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What specific recommendations do you have for the administrator to lmprove his/her performance?
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hat impressed you the most about the administrator's performance this Ye,

What should be the priorities for the administrator over the next year?
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In what areas has the administrator shown exceptional improvement?

What's your major criticism of the administrator's performance this year? \
I rate the overall performance of the Superintendent—J 2 R | — { <'T‘ e F@Q’” UM

RECOMMENDATIONS

Aeoommended for extension of contract

Not recommended for extension of contract
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