be responsible for notifying the appropriate district official.

Reports against the principal shall be filed with the superintendent. Reports against the superintendent
shall be filed with the Board chair.

The person who makes the report shall be notified when the investigation has been completed and, as
appropriate, the findings of the investigation and any remedial action that has been taken. The person who
made the report may request that the superintendent review the actions taken in the initial investigation, in
accordance with district complaint procedures.

Training and Education

The district shall incorporate into existing training programs for students, information related to the
prevention of, and the appropriate response to, acts of harassment, intimidation or bullying, and acts of
cyberbullying and this policy.

The district shall incorporate age-appropriate education about teen dating violence and domestic violence
into new or existing training programs for students in grade 7 through 12.

The district shall incorporate into existing training programs for staff, information related to the prevention
of, and the appropriate response to, acts of harassment, intimidation or bullying, teen dating violence,
domestic violence, and acts of cyberbullying and this policy.
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Notice

The superintendent shall be responsible for ensuring annual notice of this policy is provided in a student or
staff handbook, school and district website, and school and district office.

Domestic violence posters provided by the Oregon Department of Education (ODE) shall be posted in
clearly visible locations on school campuses in accordance with rules adopted by ODE.

END OF POLICY
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Corbett School District 39

Code: JFCF-AR
Revised/Reviewed: 4/17/19
Orig. Code(s): JFCF-AR

Harassment, Intimidation, Bullying, Cyberbullying, and Teen Dating
Violence Reporting Procedures — Student

The principals have responsibility for investigations concerning reported acts of harassment, intimidation
or bullying, acts of cyberbullying, and incidents of teen dating violence. The investigator(s) shall be a
neutral party having had no involvement in the report presented.

All reports will be investigated in accordance with the following procedures:

Step 1 Any reports or information on acts of harassment, intimidation or bullying, acts of
cyberbullying, or incidents of teen dating violence (e.g., complaints, rumors) shall be presented
to the principal. Reports against the principal shall be filed with the superintendent. Reports
against the superintendent shall be filed with the Board chair. All such information will be
reduced to writing and will include the specific nature of the offense and corresponding dates.

Step 2 The principal receiving the report shall promptly investigate. Parents will be notified of the
nature of any report involving their student. The principal will arrange such meetings as may be
necessary with all concerned parties within five werking-school days after receipt of the
information or report. The parties will have an opportunity to submit evidence and a list of
witnesses. All findings related to the report will be reduced to writing. The principal conducting
the investigation shall notify the person making the report within 10 werking-school days of
receipt of the information or report, and parents as appropriate, when the investigation is
concluded and a decision regarding disciplinary action, as warranted, is determined.

Step 3 If the person making the report is not satisfied with the decision at Step 2, they may submit a
written appeal to the superintendent or designee. Such appeal must be filed within 10 werking
school days after receipt of the Step 2 decision. The superintendent or designee will arrange
such meetings with the person making the report and other affected parties as deemed
necessary to discuss the appeal. The superintendent or designee shall provide a written decision
to the appeal within 10 werking-school days.

Step 4 If the person making the report is not satisfied with the decision at Step 3, a written appeal may
be filed with the Board. Such appeal must be filed within 10 werking-school days after receipt
of the Step 3 decision. The Board shall, within 20 werking-school days, conduct a hearing at
which time the person making the report shall be given an opportunity to present the report.
The Board shall provide a written decision to the person making the report within 10 werking
school days following completion of the hearing.
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Reports against the superintendent should be referred to the Board chair on behalf of the Board. The Board
chair shall present the report to the Board. If the Board decides an investigation is warranted, the Board
may refer the investigation to a third party. When the investigation is complete, the results will be
presented to the Board. After receiving the results of the investigation, the Board shall decide, within 20
school days, in open session what action, if any, is warranted.

Reports against the Board as a whole or against an individual Board member should be made to the Board
chair on behalf of the Board. The Board chair shall present the report to the Board. If the Board decides an
investigation is warranted, the Board may refer the investigation to a third party. When the investigation is
complete, the results will be presented to the Board. After receiving the results of the investigation, the
Board shall decide, within 20 school days, in open session what action, if any, is warranted.

Reports against the Board chair may be made directly to the Board chair on behalf of the Board. The
Board vice chair shall present the report to the Board. If the Board decides an investigation is warranted,
the Board may refer the investigation to a third party. When the investigation is complete, the results will
be presented to the Board. After receiving the results of the investigation, the Board shall decide, within 20
school days, in open session what action, if any, is warranted.

Timelines may be extended upon written agreement between both parties. This also applies to reports filed
against the superintendent or any Board member.

Direct complaints of discriminatory harassment related to educational programs and services may be made
to the Regional Civil Rights Director, U.S. Department of Education, Office for Civil Rights, Region X,
915 Second Ave., Room 3310, Seattle, WA 98174-1099.

Documentation related to the incident may be maintained as a part of the student’s education records.
Additionally, a copy of all reported acts of harassment, intimidation or bullying, cyberbullying, or
incidents of teen dating violence and documentation will be maintained as a confidential file in the district
office.
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Corbett School District 39

Code: JFCG-AR
Revised/Reviewed: 1/17/18
Orig. Code: JFCG-AR

Discipline for Use, Possession, Distribution or Sale of Tobacco
Products or Inhalant Delivery Systems

The following guidelines will govern possession, use, distribution and sale of tobacco products or inhalant
delivery systems, or violation of the district’s prohibition of tobacco product or inhalant delivery system
promotional items, including clothing, bags, hats and other personal items by students on district property
or at school-sponsored activities.

Violation will result in the following:

1st offense - Conference with parents
2nd offense - Detention
3rd offense - In-school suspension (4 days)

At any grade or offense level, as either an alternative to, or as a part of discipline, school or community
service and/or attendance and successful completion of cessation and/or education classes or behavior
modification plans may be assigned at the discretion of the principal or designee. Attendance at such
classes not offered by the district will be voluntary and any associated costs are the sole responsibility of
the student and his/her parent. A referral to law enforcement and/or local public health authority may be
made.
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Corbett School District 39

Code: JFCG/KGC/GBK
Adopted: 10/21/15
Orig. Code; JFCG/KGC/GBK

Prohibited Use, Possession, Distribution or Sale of Tobacco Products and

Inhalant Delivery Systems
(Replaced with JFCG/JFCH/JFCI)
It is the district’s obligation to protect the health, welfare and safety of students. To be consistent with
Oregon law and district€urriculum, student possession, use, distribution or sale of tobacco products or
inhalant delivery Systems in any form on district premises, at school-sponsored activities, on or off district
premises, on all district grounds, including parking lots, in district-owned, rented or leased vehicles or
otherwise, or whilesasstudent is under the jurisdiction of the district, is prohibited.

The use, distribution or sale of tobacco products or inhalant delivery systems by staff and all others is
prohibited on district premises, in any building or facility, on district grounds, including parking lots, in
any vehicle owned, leased, rented or chartered by the district, school or public charter school and at all
school-sponsored activities.

For the purpose of this policy, “t@bacco products” is defined to include, but not limited to, any lighted or
unlighted cigarette, cigar, pipe, bidi;"€love cigarette, and any other smoking product, spit tobacco, also
known as smokeless, dip, chew or snuff in any form. This does not include USFDA-approved tobacco
products or other therapy products used for the purpose of cessation.

For the purpose of this policy, “inhalant delivery,system™” means a device that can be used to deliver
nicotine or cannabinoids in the form of a vapor|@r aerosol to a person inhaling from the device; or a
component of a device or a substance in any form*seld*for the purpose of being vaporized or aerosolized
by a device, whether the component or substance is sold or not sold separately. This does not include
USFDA-approved tobacco products or other therapy products marked and sold solely for the approved
purpose.

Violation of this policy will lead to appropriate disciplinary action up to and including expulsion for
students. When considering disciplinary action for a student withedisabilities, the district must follow the
requirements of Board policy JGDA/JGEA - Discipline of Students with Disabilities, including those
involving functional behavioral assessment, change of placement/manifestation determination and an
interim alternative educational setting. Community or school service may be required. A referral to law
enforcement may be made. Parents will be notified of all violations involving their student and subsequent
action taken by the school. Information about cessation support and/or tobacco education programs and
how students can access these programs will be provided. At the discretion of the principal, attendance and
completion of such programs, or successful completion of a behavior modification plan, may be allowed
as a substitute for, or as part of student discipline.

Violation of this policy by nonstudents may result in the individuals removal from district property. The
district reserves the right to restrict access to district property by individuals who-arerepeat offenders.

Prohibited Use, Possession, Distribution or Sale of Tobacco Products and
Inhalant Delivery Systems — JFCG/KGC/GBK
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This policy shall be enforced at all times. The superintendent will develop administrative regulations as
needed to implement this policy.

E LICY

L rence(s):

ORS 167.400 ORS 339.883 OAR 581-022-0413

ORS 332.107 ORS 431.840 OAR 581-053-0230(9)(s)
ORS 336.222 ORS 433.835 to- 433.990 OAR 581-053-0330(1)(m)
ORS 336.227 OAR 581-053-0430(12)
ORS 339.240 OAR 581-021-0050 to -0075 OAR 581-053-0531(11)
ORS 339.250 OAR 581-021-0110 OAR 581-053-0630
Pro-Children Act of .S.C. §§ 6081-6084 (2006).
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Corbett School District 39

Code: JFCG/IJFCH/JFCI
Adopted: 1/17/18
Orig. Code: JFCG/JFCH/JFCI

Use of Tobacco Products, Alcohol, Drugs or Inhalant Delivery Systems**

Student substance abuse, possession, use, distribution or sale of tobacco products, inhalant delivery
systems, alcohol or unlawful drugs, including drug paraphernalia or any substance purported to be an
unlawful drug, on or near any district property or grounds, including parking lots, or while participating in
school-sponsored activities is prohibited and will result in disciplinary action. If possession, use,
distribution or sale occurred near district grounds, disciplinary action may include removal from any or all
extracurricular activities and/or denial or forfeiture of any school honors or privileges (e.g., valedictorian,
salutatorian, student body, class or club office positions, senior trip, prom, etc.). If possession, use,
distribution or sale occurred on district grounds, at school-sponsored activities or otherwise while the
student was under the jurisdiction of the school, students will be subject to discipline up to and including
expulsion. Denial and/or removal from any or all extracurricular activities and/or forfeiture of any school
honors or privileges may also be imposed. A student may be referred to law enforcement officials. Parents
will be notified of all violations involving their student and subsequent action taken by the school.

For the purpose of this policy, “tobacco products” is defined to include, but not limited to, any lighted or
unlighted cigarette, cigar, pipe, bidi, clove cigarette, and any other smoking product, spit tobacco, also
known as smokeless, dip, chew or snuff in any form. This does not include products that are USFDA-
approved for sale as a tobacco cessation product or for any other therapeutic purpose, if marketed and sold
solely for the approved purpose.

For the purpose of this policy, “inhalant delivery system” means a device that can be used to deliver
nicotine or cannabinoids in the form of a vapor or aerosol to a person inhaling from the device; or a
component of a device or a substance in any form sold for the purpose of being vaporized or aerosolized
by a device, whether the component or substance is sold or not sold separately. This does not include
products that are USFDA-approved for sale as a tobacco cessation product or for any other therapeutic
purpose, if marketed and sold solely for the approved purpose.

A referral to community resources and/or cessation programs designed to help the student overcome
tobacco product, inhalant delivery system, alcohol or unlawful drug use may also be made. The cost of
such programs are the individual responsibility of the parent and the private health care system.

Clothing, bags, hats and other personal items used to display, promote or advertise tobacco products,
inhalant delivery systems, alcohol or unlawful drugs are prohibited on all district grounds, including
parking lots, at school-sponsored activities and in district vehicles.

Any person under age 21 possessing a tobacco product or inhalant delivery system on district property, in
a district facility or while attending a district-sponsored activity is in violation of state law and is subject to
a court-imposed fine.

Any person who distributes, sells or allows to be sold, tobacco products or any substance sold for the
purpose of being smoked, vaporized or aerosolized, in any form, a tobacco-burning or inhalant delivery
R9/28/17 | PH Use of Tobacco Products, Alcohol, Drugs or Inhalant Delivery Systems** —
JFCG/IFCH/JFCI
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system device, to a person under 21 years of age is in violation of state law and is subject to a court-
imposed fine.

An “unlawful drug” is any drug as defined by the Controlled Substances Act including, but not limited to,
marijuana, cocaine, opiates, amphetamines and phencyclidine (PCP). As used in this policy, unlawful drug
also means possession, use, sale or supply of prescription and nonprescription drugs in violation of Board
policy and any accompanying administrative regulation.

Unlawful delivery of a controlled substance to a student or minor within 1,000 feet of district property is a
Class A felony, as provided by ORS 475.904.

END OF POLICY
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Corbett School District 39

Code:
Adopted:
Orig. Code;

(Replaced with JFHG/JFCI/JFCH)

Alcohol

Consumption, possession or sale of any alcoholic beverage on or about the school premises or at any
school-sponsored activity is prohibited.

Violation of this policy may result in suspension or expulsion. Violations occurring at times other than
during school hours or school activities on school property may be referred to the proper law enforcement

agencies.

District administrators acting on reasonable suspicion may request that students participate in a
Breathalyzer screening for alcohol at school or prior to or during a school sponsored event. If a student
refuses, he/she may be subject to school discipline and or referral to law enforcement officials.

END OF POLICY

Legal Reference(s):

ORS 332.107
ORS 336.067
ORS 336.222
ORS 336.227
ORS 339.240

ORS 339.250 OAR 581-053-0015
OAR 581-053-0545(4)(c)(R)~(T)
OAR 581-022:0050,t0 -0075 OAR 581-053-0550(5)(q)-(s)

OAR 581-021-0110
OAR 581-022-041:3

Safe and Drug-Free Schools and Communities Act, 20 U.S:Cx88s¢101-7117 (2006).

Alcohol — JFCH
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Corbett School District 39

Code: JFCHA
Adopted: 3/14/12
Orig. Code: JFCHA

Use of Alcohol for Cooking**
The Board allows the use of alcoholic beverages in grades 9-12 under the following circumstances:
1.  Asaningredient in cooking or food preparations in a culinary arts class; or
2. Inpreparation for a culinary competition or demonstration by students.

The use of alcoholic beverages for the above purposes will be used only while students are under adult
supervision.

The alcoholic beverages must be securely stored while not in use.

The parent or guardian of each student participating in a culinary project using alcoholic beverages must
provide written consent for the student to use the alcoholic beverages in the project. If consent is not
provided or the student chooses not to participate, the district shall allow the student to participate in an
alternative project.

A district employee who provides alcoholic beverages to students as an ingredient for cooking in a
culinary class, contest or demonstration will not be in violation of laws prohibiting providing alcohol to a
minor.

A student in possession of an alcoholic beverage for cooking in a culinary class, contest or demonstration
will not be in violation of laws prohibiting possession of alcohol by a minor.

END OF POLICY

Legal Reference(s):

ORS 336.441 ORS 471.001
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Corbett School District 39

Code: JFCI
Adopted: 3/14/07
Orig. Code; JFCI

Substance/Drug Abuse
(Replaced with JFHG/JFHH/JFCI)
Substance abuse or the possession, use, sale or supply of any unlawful drug, including drug paraphernalia,
or any substance purported to be an unlawful drug on or near the district premises or at any school-
sponsored activitypissprohibited.

The following definitions apply to this policy:

“Substance abuse” means the use of any chemical or chemical compound which releases vapors or
fumes or substance not otherwise excepted by law, Board policy or administrative regulation, which
IS toxic, corrosive, an irritant, a strong sensitizer, flammable, combustible, generates or is used to
generate pressure, if such chemical or chemical compound, substance or mixture of substances is
used in a manner that may|cause intoxication, inebriation, stupefaction, personal injury or illness
when induced by any means into the human body.

“Unlawful drug” means anysdrugras defined by the Controlled Substances Act including, but not
limited to, marijuana, cocaine, opiates, amphetamines and phencyclidine (PCP). As used in this
policy, unlawful drug also means possession, use, sale or supply of prescription and nonprescription
drugs in violation of Board policy JHCD - Administering Noninjectable Medicines to Students,
JHCDA - Administering Injectable Medicines to Students and any accompanying administrative
regulations.

“Drug paraphernalia” means all equipment, products and materials of any kind which are marketed
for the use or designed for the use in manufacturing, compounding, producing, processing,
preparing, analyzing, packaging, storing, containing, concealing, injecting, ingesting, inhaling or
otherwise inducing a controlled substance or intoxicant into the human body.

If possession or use occurred on school grounds or while partigipatiagsin school-sponsored activities,
students will be subject to discipline up to and including expulsion: If possession or use occurred near
school grounds, disciplinary action may include removal from any or all extracurricular activities and/or
forfeiture of any school honors or privileges (e.g., valedictorian, salutatorian, student body, class or club
office positions, senior trip, prom, etc.). Appropriate health and law enforcement agencies may be
involved in at least a consultative and investigative capacity. Parents will be notified.

District administrators acting on reasonable suspicion may request that students participate in a
Breathalyzer screening for alcohol at school or prior to or during a school spansered®event. If a student
refuses, he/she may be subject to school discipline and or referral to law enforcement officials.

Unlawful delivery of a controlled substance to a student or minor within 1,000-feet-ef-school property is a
Class A felony as provided by ORS 475.999.

END OF POLICY
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Legal Reference(s):

OAR 581-021-0050 to -0075
OAR 581-021-0110
OAR 581-022-0413

ORS336. OAR 581-053-0015
ORS 336.222 OAR 581-053-0545(4)(c)(R)-(T)
ORS 336.227 OAR 581-053-0550(5)(1))-(s)
ORS 339.240 OAR 584-020-0040

ORS 339.250

ORS Chapter 475

Controlled Substances Act, 21 U.S.C. § 812; Schedules of Controlled Substances, 21 C.F.R. §§ 1308.11 - 1308.15 (2006).
Safe and Drug-Free Communities Act, 20 U.S.C. §8 7101-7117 (2006).
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Corbett School District 39

Code: JFCJ
Adopted: 4/16/14
Orig. Code: JFCJ

Weapons in the Schools**

Students shall not bring, possess, conceal or use a weapon on or at district property, activities under the
jurisdiction of the district or interscholastic activities administered by a voluntary organization.

For purposes of this policy, and as defined by state and federal law, “weapon” includes:

1. A *“dangerous weapon” means any weapon, device, instrument, material or substance, which under
the circumstances in which it is used, attempted to be used or threatened to be used is readily capable
of causing death or serious physical injury;

2. A*“deadly weapon” means any instrument, article or substance specifically designed for and
presently capable of causing death or serious physical injury;

3. A*“firearm” means any weapon (including a starter gun) which will or is designed to or may readily
be converted to expel a projectile by the action of an explosive, frame or receiver of any such
weapon, any firearm silencer or any destructive device;

4. A “destructive device” means any explosive, incendiary or poison gas component or any
combination of parts either designed or intended for use in converting any device into any
destructive device or from which a destructive device may be readily assembled. A destructive
device does not include any device which is designed primarily or redesigned primarily for use as a
signaling, pyrotechnic, line-throwing, safety or similar device.

Weapons may also include, but are not limited to, knives, metal knuckles, straight razors, noxious or
irritating gases, poisons, unlawful drugs or other items fashioned with the intent to use, sell, harm, threaten
or harass students, staff members, parents and patrons.

Replicas of weapons, fireworks and pocket knives are also prohibited by Board policy. Exceptions to the
district’s replicas prohibition may be granted only with prior principal approval for certain curriculum or
school-related activities.

Prohibited weapons, replicas of weapons, fireworks and pocket knives are subject to seizure or forfeiture.

In accordance with Oregon law, any employee who has reasonable cause to believe a student or other
person has, within the previous 120 days, unlawfully been in possession of a firearm or destructive device
as defined by this policy, shall immediately report such violation to an administrator, his/her designee or
law enforcement. Employees who report directly to law enforcement shall also immediately inform an
administrator.

Administrators shall promptly notify the appropriate law enforcement agency of staff reports received and
at any other time there is reasonable cause to believe violations have occurred or that a student has been
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expelled for bringing, possessing, concealing or using a dangerous or deadly weapon, firearm or
destructive device. Parents will be notified of all conduct by their student that violates this policy.

Employees shall promptly report all other conduct prohibited by this policy to an administrator.

Students found to have brought, possessed, concealed or used a firearm in violation of this policy or state
law shall be expelled for a period of not less than one year. All other violations of the policy will result in
discipline up to and including expulsion and/or referral to law enforcement, as appropriate. The
superlntendent may, on a case- by case ba3|s modlfy thls expuI3|on reqUIrement Ih&d&ﬂet—may—alse

y law. Approprlate d|SC|pI|nary and/or Iegal action
will be taken against students or others who aSSISt in activity prohibited by this policy.

Special education students shall be disciplined in accordance with federal law and Board policy
JGDAAGEA - Discipline of Students with Disabilities, and accompanying administrative regulation.

Weapons under the control of law enforcement personnel or a person who has a valid license under ORS

166.291 and 166.292 are permitted. The superintendent may authorize other persons to possess weapons

for courses, programs and activities approved by the district and conducted on district property including,
but not limited to, hunter safety courses, weapons-related vocational courses or weapons-related sports.

The district may post a notice at any site or premise off district grounds that at the time is being used
exclusively for a school program or activity. The notice shall identify the district as the sponsor, the
activity as a school function and that the possession of firearms or dangerous weapons in or on the site or
premises is prohibited under ORS 166.370.

In accordance with the federal Gun-Free School Zone Act, possession or discharge of a firearm in a school
zone is prohibited. A “school zone,” as defined by federal law, means in or on school grounds or within
1,000 feet of school grounds.

“Gun-Free School Zone” signs may be posted in cooperation with city and/or county officials as
appropriate. Violations, unless otherwise accepted by law or this policy, shall be reported to the
appropriate law enforcement agency.

END OF POLICY

Legal Reference(s):

ORS 161.015 ORS 339.250 OAR 581-021-0050 — 021-0075
ORS 166.210 - 166.370 ORS 339.315 OAR 581-053-0010(5)

ORS 166.382 ORS 339.327 OAR 581-053-0230(9) (k)

ORS 332.107 ORS 809.135 OAR 581-053-0330(1)(r)

ORS 339.115 ORS 809.260 OAR 581-053-0430(17)

ORS 339.240 OAR 581-053-0531(16)

Gun-Free School Zones Act of 1990, 18 U.S.C. 88 921(a)(25)-(26), 922(q) (2012).
Individuals with Disabilities Education Act (IDEA), 20 U.S.C. §8 1400-1419 (2012).
Youth Handgun Safety Act, 18 U.S.C. 88§ 922(x), 924(a)(6) (2012).

Safe and Drug-Free Schools and Communities Act, 20 U.S.C. 88 7101, 7111-7121 (2012).
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Corbett School District 39

Code: JFCL
Adopted: 5/20/99
Orig. Code; JFCL

Laser Pens
(OSBA has removed this policy from its samples)
Due to the potential for the disruption of the school environment and the risk of permanent eye damage,
student use or possession of laser pens while on district property, while attending a district-sponsored
activity on or off @istrietsproperty or while traveling to or from any school event is prohibited.

Any student found to be in violation of this policy will be subject to discipline, including the confiscation
of the laser pen. Cenfiscated pens will be taken to the principal’s office for the parents to retrieve.

Staff wishing to use laser pens for instructional purposes shall do so only with prior building administrator
approval.

END OF POLICY

Legal Reference(s):

ORS 332.107 OAR 581-021-0070
ORS 339.250 OAR 581-021-0065

Education of the Handicapped Act of 1975, as amended, 20 U.S.C. Sections 1400-1427, as amended and renamed Individuals
with Disabilities Education Act (IDEA), P.L. 101-476, 104 Stat 1103 (1990), as amended P.L. 105-17 (1997). [P.L. 94-142 is a
well-known “short” reference to this federal legislation.]
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Code: JFCM
Adopted: 12/16/99
Orig. Code: JFCM

Threats of Violence**

The Board is committed to promoting healthy relationships and a safe learning environment. To this end,
student threats of harm to self or others, threatening behavior or acts of violence, including threats to
severely damage any sehoel-district property shall not be tolerated on district property or at activities under
the jurisdiction of the district.

Students shall be instructed of the responsibility to inform a teacher, counselor or administrator regarding
any information or knowledge relevant to conduct prohibited by this policy. Parents and others will be
encouraged to report such information to the district. Staff shall immediately notify an administrator of any
threat, threatening behavior or act of violence hefshe-the staff member has knowledge of, has witnessed or
received. All reports will be promptly investigated.

Students found in violation of this policy shall be subject to discipline up to and including expulsion. The
superintendent or designee shall notify the parent or guardian of any student in violation of this policy and
the disciplinary action imposed. A referral to law enforcement shall be made for any infraction involving a
student bringing, possessing, concealing or using a weapon or destructive device as prohibited by state and
federal law and Board policy.

The building principal shall, in determining appropriate disciplinary action, consider:

1.  Immediately removing from the classroom setting any student who has threatened to injure another
person or to severely damage sehoel-district property;

2. Placing the student in a setting where the behavior will receive immediate attention from a building
administrator, counselor, licensed mental health professional or others;

3. Requiring the student to be evaluated by a licensed mental health professional before allowing the
student to return to the classroom setting. *

The district may enter into contracts with licensed mental health professionals to perform student
evaluations. Funds for evaluations, other disciplinary options or other procedures as may be required by
law and this policy shall be provided by the district.

The building principal shall ensure-netificationis-provided-te attempt to notify:

L A student removed from the classroom setting for an evaluation may not be removed for more than 10 school days unless the
principal is able to show good cause that an evaluation could not be completed in that time period.

R4/17/17 | PH Threats of Violence** — JFCM
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1.  The parent or guardian of a student when the student’s name appears on a targeted list at school that
threatens violence or harm to the students on the list or when threats of violence or harm to the
student are made by another student at school;

N

Any school employee whose name appears on a targeted list at school threatening violence or harm
to the district employee.

The principal shall attempt to Netificationnotify te-the above person shal-be-attempted-by telephone or in
person promptly and within 12 hours of discovery of a targeted list or learning of a threat. Regardless, the
principal shall issue a written follow-up notification shall be sent within 24 hours of discovery of a
targeted list or learning of a threat.

The district or person participating in good faith in making the notification required by ORS 339.327 is
immune from any liability, civil or criminal, that might otherwise be incurred or imposed with respect to
the making or content of the notification.

The district may enter into contracts with licensed mental health professionals to perform student
evaluations. Funds for evaluations or other disciplinary options as may be required by law and this policy
shall be provided by the district.

END OF POLICY
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Corbett School District 39

JFD
12/17/98
JFD

Students of Legal Age

An emancipated minor living in the district is considered a resident of the district. A minor claiming to be
emancipated should submit proof as required by law.

END OF POLIC

Legal Reference(s):

ORS 109.510 ORS 419B.550 ORS 419B.555
ORS 109.520 ORS 419B.552 ORS 419B.558
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Corbett School District 39

Code: JFE
Adopted: 12/17/98
Orig. Code: JFE

Pregnant and/or Parenting Students

A pregnant and/or parenting student shall be encouraged to continue with an educational program and to
participate in all sehoeldistrict-sponsored activities unless physically unable. The district shall ensure that
pregnant and/or parenting students receive special services as temporarily necessitated by their condition.

Neither pregnancy nor parenting constitute an exemption from Oregon compulsory attendance law.

No pregnant or parenting student shall be excluded from the public schools on the basis of pregnancy or
parenthood.

The district shall, in considering and obtaining special services for pregnant and/or parenting students:

1.  Inform pregnant and/or parenting students and their parents of the availability of such services in the
school district, education service district or in the community;

2.  Facilitate the provision of such services, including counseling, life skills and parenting education,
child care, transportation, career development and health and nutrition services to pregnant and/or
parenting students;

3. Inform pregnant and/or parenting students and their parents of the availability of resources provided
by other agencies, including health and social services;

4.  Provide educational programs and schedules that address the individual learning styles and needs of
pregnant and/or parenting students;

5.  Develop individualized educational programs or services, or both, to address the needs of pregnant
and/or parenting students when their educational needs cannot be met by the regularly provided
school program.

The superintendent will develop administrative regulations as necessary to ensure compliance with the
provisions of state and federal law.

END OF POLICY

Legal Reference(s):

ORS 109.520
ORS 336.640
OAR 581-021-0046
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Corbett School District 39

Code: JFE-AR
Revised/Reviewed: 11/15/06
Orig. Code: JFE-AR

Individualized Plan for Pregnant and/or Parenting FeensStudents

District

Student name:

Age:

School
Date
Student Information
Date of birth:
Pregnant? Yes o No o Due date:
Parenting? Yes 0 No O No. of children: Ages:

Living situation:

Sources of financial support:

Education status: Grade standing 06 O7 O8 O9 O10 O11 0O12

On track for graduation? O Yes [ No Number of credits behind?

Date of enrollment in individualized education plan (IEP):

Program Information

Check whether service is to be provided and paid for by family, school or agency. If agency, please
indicate source. Briefly describe service to be provided.

Education

Provided by:
O Family
O School

0O Agency

Transportation

Provided by:

O Family

O School

0O Agency
R4/17/17 | PH

Description

Paid for by:
O Family
O School
0O Agency

Description

Paid for by:
O Family
O School
0O Agency
Individualized Plan for Pregnant and/or Parenting FeensStudents — JFE-AR
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Child Care

Provided by:
O Family
O School

0O Agency

Life Skills Training

Provided by:
O Family
O School

O Agency

Parenting Education

Provided by:
O Family
O School

O Agency

Career Development

Provided by:
O Family
O School

O Agency

Paid for by:

O Family
O School
0 Agency

Paid for by:

O Family
O School
O Agency

Paid for by:

O Family
O School
O Agency

Paid for by:

O Family
O School
O Agency

Health Nutrition Services

Provided by:
O Family
O School

O Agency

Counseling

Provided by:
O Family
O School

O Agency

R4/17/17 | PH

Paid for by:

O Family
O School
0O Agency

Paid for by:

O Family
O School
0O Agency

Description

Description

Description

Description

Description

Description

Individualized Plan for Pregnant and/or Parenting FeensStudents — JFE-AR
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Other Social Services Description

Provided by: Paid for by:
O Family O Family
O School O School
0O Agency 0O Agency

I have been informed of the services available for pregnant and parenting students in the district and | have
received information about the availability of resources provided by other agencies, including health and
social services.

Signature of Student Date
Signature of Parent Date
Signature of School Representative Date

Termination Data

Date of termination from program:

Reason (check one): [0 Nonattendance [0 Moved [0 Completed diploma! OO Completed GED
O Returned to regular school program
O Other

Comments:

L A “diploma,” as it pertains to policy JFE, means a diploma, an extended diploma, a modified diploma or an alternative
certificate.
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Corbett School District 39

JFF
12/17/98
JFF

Married Students
Married students residing in the district are considered to be of legal age.

The district enco arried students to complete requirements for graduation and to participate in
school activities under the same terms and conditions as other students.

END OF POLIC

Legal Reference(s):

ORS 109.520 ORS 659.850

Married Students — JFF
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Corbett School District 39

Code: JFG
Adopted: 10/21/15
Orig. Code: JFG

Student Searches**

The Board seeks to ensure a learning environment which protects the health, safety and welfare of students
and staff. To assist the Board in attaining these goals, district officials may, subject to the requirements
below, search a student’s person and property, including property assigned by the district for the student’s
use. Such searches may be conducted at any time on district property or when the student is under the
jurisdiction of the district at school-sponsored activities.

All student searches conducted by the district shall be subject to the following requirements:

1.  The district official shall have individualized, “reasonable suspicion” based upon specific and
articulated facts to believe that the student personally poses or is in possession of some item that
poses an immediate risk or serious harm to the student, school officials and/or others at the school,;

2. The search shall be “reasonable in scope.” That is, the measures used are reasonably related to the
objectives of the search, the unique features of the official’s responsibilities, and the area(s) which
could contain the item(s) sought and not excessively intrusive in light of the age, sex, maturity of the
student and nature of the infraction.

Routine inspections of district property assigned to students may be conducted at any time.

Use of drug-detection dogs and metal detectors, or similar detection devices, may be used only on the
express authorization of the superintendent.

District officials may seize any item which is evidence of a violation of law, Board policy, administrative
regulation or school rule, or which the possession or use of is prohibited by such law, policy, regulation or
rule.

Students may be searched by law enforcement officials on district property or when the student is under
the jurisdiction of the district. Law enforcement searches ordinarily shall be based upon a warrant.

The superintendent shall develop an administrative regulation for implementing this policy in a manner
which protects students’ rights and provides a safe learning environment without unreasonable
interference. Provisions for staff, student and parent notice of the Board’s policy and accompanying
regulation shall be included.

END OF POLICY

Legal Reference(s):
ORS 332.107 OAR 581-021-0050 to -0075

New Jersey v. T.L.O., 469 U.S. 325 (1985).
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Corbett School District 39

Code:

JFG-AR

Revised/Reviewed: 10/21/15

Orig. Code:

JFG-AR

Student Searches**

1. Definitions

a.

“Reasonable suspicion” is based upon specific and articulated facts to believe that the student
personally poses, or is in possession of some item that poses a risk of immediate and serious
harm to the student, school officials and/or others at the school. The official’s knowledge may
be based upon relevant past experience of the official, observation by the official and/or
credible information from another person.

(1) “Past experience” may provide the district official with information relevant to the
violation as well as information which enables the official to evaluate the credibility of
information from another person.

(2) “Credible information from another person” may include information which the district
official reasonably believes to be true provided by another district employee, a student, a
law enforcement or other government official or some other person.

“Reasonable in scope” means that the manner and extent of the search are reasonably related
to the objectives of the search, the unique features of the official’s responsibilities, and limited
to the particular student or students most likely to be involved in the infraction and the area(s)
which could contain the item(s) sought, and not excessively intrusive in light of the student’s
age, sex, maturity and the nature of the infraction.

2. Routine Inspection of District Property Assigned to Students

a.

Lockers, desks and other storage areas provided by the school and assigned to a particular
student(s) are the property of the district, remain in the possession of the district and are under
the control of the principal. Students have no expectation of privacy regarding these
items/areas.

Students may use district-owned storage areas for the limited purpose of temporarily keeping
items needed for attendance and participation in school instructional and activity programs
only. No other purpose is permitted.

Students shall be provided notification that district-owned storage areas assigned to students
are subject to routine inspection without prior notice for the following reasons:

(1) Ensure that no item which is prohibited on district premises is present;

(2) Ensure maintenance of proper sanitation;

(3) Ensure mechanical condition and safety;

(4) Reclaim overdue library books, texts or other instructional materials, property or
equipment belonging to the district.

R2/26/15 | KW Student Searches** — JFG-AR
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3. Voluntary Consent

a.

When a district official has the requisite justification to search either a particular district-
owned storage area assigned to a student or the clothing or the personal property of a student,
the official has the option of making a search or asking the student to voluntarily provide the
item(s) sought. Before making a search, the official should ordinarily ask for the student’s
voluntary consent by requesting the student to empty the contents of the storage area, clothing
or personal property. If the student refuses consent for his/her personal property, the official
may elect to contact the student’s parents to obtain consent for the search of personal property.

4. Search Procedures

a.

With the requisite justification, a school official may search an individual student, a district-
owned storage area assigned to a student or the personal property of a student. Personal
property of a student includes, but is not limited to, wallets, purses, lunch boxes/sacks, book
bag, backpack or other containers used to carry belongings.

All searches of a student or a student’s personal property shall be based on the required
reasonable suspicion/risk of immediate and serious harm and shall be reasonable in scope. A
“strip search,” requiring a student to remove clothing down to the student’s underwear or
including underwear is prohibited by the district.

Searches will generally be conducted by an administrator or by other school personnel only as
authorized by the administrator. In certain circumstances an administrator may be assisted by a
law enforcement official(s).

The student will generally be permitted to be present during a search of a district-owned
storage area assigned to the student or during a search of the student’s personal property. The
student’s presence is not required, however.

Search of a student’s clothing will be limited to the student’s “outer clothing” only. “Outer
clothing” means the student’s coat, jacket or other such outerwear garments worn by a student.
A search of the clothing may include the search of a container inside the clothing, provided
that the container is of a size and shape to hold the object of the search.

Searches of a student’s outer clothing will be conducted by a district official of the same sex as
the student.

Where the object of the search may be felt by a “pat down” of clothing or personal property,
the district official may first pat the clothing or property in an attempt to locate the object
before searching inside the clothing or property.

Searches will be conducted in privacy, out of the view of other students, staff and others and in
the presence of an adult witness of the same sex as the student.

Any item removed from the student as a result of the above procedures which is not evidence
of a violation of a law, Board policy, administrative regulation or school rule may be returned
to the student, as appropriate.

5.  Other Searches?

a.

Student vehicles may be parked on district property on the condition that the student and
his/her parent(s) allow the vehicle and its contents, upon reasonable suspicion/risk of
immediate serious harm, to be examined.

! Consult with legal counsel prior to implementing procedures in this section, modifying as appropriate to meet local needs.
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(1) Ifastudent or parent(s) refuses to allow access to a vehicle when requested under the
circumstances described above, the student’s privilege of bringing a vehicle onto district
property will be terminated. Law enforcement officials may be notified.

Metal detectors, including walk-through and hand-held devices, may be used when the
superintendent determines that there is a need for such detectors based upon reasonable
information of a history of:

(1) Weapons or dangerous objects found at school, on district property, at a school function
or in the vicinity of the school; or

(2) Incidents of violence involving weapons at a school, on district property, at a school
function or in the vicinity of the school.

(3) Upon positive detection, a student will be asked to voluntarily remove the metal item. If
the student refuses consent, the student will be held (will not be allowed further entrance
into the building) and any personal property will be seized and secured while the
parent(s) and law enforcement officials are summoned.

Drug-detection dogs may be used when the superintendent determines that there is a need for
use of such dogs based upon reasonable information of a history of:

(1) Drugs and/or drug paraphernalia use/possession at school, on district property, at a
school function or in the vicinity of the school; or

(2) Incidents of violence or health emergencies involving drugs and/or drug paraphernalia at
a school, on district property, at a school function or in the vicinity of the school.

After such need has been determined, drug-detection dogs may be used to sniff out contraband
in district-owned storage areas or in student vehicles parked on district property upon
reasonable suspicion to believe that contraband is in the area or vehicle.

Drug-detection dogs will not be used for general or “dragnet” searches.

Body fluid searches of students for the presence of alcohol or drugs are prohibited by the
district unless specifically authorized by the Board as part of its athlete drug-testing program.
The district may deploy breathalyzer devices at extracurricular events and activities. Students
may be subject to testing procedures as a prerequisite to attending the event/activity. If a
student refuses testing, he/she will be detained and parents will be contacted to come and take
the student home.

6.  Discipline

a.

Possession or use of unauthorized, illegal, unhealthy or unsafe materials will result in the
following:

(1) Seizure of the material:

(@) Property, the possession of which is a violation of law, Board policy,
administrative regulation or school rule will be returned to the parent or, if also a
violation of law, turned over to law enforcement officials or destroyed by the
district as deemed appropriate by the principal;

(b)  Stolen property will be returned to its rightful owner;
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()

() Unclaimed property may be disposed of in accordance with Board policy DN -
Disposal of District Property.

Discipline up to and including expulsion and notification given to law enforcement
officials as appropriate or as otherwise required by law or Board policy.

7. Documentation

a.  Administrators shall document all searches.
b.  Documentation shall consist of the following:

1)
(2)
©)

(4)
(5)
(6)

(")
(8)
(9)

Name, age and sex of student;

Date, time and location of search;

Justification for search and nature of the reasonable suspicion/risk of immediate and
serious harm;

Description of the object(s) of the search;

Type/Scope of search ( areas/items searched);

Results of search, prohibited material(s) found, disposition of the material(s) seized and
discipline imposed,;

Name of the witness to the search;

Name of the district official conducting the search;

Contacts with law enforcement and name/position of the contact(s).

c.  Documentation will be maintained as a part of the student’s education records and retained in
accordance with applicable Oregon Administrative Rules governing records’ retention.

8. Notice

Notice of the Board’s policy and this administrative regulation will be provided to staff, students and
their parent(s) annually, through staff and student/parent handbooks.

9.  Cooperation with Law Enforcement Officials

a.  Administrators will meet with law enforcement officials annually to review:

(1)
(2)
(3)

(4)

R2/26/15 | KW

Official contact protocols;

Applicable Board policies and administrative regulations;

Circumstances in which the district will generally be requesting local law enforcement
involvement in student searches and suspected crimes;

Handling searches and evidence when involving law enforcement officials.
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STUDENT SEARCH FORM

Name, age and sex of student:

Date, time and location of search:

Basis for search and nature of reasonable suspicion. What factors caused you to have a reasonable
suspicion that the search of this student, his/her person or property or property assigned by the
district for student use, would turn up evidence of some item that posed a risk of immediate and
serious harm to the student, school officials and/or others at the school? Describe.

Describe areas and items searched:

What did the search yield? Were any prohibited items/materials seized? Were seized items/materials
turned over to police? Parents? Other? Why or why not? Explain and include name(s)/position(s) of
law enforcement contacts.

Was discipline imposed? Why or why not?

Name and title/position of the witness to the search:

Name and title/position of district official conducting the search:

Signature of Witness Date Signature of District Official Date

Conducting Search
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Corbett School District 39

Code: JFI
Adopted: 12/17/98
Orig. Code: JFI

Student Demonstrations and Petitions
Demonstrations
Students are permitted to hold demonstrations on school property under the following conditions:

1.  The demonstration must be scheduled with the superintendent in advance. A crowd control plan
must be presented;

2. The demonstration must not disrupt classroom activities;

3. The demonstration must not present a threat to the safety of students or staff or be a hazard to school
property;

4.  Nereseurce-persen-Only students may be present unless the provisions of Board policy IICB -
Community Resource Person are met.

Petitions

Students may petition for a change in Board policies and school rules and preceduresadministrative
regulations. Circulation of such petitions must be reviewed by a building administrator prior to circulation
and must be submitted to the superintendent upon completion. The superintendent will forward petitions to
appropriate authorities.

Responsibility: Informal Student Gatherings

Students gathered informally shall not disrupt the orderly operation of the educational process.

Students gathered informally shall not infringe upon the rights of others to pursue their activities.

END OF POLICY

Legal Reference(s):

ORS 332.072 OAR 581-021-0050
ORS 332.107 OAR 581-021-0055

U.S. Const. amend. I; U.S. Const. amend. XIV.
Or. Const., art. |, § 8.
Equal Access Act, 20 U.S.C. 8§88 4071-4074 (2012).
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Corbett School District 39

Code: JG
Adopted: 10/21/15
Orig. Code: JG

Student Discipline**

Discipline in the district is based upon a philosophy designed to produce behavioral changes that will
enable students to develop the self-discipline necessary to remain in school and to function successfully in
their educational and social environments.

The major objectives of the district discipline program are to teach the following fundamental concepts for
living:

1. Understanding and respect for individual rights, dignity and safety;
2. Understanding and respect for the law, Board policies, administrative regulations and school rules;
3. Understanding of and respect for public and private property rights.

The Board seeks to ensure a school climate which is appropriate for learning and which assures the safety
and welfare of personnel and students. The superintendent will develop administrative regulations
whereby those students who disrupt the educational setting or who endanger the safety of others, will be
offered-corrective-counseling-and-be subject to disciplinary sanctions that are age appropriate, and to the
extent practicable, that uses approaches that are shown through research to be effective to correct
behavioral problems, while supporting a student’s attendance to school and classes. Examples include, but
are not limited to, reprimands, conferences, detention and denial of participation in cocurricular and
extracurricular activities. Titles and/or privileges available to or granted to students may be denied and/or
revoked (e.g., valedictorian, salutatorian, student body, class or club office positions, field trips, senior
trip, prom, etc.). The superintendent may propose alternative programs of instruction or instruction
combined with counseling prior to a student’s expulsion or a student leaving school in accordance with
law.

The district shall enforce consistently, fairly and without bias all student conduct policies, administrative
regulations and school rules.

A student whose conduct or condition is seriously detrimental to the school’s best interests may be
suspended. Students may be expelled for any of the following circumstances: a) when a student’s conduct
poses a threat to the health or safety of students or employees; b) when other strategies to change the
student’s behavior have been ineffective, except that expulsion may not be used to address truancy; or c)
when required by law. The district shall consider the age of the student and the student’s past pattern of
behavior prior to imposing the suspension or expulsion. The district will ensure careful consideration of
the rights and needs of the individual concerned, as well as the best interests of other students and the
school program as a whole.

The use of out-of-school suspension or expulsion for discipline of a student in the fifth grade or below, is
limited to:
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1. Nonaccidental conduct causing serious physical harm to a student or employee;

2. When a school administrator determines, based on the administrator’s observation or upon a report
from an employee, the student’s conduct poses a threat to the health or safety of students or
employees; or

3. When the suspension or expulsion is required by law.

When an out-of-school suspension is imposed on a student, the district shall take steps to prevent the
recurrence of the behavior that led to the out-of-school suspension, and return the student to a classroom
setting to minimize the disruption of the student’s academic instruction.

Special education students shall be disciplined in accordance with federal law and Board policy JGDA -
Discipline of Students with Disabilities and accompanying administrative regulation.

Parents, students and employees shall be notified by handbook, code of conduct or other document of
acceptable behavior, behavior subject to discipline and the procedures to address behavior and the
consequences of that behavior. These procedures will include a system of consequences designed to
correct student misconduct and promote acceptable behavior.

END OF POLICY

Legal Reference(s):

ORS 243.650 ORS 339.115 OAR 581-021-0045

ORS 332.061 ORS 339.240 to -339.280 OAR 581-021-0050 to -0075
ORS 332.072 ORS 659.850

ORS 332.107

Tinker v. Des Moines Sch. Dist., 393 U.S. 503 (1969).
Shorb v. Grotting and Powers Sch. Dist., Case No. 00CV-0255 (Coos County Circuit Ct.) (2000).
Ferguson v. Phoenix Talent Sch. Dist. #4, 172 Or. App. 389 (2001).
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Corbett School District 39

Code: JGA
Adopted: 12/17/98
Orig. Code: JGA

Physical Discipline/Corporal Punishment

The use of corporal punishment in any form is strictly prohibited in the district. No student will be subject
to the infliction of corporal punishment.

*Corporal punishment” is defined as the willful infliction of, or willfully causing the infliction of, physical
pain.

No teacher, administrator, student, school volunteer or other school personnel will subject a student to
corporal punishment or condone the use of corporal punishment by any person under histhertheir
supervision or control. Permission to administer corporal punishment will not be sought or accepted from
any parent, guardian or school official.

A staff member is authorized to employ physical force when, in histher-their professional judgment, the
physical force is necessary to prevent a student from doing harm to others, to-himsetfherself themself, or
to sehoeel-district property. Physical force shall not be used to discipline or punish a student. The
superintendent or designee shall inform all staff members and volunteers of this policy.

END OF POLICY

Legal Reference(s):

ORS 161.205 ORS 339.250 OAR 581-021-0050 to -0075
ORS 339.240 OAR 584-020-0040
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Corbett School District 39

Code: JGAB
Adopted: 1/17/18
Orig. Code: JGAB

Use of Restraint ane-or Seclusion®*

The Board is dedicated to the development and application of best practices within the district’s public
educational/behavioral programs. It is the intent of the Board to establish a policy that defines the
circumstances that must exist and the requirements that must be met prior to, during and after the use of
physieal-restraint and/or seclusion as an intervention with district students.
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1.  The student’s behavior imposes a reasonable risk of imminent and substantial physical or bodily
injury to the student or others; and

2. Lessrestrictive interventions would not be effective.
Seclusion may be used on a student in the district only under the following circumstances:

1.  The student’s behavior imposes a reasonable risk of imminent and serious bodily injury to the
student or others; and

2. Less restrictive interventions would not be effective.

If restraint or seclusion is used on a student, by trained staff or other staff available in the case of an
emergency when trained staff are not immediately available due to the unforeseeable nature of the
emergency, e.g., teacher, administrator[, or volunteer], it will be used only for as long as the student’s
behavior poses a reasonable risk of imminent and substantial physical or bodily injury to the student or
others and less restrictive interventions would not be effective. Students will be continuously monitored by
staff for the duration of the restraint or seclusion.

Definitions

prohibited by Oregon law.
holding the student or using pressure or other means.

“Restraint” does not include:

a. Holding a student’s hand or arm to escort the student safely and without the use of force from
one area to another;

b.  Assisting a student to complete a task if the student does not resist the physical contact; or

c.  Providing reasonable intervention with the minimal exertion of force necessary if the
intervention does not include a restraint prohibited under Oregon Revised Statute (ORS)
339.288 and the intervention is necessary to:

(1) Break up a physical fight;

(2) Interrupt a student’s impulsive behavior that threatens the student’s immediate safety,
including running in front of a vehicle or climbing on unsafe structures or objects; or

(3) Effectively protect oneself or another from an assault, injury or sexual contact with the
minimum physical contact necessary for protection.

2. “Seclusion” means the involuntary confinement of a student alone in a room from which the student
is physically prevented from leaving. Seclusion includes, but is not limited tom the involuntary
confinement of a student alone in a room with a closed door, whether the door is locked or unlocked.

Seclusion does not include the removal of a student for a short period of time to provide the student
with an opportunity to regain self-control, in a setting from which the student is not physically
prevented from leaving, or a student being left alone in a room with a closed door for a brief period
of time if the student is left alone for a purpose that is unrelated to the student’s behavior.
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3. “Serious bodily injury” means any significant impairment of the physical condition of a person, as
determined by qualified medical personnel, whether self-inflicted or inflicted by someone else.

4.  “Substantial physical or bodily injury” means any impairment of the physical condition of a person
that requires some form of medical treatment.

5. “Mechanical restraint” means a device used to restrict the movement of a student or the movement
or normal function of a portion of the body of a student.

Mechanical restraint does not include:

a. A protective or stabilizing device ordered by a licensed physician; or
b. A vehicle safety restraint when used as intended during the transport of a student in a moving
vehicle.

6.  “Chemical restraint” means a drug or medication that is used on a student to control behavior or
restrict freedom of movement that hasis not been-prescribed by a licensed physician or other health
professional acting under the professional’s scope of practice for standard treatment of the student’s
medical or psychiatric condition; erand administered as prescribed by a licensed physician or other
qualified health care professional acting under the professional’s scope of practice.

7. “Prone restraint” means a restraint in which a student is held face down on the floor.

8. “Supine restraint: means a restraint in which a student is held face up on the floor.

Any
shall be constantly monitored by staff for the duration of the intervention. Any room used for seclusion of
a student must meet the standards as outlined in Oregon Administrative Rule (OAR) 581-021-0568.

The district shall utilize the Nonviolent Crisis Intervention Training? program of physical-restraints-and . or
seclusion for use in the district. As required by state regulation, the selected program shall be one
approved by the Oregon Department of Education (ODE) and include, but not limited to:, positive
behavioral support, conflict prevention, de-escalation and crisis response techniques. Any program

2 The district must identify the program utilized for training.
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selected by the district must be in compliance with state and federal law with respect to the use of restraint
andfer seclusion.

An annual review of the use of physicalrestraint and seclusion during the preceding school year shall be

completed and submitted to the-Superintendent-of Public-tastruction-ODE to ensure compliance with

district policies and procedures.

The results of the annual review shall be documented and shall include at a minimum:
9.  The total number of incidents of physieal-restraint;

10. The total number of incidents of seclusion;

11. The total number of seclusions in a locked room;

12. The total number of students placed in physieal-restraint;

13. The total number of students placed in seclusion;

14. The total number of incidents that resulted in injuries or death to students or personnel as a result of
the use of physicalrestraint or seclusion;

15. The total number of students placed in physieal-restraint and/or seclusion more than 10 times in a
school year and an explanation of what steps have been taken by the district to decrease the use of
physieal-restraint and seclusion for each student;

16. The total number of physieal-restraint and seclusion incidents carried out by untrained individuals;

17.  The demographic characteristics? of all students upon whom physieal-restraint and/or seclusion was
imposed,;

18. The total number of rooms available for use by the district for seclusion of a student and a
description of the dimensions and design of the rooms.

Thisiannual report shall be made available to the Board, ané-to the public at the district’s main office and
on the district’s website.

At least once each school year the-public-parents and guardians of students of the district shall be notified
as to how to access the report.

The district shall investigate all complaints regarding the use of restraint and/or seclusion practices
according to the procedures outlined in Board policy KL - Public Complaints and KL-AR - Public
Complaint Procedure. The complaint procedure is available at the district’s administrative office and is
available on the home page of the district’s website.

3 Including race, ethnicity, gender, disability status, migrant status, English proficiency and status as economically
disadvantaged, unless the demographic information would reveal personally identifiable information about an individual
student.
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A complainant, whe-is-a a-parent-or-gua

, may appeal a final

decision by-the 6 Deptty-Sup b provided

OAR 581-002-8646 . This appeal process is identified in administrative regulation
KL-AR(2) - Appeal to the Deputy Superintendent of Public Instruction.

The superintendent shall develop administrative regulations to carry out the requirements set forth in this
policy and to meet any additional requirements established by law related to the use, reporting and written
documentation of the use of physieal-restraint or seclusion by district personnel.

END OF POLICY
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Corbett School District 39

Code: JGAB-AR
Adopted: 4/16/14
Orig. Code; JGAB-AR

Use of Restraint and-or Seclusion
(Version 1)

(see updated version)
General Guidelines

1.

Parents will'be provided verbal or electronic notification by the school staff following the use of
physical restraint or seclusion by the end of the day on which the incident occurred.

Parents will be provided written documentation of the incident within 24 hours that provides:

A description of the physical restraint and/or seclusion;

The date of the physical restraint or seclusion;

The time the physicalirestraint or seclusion began and ended, and the location;

A description of the Student’s activity that prompted the use of physical restraint or seclusion;
The efforts used to de-escalate the situation and the alternatives to physical restraint or
seclusion that were attempted;

f. The names of personnel of the public education program who administered the physical
restraint or seclusion;

Pop o

g. A description of the training status of the personnel who administered the physical restraint
or seclusion, including any information“that may need to be provided to the parent or guardian;
and

h. Timely notification of a debriefing meeting to be held and of the parent’s or guardian’s
right to attend the meeting.

If the physical restraint or seclusion was administered by a person without training the district will
provide that information along with the reason why a person without training administered the
physical restraint or seclusion.

An administrator will be notified as soon as practicable whenever physical restraint and/or seclusion
has been used.

If physical restraint or seclusion continues for more than 30 minutes the student must be provided
with adequate access to bathroom and water every 30 minutes. If physical restraint or seclusion
continues for more than 30 minutes, every 15 minutes after the first 30 minutes an administrator for
the public education program must provide written authorization for the continuation of the physical
restraint or seclusion, including providing documentation for the reason the physical restraint or
seclusion must be continued. Whenever physical restraint or seclusion extends: beyond 30 minutes,
personnel of the district will immediately attempt to verbally or electronically notify a parent.

A district Physical Restraint and/or Seclusion Incident Report must be completed and copies
provided to those attending the debriefing meeting for review and comment.
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7. Adocumented debriefing meeting must be held within two school days after the use of physical
restraint or seclusion; staff members involved in the intervention must be included in the meeting.
The debriefing team shall include an administrator. Written notes shall be taken and a copy of the
written notes shall be provided to the parent or guardian of the student.

The completed Physical Restraint and/or Seclusion Incident Report Form shall include the following:

1. Name of the student;
2. Name of staff member(s) administering the physical restraint or seclusion;

3. Date of the/physical restraint or seclusion and the time the physical restraint or seclusion began and
ended;

4.  Location of‘thesphysical restraint or seclusion;
5. A description of the physical restraint or seclusion;

6. A description of the student’s activity immediately preceding the behavior that prompted the use of
physical restraint or seclusion;

7. Adescription of the behawvior that prompted the use of physical restraint or seclusion;

8.  Efforts to de-escalate the situation and alternatives to physical restraint or seclusion that were
attempted,;

9.  Information documenting parent contact and notification; and
10. A summary of the debriefing meeting held.

Physical restraint and/or seclusion as a part 0f a behavioral support plan in the student’s Individual
Education Program (IEP) or Section 504 plan.

1. Parent participation in the plan is required.

2.  The IEP team that develops the behavioral support plansshaliiinelude knowledgeable and trained
personnel, including a behavioral specialist and a district representative who is familiar with the
physical restraint training practices adopted by the district.

3. Prior to the implementation of any behavioral support plan that includes physical restraint and/or
seclusion a functional behavioral assessment must be completed. The assessment plan must include
an individual threshold for reviewing the plan.

Use of physical restraint and/or seclusion in an emergency by school admimistrator, staff or
volunteer to maintain order or prevent a student from harming his/herself, other students or school
staff.

Use of physical restraint and/or seclusion under these circumstances with a student who does not have

physical restraint and/or seclusion as a part of their IEP or Section 504 plan is subject to all of the

requirements established by this administrative regulation with the exception of those specific to plans

developed in an IEP or 504 plan.
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Corbett School District 39

Code: JGAB-AR
Revised/Reviewed:

Use of Restraint or Seclusion
(Version 2)

Procedure

1. If restraint or Seclusion continues for more than 30 minutes, school staff will attempt to immediately
notify parents or guardians verbally or electronically.

2. Following an incidentsimvolving the use of restraint or seclusion, school staff will provide parents or
guardians of the student the following:

a.  Verbal or electronic notice of the incident by the end of the school day when the incident
occurred.
b.  Written documentation of the incident within 24 hours that provides:

(1) A description of the restkaint or seclusion including:

(@) The date of the restraint or seclusion;
(b)  The times the restraint or seclusion began and ended; and
(c) The location of the incident.

(2) A description of the student’s agtivity that prompted the use of restraint or seclusion;

(3) The efforts used to de-escalate the.sitdation and the alternatives to restraint or seclusion
that were attempted,;

(4) The names of staff of the district who administered the restraint or seclusion;

(5) A description of the training status of the staff of the district who administered the
restraint or seclusion, including any information that may need to be provided to the
parent or guardian; and

(6) Timely notification of a debriefing meeting t6*b€ held and of the parent’s or guardian’s
right to attend the meeting.

3. If the restraint or seclusion was administered by a person without training, the administrator will
ensure written notice is issued to the parent or guardian of the student that includes the lack of
training, and the reason why a person without training administered the restraint or seclusion. The
administrator will ensure written notice of the same to the superintendent.

4. Anadministrator will be notified as soon as practicable whenever restraint or seclusion has been
used.

5. [If restraint or seclusion continues for more than 30 minutes the student must be provided with
adequate access to bathroom and water every 30 minutes. If restraint or seclusion continues for more
than 30 minutes, every 15 minutes after the first 30 minutes, an administrator for the district must
provide written authorization for the continuation of the restraint or seclusion, including providing
documentation for the reason the restraint or seclusion must be continued. Whenever restraint or
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10.

seclusion extends beyond 30 minutes, staff of the district will immediately attempt to verbally or
electronically notify a parent or guardian.

A district Restraint and/or Seclusion Incident Report must be completed and copies provided to
those attending the debriefing meeting for review and comment. The completed Restraint and/or
Seclusion Incident Report Form shall include the following:

Name of the student;

Nameof staff member(s) administering the restraint or seclusion;

Date=af the restraint or seclusion and the time the restraint or seclusion began and ended;
Lacation of the restraint or seclusion;

A description of the restraint or seclusion;

A description of the student’s activity immediately preceding the behavior that prompted the
use of restraint or_seclusion;

A description/of the'behavior that prompted the use of restraint or seclusion;

Efforts to de-escalaté the situation and alternatives to restraint or seclusion that were
attempted,;

I. Information documenting parent or guardian contact and notification.

mP o0 o
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A documented debriefing meeting=must be held within two school days after the use of restraint or
seclusion; staff members involved in/the intervention must be included in the meeting. The
debriefing team shall include an‘administrator. Written notes shall be taken and a copy of the written
notes shall be provided to the parent or guardian of the student.

If serious bodily injury or death of a student occurs in relation to the use of restraint or seclusion,
written notification of the incident must be previded to the Department of Human Services within 24
hours of the incident.

If serious bodily injury or death of a staff member occurs in relation to the use of restraint or
seclusion, written notification of the incident must be provided to the superintendent within 24 hours
of the incident, or to the union representative for the affected person, if applicable.

The district will maintain a record of each incident in whiehsinjuries or death occurs in relation to the
use of restraint or seclusion.

Restraint and/or seclusion as a part of a behavioral support plan in the student’s Individual
Education Program (IEP) or Section 504 plan.

1. Parent participation in the plan is required.

2. The IEP team that develops the behavioral support plan shall include knowledgeable and trained
staff, including a behavioral specialist and a district representative who is familiar with the restraint
and seclusion training practices adopted by the district.

3. Prior to the implementation of any behavioral support plan that includes restraint and/@r seclusion, a
functional behavioral assessment must be completed. The assessment plan must'melude an
individual threshold for reviewing the plan.

4.  If astudent is involved in five incidents in a school year, the team, including a parent or guardian of
the student, will form for the purpose of reviewing and revising the student’s behavior plan.
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Use of restraint and/or seclusion in an emergency by school administrator, staff or volunteer to
maintain order or prevent a student from harming themself, other students or school staff.

Use.of/restraint and/or seclusion under these circumstances with a student who does not have restraint
and/or seclusion as a part of their IEP or Section 504 plan, is subject to all of the requirements established
by Board policy and this administrative regulation with the exception of those specific to plans developed
in an IEP or 504 plan.
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Corbett School District 39

Code: JGB
Adopted: 12/17/98
Orig. Code: JGB

Detention of Students**

A school administrator or teacher may detain a student for disciplinary reasons after school hours,
provided the parent has been notified of the detention and, in the case of bus students, arrangements have
been made for the student’s transportation home. In cases where transportation is required, 24-hour notice
will be given so that transportation may be arranged.

Parents may be asked to arrange for the transportation of the detained student; however, if the parent
cannot or will not provide it, an alternative disciplinary procedure must be substituted.

Students who are detained after school must never be left alone during their detention. Their supervision
must be provided, or arranged for, by the teacher or administrator who detains them.

Detention enof one day is to be limited to 60 minutes except for detention at Friday/Saturday School or
evening school.

END OF POLICY

Legal Reference(s):

ORS 332.107 ORS 339.250 OAR 581-021-0050 to -0075
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Corbett School District 39

Code: JGD
Adopted: 10/21/15
Orig. Code: JGD

Suspension**

The Board authorizes the administration to suspend a student suspensien-for one or more of the following
reasons:

1. Willful disobedience and violation of Board policies, administrative regulations or school rules;
2. Willful conduct which materially and substantially disrupts the rights of others to an education;
3. Willful conduct which endangers the student, other students or staff members;

4. Willful conduct which damages or injures district property.

A student whose conduct or condition is seriously detrimental to the school’s best interests may be
suspended. The district shall consider the age of the student and the student’s past pattern of behavior prior
to imposing the suspension. The district will ensure careful consideration of the rights and needs of the
individual concerned, as well as the best interests of other students and the school program as a whole.

The use of out-of-school suspension for discipline of a student in the fifth grade or below, is limited to:

1. Nonaccidental conduct causing serious physical harm to a student or employee;

2. When a school administrator determines, based on the administrator’s observation or upon a report
from an employee, the student’s conduct poses a threat to the health or safety of students or
employees; or

3. When the suspension is required by law.

When an out-of-school suspension is imposed on a student in the fifth grade or lower, the district shall take
steps to prevent the recurrence of the behavior that led to the out-of-school suspension, and return the
student to a classroom setting to minimize the disruption of the student’s academic instruction.

Each notice of suspension will include a statement of the reasons for suspension, the length of the
suspension, a plan for readmission and may include a plan for the student to make up school work. No
suspension shall extend beyond 10 school days. Every reasonable and prompt effort must be made to
notify the parents of suspended students. The district may require a student to attend school during
nonschool hours as an alternative to suspension.
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In emergency situations that are a result of risk to health and safety, the district may postpone the
suspension notice process above until the emergency condition has passed.

Students who are suspended may not attend after-school activities and athletic events, be present on
district property without a parent or participate in activities directed or sponsored by the district.

END OF POLICY
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Corbett School District 39

Code: JGD-AR
Revised/Reviewed: 1/27/99
Orig. Code; JGD-AR
Suspension/Temporary Exclusion
Suspension
1.  Suspensiongtemporarily removes from a student the privilege of attending school or school activities

and places the student under the supervision of the parent. The length of the suspension shall be
determined by the severity of the act and previous deportment of the student.

The period of suspension should not exceed a maximum of 10 school days.

In special circumstances, a suspension may be continued until some specific pending action occurs,
such as physical or mental examination, incarceration by court action or expulsion proceedings.

After reviewing available information, suspension may be made by the principal or his/her designee
in accordance with adminiStrative regulations developed by the superintendent.

Temporary Exclusion

1.

Temporary exclusion is permitted under Oregon Revised Statutes and defined as “...the condition or
conduct of the child which constitutes an imminent danger to the health or safety of the child or
others.”

The length of the temporary exclusion shall'be determined by the severity of the problem and the
student’s progress.

The following are types of temporary exclusions:

a.  The student is excluded from participating in extracurricular activities;

b.  The student is excluded from classes and/or fromsextraeurricular activities (in-school
suspension);

c.  The student studies at home and comes to school to meet with a counselor/teacher on a
scheduled basis;

d.  The student is excluded from school grounds and premises. He/She studies at home and the
school provides a home tutor.

Temporary exclusions may be made by the principal or designee following administrative
regulations developed by the superintendent.

Suspension/Temporary Exclusion — JGD-AR
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Corbett School District 39

Code: JGDAHGEA
Adopted: 3/12/08
Orig. Code: JGDA/JGEA

Discipline of Students with Disabilities**

When considering student disciplinary procedures that may result in removal of the student, the district
follows all special education procedures and ensures the parent and the student are afforded the procedural
safeguards of the Individuals with Disabilities Education Act (IDEA) if:

1.  The student is receiving IEP services;

2.  For the student not yet identified as a student with a disability, the district had knowledge that the
student had a disability and needed special education.

For a violation of a code of conduct, the district may remove a student with a disability from a current
educational placement to an appropriate interim alternative educational setting, another setting, or
suspension, for up to 10 school days in a school year to the same extent, and with the same notice, as for
students without disabilities, if the removals do not constitute a pattern. The district may remove a student
with disabilities for additional periods of up to 10 days if the removals do not constitute a pattern. The
determination regarding whether a series of removals constitutes a pattern is subject to review in an
expedited due process hearing.

Disciplinary removal of a student with a disability constitutes a change in the student’s educational
placement when the removal is for more than 10 consecutive school days, or the removal is for more than
10 cumulative school days and constitutes a pattern of removals. When considering whether to order a
disciplinary change of placement the district may consider any unique circumstances on a case-by-case
basis. Any decision to initiate a disciplinary change in placement requires a determination of whether the
conduct leading to the disciplinary removal was caused by, or was substantially related to, the student’s
disability or was a direct result of the district’s failure to implement the student’s IEP.

For a violation involving drugs, weapons or the infliction of serious bodily injury, the district may remove
a student with a disability from the student’s current educational placement to an appropriate interim
alternative educational setting for the same amount of time that a student without a disability would be
subject to discipline, but for not more than 45 school days in a school year without regard to whether the
behavior is a manifestation of the student’s disability. This removal is considered a change in placement.

The district will provide educational services to a student who is suspended or expelled for more than 10
school days in a school year. These services may be provided in a different location or interim alternative
educational setting as determined by the IEP and placement teams.

END OF POLICY

Legal Reference(s):

ORS 326.565 ORS 326.575 ORS 336.187
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Corbett School District 39

Code:

Adopted:
Orig. Code:

JGDARGEA-AR
3/12/08
JGDA/JGEA-AR

Discipline of Students with Disabilities**

1. Definition

a.

C.

The district applies the following definitions when considering disciplinary action:

(1) “Behavioral intervention plan” means an individualized plan, including positive
interventions, designed to assist a student to decrease inappropriate behavior and
increase or teach an alternative appropriate behavior.

(2) “Current educational placement” means the type of educational placement of the student
as described in the student’s “annual determination of placement” document at the time
of the disciplinary removal. It does not mean the specific location or school but the types
of placement on the continuum of placement options.

(3) “Disciplinary removal” means suspension, expulsion or other removal from school for
disciplinary reasons, including removals pending completion of a risk assessment. It
does not include:

(@ Removals by other agencies;

(b) Removals for public health reasons (e.g. head lice, immunizations, communicable
diseases, etc.);

(c) In-school suspensions if the student continues to have access to the general
curriculum and to special education and related services as described in the
student’s IEP, and continues to participate with nondisabled students to the extent
they would in their current placement; or

(d) Bus suspensions, unless the student’s IEP includes transportation as a related
service, the district makes no alternative transportation arrangements for the
student, and the student does not attend school as a result of the bus suspension.

“Functional behavioral assessment” means an individualized assessment of the student that
results in a team hypothesis about the function of a student’s behavior and, as appropriate,
recommendations for a behavior intervention plan.

“Suspension” means any disciplinary removal other than expulsion.

2.  Disciplinary Change of Placement

a.

b.
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Disciplinary removal of a student with a disability constitutes a change in the student’s
educational placement when:

(1) The removal is for more than 10 consecutive school days; or
(2) The removal is for more than 10 cumulative school days and constitutes a pattern of
removals.

The district may consider any unigue circumstances on a case-by-case basis when determining
whether to order a disciplinary change in placement.

Discipline of Students with Disabilities** — JGDARGEA-AR
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3. Manifestation Determination

a.  Within 10 days of any decision to initiate a disciplinary change in placement of a student with
a disability, the district convenes a manifestation determination meeting.

b.  The district follows all required special education procedures for determining whether a
student’s conduct that led to a disciplinary removal from school was caused by, or had a
substantial relationship to, the student’s disability or was a direct result of the district’s failure
to implement the student’s IEP.

4.  Disciplinary Removals for up to 10 School Days

a.  The district may remove students with disabilities from their current educational placement, to
an appropriate interim alternative educational setting, another setting, or suspension, for up to
10 school days in a school year to the same extent, and with the same notice, for violation of a
code of conduct as for students without disabilities. These removals are not considered a
change in placement.

b.  During disciplinary removals for up to 10 school days:

(1) Thedistrict is not required to provide access to special education and the general
curriculum unless students without disabilities are provided access during this time.

(2) Thedistrict is not required to determine whether the student’s behavior resulting in the
disciplinary removal is a manifestation of the student’s disability.

(3) The district counts days of suspension for the purposes of procedural safeguards as
follows:

(@ Suspensions of a half day or less will be counted as a half day; and

(b)  Suspensions of more than a half day will be counted as a whole day;

(c) Ifastudent moves from another district in Oregon, any days of suspension from
the former district apply, unless the district does not have knowledge of previous
suspensions.

5.  Disciplinary Removals of More than 10 Cumulative School Days and Pattern of Removal

a.  The district may remove students with disabilities from their current educational placement to
an appropriate interim alternative educational setting, another setting or suspension for
additional periods of up to 10 days in a school year to the same extent, and with the same
notice as for students without disabilities, if the removals do not constitute a pattern. These
removals do not constitute a change in placement.

b.  Indetermining whether removals of additional periods of up to 10 school days constitute a
pattern or removals, school personnel will consider, on a case by case basis:

(1) Whether the behavior is substantially similar to the student’s behavior in previous
incidents that resulted in the series of removals; and

(2) Additional factors such as the length of each removal, the total number of days of
removal, and the proximity of removals to one another.

C. During removals of additional periods of up to 10 school days in a school year that do not
constitute a pattern, the district will provide services that are necessary to enable the student to:

(1) Continue to participate in the general education curriculum;
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(2) Progress toward achieving the goals in the student’s IEP; and

(3) The services and location for delivery of services in this section will be determined by
school personnel, in consultation with at least one of the student’s teachers, or by the
student’s IEP team.

The determination regarding whether a series of removal constitutes a pattern is subject to
review in an expedited due process hearing.

6. Removal to an Interim Alternative Educational Setting for Not More Than 45 Days by the District

under

a.
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Special Education Circumstances

The district may remove a student with a disability from the student’s current educational
placement to an appropriate interim alternative educational setting for the same amount of time
that a student without a disability would be subject to discipline, but for not more than 45
school days in a school year for a drug or weapon violation, or for infliction of serious bodily
injury, without regard to whether the behavior is manifestation of the student’s disability. This
removal is considered a change in placement. School personnel may consider any unique
circumstances on a case-by-case basis when determining whether to order such a removal.

For the purpose of determining a drug or weapon violation or serious bodily injury, the district
will apply the following definitions:

(1) “Drug” means illegal drug or controlled substance but does not include a substance that
is legally possessed or used under the supervision of a licensed health-care professional
or otherwise legally possessed. It does not include alcohol or tobacco.

(2) “Drug violation” means the use, possession, sale or solicitation of drugs at school or a
school function.

(3) “Infliction of serious bodily injury” means serious bodily injury caused by a student to
another person while at school, on school premises or at a school function under the
jurisdiction or the Oregon Department of Education (ODE) or a district.

(4) “Serious bodily injury” means bodily injury, which involves substantial risk of death,
extreme physical pain, protracted and obvious disfigurement, or protracted loss or
impairment of the function of a bodily member, organ or mental faculty.

(5) “Weapon” means a weapon, device, instrument, material or substance, animate or
inanimate, that is used for, or is readily capable of, causing death or serious bodily
injury, except that it does not include a pocket knife with a blade of less than 2 % inches
in length.

(6) “Weapon violation” means carrying a weapon to school or to a school function or
acquiring a weapon at school.

On the date that the district decides to remove a student to an interim alternative educational
placement because of a drug or weapon violation or for serious bodily injury, the district
notifies that parent(s) of the decision and gives the parent(s) a Procedural Safeguards Notice.
Within 10 school days of any decision to remove the student to an interim alternative
educational placement because of a drug or weapon violation or for serious bodily injury, the
district:

(1) Convenes a meeting to determine whether the behavior is a manifestation of the
student’s disability; and

Discipline of Students with Disabilities** — JGDARGEA-AR
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(2) Conducts, as appropriate, a functional behavior assessment, and develops a behavior
intervention plan based on the functional behavior assessment that is designed to address
the behavior so it does not recur.

7. Removal to an Interim Alternative Educational Setting for Not More than 45 Days by Administrative
Law Judge for Injurious Behavior

a.  Thedistrict may request an expedited due process hearing to obtain an administrative law
judge’s order to remove a student to an interim alternative educational setting for not more
than 45 school days if the student is exhibiting injurious behavior. For the purpose of this
request, “injurious behavior” is defined as behavior that is substantially likely to result in
injury to the student or to others.

b.  The interim alternative educational setting must meet the requirements of the “Interim
Alternative Educational Setting” section.

8.  Interim Alternative Educational Setting

When a student with a disability is placed in an interim alternative educational setting, the setting:

a. Is determined by the student’s IEP; and
b. Enables the student to:

(1) Continue to participate in the general curriculum, although in another setting;

(2) Progress toward achieving the goals in the student’s IEP; and

(3) Receive services and modifications designed to address the misconduct that led to
placement in the interim alternative educational setting and to prevent the misconduct
from recurring.

9.  Placement Pending Appeal

If a parent disagrees with the manifestation determination or any decision about placement related to
the disciplinary removal and requests a due process hearing, the student will remain in the interim
alternative educational setting pending the decision of the administrative law judge, or until the end
of the disciplinary removal, whichever is shorter, unless the parent and district agree to another
placement pending the hearing.

10. Conduct and Outcome of a Manifestation Determination

a.  Within 10 school days of any decision to change the placement of a student with a disability
for disciplinary reasons, the district convenes a manifestation determination meeting.

b.  The team that determines whether a student’s behavior that led to a disciplinary removal from
school was caused by, or had a substantial relationship to the student’s disability or was a
direct result of the district’s failure to implement the student’s IEP, includes the parent(s),
district representatives and other relevant members of the IEP team, as determined by the
parent and district.

(1) The team reviews all relevant student information, including the student’s IEP, teacher
observations and information provided by the parent.

(2) The team concludes that the conduct in question is a manifestation of the student’s
disability if it determines the behavior was caused by, or had a substantial relationship
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to, the child’s disability, or if it was the direct result of the district’s failure to implement
the IEP.

If the team determines that the district did not implement the student’s IEP or identifies other
deficiencies in the student’s IEP or placement, the district corrects the identified deficiencies
immediately.

Regardless of whether the behavior was a manifestation of the student’s disability, the district
may remove the student to an interim alternative educational setting for weapons or drug
violations or for infliction of serious bodily injury for up to 45 days.

When behavior is a manifestation of disability.

If the team concludes that the behavior was a manifestation of the student’s disability:

(1) The district will not proceed with a disciplinary removal for more than 10 days.

(2) The district conducts a functional behavioral assessment and develops a behavior plan to
address the behavior that led to the disciplinary action. If the district has already
conducted a functional behavioral assessment or if the student already has a behavior
intervention plan regarding that behavior, the district reviews, modifies as necessary and
implements the plan to address the behavior.

(3) The district may review and revise the student’s IEP and placement through normal IEP
and placement processes.

(4) The district may enter into an agreement with the parent to change the student’s
placement as part of the modification of the behavioral intervention plan.

(5) If the district believes that maintaining the current placement of the child is substantially
likely to result in injury to the student or to others, the district may appeal the decision of
the manifestation determination team by requesting an expedited due process hearing.
An administrative law judge who concludes that maintaining the current educational
placement is substantially likely to result in injury to the student or to others may order a
change in placement to an interim alternative educational setting for no more than 45
days.

When behavior is not a manifestation of disability.

If the IEP team determines that the student’s behavior is not a manifestation of the student’s
disability the district may proceed with disciplinary removals, in the same manner and for the
same duration, as would be applied to students without disabilities. If the district takes such
action, applicable to all students, the district:

(1) Notifies the parent(s) of the decision to remove the student on the date that decision is
made and gives the parents a Procedural Safeguards Notice;

(2) Give the parent(s) prior written notice of any proposed change in placement;

(3) Provides services to the student in an interim alternative educational setting that is
determined by the IEP team; and

(4) Provides, as appropriate, a functional behavioral assessment, develops appropriate
behavioral interventions to address the behavior and implements those interventions.

Discipline of Students with Disabilities** — JGDARGEA-AR
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11. Protections for Students not yet Eligible for Special Education

a.  The district will follow all special education disciplinary procedures for a student who has not
yet been identified as a student with a disability if the district had knowledge that the student
had a disability and needed special education.

b.  The district is presumed to have such knowledge if, before the behavior that precipated the
disciplinary action occurred:

(1) The student’s parent(s) expressed a concern in writing to supervisory or administrative
school personnel, or to a teacher of the student, that the student is in need of special
education and related services;

(2) The student’s parent(s) requested a special education evaluation of the student; or

(3) The student’s teacher or other school personnel expressed specific concerns about a
pattern of behavior demonstrated by the student directly to the district’s special
education director or other district supervisory personnel.

c.  Thedistrict is not presumed to have knowledge of a disability if:

(1) The parent has not allowed an evaluation of the student or has refused the initial
provision of special education services to the student; or
(2) The student has been evaluated and found not eligible for special education services.

d. If the district did not have knowledge before taking disciplinary action against the student, the
district may take the same disciplinary actions as applied to students without disabilities who
engaged in comparable behaviors. However:

(1) Ifaspecial education evaluation is requested, or if the district initiates a special
education evaluation, the evaluation will be conducted in an expedited manner.

(2)  Until the evaluation is completed, the student may remain in the educational placement
determined by school personnel, which may include suspension, expulsion or placement
in alternative education.

(3) Upon completion of the evaluation, if the student is determined to be a student with a
disability, the district will conduct an IEP meeting to develop an IEP and determine
placement and will provide special education and related services in accordance with the
IEP.

(4) The district will apply the Individuals with Disabilities Education Act (IDEA) discipline
protections beginning on the date of the eligibility determination.
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Corbett School District 39

Code: JGE

Adopted: 6/15/88; 7/15/88
Revised/Readopted: 12/17/98; 10/21/15
Orig. Code: JGE; JGD/JGE-AR

Expulsion**
(Student may possess a personal electronic device)

A principal, after reviewing available information, may recommend to the superintendent that a student be
expelled. Expulsion of a student shall not extend beyond one calendar year.

A student may be expelled for any of the following circumstances:

1.  When a student’s conduct poses a threat to the health or safety of students or employees;

2. When other strategies to change the student’s behavior have been ineffective, except that expulsion
may not be used to address truancy; or

3. When required by law.

The use of expulsion for discipline of a student in fifth grade or lower is limited to:

1. Nonaccidental conduct causing serious physical harm to a student or employee;

2. When a school administrator determines, based on the administrator’s observations or upon a report
from an employee, the student’s conduct poses a threat to the health or safety of students or
employees; or

3. When the expulsion is required by law.

The age of the student and the past pattern of behavior will be considered prior to imposing the expulsion.

No student may be expelled without a hearing unless the student’s parents, or the student if 18 years of
age, waive the right to a hearing, either in writing or by failure to appear at a scheduled hearing. By
waiving the right to a hearing, the student and parent agree to abide by the findings of a hearings officer.

When an expulsion hearing is not waived, the following procedure is required:

1. Notice will be given to the student and the parent by personal service! or by certified mail? at least
five days prior to the scheduled hearing. Notice shall include:

a.  {kevel}The specific charge or charges;

! The person serving the notice shall file a return of service. (OAR 581-021-0070)

2 When “certified mail is given to a parent of a suspended student, the notice shall be placed in the mail at least five days before
the date of the hearing.” (OAR 581-021-0070)
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10.

11.

o

The conduct constituting the alleged violation, including the nature of the evidence of the
violation and reason for expulsion;

A recommendation for expulsion;

The student’s right to a hearing;

When and where the hearing will take place; and

The right to representation.

D oo

The Board may expel, or may delegate the authority to decide on an expulsion to the superintendent
or superintendent’s designee, who may also act as the hearings officer. The district may contract
with an individual who is not employed by the district to serve as the hearings officer. The hearings
officer designated by the Board will conduct the hearing and will not be associated with the initial
actions of the building administrators;

Expulsion hearings will be conducted in private and will not be open to the general public unless the
student or the students’ parents request an open session;

In case the parent or student has difficulty understanding the English language or has other serious
communication disabilities, the district will provide a translator;

The student shall be permitted to have representation present at the hearing to advise and to present
arguments. The representation may be an attorney and/or parent. The district’s attorney may be
present;

The student shall be afforded the right to present histhertheir version of the events underlying the
expulsion recommendation and to introduce evidence by testimony, writings or other exhibits;

The student shall be permitted to be present and to hear the evidence presented by the district;
The hearings officer or the student may record the hearing;

Strict rules of evidence shall not apply to the proceedings. However, this shall not limit the hearings
officer’s control of the hearing;

If the Board is conducting the expulsion hearing, the Board may designate the Board chair or a third
party as the hearings officer. The hearings officer will determine the facts of each case on the
evidence presented at the hearing. Evidence may include the relevant past history and student
education records. The hearings officer will provide to the Board, findings as to the facts, the
recommended decision and whether or not the student has committed the alleged conduct. This will
include the hearings officer’s recommended decision on disciplinary action, if any, including the
duration of any expulsion. This material will be available in identical form to the Board, the student
if age 18 or over and the students’ parents at the same time. Following the review by the Board of
the hearings officer’s recommendation, the Board will make the final decision regarding the
expulsion;

If the Board has delegated authority to the superintendent or designee to act as the hearings officer,
the superintendent may designate him-er-hersetthemself, or a third party, as the hearings officer.
The hearings officer’s decision is final. However, a decision of the hearings officer may be appealed
by the parent or the student if age 18 or over to the Board for review. If the decision of the hearings
officer is appealed to the Board for review, the findings as to the facts and the hearings officer’s
decision will be submitted to the Board, and will be available in identical form to the Board, the
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student and the students’ parents at the same time. At its next regular or special meeting the Board
will review the hearings officer’s decision and will affirm, modify or reverse the decision;

12. A Board review of the hearings officer’s decision will be conducted in executive session unless the
student or the student’s parent requests a public hearing. If an executive session is held by the Board
or a private hearing held by the hearings officer, the following will not be made public:

a.  The name of the minor student;

b.  The issues involved, including a student’s confidential medical-records-and-thatstudent’s
educational program;

c.  Thediscussion;

d.  The vote of Board members, which may be taken in executive session when considering an
expulsion.

Prior to expulsion, the district must propose alternative programs of instruction or instruction combined

with counseling to a student subject to expulsion for reasons other than a weapons policy violation. The

district must document to the parent of the student that proposals of alternative education programs have
been made.

END OF POLICY

Legal Reference(s):

ORS 192.660 ORS 339.115 OAR 581-021-0050 - 021-0075
ORS 332.061 ORS 339.240
ORS 336.615 - 336.665 ORS 339.250

House Bill 2514 (2019)
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Corbett School District 39

Code: JGEA
Adopted: 9/18/02
Orig. Code: JGEA

Alternative Education Programs Related to Expulsion**

Prior to a student leaving school or a student’s expulsion, unless the expulsion is for a weapons policy
violation, the district will propose in writing to the student or student’s parent or guardian, appropriate,
accessible educational-alternatives education programs as determined by the district. Such alternative
education program(s) will consist of instruction or instruction combined with counseling.

The proposal of potential alternative education programs will be hand-delivered or sent by certified mail to
assure that the parent or guardian receives it prior to the time of an actual expulsion of the student or the
student leaving school.

Appropriate accessible alternative education programs may be either public or private{rensectarian).
Programs may be provided by the district as a separate school, evening classes or tutorial instruction.
Homebound instruction could be considered an appropriate alternative. The district shall continue to
provide a free appropriate public education in an alternative setting to a child with a disabilitywho has
been removed for disciplinary reasons.

The district shall pay the actual cost of the district proposed private alternative education program or an
amount equal to 80 percent of the district’s estimated current year’s average per student net operating
expenditure, whichever is less. The district shall provide or pay for transportation.

The district has no obligation to pay for an alternative education program 4if an emancipated minor or a
parent or guardlan recelves an exemptlon ona seml annual basis to withdraw a student age 16 or 17:-the
from compulsory attendance.

If a student is not successful in the alternative education program selected or the alternative education
programs offered are not accepted by the student and/or parent or guardian, there is no obligation to
propose or fund other alternatives.

END OF POLICY

Legal Reference(s):

ORS 336.615 to -336.665 ORS 339.252 OAR 581-022-2505
ORS 339.030 OAR 581-022-2320
ORS 339.240 OAR 581-021-0070 OAR 581-023-0006
ORS 339.250 OAR 581-021-0071 OAR 581-023-0008
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Corbett School District 39

Code: JH
Adopted: 3/15/17
Orig. Code: JH

Student Welfare**

Students’ safety will be assured through close supervision of students in all school buildings and grounds
during the hours when students are normally present. Such supervision does not include early morning or
the time following usual departure, unless students are present for a scheduled activity. Hours when
supervision is available shall be included in the student/parent handbook or on the district, school or
teacher websites.

The district further assures the following practices:

1.  Maintaining a safe school environment; appropriate personnel will be responsible for periodically
inspecting the physical condition of all buildings and grounds;

2. Observation of safe practices on the part of school personnel and students, particularly in those areas
of instruction or extracurricular activities that offer special hazards;

3. Offering safety education to students as germane to particular subjects such as science, professional
technical, health and physical education courses;

4. Providing first-aid care for students in case of accident or sudden illness;

5. Providing adequate supervision on the grounds when they are used by students during school
hours.

In addition, school personnel will be concerned about and aware of suspicious strangers loitering in or near
school buildings or sitting in parked vehicles nearby. The principal will notify the pelice-law enforcement
if the circumstances warrant such action.

Teachers will instruct students not to accept gifts or vehicle rides from strangers. Students will be
instructed to tell teachers, their parents, pelice-law enforcement or school patrels-security personnel of any
suspicious strangers.

END OF POLICY

Legal Reference(s):

ORS 332.107 OAR 581-022-2225
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Corbett School District 39

Code: JHA
Adopted: 12/17/98
Orig. Code; JHA

Student Insurance Program**
(A policy is not necessary to offer this. OSBA has removed from its samples)
The district shall provide group accident insurance information to all students enrolled in the K-12
programs of the district. The district administration may recommend for Board approval an approved
carrier. Such insurameesisithe financial responsibility of parents.

All students, bothrboys and girls who participate in interscholastic athletics in the district must have either
the school insurance,@kseme other medical insurance plan through the home. However, a student may be
excused if he or she declines to obtain insurance for religious reasons. In such cases, the parents shall state
this in writing and the statement shall be kept on file at the student’s school.

END OF POLICY

Legal Reference(s):

ORS 332.072 ORS 332.107 ORS 332.435
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Corbett School District 39

Caode: JHC
Adopted:

Student Health Services and Requirements**

Although the district’s primary responsibility is to educate students, the students’ health and general
welfare is als@la major Board concern. The Board believes school programs should be conducted in a
manner that protects and enhances student and employee health and is consistent with good health
practices.

The district shall provide:

1. One registered nurse or school nurse for every 125 medically fragile students;

2. One registered nurse or school nurse or one licensed practical nurse under the supervision of a
registered nurse or school nurse for each nursing-dependent student; and

3. One registered nurse or school nurseffor every 225 medically complex students.

The district may use the most cost effective means available to meet the above requirements.
The district shall maintain a prevention-oriented health services program which provides:

1. Pertinent health information on the students§as required by Oregon statutes or rules;
2. Health appraisal to include screening for possible”vision or hearing problems [and also scoliosis];
3. Health counseling for students and parents, when appropriate;

4.  Health care and first-aid assistance that are appropriately supervised and isolates the sick or injured
child from the student body;

5. Control and prevention of communicable diseases as required by Oregon Health Authority, Public
Health Division, and the county health department;

6.  Assistance for students in taking prescription and/or nonprescription medication according to
established district procedures;

7. Services for students who are medically fragile or have special health care needs;
8.  Integration of school health services with school health education programs.

The Board directs its district health staff to coordinate with health personnel from otherptblic agencies in
matters pertaining to health instruction or the general health of students and employees.
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In accordance with the requirements of federal law, the district recognizes its responsibility to notify
parents in advance of any nonemergency, invasive physical examination® or screening that is required as
canditien of attendance; administered and scheduled by the school in advance; and not necessary to protect
the.dmmediate health and safety of the student, or of other students.

Notification will be provided at least annually at the beginning of the school year or when enrolling
students for the first time in school and will include the specific or approximate dates during the school
year when such activities are scheduled or expected to be scheduled.

Procedures shall'be developed and implemented to carry out this policy. All district employees will be
apprised of their responsibilities in this area. Parents shall have the opportunity to request their students be
exempt from participation in [scoliosis,] vision or hearing screening. The district will abide by those
requests.

END OF POLICY

Legal Reference(s):

ORS 329.025 QAR.581-022-2050 OAR 581-022-2225
ORS 336.201 QAR 581-022-2220

Protection of Pupil Rights, 20 U.S.C. § 1232h%(2012); Student Rights in Research, Experimental Programs and Testing, 34
C.F.R. Part 98 (2017).

Every Student Succeeds Act, 20 U.S.C. § 7928 (2012).

Family Educational Rights and Privacy Act, 20 U.S.C. § 12329 (2012).

! The term “invasive physical examination,” as defined by law, means any medical examination that involves the exposure of
private body parts, or any act during such examination that includes incision, insertion, or injection into the body, but does not
include a hearing, vision or scoliosis screening. The term does not include any physical examination or screening that is
permitted or required by state law, including physical examinations or screenings that are permitted without parental
notification.
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Corbett School District 39

Code: JHCA
Adopted: 2/18/04
Orig. Code; JHCA

Physical Examinations of Students**
(covered in JHCA/JHCB)
Students in grades 7 through 12 are to have physical examinations performed prior to participation in
extracurricular sports. “Participation,” as used in this policy means participation in sports practices and
interscholastic spertsse@mpetition. The physical examination must be conducted by a physician possessing
an unrestricted license to practice medicine, a licensed naturopathic physician, a licensed physician
assistant, a certified nurse practitioner or a licensed chiropractic physician who has clinical training and
experience in detecting,cardiopulmonary diseases and defects.

Students who continue to participate in extracurricular sports in grades 7 through 12 shall be required to
complete a physical examination once every two years, thereafter.

Students are required to submit t the district a School Sports Preparticipation Examination form prior to
their participation. This form is t@ be completed and signed by a parent and physician, giving clearance
and permission for the student ta participate and authorizing emergency medical treatment and/or
transportation to a medical facilitypasmecessary. The district shall require a student to have an additional
physical examination if he/she is diagnosed with a significant illness or has had major surgery, prior to
further participation in extracurricular sports.

END OF POLICY

Legal Reference(s):

ORS 332.107
ORS 336.479

2000-2001 OSAA Handbook, Oregon School Activities Association (July 2000).
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Corbett School District 39

Code: JHCA/JHCB
Adopted: 9/18/02
Orig. Code; JHCA/JHCB

Immunizations and Health Examinations**
(Version 1)

(see updated version)

Proof of immunizatiensmust be presented prior to the time of initial enrollment in school or within 30 days
of transfer to the district. Proof consists of a signed Certificate of Immunization Status form documenting
either evidence of Immtunization or a religious and/or medical exemption.

The Board recommends that all students initially enrolling in school have a physical examination. Parents
will be asked to complete a district Health History form when initially enrolling their students in the
district and when registering them for seventh grade.

All students participating in athlgtic programs are required to submit to the district a School Sports Pre-
participation Examination form prior to their initial participation in a district athletic program. The form is
to be completed and signed by a parent and physician giving permission for the student to participate.

A student who is subsequently diagnosed with a significant illness or has had a major surgery is required
to have a physical examination prior to further participation in extracurricular sports.

Students who continue to participate in extracurricular sports in grades 7 through 12 shall be required to
complete a physical examination once every tw@ years, thereafter.

END OF POLICY

Legal Reference(s):

ORS 326.580 ORS 336.479 OAR 581-021-0017
ORS 336.211 ORS 433.235 to -433.280 OAR 581-021-0031
ORS 336.213 OAR 333-019-0010 OAR 581-021-0041
ORS 336.214 OAR 333-050-0010 to -0120 OAR 581-022-2220

OREGON SCHOOL ACTIVITIES ASSOCIATION, OSAA HANDBOOK.
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Corbett School District 39

Cade: JHCA/JHCB
Adopted:

Immunization, Physical Examination, Vision Screening/Eye

Examination and Dental Screening**
(Version 2)

Immunization

Proof of immunization must be presented prior to the time of initial enrollment in school or within 30 days
of transfer to the district. Proof consists of a signed Certificate of Immunization Status form documenting
either evidence of immunjZatiomor a religious, philosophical beliefs and/or medical exemption.*

Physical Examination

The Board recommends that all students initially enrolling in school have a physical examination. Parents
will be asked to complete a district Health History form when initially enrolling their student in the district
and when registering them for seventh grade.

All students participating in athletic programs are required to submit to the district a School Sports Pre-
participation Examination? form prior to their initial participation in a district athletic program. The form
is to be completed and signed by a parent or guardian and physician giving permission for the student to
participate.

A student who is subsequently diagnosed with a signifieant illness or has had a major surgery is required
to have a physical examination prior to further participation in extracurricular sports.

A student who continues to participate in extracurricular sports in grades 7 through 12 shall be required to
complete a physical examination once every two years, thereafter.

Vision Screening or Eye Examination
The parent or guardian of a student who is 7 years of age or younger and is beginning an education
program with the district for the first time shall, within 120 days of beginningsthe education program,

submit a certification that the student has received:

1. Avision screening or eye examination; and

2. Any further examination, treatments or assistance necessary.

! Documentation requirements for exemptions are outlined in ORS 433.267.

2 Form available at http://www.osaa.org/governance/forms
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The certification is not required if the parent or guardian provides a statement to the district that:

1.5™The student submitted a certification to a prior education provider; or

2. The vision screening or eye examination is contrary to the religious beliefs of the student or the
parent or guardian of the student.

Dental Screening

The district shah=fife in the student’s dental health record any dental screening certifications and any
results of a dental sereening known by the district. The district will provide to the parent or guardian of
each student, standardized information developed by the Oregon Health Authority’s dental director
regarding dental screenings, further examinations or necessary treatments and preventative care including
fluoride varnish, sealants and daily brushing and flossing.

The parent or guardian ofta student who is 7 years of age or younger and is beginning an education
program with the district forthe first time, shall submit a certification within 120 days of beginning the
education program, that the student has received a dental screening within the previous 12 months.

The certification is not required if the pareqt or guardian provides a statement to the district that:

1.  The student submitted a certification to a prior education provider;

2. The dental screening is contrary to the religious beliefs of the student or the parent or guardian of the
student; or

3. The dental screening is a burden for the student orthe parent or guardian of the student in the
following ways:

a.  The cost of obtaining the dental screening is too high;
b.  The student does not have access to an approved screener;
c.  The student was unable to obtain an appointment @With"an approved screener.

The certification may be provided by a licensed dentist, a dental.hy@ienist or a health care practitioner as
defined by state law. The certification must include the:

1.  Student’s name;
2.  Date of screening; and
3. Name of entity conducting the dental screening.

The district shall submit to the Oregon Department of Education a report that identifies the percentage of
students who failed to submit the certification for the previous year, no later than Octaber Tiof each year.
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If the district is causing the dental screening to be conducted, the district will follow the requirements of
law.

EP POLICY

Legal Reference(s):

ORS 326.580 ORS 336.479 OAR 581-021-0017
ORS 336.211 ORS 433.235 to -433.280 OAR 581-021-0031
ORS 336.213 OAR 333-019-0010 OAR 581-021-0041
ORS 336.214 OAR 333-050-0010 to -0120 OAR 581-022-2220

OREGON SCHOOL ACTIVITIES ASSOCIATION, OSAA HANDBOOK.

P
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Corbett School District 39

Code: JHCB
Adopted: 12/17/98
Orig. Code; JHCB

Immunization of Students**
(covered in JHCA/JHCB)
No student will be allowed to enroll or continue school attendance without first presenting evidence of
compliance with Oregon Revised Statutes and Oregon Administrative Rules requiring immunization.

The building administrator/designee is authorized to exclude any student from school attendance for non-
compliance with the statutes and rules. The building administrator/designee will notify the parent in
writing of the reasen forthe exclusion, stating that the student will continue to be excluded until the
student has complied with the requirements. The notice will also inform the parent that a hearing will be
afforded upon request.

The district will comply with the State Health Division rules related to the district’s immunization registry
and the associated tracking and recall systems. This compliance shall include the waiver of the
requirement of consent for release of information from or providing information to and the waiver of
issues of confidentiality in regardto immunization records.

The policy is in effect for all students not exempted for religious or medical reasons.

END OF POLICY

Legal Reference(s):

ORS 433.235 - 433.280 OAR 333-019-0010 OAR 333-050-0010 to -0120
OAR 333-019-0015 OAR 581-022-0705
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Corbett School District 39

Code: JHCC
Adopted: 1/17/18
Orig. Code: JHCC

Communicable Diseases - Students

The district shall provide reasonable protection against the risk of exposure to communicable disease for
students. Reasonable protection from communicable disease is generally attained through immunization,
exclusion or other measures as provided by Oregon law, by the local health department or in the
Communicable Disease Guidance published by the Oregon Department of Education (ODE) and the
Oregon Health Authority (OHA). Services will be provided to students as required by law.

A student will not attend school while in a communicable stage of a restrictable disease or Wwhen an
administrator has reason to suspect that any susceptible student has or has been exposed to any restrictable
disease for which the student is required to be excluded in accordance with law;-the-administrator-invelved
shaH-exelude-the-student-from-seheeland per administrative regulation JHCC-AR Communicable
Diseases — Students. and-If the disease is a reportable disease, the administrator will report the occurrence
to the local health department. The administrator will also take whatever reasonable steps it considers
necessary to organize and operate its programs in a way which both furthers the education and protects the
health of students and others.

The district may, for the protection of both the student who has a restrictable disease and the exposed
student, provide an educational program in an alternative setting.

The district will include, as a part of its emergency plan, a description of the actions to be taken by district
personnel in the case of a declared public health emergency or other catastrophe that disrupts district
operations.

The district shall protect the confidentiality of each student’s health condition and record to the extent
possible and consistent with federal and state law. In cases when a restrictable or reportable disease is
diagnosed and confirmed for a student, the administrator shall inform the appropriate employees with a
legitimate educational interest to protect against the risk of exposure.

The superintendent will develop administrative regulations necessary to implement this policy.

END OF POLICY

Legal Reference(s):

ORS 431.150 to -431.157 OAR 333-019-0010 OAR 437-002-0377

ORS 433.001 to -433.526 OAR 333-019-0014 OAR 581-022-2220

OAR 333-018 OAR 437-002-0360
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Corbett School District 39

Code: JHCC-AR
Adopted: 3/14/18
Orig. Code: JHCC-AR

Communicable Diseases — Student

In accordance with state law, administrative rule, the local health authority and the Communicable Disease
Guidance, the procedures established below will be followed.

1.  “Restrictable diseases” are defined by rule and include but are not limited to COVID-
19% chickenpox, diphtheria, hepatitis A, hepatitis E, measles, mumps, pertussis, rubella, Salmonella
enterica serotype Typhi infection, scabies, Shiga-toxigenic Escherichia coli (STEC) infection,
shigellosis and infectious tuberculosis-disease, and may include a communicable stage of hepatitis B
infection if, in the opinion of the local health officer, the person poses an unusually high risk to
others (e.g., a child that exhibits uncontrollable biting or spitting). Restrictable disease also includes
any other communicable disease identified in an order issued by the Oregon Health Authority or the
local public health officer as posing a danger to the public’s health. A disease is considered to be a
restrictable disease if it is listed in Oregon Administrative Rule (OAR) 333-019-0010, or it has been
designated to be a restrictable disease by-Board-poliey?-or-by the local public health administrator;

after determining that it presentsa-significantpublic-health-risk-in-the-school-settingposes a danger
to the public’s health.

2. “Susceptible”

meteueategene&elesenbed—m—law for a Chl|d means Iacklng documentatlon of |mmun|zat|on requwed
under OAR 333-050-0050.

3. “Reportable diseases” means-a

speemeel—m-QAR—GhapteQSS—Dmsten—ls d|sease or condltlon the reportlng of WhICh enables a
public health authority to take action to protect or to benefit the public health.

Restrictable Diseases

1.  Astudent of the district will not attend a district school or facility while in a communicable stage of
a restrictable disease, including a communicable stage of COVID-193, unless authorized to do so
under Oregon law. When an administrator has reason to suspect any child has a restrictable disease,
the administrator shall send the student home.

1:2.  An administrator that-shall exclude a susceptible child from school if the administrator has reason to

suspect that athe student haser—has been exposed toeny—FestHetaleledtsease—feHNhteh—the—student—ts

aVallla _=-= a ge N aen alala alalala ala meaSIeS
mumps rubella dlphtherla pertu55|s hepatltls A, or hepatltls B unless the local health officer

L Added per OAR 333-019-1000(2).

3 “Communicable stage of COVID-19” means having a positive presumptive or confirmed test of COVID-19.
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determines that exclusion is not necessary to protect the public’s health. The administrator may
request the local health officer to make a determination as allowed by law. If the disease is
reportable, the administrator will report the occurrence to the local health department.

An administrator shall exclude a student if the administrator has been notified by a local public
health administrator or local public health officer that the student has had a substantial exposure to
an individual with COVID-19 and exclusion is deemed necessary by same.

Fhe-A student will be excluded in such instances until such time as the student or the parent or
guardian of the student presents a certificate from a physician, a physician assistant licensed under
Oregon Revised Statute (ORS) 677.505 - 677.525, a nurse practitioner licensed under ORS 678.375 -
678.390, local health department nurse or school nurse stating that the student does not have or is not
a carrier of any restrictable diseases.

4:5.

5:6.

The district may, for the protection of both the student who has a restrictable disease and the exposed
student, provide an educational program in an alternative setting. A student may remain in an
alternative educational setting until such time as a certificate from a physician, physician assistant,
nurse practitioner, local health department nurse or school nurse states that the student does not have
or is not a carrier of any restrictable disease, or until such time as a local public health efficer
administrator states that the disease is no longer communicable to others or that adequate precautions
have been taken to minimize the risk of transmission. A restrictable disease exclusion for
chickenpox, scabies, staphylococcal skin infections, streptococcal infections, diarrhea or vomiting
may atse-be removed by a school nurse or health care provider.

More stringent exclusion standards for students from school may be adopted by the local health

department or by the district through Board adopted policy.

The district’s emergency preparedness plan shall address the district’s plan with respect to a declared
public health emergency at the local or state level.

Reportable Diseases Notification

1.  All employees shall comply with all reporting measures adopted by the district and with all rules set
forth by the Oregon Health Authority, Public Health Division and the local health department.

2. Anadministrator may seek confirmation and assistance from the local health officer to determine the
appropriate district response when the administrator is notified that a student or an employee has
been exposed to a restrictable disease that is also a reportable disease.
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An administrator shall determine other persons with-a-legitimate-educational-nterest-whe-may be
informed of the-communicable-nature-ofanthdividual-a student’s communicable disease;-eran
employee’s-communicable-disease; when a legitimate education interest exists or for health and
safety reasons, in accordance with-within-guidehnes-aHlowedby law.

Education

1.

The administrator or designee shall seek information from the district’s school nurse or other
appropriate health officials regarding the health needs/hazards of all students and the impact on the
educational needs of a student diagnosed with a restrictable disease or exposed to a restrictable
disease.

The administrator or designee shall, utilizing information obtained above, determine an educational
program for such a student and implement the program in an appropriate (i.e., regular or alternative)
setting.

The administrator or designee shall review the appropriateness of the educational program and the
educational setting of each individual student diagnosed with a restrictable disease.

Equipment and Training

1.

The administrator or designee shall, on a case-by-case basis, determine what equipment and/or
supplies are necessary in a particular classroom or other setting in order to prevent disease
transmission.

The administrator or designee shall consult with the district’s school nurse or other appropriate
health officials to provide special training in the methods of protection from disease transmission.

All district personnel will be instructed annually by-the-scheel-health-nurse-to use the proper
precautions pertaining to blood and body fluid exposure per the Occupational Safety and Health

Administration (OSHA). (See policy EBBA).
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Corbett School District 39

Code: JHCCA
Adopted: 9/18/13
Orig. Code: JHCCA

Students - HIV, HBV and AIDS**

The district will adhere strictly in policies and procedures to the Oregon Revised Statutes and the Oregon
Administrative Rules as they relate to a student infected with HIV or HBV or diagnosed with AIDS?.

The district recognizes a parent (student) has no obligation to inform the district of an HIV, HBV or AIDS
condition, and that the student has a right to attend school. If the district is informed of such a student,
written guidelines shall be requested of the parent (student). These guidelines shall include who may have
the information, who will give the information, how the information will be given and where and when the
information will be given.

When informed of the infection, and with written permission from the parent (student), the district will
develop procedures for formulating an evaluation team. The team shall address the nature, duration and
severity of risk as well as any modification of activities. The team shall continue to monitor the student’s
condition. The district will make reasonable accommodations to allow students living with HIV infection
to participate in school-sponsored physical activities.

Notification of alternative education programs shall be made to the parent or eligible student, if an HIV,
HBV or AIDS student withdraws from school.

END OF POLICY

Legal Reference(s):

ORS 326.565 ORS 339.030 OAR 333-018-0005
ORS 326.575 ORS 339.250 OAR 581-022-2060
ORS 332.061 ORS 433.008 OAR 581-022-2220
ORS 336.187 ORS 433.045

ORS 336.615 to -336.665 OAR 333-018-0000

OREGON DEPARTMENT OF EDUCATION and OREGON HEALTH AUTHORITY, Communicable Disease Guidance (2017).
Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232¢g (2012); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (2017).

LHIV - Human Immunodeficiency Virus; HBV - Hepatitis B Virus; AIDS - Acquired Immune Deficiency Syndrome

R7/01/17 | PH Students - HIV, HBV and AIDS** — JHCCA
1-1


http://policy.osba.org/orsredir.asp?ors=ors-326
http://policy.osba.org/orsredir.asp?ors=ors-326
http://policy.osba.org/orsredir.asp?ors=ors-326
http://policy.osba.org/orsredir.asp?ors=ors-326
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-336
http://policy.osba.org/orsredir.asp?ors=ors-336
http://policy.osba.org/orsredir.asp?ors=ors-336
http://policy.osba.org/orsredir.asp?ors=ors-336
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=ors-433
http://policy.osba.org/orsredir.asp?ors=ors-433
http://policy.osba.org/orsredir.asp?ors=ors-433
http://policy.osba.org/orsredir.asp?ors=ors-433
http://policy.osba.org/orsredir.asp?ors=oar-333-018
http://policy.osba.org/orsredir.asp?ors=oar-333-018
http://policy.osba.org/orsredir.asp?ors=oar-333-018
http://policy.osba.org/orsredir.asp?ors=oar-581-022
http://policy.osba.org/orsredir.asp?ors=oar-581-022

Corbett School District 39

Code: JHCCBA/EBBAB/GBEBAA
Adopted: 2/21/07
Orig. Code; JHCCBA/EBBAB/GBEBAA

HBV/Bloodborne Pathogens

(Incorporated into EBBAA)

The Board recognizes that staff/students incur some risk of infection and illness each time they are
exposed to blood or other potentially infectious materials. While the risk to staff/students of exposure to
body fluids due tg.casual contact with individuals in the school environment is very low, the Board regards
any such risk as serious.

Consequently, the Board directs adherence to standard precautions. Standard precautions require that staff
and students approaehsinfection control as if all direct contact with human blood and body fluids is known
to be infectious for HIV, HBV and/or other bloodborne pathogens?.

In order to reduce the risk to staff/students by minimizing or eliminating staff exposure incidents to
bloodborne pathogens, the Board directs the superintendent to develop and implement an Exposure
Control Plan. The plan shall be rgviewed and updated at least annually and when necessary to reflect new
or modified tasks and procedures which affect occupational exposure and to reflect new or revised
employee positions with occupational exposure. The review and update shall also:

1.  Reflect changes in technologysthat eliminate or reduce exposure to bloodborne pathogens;

2. Annually, document consideration and implementation of appropriate commercially available and
effective safer medical devices designed to eliminate or minimize occupational exposure.

The plan shall include training followed by an effemefsdimmunization with Hepatitis B vaccine and
vaccination series for all staff who are requiredito provide first aid to students and/or for all staff who have
occupational exposure as determined by the distriets#raining shall be provided at the time of initial
assignment to tasks where occupational exposure may take place and at least annually thereafter. Personal
protective equipment appropriate to job tasks shall=besprovided by the district. A postexposure evaluation
and follow-up shall be made available to any employee sustaining an occupational exposure.

The district recognizes that, as required by OAR 437-002-1030, employees who use medical sharps in the
performance of their duties (e.g., administering injectable medicines to students, such as epinephrine and
glucagon) must, at least annually, be provided with the opportunitystesidentify, evaluate and select
engineering and work practice controls (e.g., sharps disposal containers, self-sheathing needles, safer
medical devices, such as sharps with engineered sharps injury protections and needleless systems). The
district will implement such work practice controls, as appropriate.

END OF POLICY

Legal Reference(s):

OAR 437-002-0360 OAR 437-002-1030 OAR 581-053-0517(13)(c), ()
OAR 437-002-0377 OAR 437-002-1035

! Bloodborne pathogens - pathogenic microorganisms that are present in human blood and can cause disease in humans. These
include, but are not limited to, Hepatitis B virus (HBV) and Human Immunodeficiency Virus (HIV).
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Corbett School District 39

Code: JHCCD/GBEBD
Adopted: 12/17/98
Orig. Code; JHCCD/GBEBD

Staff/Students - Rumor Control - HIV, AIDS, HBV and HCV**
(OSBA has removed this policy from its samples)
The district shall use a two-pronged approach for rumor control related to HIV, AIDS and HBV*! before a
rumor begins and during an “active” rumor.

In preparation for rumor control, the district shall annually notify staff, students, parents, media and the
general public through such means as handbooks and district newsletters of confidentiality and individual
rights requirements,placed upon school districts. The requirements are outlined in Oregon Revised Statutes
and Oregon Administrative Rules. Individual rights include the right a staff member or a student may have
to continue working or attending school.

The district shall emphasize that if a staff member or the student (parent) chooses not to divulge an HIV,
AIDS, HBV or HCV condition, the district will have no information except to reiterate the requirements in
the law regarding confidentiality'and individual rights. This will be stated routinely and in cases of an
“active” rumor.

If the staff member or student (parent) wishes to divulge information and continues working or attending
school, the district shall meet with the infected party or representative to develop a written procedure. This
procedure will minimally outline what information will be given, who will give the information, when and
where the information will be given, how the information will be given and who will receive the
information. The procedures will be signed for @pproval by the infected party or representative.

The district shall appoint a district spokesperson who shall be responsible for responding to staff, students,
parents, media and the general public.

END OF POLICY

Legal Reference(s):

ORS 433.008 OAR 333-012-0270 OAR 333-018-0030
ORS 433.045 OAR 333-018-0000 OAR 581-015-0005
OAR 333-018-0005 (1)(a)

LHIV - Human Immunodeficiency Virus; AIDS - Acquired Immune Deficiency Syndrome; HBV - Hepatitis B Virus; HCV -
Hepatitis C Virus

Staff/Students - Rumor Control - HIV, AIDS, HBV and HCV** —
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Corbett School District 39

Code: JHCCE/KBCAA/GBEBE
Adopted: 12/17/98
Orig. Code; JHCCE/KBCAA/GBEBE

News/Media - HIV, AIDS, HBV or HCV**
(OSBA has removed this policy from its samples)

The district shall appoint a district spokesperson who shall respond to media inquiries regarding rumored
or identified HIV, AIDS or HBV! cases.
The spokesperson shall stress:

e School distrietssate not informed of a person infected with HIV, AIDS or HBV unless the infected
person or his/her parent releases the information;

e School districts, if informed, may not release the information unless the infected person or parent
gives permission for such release;

e School districts may not prevent a staff member from working if he/she is able to perform his/her
job responsibilities. Students have a right to continue to attend school.

The district shall ask the local health department or other health authorities to assist the district
spokesperson in responding to media inquiries.

END OF POLICY

Legal Reference(s):

ORS 326.565 ORS 433.008 OAR 333-018-0030
ORS 326.575 ORS 433.045 OAR 581-015-0005
ORS 332.061 OAR 333-012-0270 OAR 581-022-1440
ORS 336.187 OAR 333-018-0000
ORS 342.850 (7) OAR 333-018-0005

LHIV - Human Immunodeficiency Virus; AIDS - Acquired Immune Deficiency Syndrome; HBV - Hepatitis B Virus; HCV -
Hepatitis C Virus

News/Media - HIV, AIDS, HBV or HCV** — JHCCE/KBCAA/GBEBE
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Corbett School District 39

Code: JHCCF
Adopted: 9/20/17
Orig. Code: JHCCF

Pediculosis (Head Lice)

(Excludes a students infested with either live lice or nits. Bees-nhot-aAllows attendance of a students with live lice or nits.)

A student with a suspected case of head lice will be referred to the school nurse or administrator for
assessment. A student found with live lice may be excluded from school. A parent of the student will be
notified and treatment will be requested. A student excluded from school that has been treated will be
readmitted after an assessment by designated personnel. The student may be subject to periodic checks.

The successful treatment of head lice requires a coordinated approach and may involve the use of anti-
louse products, combing and implementation of preventative measures recommended by health authorities.

Treatment information will be provided by the district to the parents of students found to have contracted
head lice.

The superintendent will develop administrative regulations, as necessary, to implement this policy.

END OF POLICY

Legal Reference(s):

ORS 433.255 OAR 333-019-0010 OAR 581-022-2220
ORS 433.260 OAR 437-002-0360

National Association of School Nurses, Pediculosis Management in the School Setting: Position Statement Revised 2011.
American Academy of Pediatrics: Position Statement on Head Lice 8-1-2012.
Centers for Disease Control and Prevention Head Lice Information for Schools 2011.
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Corbett School District 39

Code:

JHCCF-AR

Revised/Reviewed: 8/19/15
Orig. Code; JHCCF-AR

Pediculosis (Head Lice)
(Version 1)

(Excludes students infested with either live lice or nits. Does not allow attendance of students with nits.)

(see update version)
Students found toshaveseentracted head lice will be subject to the following procedures:

1.

10.

Suggested school'measures for head lice control, as provided in “Health Services for the School
Community? issued through the Oregon Department of Education will be followed:;

Student head lice checks done periodically are not recommended. Screening recommendations are as
follows:

Criteria for screening an individual for lice are: persistent itching or scratching, known exposure to
sibling or other close contact with head lice (e.g., seat mate in classroom, locker partners, overnight
sleep activities, scouts, etc.), self (student or parent) referral.

As provided by Oregon Administrative Rule (OAR) 333-019-0010, students found to have
contracted head lice will be excluded from school,

Treatment information, district policy requirements and readmittance provisions will be provided to
the parent. Parents will be advised to:

a.  Use a lice-killing agent which their h€alti*€are provider, school nurse or local health authority
recommends on all family memberswho have symptoms of infestation;

b.  Follow the personal and household cleaning instructions provided by the district, health care
provider or local health authority, as appropriate.

Following treatment, the student will be readmitted to school,

The student will be subject to screening by designated persannel to determine the treatment’s
effectiveness. The student will be readmitted to school or denied admittance, as appropriate. In the
event the student is not readmitted to school, parents will be hotified;

Students readmitted will be subject to follow-up screening by designated personnel;

In the event additional assistance and/or information is needed regarding the treatment of the
student, other family members, close contacts and the home environmenty(e:gsmbedding, linens,
grooming equipment, etc.), parents should contact their local health department;

Students with chronic head lice may be referred for follow-up to the school’s nurse;

Parents who identify head lice on their students at home are to complete treatment prior to the
readmission of their student, as required above. Parents are also encouraged to notify the school of
their student’s condition so that appropriate preventative measures may be implemented at school.

1/31/17 | PH Pediculosis (Head Lice) — JHCCF-AR
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Corbett School District 39

Code:

JHCCF-AR

Revised/Reviewed:

Pediculosis (Head Lice)

(Excludes a student with live lice; allows attendance of a student with nits.)

(Version 2)

Suggested school measures for head lice control, as provided in Communicable Disease? issued through
the Oregon Department of Education will be followed.

1.

Periodic head lice checks of students are not recommended; however, screening recommendations
are as follows:

a.  Criteria for screening an individual for lice are:

(1) Persistent itching or scratching;

(2) Known exposure to sibling or other close contact with head lice (e.g., seat mate in
classroom, locker partrers, overnight sleep activities, scouts, etc.); or

(3) Self (student or parent)-keferral.

b.  Three nonrelated cases of head lice in a classroom within 10 consecutive school days requires
that all students in the classroom be screened by the following school day;

C. If there is infestation among three percent of the entire student population within 10
consecutive school days, there shoulddse a Sereening of all students in the school within one
week. Multiple cases from a single hausehold count as one case for purposes of calculating the
percentage of students infested.

Treatment information, district policy requirements and readmittance provisions will be provided to
a parent. A parent will be advised to:

a.  Use a lice-killing agent that a health care provider, sch@ol nurse or local health authority has
recommended on all family members who demonstraté symptoms of infestation; and

b.  Follow the personal and household cleaning instructions provided by the district, health care
provider or local health authority, as appropriate.

Following treatment, the student may be readmitted to school. A pafent must either accompany
histhertheir student to school for readmittance or provide a signed statement that treatment has been
initiated.

The student will be subject to screening by designated personnel to determine the treatment’s
effectiveness. The student will be readmitted to school or denied admittance, as@ppropriate.

A student who has been readmitted to school will be subject to follow-up screening by designated
personnel.

! http://www.oregon.gov/ode/students-and-family/healthsafety/Documents/commdisease.pdf
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6.  The parent should contact histhertheir local health department in the event additional assistance
and/or information is needed regarding the treatment of the student, other family members, close
eentacts and the home environment (e.g., bedding, linens, grooming equipment, etc.).

7. Astudent with chronic head lice may be referred for follow-up to the school’s nurse or local health
department, as appropriate.

8. A parent who identifies head lice on hisfhertheir student(s) at home should complete treatment prior
to the readmission of the student, as required above. A parent is also encouraged to notify the school
of histhertheir student’s condition so that appropriate preventative measures may be implemented at
school.

1/31/17 | PH Pediculosis (Head Lice) — JHCCF-AR
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Corbett School District 39

Code: JHCD/JHCDA
Adopted: 1/17/18
Orig. Code: JHCD/JHCDA

Medications**/*

The district recognizes that administering a medication to a student and/or permitting a student to
administer a medication to themself, may be necessary when the failure to take such medication during
school hours would prevent the student from attending school, and recognizes a need to ensure the health
and well-being of a student who requires regular doses or injections of a medication as a result of
experiencing a life-threatening allergic reaction or adrenal crisis®, or a need to manage hypoglycemia,
asthma or diabetes. Accordingly, the district may administer or a student may be permitted to administer to
themself prescription (injectable and noninjectable) and/or nonprescription (noninjectable) medication at
school.

The district shall designate personnel authorized to administer medications to students. Annual Ftraining
shall be provided to designated personnel as required by law in accordance with guidelines approved by
the Oregon Department of Education (ODE). When a licensed health care professional is not immediately
available, trained personnel designated by the district may administer epinephrine, glucagon or another
medication to a student as prescribed and/or allowed by Oregon law.

fCurrent first-aid and CPR cards are strongly encouraged for designated personnel. }HA-eurrentfirst-aid

The district reserves the right to reject a request for district-persennel-toadminister—or-to-permita-student
to-administerto-themselfa-medication-when-such-administration of medication at school, either by district

personnel or student self-administration, if the medication is not necessary for the student to remain in
school.

The superintendent and/or designee will require that an individualized health care plan and allergy plan is
developed for every student with a known life-threatening allergy or a need to manage asthma, and an
individualized health care plan for every student for whom the district has been given proper notice of a
diagnosis of adrenal insufficiency. Such a plan will include provisions for administering medication and/or
responding to emergency situations while the student is in school, at a school-sponsored activity, under the
supervision of school personnel, in a before-school or after-school care program on school-owned property
and in transit to or from school or a school-sponsored activity.

A student may be allowed to self-administer a medication for asthma, diabetes, hypoglycemia or severe
allergies as prescribed by an Oregon licensed health care professional, upon written and signed request of
the parent or guardian and subject to age-appropriate guidelines. This self-administration provision also

L Under proper notice given to the district by a student or student’s parent or guardian.

R11/22/19 | PH Medications**/* — JHCD/JHCDA
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requires a written and signed confirmation the student has been instructed by the Oregon licensed health
care professional on the proper use of and responsibilities for the prescribed medication.

A request to the dlstnct to admlnlster or aIIow a student to self- admlnlster prescnptlon medication-era
shall include

a S|gned prescnptlon and treatment plan from a prescrlberzepar+Q¥egen4+eeneed-healtl+eaFe—pFe£e55|enal

A written request and permission form signed by a student’s parent or guardian, unless the student is
allowed to access medical care without parental consent under state law?, is required and will be kept on
file.

If the student is deemed to have violated Board policy or medical protocol by the district, the district may
revoke the permission given to a student to self-administer medication.

Prescription and nonprescription medication will be handled, stored, monitored, disposed of and records
maintained in accordance with established district administrative regulations governing the administration
of prescription or nonprescription medications to students, including procedures for the disposal of sharps
and glass.

A process shall be established by which, upon parent or guardian written request, a back-up prescribed
autoinjectable epinephrine is kept at a reasonably, secure location in the student’s classroom as provided
by state law.

A premeasured dose of epinephrine may be administered by trained, designated personnel to any student
or other individual on school premises who a-staff-member-the person believes, in good faith, is
experiencing a severe allergic reaction, regardless of whether the student or individual has a prescription
for epinephrine.

This policy shall not prohibit, in any way, the administration of recognized first aid to a student by district
employees in accordance with established state law, Board policy and administrative regulation.

A school administrator, teacher or other district employee designated by the school administrator is not
liable in a criminal action or for civil damages as a result of the administration, in good faith and pursuant
to state law, of prescription and/or nonprescription medication;-subject-to-state-taw.

2 A registered nurse who is employed by a public or private school, ESD or local public health authority to provide nursing
services at a public or private school may accept an order from a physician licensed to practice medicine or osteopathy in
another state or territory of the U.S. if the order is related to the care or treatment of a student who has been enrolled at the
school for not more than 90 days.

3 Subject to ORS 109.610, 109.640 and 109.675.
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A school administrator, school nurse, teacher or other district employee designated by the school
administrator is not liable in a criminal action or for civil damages as a result of a student’s self-
administration of medication, as described in Oregon Revised Statute (ORS) 339.866, when-if that person
in good faith and pursuant to state law, assisted the student in self-administration of the medication;

subject to state law.

A school administrator, school nurse, teacher or other district employee designated by the school
administration is not liable in a criminal action or for civil damages;-when as a result of the use of
medication If that person in good faith administers autoinjectable epinephrine to a student or other
individual with a severe allergy, who is unable to self-administer the medication;-subject-to-state-law
regardless of whether the student or mdrvrdual has a prescrlptlon for eprnephrlne{—epadmmrstersnalexene

medrcatron if any person in good faith, on school premlses |ncIud|ng at a school, on school property under
the jurisdiction of the district or at an activity under the jurisdiction of the district, administers
autoinjectable epinephrine to a student or other individual with a severe allergy who is unable to self-
admlnlster the medlcatlon regardless of whether the student or mdrvrdual has a prescrlptlon for

The superintendent shall develop administrative regulations as needed to meet the requirements of law;

Oregon-Administrative-Rules and the implementation of this policy.

END OF POLICY

Legal Reference(s):

ORS 109.610 ORS 475.005 - 475.285 OAR 581-022-2220
ORS 109.640 OAR 851-047-0030
ORS 109.675 OAR 166-400-0010(17) OAR 851-047-0040
ORS 332.107 OAR 166-400-0060(29)

ORS 339.866 - 339.871 OAR 333-055-0000 -055-0115 Senate Bill 665 (2019)
ORS 433.800 - 433.830 OAR 581-021-0037

Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232¢g (2018); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (2019).

OREGON HEALTH AUTHORITY AND OREGON DEPARTMENT OF EDUCATION, Medication Administration: A Manual for School
Personnel.
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Corbett School District 39

Code:

JHCD/JHCDA-AR

Revised/Reviewed: 4/17/19
Orig. Code(s): JHCD/JHCDA-AR

Medications**/*

(also see brackets on page 7)

Students may, subject to the provisions of this administrative regulation, have prescription or
nonprescription medication administered by designated personnel, or may be permitted to administer
prescription or nonprescription medication to themself.

1. Definitions

a.

@

“Medication” means any drug, chemical compound, suspension or preparation in suitable form
for use as a curative or remedial substance taken internally or externally but not injected
except for premeasured doses of epinephrine, medication to treat adrenal insufficiency and
glucagon to treat severe hypoglycemia. Medication includes any prescription for
bronchodilators or autoinjectable epinephrine prescribed by a student’s Oregon licensed health

care professmnal for asthma or severe aIIergles {*Medreaﬂen—alse—melade&nalexen&epany

“Prescription medication” means any medication that under federal or state law requires a
prescription by a prescriber.

“Nonprescription medication” means medication that under federal law does not require a
prescription from a prescriber.

“Adrenal crisis” means adrenal crisis as defined in Oregon Revised Statute (ORS) 433.800.
“Adrenal insufficiency” means adrenal insufficiency as defined in ORS 433.800.

“Notice of a diagnosis of adrenal insufficiency” means written notice to the district from a
student or the parent or guardian of a student who has been diagnosed as adrenal insufficient
with a copy of an order from the student’s primary care provider that includes the student’s
diagnosis, description of symptoms indicating the student is in crisis, prescription for
medication to treat adrenal insufficiency crisis and instructions for follow-up care after
medication to treat adrenal insufficiency crisis has been administered.

“Prescriber®* means a doctor of medicine or osteopathy, a physician assistant licensed to
practice by the Board of Medical Examiners for the state of Oregon, an Oregon-licensed,
advance practice registered nurse with prescriptive authority, a dentist licensed by the Board of
Dentistry for the state of Oregon, an optometrist licensed by the Board of Optometry for the
state of Oregon, a naturopathic physician licensed by the Board of Naturopathy for the state of
Oregon or a pharmacist licensed by the Board of Pharmacy for the state of Oregon.

2 A registered nurse who is employed by a public or private school, ESD or local public health authority to provide nursing
services at a public or private school may accept an order from a physician licensed to practice medicine or osteopathy in
another state or territory of the U.S. if the order is related to the care or treatment of a student who has been enrolled at the
school for not more than 90 days.
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“Qualified trainer” means a person who is familiar with the delivery of health services in a
school setting and who is a registered nurse licensed by the Oregon State Board of Nursing, a
doctor of medicine or osteopathy or a physician assistant licensed by the Board of Medical
Examiners for the state of Oregon or a pharmacist licensed by the Board of Pharmacy for the
state of Oregon.

“Severe allergy” means a life-threatening hypersensitivity to a specific substance such as food,
pollen, dust or insect sting.

“Asthma” means a chronic inflammatory disorder of the airways that requires ongoing medical
intervention.

“Designated personnel” means the school personnel designated to administer medication
pursuant to district policy and procedure.

Designated Staff/Training

a.

The principal will designate personnel authorized to administer prescription or nonprescription
medication to a student while the student is in school, at a school-sponsored activity, under the
supervision of school personnel, in a before-school or after-school care program on school-
owned property and in transit to or from school or a school-sponsored activity, as required by
Oregon law. The principal will supervise and ensure building and activity practices and
procedures are consistent with the requirements of law, rules and this administrative
regulation.

The principal will ensure the training required by Oregon law is provided to designated
personnel. Training must be conducted by a qualified trainer. Training will be provided
annually to designated personnel authorized to administer medication to students. The first
year and every third year of training requires in-person instruction; during the intervening
years, designated personnel may complete an online training that has been approved by the
Oregon Department of Education (ODE) so long as a trainer is available within a reasonable
amount of time following the training to answer questions and provide clarification.

Training will provide an overview of applicable provisions of Oregon law, administrative
rules, district policy and administrative regulations and include, but not be limited to, the
following: safe storage, handling, monitoring medication supplies, disposing of medications,
record keeping and reporting of medication administration and errors in administration,
emergency medical response for life-threatening side effects, allergic reactions or adrenal
insufficiency and student confidentiality. Materials as recommended and/or approved by the
ODE will be used.

A copy of the district’s policy and administrative regulation will be provided to all staff
authorized to administer medication to students and others, as appropriate.

Administering Premeasured Doses of Epinephrine to a Student or Other Individual

A premeasured dose of epinephrine may be administered by trained, designated personnel to any
student or other individual on school premises who the personnel believe, in good faith, is
experiencing a severe allergic reaction, regardless of whether the student or individual has a
prescription for epinephrine.

4- A=-n-
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6-5. Administering of Medication to a Student Experiencing Symptoms of Adrenal Crisis

A student experiencing symptoms of adrenal crisis while the student is in school, at a school-
sponsored activity, while under the supervision of school personnel, in a before-school or after-
school care program on school-owned property and in transit to or from a school or a school-
sponsored activity, may be treated by designated personnel and shall be subject to the following:

a.

Upon notice of a diagnosis of adrenal insufficiency, as defined in Oregon Administrative Rule
(OAR) 581-021-0037, the building principal will designate one or more school personnel to be
responsible for administering the medication to treat adrenal insufficiency;

The designated personnel will successfully complete training to administer medication to treat
a student who has adrenal insufficiency and is experiencing symptoms of adrenal crisis in
accordance with the rules adopted by the Oregon Health Authority;

The student or the student’s parent or guardian must provide adequate supply of the student’s
prescribed medication to the district;

The district will require the development of an individualized health care plan for the student
that includes protocols for preventing exposures to allergens, and establishes if or when a
student may self-carry prescription medication when the student has not been approved to self-
administer medication;

In the event that a student experiences symptoms of adrenal crisis and the designated personnel
determines the medication to treat adrenal insufficiency should be administered, any available
staff member will immediately call 911 and the student’s parent or guardian.

#6. Administering Medication to a Student

a.  Arequest to permit designated personnel to administer medication to a student may be
approved by the district and is subject to the following:

(1) A written request for designated personnel to administer prescription medication to a
student, if because of the prescribed frequency or schedule, the medication must be
given while the student is in school, at a school-sponsored activity, while under the
supervision of school personnel and in transit to or from school or a school-sponsored
activity, must be submitted to the school office and shall include:

(@ The written permission of the student’s parent or guardian or the student if the
student is allowed to seek medical care without parental consent pursuant to ORS
109.610, 109.640 or 109.675; and

(b)  The written instruction from the prescriber for the administration of the medication
to the student that includes:

(1)  Name of the student;
(i)  Name of the medication;
(iii) Method of administration;
(iv) Dosage;
(v) Frequency of administration;
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(vi) Other special instructions from the prescriber, if any; and
(vii) Signature of the prescriber.

The prescription label prepared by a pharmacist at the direction of the prescriber,
will be considered to meet this requirement if it contains the information listed in
(i)-(vi) above.

(2) A written request for designated personnel to administer nonprescription medication to a
student must be submitted to the school office and is subject to the following:

(@ The nonprescription medication is necessary for the student to remain in school;

(b)  The nonprescription medication is provided in the original manufacturer’s
container by the parent or guardian of the student;

(c)  The written instruction from the student’s parent or guardian for the administration
of the nonprescription medication includes:

(1)  Name of the student;

(i)  Name of the medication;

(iii) Method of administration;

(iv) Dosage;

(v) Frequency of administration;

(vi) Other special instructions, if any; and

(vii) Signature of the student’s parent or guardian.

If the written instruction is not consistent with the manufacturer’s guidelines for
the nonprescription medication, the written instruction must also include a written
order allowing the inconsistent administration signed by a prescriber.

(d) If the nonprescription medication is not approved by the Food and Drug
Administration (FDA), a written order from the student’s prescriber is required
and will include:

(1)  Name of the student;

(i)  Name of the medication;

(iii) Dosage;

(iv) Method of administration;

(v) Frequency of administration;

(vi) A statement that the medication must be administered while the student is in
school;

(vii) Other special instructions, if any; and

(viii) Signature of the prescriber.

b.  Anindividualized health care and allergy plan will be developed for a student with a known
life-threatening allergy and will include protocols for preventing exposures to allergens and
procedures for responding to life-threatening allergic reactions while the student is in school,
at a school-sponsored activity, while under the supervision of school personnel, in a before-
school or after-school care program on school-owned property and in transit to or from school
or a school-sponsored activity, and will include a determination on if or when the student may
self-carry prescription medication if the student has not been approved to self-administer
medication;

R11/22/19 | PH Medications** — JHCD/JHCDA-AR
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It is the student’s parent or guardian’s, or the student’s if the student is allowed to seek
medical care without parental consent, responsibility to ensure that an adequate amount of
medication is on hand at the school for the duration of the student’s need to take medication;
It is the student’s parent or guardian’s, or the student’s if the student is allowed to seek
medical care without parental consent, responsibility to ensure that the school is informed in
writing of any changes in medication instructions;

In the event a student refuses medication, the parent or guardian will be notified immediately,
except where a student is allowed to seek medical care without parental consent. No attempt
will be made to administer medication to a student who refuses a medication;

Any error in administration of a medication will be reported to the parent or guardian
immediately, except where a student is allowed to seek medical care without parental consent|,
and documentation will be made on the district’s Accident/Incident Report form]. Errors
include, but are not limited to, administering medication to the wrong student, administering
the wrong medication, dose, frequency of administration or method of administration;
Medication shall not be administered until the necessary permission form and written
instructions have been submitted as required by the district.

8.7. Administration of Medication by a Student to Themself

a.  Astudent, including a student in grade K through 12 with asthma or severe allergies, may be
permitted to administer medication to themself without assistance from designated personnel
and is subject to the following:

(1) A student must demonstrate the ability, developmentally and behaviorally, to self-
administer prescription medication and must have:

(@ A permission form from a parent or guardian, except when the student is allowed
to seek medical care without parental consent pursuant to ORS 109.610, 109.640
or 109.675, and other documentation requested by the district must be submitted
for self-medication of all prescription medications;

(b) If the student has asthma, diabetes and/or a severe allergy, a medication that is
prescribed by a prescriber and a written treatment plan developed by a prescriber
or other Oregon licensed health care professional for managing of the student’s
asthma, diabetes and/or severe allergy, and directs use by the student while the
student is in school, at a school-sponsored activity, while under the supervision of
school personnel, in a before-school or after-school care program on school-owned
property and in transit to or from school or a school-sponsored activity. The
prescriber will include acknowledgment that the student has been instructed in the
correct and responsible use of the prescribed medication;

(c) The permission to self-administer the medication from a building administrator
and a prescriber or registered nurse practicing in a school setting.

(2) A student must demonstrate the ability, developmentally and behaviorally, to self-
administer nonprescription medication and must have:

(@  The written permission of the student’s parent or guardian, except when the
student is allowed to seek medical care without parental consent pursuant to ORS
109.610, 109.640 or 109.675;

(b) The student’s name affixed to the manufacturer’s original container; and

(c) The permission to self-administer medication from a building administrator.
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(3) A student must demonstrate the ability, developmentally and behaviorally, to self-
administer nonprescription medication that is not approved by the FDA and must have:

(@ The written permission of the student’s parent or guardian, except when the
student is allowed to seek medical care without parental consent pursuant to ORS
109.610, 109.640 or 109.675; and

(b) A written order from the student’s prescriber that includes:

(i)  Name of the student;

(i)  Name of the medication;

(iii) Dosage;

(iv) Method of administration;

(v) Frequency of administration;

(vi) A statement that the medication must be administered while the student is in
school;

(vii) Other special instructions, if any; and

(viii) Signature of the prescriber.

The student may have in histhertheir possession only the amount of medication needed for
that school day, except for manufacturer’s packaging that contains multiple dosage, the student
may carry one package, such as, but not limited to, autoinjectable epinephrine or
bronchodilators/inhalers;

Sharing and/or borrowing of any medication with another student is strictly prohibited;

For a student who has been prescribed bronchodilators or epinephrine, the designated
personnel will request that the parent or guardian provide backup medication for emergency
use by that student. Backup medication, if provided, will be kept at the student’s school in a
location to which the student has immediate access in the event the student has an asthma
and/or severe allergy emergency;

Upon written request from a parent or guardian, and with a prescriber’s written statement that
the lack of immediate access to a backup autoinjectable epinephrine may be life threatening to
a student, and the location the school stores backup medication is not located in the student’s
classroom, a process shall be established to allow the backup autoinjectable epinephrine to be
kept in a reasonably secure location in the student’s classroom;

A student shall not administer medication to themself until the necessary permission form and
written instructions have been submitted as required by the district;

Permission for a student to administer medication to themself may be revoked if the student
violates the Board policy and/or this administrative regulation;

A student may be subject to discipline, up to and including expulsion, as appropriate;

A student permitted to administer medication to themself may be monitored by designated
personnel to monitor the student’s response to the medication.

9.8. Handling, Monitoring and Safe Storage of Medication Supplies for Administering Medication to
Students
a. Medication administered by designated personnel to a student or self-administered by a
student, must be delivered to the school in its original container, accompanied by the
permission form and written instructions, as required above.
b.  Medication in capsule or tablet form and categorized as a sedative, stimulant, anticonvulsant,
narcotic analgesic or psychotropic medication will be counted by designated personnel in the
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presence of another district employee upon receipt, documented in the student’s medication
log and routinely monitored during storage and administration. Discrepancies will be reported
to the principal immediately and documented in the student’s medication log. For such
medication not in capsule or tablet form, standard measuring and monitoring procedures will
apply.

Designated personnel will follow the written instructions of the prescriber and the student or
the student’s parent or guardian, and training guidelines as may be recommended by the ODE
for administering all forms of prescription and/or nonprescription medications.

Medication will be secured as follows:

(1) Nonrefrigerated medications will be stored in a locked cabinet, drawer or box fused
solely for the storage of medication};

(2) Medications requiring refrigeration will be stored in a flocked box in a refrigerator}
E i ! colaly for i F medication]:

(3) Access to medication storage keys will be limited to the principal and designated
personnel.

Designated personnel will be responsible for monitoring all medication supplies and for
ensuring medication is secure at all times, not left unattended after administering and that the
medication container is properly sealed and returned to storage.

In the event medication is running low or an inadequate dosage is on hand to administer the
medication, the designated personnel will notify the student’s parent or guardian or the student
(in situations involving ORS 109.610, 109.640 and 109.675) immediately.

16.9. Emergency Response

a.

Designated personnel will notify 911 or other appropriate emergency medical response
systems and administer first aid, as necessary, in the event of life-threatening side effects that
result from district-administered medication or from student self-medication or allergic
reactions. The parent or guardian, and principal will be notified immediately.

Minor adverse reactions that result from district-administered medication or from student self-
medication will be reported to the parent or guardian immediately, except when the student is
allowed to seek medical care without parental consent pursuant to ORS 109.610, 109.640 or
109.675.

Any available district staff will immediately call 911 and the student’s parent or guardian if the
designated personnel believes the student is experiencing symptoms of adrenal crisis and plans
to administer medication.

11.10. Disposal of Medications

a.  Medication not picked up by the student’s parent or guardian, or the student when allowed
pursuant to ORS 109.610, 109.640 and 109.675, at the end of the school year or within [five]
school days of the end of the medication period, whichever is earlier, will be disposed of by
designated personnel in a nonrecoverable fashion as follows:

(1) Medication will be removed from its original container and personal information will be
destroyed,;
(2) Solid medications will be crushed, mixed or dissolved in water, liquid medications will
be mixed or dissolved in water; and
(3) Mixed with an undesirable substance, e.g., coffee grounds, kitty litter, flour; and
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(4) Placed in impermeable non-descriptive containers, e.g., empty cans or sealable bags, and
placed in the trash.

Prescriptions will be flushed down the toilet only if the accompanying patient information
specifically instructs it is safe to do so.

Other medication will be disposed of in accordance with established training procedures
including sharps and glass.

All medication will be disposed of by designated personnel in the presence of another school
employee and documented as described in Section 10, below.

12.11. Transcribing, Recording and Record Keeping

a.

A medication log will be maintained for each student administered medication by the district.
The medication log will include, but not be limited to:

(1) The name of the student, name of medication, dosage, method of administration, date
and time of administration, frequency of administration and the name of the person
administering the medication;

(2) Student refusals of medication;

(3) Errors in administration of medication;

(4) Incidents of emergency and minor adverse reaction by a student to medication;

(5) Discrepancies in medication supply;

(6) Disposal of medication including date, quantity, manner in which the medication was
destroyed and the signature of the staff involved.

All records relating to administration of medications, including permissions and written
instructions, will be maintained in a separate medical file apart from the student’s education
record file unless otherwise related to the student’s educational placement and/or
individualized education program. Records will be retained in accordance with applicable
provisions of OAR 166-400-0010(17) and OAR 166-400-0060(29).

Student health information will be kept confidential. Access shall be limited to those
designated personnel authorized to administer medication to students, the student and histher
their parent or guardian. Information may be shared with other staff with a legitimate
educational interest in the student or others as may be authorized by the parent or guardian in
writing or others as allowed under state and federal law.
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Corbett School District 39

Code: JHF
Adopted: 1/17/18
Orig. Code: JHF

Student Safety

The Board directs the development and approval of a comprehensive safety program. The plan is designed
to assure every student a safe, healthy environment in which to learn. The plan will comply with federal,
state and local laws and regulations and with Board policy.

Local building safety and health committees will ensure that general safety regulations are reviewed with
staff and students, as appropriate, to assure student safety.

Instruction in professional technical courses and other offerings such as science, family and consumer
studies, art and physical education will include and emphasize accident prevention.

Safety instruction will assist students to:

1.  Learn how to work, play and exercise safely, and to prevent accidents;

2 Learn proper procedures to reduce the possibility of accidents;

3. Develop habits of good cleanliness, proper storage and proper handling of materials;
4

Become familiar with personal protective equipment and the proper clothing to be worn for safety
purposes;

o

Develop skills in the safe use of tools and equipment;

6.  Learn how to cooperate with others in the promotion and operation of a safety program in the
school;

7. Respond to emergency situations in all settings.

Safety instruction will precede the use of materials and equipment by students in applicable units of work
in the courses listed above. Instructors will teach and enforce all safety rules set up for these particular
courses. Rules will include, but not be limited to, wearing personal protective equipment in appropriate
activities.

Students will be asked to sign off upon completion of reading safety policies and materials and upon the
completion of safety instruction.

A student will report any accident sustained by him/herself while on district property to a district staff
member. ALL accidents will be promptly investigated. As a result of the investigation any corrective
measures needed will be acted upon.

END OF POLICY

Legal Reference(s):

ORS 329.095 OAR 581-022-2225
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Corbett School District 39

Code: JHFA
Adopted: 12/17/98
Orig. Code: JHFA

Supervision of Students

Fhe-Board-expectsaAll students are to be under assigned adult supervision when they are in school,
traveling under school auspices or engaging in school-sponsored activities. Personnel assigned this
supervision are expected to act as prudent adults in providing for the safety of the students in their charge.

In-keeping-with-this-expected-prudenecenNo teacher or other staff member will leave histher-their

assigned group unsupervised except in an emergency situation when other arrangements have been made.

During school hours or while engaging in school-sponsored activities, students will be released only into
the custody of parents or other persons designated by the parents.

END OF POLICY

Legal Reference(s):

ORS 332.072 ORS 332.107
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Corbett School District 39

Code: JHFC
Adopted: 12/17/98
Orig. Code: JHFC

Student Bicycle, Skateboard, Rollerblade or Scooter Use

Students may ride bicycles to school. AH-bieyeleriders-underthe-age-of 16-must-comply-with-Oregen
helmetdaws:

Bicycles must be parked in a designated area on school grounds and should be locked. The district
assumes no responsibility or liability for loss or damage to bicycles.

Skateboards/Rollerblades/Scooters or similar devices are prohibited on district property during school
hours except in designated areas.

Use of skateboards/rollerblades/scooters on district property during nonschool hours is at the user’s risk.

All riders of bicycles, skateboards, rollerblades or scooters must wear a helmet while riding.
END OF POLICY

Legal Reference(s):

ORS 332.107
ORS Chapter 814 OAR 581-021-0050
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Corbett School District 39

JHFCA
6/20/01
JHFCA

Student Skateboard/Rollerblade/Scooter Use

Combied with JHFC

Skateboards/Rollerblades/Scooters or similar devices are prohibited on district property during school
hours except in designated areas.

Use of skateboards/rollerblades/scooters on district property during nonschool hours is at the user’s risk.

END OF POLIC

Legal Reference(s):

ORS 332.107 OAR 581-021-0050
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Corbett School District 39

Code: JHFD
Adopted: 12/17/98
Orig. Code: JHFD

Student Vehicle Use

All students who drive vehicles to school are subject to parking and driving rules developed by the
principal.

The district shall require all students parking vehicles on district property on a regular basis to show
evidence:

1.  That the student driving the vehicle holds a valid driver’s license;
2.  That the vehicle is currently registered,;

3. That the student driving is insured under a motor vehicle liability insurance policy or other
satisfactory proof of compliance with the financial responsibility requirements of the state;

4.  That the vehicle is in compliance with district rules by displaying the appropriate identification tag.
Parking privileges will be subject to the specific requirements of this policy and any other applicable
policy and/or rules of the district./Parking privileges, including driving on district property, may be

revoked by the principal or superintendent for violations of Board policies, administrative regulations or
school rules.

The district will post appropriate parking signs.

END OF POLICY

Legal Reference(s):

ORS 332.107 ORS 339.270 OAR 581-021-0050
ORS 332.445 ORS 806.060 to -806.080
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Corbett School District 39

Code: JHFD-AR
Revised/Reviewed: 6/17/99
Orig. Code: JHFD-AR

Student Motorized Vehicle Use
(still enforced?)
The following conditions govern the use of all motor-driven vehicles - this includes automobiles,
motorcycles, motor bikes, motor scooters, etc. operated by students to and/or from school.

A written request is to be furnished the principal by a parent or guardian. Such request must include:

1. The reason for the student to drive to school;
2. The name and license number of the driver;
3. Passengers, if any;

4.  Vehicle description - manufacturer, model, style, color and license number of vehicle. (If more than
one, describe others.)

This information should be furnished to the building principal before the vehicle is operated by the
student. Following vehicular registration the student will be issued a vehicle use/park pass.

The principal’s approval of the driving request should not in any way be interpreted as an extension of the
school district’s insurance.

Vehicle Use Rules

1. Students bringing cars (or other motor-driven vehicles) to school are not to use them during the
school day unless permission is given by the principal.

2. Students are not to sit or eat in the cars while classes are in session.

3. All students are to leave the cars parked from the time they arrive in the morning until they leave in
the evenings. This includes after-school activities.

4.  All student vehicles are to be parked in designated areas in an orderly manner because of space
limitation and traffic patterns.

5. The maximum speed for vehicles on the school grounds is 10 m.p.h.
6.  School busses must be given priority on the school grounds.

Violations of the rules shall result in forfeiture of privileges as determined by the principal.

Student Motorized Vehicle Use — JHFD-AR
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Corbett School District 39

Code: JHFDA
Adopted: 7/21/04
Orig. Code; JHFDA

Suspension of Driving Privileges
(DMV no longer does this)
Conduct

The superintendent'maysunder ORS 339.254, make a request to the Oregon Department of Transportation
(ODOT) for the suspension of a student’s driving privilege or the right to apply for a driving privilege on
the basis of conduct as provided below.

If a request is made, the following requirements will be met:

1. The superintendent will meet with parent before submitting a request to ODOT;

2. Therequest to ODOT willfbe in writing;

3. The student involved is at least 15 years of age;

4.  The student has been expelled for bringing a weapon on school property; or

5. The student has been suspended or expelled at least twice for any of the following reasons:

a.  Assaulting or menacing a school empleyeesor another student;

b.  Willful damage or injury to district/property;

c.  Use of threats, intimidation, harassment or coercion against a school employee or another
student;

d.  Possessing, using or delivering any controlled substance or being under the influence of any
controlled substance at a school or on school property or at a school-sponsored activity,
function or event.

6.  The request to suspend a student’s driving privilege or thesrightsto apply for a driving privilege shall
not be for more than one year unless the superintendent is filing a second written request. A second
request may state suspension of driving privilege until the student reaches 21 years of age;

7. Ifadriving privilege is suspended the student may apply to the Department of Transportation for a
hardship permit.

Withdrawal

The superintendent may, under ORS 339.257 notify ODOT of the withdrawal from school of a student
who is at least 15 years of age and under 18 years of age.

Upon receipt of the district’s notice that a student has withdrawn from school, ODOT shall notify the
student that driving privileges will be suspended on the 30™" day following the date of notice unless the
student presents documentation that complies with ORS 807.066. For purposes of this policy, a student
shall be considered to have withdrawn from school if the student has:
Suspension of Driving Privileges — JHFDA
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1. More than 10 consecutive school days of unexcused absences; or
2.  Fifteen school days total of unexcused absences during a single semester.
ApPp

T dent has a right to appeal the superintendent’s decision through district suspension/expulsion due
process procedures.

END OF POLICY

Legal Reference(s):

ORS 192.660 ORS 339.254 ORS 809.410

ORS 332.061 ORS 339.257

ORS 336.615 - 336.665 ORS 807.065 OAR 581-021-0065
ORS 339.240 ORS 807.066 OAR 581-021-0070
ORS 339.250 ORS 807.240
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Corbett School District 39

Code; JHFDA-AR(1)
Revised/Reviewed: 1/27/99
Orig. Code; JHFDA-AR(1)

Request for a Suspended Driving Privilege

Name of Student

Address of Student

Date of Birth ODL License Number (if applicable)
Number of requests for suspension on this student: ___one ___ two or more
Type of privilege requested for suspension:

_ Driving privilege
__Application for driving privilege

Length of suspension requested:

__No more than one year
__Six months

_ Six weeks

_ Other

If two or more requests for suspension have been'made on this student:

_ [Two years]

L1

_Until student is 21 years of age

[Type of infraction:

__ Expelled for bringing a weapon on school property.

__Suspended or expelled at least twice for assaulting or menacing a school employee or another student,

for willful damage or injury to district property or for use of threats, intimidation, harassment or coercion
against a district employee or another student.]

This written request is submitted by

Name Title

on
District Date

Request for a Suspended Driving Privilege — JHFDA-AR(1)
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Corbett School District 39

JHFDA-AR(2)
8/26/04
JHFDA-AR(2)

Notice of Withdrawal

Student Name (Print Last, First, Middle)

Student Address City State Zip Code

Date of Birth (MM/DD/YYYY) | Oregon Driver License/ID Number (If Known) Last Day of Attendance (MM/DD/YYYY)

I hereby notify the Department of Transpertation to suspend the driving privileges of the above named student because the student is
considered to have withdrawn from schodl per ORS 339.257 (2). The policy adopted under ORS 339.257 meets all requirements of the
law including: The number of days of uneXcused absence; the age of the student; and, a provision allowing the student to appeal this
decision.

Name of School District or Private School Telephone Number

Address City State Zip Code
Tltle

O School District Superintendent O School Board Member/Superintendent O Authorized Representative of Private School

Name of Authorized Person (Please Print)

Signature Date
X

735-7186 (-00) White copy to DMV, Yellow copy for your records STK# 300161

Notice of Withdrawal — JHFDA-AR(2)
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Corbett School District 39

Code: JHFE
Adopted: 10/17/12
Orig. Code; JHFE

Reporting of Suspected Abuse of a Child**
(Version 1)

(see new version)
Any district employee who has reasonable cause to believe that any child with whom the employee has
come in contact hasssuffered abuse or neglect, as defined in state law, by any adult or by a student with
whom the employee is in contact has abused a child, will immediately notify the Oregon Department of
Human Services or the local law enforcement agency. The district employee shall also immediately inform
his/her supervisor,.priacipal or superintendent.

Abuse of a child by district employees or by students will not be tolerated. All district employees are
subject to this policy and the accompanying administrative regulation. If a district employee is a suspected
abuser, reporting requirements remain the same. The district will designate the superintendent to receive
reports of abuse of a child by district employees and specify the procedures to be followed upon receipt of
an abuse report. In the event the designated person is the suspected abuser, the Board chair shall receive
the report of abuse. The district will post in each school building the name and contact information of the
person designated to receive child-abuse reports, as well as the procedures the superintendent will follow
upon receipt of a report. When the superintendent takes action on the report, the person who initiated the
report must be notified.

A substantiated report of abuse by an employee shall be documented in the employee’s personnel file. A
substantiated report of abuse by a student shall Be documented in the student’s education record.

Upon request, the district shall provide records [@f investigations of suspected abuse of a child by a district
employee or former district employee to law enforcement, Oregon Department of Human Services or
Teachers Standards and Practices Commission.

Any district employee participating in good faith in the making of a report, pursuant to this policy and
Oregon law and who has reasonable grounds for the making thereefwshall have immunity from any
liability, civil or criminal, that might otherwise be incurred or impesed with respect to the making or
content of any such report. Further, the initiation of a report in goad faith about suspected abuse of a child
may not adversely affect any terms or conditions of employment @r the work environment of the
complainant. If a student initiates a report of suspected abuse of a child by a district employee or a student,
in good faith, the student will not be disciplined by the Board or any district employee. Intentionally
making a false report of abuse of a child is a Class A violation.

The district shall establish written procedures to provide annual training: 1) fardistrict staff in the
prevention and identification of abuse of a child and on the obligations of district employees under ORS
419B.005, as directed by Board policy, to report suspected abuse of a child; 2) for parents and legal
guardians of students attending district schools on the prevention, identificationr-ef-abuse of a child and the
obligation of district employees to report suspected abuse of a child, separate from district staff training;
and 3) designed to prevent abuse of a child available to students attending district-operated schools.

R11/22/19 | PH Reporting of Suspected Abuse of a Child** — JHFE
1-2



The superintendent shall implement such regulations as are necessary to accomplish the intent of this
policy and to comply with state law.

E LICY

L rence(s):

ORS 339.370 - 339.400 ORS 419B.005 - 419B.050 OAR 581-022-2205

ORS 418.257 - 418.259 Senate Bill 155 (2019)

Greene v. Camreta, 11 (9th Cir. 2009), vacated in part by, remanded by Camreta v. Greene, 131 S. Ct. 2020 (U.S.

2011); vacated in part, remanded by Greene v. Camreta 661 F.3d 1201 (9'" Cir. 2011).
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Corbett School District 39

Cade: JHFE
Adopted:

Reporting of Suspected Abuse of a Child
(Version 2)

Any district employee who has reasonable cause to believe that any child with whom the employee has
come in contact has suffered abuse?! shall orally report or cause an oral report immediately by telephone or
otherwise to the local office of the Oregon Department of Human Services (DHS) or its designee or to the
law enforcement agency within the county where the person making the report is located at the time of the
contact pursuant to Oregon Revised Statute (ORS) 419B.010. Any district employee who has reasonable
cause to believe that any adtltwer student with whom the employee is in contact has abused a child shall
immediately report or cause a report to be made in the same manner to DHS or its designee or to the law
enforcement agency withimthes€ounty where the person making the report is located at the time of the
contact pursuant to ORS 419.010. If known, the report shall contain the names and addresses of the child
and the parents of the child or other persons responsible for the child’s care, the child’s age, the nature and
extent of the suspected abuse, including any evidence of previous abuse, the explanation given for the
suspected abuse, any other information that'the person making the report believes might be helpful in
establishing the possible cause of the abtise and the identity of a possible perpetrator.

Abuse of a child by district employees, contractors?, agents®, volunteers?, or students will not be tolerated.
All district employees, contractors, agents, volunteers and students are subject to this policy and the
accompanying administrative regulation.

Any district employee who has reasonable cause tQ,believe that another district employee, contractor,
agent, volunteer or student has engaged in abuse, or that a student has been subjected to abuse by another
district employee, contractor, agent, volunteer or student shall immediately report such to the Oregon
Department of Human Services (DHS) or its designee or the local law enforcement agency pursuant to
ORS 419B.015, and to the designated licensed administrator.

The district will designate a f°}licensed administrator and an dhernate licensed administrator, in the event
that the designated licensed administrator is the suspected abuser, for each school building to receive
reports of suspected abuse of a child by district employees, contractors, agents, volunteers or students.

YIncludes the neglect of a child; abuse is defined in ORS 419B.005.

2 “Contractor” means a person providing services to the district under a contract in a manner that requires the person to have
direct, unsupervised contact with students.

3 “Agent” means a person acting as an agent for the district in a manner that requires the person to have direct;unsupervised
contact with students.

4 “\Jolunteer” means a person acting as a volunteer for the district in a manner that requires the person to have direct,
unsupervised contact with students.
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If the superintendent is the alleged perpetrator the report shall be submitted to the fHeensed-administrator
pesition-title}high school principal who shall also report to the Board chair.

The district will post the name and contact information of the designees for each school building
designated to receive reports of suspected abuse and the procedures the designee will follow upon receipt
of a report, the contact information for local law enforcement and the local DHS office or its designee and
a statement that the duty to report suspect abuse is in addition to the requirements of reporting to a
designated licensed administrator.

When a designeeeceives a report of suspected abuse, the designee will follow procedure established by
the district and set ferth in administrative regulation JHFE-AR(1) - Reporting of Suspected Abuse of a
Child. All such reports of suspected abuse will be reported to a law enforcement agency or DHS, or its
designee, for investigation, and the agency will complete an investigation regardless of any changes in the
relationship or duties of the person who is the alleged abuser.

When there is reasonable '€ause 10 support the report, a district employee suspected of abuse shall be
placed on paid administrative leave pending an investigation and the district will take necessary actions to
ensure the student’s safety. When there is reasonable cause to support the report, a district contractor,
agent or volunteer suspected of abuse shall be removed from providing services to the district and the
district will take necessary actions to enstre the student’s safety.

The district will notify the person, as allowed by state and federal law, who was subjected to the suspected
abuse about any actions taken by the district as a result of the report.

A substantiated report of abuse by an employee shall be documented in the employee’s personnel file. A
substantiated report of abuse by a student shall bedocumented in the student’s education record.

The initiation of a report in good faith, pursuant tothisgpolicy, may not adversely affect any terms or
conditions of employment or the work environment of the person initiating the report or who may have
been subjected to abuse. If a student initiates a report of suspected abuse of a child by a district employee,
contractor, agent, volunteer or student, in good faith, the studentwill not be disciplined by the district or
any district employee, contractor, agent or volunteer. Intentionally making a false report of abuse of a
child is a Class A violation.

The district shall provide training each school year to district employees on the prevention and
identification of abuse, the obligations of district employees under ORS 339.388 and ORS 419B.005 -
419B.050 and as directed by Board policy to report suspected abuse of a childs=and appropriate electronic
communications with students. The district shall make available each sch@elyear the training described
above to contractors, agents, volunteers, and parents and legal guardians of students attending district-
operated schools, and will be made available separately from the training provided to district employees.
The district shall provide each school year information on the prevention and identification of abuse, the
obligations of district employees under Board policy to report abuse, and appropriate electronic
communications with students to contractors, agents and volunteers. The district shallimakgyavailable each
school year training that is designed to prevent abuse to students attending district-operated schools.

R11/22/19 | PH Reporting of Suspected Abuse of a Child — JHFE
2-3



The district shall provide to a district employee at the time of hire, or to a contractor, agent, or volunteer at
the time of beginning service for the district, the following:

1./ A description of conduct that may constitute abuse;

2. A description of the investigatory process and possible consequences if a report of suspected abuse
is substantiated; and

3. A descriptiomof the prohibitions imposed on district employees, contractors, and agents when they
attempt te=efgtain a new job, as provided under ORS 339.378. fA district employee, contractor or
agent will nobassist another district employee, contractor or agent in obtaining a new job if the
individual knows, or has reasonable or probable cause to believe the district employee, contractor or
agent engaged in abuse, unless criteria found in ORS 339.378(2)(c) are applicable.}

Nothing in this policy preyents the district from disclosing information required by law or providing the
routine transmission of administrative and personnel files pursuant to law.

The district shall make available to students, district employees, contractors, agents, and volunteers a
policy of appropriate electronic communications with students.

Any electronic communications with students by a contractor, agent or volunteer for the district will be
appropriate and only when directed by district administration. When communicating with students
electronically regarding school-related matters, contractors, agents or volunteers shall use district e-mail,
using mailing lists and/or other internet messaging to a group of students rather than individual students or
as directed by district administration. Texting or electronically communicating with a student through
contact information gained as a contractor, agent orVohunteer for the district is ffstrongly} fdiscouraged}

Iprohibited].

The superintendent shall develop administrative regulations as are necessary to implement this policy and
to comply with state law.

END OF POLICY

Legal Reference(s):

ORS 339.370 - 339.400 ORS 419B.005 - 419B.050 OAR 581-022-2205
ORS 418.257 - 418.259 Senate'Bill 155 (2019)

Greene v. Camreta, 588 F.3d 1011 (9th Cir. 2009), vacated in part by, remanded by Camreta v. Greene, 131 S. Ct. 2020 (U.S.
2011); vacated in part, remanded by Greene v. Camreta 661 F.3d 1201 (9" Cir. 2011).
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Corbett School District 39

Code: JHFE-AR(1)
Adopted: 10/16/19
Orig. Code(S): JHFE-AR(1)

Reporting of Suspected Abuse of a Child
(Version 1)

(see new version)
Reporting

Any district emplayees having reasonable cause to believe that any child with whom the employee comes
in contact has sufferedsabuse, or that any person with whom the employee comes in contact has abused a
child, shall orally report or cause an oral report to be immediately made by telephone or otherwise to the
local office of the Oregon Department of Human Services (DHS) or to a law enforcement agency within
the county where the person making the report is at the time of his/her contact. The district employee
should also immediately inform his/her supervisor, principal or superintendent. If known, such report shall
contain the names and addresses of the child and the parents of the child or other persons responsible for
the child’s care, the child’s age, the nature and extent of the suspected abuse, the explanation given for the
suspected abuse, any other information which the person making the report believes might be helpful in
establishing the possible cause of the"Stispected abuse and the identity of a possible perpetrator.

A written record of the abuse report shall be made by the employee suspecting the abuse of a child. The
written record may be made using the district’s abuse reporting form which includes at a minimum:

1.  The name and position of the person making the report;

2. The names and addresses of the child and of the parents of the child or other persons responsible for
the child’s care and the age of the child,

3. The name and position of any witness to the report;

4. A description of the nature and extent of the abuse, includimgramy information which could be
helpful in establishing cause of abuse and identity of the abuser;

5. Adescription of how the report was made (i.e., phone or other method);

6.  The name of the agency and individual who took the report;

7. The date and time that the report was made; and

8.  The names of persons who received a copy of the written report.

The written record of the abuse report shall not be placed in the student’s educationalrecord. A copy of the

written report shall be retained by the employee making the report and a copy shall be provided to the
employee’s supervisor and/or personnel director.
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When the district receives a report of suspected abuse of a child by one of its employees, and the personnel
director determines that there is reasonable cause to support the report, the district shall place the district
employee on paid administrative leave until the DHS or a law enforcement agency either: 1) determines
that the report is unfounded or that the report will not be pursued; or 2) determines that the report is
founded and the education provider takes the appropriate disciplinary action against the district employee.
If the DHS or a law enforcement agency is unable to determine whether the abuse of a child occurred the
district'may either reinstate the employee or take disciplinary action at the district’s discretion.

The written record of each reported incident of abuse of a child, action taken by the district and any
findings as a result of the report shall be maintained by the district.

Definitions
1.  Oregon law recognizes these types of abuse:

Physical;

Neglect;

Mental injury;

Threat of harm;

Sexual abuse and sexual exploitation.

Pop o

2. “Child” means an unmarrietspersen who is under 18 years of age.
Confidentiality of Records

The name, address and other identifying information about the employee who made the report are
confidential and are not accessible for public inspection.

The disciplinary records of a district employee or former district employee convicted of a crime listed in
Oregon Revised Statute (ORS) 342.143 are not'exemptsfrom disclosure under ORS 192.345 or 192.355.
Therefore, if a district employee or former employee is convicted of a crime listed in ORS 342.143, the
district that is or was the employer of that employee when the crime was committed shall disclose the
disciplinary records of the employee to any person upon request. However, prior to the disclosure of a
disciplinary record the district shall remove any personally identifiable information from the record that
would disclose the identity of a child, a crime victim or a district @mployee who is not the subject of the
disciplinary record.

Failure to Comply

Any district employee who fails to report a suspected abuse of a child as provided by this policy and the
prescribed Oregon law commits a violation punishable by law. A district employee who fails to comply
with the confidentiality of records requirements commits a violation punishablesbysthe prescribed law. If
an employee fails to report suspected abuse of a child or fails to maintain confidentiality of records as
required by this policy, the employee will be disciplined.

Cooperation with Investigator

The district staff shall make every effort in suspected abuse of a child cases to cooperate with investigating
officials as follows:
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1. If the student is to be interviewed at the school, the principal or representative shall make a
conference space available. The principal or representative of the school may at the discretion of the
Investigator, be present to facilitate the interview. Law enforcement officers wishing to interview or
remave a student from the premises shall present themselves at the office and contact the principal or
representative. The officer shall sign the student out on a form to be provided by the school,

2. When the subject matter of the interview or investigation is identified to be related to suspected
abuse of a child, district employees shall not notify parents;

3. The principal or representative shall advise the investigator of any conditions of disability prior to
any interview with the affected child;

4.  District employees are not authorized to reveal anything that transpires during an investigation in
which the employee participates, nor shall the information become part of the student’s education
records, except that the employee may testify at any subsequent trial resulting from the investigation
and may be interviewed by the respective litigants prior to any such trial.
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Corbett School District 39

Code: JHFE-AR(1)
Adopted:

Reporting of Suspected Abuse of a Child
(Version 2)

Reporting

Any district employee having reasonable cause to believe that any child with whom the employee comes
in contact has suffered abuse? shall orally report or cause an oral report immediately by telephone or
otherwise to the local office of the Oregon Department of Human Services (DHS) or to a law enforcement
agency within the county whereythe person making the report is at the time of their contact. Any district
employee who has reasonable cause to believe that any adult or student with whom the employee is in
contact has abused a child*shall“immediately report or cause a report to be made in the same manner to
DHS or its designee or to the law enforcement agency within the county where the person making the
report is located at the time of the contact pursuant to ORS 419.010.

Any district employee who has reasonable gause to believe that another district employee, contractor,
agent, volunteer or student has engaged in abuse, or that a student has been subjected to abuse by another
district employee, contractor, agent, volunteer or student shall immediately report such to the DHS or its
designee or the local law enforcement agency pursuant to ORS 419B.015, and to the designated licensed
administrator or alternate licensed administrator for their school building.

If known, the report shall contain the names and addressgs of the child and the parents of the child or other
persons responsible for the child’s care, the child’s,age 4sthe nature and extent of the suspected abuse,
including any evidence of previous abuse, the explanation given for the suspected abuse, any other
information that the person making the report believes might be helpful in establishing the possible cause
of the suspected abuse and the identity of a possible perpetrator.

If the superintendent is the alleged abuser the report shall be submitted to the [Hicensed-administrator
pesition-title}high school principal who shall refer the report teuthesBoard chair.

A written record of the abuse report shall be made by the employee reporting the suspected abuse of a
child and will include: name and position of the person making the report; name of the student; name and
position of any witness; description of the nature and extent of the abuse, including any information which
could be helpful in establishing cause of abuse and identity of the abuser; description of how the report
was made (i.e., phone or other method); name of the agency and individual*who'took the report; date and
time that the report was made; and name of person who received a copy of the written report.

The written record of the abuse report shall not be placed in the student’s educational geeerd. A copy of the
written report shall be retained by the employee making the report and a copy shall be provided to the
designee that received the report.

YIncludes the neglect of a child; abuse is defined in ORS 419B.005.
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When the designee receives a report of suspected abuse of a child by a district employee, and there is
reasonable cause to support the report, the district shall place the district employee on paid administrative
leave®and take necessary actions to ensure the student’s safety. The employee shall remain on leave until
DHS.er law enforcement determines that the report is substantiated and the district takes the appropriate
employment action, or cannot be substantiated or is not a report of abuse and the district determines that
either 1) an employment policy was violated and the district will take appropriate employment action
against the employee, or 2) an employment policy has not be violated and no action is required by the
district against the employee.

When the desigiie€ receives a report of suspected abuse by a contractorf®}, agent or volunteer, the district
fmayHshat] prohibit the contractor, agent or volunteer from providing services to the district. If the
district determines there is reasonable cause to support the report of suspected abuse, the district shall
prohibit the contractor agent or volunteer from providing services. {The district may reinstate the
contractor, agent or voluntgersand such reinstatement may not occur until such time as a report of
suspected abuse has beenfinvestigated* and a determination has been made by law enforcement or DHS
that the report is unsubstantiated-}

The written record of each reported incident of abuse of a child, action taken by the district and any
findings as a result of the report shall be maintained by the district.

If, following the investigation, the distriet-decides to take an employment action, the district will inform
the district employee of the employment action to be taken and provide information about the appropriate
appeal process. fThe employee may appeal the employment action taken through the appeal process
provided by the applicable collective bargaining agreement.}-HHFhe-employee-may-appeal-the-employment

If the district is notified that the employee decided\not tg -appeal the employment action or if the
determination of an appeal sustained the employmentTaction, a record of the findings of the substantiated
report and the employment action taken by the district will be placed in the records on the school
employee maintained by the district. Such records created are confidential and not public records as
defined in Oregon Revised Statute (ORS) 192.311, however the=district may use the record as a basis for
providing information required to be disclosed about a district'employee under ORS 339.378(1). The
district will notify the employee that information about substantiated reports may be disclosed to a
potential employer.

Definitions

1. Oregon law recognizes these types of abuse:

a.  Physical;
b.  Neglect;

2 The district employee cannot be required to use any accrued leave during the imposed paid administrative leave.

4 The district will investigate all reports of suspected abuse, unless otherwise requested by DHS or its designee or law enforcement
pursuant to law.
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c.  Mental injury;
d.  Threat of harm;
e.  Sexual abuse and sexual exploitation.

2. “Child” means an unmarried person who is under 18 years of age.

3. JA “substantiated report” means a report of abuse that a law enforcement agency or DHS determines
is founded.}

Confidentiality of Records

The name, address and other identifying information about the employee who made the report are
confidential and are not accessible for public inspection.

Upon request from law enforcement or DHS the district shall immediately provide requested documents or
materials to the extent allowed by state and federal law.

Failure to Comply

Any district employee who fails to report a suspected abuse of a child as provided by this policy and the
prescribed Oregon law commits a violation punishable by law. A district employee who fails to comply
with the confidentiality of records requirements commits a violation punishable by the prescribed law. If
an employee fails to report suspected abuse of a child or fails to maintain confidentiality of records as
required by this policy, the employee will be disciplined up to and including dismissal.

Cooperation with Investigator

The district staff shall make every effort in suspected abuse of a child cases to cooperate with investigating
officials as follows:

1.  Any investigation of abuse of a child will be directed by the DHS or law enforcement officials as
required by law. DHS or law enforcement officials wishing to interview a student shall present
themselves at the school office and contact the school administrator, unless the school administrator
is the subject of the investigation. fWhen an administrator is notified that the DHS or law
enforcement would like to interview a student at school, the administrator must request that the
investigating official fill out the appropriate form (See JHFE-AR(2) — Abuse of a Child
Investigations Conducted on District Premises). The administrator or designee should not deny the
interview based on the investigator’s refusal to sign the form.} If the student is to be interviewed at
the school, the administrator or designee shall make a private space available. The administrator or
designee of the school may, at the discretion of the investigator, be present to facilitate the interview.
If the investigating official does not have adequate identification the administrator shall refuse
access to the student.

Law enforcement officers wishing to remove a student from the premises shall present themselves at
the office and contact the administrator or designee. The officer shall sign the student out on a form
to be provided by the school,

2. When the subject matter of the interview or investigation is identified to be related to suspected
abuse of a child, district employees shall not notify parents;
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3. The administrator or designee shall advise the investigator of any conditions of disability prior to
any interview with the affected child;

4.  District employees are not authorized to reveal anything that transpires during an investigation in
which the employee participates, nor shall the information become part of the student’s education
records, except that the employee may testify at any subsequent trial resulting from the investigation
and may be interviewed by the respective litigants prior to any such trial.

Nothing prevents the district from conducting its own investigation, unless another agency requests to lead
the investigation or requests the district to suspend the investigation, or taking an employment action based
on information available to the district before an investigation conducted by another agency is completed.
The district will cooperate with agencies assigned to conduct such investigations.
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Corbett School District 39

Code: JHFE-AR(23)
Revised/Reviewed: 1/17/18
Orig. Code: JHFE-AR(2)

Written Documentation of Reporting an Abuse of a Child

DHS Child Abuse Hotline 1-855-503-7233
Law Enforcement 1-800-509-5439 or 503-731-3100

Date: Child’s Name: Age:

Address:

Parent/Guardian:

Nature and extent of the suspected abuse:

The explanation given for the suspected abuse (include any information which could be helpful in
establishing the cause of the abuse and identify the abuser):

Name of person making the report and position as required by law:

Name: Position:

Name and position of the witness as required by law:

Name: Position:

How was the report made? o Phone o Other

If marked other, explain:

Name of Agency and Individual who received the report:

Name: Agency:

Date and Time of the report:

Date: Time:

The name and position of the person who received a copy of this report:

Name: Position:
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Corbett School District 39

Code: JHFE-AR(2)
Revised/Reviewed:

Abuse of a Child Investigations Conducted on District Premises

The Department,of. Human Services (DHS) or a law enforcement agency has the authority to conduct an
investigation of a report of child abuse on school premises according to Oregon Revised Statute (ORS) 419B.045.
The school administrator must be notified that the investigation is to take place, unless the administrator is a subject
of the investigation. The investigator is not required to reveal information about the investigation to the school as a
condition of conducting the investigation.

After the investigator provides adequate identification, school staff shall allow access to the child and provide a
private space for conductingfthe interview. The investigator shall be advised by a school administrator or a school
staff member of a child’s relevant disabling conditions, if any, prior to any interview with the child. The school
administrator or designee maysatsthe investigator’s discretion, be present to facilitate the investigation.

School staff may only notify DHS, the law enforcement agency or school employees that are necessary to enable the
investigation. School staff may not notify any other persons, including the child’s parent(s) or guardian(s).

Investigator Name (Printed) Name of Agency
Name of Worker’s/Investigator’s Supervisor Supervisor Contact Information
Investigator Position and Badge or ID Number Student Name
School
Investigator Signature Bate

O Investigator refused to sign. District staff should not deny entry based on refusal to sign.

FOR COMPLETION BY DISTRICT STAFF

O Student not available for interview
O Student refused to be interviewed
o Administrator participated in interview

Name of Administrator Notified

Name of Office Staff Involved

Name of Participating Administrator

This form should be placed in a separate secure file and not in the student’s file.
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Corbett School District 39

Code: JHFF
Adopted: 4/17/19
Orig. Code(S): JHFF

Reporting Requirements Regarding Sexual Conduct with Students
(Version 1)
(see new version)
conduct by district employees, contractors or agents® of the district will not be tolerated. All district
employees, contraetersqand agents of the district are subject to this policy.

“Sexual conduct,™as defined by Oregon law, is any verbal or physical or other conduct by a school
employee that is Sexual.n, nature; directed toward a kindergarten through grade 12 student; unreasonably
interferes with a student’s educational performance; and creates an intimidating, hostile or offensive
educational environment. The definition for sexual conduct does not include behavior that would be
considered child abuse as outlined by Oregon law and district Board policy JHFE and JHFE-AR -
Reporting of Suspected Abuse of a Child.

Any district employee, contractar or agent of the district or volunteer who has reasonable cause to believe
that another district employee, contractor, agent of the district or volunteer has engaged in sexual conduct
with a student must immediately“netify=his/her immediate supervisor.

When the district receives a report of suspected sexual conduct by a district employee, the district may
decide to place the employee on paid administrative leave or in a position that does not involve direct,
unsupervised contact with students while conducting an investigation. When the district receives a report
of suspected sexual conduct by a contractor? orlagent of the district, the district may decide to suspend
services of that contractor or place the agent in @pesition that does not involve direct, unsupervised
contact with students while conducting an investigation. An “investigation” is a detailed inquiry into the
factual allegations of a report of suspected sexual conduct that is based on interviews with the
complainant, witnesses, the district employee, the contractor, the agent of the district or the student who is
the subject of the report. If the subject of the report is a district employee represented by a contract or a
collective bargaining agreement, the investigation must meet any negotiated standards of such
employment contract or agreement.

If, following the investigation, the report is substantiated, the district will inform the district employee,
contractor or agent of the district that the report has been substantiated and provide information regarding
the appeal process. The employee may appeal the district’s decision through the appeal process provided
by the district’s collective bargaining agreement, if applicable. A volunteer may appeal the district’s
decision through the district’s complaint procedure. A “substantiated report” means a report of abuse or
sexual conduct that: a) an educational provider has reasonable cause to believe is founded based on the
available evidence after conducting an investigation; and b) involves conductithatthe*educational provider

1 An “agent™ is a person authorized to act on behalf of another (called the principal) to create Tegalrefations with a third party.

2 The district is encouraged to duplicate this language in the contract. If the contract is with a company and the person assigned
to do the work is the alleged perpetrator, the district shall notify the company and request another company employee be
assigned to complete the work.
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determines is sufficiently serious to be documented in the employee’s personnel file or the student’s
education record, and in the administrative file for the contractor or agent of the district.

If the disttict employee, contractor or agent of the district decides not to appeal the determination or if the
determination is sustained after an appeal, a record of the substantiated report will be placed in the
employee’s personnel file or in the administrative file for the contractor or agent of the district. The
employee, contractor or agent of the district will be notified that this information may be disclosed to a
potential employer. The district will not serve as a reference for a contractor or agent of the district that has
a substantiated report.

The district will pestsifseach school building the name and contact information of the person designated to
receive sexual conduct reports, as well as the procedures the personnel director will follow upon receipt of
a report. In the eventithat the designated person is the suspected perpetrator, the superintendent shall
receive the report. If the superintendent is the alleged perpetrator, the Board chair shall receive the report.
When the personnel director takes action on the report, the person who initiated the report must be
notified.

The initiation of a report in good faith about suspected sexual conduct may not adversely affect any terms
or conditions of employment or the work environment of the complainant. If a student initiates a report of
suspected sexual conduct by a district employee, a contractor or an agent of the district in good faith, the
student will not be disciplined by the Board or any district employee.

The district will provide annual training to district employees, parents and students regarding the
prevention and identification of sexual conduct. The district will provide to employees, contractors or
agents of the district at the time of hire a description of conduct that may constitute sexual conduct and a
description of records subject to disclosure if a sexual conduct report is substantiated.

Educational providers shall follow hiring and repokting, procedures as outlined in ORS 339.374 for all
district employees.

END OF POLICY

Legal Reference(s):
ORS 339.370 - 339.400 ORS 418.746 - 418.751 ORS 419B.005 - 419B.045

Every Student Succeeds Act, 20 U.S.C. § 7926 (2012).
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Corbett School District 39

Code: JHFF/GBNAA
Adepted:

Reporting Requirements for Suspected Sexual Conduct with Students *
(Version 2)

Sexual condugt by district employees, contractors?, agents?, and volunteers® is not tolerated. All district
employees, cantragtors, agents, and volunteers are subject to this policy.

“Sexual conduct,” means verbal or physical conduct or verbal, written or electronic communications by a
school employee, a contractor, an agent or a volunteer that involve a student and that are sexual advances
or requests for sexual favorsdirected toward the student, or of a sexual nature that are directed toward the
student or that have the effect oflunreasonably interfering with a student’s educational performance, or of
creating an intimidating, hestile’or offensive educational environment. “Sexual conduct” does not include
touching that is necessitated by the nature of the school employee’s job duties or by the services required
to be provided by the contractor, agent or volunteer, and for which there is no sexual intent.

“Student” means any person who is inany grade from prekindergarten through grade 12 or 21 years of age
or younger and receiving educational grtelated services from the district that is not a post-secondary
institution of education, or who was previously known as a student by the person engaging in sexual
conduct and who left school or graduated from high school within 90 days prior to the sexual conduct.

Any district employee [*}f-contractor-agent-orvoluateer] who has reasonable cause to believe that a

student has been subjected to sexual conduct by another district employee, contractor, agent or volunteer,
or that another district employee, contractor, agentior valunteer has engaged in sexual conduct with a
student shall immediately report such suspected sexual conduct to the f?}designated licensed administrator
or the alternate designated licensed administrator for their school building. If the superintendent is the

alleged perpetrator the report shall be submitted to the Hicensed-administrator-pesition-title}Special

Service Director who shall report the suspected sexual conduct'to the Board chair.

1 “Contractor” means a person providing services to the district under a contract in a manner that requires the person to have
direct, unsupervised contact with students.

2 “Agent” means a person acting as an agent for the district in a manner that requires the [person to have direct, unsupervised
contact with students.

3 “Volunteer” means a person acting as a volunteer for the district in a manner that requires the person to have direct,
unsupervised contact with students.

R11/22/19|LF Reporting Requirements for Suspected Sexual Conduct with Students * —
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fIf an employee fails to report suspected sexual conduct or fails to maintain confidentiality of records, the
employee will be disciplined up to and including dismissal.}

When.the designated licensed administrator receives a report of suspected sexual conduct by a district
employee, contractor, agent or volunteer, the administrator will follow procedures established by the
district and set forth in the district’s administrative regulation JHFF/GBNAA-AR - Suspected Sexual
Conduct Report Procedures and Form. All such reports will be reported to the Oregon Department of
Education (ODE) or Teacher Standards and Practices Commission (TSPC) as appropriate, for
investigation. [The agency receiving a report will complete an investigation regardless of any changes in
the relationship=oriduties of the person who is the alleged perpetrator.

When there is reasonable cause to support the report, a district employee suspected of sexual conduct shall
be placed on paid administrative leave pending an investigation and the district will take necessary actions
to ensure the student’s safetys

When there is reasonable ‘€ause 40 support the report, a district contractor, agent or volunteer suspected of
sexual conduct shall be removed from providing services to the district and the district will take necessary
actions to ensure the student’s safety.

The district will post in each school baitding the names and contact information of the-empleyeesf®}
Special Services Director designated forthe school building to receive reports of suspected sexual conduct
and the procedures the designee will fellow upon receipt of the report.

The district will notify, as allowed by state and federal law, the person who was subjected to the suspected
sexual conduct about any actions taken by the district as a result of the report.

A district employee, contractor or agent will not assist amother district employee, contractor or agent in
obtaining a new job if the individual knows, or haseastnable cause to believe the district employee,
contractor or agent engaged in sexual conduct. Nothing in this policy prevents the district from disclosing
information required by law or providing the routine transmission of administrative and personnel files
pursuant to law.

The initiation of a report in good faith about suspected sexual conduct may not adversely affect any terms
or conditions of employment or the work environment of the persen who initiated the report or who may
have been subject to sexual conduct. If a student initiates a report of suspected sexual conduct by a district
employee, contractor, agent or volunteer in good faith, the student will not be disciplined by the district or
any district employee, contractor, agent or volunteer.

The district will provide to employees at the time of hire, or to a contractor, agent or volunteer at the time
of beginning service for the district, the following:

1.  Adescription of conduct that may constitute sexual conduct;

R11/22/19|LF Reporting Requirements for Suspected Sexual Conduct with Students * —
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2. Adescription of the investigatory process and possible consequences if a report of suspected sexual
conduct is substantiated; and

3. A description of the prohibitions imposed on district employees, contractors and agents when they
attempt to obtain a new job, pursuant to ORS 339.378(2).

All district employees are subject to Board policy GCAB - Personal Electronic Devices and Social Media -
Staff regarding appropriate electronic communications with students.

Any electroni€cegmunications with students by a contractor, agent or volunteer for the district will be
appropriate and only when directed by district administration. When communicating with students
electronically regarding school-related matters, contractors, agents or volunteers shall use district e-mail
using mailing lists and/or other internet messaging to a group of students rather than individual students or
as directed by district administration. Texting or electronically communicating with a student through
contact information gained as a‘¢ontractor, agent or volunteer for the district is ffstronglyHdiscouraged}

Iprohibited].

The superintendent shall develop administrative regulations to implement this policy and to comply with
state law.

END OF POLICY

Legal Reference(s):
ORS 332.107 ORS 339.370 - 339.400 ORS 419B.005 - 419B.045

Every Student Succeeds Act, 20 U.S.C. § 7926 (2018).
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Corbett School District 39

Code: JHFF/GBNAA -AR
Revised/Reviewed:

Suspected Sexual Conduct Report Procedures and Form *

When the designee,receives a report of suspected sexual conduct that may have been committed by a
person licensed® through Teacher Standards and Practices Commission (TSPC), the designee shall notify
TSPC as soon as passible. When the designee receives a report of suspected sexual conduct that may have
been committed by a person who is not licensed through TSPC, the designee shall notify the Oregon
Department of Education (ODE) as soon as possible.

The district posts in each sefGokbuilding the names and contact information of the employees [?] in each
school building designated to receive reports of suspected sexual conduct and the procedures the designee
will follow upon receipt ofithes€port.

If the superintendent is the alleged perpetrator the report shall be submitted to the [licensed administrator
position title] who shall refer the report to the Board chair.

When the designee receives a report ofssuspected sexual conduct by a district employee, and there is
reasonable cause to support the reportiithe district shall place the district employee on paid administrative
leave® and take necessary actions to ensure the student’s safety. The employee shall remain on leave until
TSPC or ODE determines that the report is substantiated and the district takes appropriate employment
action against the employee, or cannot be substantiated or is not a report of sexual conduct and the district
determines either: 1) an employment policy was violatedhand the district will take appropriate employment
action against the employee; or 2) an employmentipolicy has not been violated and an employment action
against the employee is not required. The district will'investigate all reports of suspected sexual conduct
by persons who are licensed by the TSPC, unless otherwise requested by TSPC, and all reports of
suspected sexual conduct by persons who are not licensed by TSPC, unless otherwise requested by ODE.

When the designee receives a report of suspected sexual conduietby a contractor {4}, an agent or a
volunteer, the district fmay}HshaH} prohibit the contractor, agent or’volunteer from providing services to
the district. If the district determines there is reasonable cause to support a report of suspected sexual
conduct, the district shall prohibit the contractor, agent or volunteer from providing services. fThe district
may reinstate the contractor, agent or volunteer, and such reinstatement may not occur until such time as a
report of suspected sexual conduct has been investigated and a determination has been made by TSPC or
ODE that the report is unsubstantiated.}

1 “License” includes a license, registration or certificate issued by the Teacher Standards and Practices Commission.

[% Senate Bill 155 (2019) requires the district to designate a licensed administrator and an alternate licensed administrator for
each school building.]

3 The district employee cannot be required to use any accrued leave during the imposed paid administrative leave.

R11/22/19 | LF Suspected Sexual Conduct Report Procedures and Form * — JHFF/GBNAA -AR
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Upon request from ODE or TSPC the district will provide requested documents or materials to the extent
allowed by state and federal law.

The_ name, address and other identifying information about the employee who made the report are
canfidential and are not accessible for public inspection.

FAN “investigation” means a detailed inquiry into the factual allegations of a report of suspected sexual
conduct that is based on interviews with the person who initiated the report, the person who may have
been subjected 10 Sexual conduct, witnesses and the person who is the subject of the report, and results in a
finding that the=regOrt is a substantiated report, cannot be substantiated, or is not a report of sexual
conduct. If the'subject of the report is a district employee represented by a contract or a collective
bargaining agreement, the investigation must meet any negotiated standards of such employment contract
or agreement.}

Nothing prevents the disteiCt from conducting its own investigation, unless another agency requests to lead
the investigation or requests the district to suspend the investigation, or taking an employment action based
on information available tothe"district before an investigation conducted by another agency is completed.
The district will cooperate with agencies assigned to conduct such investigations.

fA “substantiated report” means a report.of sexual conduct that TSPC or ODE determines is founded.}

If, following the investigation, the district decides to take an employment action, the district will inform
the district employee of the employment action to be taken and provide information about the appropriate
appeal process. fThe employee may appeal the employment action taken through the appeal process
provided by the applicable collective bargaining agreement.}-Hhe-employee-may-appeal-the-employment

If the district is notified that the employee decidedinot to appeal the employment action or if the
determination of an appeal sustained the employment action, the district shall create a record of the
findings of the substantiated report and the employment action taken by the district will be placed in the
records on the school employee maintained by the district. Such records created are confidential and not
public records as defined in Oregon Revised Statute (ORS) 192.31%, however the district may use the
record as a basis for providing information required to be discloSeehabout a district employee under ORS
339.378(1). The district will notify the employee that informatieasabout substantiated reports may be
disclosed to a potential employer.

Training
The district shall provide training each school year to district employees on the following:
1. Prevention and identification of sexual conduct;

2. Obligations of district employees under ORS 339.388 and 419B.005 - 419B.050,and under adopted
board policies to report suspected sexual conduct; and

3. Appropriate electronic communications with students.

The district shall make available each school year the training described above to contractors, agents,
volunteers and to parents and legal guardians of students attending district-operated schools, and will be
made available separately from the training provided to district employees.
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The district shall provide to contractors, agents and volunteers each school year information on the
following:

1. evention and identification of sexual conduct;

2. Obligations of district employees under adopted board policies to report suspected sexual conduct;
and

3. AppropRctronic communications with students.
The district shall e available each school year training that is designed to prevent sexual conduct to
students attending district-operated schools.

O

E
D
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Corbett School District

SUSPECTED SEXUAL CONDUCT REPORT FORM

Name of person making report:

Position of person making report:

Name of person suspected of sexual conduct:

Date and place of incident or incidents:

Description of suspected sexual/€onduct:

Name of witnesses (if any):

Evidence of suspected sexual conduct, e.g., letters, photos, etc. (attach evidence if possible):

Any other information:

I agree that all of the information on this form is accurate and true to the bestef my knowledge.

Signature: Date:

R11/22/19 | LF Suspected Sexual Conduct Report Procedures and Form * — JHFF/GBNAA -AR
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Corbett School District

P WITNESS DISCLOSURE FORM

Name of witness:

Position of witness:

Date of testi terview:

Description of instance witnessed:

Any other information: I

S,

| agree that all the information on this form is accurate and tr&e best of my knowledge.

Signature: Date:

E

D
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Corbett School District 39

Cade: JHH
Adopted:

Student Suicide Prevention**
(new required policy)
The district shall-develop a comprehensive student suicide prevention plan for students in kindergarten
through grade 12,

[The district may consult with state or national suicide prevention organizations, the Oregon Department
of Education (ODE), school-based mental health professionals, parents, guardians, employees, students,
administrators and school boards associations when developing the required plan.]

The plan shall include, ati@ minimum:

1. Procedures relating to suicide prevention, intervention and activities that reduce risk and promote
healing after a suicide;

2. ldentification of the school officials responsible for responding to reports of suicidal risk;

3. A procedure by which a person may request the district to review the actions of a school in
responding to suicidal risk;

4.  Methods to address the needs of high-risk groups, including:

Youth bereaved by suicide;

Youth with disabilities, mental illness Omsabstance abuse disorders;

Youth experiencing homelessness or out of home settings, such as foster care; and
Lesbian, gay, bisexual, transgender, queer and other minority gender identity and sexual
orientation, Native American, Black, Latinx, and Asian students.

cooe

5. Adescription of, and materials for, any training to be provided to employees as part of the plan,
which must include:

a.  When and how to refer youth and their families to appropriate mental health services; and
b.  Programs that can be completed through self-review of suitablessuieide prevention materials.

6.  Supports that are culturally and linguistically responsive;

7. Procedures for reentry into a school environment following a hospitalization or behavioral health
crisist; and

L “Behavioral health crisis” as defined by Oregon Administrative Rule (OAR) 581-022-2510, means a disruption in an
individual’s mental or emotional stability or functioning resulting in an urgent need for immediate treatment to prevent a serious
deterioration in the individual’s mental or physical health.

R5/01/20 | PH Student Suicide Prevention** — JHH
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8. A process for designating staff to be trained in an evidence-based suicide prevention program.?

The=plan must be written to ensure that a district employee acts only within the authorization and scope of
the_employee’s credentials or licenses.

The plan must be available annually to the community of the district, including district students, their
parents and guardians, and employees and volunteers of the district, and readily available at the district
office and on the district website.

END OF POLICY.

Legal Reference(s):

ORS 332.107 ORS 339.343 OAR 581-022-2510

2 ODE will provide a list of available programs.
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Corbett School District 39

JI
12/17/98
J

Student Awards and Scholarships

(OSBA has removed this policy from its samples)

The professional staff will maintain a set of criteria and procedures for presenting awards to students for
scholarships and distinguished service in school activities.

The building prineipal will review and approve proposed trophies, prizes, scholarships or other awards
from nonschool danors.

All honors, awards and scholarships will be conferred under the supervision of the superintendent.

END OF POLICY

Legal Reference(s):

ORS 332.107 332.385
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Corbett School District 39

Code: JL
Adopted: 12/17/98
Orig. Code; JL

Student Gifts and Solicitations
(OBA has removed this policy from its samples)
The solicitation of charitable contributions from students will be restricted to drives approved by the
superintendent. Any charitable organization desiring to distribute flyers or other materials to students in
connection with famdsdrives may do so with the approval of the principal.

The Board also expects the solicitation of money for gifts for activity sponsors, teachers or other
individuals to be undersehool control.

END OF POLICY

Legal Reference(s):

ORS 332.107 ORS 339.880
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Corbett School District 39

Cade: JM
Adopted: 12/17/98
Orig..Code: M

Staff-Student Relations
(OSBA has removed this policy from its samples)
The relationship between staff and student should be one of cooperation, understanding and mutual
respect. Each staff member has a responsibility to provide an atmosphere conducive to learning and to
motivate each studentsteperform to his/her capacity.

The staff will striveste"seeure individual and group discipline and should be treated with respect by
students. Staff should extend to students the same respect and courtesy which they, as staff members, have
a right to demand.

END OF POLICY

Legal Reference(s):

ORS 332.107
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Corbett School District 39

Code: JN
Adopted: 3/14/12
Orig. Code: JN

Student Fees, Fines and Charges

The Board recognizes the need for student fees to fund certain school activities which are not sufficiently
funded by the district.

No student will be denied an education because of histhertheir inability to pay supplementary fees.

No student, however, is exempt from charges for lost or damaged books, locks, materials, supplies and
equipment.

All student fees and charges, both optional and required, will be listed and described annually in the
student/parent handbook, or in some other written form and distributed to each student. A-condensed
version-wi-be-made-avatlable-to-parents-Students will be advised of the due dates for such fees and

charges as well as of possible penalties for failure to pay them.

In accordance with the law and with Board pollcy restrlctlons and/or penaltles may be |mposed untll such
fees, fines or charges are paid.
debtstfees-are-paid- Students or parents WI|| receive wrltten notlce at least 10 days in advance of any
restrictions and/or penalties to be imposed until the debt is paid. The notice will include the reason the
student owes money to the district, an itemization of the fees, fines or damages owed and the right of
parents to request a hearing. The district may pursue fees, fines or damages through a private collection
agency or other method available to the district. The district may waive fees, fines and charges if the
student or parents cannot pay, the payment of the debt could impact the health and safety of the student or
if the cost of collection would be more than the total collected or there are mitigating circumstances, as
determined by the superintendent.

The district may waive all or a portion of the debt if one of the following conditions are met:

1.  The district determines that the student or the parent or guardian of the student is unable to pay the
debt;

2. The payment of the debt could impact the health or safety of the student;

3. The cost to notify the student and histhertheir parents would cost more than the potential total debt
collected relating to the notice; or

4.  There are mitigating circumstances as determined by the superintendent of the district that preclude
the collection of the debt.

Education records shall not be withheld for student fees, fines and charges if requested in circumstances
described in Oregon Revised Statute (ORS) 326.575 and applicable rules of the State Board of Education
or such records are requested for use in the appropriate placement of a student.

4/17/17 | PH Student Fees, Fines and Charges — JN
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Prior to collection of debts, the superintendent will ensure that notice has been provided as required by
ORS 339.270.

END OF POLICY
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Corbett School District 39

Code: JO/IGBAB
Adopted: 10/17/12
Orig. Code: JO/IGBAB

Education Records/Records of Students with Disabilities**
Education records are those records maintained by the district that are directly related to a student.

The district shall maintain confidential education records of students in a manner that conforms with state
and federal laws and regulations.

Information recorded on official education records should be carefully selected, accurate, verifiable and
should have a direct and significant bearing upon the student’s educational development.

The district annually notifies parents or adult students that it forwards educational records requested by an
educational agency or institution in which the student seeks to enroll or receive services, including special
education evaluation services.

The district shall comply with a request from parents or an adult student to inspect and review records
without unnecessary delay. The district provides to parents of a student with a disability or to an adult
student with a disability the opportunity at any reasonable time to examine all of the records of the district
pertaining to the student’s identification, evaluation, educational placement and free appropriate public
education. The district provides parents or an adult student, on request, a list of the types and locations of
education records collected, maintained and used by the district.

The district annually notifies parents of all students, including adult students, currently in attendance that
they have to right to:

1. Inspect and review the student’s records;

2. Request the amendment of the student’s educational records to ensure that they are not inaccurate,
misleading or otherwise in violation of the student’s privacy or other rights;

3. Consent to disclosures of personally identifiable information contained in the student’s education
records, except to the extent that the student educational record rules authorize disclosure without
consent. (See Board policy JOB - Personally Identifiable Information);
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4.  File with the U.S. Department of Education a complaint concerning alleged failures by the district to
comply with the requirements of the Family Educational Rights and Privacy Act; and

5. Obtain a copy of the district’s education records policy.

interest and the criteria for determlnmg which school officials within the agency have legitimate
educational interests. School officials may also include a volunteer or contractor who performs an
institutional service on behalf of the school.

The district annually notifies parents and adult students of what it considers to be directory information
and the disclosure of such. (See Board policy JOA - Directory Information).

The district shall give full rights to education records to either parent, unless the district has been provided
legal evidence that specifically revokes these rights. Once the student reaches age 18 those rights transfer
to the student.

A copy of this policy and administrative regulation shall be made available upon request to parents and
students 18 years of age or older or emancipated and the general public.

Records request by another district to determine a student’s appropriate placement may not be withheld.

END OF POLICY

Legal Reference(s):

ORS 30.864 ORS 326.580 OAR 166-400-0010 to -166-400-0065
ORS 107.154 ORS 339.270 OAR 581-021-0220 to -0430

ORS 326.565 ORS 343.177(3) OAR 581-022-2260

ORS 326.575 OAR 581-022-2270

Individuals with Disabilities Education Act (IDEA), 20 U.S.C. 88 1400-1419 (2012).

Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232¢g (2012); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (2017).

Assistance to States for the Education of Children with Disabilities, 34 C.F.R. § 300.501 (2017).
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Corbett School District 39

Code:

Adopted:
Orig. Code:

JO/IGBAB-AR
6/19/13
JO/IGBAB-AR

Education Records/Records of Students with Disabilities Management

1. Student Education Record

Student education records are those records that are directly related to a student and maintained by
the district, or by a party acting for the district; however, this does not include the following:

a.

Records of instructional, supervisory and administrative personnel and educational personnel
ancillary to those persons that are kept in the sole possession of the maker of the record, used
only as a personal memory aid, and are not accessible or revealed to any other person except a
temporary substitute for the maker of the record;

Records of the law enforcement unit of the district subject to the provisions of Oregon
Administrative Rule (OAR) 581-021-0225;

Records relating to an individual who is employed by the district that are made and maintained
in the normal course of business, that relate exclusively to the individual in that individual’s
capacity as an employee and that are not available for use for any other purpose. Records
relating to an individual in attendance at the district who is employed as a result of hisfher-their
status as a student are education records and are not excepted under this section;

Records on a student who is 18 years of age or older, or is attending an institution of
postsecondary education, that are:

(1) Made or maintained by a physician, psychiatrist, psychologist or other recognized
professional or paraprofessional acting in histhertheir professional capacity or assisting
in a paraprofessional capacity;

(2) Made, maintained or used only in connection with treatment of the student; and

(3) Disclosed only to individuals providing the treatment. For purposes of this definition,
treatment” does not include remedial educational activities or activities that are part of
the program of instruction at the district.

Records that only contain information relating to activities in which an individual engaged
after he/she is no longer a student at the district;

Medical or nursing records which are made or maintained separately and solely by a licensed
health-care professional who is not employed by the district, and which are not used for
education purposes or planning.

The district shall keep and maintain a permanent record on each student which includes the:

oo o
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Name and address of the educational agency or institution;
Full legal name of the student;

Student birth date and place of birth;

Name of parents;

Date of entry in school;
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f. Name of school previously attended,;
. Courses of study and marks received;
h.  Data documenting a student’s progress toward achievement of state standards and must
include a student’s Oregon State Assessment results;
I. Credits earned;
j. Attendance;
k.  Date of withdrawal from school; and
l. Such additional information as the district may prescribe.

The district may also request the social security number of the student and will include the social
security number on the permanent record only if the eligible student or parent complies with the
request. The request shall include notification to the eligible student or the student’s parent(s) that
the provision of the social security number is voluntary and notification of the purpose for which the
social security number will be used.

The district shall retain permanent records in a minimum one-hour fire-safe place in the district, or
keep a duplicate copy of the permanent records in a safe depository in another district location.

2. Confidentiality of Student Records

a.  Thedistrict shall keep confidential any record maintained on a student in accordance with
OAR 581-021-0220 through 581-021-0430.

b.  Each district shall protect the confidentiality of personally identifiable information at
collection, storage, disclosure and destruction stages.

c.  Each district shall identify one official to assume responsibility for ensuring the confidentiality
of any personally identifiable information.

d.  All persons collecting or using personally identifiable information shall receive training or
instruction on state policies and procedures.

3. Rights of Parents and Eligible Students

The district shall annually notify parents and eligible students through the district student/parent
handbook or any other means that are reasonably likely to inform the parents or eligible students of
their rights. This notification shall state that the parent(s) or eligible student has a right to:

a. Inspect and review the student’s education records;

b.  Request the amendment of the student’s education records to ensure that they are not
inaccurate, misleading or otherwise in violation of the student’s privacy or other rights;

c.  Consent to disclosures of personally identifiable information contained in the student’s
education records, except to the extent that the applicable state or federal law authorizes
disclosure without consent;

d.  Pursuant to OAR 581-021-0410, file with the Family Policy Compliance Office, United States
Department of Education a complaint under 34 C.F.R. 8 99.64 concerning alleged failures by
the district to comply with the requirements of federal law; and

e.  Obtain a copy of the district policy with regard to student education records.
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The notification shall also inform parents or eligible students that the district forwards education
records requested under OAR 581-021-0255. The notification shall also indicate where copies of the
district policy are located and how copies may be obtained.

If the eligible student or the student’s parent(s) has a primary or home language other than English,
or has a disability, the district shall provide effective notice.

These rights shall be given to either parent unless the district has been provided with specific written
evidence that there is a court order, state statute or legally binding document relating to such matters
as divorce, separation or custody that specifically revokes these rights.

When a student becomes an eligible student, which is defined as a student who has reached 18 years
of age or is attending only an institution of postsecondary education and is not enrolled in a
secondary school, the rights accorded to, and the consent required of, the parents transfer from the
parents to the student. Nothing prevents the district from giving students rights in addition to those
given to parents.

4.  Parent’s or Eligible Student’s Right to Inspect and Review

The district shall permit an eligible student or student’s parent(s) or a representative of a parent or
eligible student, if authorized in writing by the eligible student or student’s parent(s), to inspect and
review the education records of the student, unless the education records of a student contain
information on more than one student. In that case the eligible student or student’s parent(s) may
inspect, review or be informed of only the specific information about the student.

The district shall comply with a request for access to records:

a.  Within a reasonable period of time and without unnecessary delay;

b.  For children with disabilities before any meeting regarding an individualized education
program (IEP), or any due process hearing, or any resolution session related to a due process
hearing;

C. In no case more than 45 days after it has received the request.

The district shall respond to reasonable requests for explanations and interpretations of the student’s
education record.

The parent(s) or eligible student shall comply with the following procedure to inspect and review a
student’s education record:

a. Provide a written, dated request to inspect a student’s education record; and
b.  State the specific reason for requesting the inspection.

The written request will be permanently added to the student’s education record.

The district shall not destroy any education record if there is an outstanding request to inspect and
review the education record.
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While the district is not required to give an eligible student or student’s parent(s) access to treatment
records under the definition of “education records” in OAR 581-021-0220(6)(b)(D), the eligible
student or student’s parent(s) may, at histhertheir expense, have those records reviewed by a
physician or other appropriate professional of his/her choice.

If an eligible student or student’s parent(s) so requests, the district shall give the eligible student or
student’s parent(s) a copy of the student’s education record. The district may recover a fee for
providing a copy of the record, but only for the actual costs of reproducing the record unless the
imposition of a fee effectively prevents a parent or eligible student from exercising the right to
inspect and review the students educational records. The district may not charge a fee to search for
or to retrieve the education records of a student.

The district shall not provide the eligible student or student’s parent(s) with a copy of test protocols,
test questions and answers and other documents described in Oregon Revised Statutes (ORS)
192.501(4) unless authorized by federal law.

The district will maintain a list of the types and locations of education records maintained by the
district and the titles and addresses of officials responsible for the records.

Student’s education records will be maintained at the school building at which the student is in
attendance except for special education records which may be located at another designated location
within the district. The administrator/principal or his/her designee shall be the person responsible for
maintaining and releasing the education records.

5.  Release of Personally Identifiable Information

Personally identifiable information shall not be released without prior written consent of the eligible
student or student’s parent(s) except in the following cases:

a.  Thedisclosure is to other school officials, including teachers, within the district who have a
legitimate educational interest.

As used in this section, “legitimate educational interest” means a district official employed by
the district as an administrator, supervisor, instructor or staff support member; a person serving
on a school board who need to review an educational record in order to fulfill his-er-her-their
professional responsibilities, as delineated by their job description, contract or conditions of
employment. Contractors, consultants, volunteers or other parties to whom an agency or
institution has outsourced institutional services or functions may be considered a school
official provided that party performs an institutional service or function for which the district
would otherwise use employees, is under the direct control of the district with respect to the
use and maintenance of education records, and is subject to district policies concerning the
redisclosure of personally identifiable information.

The district shall maintain, for public inspection, a listing of the names and positions of
individuals within the district who have access to personally identifiable information with
respect to students with disabilities.

b.  Thedisclosure is to officials of another school within the district;

c.  Thedisclosure is to authorized representatives of:
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The U.S. Comptroller General, U.S. Attorney General, U.S. Secretary of Education or state
and local education authorities or the Oregon Secretary of State Audits Division in connection
with an audit or evaluation of federal or state supported education programs, or the
enforcement of or compliance with federal or state supported education programs, or the
enforcement of or compliance with federal or state regulations.

The disclosure is in connection with financial aid for which the student bas applied or which
the student has received, if the information is necessary for such purposes as to:

(1) Determine eligibility for the aid;

(2) Determine the amount of the aid;

(3) Determine the conditions for the aid; or
(4) Enforce the terms and condition of the aid.

As used in this section “financial aid” means any payment of funds provided to an individual
that is conditioned on the individual’s attendance at an educational agency or institution.

The disclosure is to organizations conducting studies for, or on behalf of, the district to:

(1) Develop, validate or administer predictive tests;
(2) Administer student aid programs; or
(3) Improve instruction.

The district may disclose information under this section only if disclosure is to an official
listed in paragraph {c.} above and who enters into a written agreement with the district that:

(1) Specifies the purpose, scope and duration of the study and the information to be
disclosed;

(2) Limits the organization to using the personally identifiable infolmation only for the
purpose of the study;

(3) The study is conducted in a manner that does not permit personal identification of
parents or students by individuals other than representatives of the organization; and

(4) The information is destroyed when no longer needed for the purposes for which the
study was conducted.

For purposes of this section, the term “organization” includes, but is not limited to, federal,
state and local agencies, and independent organizations.

The district may disclose information under this section only if the disclosure is to an official
listed in paragraph ©¢. above who is conducting an audit related to the enforcement of or
compliance with federal or state legal requirements and who enters into a written agreement
with the district that:

(1) Designates the individual or entity as an authorized representative;

(2) Specifies the personally identifiable information being disclosed,

(3) Specifies the personally identifiable infolmation being disclosed in the furtherance of an
audit, evaluation or enforcement or compliance activity of the federal or state supported
education programs;
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(4) Describes the activity with sufficient specificity to make clear it falls within the audit or
evaluation exception; this must include a description of how the personally identifiable
information will be used;

(5 Requires information to be destroyed when no longer needed for the purpose for which
the study was conducted,;

(6) Ildentifies the time period in which the personally identifiable information must be
destroyed; and

(7) Establishes policies and procedures which are consistent with Family Education Rights
and Privacy Act (FERPA) and other federal and state confidentiality and privacy
provisions to insure the protection of the personally identifiable information from further
disclosure and unauthorized use.

g.  Thedisclosure is to accrediting organizations to carry out their accrediting functions;

h.  The disclosure is to comply with a judicial order or lawfully issued subpoena. The district may
disclose information under this section only if the district makes a reasonable effort to notify
the eligible student or student’s parent(s) of the order or subpoena in advance of compliance,
unless an order or subpoena of a federal court or agency prohibits notification to the parent(s)
or student;

I. The disclosure is to the parent(s) of a dependent student, as defined in Section 152 of the
Internal Revenue Code of 1986;

J. The disclosure is in connection with a health or safety emergency. The district shall disclose
personally identifiable information from an education record to law enforcement, child
protective services and health-care professionals, and other appropriate parties in connection
with a health and safety emergency if knowledge of the information is necessary to protect the
health and safety of the student or other individuals. If the district determines that there is an
articulable and significant threat, the district will document the information available at that
time of determination and the rationale basis for the determination for the disclosure of the
information from the educational records.

In making a determination whether a disclosure may be made under the health or safety
emergency, the district may take into account the totality of the circumstances pertaining to a
threat to the health or safety of a student or other individuals. As used in this section a “health
or safety emergency” includes, but is not limited to, law enforcement efforts to locate a child
who may be a victim of kidnap, abduction or custodial interference and law enforcement or
child protective services efforts to respond to a report of child abuse or neglect pursuant to
applicable state law, or other such reasons that the district may in good faith determine a health
or safety emergency;

k.  The disclosure is information the district has designated as “directory information” (See Board
policy JOA- Directory Information);

l. The disclosure is to the parent(s) of a student who is not an eligible student or to an eligible
student;

m.  The disclosure is to officials of another school, school system, institution of postsecondary
education, an education service district (ESD), state regional program or other educational
agency that has requested the records and in which the student seeks or intends to enroll or is
enrolled or in which the student receives services. The term “receives services” includes, but is
not limited to, an evaluation or reevaluation for purposes of determining whether a student has
a disability;

n.  The disclosure is to the Board during an executive session pursuant to ORS 332.061.
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The district will use reasonable methods to identify and authenticate the identity of the parents,
students, school officials, and any other parties to whom the district discloses personally identifiable
information from educational records.

6.  Record-Keeping Requirements

The district shall maintain a record of each request for access to and each disclosure of personally
identifiable information from the education records of each student. Exceptions to the record keeping
requirements shall include the parent, eligible student, school official or histhertheir assistant
responsible for custody of the records and parties authorized by state and federal law for auditing
purposes. The district shall maintain the record with the education records of the student as long as
the records are maintained. For each request or disclosure the record must include:

a.  The party or parties who have requested or received personally identifiable information from
the education records; and
b.  The legitimate interests the parties had in requesting or obtaining the information.

The following parties may inspect the record of request for access and disclosure to a student’s
personally identifiable information:

a.  The parent(s) or eligible student;

b.  The school official or histhertheir assistants who are responsible for the custody of the
records;

c.  Those parties authorized by state or federal law for purposes of auditing the record keeping
procedures of the district.

7. Request for Amendment of Student’s Education Record

If an eligible student or student’s parent(s) believes the education records relating to the student
contain information that is inaccurate, misleading or in violation of the student’s rights of privacy or
other rights, he/she-they may ask the building level principal where the record is maintained to
amend the record.

The principal shall decide, after consulting with the necessary staff, whether to amend the record as
requested within a reasonable time after the request to amend has been made.

The request to amend the student’s education record shall become a permanent part of the student’s
education record.

If the principal decides not to amend the record as requested, the eligible student or the student’s
parent(s) shall be informed of the decision and of his/her right to appeal the decision by requesting a
hearing.

8.  Hearing Rights of Parents or Eligible Students

If the building level principal decides not to amend the education record of a student as requested by
the eligible student or the student’s parent(s), the eligible student or student’s parent(s) may request a
formal hearing for the purpose of challenging information in the education record as inaccurate,
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misleading or in violation of the privacy or other rights of the student. The district shall appoint a
hearings officer to conduct the formal hearing requested by the eligible student or student’s parent.
The hearing may be conducted by any individual, including an official of the district, who does not
have a direct interest in the outcome of the hearing. The hearings officer will establish a date, time
and location for the hearing, and give the student’s parent or eligible student notice of date, time and
location reasonably in advance of the hearing. The hearing will be held within I 0 working days of
receiving the written or verbal request for the hearing.

The hearings officer will convene and preside over a hearing panel consisting of:

a.  The principal or his/her designee;
b. A member chosen by the eligible student or student’s parent(s); and
c.  Adisinterested, qualified third party appointed by the superintendent.

The parent or eligible student may, at his/11er own expense, be assisted or represented by one or
more individuals of histhertheir own choice, including an attorney. The hearing shall be private.
Persons other than the student, parent, witnesses and counsel shall not be admitted. The hearings
officer shall preside over the panel. The panel will hear evidence from the school staff and the
eligible student or student’s parent(s) to determine the point(s) of disagreement concerning the
records. Confidential conversations between a licensed employee or district counselor and a student
shall not be part of the records hearing procedure. The eligible student or student’s parent(s) has the
right to insert written comments or explanations into the record regarding the disputed material.
Such inserts shall remain in the education record as long as the education record or contested portion
is maintained and exists. The panel shall make a determination after hearing the evidence and make
its recommendation in writing within 10 working days following the close of the hearing. The panel
will make a determination based solely on the evidence presented at the hearing and will include a
summary of the evidence and the reason for the decision. The findings of the panel shall be rendered
in writing not more than 10 working days following the close of the hearing and submitted to all
patties.

If, as a result of the hearing, the panel decides that the information in the education record is not
inaccurate, misleading or otherwise in violation of the privacy or other rights of the student, it shall
inform the eligible student or the student’s parent(s) of the right to place a statement in the record
commenting on the contested information in the record or stating why he/she disagrees with the
decision of the panel. If a statement is placed in an education record, the district will ensure that the
statement:

a. Is maintained as part of the student’s records as long as the record or contested portion is
maintained by the district; and

b.  Isdisclosed by the district to any party to whom the student’s records or the contested portion
are disclosed.

If, as a result of the hearing, the panel decides that the information is inaccurate, misleading or
otherwise in violation of the privacy or other rights of the student, it shall:

a.  Amend the record accordingly; and
b.  Inform the eligible student or the student’s parent(s) of the amendment in writing.
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9.  Duties and Responsibilities When Requesting Education Records

The district shall, within 10 days of a student seeking initial enrollment in or services from the
district, notify the public or private school, ESD, institution, agency, or detention facility or youth
care center in which the student was fomlerly enrolled and shall request the student’s education
records.

10. Duties and Responsibilities When Transferring Education Records

The district shall transfer originals of all requested student education records, including any ESD
records, relating to the particular student to the new educational agency when a request to transfer
the education records is made to the district. The transfer shall be made no later than I 0 days after
receipt of the request. For students in substitute care programs, the transfer must take place within
five days of a request. Readable copies of the following documents shall be retained:

a.  The student’s permanent records, for one year;

b.  Such special education records as are necessary to document compliance with state and federal
audits, for five years after the end of the school year in which the original was created. In the
case of records documenting speech pathology and physical therapy services, until the student
reaches age 21 or 5 years after last seen, whichever is longer.

Note: Education records shall not be withheld for student fees, fines and charges if requested in
circumstances described in ORS 326.575 and applicable rules of the State Board of Education or such
records are requested for use in the appropriate placement of a student.
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Disclosure Statement
Required for use in collecting personally identifiable information
related to social security numbers.

On any form that requests the social security number (SSN), the following statement shall appear just
above the space for the SSN:

“Providing your social security number (SSN) is voluntary. If you provide it, the district will use
your SSN for record-keeping, research, and reporting purposes only. The district will not use your
SSN to make any decision directly affecting you or any other person. Your SSN will not be given to
the general public. If you choose not to provide your SSN, you will not be denied any rights as a
student. Please read the statement on the back of this form that describes how your SSN will be used.
Providing your SSN means that you consent to the use of your SSN in the manner described.”

On the back of the same form, or attached to it, the following statement shall appear:

“OAR 581-021-0250 (1)(j) authorizes districts to ask you to provide your social security number
(SSN). The SSN will be used by the district for reporting, research and record keeping. Your SSN
will also be provided to the Oregon Department of Education. The Oregon Department of Education
gathers information about students and programs to meet state and federal statistical reporting
requirements. It also helps districts and the state research, plan and develop educational programs.
This information supports the evaluation of educational programs and student success in the
workplace.”

The district and Oregon Department of Education may also match your SSN with records from other
agencies as follows:

The Oregon Department of Education uses information gathered from the Oregon Employment
Division to learn about education, training and job market trends. The information is also used for
planning, research and program improvement.

State and private universities, colleges, community colleges and vocational schools use the
information to find out how many students go on with their education and their level of success.

Other state agencies use the information to help state and local agencies plan educational and
training services to help Oregon citizens get the best jobs available.

Your SSN will be used only for statistical purposes as listed above. State and federal law protects the
privacy of your records.
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Corbett School District 39

Code: JOA
Adopted: 1/17/18
Orig. Code: JOA

Directory Information**

“Directory information” means those items of personally identifiable information contained in a student
education record which is not generally considered harmful or an invasion of privacy if released. The
following categories are designated as directory information. The following directory information may be
released to the public through appropriate procedures:

1. Student’s name;

2.  Student’s photograph;

3. Participation in officially recognized sports and activities;
4.  Weight and height of athletic team members;

5. Grade level;

6.  Honors or awards received;

7. Most recent previous school or program attended.

Public Notice

The district will give annual public notice to parents of students in attendance and students 18 years of age
or emancipated. The notice shall identify the types of information considered to be directory information,
the district’s option to release such information and the requirement that the district must, by law upon
request, release secondary students’ names, addresses and telephone numbers to military recruiters and/or
institutions of higher education, unless parents or eligible students request the district withhold this
information. Such notice will be given prior to release of directory information.

Exclusions

Exclusions from any or all directory categories named as directory information or release of information to
military recruiters and/or institutions of higher education must be submitted in writing to the principal by
the parent, student 18 years of age or emancipated student within 15 days of annual public notice. A parent
or student 18 years of age or an emancipated student may not opt out of directory information to prevent
the district from disclosing or requiring a student to disclose their names, identifier, institutional email
address in a class in which the student is enrolled or from requiring a student to disclose a student 1D card
or badge that exhibits information that has been properly designated directory information by the district in
this policy.

Directory information shall be released only with administrative direction.
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Directory information considered by the district to be detrimental will not be released.
Information will not be given over the telephone except in health and safety emergencies.

At no point will a student’s Social Security Number or student identification number be considered
directory information. The district shall not, in accordance with state law, disclose personal information
for the purpose of enforcement of federal immigration laws.

END OF POLICY
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Corbett School District 39

Code: JOB
Adopted: 9/18/13
Orig. Code: JOB

Personally Identifiable Information**
Personally identifiable information includes, but is not limited to:

1. Student’s name, if excluded from directory information, as requested by the student/parent in
writing;

2. Name of the student’s parent(s) or other family member;

3. Address of the student or student’s family, if excluded from directory information, as requested by
the student/parent in writing;

4.  Personal identifier such as the student’s social security number or student ID number or biometric
record,

5. Alist of personal characteristics that would make the student’s identity easily traceable such as
student’s date of birth, place of birth and mother’s maiden name;

6.  Other information alone or in combination that would make the student’s identity easily traceable;

7. Other information requested by a person who the district reasonably believes knows the identity of
the student to whom the educational record relates.

Prior Consent to Release

Personally identifiable information will not be released without prior signed and dated consent of the
parent; or the student 18 years of age or older or an emancipated student.

Notice of and/or request for release of personally identifiable information shall specify the records to be
disclosed, the purpose of disclosure and the identification of person(s) to whom the disclosure is to be
made. Upon request of the parent or eligible student, the district will provide a copy of the disclosed
record.

Exceptions to Prior Consent

The district may disclose personally identifiable information without prior consent under the following
conditions:

1. To personnel within the district who have legitimate educational interests;

2. To personnel of an education service district or state regional program where the student is enrolled
or is receiving services;
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3. To personnel of another school, another district, state regional program or institution of
postsecondary education where the student seeks or intends to enroll;

4.  To authorized representatives of the U.S. Comptroller General, U.S. Attorney General, U.S.
Secretary of Education or state and local education authorities or the Oregon Secretary of State
Audits Division in connection with an audit or evaluation of federal or state-supported education
programs or the enforcement of, or compliance with federal or state supported education programs
or the enforcement of or compliance with federal or state regulations;

5.  To personnel determining a financial aid request for the student;

6.  To personnel conducting studies for or on behalf of the district;

7. To personnel in accrediting organizations fulfilling accrediting functions;
8.  To comply with a judicial order or lawfully issued subpoena;

9.  For health or safety emergency;

10. By request of a parent of a student who is not 18 years of age;

11. By request of a student who is 18 years of age or older or emancipated;
12. Because information has been identified as “directory information;”

13. To the courts when legal action is initiated;

14. Toacourt and state and local juvenile justice agencies;

15. A judicial order or lawfully issued subpoena when the parent is a party to a court proceeding
involving child abuse and neglect or dependency matters;

16. To a caseworker or other representative of a state or local child welfare agency or tribal organization
that are legally responsible for the care and protection of the student including educational stability
of children in foster care.

END OF POLICY

Legal Reference(s):

ORS 30.864 ORS 326.575 OAR 581-015-2000
ORS 107.154 ORS 336.187 OAR 581-021-0220 to -0430
ORS 326.565 OAR 581-022-2260

Individuals with Disabilities Education Act (IDEA), 20 U.S.C. 8§ 1400-1419 (2012).

Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2012).

Family Educational Rights and Privacy, 34 C.F.R. Part 99 (2017).

Uninterrupted Scholars Act (USA), 2013 (P.L. 112-278, Jan. 14, 2013), 20 U.S.C. § 1221 (2012).
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Corbett School District 39

Code: JOC
Adopted: 3/15/17
Orig. Code: JoC

Legal Names of Students
The district will consider requests to use names other than the student’s legal name. Such requests, if
honored, may be entered into the computer system so long as a cross-referencing system is established to
locate the student’s records with the student’s legal name.

Legal last names will be changed by the district only upon receipt of a copy of a court order.

END OF POLICY

Legal Reference(s):

OAR 581-022-2270
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	JA_JAA D1
	1. To enhance equal educational opportunities for all students;
	2. To promote regular attendance;
	3. To ensure that the constitutional rights of all students as citizens in a democracy have practical meaning and application;
	4. To develop in students a sense of personal responsibility for their actions;
	5. To assure student safety, health and welfare;
	6. To deal justly and constructively with all students in matters of discipline;
	7. To help all students feel that they are valued as individual persons in the school environment.

	JB D1
	JBA_GBN D1
	1. The conduct or communication has the purpose or effect of demanding sexual favors in exchange for benefits;
	2. Submission to or rejection of the conduct or communication is used as the basis for educational decisions affecting a student or employment or assignment of staff members;
	3. The conduct or communication is so severe, persistent or pervasive that it has the purpose or effect of unreasonably interfering with a student’s educational performance or with a staff member’s ability to perform job responsibilities; or creates a...

	JBA_GBN G1
	1. A demand or request for sexual favors in exchange for benefits;
	2. Unwelcome conduct of a sexual nature that is physical, verbal, or nonverbal and that:
	a. Interferes with a student’s educational activity or program;
	b. Interferes with a school or district staff member’s ability to perform their job; or
	c. Creates an intimidating, offensive or hostile environment.

	3. Assault when sexual contact occurs without the student’s, staff member’s or third party’s consent because the student, staff member of third party is under the influence of drugs or alcohol, is unconscious or is pressured through physical force, co...
	1. Student is protected and to promote a nonhostile learning environment;
	2. Staff member is protected and to promote a nonhostile work environment; or
	3. Third party who is subjected to the behavior is protected and to promote a nonhostile environment.
	1. Interviews with those involved;
	2. Interviews with witnesses;
	3. Review of video surveillance;
	4. Review of written communications, including electronic communications;
	5. Review of any physical evidence; and
	6. Use of third-party investigator.
	1. Discipline of staff and students engaging in sexual harassment;
	2. Removal of third parties engaged in sexual harassment;
	3. Additional supervision in activities;
	4. Additional controls for district electronic systems;
	5. Trainings and education for staff and students; and
	6. Increased notifications regarding district procedures and resources.
	1. Removing that third party’s ability to contract or volunteer with the district, or be present on district property;
	2. If the third party works for an entity that contracts with the district, communicating with the third party’s employer;
	3. If the third party is a student of another district or school, communicate information related to the incident to the other district or school;
	4. Limiting attendance at district events; and
	5. Providing for additional supervision, including law enforcement if necessary, at district events.
	1. Educational assignments or educational environment of a student or other person initiating the complaint, reporting the behavior, or participating in the investigation; or
	2. Any terms or conditions of employment or of work or educational environment of a school or district staff member or other person initiating the complaint, reporting the behavior, or participating in the investigation.
	1. Each reporting person;
	2. If appropriate, any impacted person who is not a reporting person;
	3. Each reported person; and
	4. Where applicable, a parent or legal guardian of a reporting person, impacted person, or reported person.
	1. Name and contact information for all person designated by the district to receive complaints;
	2. The rights of the person that the notification is going to;
	3. Information about the internal complaint processes available through the school or district that the student, student’s parents, staff member, person or person’s parent who filed the complaint may pursue, including the person designated for the sch...
	4. Notice that civil and criminal remedies that are not provided by the school or district may be available to the person through the legal system and that those remedies may be subject to statutes of limitation;
	5. Information about services available to the student or staff member through the school or district, including any counseling services, nursing services or peer advising;
	6. Information about the privacy rights of the person and legally recognized exceptions to those rights for internal complaint processes and services available through the school or district;
	7. Information about, and contact information for, services and resources that are available to the person, including but not limited to:
	a. For the reporting person, state and community-based resources for persons who have experienced sexual harassment; or
	b. For the reported persons, information about and contact information for state and community-based mental health services.

	8. Notice that students who report about possible prohibited conduct and students who participate in an investigation under this policy may not be disciplined for violations of the district’s drug and alcohol policies that occurred in connection with ...
	9. Prohibition of retaliation.
	1. Be written in plain language that is easy to understand;
	2. Use print that is of a color, size and font that allows the notification to be easily read; and
	3. Be made available to students, students’ parents, staff members and member of the public at each office, at the district office and on the website of the school or district.
	1. An employee of the district conditioning the provision of an aid, benefit, or service of the district on an individual’s participation in unwelcome sexual conduct;
	2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that it effectively denies a person equal access to the district’s education program or activityP3F P;
	3. “Sexual assault”: an offense classified as a forcible or nonforcible sex offense under the uniform crime reporting system of the Federal Bureau of Investigation;
	4. “Dating violence”: violence committed by a person who is or has been in a social relationship of a romantic or intimate nature with the victim and where the existence of such a relationship shall be determined based on a consideration of the length...
	5. “Domestic Violence”: felony or misdemeanor crimes of violence committed by a current or former spouse or intimate partner of the victim, by a person with whom the victim shares a child in common, by a person who is cohabitating with or has cohabita...
	6. “Stalking”: engaging in a course of conduct directed at a specific person that would cause a reasonable person fear for the person’s own safety or the safety of others, or suffer substantial emotional distress.
	1. The name or title, office address, electronic mail address, and telephone number of the Title IX Coordinator(s);
	2. That the district does not discriminate on the basis of sex in the education program or activity that it operates, as required by Title IX. This includes admissions and employment; and
	3. The grievance procedure and process, how to file a formal complaint of sex discrimination or sexual harassment, and how the district will respond.

	JBA_GBN R 1 G1
	JBA_GBN R 2 G1
	1. Notice of the district’s grievance process, including any informal resolution process.
	2. Notice of the allegations of sexual harassment potentially constituting sexual harassment, including sufficient detailsP5F P known at the time and with sufficient time to prepare a response before any initial interview.
	3. That the respondent is presumed not responsible for the alleged conduct and that a determination regarding responsibility be made at the conclusion of the grievance process.
	4. That the parties may have an advisor of their choice, who may be, but is not required to be, an attorney.
	5. The parties may inspect and review evidence.
	6. A reference to any provision in the district’s code of conduct that prohibits knowingly making false statements or knowingly submitting false information during the grievance process.
	1. Include objective evaluation of all relevant evidence, including inculpatory and exculpatory evidence.
	2. Ensure that the burden of proof and the burden of gathering evidence sufficient to reach a determination regarding responsibility rest on the district and not on the parties.P6F
	3. Provide an equal opportunity for the parties to present witnesses, and other inculpatory and exculpatory evidence.
	4. Not restrict the ability of either party to discuss the allegations under investigation or to gather and present relevant evidence.
	5. Provide the parties with the same opportunities to have others present during any grievance proceeding, including the opportunity to be accompanied to any related meeting or proceeding by the advisor of their choice.P7F P The district may establish...
	6. Provide, to a party whose participation is invited or expected, written notice of the date, time, location, participants, and purpose of all hearings, investigative interviews, or other meetings, with sufficient time for the party to prepare to par...
	7. Provide both parties an equal opportunity to inspect and review any evidence obtained as part of the investigation that is directly related to the allegations raised in a formal complaint.P8F P Prior to completion of the investigative report, the d...
	8. Create an investigative report that fairly summarizes relevant evidence and is sent to each party and party’s advisor in electronic format or hard copy at least 10 days prior to any hearing (if required or provided) or other time of determination o...
	9. Identification of the allegations potentially constituting sexual harassment;
	10. A description of the procedural steps taken from the receipt of the formal complaint through the determination, including any notifications to the parties, interviews with parties and witnesses, site visits, methods used to gather evidence, and he...
	11. Findings of fact supporting the determination;
	12. Conclusions regarding the application of the district’s code of conduct to the facts;
	13. A statement of, and rationale for, the result as to each allegation, including:
	a. A determination regarding responsibility;
	b. Any disciplinary sanctions the district imposes on the respondent; and
	c. Whether remedies designed to restore or preserve equal access to the district’s education program or activity will be provided by the district to the complainant; and

	14. The district’s procedures and permissible bases for the complainant and respondent to appeal.
	15. Discipline up to and including suspension and expulsion;
	16. Removal from various activities, committees, extra-curricular, positions, etc.
	17. Disqualification for awards and honors;
	18. Discipline up to and including termination, in accordance with laws, agreements, contracts, handbooks, etc.P11F
	19. Educational programming.
	20. Would not constitute sexual harassment, even if proved;
	21. Did not occur in the district’s education program or activityP12F P; or
	22. Did not occur against a person in the United States.
	23. A complainant notifies the Title IX Coordinator in writing that the complaint would like to withdraw the formal complaint or any allegations therein;
	24. The respondent is no longer enrolled or employed by the district; or
	25. Specific circumstances prevent the recipient from gathering evidence sufficient to reach a determination as to the formal complaint or allegations therein.
	26. Provides written notice to the parties disclosing:
	a. The allegations;
	b. The requirements of the informal resolution process including the circumstances under which it precludes the parties from resuming a formal complaint arising from the same allegations, provided, however, that at any time prior to agreeing toa resol...
	c. Any consequences resulting from participating in the informal resolution process, including the records that will be maintained or could be shared.

	27. Obtains the parties’ voluntary written consent to the informal resolution process; and
	28. Does not offer or facilitate an informal resolution process to resolve allegations that an employee sexually harassed a student.
	29. Procedural irregularity that affected the outcome of the matter;
	30. New evidence that was not reasonably available at the time the determination regarding responsibility or dismissal was made, that could affect the outcome of the matter; or
	31. The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or bias for or against complainants or respondents generally or the individual complainant or respondent that affected the outcome of the matter.
	32. [Additional bases may be allowed, if made available equally to both parties.]
	33. Notify the other party in writing;
	34. Implement appeal procedures equally for both parties;
	35. Ensure the decision-makers(s) for the appeal is not the same person as the decision-maker(s) who reached the determination regarding responsibility or dismissal, the investigator(s), or the Title IX Coordinator;
	36. Ensure the decision-maker for the appeal is free from conflicts of interest and bias;
	37. Give both parties a reasonable equal opportunity to submit a written statement in support of, or challenging the outcome;
	38. Issue a written decision describing the result of the appeal and the rationale for the result; and
	39. Provide the written decision simultaneously to both parties.
	40. General grievance process (from receipt of formal complaint to determination of responsibility: [90] days;
	41. Appeals (from receipt of appeal): [60] days;
	42. Informal resolution process: [60] days.

	JBA_GBN R D1
	1. Their rights of the student, student’s parents, staff member, person or person’s parents who filed the complaint;
	2. Information about the internal complaint processes available through the school or district that the student, student’s parents, staff member, person or person’s parents may pursue, including the person designated for the school or district for rec...
	3. Notice that civil and criminal remedies that are not provided by the school or district may be available to the complainant through the legal system and that those remedies may be subject to statutes of limitation;
	4. Information about services available to the student or staff member complainant through the school or district including any counseling services, nursing services or peer advising;
	5. Information about the privacy rights of the complainants student, student’s parents, staff member, person or person’s parents and legally recognized exceptions to those rights for internal complaint processes and services available through the scho...
	6. Information about, and contact information for, state and community-based services and resources that are available to persons who have experienced sexual harassment.; and
	7. Notice that students who report information about possible prohibited conduct and students who participate in an investigation under this policy may not be disciplined for violations of the district’s drug and alcohol policies that occurred in conn...
	1. Be written in plain language that is easy to understand;
	2. Use print that is of the color, size and font that allow the notification to be easily read; and
	3. Include that this information is Be made available to students, students’ parents, staff members and members of the public at each school office, at the district office, and on the school or district website.

	JBAA G2
	JBAA R G2
	1. A student is considered a “qualified individual with disabilities” under Section 504 if he/she:
	a. Has a physical or mental impairment which substantially limits one or more major life activities, even when mitigating measures, such as medication, prosthetics, hearing aids, etc., ameliorate the effects of the disability (e.g., any student receiv...
	b. Has a record or history of such an impairment (e.g., a student with learning disabilities who has been decertified as eligible to receive special education under IDEA, a student who had cancer, a student in recovery from chemical dependencies);
	c. Is regarded as having such an impairment. A person can be found eligible under this provision if he/she the person:
	(1) Has a physical or mental impairment that does not substantially limit a major life activity but is treated by the district as having such a limitation;
	(2) Has a physical or mental impairment that substantially limits a major life activity only as a result of the attitudes of others towards such impairment (e.g., a student who is obese); or
	(3) Has no physical or mental impairment but is treated by the district as having such an impairment (e.g., a student who tests positive with the HIVP0F P virus but has no physical effects from it).

	d. Has a qualifying disability that is episodic or in remission.

	2. “Physical or mental impairment” means any physiological disorder or condition, cosmetic  disfigurement or anatomical loss affecting one or more of the following body systems: neurological; musculoskeletal; special sense organs; respiratory includin...
	3. “Major life activities,” as defined by the ADA, means functions such as caring for one’s self, performing manual tasks, walking, seeing, hearing, speaking, breathing, learning, working, eating, sleeping, standing, lifting, bending, reading, concent...
	4. “Program or activity” includes all district programs and activities. The district will also ensure that contracts with those who provide services to the district, such as alternative programs, also provide students with disabilities an equal opport...
	5. “Potentially disabling conditions” under Section 504, if they substantially limit a major life activity, may include, but are not limited to:
	a. Attention deficit disorder (ADD);
	b. Behavior disorders;
	c. Chronic asthma and severe allergies;
	d. Physical disabilities such as spina bifida, hemophilia and conditions requiring students to use crutches;
	e. Diabetes.

	1. Provide written assurance of nondiscrimination whenever the district receives federal money in accordance with application guidelines;
	2. Designate an employee to coordinate the district’s compliance efforts with Section 504;
	3. Provide procedures to resolve student, parent and employee complaints of discrimination;
	4. Provide notice to students, parents, employees, including those with vision or hearing impairments, of the district’s policy of compliance with Section 504 prohibiting nondiscrimination in admission or access to or treatment or employment in distri...
	5. Annually identify and locate Section 504 qualified students with disabilities in the district who qualify for services;
	6. Annually notify students with disabilities and their parents or guardians of the district’s responsibilities under Section 504;
	7. Provide parents or guardians with procedural safeguards:
	a. Notice of their rights under Section 504, including the right to request an impartial hearing as provided by Oregon Administrative Rule (OAR) 581-015-2390;
	b. An opportunity to review relevant records.

	1. If the district proposes to terminate transportation services for a student who qualifies for services under Section 504, the district will first determine the relationship between the student’s behavior and his/her disability and provide the paren...
	2. If the district places a student in a program not operated by the district, the district will ensure that adequate transportation to and from the program is provided at no additional cost to the parent or student than would be incurred if the stude...
	1. The district will conduct an evaluation of any student who, because of a disability, needs or is believed to need accommodations or related services. Such evaluation will be completed by an evaluation team comprised of a group of persons knowledgea...
	2. Tests and other evaluation materials will:
	a. Be validated and administered by trained personnel;
	b. Tailored to assess educational need and not merely based on IQ scores;
	c. Reflect aptitude or achievement. All tests must measure what they purport to measure.

	1. Draw upon information from a variety of sources;
	2. Ensure that all relevant information is documented and considered;
	3. Ensure that the student is educated with students without disabilities to the maximum extent  possible.
	1. The evaluation team will periodically reevaluate all students identified as qualified to receive services under Section 504. Minimally, students will be reevaluated every three years.
	2. A reevaluation will be conducted by the evaluation team whenever a significant change in placement occurs. Examples of significant changes in placement include, but are not limited to:
	a. Expulsion;
	b. Serial suspensions which exceed 10 school days in a school year. Consideration will be given to the frequency of suspensions, the length of each and their proximity to one another;
	c. Transferring or placing the student in alternative education or other such programs;
	d. Graduation;
	e. Significantly changing the composition of the student’s class schedule (e.g., moving the student from regular education to the resource room, etc.).

	1. Before implementing a suspension or expulsion that constitutes a significant change in the placement of a student with disabilities under Section 504, the evaluation team will conduct a reevaluation of the student to determine whether the misconduc...
	a. If it is determined that the misconduct of the student is caused by the student’s disability, the evaluation team will continue the evaluation, following the requirements of Section 504 and the ADA for evaluation and placement, to determine whether...
	b. If it is determined that the misconduct is not caused by the student’s disability, the student may be excluded from school in the same manner as are similarly situated students who do not have disabilities.

	2. When the placement of a student with disabilities under Section 504 is changed for disciplinary reasons, the student and his/her parents are entitled to the procedural protections as specified above. These protections include appropriate notice to ...
	3. The district may take disciplinary action against a student with disabilities under Section 504 who is engaged currently in the use of alcohol or illegal drugs to the same extent that it takes disciplinary action against students not having disabil...
	4. Students with disabilities under Section 504 who are also covered by IDEA will be disciplined in accordance with Board policy JGDA - Discipline of Students with Disabilities and the accompanying administrative regulation.

	JE D1
	1. Contribute to the academic success of students;
	2. Inform parents about their students’ class attendance or nonattendance;
	3. Place the responsibility for attendance in the hands of students and their parents;
	4. Aid students in making decisions and accepting the responsibilities and consequences resulting from those decisions;
	5. Stress that punctual and regular attendance is a learned function necessary in coping with life;
	6. Stress attendance may impact grades and credit;
	7. Meet Oregon graduation requirements.

	JEA D1
	1. Students being taught in a private or parochial school in courses of study usually taught in kindergarten through grade 12 in the public schools, and in attendance for a period equivalent to that required of students attending public schools.
	2. Students proving to the Board’s satisfaction that they have acquired equivalent knowledge to that acquired in the courses of study taught in kindergarten through grade 12 in the public schools.
	3. Students who have received a high school diploma or a modified diploma.
	4. Students being taught, by a private teacher, the courses of study usually taught in kindergarten through grade 12 in the public school for a period equivalent to that required of students attending public schools.
	5. Students being educated in the home by a parent or guardian:
	a. When a student is taught or is withdrawn from a public school to be taught by a parent or private teacher, the parent or teacher must notify the Multnomah Education Service District (ESD) in writing within 10 days of such occurrence. In addition, w...
	b. Each student being taught by a parent or private teacher shall be examined no later than August 15, following grades 3, 5, 8 and 10:
	(1) If the student was withdrawn from public school, the first examination shall be administered at least 18 months after the date the student withdrew;
	(2) If the student never attended public or private school, the first examination shall be administered prior to the end of grade 3;
	(3) Procedures for home-schooled students with disabilities are set out in Oregon Administrative Rule (OAR) 581-021-0029.

	c. Examinations testing each student shall be from the list of approved examinations from the State Board of Education;
	d. The examination must be administered by a neutral individual qualified to administer tests on the approved list provided by the Oregon Department of Education;
	e. The person administering the examination shall score the examination and report the results to the parent. Upon request of the ESD superintendent, the parent shall submit the results of the examination to the ESD;
	f. All costs for the test instrument, administration and scoring are the responsibility of the parent;
	g. In the event the ESD superintendent finds that the student is not showing satisfactory educational progress, the ESD superintendent shall provide the parent with a written statement of the reasons for the finding, based on the test results and shal...

	6. Children whose sixth birthday occurred on or before September 1 immediately proceeding the beginning of the current school year, if the parent or guardian notified the child’s resident district in writing that the parent or guardian is delaying the...
	7. Children who are present in the United States on a nonimmigrant visa and who are attending a private, accredited English language learner program in preparation for attending a private high school or college.
	8. Students excluded from attendance as provided by law.
	9. Students who are eligible military childrenP0F P are exempt up to 10 days after the date of military transfer or pending transfer indicated in the official military order.
	10. An exemption may be granted to the parent or guardian of any student 16 or 17 years of age who is lawfully employed full-time, or who is lawfully employed part-time and enrolled in school, a community college or an alternative education program as...
	11. An exemption may be granted to any child who is an emancipated minor or who has initiated the procedure for emancipation under ORS 419B.550 to 419B.558.

	JEA R D1
	1. Attendance Supervisor
	a. Determine that the parent or guardian has either failed to enroll his/her student or to maintain the student in regular attendance. Regular attendance shall mean attendance which does not include more than eight unexcused one-half day absences or t...
	b. Verify the compulsory attendance violation through such means as matching attendance supervisor records with classroom teacher records;
	c. Provide written compulsory attendance noncompliance notification to the parent or guardian within 24 hours of verification of the violation. If the student is a youth offender on parole or probation, at the same time notice is given to the parent o...
	d. Serve the notification personally or by certified mail. The notification will be written in the native language of the parent or guardian;
	e. Ensure that notification includes a statement requiring the student to appear on the next school day following receipt of the notice and to maintain regular attendance for the remainder of the school year;
	f. Provide a copy of the notice and pertinent attendance records to the superintendent or designee at the time notice is given to the parent or guardian;
	g. Notify the superintendent within three days of knowledge that the parent or guardian receiving the notification has not complied with the notice.

	2. Superintendent or Designee
	a. Review the compulsory attendance noncompliance notice and pertinent student attendance records;
	b. If citation appears warranted, prior to issuing the citation, provide written notification to the parent or guardian. The notice will be written in the language of the parent or guardian. The notice will be delivered personally or by certified mail...
	(1) The student is required to attend regularly, a school full-time during the school year;
	(2) Failure to send the student to school and to maintain the student in regular attendance is a Class C violation;
	(3) A citation for violation of compulsory attendance laws may be issued by the superintendent or designee;
	(4) The parent has the right to request:
	(a) An evaluation to determine if the student should have an individualized education program (IEP), if the student does not have one; or
	(b) A review of the student’s current IEP.

	(5) The parent or guardian and student are required to attend a conference with the superintendent or designee. The date, time and place of conference will be specified. This conference may not be scheduled until after an evaluation or review as descr...
	(6) Failure to attend the conference or failure to send the student to school following the conference may result in the issuance of a citation.


	3. Conference
	a. Review Oregon’s compulsory attendance law and the student’s attendance record;
	b. Determine the reasons for the noncompliance;
	c. Develop a plan for student attendance improvement (contract, etc.);
	d. Refer the parent or guardian and student to other agencies as necessary (i.e., Building Support Team; Youth Services Team; Oregon Department of Human Services, Community Human Services; Juvenile Department; etc.);
	e. Discuss the potential consequences for continued compulsory attendance noncompliance, including the potential for the issuance of a citation and the consequences for violation of the Board’s student conduct and truancy policies.

	4. Citation
	a. Determine that the parent or guardian has continued to fail to enroll his/her student in school or maintain the student in regular attendance following a conference or has refused to attend the conference as required;
	b. Contact the clerk of the court for the county and determine which court will hear the case and when;
	c. Ensure official representing the district will be available to present evidence of the violation at the time and date specified;
	d. Determine whether the local court’s interpretation of Oregon Revised Statute (ORS) 339.925 requires the student be named as defendant. Complete form accordingly;
	e. Complete Uniform Compulsory Attendance Citation and Complaint form as follows:
	(1) Specify appropriate court, district, circuit, municipal or justice;
	(2) Specify when the court will hear the case, including date, time and location of the court appearance at the bottom of the form;
	(3) Provide all pertinent defendant information, including the name and address of the parent or guardian. Only one adult should be named as the defendant;
	(4) Provide all pertinent offense information, including the period of time during which the absences occurred;
	(5) Ensure the minimum number of absences constituting irregular attendance as defined in law has in fact occurred. Excused absences should not be counted for purposes of this citation;
	(6) Provide all pertinent student information including the grade, date of birth, length of time in the district and parent(s) name(s). The Oregon Department of Education will compile this information at the end of the calendar year to determine trend...
	(7) Provide date superintendent’s or designee’s prior notification of attendance requirements, consequences including possibility of citation and conference meeting date was sent;
	(8) Ensure that the prior notice was served to the same parent or guardian who is named as the defendant in the citation;
	(9) Provide district name, date, superintendent’s name and signature. If the superintendent has designated another district official to issue citations, such delegation will be documented and the delegated official’s name and signature will appear on ...
	(10) Personally serve (not mail) the citation;
	(11) Complete time and date citation was issued, name, title and signature of district official serving the citation;
	(12) Ensure the parent or guardian is served with the goldenrod (bottom) copy;
	(13) Ensure the white and yellow copies are sent to the appropriate court, immediately after the citation is served;
	(14) Ensure the pink copy is retained by the district. Additional information may be maintained on the back of the pink copy, including the dates the attendance supervisor’s and the superintendent’s or designee’s notifications were sent, dates of cont...
	(15) Consult with district’s attorney to assist in these procedures, as necessary.

	f. Maintain student attendance records in accordance with applicable education records laws.


	JEBA D1
	1. Cognitive development;
	2. Social development;
	3. Physical development.

	JEBA R D1
	1. The Request for Early Entrance form must be filled out by a parent. The completion of this form  and receipt of a formal evaluation will activate the early entry committee. Members of that committee are: kindergarten or first-grade teachers, the sp...
	2. The parents will be made aware that it is their responsibility to secure testing by a qualified agency approved by the director of special services.
	a. Cognitive (intelligence);
	b. Affective (social/emotional); and
	c. Physical.

	3. All information must be received by the director of special services on or before August 1;
	4. The early entry committee will review the test information and the parent interview forms. If a student is to be considered for early entrance, the student will also be required to participate in a  one-day screening/observation conducted by the di...
	5. The screening committee will make recommendation to the superintendent, and parents will be notified by the end of the third week in August;
	6. A written appeal can be made by the parents to the superintendent who may affirm, reverse or modify the early entry committee’s decision. A subsequent hearing may be held with the Board if the respective decision does not meet with the approval of ...

	JEC D1
	JECA D1
	1. A school-age student who lives within the district attendance area between the ages of 5 and 19 shall be allowed to attend school without paying tuition.
	a. Has not yet received a regular high school diploma; or
	b. Has received a modified diploma, an extended diploma or an alternative certificate.

	JECAA D1
	JECAA R D1
	1. The parent(s) and the student must meet with a building principal to try and work out the problems causing the student to apply for a transfer;
	2. If the student still wants to transfer, the parent(s), student and principal will meet with the superintendent;
	3. The superintendent will review the request and may approve transfers for any one or more of the following:
	a. Corbett schools cannot provide a safe environment for this student;
	b. For some other reason Corbett Schools cannot provide an education to meet the needs of this particular student;
	c. Lack of particular courses in the curriculum will not be a valid reason for transfer.

	4. Transportation for approved transfers will be the sole responsibility of the student (parents);
	5. If the student request to transfer is denied, the parent/student may appeal the superintendent's decision to the Board;
	6. Board decisions will be final.

	JECAC_GBH D1
	1. Receiving and inspecting their student’s education records and consulting with school staff concerning the student’s welfare and education, to the same extent as provided the parent having sole custody;
	2. Authorizing emergency medical, dental, psychological, psychiatric or other health care for the student if the custodial parent is, for practical reasons, unavailable.

	JECB D1
	1. Interdistrict Transfer Agreement. By written consent of the affected school boards, the student becomes a resident student of the attending district thereby allowing the attending district to receive State School Fund moneys;
	2. Tuition Paying Student. By admitting nonresident student with tuition, whereby neither affected districts are eligible for State School Fund moneys;
	3. Court Placement. If a juvenile court determines it is in the student’s best interest, a student placed in a substitute care program outside the district will continue to be considered a resident student and allowed to attend the school the student ...

	JECB R 1 D1
	1. By written consent of affected school boards (interdistrict transfer);
	2. A foreign exchange student attending a district school on a J-1 Visa; or
	3. A court placement.
	1. The Board shall establish the number of student transfer requests into the district, to which consent will be given for the upcoming school year, by July 1PstP.
	2. The application for admission must go through the superintendent’s office.
	3. Admission and annual renewal must be approved by the superintendent.
	4. Students receiving consent for admission may remain in the district until graduationP0F P. The student will not need to seek permission more than once from the same district of origin, to transfer to this district.
	Consent for Admission of a Tuition-Paying Student
	1. The application for admission must go through the superintendent’s office.
	2. Admission and annual renewal must be approved by the superintendent.
	3. Admission of students paying tuition will result in a tuition agreement between the parties and will be filed with the business office for billing and payment control.
	4. The business manager shall prepare semester bills for all tuition paying students, and any student whose tuition remains unpaid 15 days after presentation of bills shall be excluded; the superintendent may grant additional time for payment should c...

	JECB R 4 D1
	JECBA D1
	JECBA R D1
	1. State department guidelines stipulate that a group-sponsored student must obtain school approval and family placement before leaving his/her their home country.
	2. Foreign students attending district schools through group-sponsored exchange programs must obtain a “J-1” Visa from the U.S. Department of Immigration and Naturalization Service which they must show upon registration. Approved group-sponsored excha...
	3. Foreign students attending district schools through private sponsorship must obtain an “F-1” Visa and prior approval required by the Immigration and Naturalization Service. Pursuant to federal law, foreign students on an “F-1” Visa may only attend ...
	4. The student or sponsoring organization will provide all dues and fees.
	1. Candidates will be selected from foreign exchange programs at the discretion of the building administrator.
	2. In addition, up to two students may be accepted at any one time from short-term programs at the discretion of the building administrator.
	3. All potential organizations or individuals will obtain approval from the high school administrator by July 1 for the coming school year. Applications may not be accepted after July 1.
	4. The high school administration reserves the right to terminate attendance if the student does not comply with the high school academic/behavioral standards that apply to that student.
	5. A foreign student will receive an honorary Corbett High School diploma, unless his/her prescribed course of study includes completion of requirements for a standard diploma. Counselors will review an appropriate course of study and will give a writ...

	JECBB D1
	JECBB R D1
	1. Resident students and their parents will be notified on an annual basis of intradistrict transfer options available;
	2. Requests to transfer will be considered on a space-available basis and subject to the following criteria:
	a. A financial, educational, safety or health condition affecting the student would likely be improved as a result of the transfer. “Would likely be improved” means it is probable, in the judgment of the district, that the nature and effect of the ben...
	b. Attendance at the school is nearer to the parent’s place of work or to the location of child care;
	c. The parent has moved and the place of residence is now located outside the attendance boundary of the student’s assigned school, but remains within district boundaries and completion of the current school year in the student’s school is in the stud...
	d. There is some other special hardship or detrimental condition affecting the student or his/her immediate family which would be alleviated as a result of the transfer. “Special” means a circumstance or factor not generally applicable to other studen...
	e. A program/activity is offered only at the receiving school.

	3. Requests that a student attend a district school other than the student’s assigned school within his/her regular attendance boundary must be made by the parent (or emancipated minor or student age 18 or older) and submitted in writing on forms prov...
	4. The principals of the sending and receiving schools will consult and must mutually agree to the transfer. If either principal objects, the request will be denied;
	5. The sending school principal or designee will notify the parent that the request has been granted or denied, no later than June 1;
	6. Students who apply for an intradistrict transfer and are not accepted at the time of application because of space availability or Every Student Succeeds Act of 2015 (ESSA) transfers will be placed on a waiting list in the order in which the applica...
	7. Transportation will be the responsibility of the parent. In certain circumstances, district transportation may be appropriately provided, on a space-available basis. Existing bus routes and loading areas will not, however, be disrupted or altered i...
	8. Once a student transfer is approved, the district will, to the extent practicable, continue the student in the receiving school through the highest grade in that building, subject to the right of residents of the attendance area to attend their ass...
	9. In the event building capacity is reached with attendance area residents or students from outside the attendance area who have transferred under provisions of ESSA, transfer students may be asked to enroll in another school or return to their schoo...
	10. An approved transfer granted to a student will not obligate the district to approve subsequent requests from another student in the same family;
	11. Student violations of Board policy, administrative regulation or school rules may result in revocation of the transfer at any time at the discretion of the district, in addition to discipline imposed.
	1. The district will provide notification to parents of all students attending a school identified as persistently dangerous of their student’s right to transfer.
	a. Be in writing, provided within 10 school days from the time the district becomes aware that the school has been identified by ODE as persistently dangerous or from the time a parent or student has notified the district that the student has been the...
	b. Inform parents that their student is eligible to attend another public school in the district due to the identification of the school as persistently dangerous, or inform the parent of a student who has been the victim of a violent criminal offense...
	c. Identify each public school in the district, including public charter schools, that the parent may select;
	d. Explain why the choices made available may have been limited including, as applicable, that no choices are currently available; and
	e. Describe the performance and quality of those schools of choice. Parents may request more detailed information and may ask to see a school’s academic report card.

	2. The transfer will be to a safe school in the district;
	3. Requests to transfer must be in writing (standard mail, fax or e-mail) and submitted to the school office for consideration generally no later than 20 school days from the district notice. The district will confirm requests;
	4. The district will consider the education needs and preferences of the student and parent. Parents may decline the assigned school;
	5. Approved transfers will generally occur within 30 school days from the time the district learns that the school has been identified as persistently dangerous. A student who has been the victim of a violent criminal offense will be transferred as so...
	6. Transfers may be temporary or permanent but will minimally be in effect as long as the student’s original school is identified as persistently dangerous. Transfers for a student who has been the victim of a violent criminal offense will remain in e...
	7. The district may provide transportation using federal funds or through cooperative agreements with local victims assistance units.
	1. Students who wish to return to their home school or to transfer to a different district school must reapply in accordance with established request procedures.
	2. Students granted permission to attend a district school other than the school in their assigned attendance area will have the same curricular and extracurricular status as all other students attending the school, consistent with applicable Oregon S...
	3. Students are expected to preregister and complete final registration and scheduling for the school in their assigned attendance area pending disposition of a transfer request.
	4. Students may not sign up for or practice with athletic teams or other activity groups in the school they are requesting to transfer until the transfer is approved.
	5. Recruitment of students by district employees is strictly prohibited.
	6. Students whose place of residence changes within the district during the school year must notify the district. Students may be required to attend the school of their new attendance area the following year, consistent with the ESSA requirements, unl...
	7. Parents may appeal decisions to deny intradistrict transfer requests to the superintendent and Board, through established district procedures.

	JECBD D1
	JECBD R D1
	1. “Enrollment” means attending classes and participating fully in school activities.
	2. “School of origin” means the school that a student attended when permanently housed or the school in which the student was last enrolled.
	3. “Homeless student” means individuals who lack a fixed, regular and adequate nighttime residence and includes:
	a. Students who are sharing the housing of other persons due to loss of housing, economic hardship or a similar reason; are living in motels, hotels, trailer parks or camping grounds due to lack of alternative adequate accommodations; are living in em...
	b. Students who have a primary nighttime residence that is a public or private place not designed for or ordinarily used as a regular sleeping accommodation for human beings;
	c. Students who are living in cars, parks, public spaces, abandoned buildings, substandard housing, bus or train stations or similar settings; and
	d. Migratory students who qualify as homeless because the students are living in circumstances described in a.-c.

	4. “Unaccompanied student” includes a student not in the physical custody of a parent or guardian.
	1. Presume that keeping the student in their school of origin is in their best interest, unless doing so is contrary to the request of the student’s parent or guardian;
	2. Provide a written explanation, including a statement regarding the right to appeal, if the district sends a homeless student to a school other than the school of origin or a school requested by the parent or guardian;
	3. Ensure that the district’s liaison helps with placement or enrollment decisions for an unaccompanied student and considers the request of the student, and provides a notice of the right to appeal on placement and enrollment decisions.
	1. Transportation services;
	2. Education services for which the student is eligible, such as:
	a. Title IAP0F P;
	b. Special education;
	c. Programs for English Learners;
	d. Career and technical education;
	e. Talented and gifted programs.

	3. School nutrition programs.
	1. Homeless students are identified;
	2. Homeless students enroll in and have a full and equal opportunity to succeed in district schools;
	3. Homeless families and students have access to and receive educational services through Head Start, Early Intervention and preschool services;
	4. Homeless families and students receive educational services for which they are eligible, and referrals to health care services, dental services, mental health service and other appropriate services;
	5. Parents of homeless students are informed of the educational and related opportunities available to the students and are provided with meaningful opportunities to participate in the education of their students;
	6. Public notice of the educational rights of homeless students is distributed where such students receive services (e.g., schools, shelters, public libraries and soup kitchens);
	7. Enrollment disputes are mediated through McKinney-Vento Act dispute resolution procedures;
	8. The parents of homeless students, or any unaccompanied student, is fully informed of all transportation services, including transportation to the school of origin, and is assisted in accessing transportation to the school selected;
	9. School personnel, service providers and advocates working with homeless students and their families are informed of the liaison’s duties.

	JECDA D1
	JECF D1
	JECF R D1
	1. A parent will request the release of their student by completing the appropriate district form;
	2. The completed form must be submitted to the district office;
	3. The Board chair, superintendent or designee will grant or deny the request for release according to established Board policy criteria and notify the parent in writing of the decision within 15 calendar days;
	4. If the release is granted by mutual consent of the resident and nonresident districts, the resident district will make necessary arrangements for the transfer of the student’s education records;
	5. The superintendent’s decision is final. If the request for release is denied, parents will be notified in writing of the reason for denial and the right to appeal the decision to the Board by sending a written request to the superintendent or desig...
	6. The Board may hear the appeal at its next regularly scheduled Board meeting;
	7. A final decision will be made by the Board within 20 calendar days following the Board hearing. The Board’s decision will be communicated to the parent in writing.

	JED D1
	1. Illness, of the studentincluding mental and behavioral health of the student;
	2. Illness of an immediate family member when the student’s presence at home is necessary;
	3. Emergency situations that require the student’s absence;
	4. Student is a dependent of a member of the U.S. Armed ForcesP0F P who is on active duty or who is called to active duty. The student may be excused for up to seven days during the school year;
	5. Field trips and school-approved activities;
	6. Other reasons deemed appropriate by the school administrator when satisfactory arrangements have been made in advance of the absenceMedical (dental) appointments. Confirmation of appointments may be required;
	7. Medical (dental) appointments. Confirmation of appointments may be requiredOther reasons deemed appropriate by the school administrator when satisfactory arrangements have been made in advance of the absence.

	JEDA D1
	JEDB D1
	JEF D1
	JEFA D1
	JEFB D1
	JF_JFA D1
	1. Civil rights – including the rights to equal educational opportunity and freedom from discrimination; the responsibility not to discriminate against others;
	2. The right to attend free public schools; the responsibility to attend school regularly and to observe school rules essential for permitting others to learn at school;
	3. The right to due process of law with respect to suspension, expulsion and decisions which the student believes injure his/her their rights;
	4. The right to free inquiry and expression; the responsibility to observe reasonable rules regarding these rights;
	5. The right to privacy, which includes privacy with respect to the student’s education records.

	JFBA D1
	JFC D1
	1. Assault;
	2. Harassment, intimidation, bullying, cyberbullying or teen dating violence as prohibited by Board policy JFCF - Harassment/Intimidation/Bullying/Cyberbullying/Teen Dating Violence/Domestic Violence – Student and accompanying administrative regulation;
	3. Coercion;
	4. Threats of violence or harm as prohibited by Board policy JFCM - Threats of Violence;
	5. Disorderly conduct;
	6. Bringing, possessing, concealing or using a weapon as prohibited by Board policy JFCJ - Weapons in the Schools;
	7. Vandalism, malicious mischief or theft as prohibited by Board policies ECAB - Vandalism, Malicious Mischief or Theft and JFCB - Care of District Property by Students, or willful damage or destruction of private property onor district premises or at...
	8. Sexual harassment as prohibited by Board policy JBA/GBN - Sexual Harassment and accompanying administrative regulation;
	9. Possession, distribution, Uuse of tobacco products, inhalant delivery systems, alcohol, or drugs, or other controlled substances, as prohibited by Board policy(ies) JFCG/JFCH/JFCI - Use of Tobacco Products, Alcohol, Drugs or Inhalant Delivery Syste...
	10. Use or display of profane or obscene language;
	11. Disruption of the school environment;
	12. Open defiance of a teacher’s authority, including persistent failure to comply with the lawful directions of teachers or school officials;
	13. Violation of law, Board policy, administrative regulation, school or classroom rules.
	1. Assault;
	2. Manufacture or delivery of a controlled substance;
	3. Sexual crimes using force, threatened use of force or against incapacitated persons;
	4. Arson;
	5. Robbery;
	6. Hate/Bias crimes;
	7. Coercion; or
	8. Kidnapping.

	JFCA D1
	1. Disruption or interference with the classroom learning environment;
	2. Threat to the health and/or safety of the student concerned or of other students.

	JFCB D1
	JFCEA D1
	JFCEB D1
	JFCEB R D1
	1. Personal electronic devices shall not be used in a manner that disrupts the educational process, school programs or activities, or in a manner that violates law, Board policy, administrative regulation or school rules;P0F
	2. Personal electronic devices which have the capability to take photographs or record video or audio shall not be used for such purposes while on district property or at district-sponsored events unless as expressly authorized in advance by the princ...
	3. The district shall not be responsible for loss, theft or damage to personal electronic devices brought to district property or district-sponsored events;
	4. Personal electronic devices may be used as electronic study aids during the school day if provided as a part of a student’s individualized education plan program (IEP) or if permission is received from the student’s teacher;
	5. The use of personal electronic devices in any way to send or receive messages, data or information that would pose a threat to academic integrity, contribute to or constitute academic dishonesty is strictly prohibited;
	6. The use of personal electronic devices in any manner that would violate the confidentiality or privacy rights of another individual is strictly prohibited;
	7. Students shall comply with any additional school rules as established by the principal and classroom rules as approved by the principal concerning the appropriate use of personal electronic devices;
	8. Personal electronic devices used in violation of law, Board policy, administrative regulation or approved school rules will be confiscated, turned in to the school office and returned to the student or parent following parent notification, conferen...
	9. Students may not access social media websites using district equipment, while on district property or at district-sponsored activities unless the access is approved by a district representative.

	JFCF D1
	1. Physically harming a student or damaging a student’s property;
	2. Knowingly placing a student in reasonable fear of physical harm to the student or damage to the student’s property; or
	3. Creating a hostile educational environment including interfering with the psychological well-being of the student.
	1. A pattern of behavior in which a person uses or threatens to use physical, mental, or emotional abuse to control another person who is in a dating relationship with the person, where one or both persons are 13 to 19 years of age; or
	2. Behavior by which a person uses or threatens to use sexual violence against another person who is in a dating relationship with the person, where one or both persons are 13 to 19 years of age.
	1. Attempting to cause or intentionally, knowingly, or recklessly causing bodily injury;
	2. Intentionally, knowingly or recklessly placing another in fear of imminent bodily injury;
	3. Causing another to engage in involuntary sexual relations by force or threat of force.

	JFCF R D1
	JFCG R D1
	JFCG_GBK_KGC D1
	JFCG_JFCH_JFCI D1
	JFCH D1
	JFCHA D1
	1. As an ingredient in cooking or food preparations in a culinary arts class; or
	2. In preparation for a culinary competition or demonstration by students.

	JFCI D1
	JFCJ D1
	1. A “dangerous weapon” means any weapon, device, instrument, material or substance, which under the circumstances in which it is used, attempted to be used or threatened to be used is readily capable of causing death or serious physical injury;
	2. A “deadly weapon” means any instrument, article or substance specifically designed for and presently capable of causing death or serious physical injury;
	3. A “firearm” means any weapon (including a starter gun) which will or is designed to or may readily be converted to expel a projectile by the action of an explosive, frame or receiver of any such weapon, any firearm silencer or any destructive device;
	4. A “destructive device” means any explosive, incendiary or poison gas component or any combination of parts either designed or intended for use in converting any device into any destructive device or from which a destructive device may be readily as...

	JFCL D1
	JFCM D1
	1. Immediately removing from the classroom setting any student who has threatened to injure another person or to severely damage school district property;
	2. Placing the student in a setting where the behavior will receive immediate attention from a building administrator, counselor, licensed mental health professional or others;
	3. Requiring the student to be evaluated by a licensed mental health professional before allowing the student to return to the classroom setting.P 0F
	1. The parent of any student in violation of this policy and the disciplinary action imposed;
	1. The parent or guardian of a student when the student’s name appears on a targeted list at school that threatens violence or harm to the students on the list or when threats of violence or harm to the student are made by another student at school;
	2. Any school employee whose name appears on a targeted list at school threatening violence or harm to the district employee.

	JFD D1
	JFE D1
	1. Inform pregnant and/or parenting students and their parents of the availability of such services in the school district, education service district or in the community;
	2. Facilitate the provision of such services, including counseling, life skills and parenting education, child care, transportation, career development and health and nutrition services to pregnant and/or parenting students;
	3. Inform pregnant and/or parenting students and their parents of the availability of resources provided by other agencies, including health and social services;
	4. Provide educational programs and schedules that address the individual learning styles and needs of pregnant and/or parenting students;
	5. Develop individualized educational programs or services, or both, to address the needs of pregnant and/or parenting students when their educational needs cannot be met by the regularly provided school program.

	JFE R D1
	JFF D1
	JFG D1
	1. The district official shall have individualized, “reasonable suspicion” based upon specific and articulated facts to believe that the student personally poses or is in possession of some item that poses an immediate risk or serious harm to the stud...
	2. The search shall be “reasonable in scope.” That is, the measures used are reasonably related to the objectives of the search, the unique features of the official’s responsibilities, and the area(s) which could contain the item(s) sought and not exc...

	JFG R D1
	1. Definitions
	a. “Reasonable suspicion” is based upon specific and articulated facts to believe that the student personally poses, or is in possession of some item that poses a risk of immediate and serious harm to the student, school officials and/or others at the...
	(1) “Past experience” may provide the district official with information relevant to the violation as well as information which enables the official to evaluate the credibility of information from another person.
	(2) “Credible information from another person” may include information which the district official reasonably believes to be true provided by another district employee, a student, a law enforcement or other government official or some other person.

	b. “Reasonable in scope” means that the manner and extent of the search are reasonably related to the objectives of the search, the unique features of the official’s responsibilities, and limited to the particular student or students most likely to be...

	2. Routine Inspection of District Property Assigned to Students
	a. Lockers, desks and other storage areas provided by the school and assigned to a particular student(s) are the property of the district, remain in the possession of the district and are under the control of the principal. Students have no expectatio...
	b. Students may use district-owned storage areas for the limited purpose of temporarily keeping items needed for attendance and participation in school instructional and activity programs only. No other purpose is permitted.
	c. Students shall be provided notification that district-owned storage areas assigned to students are subject to routine inspection without prior notice for the following reasons:
	(1) Ensure that no item which is prohibited on district premises is present;
	(2) Ensure maintenance of proper sanitation;
	(3) Ensure mechanical condition and safety;
	(4) Reclaim overdue library books, texts or other instructional materials, property or equipment belonging to the district.


	3. Voluntary Consent
	a. When a district official has the requisite justification to search either a particular district-owned storage area assigned to a student or the clothing or the personal property of a student, the official has the option of making a search or asking...

	4. Search Procedures
	a. With the requisite justification, a school official may search an individual student, a district-owned storage area assigned to a student or the personal property of a student. Personal property of a student includes, but is not limited to, wallets...
	b. All searches of a student or a student’s personal property shall be based on the required reasonable suspicion/risk of immediate and serious harm and shall be reasonable in scope. A “strip search,” requiring a student to remove clothing down to the...
	c. Searches will generally be conducted by an administrator or by other school personnel only as authorized by the administrator. In certain circumstances an administrator may be assisted by a law enforcement official(s).
	d. The student will generally be permitted to be present during a search of a district-owned storage area assigned to the student or during a search of the student’s personal property. The student’s presence is not required, however.
	e. Search of a student’s clothing will be limited to the student’s “outer clothing” only. “Outer clothing” means the student’s coat, jacket or other such outerwear garments worn by a student. A search of the clothing may include the search of a contai...
	f. Searches of a student’s outer clothing will be conducted by a district official of the same sex as the student.
	g. Where the object of the search may be felt by a “pat down” of clothing or personal property, the district official may first pat the clothing or property in an attempt to locate the object before searching inside the clothing or property.
	h. Searches will be conducted in privacy, out of the view of other students, staff and others and in the presence of an adult witness of the same sex as the student.
	i. Any item removed from the student as a result of the above procedures which is not evidence of a violation of a law, Board policy, administrative regulation or school rule may be returned to the student, as appropriate.

	5. Other SearchesP0F
	a. Student vehicles may be parked on district property on the condition that the student and his/her parent(s) allow the vehicle and its contents, upon reasonable suspicion/risk of immediate serious harm, to be examined.
	(1) If a student or parent(s) refuses to allow access to a vehicle when requested under the circumstances described above, the student’s privilege of bringing a vehicle onto district property will be terminated. Law enforcement officials may be notified.

	b. Metal detectors, including walk-through and hand-held devices, may be used when the superintendent determines that there is a need for such detectors based upon reasonable information of a history of:
	(1) Weapons or dangerous objects found at school, on district property, at a school function or in the vicinity of the school; or
	(2) Incidents of violence involving weapons at a school, on district property, at a school function or in the vicinity of the school.
	(3) Upon positive detection, a student will be asked to voluntarily remove the metal item. If the student refuses consent, the student will be held (will not be allowed further entrance into the building) and any personal property will be seized and s...

	c. Drug-detection dogs may be used when the superintendent determines that there is a need for use of such dogs based upon reasonable information of a history of:
	(1) Drugs and/or drug paraphernalia use/possession at school, on district property, at a school function or in the vicinity of the school; or
	(2) Incidents of violence or health emergencies involving drugs and/or drug paraphernalia at a school, on district property, at a school function or in the vicinity of the school.

	d. Body fluid searches of students for the presence of alcohol or drugs are prohibited by the district unless specifically authorized by the Board as part of its athlete drug-testing program.
	e. The district may deploy breathalyzer devices at extracurricular events and activities. Students may be subject to testing procedures as a prerequisite to attending the event/activity. If a student refuses testing, he/she will be detained and parent...

	6. Discipline
	a. Possession or use of unauthorized, illegal, unhealthy or unsafe materials will result in the following:
	(1) Seizure of the material:
	(a) Property, the possession of which is a violation of law, Board policy, administrative regulation or school rule will be returned to the parent or, if also a violation of law, turned over to law enforcement officials or destroyed by the district as...
	(b) Stolen property will be returned to its rightful owner;
	(c) Unclaimed property may be disposed of in accordance with Board policy DN - Disposal of District Property.

	(2) Discipline up to and including expulsion and notification given to law enforcement officials as appropriate or as otherwise required by law or Board policy.


	7. Documentation
	a. Administrators shall document all searches.
	b. Documentation shall consist of the following:
	(1) Name, age and sex of student;
	(2) Date, time and location of search;
	(3) Justification for search and nature of the reasonable suspicion/risk of immediate and serious harm;
	(4) Description of the object(s) of the search;
	(5) Type/Scope of search ( areas/items searched);
	(6) Results of search, prohibited material(s) found, disposition of the material(s) seized and discipline imposed;
	(7) Name of the witness to the search;
	(8) Name of the district official conducting the search;
	(9) Contacts with law enforcement and name/position of the contact(s).

	c. Documentation will be maintained as a part of the student’s education records and retained in accordance with applicable Oregon Administrative Rules governing records’ retention.

	8. Notice
	9. Cooperation with Law Enforcement Officials
	a. Administrators will meet with law enforcement officials annually to review:
	(1) Official contact protocols;
	(2) Applicable Board policies and administrative regulations;
	(3) Circumstances in which the district will generally be requesting local law enforcement involvement in student searches and suspected crimes;
	(4) Handling searches and evidence when involving law enforcement officials.


	1. Name, age and sex of student:
	2. Date, time and location of search:
	3. Basis for search and nature of reasonable suspicion. What factors caused you to have a reasonable suspicion that the search of this student, his/her person or property or property assigned by the district for student use, would turn up evidence of ...
	4. Describe areas and items searched:
	5. What did the search yield? Were any prohibited items/materials seized? Were seized items/materials turned over to police? Parents? Other? Why or why not? Explain and include name(s)/position(s) of law enforcement contacts.
	6. Was discipline imposed? Why or why not?
	7. Name and title/position of the witness to the search:
	8. Name and title/position of district official conducting the search:

	JFI D1
	1. The demonstration must be scheduled with the superintendent in advance. A crowd control plan must be presented;
	2. The demonstration must not disrupt classroom activities;
	3. The demonstration must not present a threat to the safety of students or staff or be a hazard to school property;
	4. No resource person Only students may be present unless the provisions of Board policy IICB – Community Resource Person are met.

	JG D1
	1. Understanding and respect for individual rights, dignity and safety;
	2. Understanding and respect for the law, Board policies, administrative regulations and school rules;
	3. Understanding of and respect for public and private property rights.
	1. Nonaccidental conduct causing serious physical harm to a student or employee;
	2. When a school administrator determines, based on the administrator’s observation or upon a report from an employee, the student’s conduct poses a threat to the health or safety of students or employees; or
	3. When the suspension or expulsion is required by law.

	JGA D1
	JGAB D1
	1. Chemical restraint.
	2. Mechanical restraint.
	3. Prone restraint.
	4. Supine restraint.
	5. Any restraint that involves the intentional and nonincidental use of a solid objectP0F P, including a wall or the floor, to impede a student’s movement, unless the restraint is necessary to prevent an imminent life-threatening injury or to gain con...
	6. Any restraint that places, or creates a risk of placing, pressure on a student’s mouth, neck or throat.
	7. Any restraint that places, or creates a risk of placing, pressure on a student’s mouth, unless the restraint is necessary for the purpose of extracting a body part from a bite.
	8. Any restraint that impedes, or creates a risk of impeding, breathing.
	9. Any restraint that involves the intentional placement of the hands, feet, elbow, knee or any object on a student’s neck, throat, genitals or other intimate parts.
	10. Any restraint that causes pressure to be placed, or creates a risk of causing pressure to be placed, on the stomach or back by a knee, foot or elbow bone.
	11. Any action designed for the primary purpose of inflicting pain.
	1. The student’s behavior imposes a reasonable risk of imminent and substantial physical or bodily injury to the student or others; and
	2. Less restrictive interventions would not be effective.
	Seclusion may be used on a student in the district only under the following circumstances:
	1. The student’s behavior imposes a reasonable risk of imminent and serious bodily injury to the student or others; and
	2. Less restrictive interventions would not be effective.
	1. “Physical restraint” means the restriction of a student’s movement by one or more persons holding the student or applying physical pressure upon the student. “Physical restraint” does not include touching or holding a student without the use of for...
	a. Holding a student’s hand or arm to escort the student safely and without the use of force from one area to another;
	b. Assisting a student to complete a task if the student does not resist the physical contact; or
	c. Providing reasonable intervention with the minimal exertion of force necessary if the intervention does not include a restraint prohibited under Oregon Revised Statute (ORS) 339.288 and the intervention is necessary to:
	(1) Break up a physical fight;
	(2) Interrupt a student’s impulsive behavior that threatens the student’s immediate safety, including running in front of a vehicle or climbing on unsafe structures or objects; or
	(3) Effectively protect oneself or another from an assault, injury or sexual contact with the minimum physical contact necessary for protection.


	2. “Seclusion” means the involuntary confinement of a student alone in a room from which the student is physically prevented from leaving. Seclusion includes, but is not limited tom the involuntary confinement of a student alone in a room with a close...
	3. “Serious bodily injury” means any significant impairment of the physical condition of a person, as determined by qualified medical personnel, whether self-inflicted or inflicted by someone else.
	4. “Substantial physical or bodily injury” means any impairment of the physical condition of a person that requires some form of medical treatment.
	5. “Mechanical restraint” means a device used to restrict the movement of a student or the movement or normal function of a portion of the body of a student.
	a. A protective or stabilizing device ordered by a licensed physician; or
	b. A vehicle safety restraint when used as intended during the transport of a student in a moving vehicle.

	6. “Chemical restraint” means a drug or medication that is used on a student to control behavior or restrict freedom of movement that hasis not been prescribed by a licensed physician or other health professional acting under the professional’s scope ...
	7. “Prone restraint” means a restraint in which a student is held face down on the floor.
	8. “Supine restraint: means a restraint in which a student is held face up on the floor.
	9. The total number of incidents of physical restraint;
	10. The total number of incidents of seclusion;
	11. The total number of seclusions in a locked room;
	12. The total number of students placed in physical restraint;
	13. The total number of students placed in seclusion;
	14. The total number of incidents that resulted in injuries or death to students or personnel as a result of the use of physical restraint or seclusion;
	15. The total number of students placed in physical restraint and/or seclusion more than 10 times in a school year and an explanation of what steps have been taken by the district to decrease the use of physical restraint and seclusion for each student;
	16. The total number of physical restraint and seclusion incidents carried out by untrained individuals;
	17. The demographic characteristicsP2F P of all students upon whom physical restraint and/or seclusion was imposed;
	18. The total number of rooms available for use by the district for seclusion of a student and a description of the dimensions and design of the rooms.

	JGAB R D1
	1. Parents will be provided verbal or electronic notification by the school staff following the use of physical restraint or seclusion by the end of the day on which the incident occurred.
	2. Parents will be provided written documentation of the incident within 24 hours that provides:
	a. A description of the physical restraint and/or seclusion;
	b. The date of the physical restraint or seclusion;
	c. The time the physical restraint or seclusion began and ended, and the location;
	d. A description of the student’s activity that prompted the use of physical restraint or seclusion;
	e. The efforts used to de-escalate the situation and the alternatives to physical restraint or seclusion that were attempted;
	f. The names of personnel of the public education program who administered the physical restraint or seclusion;

	3. If the physical restraint or seclusion was administered by a person without training the district will provide that information along with the reason why a person without training administered the physical restraint or seclusion.
	4. An administrator will be notified as soon as practicable whenever physical restraint and/or seclusion has been used.
	5. If physical restraint or seclusion continues for more than 30 minutes the student must be provided with adequate access to bathroom and water every 30 minutes. If physical restraint or seclusion continues for more than 30 minutes, every 15 minutes ...
	6. A district Physical Restraint and/or Seclusion Incident Report must be completed and copies provided to those attending the debriefing meeting for review and comment.
	7. A documented debriefing meeting must be held within two school days after the use of physical restraint or seclusion; staff members involved in the intervention must be included in the meeting. The debriefing team shall include an administrator. Wr...
	1. Name of the student;
	2. Name of staff member(s) administering the physical restraint or seclusion;
	3. Date of the physical restraint or seclusion and the time the physical restraint or seclusion began and ended;
	4. Location of the physical restraint or seclusion;
	5. A description of the physical restraint or seclusion;
	6. A description of the student’s activity immediately preceding the behavior that prompted the use of physical restraint or seclusion;
	7. A description of the behavior that prompted the use of physical restraint or seclusion;
	8. Efforts to de-escalate the situation and alternatives to physical restraint or seclusion that were attempted;
	9. Information documenting parent contact and notification; and
	10. A summary of the debriefing meeting held.
	1. Parent participation in the plan is required.
	2. The IEP team that develops the behavioral support plan shall include knowledgeable and trained personnel, including a behavioral specialist and a district representative who is familiar with the physical restraint training practices adopted by the ...
	3. Prior to the implementation of any behavioral support plan that includes physical restraint and/or seclusion a functional behavioral assessment must be completed. The assessment plan must include an individual threshold for reviewing the plan.

	JGAB R G1
	1. If restraint or seclusion continues for more than 30 minutes, school staff will attempt to immediately notify parents or guardians verbally or electronically.
	2. Following an incident involving the use of restraint or seclusion, school staff will provide parents or guardians of the student the following:
	a. Verbal or electronic notice of the incident by the end of the school day when the incident occurred.
	b. Written documentation of the incident within 24 hours that provides:
	(1) A description of the restraint or seclusion including:
	(a) The date of the restraint or seclusion;
	(b) The times the restraint or seclusion began and ended; and
	(c) The location of the incident.

	(2) A description of the student’s activity that prompted the use of restraint or seclusion;
	(3) The efforts used to de-escalate the situation and the alternatives to restraint or seclusion that were attempted;
	(4) The names of staff of the district who administered the restraint or seclusion;
	(5) A description of the training status of the staff of the district who administered the restraint or seclusion, including any information that may need to be provided to the parent or guardian; and
	(6) Timely notification of a debriefing meeting to be held and of the parent’s or guardian’s right to attend the meeting.


	3. If the restraint or seclusion was administered by a person without training, the administrator  will ensure written notice is issued to the parent or guardian of the student that includes the lack of training, and the reason why a person without tr...
	4. An administrator will be notified as soon as practicable whenever restraint or seclusion has been used.
	5. If restraint or seclusion continues for more than 30 minutes the student must be provided with adequate access to bathroom and water every 30 minutes. If restraint or seclusion continues for more than 30 minutes, every 15 minutes after the first 30...
	6. A district Restraint and/or Seclusion Incident Report must be completed and copies provided to those attending the debriefing meeting for review and comment. The completed Restraint and/or Seclusion Incident Report Form shall include the following:
	a. Name of the student;
	b. Name of staff member(s) administering the restraint or seclusion;
	c. Date of the restraint or seclusion and the time the restraint or seclusion began and ended;
	d. Location of the restraint or seclusion;
	e. A description of the restraint or seclusion;
	f. A description of the student’s activity immediately preceding the behavior that prompted the use of restraint or seclusion;
	g. A description of the behavior that prompted the use of restraint or seclusion;
	h. Efforts to de-escalate the situation and alternatives to restraint or seclusion that were attempted;
	i. Information documenting parent or guardian contact and notification.

	7. A documented debriefing meeting must be held within two school days after the use of restraint or seclusion; staff members involved in the intervention must be included in the meeting. The debriefing team shall include an administrator. Written not...
	8. If serious bodily injury or death of a student occurs in relation to the use of restraint or seclusion, written notification of the incident must be provided to the Department of Human Services within 24 hours of the incident.
	9. If serious bodily injury or death of a staff member occurs in relation to the use of restraint or seclusion, written notification of the incident must be provided to the superintendent within 24 hours of the incident, or to the union representative...
	10. The district will maintain a record of each incident in which injuries or death occurs in relation to the use of restraint or seclusion.
	1. Parent participation in the plan is required.
	2. The IEP team that develops the behavioral support plan shall include knowledgeable and trained staff, including a behavioral specialist and a district representative who is familiar with the restraint and seclusion training practices adopted by the...
	3. Prior to the implementation of any behavioral support plan that includes restraint and/or seclusion, a functional behavioral assessment must be completed. The assessment plan must include an individual threshold for reviewing the plan.
	4. If a student is involved in five incidents in a school year, the team, including a parent or guardian of the student, will form for the purpose of reviewing and revising the student’s behavior plan.

	JGB D1
	JGD D1
	1. Willful disobedience and violation of Board policies, administrative regulations or school rules;
	2. Willful conduct which materially and substantially disrupts the rights of others to an education;
	3. Willful conduct which endangers the student, other students or staff members;
	4. Willful conduct which damages or injures district property.
	1. Nonaccidental conduct causing serious physical harm to a student or employee;
	2. When a school administrator determines, based on the administrator’s observation or upon a report from an employee, the student’s conduct poses a threat to the health or safety of students or employees; or
	3. When the suspension is required by law.

	JGD R D1
	1. Suspension temporarily removes from a student the privilege of attending school or school activities and places the student under the supervision of the parent. The length of the suspension shall be determined by the severity of the act and previou...
	2. The period of suspension should not exceed a maximum of 10 school days.
	3. In special circumstances, a suspension may be continued until some specific pending action occurs, such as physical or mental examination, incarceration by court action or expulsion proceedings.
	4. After reviewing available information, suspension may be made by the principal or his/her designee in accordance with administrative regulations developed by the superintendent.
	1. Temporary exclusion is permitted under Oregon Revised Statutes and defined as “...the condition or conduct of the child which constitutes an imminent danger to the health or safety of the child or others.”
	2. The length of the temporary exclusion shall be determined by the severity of the problem and the student’s progress.
	3. The following are types of temporary exclusions:
	a. The student is excluded from participating in extracurricular activities;
	b. The student is excluded from classes and/or from extracurricular activities (in-school suspension);
	c. The student studies at home and comes to school to meet with a counselor/teacher on a scheduled basis;
	d. The student is excluded from school grounds and premises. He/She studies at home and the school provides a home tutor.

	4. Temporary exclusions may be made by the principal or designee following administrative regulations developed by the superintendent.

	JGDA D1
	1. The student is receiving IEP services;
	2. For the student not yet identified as a student with a disability, the district had knowledge that the student had a disability and needed special education.

	JGDA R D1
	1. Definition
	a. The district applies the following definitions when considering disciplinary action:
	(1) “Behavioral intervention plan” means an individualized plan, including positive interventions, designed to assist a student to decrease inappropriate behavior and increase or teach an alternative appropriate behavior.
	(2) “Current educational placement” means the type of educational placement of the student as described in the student’s “annual determination of placement” document at the time of the disciplinary removal. It does not mean the specific location or sc...
	(3) “Disciplinary removal” means suspension, expulsion or other removal from school for disciplinary reasons, including removals pending completion of a risk assessment. It does not include:
	(a) Removals by other agencies;
	(b) Removals for public health reasons (e.g. head lice, immunizations, communicable diseases, etc.);
	(c) In-school suspensions if the student continues to have access to the general curriculum and to special education and related services as described in the student’s IEP, and continues to participate with nondisabled students to the extent they woul...
	(d) Bus suspensions, unless the student’s IEP includes transportation as a related service, the district makes no alternative transportation arrangements for the student, and the student does not attend school as a result of the bus suspension.


	b. “Functional behavioral assessment” means an individualized assessment of the student that results in a team hypothesis about the function of a student’s behavior and, as appropriate, recommendations for a behavior intervention plan.
	c. “Suspension” means any disciplinary removal other than expulsion.

	2. Disciplinary Change of Placement
	a. Disciplinary removal of a student with a disability constitutes a change in the student’s educational placement when:
	(1) The removal is for more than 10 consecutive school days; or
	(2) The removal is for more than 10 cumulative school days and constitutes a pattern of removals.

	b. The district may consider any unique circumstances on a case-by-case basis when determining whether to order a disciplinary change in placement.

	3. Manifestation Determination
	a. Within 10 days of any decision to initiate a disciplinary change in placement of a student with a disability, the district convenes a manifestation determination meeting.
	b. The district follows all required special education procedures for determining whether a student’s conduct that led to a disciplinary removal from school was caused by, or had a substantial relationship to, the student’s disability or was a direct ...

	4. Disciplinary Removals for up to 10 School Days
	a. The district may remove students with disabilities from their current educational placement, to an appropriate interim alternative educational setting, another setting, or suspension, for up to 10 school days in a school year to the same extent, an...
	b. During disciplinary removals for up to 10 school days:
	(1) The district is not required to provide access to special education and the general curriculum unless students without disabilities are provided access during this time.
	(2) The district is not required to determine whether the student’s behavior resulting in the disciplinary removal is a manifestation of the student’s disability.
	(3) The district counts days of suspension for the purposes of procedural safeguards as follows:
	(a) Suspensions of a half day or less will be counted as a half day; and
	(b) Suspensions of more than a half day will be counted as a whole day;
	(c) If a student moves from another district in Oregon, any days of suspension from the former district apply, unless the district does not have knowledge of previous suspensions.



	5. Disciplinary Removals of More than 10 Cumulative School Days and Pattern of Removal
	a. The district may remove students with disabilities from their current educational placement to an appropriate interim alternative educational setting, another setting or suspension for additional periods of up to 10 days in a school year to the sam...
	b. In determining whether removals of additional periods of up to 10 school days constitute a pattern or removals, school personnel will consider, on a case by case basis:
	(1) Whether the behavior is substantially similar to the student’s behavior in previous incidents that resulted in the series of removals; and
	(2) Additional factors such as the length of each removal, the total number of days of removal, and the proximity of removals to one another.

	c. During removals of additional periods of up to 10 school days in a school year that do not constitute a pattern, the district will provide services that are necessary to enable the student to:
	(1) Continue to participate in the general education curriculum;
	(2) Progress toward achieving the goals in the student’s IEP; and
	(3) The services and location for delivery of services in this section will be determined by school personnel, in consultation with at least one of the student’s teachers, or by the student’s IEP team.

	d. The determination regarding whether a series of removal constitutes a pattern is subject to review in an expedited due process hearing.

	6. Removal to an Interim Alternative Educational Setting for Not More Than 45 Days by the District under Special Education Circumstances
	a. The district may remove a student with a disability from the student’s current educational placement to an appropriate interim alternative educational setting for the same amount of time that a student without a disability would be subject to disci...
	b. For the purpose of determining a drug or weapon violation or serious bodily injury, the district will apply the following definitions:
	(1) “Drug” means illegal drug or controlled substance but does not include a substance that is legally possessed or used under the supervision of a licensed health-care professional or otherwise legally possessed. It does not include alcohol or tobacco.
	(2) “Drug violation” means the use, possession, sale or solicitation of drugs at school or a school function.
	(3) “Infliction of serious bodily injury” means serious bodily injury caused by a student to another person while at school, on school premises or at a school function under the jurisdiction or the Oregon Department of Education (ODE) or a district.
	(4) “Serious bodily injury” means bodily injury, which involves substantial risk of death, extreme physical pain, protracted and obvious disfigurement, or protracted loss or impairment of the function of a bodily member, organ or mental faculty.
	(5) “Weapon” means a weapon, device, instrument, material or substance, animate or inanimate, that is used for, or is readily capable of, causing death or serious bodily injury, except that it does not include a pocket knife with a blade of less than ...
	(6) “Weapon violation” means carrying a weapon to school or to a school function or acquiring a weapon at school.

	c. On the date that the district decides to remove a student to an interim alternative educational placement because of a drug or weapon violation or for serious bodily injury, the district notifies that parent(s) of the decision and gives the parent(...
	d. Within 10 school days of any decision to remove the student to an interim alternative educational placement because of a drug or weapon violation or for serious bodily injury, the district:
	(1) Convenes a meeting to determine whether the behavior is a manifestation of the student’s disability; and
	(2) Conducts, as appropriate, a functional behavior assessment, and develops a behavior intervention plan based on the functional behavior assessment that is designed to address the behavior so it does not recur.


	7. Removal to an Interim Alternative Educational Setting for Not More than 45 Days by Administrative Law Judge for Injurious Behavior
	a. The district may request an expedited due process hearing to obtain an administrative law judge’s order to remove a student to an interim alternative educational setting for not more than 45 school days if the student is exhibiting injurious behavi...
	b. The interim alternative educational setting must meet the requirements of the “Interim Alternative Educational Setting” section.

	8. Interim Alternative Educational Setting
	a. Is determined by the student’s IEP; and
	b. Enables the student to:
	(1) Continue to participate in the general curriculum, although in another setting;
	(2) Progress toward achieving the goals in the student’s IEP; and
	(3) Receive services and modifications designed to address the misconduct that led to placement in the interim alternative educational setting and to prevent the misconduct from recurring.


	9. Placement Pending Appeal
	10. Conduct and Outcome of a Manifestation Determination
	a. Within 10 school days of any decision to change the placement of a student with a disability for disciplinary reasons, the district convenes a manifestation determination meeting.
	b. The team that determines whether a student’s behavior that led to a disciplinary removal from school was caused by, or had a substantial relationship to the student’s disability or was a direct result of the district’s failure to implement the stud...
	(1) The team reviews all relevant student information, including the student’s IEP, teacher observations and information provided by the parent.
	(2) The team concludes that the conduct in question is a manifestation of the student’s disability if it determines the behavior was caused by, or had a substantial relationship to, the child’s disability, or if it was the direct result of the distric...

	c. If the team determines that the district did not implement the student’s IEP or identifies other deficiencies in the student’s IEP or placement, the district corrects the identified deficiencies immediately.
	d. Regardless of whether the behavior was a manifestation of the student’s disability, the district may remove the student to an interim alternative educational setting for weapons or drug violations or for infliction of serious bodily injury for up t...
	e. When behavior is a manifestation of disability.
	(1) The district will not proceed with a disciplinary removal for more than 10 days.
	(2) The district conducts a functional behavioral assessment and develops a behavior plan to address the behavior that led to the disciplinary action. If the district has already conducted a functional behavioral assessment or if the student already h...
	(3) The district may review and revise the student’s IEP and placement through normal IEP and placement processes.
	(4) The district may enter into an agreement with the parent to change the student’s placement as part of the modification of the behavioral intervention plan.
	(5) If the district believes that maintaining the current placement of the child is substantially likely to result in injury to the student or to others, the district may appeal the decision of the manifestation determination team by requesting an exp...

	f. When behavior is not a manifestation of disability.
	(1) Notifies the parent(s) of the decision to remove the student on the date that decision is made and gives the parents a Procedural Safeguards Notice;
	(2) Give the parent(s) prior written notice of any proposed change in placement;
	(3) Provides services to the student in an interim alternative educational setting that is determined by the IEP team; and
	(4) Provides, as appropriate, a functional behavioral assessment, develops appropriate behavioral interventions to address the behavior and implements those interventions.


	11. Protections for Students not yet Eligible for Special Education
	a. The district will follow all special education disciplinary procedures for a student who has not yet been identified as a student with a disability if the district had knowledge that the student had a disability and needed special education.
	b. The district is presumed to have such knowledge if, before the behavior that precipated the disciplinary action occurred:
	(1) The student’s parent(s) expressed a concern in writing to supervisory or administrative school personnel, or to a teacher of the student, that the student is in need of special education and related services;
	(2) The student’s parent(s) requested a special education evaluation of the student; or
	(3) The student’s teacher or other school personnel expressed specific concerns about a pattern of behavior demonstrated by the student directly to the district’s special education director or other district supervisory personnel.

	c. The district is not presumed to have knowledge of a disability if:
	(1) The parent has not allowed an evaluation of the student or has refused the initial provision of special education services to the student; or
	(2) The student has been evaluated and found not eligible for special education services.

	d. If the district did not have knowledge before taking disciplinary action against the student, the district may take the same disciplinary actions as applied to students without disabilities who engaged in comparable behaviors. However:
	(1) If a special education evaluation is requested, or if the district initiates a special education evaluation, the evaluation will be conducted in an expedited manner.
	(2) Until the evaluation is completed, the student may remain in the educational placement determined by school personnel, which may include suspension, expulsion or placement in alternative education.
	(3) Upon completion of the evaluation, if the student is determined to be a student with a disability, the district will conduct an IEP meeting to develop an IEP and determine placement and will provide special education and related services in accord...
	(4) The district will apply the Individuals with Disabilities Education Act (IDEA) discipline protections beginning on the date of the eligibility determination.



	JGE D1
	1. When a student’s conduct poses a threat to the health or safety of students or employees;
	2. When other strategies to change the student’s behavior have been ineffective, except that expulsion may not be used to address truancy; or
	3. When required by law.
	1. Nonaccidental conduct causing serious physical harm to a student or employee;
	2. When a school administrator determines, based on the administrator’s observations or upon a report from an employee, the student’s conduct poses a threat to the health or safety of students or employees; or
	3. When the expulsion is required by law.
	1. Notice will be given to the student and the parent by personal serviceP0F P or by certified mailP1F P at least five days prior to the scheduled hearing. Notice shall include:
	a. {Level1}The specific charge or charges;
	b. The conduct constituting the alleged violation, including the nature of the evidence of the violation and reason for expulsion;
	c. A recommendation for expulsion;
	d. The student’s right to a hearing;
	e. When and where the hearing will take place; and
	f. The right to representation.

	2. The Board may expel, or may delegate the authority to decide on an expulsion to the superintendent or superintendent’s designee, who may also act as the hearings officer. The district may contract with an individual who is not employed by the distr...
	3. Expulsion hearings will be conducted in private and will not be open to the general public unless the student or the students’ parents request an open session;
	4. In case the parent or student has difficulty understanding the English language or has other serious communication disabilities, the district will provide a translator;
	5. The student shall be permitted to have representation present at the hearing to advise and to present arguments. The representation may be an attorney and/or parent. The district’s attorney may be present;
	6. The student shall be afforded the right to present his/her their version of the events underlying the expulsion recommendation and to introduce evidence by testimony, writings or other exhibits;
	7. The student shall be permitted to be present and to hear the evidence presented by the district;
	8. The hearings officer or the student may record the hearing;
	9. Strict rules of evidence shall not apply to the proceedings. However, this shall not limit the hearings officer’s control of the hearing;
	10. If the Board is conducting the expulsion hearing, the Board may designate the Board chair or a third party as the hearings officer. The hearings officer will determine the facts of each case on the evidence presented at the hearing. Evidence may i...
	11. If the Board has delegated authority to the superintendent or designee to act as the hearings officer, the superintendent may designate him or herselfthemself, or a third party, as the hearings officer. The hearings officer’s decision is final. Ho...
	12. A Board review of the hearings officer’s decision will be conducted in executive session unless the student or the student’s parent requests a public hearing. If an executive session is held by the Board or a private hearing held by the hearings o...
	a. The name of the minor student;
	b. The issues involved, including a student’s confidential medical records and that student’s educational program;
	c. The discussion;
	d. The vote of Board members, which may be taken in executive session when considering an expulsion.


	JGEA D1
	JH D1
	1. Maintaining a safe school environment; appropriate personnel will be responsible for periodically inspecting the physical condition of all buildings and grounds;
	2. Observation of safe practices on the part of school personnel and students, particularly in those areas of instruction or extracurricular activities that offer special hazards;
	3. Offering safety education to students as germane to particular subjects such as science, professional technical, health and physical education courses;
	4. Providing first-aid care for students in case of accident or sudden illness;
	5. Providing adequate supervision on the grounds when they are used by students during school hours.

	JHA D1
	JHC G1
	1. One registered nurse or school nurse for every 125 medically fragile students;
	2. One registered nurse or school nurse or one licensed practical nurse under the supervision of a registered nurse or school nurse for each nursing-dependent student; and
	3. One registered nurse or school nurse for every 225 medically complex students.
	1. Pertinent health information on the students, as required by Oregon statutes or rules;
	2. Health appraisal to include screening for possible vision or hearing problems [and also scoliosis];
	3. Health counseling for students and parents, when appropriate;
	4. Health care and first-aid assistance that are appropriately supervised and isolates the sick or injured child from the student body;
	5. Control and prevention of communicable diseases as required by Oregon Health Authority, Public Health Division, and the county health department;
	6. Assistance for students in taking prescription and/or nonprescription medication according to established district procedures;
	7. Services for students who are medically fragile or have special health care needs;
	8. Integration of school health services with school health education programs.

	JHCA D1
	JHCA_JHCB D1
	JHCA_JHCB G1
	1. A vision screening or eye examination; and
	2. Any further examination, treatments or assistance necessary.
	1. The student submitted a certification to a prior education provider; or
	2. The vision screening or eye examination is contrary to the religious beliefs of the student or the parent or guardian of the student.
	1. The student submitted a certification to a prior education provider;
	2. The dental screening is contrary to the religious beliefs of the student or the parent or guardian of the student; or
	3. The dental screening is a burden for the student or the parent or guardian of the student in the following ways:
	a. The cost of obtaining the dental screening is too high;
	b. The student does not have access to an approved screener;
	c. The student was unable to obtain an appointment with an approved screener.

	1. Student’s name;
	2. Date of screening; and
	3. Name of entity conducting the dental screening.

	JHCB D1
	JHCC D1
	JHCC R D1
	1. “Restrictable diseases” are defined by rule and include but are not limited to COVID-19P0F P,chickenpox, diphtheria, hepatitis A, hepatitis E, measles, mumps, pertussis, rubella, Salmonella enterica serotype Typhi infection, scabies, Shiga-toxigeni...
	2. “Susceptible” means being at risk of contracting a restrictable disease by virtue of being in one or more categories described in law for a child means lacking documentation of immunization required under OAR 333-050-0050.
	3. “Reportable diseases” means a human reportable disease, infection, microorganism or condition as specified in OAR Chapter 333, Division 18 disease or condition, the reporting of which enables a public health authority to take action to protect or t...
	1. A student of the district will not attend a district school or facility while in a communicable stage of a restrictable disease, including a communicable stage of COVID-19P2F P, unless authorized to do so under Oregon law. When an administrator has...
	2. An administrator that shall exclude a susceptible child from school if the administrator has reason to suspect that athe student has or has been exposed to any restrictable disease for which the student is required to be excluded, shall exclude tha...
	3. An administrator shall exclude a student if the administrator has been notified by a local public health administrator or local public health officer that the student has had a substantial exposure to an individual with COVID-19 and exclusion is de...
	4. The A student will be excluded in such instances until such time as the student or the parent or guardian of the student presents a certificate from a physician, a physician assistant licensed under Oregon Revised Statute (ORS) 677.505 - 677.525, a...
	1. An administrator will exclude a susceptible student that has been exposed to a restrictable disease that is also a reportable disease unless the local health officer determines that exclusion is not necessary to protect the public’s health, or the ...
	5. The district may, for the protection of both the student who has a restrictable disease and the exposed student, provide an educational program in an alternative setting. A student may remain in an alternative educational setting until such time as...
	6. More stringent exclusion standards for students from school may be adopted by the local health department or by the district through Board adopted policy.
	1. A disease is considered to be a restrictable disease if it is listed in OAR 333-019-0010, or it has been designated to be a restrictable disease through Board policy or by the local health administrator, after determining that it presents a signifi...
	7. The district’s emergency preparedness plan shall address the district’s plan with respect to a declared public health emergency at the local or state level.
	1. All employees shall comply with all reporting measures adopted by the district and with all rules set forth by the Oregon Health Authority, Public Health Division and the local health department.
	2. An administrator may seek confirmation and assistance from the local health officer to determine the appropriate district response when the administrator is notified that a student or an employee has been exposed to a restrictable disease that is a...
	3. An administrator shall determine other persons with a legitimate educational interest who may be informed of the communicable nature of an individual a student’s communicable disease, or an employee’s communicable disease, when a legitimate educati...
	1. The administrator or designee shall seek information from the district’s school nurse or other appropriate health officials regarding the health needs/hazards of all students and the impact on the educational needs of a student diagnosed with a res...
	2. The administrator or designee shall, utilizing information obtained above, determine an educational program for such a student and implement the program in an appropriate (i.e., regular or alternative) setting.
	3. The administrator or designee shall review the appropriateness of the educational program and the educational setting of each individual student diagnosed with a restrictable disease.
	1. The administrator or designee shall, on a case-by-case basis, determine what equipment and/or supplies are necessary in a particular classroom or other setting in order to prevent disease transmission.
	2. The administrator or designee shall consult with the district’s school nurse or other appropriate health officials to provide special training in the methods of protection from disease transmission.
	3. All district personnel will be instructed annually by the school health nurse to use the proper precautions pertaining to blood and body fluid exposure per the Occupational Safety and Health Administration (OSHA). (See policy EBBA).

	JHCCA D1
	JHCCBA_EBBAB_GBEBAA D1
	1. Reflect changes in technology that eliminate or reduce exposure to bloodborne pathogens;
	2. Annually, document consideration and implementation of appropriate commercially available and effective safer medical devices designed to eliminate or minimize occupational exposure.

	JHCCD D1
	JHCCE D1
	JHCCF D2
	JHCCF R D1
	1. Suggested school measures for head lice control, as provided in “Health Services for the School Community” issued through the Oregon Department of Education will be followed;
	2. Student head lice checks done periodically are not recommended. Screening recommendations are as follows:
	3. As provided by Oregon Administrative Rule (OAR) 333-019-0010, students found to have contracted head lice will be excluded from school;
	4. Treatment information, district policy requirements and readmittance provisions will be provided to the parent. Parents will be advised to:
	a. Use a lice-killing agent which their health care provider, school nurse or local health authority recommends on all family members who have symptoms of infestation;
	b. Follow the personal and household cleaning instructions provided by the district, health care provider or local health authority, as appropriate.

	5. Following treatment, the student will be readmitted to school;
	6. The student will be subject to screening by designated personnel to determine the treatment’s effectiveness. The student will be readmitted to school or denied admittance, as appropriate. In the event the student is not readmitted to school, parent...
	7. Students readmitted will be subject to follow-up screening by designated personnel;
	8. In the event additional assistance and/or information is needed regarding the treatment of the student, other family members, close contacts and the home environment (e.g., bedding, linens, grooming equipment, etc.), parents should contact their lo...
	9. Students with chronic head lice may be referred for follow-up to the school’s nurse;
	10. Parents who identify head lice on their students at home are to complete treatment prior to the readmission of their student, as required above. Parents are also encouraged to notify the school of their student’s condition so that appropriate prev...

	JHCCF R G2
	1. Periodic head lice checks of students are not recommended; however, screening recommendations are as follows:
	a. Criteria for screening an individual for lice are:
	(1) Persistent itching or scratching;
	(2) Known exposure to sibling or other close contact with head lice (e.g., seat mate in classroom, locker partners, overnight sleep activities, scouts, etc.); or
	(3) Self (student or parent) referral.

	b. Three nonrelated cases of head lice in a classroom within 10 consecutive school days requires that all students in the classroom be screened by the following school day;
	c. If there is infestation among three percent of the entire student population within 10 consecutive school days, there should be a screening of all students in the school within one week. Multiple cases from a single household count as one case for ...

	2. Treatment information, district policy requirements and readmittance provisions will be provided to a parent. A parent will be advised to:
	a. Use a lice-killing agent that a health care provider, school nurse or local health authority has recommended on all family members who demonstrate symptoms of infestation; and
	b. Follow the personal and household cleaning instructions provided by the district, health care provider or local health authority, as appropriate.

	3. Following treatment, the student may be readmitted to school. A parent must either accompany his/hertheir student to school for readmittance or provide a signed statement that treatment has been initiated.
	4. The student will be subject to screening by designated personnel to determine the treatment’s effectiveness. The student will be readmitted to school or denied admittance, as appropriate.
	5. A student who has been readmitted to school will be subject to follow-up screening by designated personnel.
	6. The parent should contact his/hertheir local health department in the event additional assistance and/or information is needed regarding the treatment of the student, other family members, close contacts and the home environment (e.g., bedding, lin...
	7. A student with chronic head lice may be referred for follow-up to the school’s nurse or local health department, as appropriate.
	8. A parent who identifies head lice on his/hertheir student(s) at home should complete treatment prior to the readmission of the student, as required above. A parent is also encouraged to notify the school of his/her their student’s condition so that...

	JHCD_JHCDA D1
	JHCD_JHCDA R D1
	1. Definitions
	a. “Medication” means any drug, chemical compound, suspension or preparation in suitable form for use as a curative or remedial substance taken internally or externally but not injected except for premeasured doses of epinephrine, medication to treat ...
	b. “Prescription medication” means any medication that under federal or state law requires a prescription by a prescriber.
	c. “Nonprescription medication” means medication that under federal law does not require a prescription from a prescriber.
	d. “Adrenal crisis” means adrenal crisis as defined in Oregon Revised Statute (ORS) 433.800.
	e. “Adrenal insufficiency” means adrenal insufficiency as defined in ORS 433.800.
	f. “Notice of a diagnosis of adrenal insufficiency” means written notice to the district from a student or the parent or guardian of a student who has been diagnosed as adrenal insufficient with a copy of an order from the student’s primary care provi...
	g. “PrescriberP1F P“ means a doctor of medicine or osteopathy, a physician assistant licensed to practice by the Board of Medical Examiners for the state of Oregon, an Oregon-licensed, advance practice registered nurse with prescriptive authority, a d...
	h. “Qualified trainer” means a person who is familiar with the delivery of health services in a school setting and who is a registered nurse licensed by the Oregon State Board of Nursing, a doctor of medicine or osteopathy or a physician assistant lic...
	i. “Severe allergy” means a life-threatening hypersensitivity to a specific substance such as food, pollen, dust or insect sting.
	j. “Asthma” means a chronic inflammatory disorder of the airways that requires ongoing medical intervention.
	k. “Designated personnel” means the school personnel designated to administer medication pursuant to district policy and procedure.

	2. Designated Staff/Training
	a. The principal will designate personnel authorized to administer prescription or nonprescription medication to a student while the student is in school, at a school-sponsored activity, under the supervision of school personnel, in a before-school or...
	b. The principal will ensure the training required by Oregon law is provided to designated personnel. Training must be conducted by a qualified trainer. Training will be provided annually to designated personnel authorized to administer medication to ...
	c. Training will provide an overview of applicable provisions of Oregon law, administrative rules, district policy and administrative regulations and include, but not be limited to, the following: safe storage, handling, monitoring medication supplies...
	d. A copy of the district’s policy and administrative regulation will be provided to all staff authorized to administer medication to students and others, as appropriate.

	3. Administering Premeasured Doses of Epinephrine to a Student or Other Individual
	1. [P2F PAdministering Naloxone or Other Similar Medication to a Student or Other Individual
	4. Naloxone or any other similar medication that is in any form available for safe administration and that is designed to rapidly reverse an overdose of an opioid drug may be administered by trained, designated personnel to any student or other indivi...
	5. Administering of Medication to a Student Experiencing Symptoms of Adrenal Crisis
	a. Upon notice of a diagnosis of adrenal insufficiency, as defined in Oregon Administrative Rule (OAR) 581-021-0037, the building principal will designate one or more school personnel to be responsible for administering the medication to treat adrenal...
	b. The designated personnel will successfully complete training to administer medication to treat a student who has adrenal insufficiency and is experiencing symptoms of adrenal crisis in accordance with the rules adopted by the Oregon Health Authority;
	c. The student or the student’s parent or guardian must provide adequate supply of the student’s prescribed medication to the district;
	d. The district will require the development of an individualized health care plan for the student that includes protocols for preventing exposures to allergens, and establishes if or when a student may self-carry prescription medication when the stud...
	e. In the event that a student experiences symptoms of adrenal crisis and the designated personnel determines the medication to treat adrenal insufficiency should be administered, any available staff member will immediately call 911 and the student’s ...

	6. Administering Medication to a Student
	a. A request to permit designated personnel to administer medication to a student may be approved by the district and is subject to the following:
	(1) A written request for designated personnel to administer prescription medication to a student, if because of the prescribed frequency or schedule, the medication must be given while the student is in school, at a school-sponsored activity, while u...
	(a) The written permission of the student’s parent or guardian or the student if the student is allowed to seek medical care without parental consent pursuant to ORS 109.610, 109.640 or 109.675; and
	(b) The written instruction from the prescriber for the administration of the medication to the student that includes:
	(i) Name of the student;
	(ii) Name of the medication;
	(iii) Method of administration;
	(iv) Dosage;
	(v) Frequency of administration;
	(vi) Other special instructions from the prescriber, if any; and
	(vii) Signature of the prescriber.


	(2) A written request for designated personnel to administer nonprescription medication to a student must be submitted to the school office and is subject to the following:
	(a) The nonprescription medication is necessary for the student to remain in school;
	(b) The nonprescription medication is provided in the original manufacturer’s container by the parent or guardian of the student;
	(c) The written instruction from the student’s parent or guardian for the administration of the nonprescription medication includes:
	(i) Name of the student;
	(ii) Name of the medication;
	(iii) Method of administration;
	(iv) Dosage;
	(v) Frequency of administration;
	(vi) Other special instructions, if any; and
	(vii) Signature of the student’s parent or guardian.

	(d) If the nonprescription medication is not approved by the Food and Drug Administration (FDA), a written order from the student’s prescriber is required and will include:
	(i) Name of the student;
	(ii) Name of the medication;
	(iii) Dosage;
	(iv) Method of administration;
	(v) Frequency of administration;
	(vi) A statement that the medication must be administered while the student is in school;
	(vii) Other special instructions, if any; and
	(viii) Signature of the prescriber.



	b. An individualized health care and allergy plan will be developed for a student with a known life-threatening allergy and will include protocols for preventing exposures to allergens and procedures for responding to life-threatening allergic reactio...
	c. It is the student’s parent or guardian’s, or the student’s if the student is allowed to seek medical care without parental consent, responsibility to ensure that an adequate amount of medication is on hand at the school for the duration of the stud...
	d. It is the student’s parent or guardian’s, or the student’s if the student is allowed to seek medical care without parental consent, responsibility to ensure that the school is informed in writing of any changes in medication instructions;
	e. In the event a student refuses medication, the parent or guardian will be notified immediately, except where a student is allowed to seek medical care without parental consent. No attempt will be made to administer medication to a student who refus...
	f. Any error in administration of a medication will be reported to the parent or guardian immediately, except where a student is allowed to seek medical care without parental consent[, and documentation will be made on the district’s Accident/Incident...
	g. Medication shall not be administered until the necessary permission form and written instructions have been submitted as required by the district.

	7. Administration of Medication by a Student to Themself
	a. A student, including a student in grade K through 12 with asthma or severe allergies, may be permitted to administer medication to themself without assistance from designated personnel and is subject to the following:
	(1) A student must demonstrate the ability, developmentally and behaviorally, to self-administer prescription medication and must have:
	(a) A permission form from a parent or guardian, except when the student is allowed to seek medical care without parental consent pursuant to ORS 109.610, 109.640 or 109.675, and other documentation requested by the district must be submitted for self...
	(b) If the student has asthma, diabetes and/or a severe allergy, a medication that is prescribed by a prescriber and a written treatment plan developed by a prescriber or other Oregon licensed health care professional for managing of the student’s ast...
	(c) The permission to self-administer the medication from a building administrator and a prescriber or registered nurse practicing in a school setting.

	(2) A student must demonstrate the ability, developmentally and behaviorally, to self-administer nonprescription medication and must have:
	(a) The written permission of the student’s parent or guardian, except when the student is allowed to seek medical care without parental consent pursuant to ORS 109.610, 109.640 or 109.675;
	(b) The student’s name affixed to the manufacturer’s original container; and
	(c) The permission to self-administer medication from a building administrator.

	(3) A student must demonstrate the ability, developmentally and behaviorally, to self-administer nonprescription medication that is not approved by the FDA and must have:
	(a) The written permission of the student’s parent or guardian, except when the student is allowed to seek medical care without parental consent pursuant to ORS 109.610, 109.640 or 109.675; and
	(b) A written order from the student’s prescriber that includes:
	(i) Name of the student;
	(ii) Name of the medication;
	(iii) Dosage;
	(iv) Method of administration;
	(v) Frequency of administration;
	(vi) A statement that the medication must be administered while the student is in school;
	(vii) Other special instructions, if any; and
	(viii) Signature of the prescriber.



	b. The student may have in his/her their possession only the amount of medication needed for that school day, except for manufacturer’s packaging that contains multiple dosage, the student may carry one package, such as, but not limited to, autoinject...
	c. Sharing and/or borrowing of any medication with another student is strictly prohibited;
	d. For a student who has been prescribed bronchodilators or epinephrine, the designated personnel will request that the parent or guardian provide backup medication for emergency use by that student. Backup medication, if provided, will be kept at the...
	e. Upon written request from a parent or guardian, and with a prescriber’s written statement that the lack of immediate access to a backup autoinjectable epinephrine may be life threatening to a student, and the location the school stores backup medic...
	f. A student shall not administer medication to themself until the necessary permission form and written instructions have been submitted as required by the district;
	g. Permission for a student to administer medication to themself may be revoked if the student violates the Board policy and/or this administrative regulation;
	h. A student may be subject to discipline, up to and including expulsion, as appropriate;
	i. A student permitted to administer medication to themself may be monitored by designated personnel to monitor the student’s response to the medication.

	8. Handling, Monitoring and Safe Storage of Medication Supplies for Administering Medication to Students
	a. Medication administered by designated personnel to a student or self-administered by a student, must be delivered to the school in its original container, accompanied by the permission form and written instructions, as required above.
	b. Medication in capsule or tablet form and categorized as a sedative, stimulant, anticonvulsant, narcotic analgesic or psychotropic medication will be counted by designated personnel in the presence of another district employee upon receipt, document...
	c. Designated personnel will follow the written instructions of the prescriber and the student or the student’s parent or guardian, and training guidelines as may be recommended by the ODE for administering all forms of prescription and/or nonprescrip...
	d. Medication will be secured as follows:
	(1) Nonrefrigerated medications will be stored in a locked cabinet, drawer or box [used solely for the storage of medication];
	(2) Medications requiring refrigeration will be stored in a [locked box in a refrigerator] [separate refrigerator used solely for the storage of medication];
	(3) Access to medication storage keys will be limited to the principal and designated personnel.

	e. Designated personnel will be responsible for monitoring all medication supplies and for ensuring medication is secure at all times, not left unattended after administering and that the medication container is properly sealed and returned to storage.
	f. In the event medication is running low or an inadequate dosage is on hand to administer the medication, the designated personnel will notify the student’s parent or guardian or the student (in situations involving ORS 109.610, 109.640 and 109.675) ...

	9. Emergency Response
	a. Designated personnel will notify 911 or other appropriate emergency medical response systems and administer first aid, as necessary, in the event of life-threatening side effects that result from district-administered medication or from student sel...
	b. Minor adverse reactions that result from district-administered medication or from student self-medication will be reported to the parent or guardian immediately, except when the student is allowed to seek medical care without parental consent pursu...
	c. Any available district staff will immediately call 911 and the student’s parent or guardian if the designated personnel believes the student is experiencing symptoms of adrenal crisis and plans to administer medication.

	10. Disposal of Medications
	a. Medication not picked up by the student’s parent or guardian, or the student when allowed pursuant to ORS 109.610, 109.640 and 109.675, at the end of the school year or within [five] school days of the end of the medication period, whichever is ear...
	(1) Medication will be removed from its original container and personal information will be destroyed;
	(2) Solid medications will be crushed, mixed or dissolved in water, liquid medications will be mixed or dissolved in water; and
	(3) Mixed with an undesirable substance, e.g., coffee grounds, kitty litter, flour; and
	(4) Placed in impermeable non-descriptive containers, e.g., empty cans or sealable bags, and placed in the trash.

	b. All medication will be disposed of by designated personnel in the presence of another school employee and documented as described in Section 10, below.

	11. Transcribing, Recording and Record Keeping
	a. A medication log will be maintained for each student administered medication by the district. The medication log will include, but not be limited to:
	(1) The name of the student, name of medication, dosage, method of administration, date and time of administration, frequency of administration and the name of the person administering the medication;
	(2) Student refusals of medication;
	(3) Errors in administration of medication;
	(4) Incidents of emergency and minor adverse reaction by a student to medication;
	(5) Discrepancies in medication supply;
	(6) Disposal of medication including date, quantity, manner in which the medication was destroyed and the signature of the staff involved.

	b. All records relating to administration of medications, including permissions and written instructions, will be maintained in a separate medical file apart from the student’s education record file unless otherwise related to the student’s educationa...
	c. Student health information will be kept confidential. Access shall be limited to those designated personnel authorized to administer medication to students, the student and his/her their parent or guardian. Information may be shared with other staf...


	JHF D1
	1. Learn how to work, play and exercise safely, and to prevent accidents;
	2. Learn proper procedures to reduce the possibility of accidents;
	3. Develop habits of good cleanliness, proper storage and proper handling of materials;
	4. Become familiar with personal protective equipment and the proper clothing to be worn for safety purposes;
	5. Develop skills in the safe use of tools and equipment;
	6. Learn how to cooperate with others in the promotion and operation of a safety program in the school;
	7. Respond to emergency situations in all settings.

	JHFA D1
	JHFC D1
	JHFCA D1
	JHFD D1
	1. That the student driving the vehicle holds a valid driver’s license;
	2. That the vehicle is currently registered;
	3. That the student driving is insured under a motor vehicle liability insurance policy or other satisfactory proof of compliance with the financial responsibility requirements of the state;
	4. That the vehicle is in compliance with district rules by displaying the appropriate identification tag.

	JHFD R D2
	1. The reason for the student to drive to school;
	2. The name and license number of the driver;
	3. Passengers, if any;
	4. Vehicle description - manufacturer, model, style, color and license number of vehicle. (If more than one, describe others.)
	1. Students bringing cars (or other motor-driven vehicles) to school are not to use them during the school day unless permission is given by the principal.
	2. Students are not to sit or eat in the cars while classes are in session.
	3. All students are to leave the cars parked from the time they arrive in the morning until they leave in the evenings. This includes after-school activities.
	4. All student vehicles are to be parked in designated areas in an orderly manner because of space limitation and traffic patterns.
	5. The maximum speed for vehicles on the school grounds is 10 m.p.h.
	6. School busses must be given priority on the school grounds.

	JHFDA D1
	1. The superintendent will meet with parent before submitting a request to ODOT;
	2. The request to ODOT will be in writing;
	3. The student involved is at least 15 years of age;
	4. The student has been expelled for bringing a weapon on school property; or
	5. The student has been suspended or expelled at least twice for any of the following reasons:
	a. Assaulting or menacing a school employee or another student;
	b. Willful damage or injury to district property;
	c. Use of threats, intimidation, harassment or coercion against a school employee or another student;
	d. Possessing, using or delivering any controlled substance or being under the influence of any controlled substance at a school or on school property or at a school-sponsored activity, function or event.

	6. The request to suspend a student’s driving privilege or the right to apply for a driving privilege shall not be for more than one year unless the superintendent is filing a second written request. A second request may state suspension of driving pr...
	7. If a driving privilege is suspended the student may apply to the Department of Transportation for a hardship permit.
	1. More than 10 consecutive school days of unexcused absences; or
	2. Fifteen school days total of unexcused absences during a single semester.

	JHFDA R 1 D1
	JHFDA R 2 D1
	JHFE D1
	JHFE G1
	1. A description of conduct that may constitute abuse;
	2. A description of the investigatory process and possible consequences if a report of suspected abuse is substantiated; and
	3. A description of the prohibitions imposed on district employees, contractors, and agents when they attempt to obtain a new job, as provided under ORS 339.378. [A district employee, contractor or agent will not assist another district employee, cont...

	JHFE R 1 D1
	1. If the student is to be interviewed at the school, the principal or representative shall make a conference space available. The principal or representative of the school may at the discretion of the investigator, be present to facilitate the interv...
	2. When the subject matter of the interview or investigation is identified to be related to suspected abuse of a child, district employees shall not notify parents;
	3. The principal or representative shall advise the investigator of any conditions of disability prior to any interview with the affected child;
	4. District employees are not authorized to reveal anything that transpires during an investigation in which the employee participates, nor shall the information become part of the student’s education records, except that the employee may testify at a...

	JHFE R 1 G1
	1. Oregon law recognizes these types of abuse:
	a. Physical;
	b. Neglect;
	c. Mental injury;
	d. Threat of harm;
	e. Sexual abuse and sexual exploitation.

	2. “Child” means an unmarried person who is under 18 years of age.
	3. [A “substantiated report” means a report of abuse that a law enforcement agency or DHS determines is founded.]
	1. Any investigation of abuse of a child will be directed by the DHS or law enforcement officials as required by law. DHS or law enforcement officials wishing to interview a student shall present themselves at the school office and contact the school ...
	Law enforcement officers wishing to remove a student from the premises shall present themselves at the office and contact the administrator or designee. The officer shall sign the student out on a form to be provided by the school;
	2. When the subject matter of the interview or investigation is identified to be related to suspected abuse of a child, district employees shall not notify parents;
	3. The administrator or designee shall advise the investigator of any conditions of disability prior to any interview with the affected child;
	4. District employees are not authorized to reveal anything that transpires during an investigation in which the employee participates, nor shall the information become part of the student’s education records, except that the employee may testify at a...

	JHFE R 2 D1
	JHFE R 2 G1
	JHFF D1
	JHFF_GBNAA G1
	1. A description of conduct that may constitute sexual conduct;
	2. A description of the investigatory process and possible consequences if a report of suspected sexual conduct is substantiated; and
	3. A description of the prohibitions imposed on district employees, contractors and agents when they attempt to obtain a new job, pursuant to ORS 339.378(2).

	JHFF_GBNAA R G1
	1. Prevention and identification of sexual conduct;
	2. Obligations of district employees under ORS 339.388 and 419B.005 - 419B.050 and under adopted board policies to report suspected sexual conduct; and
	3. Appropriate electronic communications with students.
	1. Prevention and identification of sexual conduct;
	2. Obligations of district employees under adopted board policies to report suspected sexual conduct; and
	3. Appropriate electronic communications with students.

	JHH G1
	1. Procedures relating to suicide prevention, intervention and activities that reduce risk and promote healing after a suicide;
	2. Identification of the school officials responsible for responding to reports of suicidal risk;
	3. A procedure by which a person may request the district to review the actions of a school in responding to suicidal risk;
	4. Methods to address the needs of high-risk groups, including:
	a. Youth bereaved by suicide;
	b. Youth with disabilities, mental illness or substance abuse disorders;
	c. Youth experiencing homelessness or out of home settings, such as foster care; and
	d. Lesbian, gay, bisexual, transgender, queer and other minority gender identity and sexual orientation, Native American, Black, Latinx, and Asian students.

	5. A description of, and materials for, any training to be provided to employees as part of the plan, which must include:
	a. When and how to refer youth and their families to appropriate mental health services; and
	b. Programs that can be completed through self-review of suitable suicide prevention materials.

	6. Supports that are culturally and linguistically responsive;
	7. Procedures for reentry into a school environment following a hospitalization or behavioral health crisisP0F P; and
	8. A process for designating staff to be trained in an evidence-based suicide prevention program.P1F

	JI D1
	JL D1
	JM D1
	JN D1
	1. The district determines that the student or the parent or guardian of the student is unable to pay the debt;
	2. The payment of the debt could impact the health or safety of the student;
	3. The cost to notify the student and his/her their parents would cost more than the potential total debt collected relating to the notice; or
	4. There are mitigating circumstances as determined by the superintendent of the district that preclude the collection of the debt.

	JO_IGBAB D1
	1. Inspect and review the student’s records;
	2. Request the amendment of the student’s educational records to ensure that they are not inaccurate, misleading or otherwise in violation of the student’s privacy or other rights;
	3. Consent to disclosures of personally identifiable information contained in the student’s education records, except to the extent that the student educational record rules authorize disclosure without consent. (See Board policy JOB - Personally Iden...
	4. File with the U.S. Department of Education a complaint concerning alleged failures by the district to comply with the requirements of the Family Educational Rights and Privacy Act; and
	5. Obtain a copy of the district’s education records policy.

	JO_IGBAB R D1
	1. Student Education Record
	a. Records of instructional, supervisory and administrative personnel and educational personnel ancillary to those persons that are kept in the sole possession of the maker of the record, used only as a personal memory aid, and are not accessible or r...
	b. Records of the law enforcement unit of the district subject to the provisions of Oregon Administrative Rule (OAR) 581-021-0225;
	c. Records relating to an individual who is employed by the district that are made and maintained in the normal course of business, that relate exclusively to the individual in that individual’s capacity as an employee and that are not available for u...
	d. Records on a student who is 18 years of age or older, or is attending an institution of postsecondary education, that are:
	(1) Made or maintained by a physician, psychiatrist, psychologist or other recognized professional or paraprofessional acting in his/her their professional capacity or assisting in a paraprofessional capacity;
	(2) Made, maintained or used only in connection with treatment of the student; and
	(3) Disclosed only to individuals providing the treatment. For purposes of this definition, treatment” does not include remedial educational activities or activities that are part of the program of instruction at the district.

	e. Records that only contain information relating to activities in which an individual engaged after he/she is no longer a student at the district;
	f. Medical or nursing records which are made or maintained separately and solely by a licensed health-care professional who is not employed by the district, and which are not used for education purposes or planning.
	a. Name and address of the educational agency or institution;
	b. Full legal name of the student;
	c. Student birth date and place of birth;
	d. Name of parents;
	e. Date of entry in school;
	f. Name of school previously attended;
	g. Courses of study and marks received;
	h. Data documenting a student’s progress toward achievement of state standards and must include a student’s Oregon State Assessment results;
	i. Credits earned;
	j. Attendance;
	k. Date of withdrawal from school; and
	l. Such additional information as the district may prescribe.

	2. Confidentiality of Student Records
	a. The district shall keep confidential any record maintained on a student in accordance with OAR 581-021-0220 through 581-021-0430.
	b. Each district shall protect the confidentiality of personally identifiable information at collection, storage, disclosure and destruction stages.
	c. Each district shall identify one official to assume responsibility for ensuring the confidentiality of any personally identifiable information.
	d. All persons collecting or using personally identifiable information shall receive training or instruction on state policies and procedures.

	3. Rights of Parents and Eligible Students
	a. Inspect and review the student’s education records;
	b. Request the amendment of the student’s education records to ensure that they are not inaccurate, misleading or otherwise in violation of the student’s privacy or other rights;
	c. Consent to disclosures of personally identifiable information contained in the student’s education records, except to the extent that the applicable state or federal law authorizes disclosure without consent;
	d. Pursuant to OAR 581-021-0410, file with the Family Policy Compliance Office, United States Department of Education a complaint under 34 C.F.R. § 99.64 concerning alleged failures by the district to comply with the requirements of federal law; and
	e. Obtain a copy of the district policy with regard to student education records.

	4. Parent’s or Eligible Student’s Right to Inspect and Review
	a. Within a reasonable period of time and without unnecessary delay;
	b. For children with disabilities before any meeting regarding an individualized education program (IEP), or any due process hearing, or any resolution session related to a due process hearing;
	c. In no case more than 45 days after it has received the request.
	a. Provide a written, dated request to inspect a student’s education record; and
	b. State the specific reason for requesting the inspection.

	5. Release of Personally Identifiable Information
	a. The disclosure is to other school officials, including teachers, within the district who have a legitimate educational interest.
	b. The disclosure is to officials of another school within the district;
	c. The disclosure is to authorized representatives of:
	d. The disclosure is in connection with financial aid for which the student bas applied or which the student has received, if the information is necessary for such purposes as to:
	(1) Determine eligibility for the aid;
	(2) Determine the amount of the aid;
	(3) Determine the conditions for the aid; or
	(4) Enforce the terms and condition of the aid.

	e. The disclosure is to organizations conducting studies for, or on behalf of, the district to:
	(1) Develop, validate or administer predictive tests;
	(2) Administer student aid programs; or
	(3) Improve instruction.
	(1) Specifies the purpose, scope and duration of the study and the information to be disclosed;
	(2) Limits the organization to using the personally identifiable info1mation only for the purpose of the study;
	(3) The study is conducted in a manner that does not permit personal identification of parents or students by individuals other than representatives of the organization; and
	(4) The information is destroyed when no longer needed for the purposes for which the study was conducted.

	f. The district may disclose information under this section only if the disclosure is to an official listed in paragraph ©c. above who is conducting an audit related to the enforcement of or compliance with federal or state legal requirements and who ...
	(1) Designates the individual or entity as an authorized representative;
	(2) Specifies the personally identifiable information being disclosed;
	(3) Specifies the personally identifiable info1mation being disclosed in the furtherance of an audit, evaluation or enforcement or compliance activity of the federal or state supported education programs;
	(4) Describes the activity with sufficient specificity to make clear it falls within the audit or evaluation exception; this must include a description of how the personally identifiable information will be used;
	(5) Requires information to be destroyed when no longer needed for the purpose for which the study was conducted;
	(6) Identifies the time period in which the personally identifiable information must be destroyed; and
	(7) Establishes policies and procedures which are consistent with Family Education Rights and Privacy Act (FERPA) and other federal and state confidentiality and privacy provisions to insure the protection of the personally identifiable information fr...

	g. The disclosure is to accrediting organizations to carry out their accrediting functions;
	h. The disclosure is to comply with a judicial order or lawfully issued subpoena. The district may disclose information under this section only if the district makes a reasonable effort to notify the eligible student or student’s parent(s) of the orde...
	i. The disclosure is to the parent(s) of a dependent student, as defined in Section 152 of the Internal Revenue Code of 1986;
	j. The disclosure is in connection with a health or safety emergency. The district shall disclose personally identifiable information from an education record to law enforcement, child protective services and health-care professionals, and other appro...
	k. The disclosure is information the district has designated as “directory information” (See Board policy JOA- Directory Information);
	l. The disclosure is to the parent(s) of a student who is not an eligible student or to an eligible student;
	m. The disclosure is to officials of another school, school system, institution of postsecondary education, an education service district (ESD), state regional program or other educational agency that has requested the records and in which the student...
	n. The disclosure is to the Board during an executive session pursuant to ORS 332.061.

	6. Record-Keeping Requirements
	a. The party or parties who have requested or received personally identifiable information from the education records; and
	b. The legitimate interests the parties had in requesting or obtaining the information.
	a. The parent(s) or eligible student;
	b. The school official or his/her their assistants who are responsible for the custody of the records;
	c. Those parties authorized by state or federal law for purposes of auditing the record keeping procedures of the district.

	7. Request for Amendment of Student’s Education Record
	8. Hearing Rights of Parents or Eligible Students
	a. The principal or his/her designee;
	b. A member chosen by the eligible student or student’s parent(s); and
	c. A disinterested, qualified third party appointed by the superintendent.
	a. Is maintained as part of the student’s records as long as the record or contested portion is maintained by the district; and
	b. Is disclosed by the district to any party to whom the student’s records or the contested portion are disclosed.
	a. Amend the record accordingly; and
	b. Inform the eligible student or the student’s parent(s) of the amendment in writing.

	9. Duties and Responsibilities When Requesting Education Records
	10. Duties and Responsibilities When Transferring Education Records
	a. The student’s permanent records, for one year;
	b. Such special education records as are necessary to document compliance with state and federal audits, for five years after the end of the school year in which the original was created. In the case of records documenting speech pathology and physica...


	JOA D1
	1. Student’s name;
	2. Student’s photograph;
	3. Participation in officially recognized sports and activities;
	4. Weight and height of athletic team members;
	5. Grade level;
	6. Honors or awards received;
	7. Most recent previous school or program attended.

	JOB D1
	1. Student’s name, if excluded from directory information, as requested by the student/parent in writing;
	2. Name of the student’s parent(s) or other family member;
	3. Address of the student or student’s family, if excluded from directory information, as requested by the student/parent in writing;
	4. Personal identifier such as the student’s social security number or student ID number or biometric record;
	5. A list of personal characteristics that would make the student’s identity easily traceable such as student’s date of birth, place of birth and mother’s maiden name;
	6. Other information alone or in combination that would make the student’s identity easily traceable;
	7. Other information requested by a person who the district reasonably believes knows the identity of the student to whom the educational record relates.
	1. To personnel within the district who have legitimate educational interests;
	2. To personnel of an education service district or state regional program where the student is enrolled or is receiving services;
	3. To personnel of another school, another district, state regional program or institution of postsecondary education where the student seeks or intends to enroll;
	4. To authorized representatives of the U.S. Comptroller General, U.S. Attorney General, U.S. Secretary of Education or state and local education authorities or the Oregon Secretary of State Audits Division in connection with an audit or evaluation of...
	5. To personnel determining a financial aid request for the student;
	6. To personnel conducting studies for or on behalf of the district;
	7. To personnel in accrediting organizations fulfilling accrediting functions;
	8. To comply with a judicial order or lawfully issued subpoena;
	9. For health or safety emergency;
	10. By request of a parent of a student who is not 18 years of age;
	11. By request of a student who is 18 years of age or older or emancipated;
	12. Because information has been identified as “directory information;”
	13. To the courts when legal action is initiated;
	14. To a court and state and local juvenile justice agencies;
	15. A judicial order or lawfully issued subpoena when the parent is a party to a court proceeding involving child abuse and neglect or dependency matters;
	16. To a caseworker or other representative of a state or local child welfare agency or tribal organization that are legally responsible for the care and protection of the student including educational stability of children in foster care.

	JOC D1

