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Gale Pond Alamo STEAM Academy T-TESS Appraisal Calendar 2017-2018

T-TESS Orientation & Refresher Window August 1—16, 2017
First Day for Walkthroughs August 21, 2017
First Day for Formal Observations September 5, 2017
*Late Hires — 2 weeks after orientation
Goal-Setting & Professional Development Plan September 29, 2017

Conferences Deadline *required for teachers in the first year | *Late Hires—6 weeks after orientation
of appraisal under T-TESS or for teachers new to the district

Goal-Setting & Professional Development Plan Part | September 29, 2017

| Due to Appraiser *Late Hires — 6 weeks after orientation
Last Day for Formal Observations December 1, 2017
(Probationary & Ongoing Intervention Plan)

Last Day for Formal Observations April 12,2018

(except late-hires)

Goal-Setting & Professional Development Plan Part | April 13, 2018
Il and Domain IV Evidence Due to Appraiser

End-of-Year Summative Conferences Deadline May 4, 2018

End-of-Year Summative Annual Appraisals Deadline | May 4, 2018
*Written Summative Annual Appraisal must be given to teacher
within 10 days following the end-of-year conference

*Walkthroughs may be conducted and cumulative data may be obtained on any day and at any time throughout
the school year.
Formal Observations
v Shall exclude the first three weeks of instruction after T-TESS Orientation.
v Shall provide that the appraisal process be completed 15 working days before the last day of
instruction for students.
v Shall exclude classrooms scheduled for State Assessments.

Reminder — All nonrenewal/termination contracts need to be finalized by March 9, 2018
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