
Duluth Public Schools, ISD 709  • (218) 336-8752

 
HR / Business Services Committee

Duluth Public Schools, ISD 709
Agenda

Tuesday, September 13, 2022
United Health Group (UHG)

4316 Rice Lake Rd
Suite 108

Duluth, MN 55811
4:30 PM

 
1. Guest Presentations for this Meeting - None
2. Department Reports

A. Human Resources
1) HR Monthly Department Summary Report

B. Business Services
1) Finance Department Report - Verbal
2) Enrollment Report - None (Reports will resume in October 2022)
3) Child Nutrition Department Report
4) Facilities Department Report
5) Technology Department Report
6) Transportation Department Report

3. Recommended Resolutions
A. B-9-22-3915 - Maximum Levy Certification
B. B-9-22-3916 - Acceptance of Donations to Duluth Public Schools
C. B-9-22-3917 - Acceptance of Grant Awards to Duluth Public Schools

4. Consent Agenda
A. HR Staffing Report
B. Finances

1) Hourly-Substitute Pay Rates Minimum Wage Increase FY23
2) ISD 709 Game Worker Rates FY23
3) Financial Report - August financials will be provided at a later date (after audited)
4) Fundraisers - None

C. Bids, RFPs, and Quotes - None
D. Contracts, Change Orders and Leases

1) Cook County Tuition Agreement with ISD 709 for Math Services in 
FY23
2) St. Louis County C&C Mentor Contract FY23

5. Miscellaneous Informational Items (no action required)
A. District Properties Update
B. Expenditure Contracts
C. No Cost Contracts
D. Revenue Contracts
E. Grant Applications
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Human Resources Report Summary
September 2022 Activities

1) Staffing Updates:
Number of staffing changes Received by HR during the month of August. This is a summary of
the consent agenda.

Certified Non-Certified

# New Hires 26 2

# Retirements 0 5

# Resignations 2 18

# Leave of Absences 2 4

2) HR Department Updates:

On August 23, the Human Resources Staff welcomed all new hires at a New Hire Orientation,
held at Duluth East High School. Over 70 new employees attended!  There is another orientation
session scheduled for September 19, to catch any new employees that were hired after the initial
orientation session. On August 29, the Human Resources team had a recruitment table at the
Unity in the Community event- we had many people drop by asking about paraprofessional
positions and are hopeful to see those people apply for positions!

Teachers on Call is now live and appears to be going well.  Training was provided to all site
principals and clericals over the last few weeks. Initial fill rates for absences have ranged from
53%-78.6%.  In the 2021-2022 school year our fill rate for absences was below 50%.
Recruitment continues for qualified substitutes.  After further review of the data, in 2021-2022 we
had 160 “active” substitutes in the system.  To date, 60 of those have completed the process,
another 24 are completing final steps, 18 have been hired as regular teachers or
paraprofessionals with the District, 17 have taken other jobs or are no longer interested and 41
have not yet applied. Teachers on Call continues to reach out to the 41 that have not yet applied
and are actively recruiting new substitutes as well.

Amber Pietrusa was promoted on 8/22/22 to the Benefits Coordinator position, previously serving
the District as the Human Resources Assistant at our front desk.  She has many years of benefits
experience working with UnitedHealthcare.  Sophia Tomeck was hired on 9/6/22 as the Human
Resources Assistant at our front desk. Sophia comes to us from Arrowhead Abstract and Title Co.
where she served as the Receptionist.  Sophia has many years of experience providing customer
service and supporting a busy office.  Miranda Fox will start with the District as a HRIS/Payroll
Specialist on 9/12/22.  Miranda comes to us from St. Luke’s Hospital system where she served as
an Applications Analyst supporting payroll and HRIS.  She has a wealth of technical knowledge
that we are excited to utilize to make our payroll and system processes more efficient.
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3) Benefits Updates:

Our Benefits Team has been very busy with the start of the new school year processing benefits
enrollments.  We will be implementing a 529 Savings Plan and Roth Savings Plan option for
employees in the next coming months and are reviewing our ancillary benefit options as we
prepare for Open Enrollment later this year.

We will be launching another Calm Challenge for employees in October. Employees will need to
sign up for Calm (if they haven’t already), collect 100 Mindful Minutes by listening to meditations,
sleep stories, and masterclasses in the app.  To date, we have 41.1% enrollment in the app.

4) Hiring Updates:

Through 09/12/2022, we have posted 248 Certified positions for the 2022-23 school year.  Of
those postings, we have extended offers to 203.

Through 09/12/2022, we have posted 131 Paraprofessional positions for the 2022-23 school year.
Of those postings, we have extended offers to 94.

Current Openings as of September 8, 2022:

Licensed:
Teachers, High School (5)
Teachers, Middle School (1)
Teachers, Special Education (1)

Non-Licensed:
Activities/Athletics (1)
Administration (1)
Administrative/Management (1)
Child Nutrition (21)
Clerical (1)
Maintenance (1)
Playground/Cafeteria Monitor (9)

Paraprofessionals (26)
Cultural Immersion Program (1)
Early Childhood Special Education (1)
Instructional  (2)
Licensed Sign Language Interpreter (2)
Sign Language Facilitator (1)
Special Education Program (10)
Special Education Student Specific Setting III (5)
Supervisory Paraprofessional (3)

5) Contract Negotiations:

The last group contract to be settled is the National Conference of Fireman and Oilers.  Mediation
with this group was held on July 20, 2022, with more than ½ of their negotiating team not present.
The main issues still open included the addition of a Field Engineer position, vacation and sick
leave accrual process, minimum work hours for bus drivers, and wages.  The session ended at
11:30 p.m. with the District requesting a vote from the bargaining unit on our final proposal.  The
vote has now been scheduled for September 24, 2022.
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Child Nutrition Report
August 2022

Meals and Food Production Activity: Summer Meals are now over.
Summer Totals:

Applications for Educational Benefits (Free and Reduced Lunch forms) update:

Amount of applications completed are as follows.
• 7 paper applications completed
• 335 Online applications completed

• Current students set to expire on 10/18/22 (the allowable 30 days) of free or Reduced 
Status from last year—282

Students qualified for program through applications and Direct Certification from the State of Minn.
Free—2641
Reduced—540
Paid—163 (applied and didn’t qualify)

Child Nutrition Employee Update:
• Held back to school training for all employees.  Recertified school managers with State of Minnesota 

Certified Food Safety certificates.
• Looking to hire 26 employees, including hourly dishwashers
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Facilities Management & Capital Project Status Report
August 2022

Facilities Management – Maintenance and Operations - General
● In the past month, the Facilities maintenance crews have completed 228 work orders and are currently

working on 290 open work orders.

Capital Construction

● Denfeld tower work is progressing well with three sides done and working on the last side.
● The Congdon Park window replacement project is almost done and looking good!
● New Denfeld SPED bathroom construction is nearing completion.

● Ongoing Discussion with Legal Representation
➢ PSS Track Lane 1 Ponding Remediation is now at the bonding agent.

● Construction Tasks “On The Hill”
➢ Final tasks are ongoing in the existing Facilities building which is close to complete.
➢ Precast and steel is going up at the DSC and Transportation Building.
➢ Abatement is occurring at CHS.

Building Operations
·

● Operations staff have been performing an excellent job with summer cleaning, and the buildings are
looking good.

● There are 21 vacancies in the Facilities Operations that we are working hard as well as need to fill.

Health, Safety & Environmental Management

● Neutralization tank cleaning completed at EHS & DHS (3 year)
● Fire Marshal inspection of Garfield has been completed. Corrections underway
● ALICE instructor training held at OEMS for School & District leadership
● First safety committee meeting of the year held
● Gym hoop & operable wall inspections & maintenance complete. Some repairs to come
● Bloodborne Pathogens Written Program fully updated
● ERTK virtual training created for new employees and development day 22-23
● A repeater was installed at Lowell. In-building radio communications should improve
● OEMS radio repeater put on emergency power. Now it will run on generator power if the building

power supply goes down.

Workers’ Compensation Activities
August 2022

● First report of incidents:----------------------------- 0
● OSHA recordable incidents:------------------------ 0
● Days away from work:------------------------------ 0
● Days of restricted work:----------------------------- 0

2022 YTD Incidents (January 1, 2022 - December 31, 2022)
● First report of incidents:----------------------------- 100
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● OSHA recordable incidents:------------------------ 20
● Days away from work:------------------------------- 123
● Days of restricted work:----------------------------- 338
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Technology Department - August Report (8/1 - 8/29)

● Cybersecurity
○ Google Security

■ Gmail

● 542K Emails Messages Accepted/Delivered

○ 29K were rejected

○ 686K were identified as Spam

○ 3.7K were identified as Phishing
○ 40 were identified having a suspicious attachments

○ 4.4K were identified as Spoofing
○ 0 emails were identified as Malware

■ Account Information

● 6,962 Active Accounts (Accounts for students under 13 get
disabled until we get parental consent)

● 22.3TB of storage

● 462K Files shared externally

● 156 Suspicious login attempts

● 2.5K Failed user login attempts
● Data Loss Prevention (DLP) policy

○ 21 High Severity Incidents that were blocked

● E-Rate RFP/Bid
○ None at this time
○ Near future

■ Data Center Colocation services.  Currently Involta
■ E-Rate Network Switches, district wide

● Technology Help Desk Tickets (8/1 - 8/29)

○ 590 New Technology Support Tickets Created (182%)

○ 658 Tickets were resolved (199%)

○ 634 Tickets remain unresolved (13%)

● Projects
○ Cybersecurity - Working on security vulnerabilities that have been identified by Arctic

Wolf.
○ Continue to work with Benson Electric to install/move wireless access points following

our Blended Learning Wireless Assessment report
○ New Cisco Network Infrastructure equipment has been ordered for DSC,

Transportation and Facilities.  Some items have been received already
○ New AV equipment has been ordered for the DSC School Board Meeting Space.

Some items have been received already
○ New Panasonic Video Security equipment has been ordered for the two Middle

Schools Some items have been received already
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8/2/2022
CPI-U Mpls-St Paul All Items July 2022 = 8.2% 2021-22 % 2022-23

Bus Routes 4 hrs or less $299.26 8.20% $323.80
Bus Routes between 4 & 5 hours $304.85 8.20% $329.85
Bus Routes over 5 hr: Rate Per 15 min $11.85 8.20% $12.82
Half Day Rate - AM 50% of Full Day Rate
                        - PM 65% of Full Day Rate
Midday Up to 1.0 Hours $66.39 8.20% $71.83
Midday 1.0 - 1.5 hours $92.21 8.20% $99.77
Midday 1.5  - 2.0 hours $117.82 8.20% $127.48
Midday 2.0  - 2.5 hours $142.27 8.20% $153.94
Out-of-Attendance Boundary Mileage Rate $2.33 8.20% $2.52
Late Activity $51.30 8.20% $55.51
Wheel Chair Bus Addition Per Day $14.13 8.20% $15.29
Driver Aide Per Hour $25.00 8.20% $27.05
Snow Day $11,822.55 8.20% $12,792.00

In-District: Minimum Rate (Includes 2 Hours) $131.40 8.20% $142.17
Out-district: Under 30 miles & 4 Hrs $198.18 8.20% $214.43
 > Additional miles over 30 (per mile) $2.33 8.20% $2.52
 > Additional Hourly Charge (Per Hour) $45.00 8.20% $48.69
One-Way In-District Charter $131.40 8.20% $142.17
Cancelled Trip within 1 hour of load time or COA $131.40 8.20% $142.17
Trailer Charge $100.00 8.20% $108.20

Camera Option (per bus/day) $3.00 8.20% $3.25
GPS Option (per bus/day} - if applicable $3.00 8.20% $3.25

Fuel Surcharge All Categories: All fuel in excess of $1.25/gallon + 10% Variance ($1.375)

Independent School District No. 709 - Duluth Public Schools

Voyageur Bus Company
2022-23 Transporation Pricing Proposal

Regular Ed & Special Education Route Rates:

Extra-Curricular and Athletic Trip Rates:

Misc. Charges:
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Transportation Report
August 2022 Activities

The ISD #709 Transportation department manages both a district owned fleet of vehicles 
and district employees, including bus drivers, monitors, and mechanics, along with the 
coordination of contracted transportation services through Voyageur Bus Company.

We started the year at least three drivers down. We have hired one new driver in the month 
of August. COVID continues to be a concern, due to quarantine time.

In terms of COVID response, drivers have access to a Hudson sprayer with Virex to be used 
between routes for disinfection. Additionally, they have alcohol wipes for their own disinfection 
purposes. All drivers have access to two electrostatic sprayers as well. 

The Transportation department uses Versatrans as its student transportation software.  
The department is busy building and/or updating about 434 routes and coordinating with 
Voyageur. Our department is looking forward to the implementation in 
November/December of Transversa for routine. There are many updates daily. 

• 32 trips in August, 2022
• 51 scheduled so far for September, 2022

ELDT is still and will likely continue to be troublesome for some time. ELDT stands for 
Entry Level Drivers Training. It is a new requirement by the FMCSA (Federal Motor Carriers 
Safety Administration) that started on February 2nd of this year. Basically, the new requirement 
makes us train drivers to a different standard than we have for many years and adds in training 
that is not specific to bus drivers, or training that has not been required in the past.

The Transportation Department is still waiting on the arrival of two new buses. The 
order has been received by the vendor, and we anticipate arrival in March of 2023.

Maintenance on non-transportation vehicles “under 5” is ongoing. The department 
recently completed maintenance on four non-transportation vehicles. Routine general 
bus maintenance is ongoing (wiring/electrical, brakes, stop arms, belts, etc.). A&B 
scheduled maintenance inspection continues as well. Preps are underway for a State inspection 
coming early August (9th and 10th).

The average fleet age is 7.4 years. Current average mileage is 73,500 (goal is 50,000 – 
60,000).
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R E S O L U T I O N
Maximum Levy Certification

WHEREAS, the School Board of Independent School District No. 709, St. Louis 

County, Minnesota, will hold a regular school board meeting on December 20, 2022 at 

6:00 PM in the Media Center at East High School, 301 N 40th Avenue East, and will 

receive input from the public on the proposed certified levy for 2022 payable in 2023.

THEREFORE, BE IT RESOLVED, that the School Board propose the ceiling for 

the tax levy for Independent School District No. 709 for 2022 payable 2023 at the 

maximum amount.

Resolution B-9-22-3915 September 20, 2022
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RESOLUTION
Acceptance of Donations to Duluth Public Schools

WHEREAS, Minnesota Statute 465.03 requires a school district to accept donations by 
resolution expressed in the terms prescribed by the donor in full; and,

WHEREAS, acceptance of the donations in accordance with the donor’s terms is in the 
best interest of the Duluth Public Schools:

NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the 
below-described donations from said organizations in accordance with the terms set forth herein.

BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its 
grateful appreciation to these various individuals and organizations.

SCHOOL DONOR AMOUNT RESTRICTION COMMENTS

East HS

Lake Superior 
College 
Manufacturing 
Quality Lab - 
downtown location

$700.00

Only used to train 
students on 
proper inspection 
procedures

This is part of meeting the 
requirements of my 
advisory board, and training 
students on proper 
inspection methods. This 
will help articulate more 
credit in the Machining 
classes for our students.

East HS
Greyhound 
Volleyball Booster 
Club

$1,349.00

For HUDL 
athletic stats 
analysis 
subscription

Denfeld HS Jason Crane In-Kind

Denfeld High School 
needed professional desks 
for employees. Crane 
donated a six-drawer 
mahogany desk.

Stowe ES Amy Rahja In-Kind Donated pencils for 
classroom teachers.

Stowe ES Lewy Smith In-Kind

Resolution B-9-22-3916          September 20, 2022
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RESOLUTION
Acceptance of Grant Awards to Duluth Public Schools

WHEREAS, Minnesota Statute 465.03 requires a school district to accept grants by resolution 
expressed in the terms prescribed by the donor in full; and,

WHEREAS, acceptance of the grant in accordance with the donor’s terms is in the best interest 
of the Duluth Public Schools:

NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the below-
described grant from said organization in accordance with the terms set forth herein.

BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its grateful 
appreciation to this organization.

Organization Authors or 
Contacts School Award 

Amount Terms

Northland 
Foundation

Jennifer Jaros 
ECFE 

Coordinator
DW $4,000

Annually the Northland 
Foundation offers grants to 
develop and/or continue P3 
efforts to ensure alignment 
between early childhood 

programming to grade 3 in 
areas such as transitions, 

curriculum, equity, family 
engagement etc.

Resolution B-9-22-3917    September 20, 2022
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CERT LEAVE POSITION
Gottschald, Stephanie R GRADE 1 TEACHER/STOWE 08/29/2022
Puglisi, Linda M UNABLE TO WORK DUE TO SURGERY 3 MONTH RECOVERY 07/27/2022

CERT RESIGNATION POSITION
FJERAN, SASHA R ART TEACHER/ALC/AEO 08/15/2022
VAN SCOY, SHERYL S LIBRARY MEDIA SPECIALIST/LOWELL 09/16/2022

CERT APPT POSITION
ABRAHAM, ALAINA M COUNSELOR/EAST, (MA)IV, 6 08/29/2022
ACKER, ALISSA D SPEECH PATHOLOGIST/DISTRICT WIDE, (MA(IV, 8 08/29/2022
ARNESON, DANIELLE B SCHOOL NURSE/DW, (BA) III 8, S SWART 08/29/2022
BAUERKEMPER, KRISTEN R GEN ED SOCIAL WORKER/ LESTER PARK, (MA)IV, 6 08/22/2022
BENOIT, TIFFANY D GRADE 4/LOWELL, (MA)IV, 9 08/29/2022
BERGAN, DAVID A TEMP SCHOOL COUNSELOR/EAST, (MA)IV, 9 08/22/2022
BERGERSON, KRISTIN A PHY ED/LOWELL, (MA+45)IV, 9 08/29/2022
BERGLUND, ANNA E GRADE 6/ORDEAN, (MA)IV, 3 08/29/2022
BERKSON, EMILY K GRADE 4/MYERS-WILKINS, (BA)III, 8 08/29/2022
BLUMHARDT, ZOE E READ INTERVENTIONIST/LINCOLN PARK, (MA)IV, 5 08/29/2022
DOTSON, JAINA L LTS GRADE 1/STOWE, (BA)III, 1 08/29/2022
HAKANSON, SONJA R CTE TCHR/EAST, 0.6FTE, (MA) IV 5,  J RUDOLPH 08/29/2022
KERKHOF, LOGAN J ART SPECIALIST/HOMECROFT/LESTER PARK, (BA)III, 1 08/29/2022
LATOUR, GLENDA I SPANISH IMMERSION/LOWELL, (MA) IV, 9 08/29/2022
LUOMA, ROCHELLE A SPEC ED RESOURCE/MYERS-WILKINS, (MA+30) IV, 8 08/29/2022
MATTSEN, ALICIA M MULTI CATEGORICAL SETTING III/LESTER PARK, (MA+15) IV, 9 08/29/2022
MCMAHON, MEGAN MARIE SPEC ED EBD TCHR/LINCOLN PARK, (MA) IV 6 08/29/2022
MORRIS, ANJA J GRADE 7/8/ORDEAN, (MA) IV 5, P NELSON 08/29/2022
MUNROE, MARY A INTERVENTIONIST/LINCOLN PARK, (BA)III, 8 08/29/2022
PETERSON, JODY L SPEC ED ASD SETTING III/LAURA MACARTHUR, (MA)IV, 9 08/29/2022
PLATH, DAWN B SPEC ED SOC WORKER/DISTRICT WIDE, (MA) IV 9,  T MCGOWAN 08/22/2022
SCHOFIELD, KAISA M MULTI CATEGORICAL SETTING III/STOWE, (MA)IV, 4 08/29/2022
THUMS, KRISTIINA M MUSIC SPEC/LESTER PARK/HOMECROFT, (BA)III ,2 08/29/2022
WEST, JENNIFER A LTS GRADE 1/PIEDMONT, (BA)III, 8 08/29/2022
WILLIAMS, STACY J HOSPITALITY/ CULINARY/DENFELD, (BA)III, 5 08/29/2022
ZIMPEL, ANNE E ECFE TCHR/DISTRICT WIDE,.775 FTE, (BA), III 9, L SCHWARZKOPF 08/29/2022

NON CERT APPT POSITION
JONES, SARAH R SPE ED PARA/EAST, 32.5/38WKS, 19.86/HR 08/29/2022
LEE, RANDY J SPEC ED PARA/DW, 24/38WKS, $19.12/HR 08/29/2022

NON CERT LEAVE POSITION
CORBIN, KANIKISA L AMERICAN INDIAN LIASON/DISTRICT WIDE 08/29/2022 06/09/2023
HELQUIST, MELODIE T SPEC ED PARAPROFESSIONAL/MERRITT CREEK 08/29/2022 01/02/2023
KUDAIBERGENOV, YERGAZY BUS DRIVER II/TRANSPORTATION 08/09/2022
MATTHEWS, LISA M SPEC ED PARAPROFESSIONAL/DW 09/01/2022 10/03/2022

NON CERT RESIGNATION POSITION
COOKE, GAIL C FOOD SERVICE HELPER/LAKEWOOD 08/18/2022
CURNOW, LOUISE A PRE-SCHOOL PARAPROFESSIONAL/MYERS WILKINS 07/27/2022
ERICKSON, SARAH L ASLP FACILITATOR PARAPROFESSIONAL/MYERS WILKINS 08/26/2022
FREEL, FREDERICK,J II BUS DRIVER II/TRANSPORTATION 08/02/2022
HILL, KRISTA R OFFICE SUPPORT SPECIALIST SENIOR/DENFELD 08/31/2022
HUDACEK, TAMMY L SPEC ED PARAPROFESSIONAL/DENFELD 08/15/2022
JUSCZAK, TAWNYA L SUPERVISORY PARAPROFESSIONAL/EAST 06/10/2022
LAVIGNE, NICHOLAS C SUPERVISORY PARAPROFESSIONAL/ORDEAN EAST 08/22/2022
MULLENIX, SUSAN L ASL FACILITATOR/LINCOLN PARK 08/16/2022
OJANEN, PAUL SCHOOL BUS DRIVER II/TRANSPORTATION 08/18/2022
OLSON, JOSEPH J SPEC ED PARAPROFESSIONAL/MERRITT CREEK 08/22/2022
PEARSON, SARAH A TOSA MATH/ALC 06/10/2022
SMITH-TREMBLE, LAURA C EXECUTIVE ASSISTANT/FACILITIES/UHG 09/08/2022
SNEDKER, ANGELA R SPEC ED PARAPROFESSIONAL/LOWELL 08/07/2022
SODERLIND, ADAM C SPEC ED PARAPROFESSIONAL/ORDEAN EAST 08/15/2022
STEINKE, HUNTER M SPEC ED PARAPROFESSIONAL/EAST 07/28/2022
TUURA, JILL D SPEC ED PARAPROFESSIONAL/DISTRICT WIDE 08/22/2022
VIERGUTZ, JODI E SPEC ED PARAPROFESSIONAL/LESTER PARK 08/22/2022

NON CERT RETIREMENT POSITION
BAUERS, RENEE L PRE-SCHOOL PARAPROFESSIONAL/PIEDMONT 11/23/2022
CONSTANTINI, THOMAS J SPEC ED PARAPROFESSIONAL/EAST 08/01/2022
FRONDEN, KAREN A ECFE PARAPROFESSIONAL/LESTER PARK 06/10/2022
PFINGSTEN, PATRICIA J SPEC ED PARAPROFESSIONAL/LESTER PARK 08/24/2022
VANDELL, BRENDA M OFFICE SUPPORT SPECIALIST SENIOR/STOWE 08/29/2022

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES
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HOURLY/SUBSTITUTE PAY RATE SHEET
PROPOSED  EFF. 9/1/2022 

COMMUNITY EDUCATION PROPOSED NEW RATE

American Indian Facilitator Hourly $10.33 $13.50)

Lifeguard Hourly $10.48 $13.65)

Locker Room Attendant Hourly $10.33 $13.50)

Pool Director Hourly $10.33 $13.50)

Puppeteer Hourly $10.48 $13.65)

School-Aged/Pre-K Worker Hourly $10.33 $13.50)

Site Supervisor Substitute Hourly $10.50 $13.50)

Special Needs Helper Hourly $10.33 $13.50)

Swim Instructor Hourly $11.50 $14.50)

Temporary Building Coordinator Substitute $12.50 $15.50)

Youth Development Programs

      Youth Service Facilitator Hourly $12.50 $15.50)

Cross Age Student Helper | Playground Leader | Gym Supervisor                                                          
Activity Leader | Summer Youth Placement Coordinator Hourly $10.33 $13.50)

FOOD SERVICE

Cook and Head Cook Substitute Substitute $10.48 $13.50)

Food Service Substitute/Non-Unit Helper Hourly & Substitute $10.33 $13.00)

Production Manager Substitute Substitute $10.50 $13.50)

Satellite Manager Substitute Substitute $10.50 $13.50)

Satellite Mgr Trainer Hourly  $15.63

Retired Food Service employees are paid $1.00/hr in addition to above rates. Substitute

MAINTENANCE AND CONSTRUCTION

Lead Person for Laborers Substitute $10.33 $13.00)

Retired Trades People Substitute Step B of Maintenance CBA

Snow Shovelers, Temporary Hourly $10.33 $13.00)

Summer AV Repair Hourly $10.33 $13.00)

Summer Hourly Substitute Substitute $10.33 $13.00)

Welder and Other Skilled Trades Step B of Maintenance CBA

BUILDING OPERATIONS

Hourly Regular Substitute Substitute $11.00 $13.00)

Substitute for Licensed People Substitute $10.33 $13.00)

Summer Hourly and Summer Hourly Lawn Crew Hourly $10.33 $13.00)

Retired Custodian Substitute Step B Maintenance CBA
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Retired Custodian II Substitute Step B Maintenance CBA

Retired Fireperson I Substitute $11.85 $14.50)

Retired Fireperson II Substitute Step B Maintenance CBA

Retired Engineer  (Eng. 1/Eng. 2/Eng. 3/Eng. 4) Substitute Step B Maintenance CBA

TRANSPORTATION

Bus Helper Substitute $10.33 $13.50)

Field Trip Substitute $10.48 $13.65)

PRINT SHOP

Skilled Tradesperson Substitute Step A of Maintenance CBA

Summer Hourly Hourly $10.33 $13.50)

PURCHASING (STOREROOM)

Hourly Regular Substitute Substitute $10.33 $13.50)

Hourly Student Hourly $10.33 $13.50)

Stock Clerk (Retired Employee) Substitute Step A of Maintenance CBA

CLERICAL

Hourly Clerical Hourly $10.48 $13.50)

Regular Substitute Substitute $10.48 $13.50)

Retired/Layoff Employees Substitute OSS Step 1 of Clerical CBA

HOURLY/SUBSTITUTE PAY RATE SHEET
EFF. 1/1/2022

PARAPROFESSIONALS

Career Center Assistant Hourly $13.50 $15.00)

Career Center Coordinator Hourly $13.50 $15.00)

Child Care Assistant Substitute $13.50 $15.00)

Community Assistant Substitute $13.50 $15.00)

Community Liaison Substitute $13.50 $15.00)

Cultural Assistant (no language skills) Substitute $13.50 $15.00)

Cultural Assistant (with language skills) Substitute $13.50 $15.00)

Experience Center Manager Substitute $13.50 $15.00)

Health Assistant Substitute $13.50 $15.00)

Hearing Impaired Assistant (Signer) (Transliterator Non-Licensed) Substitute $13.50 $15.00)

Indian Oriented Assistant Substitute $13.50 $15.00)

Instructional Assistant (Tutor) Hourly & Substitute $13.50 $15.00)

Licensed Interpreter for the Deaf Substitute $20.00
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Media Assistant Substitute $13.50 $15.00)

Mental Health Practitioner Sub Substitute $13.50 $15.00)

Occupational Therapy Assistant Substitute $13.50 $15.00)

Physical Therapist Assistant Substitute $14.00

Special Education Assistant Hourly & Substitute $13.50 $15.00)

Special Education Assistant (LPN License Required)       Substitute $16.50

Special Education Assistant (RN License Required) Substitute $22.50

Supervisory Assistant Substitute $13.50 $15.00)

Technical Tutor   

Graphic Artist | Cultural Assistant (with language skills) | RDT |                                                                                               
Asian Oriented | Evaluation/Testing Substitute $13.50

MISCELLANEOUS

Accounting Intern Hourly $10.33 $13.50)

Assistant Examiner Hourly $10.33 $13.50)

Cafeteria/Playground Monitor Hourly $10.33 $13.50)

Crossing Guard Hourly $10.33 $13.50)

Deli Assistant Hourly $10.33 $13.50)

Deli Operator Hourly $14.00

Desegregation Assistant Hourly $10.33 $13.50)

GED Examiner Hourly $20.00

Headstart Nutritionist Hourly $25.00

Help Desk Technician Hourly $13.00 $16.00)

HRA Headstart Resource Aide Hourly $10.33 $13.50)

Indian Adult Basic Education Assistant Hourly $10.33 $13.50)

Parental Involvement Coordinator Hourly $10.33 $13.50)

Systems Maintenance Technician Hourly $21.54

Technology Intern (2 yrs college or above) Hourly $12.00 $15.00)

Technology Student Intern (after 17 months) Hourly $10.33 $13.50)

Technology Student Intern(ISD#709 Student) Hourly $10.33 $13.50)

Work Study Hourly $10.33 $13.50)

SUBSTITUTE TEACHERS

All Certified Substitutes Substitute $125.04 $150.00)

Certified Retired Substitutes Only Substitute $130.00 $155.00)

Teacher Hourly Rate of Pay Substitute $22.08
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ISD #709 Game Worker Fees 2022-23 - PROPOSED 8-9-22
Event Position Rate (hourly or per event)

Hockey Site Mgr. $65.00 per game
Site Mgr. $95.00 (doubleheaders)

Score Table (two per game) $50.00 per game (varsity)
Score Table (two per game) $50.00 per game (JV)

Penalty Box $50.00 per game
PA $50.00 per game

Ticket Taker/Seller/Security $45.00 per game
Football Varsity FB Site Mgr. (season) $1,200 (East & Denfeld) paid by school Did not change

Varsity FB game manager $105.00 per game
JV/9th FB game Manager $80.00 per game

Press Box (4) - PA/Clock, Etc $45.00 per game
Chain Gang (4) $45.00 per game

Ticket Taker/Seller/Security $45.00 per game
Concession Mgr One Game $60.00 per game

Varsity FB Game $115 per event
Concession Manager - fall $1,750 Did not change

Concession Manager - spring $1,750 Did not change
Turf Field Site Mgr $21.36 per hour - Mon-Saturday Did not change

Open/Close Fee $29.90 per hour - Sunday Did not change
Basketball Site Mgr. - C/JV/Var. $85.00 per night

Site Mgr. - varsity only $60.00 per gm.
Site Mgr. - vasity dblheader $85.00 per night

Site Mgr. - MS Site $55 for single game
Site Mgr. - MS Site Two Gms $80.00

Score Table $35.00 per gm.
Ticket Taker/Seller/Security $35.00 per gm.

PA & Official Book (one person) $40.00 per game
Soccer & Lacrosse Site Mgr. $70.00 per game

PA & Scoreboard $55.00 per game
Ticket Taker/Seller/Security $45.00 per game

Swimming Site Manager - dual meet $55.00 per night
Meet Mgr. - dual meet $65.00 per night

Site Manager - Invitational $105
Meet Mgr. - Invitational $125

Ticket Seller - dual meet $45
Ticket Seller - Invitational $85
Computer Operator - dual $45

Computer Operator - Invite $85
PA - dual $45
PA - Invite $85

PA & Computer Oper - dual $55
PA & Computer Oper - Invite $105

Scorer - dual meet $45
Scorer - Invitational $85

Baseball & Softball Site Manager - Full Use $85.00 per game
Site Mgr. - varsity $60.00 per game

Ticket Taker/Seller/Security $45.00 per game
PA & Scoreboard $55.00 per game

Track Dual Meets:
Hd Timer, Starter, Clerk $55.00

& Technology $55.00
Invitationals:

Hd. Timer, Starter, Clerk $85
& Technology $85

Volleyball Site Mgr. $85.00 per night
PA & Official Scorer $50.00 per night

Ticket Taker/Seller/Security $50.00 per night
9th Gr Ref or Lines $40.00

Technology Help Scoreboards/Timing systems 21.03 per hour Did not change
(teacher hourly rate)

Dance Chaperone Weekday $45.00
Weekend (Sat.) $55.00

Trainer Playoffs $75.00 per game Did not change
** Game worker rates will be $5.00 more for playoff games. 18
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ISD #709
Duluth Public Schools

HOCHS Relocation Project

Monthly Progress Report
August 2022

Project(s) Address: 730 E Central Entrance, Duluth, MN 55802

Recent Progress and Activities:
• The Facilities remodel project construction progress:

o The existing parking lot has been removed and site grading is in progress.
o The remaining HVAC duct work has been installed. 
o Humidification piping and condensation drains were installed. 
o VCT in all areas were waxed and cleaned. 
o The punchlist was performed in the remaining areas on Monday, August 29th.

▪ Gardner has been addressing these items and will continue to do so.

• The Public Roadway/DSC/Transportation project construction progress:
o The precast panel installation was completed at the DSC. 
o The structural steel erection & joist and decking installation was completed at the DSC.
o The roof work has continued, and parapet was framed at the DSC. 
o Underground electrical and plumbing installation continued at the DSC. 
o Footing & Foundation work was installed and backfilled at the Transportation building. 
o Precast panel installation has commenced at the transportation building. 

• Demolition of Central High School:
o Asbestos abatement continues to be performed throughout the building. 

Upcoming Activities and Next Steps:

• Upcoming construction scope:
a. Facilities:

i. Canopy installations once delivered (lead time TBD).
ii. Exterior doors glazing installation to be completed.

iii. The remaining punchlist items are to be addressed and closed out. 
iv. Air Handler Units are to be installed. 

b. DSC/Transportation/Roadways:
i. Continuation of site grading.

ii. Precast panel installation to be completed at the Transportation building.
iii. Structural slab for Transportation will commence.
iv. Ongoing underground plumbing, electrical, and utilities.
v. Steel erection for Transportation and DSC will be ongoing.

vi. The 1st floor will be poured at the DSC. 
29
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230 East Superior Street • Duluth, MN 55802 • 218.310.0013 • gregfollmer@gmail.com 

 

 

 

October 1, 2022 

 

 

John Magas 

Superintendent of Schools 

David J. Spooner, C.P.E. 

Manger of Facilities 

Cathy Erickson 

CFO/Executive Director of Business Services 

 

Duluth Public Schools 

215 N 1st Ave E 

Duluth, MN  55802 

RE: Marketing Update 

 800 E Central Entrance “Central High School Property” 

 

800 E. Central Entrance “Central High School Property” 

• Back on the Market 

• All marketing in place and active 
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230 East Superior Street • Duluth, MN 55802 • 218.310.0013 • gregfollmer@gmail.com 

 

 

Website Advertising 

• Loopnet – visible to CoStar members 

• MNCAR – Minnesota Association of Commercial Realtors – membership data base 

• GregFollmer.com 

• Crexi.com – publicly accessible site 

• Social Media Sites Facebook, Twitter, Instagram 

 

Respectfully, 

 

 

Greg Follmer 

Broker 
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Expenditure Contracts Signed 
August 2022

For your information, the Superintendent or the CFO, Executive Director of Business Services has signed 
the following expenditure contracts during the above timeframe.

* Not to Exceed:  If asterisk is noted, then the contract has a guaranteed maximum price; District may 
not pay more than the dollar amount listed (this does not mean the vendor will invoice this amount and 
may invoice much less). 

** Contract is paid via monies from:
DR = Department Restricted (LTFM, Indian Education Funds, Compensatory, Achievement Integration)
DU = Department Unrestricted (General Fund)
G = Grant (external grants from foundations such as Northland, Duluth Superior Area Community)
SAF = Student Activity Funds (monies raised by students, gate fees, etc.)

Name Amount* Contract Source** Description 

Paul Piszczek $800.00* East HS (DU) $100-$150/hour for piano tuning when 
needed

Duluth Vineyard Church $2,750.00* East HS (DU) 45 parking spots in Duluth Vineyard 
Church parking lot for FY23

Per Mar Security 
Services $16,500.00 Facilities (DR) Entered as a PO – Security monitoring 

of the new DSC construction site

UHL $49,585.00 Facilities (DR) Network controller upgrades

Logikcull $20,000.00* Business Services (DU)
Annual renewal for service used by 
Business Services Coordinator for data 
requests

Gary Logergren $1,050.00* Community Ed
Deliver Comm Ed. catalogs three times a 
year to area businesses 
($350.00/delivery)

Fuel Education $30,000.00* Adult Learning Center 
(DU)

Education software -- One-year access 
for grade 6-12 students 

3 Owls $2,500.00 Early Childhood (DR)

Amendment to “Standard Short Form 
Contract for Professional Services 
Between Landscape Architect and 
Client” on agreement dated 7/13/20

Secret Forest Playschool 
LLC $3,500.00* Early Childhood (DU)

Preschool programming for DPS student 
for 2 days per week at Secret Forest 
Playschool

Mary Ann Marchel $5,000.00* Early Childhood (DR) Provide group facilitation services for 
ISD 709 ECFE program.  
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Jen Prachar $15,000.00* Early Childhood (DR) Duluth preschool nutritionist/dietitian 

Harmony Feldman 
McMcullough $37,050.00* Early Childhood (DR) Duluth preschool mental health 

consultant

KY Interpreting $25,000.00* Special Services (DR) Interpreting services as needed by the 
school district

Bayada Home Health 
Care Inc. $78,715.00* Special Services (DR) Student nursing services for one student 

at Lester Park ES

Residential Services Inc. $860.00* Special Services (DR) DSP services for student

Residential Services Inc. $483.75* Special Services (DR) DSP services for student

Northwood Children’s 
Services – Rockridge 
Academy Lease (3Yr)

$14,400.00* Special Services
Renewal lease for Rockridge Academy 
from 7/1/21-6/30/24 – Monthly 
payments of $1,200.00

Soliant TBD Special Services (DR) VocoVision telepractice stations

Duluth Entertainment 
Convention Center $5,050.00* TLE (DR) Rental of Bayfront Festival Park for 

“Unity in our Community” event

MN Learner-Centered 
Network TBD OEE (DR)

MN Learner-Centered Network is 
supporting Denfeld High School to 
participate in the Voices Framework 
Project with Captivate Media + 
Consulting

The College of St. 
Scholastica $75,000.00 Curriculum (DR)

Integrates CS curriculum and 
professional development & CSS 
tutoring program 
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No Cost Contracts Signed
August 2022

For your information, the Superintendent or the Executive Director of Business Services has 
signed the following no cost contracts during the above timeframe: 

Name Contract Source Description 

Lake Superior Swim Club Comm Ed Renewal of collaboration between ISD 709 and 
LSSC for swim lessons 

Children’s Dental Services Special Services
Renewal of school-based dental clinics for 
FY23

University of MN Duluth Curriculum Offering college courses for DPS students for 
2022-2023 school year 

MN State Colleges & 
Universities Superintendent

Southwest Minnesota State University is 
responsible for offering a BA teaching 
education program

YES Duluth TLE

Coordinating services to youth aged 14-24 who 
are experiencing barriers to success in reaching 
benchmarks leading to economic self-
sufficiency

Minnesota Humanities 
Center OEE Two live performances of Kumbayah: The 

Juneteenth Story on Sept. 16, 2022

HDC MTSS Coord. DPS and HDC will work together to meet the 
needs of students, families, and staff

Booster Homecroft ES Allows for credit card payments – Booster adds 
fee on to the payment
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Revenue Contracts Signed
August 2022

For your information, the Superintendent or the Executive Director of Business Services has 
signed the following revenue contracts during the above timeframe: 

Name 
Amount or 
Estimated
Amount*

Contract Source Description 

Harbor City International $25,000.00* Child Nutrition
DPS will provide vended meals to 
Harbor City International students for 
2022-2023 school year
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Grant Applications
August 2022

For your information, the Assistant Superintendent and/or the CFO, Executive Director of 
Business Services have approved the following grant applications during the above month:

Organization Author/Contact Project Title Amount 
Requested Terms

Northland 
Foundation

Jen Jaros – ECFE 
Coordinator

Child Care 
Mentoring Project $5,000 To provide SEL mentorship to 

local child care providers.
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