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AN EQUAL OPPORTUNITY EMPLOYER 

 

TEXAS HIGHER EDUCATION 
COORDINATING BOARD 

P.O. Box 12788   Austin, Texas 78711 

   
 
 
May 25, 2021 
 
 
Dr. H. Neil Matkin 
President  
Collin County Community College District 
2200 W. University Drive 
McKinney, Texas 75071 

Dear Dr. Matkin, 

Collin County Community College District substantially complied with the 
requirements of House Bill 1735 of the 86th Regular Legislative Session (HB-1735), 
based on our desk review of 18 requirements identified in HB-1735.  The attached 
Summary of Results lists the areas reviewed and results obtained. 

Our desk review included: 

• Analyzing information available on your public website, 
• Submitting a request for information to your Title IX administrator, and 
• Compiling all information obtained to determine the level of compliance 

achieved by your institution.  

The cooperation of your staff during this engagement is greatly appreciated.  If you 
have any questions or comments on the conduct of this review, please let me know. 

Sincerely,  
 

 
 
Mark A. Poehl, CPA, CIA, CISA, CFE 
Assistant Commissioner, Internal Audit and Compliance 
 
 
 
 
 

Stuart W. Stedman 
  CHAIR 
 
Fred Farias III, O.D. 
  VICE CHAIR 

Ricky A. Raven  
  SECRETARY OF THE BOARD 
 
Levi D. McClenny 
  STUDENT REPRESENTATIVE 

S. Javaid Anwar 
Cody C. Campbell 
Emma W. Schwartz 
R. Sam Torn 
Donna N. Williams 
Welcome Wilson, Jr. 
 
Harrison Keller, Ph.D. 
  COMMISSIONER 
  OF HIGHER EDUCATION 
 
 (512) 427-6101 
 Fax (512) 427-6127 
 
Web site: 
  http://www.highered.texas.gov 
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PERFORMED BY: 
Mr. Bobby Lane, CFE, CICA, Compliance Specialist  
 
cc: 
 
THECB 
Board Members 
 
Commissioner’s Office 
Mr. Rey Rodriguez, Deputy Commissioner and Chief of Staff 
Ms. Nichole Bunker-Henderson, General Counsel 
 
Academic Affairs and Workforce Education 
Mr. Ray Martinez, Deputy Commissioner of Academic Affairs and Workforce 
Education 
Dr. Stacey Silverman, Assistant Commissioner, Academic and Health Affairs 
Dr. Tina Jackson, Assistant Commissioner, Workforce Education 
Ms. Cathie Maeyaert, Director, Private and Postsecondary Institutions/Title IX 
Coordinator-Institutions 
 
Collin County Community College District 
Dr. J. Robert Collins, Chair, Board of Trustees 
Mr. Ali Subhani, Director Internal Audit 
Mr. Terrence Brennan, District Dean of Students, Title IX Coordinator for Students 
Mr. Floyd Nickerson, Chief Human Resources Officer, Title IX Coordinator for 
Employees 
 
Texas Association of Community Colleges 
Mr. Jacob Fraire, President and CEO 
 
STATUTORY DISTRIBUTION REQUIREMENT 
Governor’s Office - Budget and Policy Division  
Ms. Sarah Hicks, Director 
 
State Auditor’s Office  
Internal Audit Coordinator  
 
Legislative Budget Board  
Mr. Christopher Mattson, Manager 
 
Sunset Advisory Commission  
Ms. Jennifer Jones, Executive Director  
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Summary of Results 
 

Item 
Number 

Bill 
Reference by 

Section 
Policy Compliance 

Requirements 
Compliance 
Assessment 

1 51.282 
(a)(1)(A) 

A “Definitions" page and details 
prohibited behavior. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

No Improvement 
Recommendations Noted 

2 51.282 (a)(2) Board-approved policy. 

3 51.282 (b)(1) Included in student handbook 
and personnel handbook. 

4 51.282 (b)(2) Dedicated webpage and clearly 
linked to the IHE homepage. 

5 51.282 (c) 

Requires each entering 
freshman or undergraduate 
transfer students to attend an 
orientation on the institution’s 
policy. 

6 51.282 (d) 
Prevention and outreach 
program that addresses 
required elements. 

7 51.282 (e)(1) 
and (2) 

Protocol addresses counseling 
resources and must allow 
course drop. 

8 51.282 (f) 
Biennial review and governing 
board approval of policy 
revisions. 

9 51.283 
Electronic reporting option for 
an enrolled student or an IHE 
employee. 

10 51.284 Provides “Amnesty for Students 
Reporting Certain Incidents”. 

11 51.285 

Procedures for documenting a 
victim request not to 
investigate and to notify the 
victim of the IHE’s decision 
whether it will investigate the 
alleged incident. 

12 51.286 A disciplinary process for 
certain violations. 

13 51.287 
Protocol for when a student 
withdraws or graduates with 
pending disciplinary charges. 
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Item 
Number 

Bill 
Reference by 

Section 
Policy Compliance 

Requirements 
Compliance 
Assessment 

14 51.288 
Trauma-informed investigation 
training to each peace officer 
employed by an IHE. 

No Improvement 
Recommendations Noted 

 

15 51.289 

IHE has an MOU with one or 
more of the following:  
  (1) local law enforcement 
agencies;  

(2)  sexual harassment, 
sexual assault, dating violence, 
or stalking advocacy groups; or 

(3)  hospitals or other 
medical resource providers. 

16 51.290 

Provides for at least one or 
more responsible employee, 
confidential employee, and 
student advocate.    
Responsible employee for the 
purposes of Title IX; 
   (1) Confidential employee to 
whom enrolled students may 
speak confidentially; and  
   (2) Student advocate is an 
enrolled student to whom an 
enrolled student may speak 
confidentially. 

17 51.291 
Addresses confidentiality 
adheres to these requirements 
stipulated in this sub-section. 

18 51.293 
Protocols address equal access 
for students enrolled at or 
employees of an IHE who are 
persons with disabilities. 


