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UNIFIED SCHOOL DISTRICT

Governing Board Agenda Item

Meeting Date: October 2, 2025

From: Denise Linsalata, Assistant Superintendent
Subject: Policy Revisions

Priority: To ensure students are safe, known, and valued
Consent [] Action [X] Discussion []
Background:

The following policies are being revised to reflect recent changes in statute.

Policy GDFA, Support Staff Qualifications and Requirements

There are minor changes to Policy GDFA that incorporate clarifying language regarding
individuals required to obtain an Identity Verified Prints (IVP) Fingerprint Clearance Card. The
provisions related to school bus drivers were removed, as such requirements are addressed in
Policy EEAEA, Bus Driver Requirements, Training, and Responsibilities.

Policy JLC, Student Health Services and Requirements

There are substantial changes to Policy JLC which requires districts or charter schools that
provide routine health care services to students to provide health care credentials and emergency
response training information upon request of a parent or guardian. In providing this information,
it does not require the school or district to release personally identifiable information of school
employees or health care providers.

Policy JLCD, Medicines/Administering Medicines to Students
There are minor changes to Policy JLCD including replacing the term “epinephrine auto
injectors” with “epinephrine delivery systems” and providing a definition for this new term.

Policy JLF, Reporting Child Abuse/Child Protection

There are minor changes to Policy JLF including the addition of substitute teachers and
governing board members as required reporters; guidelines on required identification from a
Department of Child Safety caseworker at a school visit; and defines a School Safety Officer and
a Peace Officer.



Recommended Motion:

I move that the Governing Board approve revisions to Policy GDFA, Support Staff
Qualifications and Requirements, Policy JLC, Student Health Services and Requirements,
Policy JLCD, Medicines/Administering Medicines to Students, and Policy JLF, Reporting Child
Abuse/Child Protection, as presented.

L-/ r\AV\
Dr. Daniel Streeter, Superintendent

Approved for transmittal to the Governing Board:

Questions should be directed to: Denise Linsalata, Assistant Superintendent

Phone: (520) 682-4757



GDFA ©
SUPPORT STAFF QUALIFICATIONS
AND REQUIREMENTS

(Fingerprinting Requirements)

All newly hired noncertificated District personnel - and personnel who are not paid employees of
the District and who are not either the parents or the guardians of students who attend school in
the District but who are required or allowed to provide services directly to students without the
supervision of a certificated employee - shall be fingerprinted as a condition of employment,
except for the following:

A. Personnel who are required as a condition of licensing to be fingerprinted if the license is
required for employment.

B. Personnel who were previously employed by the District and who reestablished employment
with the District within one (1) year after the date that the employee terminated employment
with the District.

The School District may require noncertificated personnel and personnel who are not paid
employees of the School District and who are not either the parent or the guardian of a pupil who
attends school in the School District but who are required or allowed to provide services directly
to pupils without the supervision of a certificated employee to obtain a fingerprint clearance card
as a condition of employment.

For the purposes of this policy, supervision means under the direction of and, except for brief
periods of time during a school day or a school activity, within sight of a certificated employee
when providing direct services to students.

If the School District does not require a fingerprint clearance card as a condition of employment,
noncertificated personnel and personnel who are not paid employees of the School District and
who are not either the parent or the guardian of a pupil who attends school in the School District
but who are required or allowed to provide services directly to pupils without the supervision of
a certificated employee may apply for a fingerprint clearance card. A school district may release
the results of a background check or communicate whether the person has been issued or denied
a fingerprint clearance card to another school district for employment purposes.

The District may fingerprint or require any other employee of the District to obtain a fingerprint
clearance card, whether paid or not, or any other applicant for employment with the School
District not otherwise required by law. The District may not charge the costs of the fingerprint
check or fingerprint clearance card to the fingerprinted applicant or nonpaid employee.

The candidate's fingerprints shall be submitted, along with the form prescribed in GDFA-E,
within twenty (20) days after being selected. The form shall be considered a part of the
application for employment. The District may terminate an employee if the information on the



affidavit required by A.R.S. 15-512 is inconsistent with information received from the
fingerprint check or the information received in connection with a fingerprint clearance card
application.

The District will assume the cost of fingerprint checks or fingerprint clearance card applications
but will assess the employee for charges incurred. Personnel who are not paid employees will
not be charged for fingerprint costs.

Individuals shall certify on the prescribed notarized forms whether they are awaiting trial on or
have ever been convicted of or admitted in open court or pursuant to a plea agreement
committing any of the following criminal offenses in Arizona or similar offenses in any other
jurisdiction, including a charge or conviction that has been vacated, set aside or expunged:

A. Sexual abuse of a minor.

B. Incest.

C. First- or second-degree murder.

D. Kidnapping.

E. Arson.

F. Sexual assault.

G. Sexual exploitation of a minor.

H. Felony offenses involving contributing to the delinquency of a minor.

I. Commercial sexual exploitation of a minor.

J. Felony offenses involving sale, distribution, or transportation of, offer to sell, transport, or
distribute, or conspiracy to sell, transport, or distribute marijuana or dangerous or narcotic drugs.

K. Felony offenses involving the possession or use of marijuana, dangerous drugs, or narcotic
drugs.

L. Misdemeanor offenses involving the possession or use of marijuana or dangerous drugs.

M. Burglary in the first degree.


http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00106.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00106.htm

N. Burglary in the second or third degree.
O. Aggravated or armed robbery.
P. Robbery.

. A dangerous crime against children as defined in A.R.S. 13-705.

~ O

. Child abuse.

S. Sexual conduct with a minor.

T. Molestation of a child.

U. Manslaughter.

V. Aggravated assault.

W. Assault.

X. Exploitation of minors involving drug offenses.

Y. Sexual abuse under A.R.S. 13-1404 or sexual assault under 13-1406 in which the victim was
a minor.

Z. An act committed in another state or territory that if committed in this state would have been
subject to disclosure under Q and Y above.

AA. Any crime that requires the person to register as a sex offender pursuant to A.R.S. 13-3821.

AB. A preparatory offense as prescribed in A.R.S. 13-1001 of any offense that is subject to
disclosure under Q, S, Y, Z, or AA above.

A person who makes a false statement, representation, or certification in any application for
employment with the School District is guilty of a etass-Class 3 misdemeanor.

The District may refuse to hire or may review or terminate personnel who have been convicted
of or admitted committing any of the criminal offenses above or a similar offense in another
jurisdiction. In conducting a review, the Governing Board shall utilize the guidelines, including
the list of offenses that are not subject to review, as prescribed by the State Board of Education
pursuant to A.R.S. 15-534. In considering whether to hire or terminate the employment of a
person, the Governing Board shall take into account the factors listed in A.R.S. 15-512.

When considering termination of an employee pursuant to A.R.S. 15-512, a hearing shall be held
to determine whether a person already employed shall be terminated.


http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/00705.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/01404.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/01406.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/03821.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/01001.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00534.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm

Identity Verified Prints (IVP) Fingerprint

Clearance Card Requirements

Persons who are required to have an IVP Fingerprint Clearance Card include:

A. An applicant who applies for a new teaching certificate in order to teach in a school district,
B. A participant in field experience or student teaching in this state,

C. An applicant who applies for a renewal of an existing teaching certificate in order to continue
teaching in a school district,

D. An applicant who is required for the first time to be fingerprinted in order to teach in a
charter school and an applicant who is required to renew fingerprints in order to continue
teaching in a charter school pursuant to A.R.S. 15-183,

E. An applicant who is required to be fingerprinted pursuant to A.R.S. 15-512 and

F. Any person who is contracted by this state, by a school district or by a charter school to
provide tutoring services.

Exceptions:

A. A person who participates in a teacher preparation program that is approved by the state
board of education and who does not participate in field experience or student teaching in this
state shall not be required to obtain a fingerprint clearance card pursuant to A.R.S. 15-106.

B. A person who has a set of identity verified fingerprints on file with the department of public
safety pursuant to A.R.S. 15-106 shall not be required to submit a new set of fingerprints to the
department of public safety to renew the person's fingerprint clearance card.

Required Employment Process

The Superintendent shall develop and implement procedures that include the following in the
employment process:

A. Provide for fingerprinting of employees covered under this policy and A.R.S. 15-512.
B. Provide for fingerprint checks pursuant to A.R.S. 41-1750.

C. Provide for properly assessing employees for fingerprint checks and depositing said funds
with the county treasurer.

Adopted: October 2, 2025


http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00183.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00106.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00106.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/41/01750.htm
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CROSS REF.:

EEAEA - Bus Driver Requirements, Training, and Responsibilities
GDEF - Support Staff Hiring

GDG - Part-Time and Substitute Support Staff Employment

JLIA - Supervision of Students



http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/00705.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00106.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00509.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00534.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/23/01361.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/41/01750.htm
https://policy.azsba.org/asba/diff/--%20z2:DocViewer?docid=170&z2collection=z2thiscollection
https://policy.azsba.org/asba/diff/--%20z2:DocViewer?docid=310&z2collection=z2thiscollection#JD_GDF
https://policy.azsba.org/asba/diff/--%20z2:DocViewer?docid=319&z2collection=z2thiscollection#JD_GDG
https://policy.azsba.org/asba/diff/--%20z2:DocViewer?docid=571&z2collection=z2thiscollection#JD_JLIA

JLC®
STUDENT HEALTH SERVICES
AND REQUIREMENTS

The Superintendent shall establish procedures for the student health services program in the
District. Such procedures will provide for:

A. Administration of patent or proprietary medications (over-the-counter [OTC] medications) in
compliance with Arizona Revised Statutes and District policies.

B. Administration of prescription medications in compliance with Arizona Revised Statutes and
District policies.

C. Administration of immunizations in conjunction with the County Health Department and in
compliance with Arizona Revised Statutes.

D. Providing preventive health information.
E. The treatment of school-related injuries/illnesses, and recommendation for follow-up care.
F. Screening clinics for selected physical impairments.

G. On request by a student’s parent or guardian, the District shall provide health care credentials
of each individual who provides routine health care to students in the school’s health office.

H. On request by a student's parent or guardian, the District shall provide information describing
the types of emergency response training, including cardiopulmonary resuscitation training, that
the District requires school employees to complete.

I. In providing the information described above, the District will not release the personally
identifiable information of a school employee or an individual who provides routine health care
services to students, including the employee's or individual's address, salary, social security
number or telephone number.

Adopted: date-ofManuat-adoptien-October 2, 2025

LEGAL REEF.:
AR.S.
15-160.03
15-344


http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00160-03.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00344.htm

JLCD ©
MEDICINES / ADMINISTERING
MEDICINES TO STUDENTS

Staff Administration of Medication
to Students — In General

When it is necessary for a student to take medicine during school hours, the District will
cooperate with the health care practitioner and the parents if the following requirements are met:

A. There must be a written order from the prescribing health care practitioner stating the name
of the medicine, the dosage, and the time it is to be given.

B. There must be written permission from the parent, or written authorization from the student if
eighteen (18) years old, to allow the school or the student to administer the medicine. See
JLCD-EA.

C. The medicine must come to the school office in the prescription container or, if it is
over-the-counter medication, in the original container with all warnings and directions intact.

Self — Administration of Medication by
Students — Limited Circumstances

Students are entitled to possess and self-administer medications under the following limited
circumstances:

A. Emergency Epinephrine — Students who have been diagnosed with anaphylaxis may carry
and self-administer emergency medications including atto-mnjeetabte—epinephrine delivery
systems provided the pupt student's name is on the prescription label, on the medication
container or device and annual written documentation from the pupt student's parent or guardian
is provided that authorizes possession and self-administration. The student shall notify the
school office secretary as soon as practicable following the use of the medication;

B. Handheld Inhalers — Students may possess and self-administer prescription medication for
breathing disorders in handheld inhaler devices if prescribed by a health care professional. The
student's name must be on the prescription label, on the medication container, or on the handheld
inhaler device and annual written documentation from the student's parent must be provided to
the school health office that authorizes possession and self-administration.

C. Diabetes Management — Students with diabetes who have a diabetes medical management
plan provided by the student's parent, signed by a licensed health professional or nurse
practitioner as specified by A.R.S. 15-344.01, may carry appropriate medications and monitoring
equipment and self-administer the medication. Specific requirements of this policy are listed in
Regulation JLCD-R.

Emergency Administration of Medicines
by Trained Employees


http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00344-01.htm

Auto-Injectabte-Epinephrine Delivery Systems

If the Governing Board elects to stock aute-injeetable—epinephrine delivery systems, the
Governing Board directs the Superintendent to prescribe and enforce regulations and procedures
for the emergency administration of atte-tnjeetabte-epinephrine delivery systems by a trained
employee of the School District pursuant to seetten-A.R.S. 15-157 and A.A.C. R7-2-809.

If ante-tnjeetable-epinephrine delivery systems is in stock, the Superintendent shall designate at
least two (2) school personnel for each school site who shall be required to receive annual
training in the proper administration of aute-ijeetable-epinephrine delivery systems pursuant to
A.A.C. R7-2-809. The Superintendent shall maintain and make available upon request a list of
those school personnel authorized and trained to administer aute-injeetable-epinephrine delivery
systems.

Inhalers

A trained school employee, or trained nurse under contract, may administer, or assist in the
administration of, an inhaler to a pupttstudent or an adult whom the individual believes in good
faith to be exhibiting symptoms of respiratory distress while at school or a school-sponsored
activity.

Naloxone Hydrochloride (NARCAN)

The Governing Board directs the Superintendent to prescribe and enforce regulations and
procedures for the emergency administration of naloxone hydrochloride or any other opioid
antagonist approved by the United States Food and Drug Administration by an employee of a
school district pursuant to SeettorrA.R.S. 36-2267.

Seizure Management Plans

The Superintendent shall create procedures to administer seizure management plans for students
diagnosed with a seizure disorder. The procedures shall comply with A.R.S. 15-160.02. The
District shall:

A. Verify and accept student seizure management plans developed by student’s parents and
physicians or nurse practitioners.

B. Assign a nurse, employed or under contract, to review the plan. If no nurse is available, the
Superintendent shall designate an employee to be responsible for reviewing seizure management
and treatment plans.

C. Confirm that nurses;—and—nurses and non-nurse staff required by statute, are trained as
according to law.

D. Require at least one (1) school official, in addition to the nurse, to meet the training
requirements listed in A.R.S. 15-160.02(H).


http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00157.htm
https://apps.azsos.gov/public_services/Title_07/7-02.pdf
https://apps.azsos.gov/public_services/Title_07/7-02.pdf
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/36/02267.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00160-02.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00160-02.htm

E. Seizure management plans shall be submitted to the school health office or District office for
review; a template for health plans can be found in Exhibit JLCD-EB.

Required Trainings
Training on Anaphylactic Shock

If the Governing Board elects to stock ante-injeetable—epinephrine delivery systems, the
Superintendent shall require all school site personnel to receive an annual training on the
recognition of anaphylactic shock symptoms and procedures to follow when anaphylactic shock
occurs.

Training on Recognition of Symptoms
of Respiratory Distress and
Administration of Inhalers

If the Governing Board elects to administer inhalers, the Superintendent must designate at least
two (2) personnel at each school site who shall be trained in the recognition of respiratory
distress symptoms, the procedures to follow when respiratory distress occurs, and the
administration of inhalers, as directed on the prescription protocol, A.A.C. R7-2-810. The
Superintendent must maintain and make available upon request a list of school personnel
authorized to administer inhalers. The Superintendent will review and implement all the
regulatory items listed in A.A.C. R7-2-810, if applicable, as set forth in Regulation JLCD-R.

Training on Seizure Management Plans

The Superintendent will require that nurses, non-nurse staff listed in A.R.S. 15-160.02, and at
least one (1) additional employee, be trained in the awareness of seizure disorders and/or the
ability to administer or assist with the self-administration, where applicable, as implemented by
the State Board of Education. Specific training requirements listed in JLCD-R.

Termination of Medication Administration Policy

The District reserves the right, in accordance with procedures established by the Superintendent,
to circumscribe or disallow the use or administration of any medication on school premises if the
threat of abuse or misuse of the medicine may pose a risk of harm to a member or members of
the student population.

Adopted: -date-ofMantatadoptronOctober 2, 2025

LEGAL REF.:
A.R.S.

15-157

15-158
15-160.02
15-203

15-341

15-344
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http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00160-02.htm
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http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00203.htm
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http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00344.htm

15-344.01
32-1601
32-1901

AAC.
R7-2-809
R7-2-810
R7-2-811


http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00344-01.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/32/01601.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/32/01901.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/32/01901.htm
https://apps.azsos.gov/public_services/Title_07/7-02.pdf
https://apps.azsos.gov/public_services/Title_07/7-02.pdf
https://apps.azsos.gov/public_services/Title_07/7-02.pdf

JLF ©
REPORTING CHILD ABUSE/
CHILD PROTECTION

Any-sehootpersennet-er-School personnel, including substitute teachers and any member of the
school district governing board o, who reasonably believe that a minor is or has been the victim
of physical injury, abuse, child abuse, a reportable offense or neglect that appears to have been
inflicted upon the minor by other than accidental means or that is not explained by the available
medical history as being accidental in nature or who reasonably believes there has been a denial
or deprivation of necessary medical treatment or surgical care or nourishment with the intent to
cause or allow the death of an infant who is protected under A.R.S. 36-2281 shall immediately
report or cause reports to be made of such information to a peace officer or to the Department of
Child Safety (DCS) of the Department of Economic Security, except if the report concerns a
person who does not have care, custody, or control of the minor, the report shall be made to a
peace officer only. Such reports shall be made immediately either electronically or by telephone.
A report to a school resource officer or a school safety officer does not satisfy the reporting
requirements of A.R.S. 13-3620.

When a report is received by a school resource officer or school safety officer, the officer shall
immediately notify a law enforcement agency in the appropriate jurisdiction and shall submit to
the local law enforcement agency all information relating to the report for the purposes of the
law enforcement agency investigating the reported conduct.

The Arizona Department of Economic Security, Division of Children, Youth and Families, has
determined that all mandated reporters may now electronically submit non-emergency reports via
a secure online reporting website. Non-emergency reports are those in which a child is not at
immediate risk of abuse or neglect that could result in serious harm. Mandated reporters will be
able to submit non-emergency reports twenty-four (24) hours a day without wait times.

All reports made via the online website will require the person making the report (reporting
source) to provide contact information. A representative from the Child Abuse Hotline may
contact the source for additional information, if necessary. This process will make it more
convenient to meet the mandated reporting requirements and help ensure child safety.

All emergency situations where a child faces an immediate risk of abuse or neglect that could
result in serious harm must still be reported by calling 911 or 1-888-SOS-CHILD
(1-888-767-2445). If a reporting source is unsure as to whether or not the report is an emergency
situation, the reporting source should call the Child Abuse Hotline to make a report.


http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/36/02281.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/03620.htm

Any concerns for the safety of a child due to abuse, neglect or abandonment, must be reported,
by:

Calling 1-888-SOS-CHILD (1-888-767-2445),
TDD: 602-530-1831 (1-800-530-1831), or

Submitting non-emergency concerns via the Online Reporting Service
at https://dcs.az.gov/about/contacts.

Pursuant to A.R.S. 13-3620, such reports shall contain, if known:

A. The names and addresses of the minor, the parents, or the person or persons having custody
of such minor, if known.

B. The minor's age and the nature and extent of the minor's abuse, child abuse, or physical
injuries or neglect, including any evidence of previous abuse, child abuse, physical injury or
neglect.

C. Any other information that such person believes might be helpful in establishing the cause of
the abuse, child abuse, physical injury or neglect.

A person who furnishes a report, information, or records required or authorized under Arizona
Revised Statutes or a person who participates in a judicial or administrative proceeding or
investigation resulting from a report, information or records required or authorized under
Arizona Revised Statutes is immune from any civil or criminal liability by reason of that action
unless such person has acted with malice or unless such person has been charged with or is
suspected of abusing or neglecting the child or children in question.

Interviewing Requirements

A student who is identified as a potential victim of a reportable offense may be interviewed only
as provided by the local county protocol that is adopted pursuant to A.R.S. 8-817. This does not
prevent a school safety officer or a school resource officer from either:

A. receiving a voluntary report of a reportable offense from a student who is an alleged victim.

B. asking a student minimal follow-up questions that are necessary and authorized by the county
protocol.

Department of Child Safety

Caseworker Visits


https://dcs.az.gov/about/contacts
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/03620.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/8/00817.htm

When a Department of Child Safety caseworker visits a child at the child's school for the purpose
of an interview, the caseworker shall present the caseworker's department of child safety
identification. The caseworker may be asked to show the caseworker's valid driver license or
valid nonoperating identification license. The school may not keep a digital or physical record of
the caseworker's personal identifying information. The school may keep a digital or physical
record of the caseworker's Department of Child Safety identification.

If a caseworker declines or is unable to provide one of these forms of identification, the
caseworker shall provide the child's school with the contact information for the department office
where the caseworker is employed. The school shall contact the department office and verify the
caseworker's identification and employment.

Reporting Not Required

A report is not required under A.R.S. 13-3620 for conduct prescribed by A.R.S. 13-1404 and
13-1405 if the conduct involves only minors who are fourteen (14), fifteen (15), sixteen (16) or
seventeen (17) years of age and there is nothing to indicate that the conduct is other than
consensual.

A report is not required if a minor is of elementary school age, the physical injury occurs
accidentally in the course of typical playground activity during a school day, occurs on the
premises of the school that the minor attends and is reported to the legal parent or guardian of the
minor and the school maintains a written record of the incident. The school will maintain a
written record of the physical injury as part of the student's health file as required by Arizona
State Library, Archives and Public Records (ASLAPR).

Failure to Report

A person who fails to report abuse as provided in A.R.S. 13-3620 is guilty of a etass-Class 1
misdemeanor, except if the failure to report involves a reportable offense, the person is guilty of
a etass-Class 6 felony.

Any certificated person or Governing Board member who reasonably suspects or receives a
reasonable allegation that a person certificated by the Department of Education has engaged in
conduct involving minors that would be subject to the reporting requirements of A.R.S. 13-3620
shall report or cause reports to be made to the Department of Education in writing as soon as is
reasonably practicable but not later than three (3) business days after the person first suspects or
receives an allegation of the conduct.

Any person who is employed as the immediate or next higher-level supervisor to or administrator
of a person who is statutorily required to report is not required to report if the supervisor or
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administrator reasonably believes that the report has been made by the person who is required to
report.

Any school employee who has orally reported to DCS or a peace officer a reasonable belief of an
offense to a minor must provide written notification to the principal of the oral report not later
than the next workday following the making of the report.

Posting Requirements

Each school that is operated by a school district and each charter school shall post in a clearly
visible location in a public area of the school that is readily accessible to students a sign that
contains all of the following:

A. In boldfaced type, the telephone number of the centralized intake hotline concerning
suspected abuse and neglect of children that is established pursuant to A.R.S. 8-455.

B. Instructions to call 911 for emergencies.

C. Directions for accessing the website of the Department of Child Safety for more information
on reporting child abuse, child neglect and the exploitation of children.

Definitions

School Safety Officer: a peace officer who is working in an off-duty capacity at a school.
[A.R.S. 15-514]

School Resource Officer: A peace officer or a full-authority reserve peace officer who is
certified by the Arizona Peace Officer Standards and Training Board (AZPOST). [A.R.S.
15-154]

Peace Officer: "Peace officers” means sheriffs of counties, constables, marshals, policemen of
cities and towns, commissioned personnel of the department of public safety, personnel who are
employed by the state department of corrections and the department of juvenile corrections and
who have received a certificate from the Arizona Peace Officer Standards and Training Board
(AZPOST). [A.R.S. 1-215]
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13-1404 et seq.
3-141
-301
13-321
13-3506
13-3506.01
13-3552
13-3553
13-3608
13-3619
13-3620
13-362
15-154
15-160.01
15-160.03
15-514
46-451
46-454
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GBEB - Staff Conduct
GBEBB - Staff Conduct With Students
JKA - Corporal Punishment
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