General School Administration 3:30

Chain of Command

The Superintendent shall develop an organizational chart indicating the channels of
authority and reporting relationships for school personnel. These channels should be
followed, and no level should be bypassed except in unusual situations.

All personnel should refer matters requiring administrative action to the responsible
administrator and may appeal a decision to a higher administrative officer. Whenever
possible, each employee should be responsible to only one immediate supervisor.
Where this is not possible, the division of responsibility must be clear.
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General Personnel 5:185

Family and Medical Leave

Leave Description
An eligible employee may use unpaid family and medical leave (FMLA leave),
guaranteed by the federal Family and Medical Leave Act. The U.S. Department of

Labor’s Rules (federal rules) implementing FMLA, as they may be amended from time
to time, control FMLA leave.

An eligible employee may take an FMLA leave for up to a combined total of 12 weeks
each year, beginning July 1 and ending June 30 of the next year.

During a single 12-month period, an eligible employee’s FMLA leave entitiement may be
extended to a total of 26 weeks of unpaid leave to care for a covered service member
(defined in the federal rules) with a serious injury or illness. The “single 12-month

period” is measured forward from the date the employee’s first FMLA leave to care for
the covered service member begins.

While FMLA leave is normally unpaid, the District will substitute an employee’s accrued
compensatory time-off and/or paid leave for unpaid FMLA leave, provided such leave is
available for use in accordance with Board policies and rules. In addition, all policies
and rules regarding the use of paid leave apply when paid leave is substituted for
unpaid FMLA leave. Any substitution of paid leave for unpaid FMLA leave will count
against the employee’s FMLA leave entitlement. Use of FMLA leave shall not preclude
the use of other applicable unpaid leave that will extend the employee’s leave beyond
12 weeks, provided that the use of FMLA leave shall not serve to extend such other
unpaid leave. Any full workweek period during which the employee would not have
been required to work, including summer break, winter break and spring break, is not
counted against the employee’s FMLA leave entitlement.

FMLA leave is available in one or more of the following instances:

1. The birth and first-year care of a son or daughter.

2. The adoption or foster placement of a son or daughter, including absences from
work that are necessary for the adoption or foster care to proceed and expiring at
the end of the 12-month period beginning on the placement date.

3. The serious health condition of an employee’s spouse, child, or parent.

4. The employee’s own serious health condition that makes the employee unable to
perform the functions of his or her job.

5. The existence of a qualifying exigency arising out of the fact that the employee’s
spouse, child, or parent is a military member on covered active duty or has been
notified of an impending call or order to active duty, as provided by federal rules.

6. To care for the employee’s spouse, child, parent, or next of kin who is a covered
service member with a serious injury or illness as provided by federal rules.

If spouses are employed by the District, they may together take only 12-weeks for
FMLA leaves when the reason for the leave is 1 or 2, above, or to care for a parent with
a serious health condition, or a combined total of 26 weeks for item 6 above.
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An employee may be permitted to work on an intermittent or reduced-leave schedule in
accordance with federal rules.

Eligibility

To be eligible for FMLA leave, an employee must be employed at a worksite where at
least 50 employees are employed within 75 miles. In addition, one of the following
provisions must describe the employee:

1. The employee has been employed by the District for at least 12 months and has
been employed for at least 4,280 1000 hours of service during the 12-month
period immediately before the beginning of the leave. The 12 months an
employee must have been employed by the District need not be consecutive.
However, the District will not consider any period of previous employment that
occurred more than 7 years before the date of the most recent hiring, except
when the service break is due to fulfilment of a covered service obligation under
the employee’s Uniformed Services Employment and Reemployment Rights Act
(USERRA), 38 U.S.C. 4301, ef seq., or when a written agreement exists
concerning the District's intention to rehire the employee.

2. The employee is a full-time classroom teacher. who has been employed by the
District for at least 12 months.

Requesting Leave

If the need for the FMLA leave is foreseeable, an employee must provide the
Superintendent or designee with at least 30 days’ advance notice before the leave is to
begin. If 30 days’ advance notice is not practicable, the notice must be given as soon
as practicable. The employee shall make a reasonable effort to schedule a planned
medical treatment so as not to disrupt the District’'s operations, subject to the approval
of the health care provider administering the treatment. The employee shall provide at
least verbal notice sufficient to make the Superintendent or designee aware that he or
she needs FMLA leave, and the anticipated timing and duration of the leave. Failure to
give the required notice for a foreseeable leave may result in a delay in granting the
requested leave until at least 30 days after the date the employee provides notice.

Certification
Within 15 calendar days after the Superintendent or designee makes a request for
certification for a FMLA leave, an employee must provide one of the following:

1. When the leave is to care for the employee’'s covered family member with a
serious health condition, the employee must provide a complete and sufficient
certificate signed by the family member’s health care provider.

2. When the leave is due to the employee’s own serious health condition, the
employee must provide a complete and sufficient certificate signed by the
employee’s health care provider.

3. When the leave is to care for a covered service member with a serious illness or
injury, the employee must provide a complete and sufficient certificate signed by
an authorized health care provider for the covered service member.

4. \When the leave is because of a qualified exigency, the employee must provide
(a) a copy of the covered military member’s active duty orders or other
documentation issued by the military indicating that the military member is on
active duty or call to active duty status, and the dates of the covered military
member's active duty service, and (b) a statement or description, signed by the
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employee, of appropriate facts regarding the qualifying exigency for which FMLA
leave is requested.

The District may require an employee to obtain a second and third opinion at its
expense when it has reason to doubt the validity of a medical certification.

The District may require recertification at reasonable intervals, but not more often than
once every 30 days. Regardless of the length of time since the last request, the District
may request recertification when the, (1) employee requests a leave extension, (2)
circumstances described by the original certification change significantly, or (3) District
receives information that casts doubt upon the continuing validity of the original
certification. Recertification is at the employee’s expense and must be provided to the
District within 15 calendar days after the request. The District may request
recertification every 6 months in connection with any absence by an employee needing

an intermittent or reduced schedule leave for conditions with a duration in excess of 6
months.

Failure to furnish a complete and sufficient certification on forms provided by the District
may result in a denial of the leave request.

Continuation of Health Benefits

During FMLA leave, employees are entitled to continuation of health benefits that would
have been provided if they were working. Any share of health plan premiums being
paid by the employee before taking the leave, must continue to be paid by the employee
during the FMLA leave. A District's obligation to maintain health insurance coverage
ceases if an employee’s premium payment is more than 30 days late and the District
notifies the employee at least 15 days before coverage will cease.

Changed Circumstances and Intent to Return

An employee must provide the Superintendent or designee reasonable notice of
changed circumstances (i.e., within 2 business days if the changed circumstances are
foreseeable) that will alter the duration of the FMLA leave. The Superintendent or
designee, taking into consideration all of the relevant facts and circumstances related to

an individual's leave situation, may ask an employee who has been on FMLA leave for
8 consecutive weeks whether he or she intends to return to work.

Return to Work

If returning from FMLA leave occasioned by the employee’s own serious health
condition, the employee is required to obtain and present certification from the
employee's health care provider that he or she is able to resume work.

An employee returning from FMLA leave will be given an equivalent position to his or
her position before the leave, subject to: (1) permissible limitations the District may
impose as provided in the FMLA or implementing regulations, and (2) the District's
reassignment policies and practices.

Classroom teachers may be required to wait to return to work until the next semester in
certain situations as provided by the FMLA regulations.
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Implementation

The Superintendent or designee shall ensure that: (1) all required notices and responses to
leave requests are provided to employees in accordance with the FMLA; and (2) this policy
is implemented in accordance with the FMLA. In the event of a conflict between the policy
and the FMLA or its regulations, the latter shall control. The terms used in this policy shall
be defined as in the FMLA regulations.
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Professional Personnel 5:200

Terms and Conditions of Employment and Dismissal

The School Board delegates authority and responsibility to the Superintendent to
manage the terms and conditions for the employment of professional personnel. The
Superintendent shall act reasonably and comply with State and federal law as well as
any applicable collective bargaining agreement in effect. The Superintendent is
responsible for making dismissal recommendations to the Board consistent with the
Board’s goal of having a highly qualified, high performing staff.

School Year

Teachers shall work according to the school calendar adopted by the Board, which shall
have a minimum of 176 student attendance days and a minimum of 180 teacher work
days, including teacher institute days.

Teachers are not required to work on legal school holidays unless the District has
followed applicable State law that allows it to hold school or schedule teachers'
institutes, parent-teacher conferences, or staff development on the third Monday in
January (the Birthday of Dr. Martin Luther King, Jr.); February 12 (the Birthday of
President Abraham Lincoln); the first Monday in March (known as Casimir Pulaski’s

birthday); the second Monday in October (Columbus Day); and November 11 (Veterans'
Day).

School Day

Teachers are required to work the school day adopted by the Board. Teachers
employed for at least four hours per day shall receive a duty free lunch equivalent to the
student lunch period, or 30 minutes, whichever is longer.

The District accommodates employees who are nursing mothers according to
provisions in State and federal law.

Salary
Teachers shall be paid according to the salaries fixed by the board, but in no case less

than the minimum salary provided by the school code. Teachers shall be paid at least
monthly on a ten or twelve-month basis.

Assignments and Transfers

The Superintendent is authorized to make teaching, study hall, extra class duty, and
extracurricular assignments. In order of priority, assignments shall be made based on
the District's needs and best interests, employee qualifications, and employee desires.

School Social Worker Services Outside District Employment
School social workers may not provide services outside of their district employment to

any student(s) attending school in the district. School social worker has the meeting
stated in 105 ILCS 5/14-1.09a.

Dismissal
The District will follow State law when dismissing a teacher.
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Evaluation

The District’s teacher evaluation system will be conducted under the plan developed
pursuant to State law.

On an annual basis, the Superintendent will provide the board with a written report
which outlines the results of the district's teacher evaluation system.
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Professional Personnel 5:210

Resignations

Tenured teachers may resign at any time with consent of the School Board or by written
notice sent to the Board Secretary at least 30 days before the intended date of
resignation. However, no teacher may resign during the school term in order to accept
another teaching position without the consent of the Board.
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Professional Personnel 5:250

Leaves of Absence

Each of the provisions in this policy applies to all professional personnel to the extent
that it does not conflict with an applicable collective bargaining agreement or individual
employment contract or benefit plan; in the event of a conflict, such provision is
severable and the applicable bargaining agreement or individual agreement will control.

Sick and Bereavement Leave

Each non-tenured teacher is granted 11 days sick leave each school year at full pay.
Each tenured teacher is granted 12 days sick leave each school year at full pay. After
20 years of service, teachers are granted 14 days sick leave each school year at full
pay. Unused days are allowed to accumulate for an unlimited number of days. Sick
leave is defined in State law as personal illness, quarantine at home, serious illness or
death in the immediate family or household, or birth, adoption, or placement for
adoption.

As a condition for paying sick leave after three days absence for personal iliness er36
days-for-birth or as the Board or Superintendent deem necessary in other cases, the
Board or Superintendent may require that the staff member provide a certificate from:
(1) a physician licensed in lllinois to practice medicine and surgery in all its branches,
(2) a chiropractic physician licensed under the Medlcal Practice Act (3) ana llcensed
advanced practlce nurse wh NTIH

(4) a Ilcensed physician assistant who has been delegated the authority to perform
health examinations by his or her supervising physician, or (5) if the treatment is by
prayer or spiritual means, a spiritual adviser or practitioner of the employee’s faith. If the
Board or Superintendent requires a certificate during a leave of less than three days for
personal |Ilness the Drstrlct shall pay the expenses incurred by the employee

Staff members are entitled to used up to 30 days of paid sick leave because of the birth
of a child that is not dependent on the need to recover from childbirth. Such days may
be used at any time within the 12-month period following the birth of the child.
Intervening periods of nonworking days or school not being in session, such as breaks
and holidays, do not count towards the 30 working school days. As a condition of
paying sick leave beyond the 30 working school days, the Board or Superintendent may
require medical certification.

For purposes of adoption, placement for adoption, or acceptance of a child in need of
foster care, paid sick leave may be used for reasons related to the formal adoption or
the formal foster care process prior to taking custody of the child or accepting the child
in need of foster care. Such leave is limited to 30 days, unless a longer leave is
provided in an applicable collective bargaining agreement, and need not be used
consecutively once the formal adoption or foster care process is underway. The Board
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or Superintendent may require that the employee provide evidence that the formal
adoption or foster care process is underway.

Child Bereavement Leave

State law allows a maximum of 10 unpaid work days for eligible employees (Family and
Medical Leave Act of 1993, 20 U.S.C. §2601 et seq.) to take child bereavement leave.
The purpose, requirements, scheduling, and all other terms of the leave are governed
by the Child Bereavement Leave Act. Child bereavement leave allows for: (1)
attendance by the bereaved staff member at the funeral or alternative to a funeral of his
or her child, (2) making arrangements necessitated by the death of the staff member’s
child, or (3) grieving the death of the staff member’s child, without any adverse
employment action.

The leave must be completed within 60 days after the date on which the employee
received notice of the death of his or her child. However, in the event of the death of
more than one child in a 12-month period, an employee is entitled to up to a total of six
weeks of bereavement leave during the 12-month period, subject to certain restrictions
under State and federal law. Other existing forms of leave may be substituted for the
leave provided in the Child Bereavement Leave Act. This policy does not create any
right for an employee to take child bereavement leave that is inconsistent with the Child
Bereavement Leave Act.

Sabbatical Leave
Sabbatical leave may be granted in accordance with the School Code.

Personal Leave

Professional staff members are granted two personal leave days per year. A personal
leave day is defined as a day to allow professional personnel time to conduct personal
business (but not vacation, travel, or work stoppage), which is impossible to schedule at
a time other than during a school day.

The use of a personal day is subject to the following conditions:
1. Except in cases of emergency or unavoidable situations, personal leave requests
should be submitted to the Building Principal 48 hours in advance of the
requested date,

2. No personal leave days may be used immediately before or immediately after a
holiday unless the Superintendent grants prior approval,

3. Personal leave may not be used in increments of less than one-half day,
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5. Personal leave days may not be used during the first three student attendance
days and/or last student attendance day of the school year,
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7. Personal leave may not be used by more than 10% by the teaching staff in each
building at the same time.

Leave of Absence Without Pay

The Board may grant a leave of absence without pay to tenured professional staff
members who have rendered satisfactory service and desire to return to employment in
a similar capacity at a time determined by the Board.

Each leave of absence shall be of the shortest possible duration required to meet the
leave’s purpose consistent with a reasonable continuity of instruction for students.

Leave to Serve as an Election Judge

Any staff member who was appointed to serve as an election judge under State law
may, after giving at least 20-days’ written notice to the District, be absent without pay for
the purpose of servicing as an election judge. The staff member is not required to use
any form of paid leave to serve as an election judge. No more than 10% of the District's
employees may be absent to service as election judges on the same Election Day.

Leaves for Service in the Military

Leaves for service in the U.S. Armed Services or any of its reserve components and the
National Guard, as well as re-employment rights, will be granted in accordance with
State and federal law. A professional staff member hired to replace one in military
service does not acquire tenure.

General Assembly Leave

Leaves for service in the General Assembly, as well as re-employment rights, will be
granted in accordance with State and federal law. A professional staff member hired to
replace one in the General Assembly does not acquire tenure.

Leaves for Employment in Department of Defense
The Board may grant teachers a leave of absence to accept employment in a
Department of Defense overseas school.

School Visitation Leave

An eligible professional staff member is entitled to 8 hours during any school year, no
more than 4 hours of which may be taken on any given day, to attend school
conferences, behavioral meetings, or academic meetings er-classroem-activities related
to the teacher’s child, if the conference or astivity meeting cannot be scheduled during
non-work hours. Professional staff members must first use all accrued vacation leave,
personal leave, compensatory leave, and any other leave that may be granted to the
professional staff member, except sick, and disability leave.

The Superintendent shall develop administrative procedures implementing this policy
consistent with the School Visitation Rights Act.

Leaves for Victims of Domestic Violence, er Sexual Violence, Gender Violence, or Other
Crime of Violence

An unpaid leave from work is available to any staff member who: (1) is a victim of
domestic violence, ef sexual violence, gender violence, or any other crime of violence or
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(2) has a family or household member who is a victim of demestic-orsexual such
violence whose interests are not adverse to the employee as it relates to the domestic
or sexual violence. The unpaid leave allows the employee to seek medical help, legal

assistance, counseling, safety planning, and other assistance without suffering adverse
employment action.

The Victims’ Economic Security and Safety Act governs the purpose, requirements,
scheduling, and continuity of benefits, and all other terms of the leave. Accordingly, if
the District employs at least 50 employees, an employee is entitled to a total of 12 work
weeks of unpaid leave during any 12-month period. Neither the law nor this policy
creates a right for an employee to take unpaid leave that exceeds the unpaid leave time
allowed under, or is in addition to the unpaid leave time permitted by, the federal Family
and Medical Leave Act of 1993 (29 U.S.C. §2601 et seq.)

Leaves to Serve as an Officer or Trustee of a Specific Organization

Upon request, the Board will grant: (1) an unpaid leave of absence to an elected officer
of a State or national teacher organization that represents teachers in collective
bargaining negotiations, (2) twenty days of paid leave of absence per year to a trustee
of the Teachers’ Retirement System in accordance with 105 ILCS 5/24-6.3, and (3) a
paid leave of absence for the local association president of a State teacher association
that is an exclusive bargaining agent in the District, or his or her designee, to attend
meetings, workshops, or seminars as described in 105 ILCS 5/24-6.2.
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Educational Support Personnel 5:330

Sick Days, Vacation, Holidays and Leaves

Sick and Bereavement Leave

Full or part-time educational support personnel who work at least 600 hours per year
receive 10 paid sick leave days per year. Part-time employees will receive sick leave
pay equivalent to their regular workday.

Full-time secretaries, bookkeepers and custodians employed on a twelve-month basis
shall be allowed eleven (11) days of sick leave per year with unlimited accumulation.
Full-time secretaries, bookkeepers, and custodians with twenty (20) or more years of
service will be allowed to accumulate sick days at the rate of fourteen (14) days per
years. Full-time secretaries employed on an eleven-month basis (August 1+ through
June 30-) shall be allowed ten (10) days of sick leave per year with unlimited
accumulation. All sick leave is defined as personal illness or serious illness in the
immediate family or member of the household---parents, stepparents, spouse, brothers,
sisters, children, stepchildren, grandchildren, grandparents, parents-in-law, brothers-in-

law, sisters-in-law and legal guardians. Par-time-salaried-orhourly classified
employeesshalthave-thelrsiskleave-allowance prorated:

Personal Leave

Classified personnel shall be allowed two (2) days or four (4) half-days to be used as
personal leave for personal business which cannot be conducted other than during
school hours. Any personal day not used shall convert to two sick leave days for the
following year.

The use of a personal day is subject to the following conditions:

1. Except in cases of emergency or unavoidable situations, a personal leave
request should be submitted to the Building Principal forty-eight (48) hours before
the requested date.

2. No personal leave day may be used immediately before or immediately after a
holiday, or during the first three (3) student days or the last student attendance
day, unless the Superintendent grants prior approval.

3. Personal leave may not be used in increments of less than one-half day.

4. Personal leave may not be used when the employee’s absence would create an
undue hardship.

Bereavement Leave

Full-time salaried, classified employees shall be allowed three days bereavement leave
(non-accruable) for death in the immediate family or household (defined above). If
absence extends beyond three days, it shall be counted as sick leave.

Vacations/Holidays - Secretaries & Business Office Personnel {Classified)

For the purposes of this policy a week is defined as five (5) days. The work period for
building secretaries shall be 46-weeks 11 months (August 1+ through June 30+). Time
off will be one week during Christmas vacation, one week during spring vacation.and
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four weeks during the-menth-of-July-

The work period for administrative secretaries and the business office personnel shall
be 62-weeks 12 months. with-five-weeks-of Vacation time for administrative secretaries
is stipulated in their employment agreements. Vacation time for administrative
secretaries must be as approved in advance by the superintendent.

Holidays for all of the above shall be all legal holidays as established by the school
calendar annually adopted by the Board of Education.

Vacations/Holidays - Custodians

Ten days of paid vacation shall be allowed after one year of employment (the year
being a fiscal year from July 1 to June 30). Fifteen days of paid vacation shall be
allowed after being employed for ten (10) fiscal year periods.

Holidays shall be all legal holidays as established by the school calendar annually
adopted by the Board of Education.

Vacation

Twelve-month employees shall be eligible for paid vacation days according to the
following schedule:

Annual Vacation Allotment Monthly Accumulation Earned
10 Days 0.83 days
15 Days 1.25 days
20 Days 1.67 days
25 Days 2.08 days

Months of service will be rounded to the nearest month and earned vacation
accumulation will be rounded to the nearest day.

If more vacation time is used than earned, the employee's final paycheck will be
reduced by the amount of vacation used but not earned.

The Superintendent will determine the procedure for requesting vacation.

Vacation days earned in one fiscal year must be used by the end of the following fiscal
year; they do not accumulate except that up to five (5) unused vacation days may be
carried over for use in the following fiscal year. Any such carried over days not used by
the end of the following fiscal year shall be forfeited. Employees resigning or whose
employment is terminated are entitled to the monetary equivalent of all earned
vacation. If more vacation time is used than earned, the employee's final paycheck will
be reduced by the amount of vacation used but not earned.
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Holidays

Unless the District has a waiver or modification of the School Code pursuant to Section
2-3.25g or 24-2(b) allowing it to schedule school on a legal school holiday listed below,
District employees will not be required to work on:

New Year's Day Labor Day

Martin Luther King Jr.’s Birthday Columbus Day
Abraham Lincoln’s Birthday Veteran’s Day
Casimir Pulaski's Birthday 2022 Election Day
Memorial Day Thanksgiving Day
Juneteenth Christmas Day

Independence Day

A holiday will not cause a deduction from an employee’s time or compensation. The
District may require educational support personnel to work on a school holiday during
an emergency or for the continued operation and maintenance of facilities or property.

Leave to Serve as a Trustee of the lllinois Municipal Retirement Fund

Upon request, the Board will grant 20 days of paid leave of absence per year to a
trustee of the Ill. Municipal Retirement Fund in accordance with 105 ILCS 5/24-6.3.

Other Leaves

Educational support personnel receive the following leaves on the same terms and
conditions granted professional personnel in Board policy 5:250, Leaves of Absence:

1. Leaves for Service in the Military and General Assembly.

School Visitation Leave.

Leaves for Victims of Domestic Violence, Sexual Violence, or Gender Violence.
Child Bereavement Leave.

Leave to serve as an election judge.

e
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Students 7:285

Anaphylaxis Prevention, Response, and Management Program Feed-Allergy
ManagementProgram

School attendance may lncrease a student’s I'ISk of exposure to aIIergens that could

Rd-prog ctions— anaphylaxis.
Students at risk for anaphylams benefit from a School Board pollcy that coordinates a
planned response in the event of an anaphylactic emergency. Anaphylaxis is a severe
systemic allergic reaction from exposure to allergens that is rapid in onset and can
cause death. Common allergens include animal dander, fish, latex, milk, shellfish, tree
nuts, eggs, insect venom, medications, peanuts, soy, and wheat. A severe allergic
reaction usually occurs quickly; death has been reported to occur within minutes. An
anaphylactic reaction can also occur up to one to two hours after exposure to the
allergen.

While it is not possible for the District to completely eliminate the risks of an
anaphylactic emergency when a student is at school, an Anaphylaxis Prevention,
Response, and Management Program using a cooperatlve effort among students’
families, staff members, students, and health care providers;-emergeney-medieat
services—and-the-community helps the District reduce these risks and provide

accommodations and proper treatment for anaphylactic reactions.

The Superintendent or designee shall develop and implement afFeed-Allergy

ManagementProgram-that: an Anaphylaxis Prevention, Response, and Management
Program for the prevention and treatment of anaphylaxis that:

Education (ISBE)’s model policy required by the School Code that (a) relates to
the care and response to a person having an anaphylaxis reaction, (b) addresses
the use of epinephrine in a school setting, (c) provides a full food allergy and
prevention of allergen exposure plan, and (d) aligns with 105 ILCS 5/22-30 and
23 lIl.LAdmin.Code §1.540.
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receive appropnate training, including: (a) an in-service training program for staff
who work with students that is conducted by a person with expertise in
anaphylactic reactions and management, and (b) training required by law for
those staff members acting as frained personnel, as provided in 105 ILCS

5/22 30 and 23 . Admln Code §1.540.

lmplements and maintains a supply of undesignated eplnephrlne in the name of

the District, in accordance with policy 7:270, Administering Medicines to

Students.

4. Follows and references the applicable best practices specific to the District’s
needs in the Centers for Disease Control and Prevention's Voluntary Guidelines
for Managing Food Allergies in Schools and Early Care and Education Programs
and the National Association of School Nurses Allergies and Anaphylaxis
Resources/Checklists.

5. Provides annual notice to the parents/guardians of all students to make them
aware of this policy.

6. Complies with State and federal law and is in alignment with Board policies.

Monitoring

Pursuant to State law and policy 2:240, Board Policy Development, the Board monitors
this policy at least once every three years by conducting a review and reevaluation of
this policy to make any necessary and appropriate revisions. The Superintendent or
designee shall assist the Board with its reevaluation and assessment of this policy’s
outcomes and effectiveness. Any updates will reflect any necessary and appropriate
revisions.
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