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The district seeks to strengthen its 
commitment to transparency, 

accountability, and ethical conduct 
by enhancing its reporting 

procedures through the 
implementation of EthicsPoint.
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EthicsPoint: Incident Reporting



EthicsPoint: Incident Reporting



Incident Management



N OUR SHARED COMMITMENT

WE WANT TO HEAR FROM YOU

We focus on integrity in all we do. Our third parties are a vital part

of how we achieve our mission, and we must work together to do

the right thing in all of our dealings. When working with us or on

our behalf, we expect you to perform at the highest standard of

business conduct and to make sure your employees and third parties

do the same.

SPEAK UP!

If you have a concern about unethical, illegal, or irresponsible

activity, speak up. Our reporting channels allow you to confidentially

ask questions or report concerns without fear of retaliation.

Mobile:

desotoisdmobile.ethicspoint.com
Online:

desotoisd.ethicspoint.com

ABOUT NAVEX

NAVEX is trusted by thousands of customers worldwide to help them achieve the business outcomes that matter most.

As the global leader in integrated risk and compliance management software and services, we deliver solutions through
the NAVEX One platform, the industry's most comprehensive governance, riskand compliance (GRC)information system.
For more information. visit NAVEX.com.
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SPEAK UP

PRESERVE OUR CULTURE OF INTEGRITY

If you ever have a concern

about unethical, illegal

or irresponsible activity,

don't keep it to yourself.

Discuss it with a manager or

supervisor.

If you prefer to remain

anonymous, contact NAVEX.

Mobile:

desotoisdmobile.ethicspoint.com
Online:

desotoisd.ethicspoint.com

Phone:

(833)746-1492

Tol-free-24 hoursaday+7 days a wee

NAVEX is an independent reporting service.When you contact them,you do not have to give yourname.A customized Web form r

SPEAK UP
WITHOUT FEAR
Speaking up about concerns isn't always easy, but
it helps us address potentially harmful behavior.
We don't tolerate retaliation against anyone who
speaks up. This means:

No employee at any level may take action to punish or discourage

an employee from speaking up or participating in an investigation.

Retaliation could look like a pay cut, changes in shifts or

locations, exclusion from meetings, demotion, termination or
other negative acts.

Any employee who engages in retaliation will be subject to

disciplinary action.

If you see or experience retaliation of any kind,
speak up immediately to your manager or
another internal resource.

Mobile:

desotoisdmobile.ethicspoint.com

Online:

desotoisd.ethicspoint.com

Phone:

(833)746-1492
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Questions?


