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Review of Budget Assumptions
for Fiscal Year 2026-2027
• Enrollment:
• Snapshot (October 2026) 7,450
• Last Day of School (May 2027) 7,500

• Average Daily Attendance 6,700
• Attendance Rate 93%
• No increase in homestead exemption (currently 

$140,000)
• Property value growth 
• Balanced budget for General Fund and Debt Service. 
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TASB Pay Maintenance
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TASB Pay Maintenance (continued)



TASB Pay Maintenance (continued)



TASB Pay Maintenance (continued)

2026-2027
Teacher Salary



Compensation Schedules
• Bus Driver hourly rate increase
• $3.90 per hour
• Starting Pay $21.25 to $25.15
• Hourly – Highest among area districts
• Annual Pay – 2nd highest among areas districts

• 3% Raise
• Increase is 3% of midpoint for all employees other 

than Bus Drivers 
• Increase teacher pay by $2,150

• $89.58/pay period
• $179.16/month

• Starting certified teacher from $66,300 to 
$68,100



Compensation Schedules 
(continued)
Addition of Job Titles:
• Administrative Professional:
• AP4 – Discipline Coordinator
• AP7 – Principal – Sixth Grade Campus
• AP10 – Legal Counsel

• Miscellaneous Stipend:
• Visually Impaired Stipend – $2,000
• Ongoing stipend that was removed from previous 

compensation schedules
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Staffing
Previous positions added:
• Teacher – 1st Grade Bilingual – BES
• Teacher – 5th Grade Bilingual – BES
• Teacher – SPED Elementary Structured Learning – DES
• (2) SPED Structured Learning Paraprofessionals – DES

Current positions added:
• District Discipline Coordinator
• Principal – Crosby Sixth Grade Campus
• SPED PASS Paraprofessional
• Instructional Coordinator – PK-5 Science
• Teacher – PE/Weight Training & Coach
• Legal Counsel 

• No Increase to total budget. Legal non-payroll 
budget repurposed to payroll
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Summary

• Total increase to salary/benefits is $2.9M
• Bus Driver pay increase
• 3% pay increase for all other employees
• Addition of positions
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Property Values
Certified estimates from HCAD April 2026



Property Values (continued)
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