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AGENDA ITEM: Report Out of the Organization, Education, and Policy 
Committee, First Reading of Local Board Policies

• CAK (Local) Appropriations and Revenue Sources – 
Investments 

• DHB (Local) Employee Standards of Conduct – Child 
Abuse and Neglect Reporting

• EFAA (Local) Add Instructional Programs and 
Courses

• EFB (Local) Curriculum Design – Degrees and 
Certificates

• FFDB (Local) Freedom from Discrimination, 
Harassment, and Retaliation – Other Protected 
Characteristics

• FLBE (Local) Student Conduct – Alcohol and Drug 
Use

DISCUSSION: As a part of the College’s comprehensive review of all 
policies and with updates and recommendations from the 
Texas Association of School Boards’ Legal and Policy 
Service, the local policies outlined below are being 
presented for review as a first reading.

• CAK (Local) Appropriations and Revenue Sources – 
Investments - Recommended revisions based on the 
annual review of the investment policy with updates 
required by changes in law or other investment 
requirements.

• DHB (Local) Employee Standards of Conduct – Child 
Abuse and Neglect Reporting - Revisions reflecting 
an update in law for a reporting deadline for 
professionals from 48 hours to 24 hours and clarifying 
obligations related to trafficking, adult disclosures, 
and reporting procedures.

• EFAA (Local) Add Instructional Programs and 
Courses – Academic Courses - New policy that 
establishes Board-approved oversight of the 
core/general education curriculum, including a 



required five-year comprehensive review, annual 
reporting of changes, and other statutory 
requirements.

• EFB (Local) Curriculum Design – Degrees and 
Certificates - Revisions related to adding Board 
approval for degrees/certificates and establishing a 
five-year review process for low-enrollment certificate 
programs - requiring workforce data and approval for 
any consolidation or elimination decisions.

• FFDB (Local) Freedom from Discrimination, 
Harassment, and Retaliation – Other Protected 
Characteristics - Proposed minor revision updating 
the name of the ADA/Section 504 Coordinator for 
Employees. 

• FLBE (Local) Student Conduct – Alcohol and Drug 
Use - Proposed minor updates to clarify exceptions 
for prescription drugs which would not be considered 
a violation of state law.

SUGGESTED MOTION: This being a first reading of local board policies, no action 
is required.


