FORT €9 SMITH

PUBLIC SCHOOLS

Board of Education

ACTION
TITLE: Consider Authorizing the Sale and Disposal of Fixed Assets
DATE: November 11, 2020

RESPONSIBLE ADMINISTRATOR: Charles Warren, CFO

VISION 2023 STRATEGY: Parameter “We will be responsible stewards of our resources”
supporting all seven strategies

BACKGROUND/CONSIDERATIONS:

Section 7.13 of the District policies allows the Superintendent to submit a list of surplus commodities
to the Board for authorization to sell such surplus commodities. These commodities (attached) are
requested to be auctioned to the general public on a tentative date of December 17, 2020.

Commodities not sold are considered to have no fair market value and will be disposed of by the
District.

RECOMMENDATION:

The Administration recommends the Board consider authorizing the sale or disposal of the listed
commodities.

If the Board agrees, the motion would read: move to authorize the sale or disposal of commodities as
listed.

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration,
critical-  thinking skills and learning environments designed to meet each student’s unique needs and aspirations.
4, Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families.
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2020 List of Surplus Commodities

Automobiles

M-1 1994 Ford F700 Dump truck VIN 1FDNF70J4RVA21757

M-2 1995 Chevy 1500 pick-up VIN 1GCEC14Z657249218

M-31 1987 Ford F-250 with utility bed VIN 1FTHF25H3HNA16736

M-32 1988 Ford-F250 with utility bed VIN 1FTHF25H2JNB30345

M-37 1991 GMC van VIN 1GTGG35K5M7506345

S-102 2007 Ford Taurus VIN 1FAFP53UX7A165159

S-2 1998 Chevy Astro van VIN 1GNDM19WO0WB143067

Buses

4-1-6 1997 Thomas 71 Passenger VIN 1T88N4B28vV1149251
4-1-27 1995 Genesis 60 Passenger VIN 4DRGSAANXSA066816
4-1-30 1996 Thomas 63 Passenger VIN 1T88K4B27T1139798
4-1-32 1996 Thomas 63 Passenger w/Wheel Chair Lift VIN 1T88K4B25T1139797
4-1-48 1991 International 65 Passenger VIN 1HVBBNMN2MH376433
4-1-60 2001 Thomas 66 Passenger w/Lift VIN 1T881L4B2111102174

Other Commodities

Reelmaster 5400-D Groom Mower with trailer
1997 Enclosed Trailer 12’x6’
Mobile steel platform 6’x10’

15 chrome wire racks

50 class stools

20 office chairs

20 office desks

10 wood chairs

1000+/- student chairs

150+/- student tables

200+/- elementary student desks

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the
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Other Commodities (continued)

8 mobile writing centers

6 A/V carts

5 mobile tote carts

5 mobile cafeteria tables with benches

1 section 6 openings of 15’x15x athletic lockers
120 48” surface mount light fictures-3 tube
15 mobile computer charging carts

Truck tool box

100 Maverick football uniforms

60 bus seats

Assorted weight equipment

Treadmill

Exercise bike

8 Glass backboards

5 drive motors/gearboxes to raise backboards
Glass display case 18"x60”

Brown couch

3 commercial vacuums

2 carpet extractors

Propane buffer

2 electric buffers

Pickup camper shell with side tool boxes
Assorted rolls of low voltage cable

45 file cabinets

6 outdoor stadium speakers

2 upright pianos

Electronic piano

6 bookcases

3 large rooftop A/C units

2 gas stoves

Gas oven

Many additional small miscellaneous items
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