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Educational Support Personnel

Sick Days, Vacation, Holidays, and Leaves
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For those employees not covered by these Agreements:
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Full or part-time educational suppori personnel who work at least 600 hours per year receive [3 paid
sick keave days per year. Pact-time employees will receive sick leave pay equivalent to their regular
workday, Unused sick leave shall accumulate to a maxinum of 180 days, including the lcave of the
current year. This policy is the Cooperative’s written plan allowing eligible emiployees to convert
cligible accumulated sick leave to service credit upon reticement under IMRF,

Sick leave is defined in State law as perscnal illness, quarantine at home, serious illness or death in
the immediate family or household, or birth, adoption, or placement for adoption. The Executive
Director and/or designee shall monitor the use of sick leave,

As a condition for paying sick leave after 3 days absence for personal iflness or 30 days for birth or as
the Advisory Board or Executive Director deem necessary in other cases, the Advisory Board or
Executive Director may require that the staff member provide a certificate from: (I) a physician
licensed in HMinois to practice medicine and surgery in all its branches, (2) a chiropractic physician
licensed under the Medical Practice Act, {3) an advanced practice nurse who has a written
collaborative agreement with a collaborating physician that authorizes the advanced practice nuse to
perform health examinations, (4) a physician assistant who has been defegated the authority to
perform health examinations by his or her supervising physician, or (3) if the treatment is by prayer or
spiritual means, a spiritual advisor or practitioner of the employee’s faith.

Paid Sick T eave for Adoption

The use of paid sick leave for adoption or placement for adoption is limited to 30 days unless a longer
leave is provided in an applicable collective bargaining agreement. The Executive Director may
require that the employee provide evidence that the formal adoption process is underway.

Vacation

Please refer to the following current Agreement:

Professional Agreement between Mid-Valley Special Education Cooperative Executive
Advisory Board and Mid-Valley Special Education Association-IEA/NEA.

For those employees not covered by this Agreement:
Vacation days will be determined by the Executive Divector and approved by the Board.

Holidays
Please refer to the following current Agreement:

Professional Agreement hetween Mid-Valley Special Education Cooperative Executive
Advisory Board and Mid-Valley Special Education Association-IEA/NEA,
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For those employees not covered by this Agrecment:

Holidays will be determined by the Executive Director or designee and approved by the Board.

Personai [eave
Please refer to the following current Agreements:

Professional Agreement belween Mid-Valley Special Education Cooperative Executive
Advisory Board and Mid-Valley Special Education Association-IEA/NEA.

Professional—Agreement—hetween—id=Valley—Specinl—Eanestion~ Cosperanve ~ EXEOive
Fﬁf_}ﬂl’ism:}ul}0ardzm1ﬂ-*thn‘il*h?&’r'ﬁﬁjf‘Assbﬁsﬂnrrfo‘r‘-Speciﬁ]“@hildt’enfl'E-AﬂNEAwy

For those employees not covered by these Agreemenis:

Personal leave will be determined by the Executive Director or designee and approved by the Board,

Parental Leave and Other Leaves of Absence, Accident or Injury Leave

Please 1'ei'e1 te the following current Agreement:

Professmnal Agreement Dbetween Mid-Valley Special Education Cooperatwe Executwe
\Advlsory Board and Mid-Valley Special Lducatmn Assocmllml IFA/NFA o gj’

: .
Non-Paid Leaves of Absence i (Q/%‘&

Please refer to the following current Agreement: P{‘"

Professional—Agreemetichetween Mid-Valley. Specinl _liducn
vAdVJsoryoBoard«:\fﬂ‘(‘l'ﬂi“*[‘herapy STADy-Association for Spe"“"l Children,

n. Cooperative Executive
Association Release Time
Please refer to the following carrent Agreements:

Professional Agreement between Mid-Valley Special Education Cooperative Exccutive
Advisory Board and Mid-Valley Special Education Association-1LA/NEA.

between :Mid-Valley-
e Therapy Association for Sp

ial--Education ~Cooperative ™ Toxécutive
Cliildien; 1EA/NEA. .

Leave to Serve as a Trustee of the [llincis Municipal Retirement Fund
Upon request, the Board will grant 20 days of paid leave of absence per year to a trustee of the Hlinois
Municipal Retirement Fund in accordance with 105 ILCS 5/24-6.3.

Other Leaves

Educational suppori personnet receive the following leaves on the same terms and conditions granted
professional personnel in Advisory Board policy 5:250, Leaves of Absence:

Leaves for Service in the Military and General Assembly.

Scheol Yisitation Leave.

Leaves for Victims of Domestic or Scxual Viclence.

Child Bereavement lLeavel, o -~ - comment [APowel2]:

Leave to serve as an election judge. 820 ILCS 154/, added byPA 99.. "ﬂ)] requires employers lo nffer. :
this unpaid leave to employecs | that ate ehglble emp.'n_\ ees under
FMLA. {29 U S .C. 2601 et seq) X

il

See rbe Chiid Beren\ement Le:u.e suhhead in palu.ys 250 g
Professtonal Per.s‘ormc.' Leaves of Absence, fo:r Eunher information.

Issue 93, October 2016
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LEGALREE:  201LCS £805/30. et seq.
105 ILCS 5/10-20.7b, 5/24-2, and 5/24-6.
820 ILCS 147 and 180.
| 820 11.CS 154/,

School Dist 151 v. ISBE, 507 N.E.2d 134 (IlL.App.1, 1987); Elder v. School Dist.
No.127 1/2, 208 N.E.2d 423 ({1l App.1, 1965).

CROSS REF.: 5:180 (Temporary Iliness or Temporary Incapacity), 5:185 (Family and Medical
Leave), 5:250 (Professional Personnel - Leaves of Absence), 6:20 (Calendar and
Day)

ADOPTED: Meovemberd;- 2015
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