
Employee Benefits
TRS Update



TRS Updates- ActiveCare Plans
State and District Contributions NOT included.



TRS Updates- HMO
Gross Rates Listed- State and District Contributions NOT included.

Remember – HMO Networks are limited geographically. 
Plan availability is determined by employee address.  

https://www.trs.texas.gov/TRS%20Documents/benefits_committee_book_april2019.pdf



TRS Updates- HMO
Gross Rates Listed- State and District Contributions NOT included.

Remember – HMO Networks are limited geographically. 
Plan availability is determined by employee address.  

https://www.trs.texas.gov/TRS%20Documents/benefits_committee_book_april2019.pdf



TRS Updates. 

https://www.trs.texas.gov/TRS%20Documents/benefits_committee_book_april2019.pdf



TRS Updates. 

https://www.trs.texas.gov/TRS%20Documents/benefits_committee_book_april2019.pdf



TRS Updates- HMO Plan Changes 

_https://www.trs.texas.gov/TRS%20Documents/benefits_committee_book_april2019.pdf



Open Enrollment

• Open Enrollment
• Denton ISD’s benefits open enrollment will begin 

on July 22nd and will end on August 23rd

• Passive Enrollment
• DISD will be conducting a passive enrollment this 

year.  This decision was based on several factors 
including…

• TRS guidance is for the enrollment to be 
passive

• DISD benefits staff will not be forced to 
terminate benefits on behalf of employees

• Enrollment experience for employees who do 
not wish to make benefit changes will be 
easier



Voluntary Benefits

• Dental
• Dental plan through Cigna was up for 

renewal for 2019 plan year. Renewal was 
received and DISD made the decision to issue 
an RFP based on the renewal received.

• Vision
• No changes to the vision insurance plan for 

2019 plan year. Vision is up for renewal next 
year (09/01/2020).

• Disability
• No changes to the disability insurance plan 

for 2019 plan year. Disability plan is up for 
renewal next year (2020)



Voluntary Benefits

• Life Insurance
• No changes to the life insurance 

plan for the 2019 plan year.  Life 
Insurance is up for renewal next 
year (2020)



2020 Looking Ahead

• Fall 2019
• RFP – Vision, Disability, Life Insurance

• HSA Implementation
• Possible RFP for fall of 2019 to evaluate and select HSA 

providers

• Future Processes
• Auto Demographic Import (ADI) File – This is a process 

which will update the benefit enrollment system with data 
from  the DISD payroll system nightly.  This will eliminate 
all manual data entry into enrollment system saving time 
and resources

• LDAP (Lightweight Directory Access Protocol) – This will 
allow DISD employees to use their district login credentials 
to log-in to the enrollment system, as opposed to using a 
separate credentials unrelated to their district login

• Ongoing Payroll files – These are files originating from the 
enrollment system and delivered to the DISD payroll 
system on a regular basis for upload.  This will reduce and 
possibly eliminate payroll deduction discrepancies. 


