
Middletown Public Schools

Report on 
Stay Interview Data

12/2023-3/2025 



Q1: Onboarding Process



Q2: Look Forward to Most



Q3: Look Forward to Least 

\



Q4: Feel Supported in First Month 

\



Q5: Feel Heard By Peers

\



Q6: Feel Supported by Mgr./Admin

\



Q7: Right Resources For Success 

\



Q8: Professional Development Most Value

\



Q9: If You Could Change One Thing 

\



Q10: Feel Valued and Recognized 

\



Q11: What We Are Not Doing

\



Q12: Recommend MPS

\



What Happens Next?
● Continue to Share Data with 

Administrators/Managers/Supervisors
● Expand to Staff More Tenured - (Stay Longer 

Interviews)
● Continue Reviewing Onboarding/Orientation
● Report Out Semi-annually moving forward; 

(December & June) 


