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LYON COUNTY SCHOOL DISTRICT
BOARD POLICY ________________________________________________________GBBT

STAFF HEALTH ANDWORKPLACE SAFETY

The District authorizes the Superintendent or their designee to take appropriate means to provide
for the health and safety of all employees while engaged in the performance of their duties.

The superintendent, in consultation with district and building safety committees, will develop
training and written procedures necessary to accomplish this goal and to meet the requirements
of the law.

All employees will be trained to recognize and respond appropriately to the presence of
hazardous materials.

All employees shall conduct their work in compliance with the safety rules of the district.

Employees have a duty to comply with all safety rules and are expected to take an active part in
maintaining a hazard-free environment. Nevada Occupational Safety and Health Administration
(OSHA) requires that each new employee reads, understands, and signs the Nevada Workplace
Safety Rights and Responsibilities form. Employees are to direct questions to their supervisor.

Employees are expected to observe all posted safety rules, adhere to all safety instructions, and
properly use all equipment. Employees are required to report any accidents or injuries including
any breaches of safety to the supervisor, as soon as possible.

Disciplinary action, up to and including termination, may be imposed for violation of known
safety policy and/or procedure.

Employees with ideas, concerns, or suggestions for improved safety within the workplace are
encouraged to raise them with their supervisor or with another member of management. Reports
and concerns about workplace safety issues may be made anonymously if the employee wishes.
All reports made in good faith may be made without fear of discrimination or retaliation.
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