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UNIFIED SCHOOL DISTRICT

Governing Board Agenda Item

Meeting Date: November 14, 2024 Agenda Item No: J.3
From: Denise Linsalata, Assistant Superintendent

Subject: Policy Revisions

Strategic Priority: To recruit, retain, and support highly effective staff, teachers, and leaders

To ensure that students are safe, known, and valued

Consent [ Action Discussion [l

Background:

The following policies are being revised to align with updates to statutory language, the
Americans with Disabilities Act, and the Arizona Administrative Code.

Policy GCFC, GCFC-E, Professional Staff Certification and Credentialing Requirements
Policy GCFC and the exhibit were updated to include statutory language in A.R.S. 15-509
adding specific crimes that candidates must certify if they are awaiting trial for or have ever been
convicted of.

Policy GDFA, GDFA-E, Support Staff Qualifications and Requirements

Policy GDFA and the exhibit were updated to include statutory language in A.R.S. 15-509
adding specific crimes that candidates must certify if they are awaiting trial for or have ever been
convicted of.

Policy IMG, IMG-R, Animals in Schools
There were minor changes where language was updated and clarified based on the Americans
with Disabilities Act (ADA), A.R.S. 11-1024 and A.A.C. R13-13-104.

Recommended Motion:

I move that the Governing Board approve revisions to Policy GCFC, Professional Staff
Certification and Credentialing Requirements, Policy GDFA, Support Staff Qualifications and
Requirements, and Policy IMG, Animals in Schools, as presented.

Approved for transmittal to the Governing Board:  ——/_ (L M\ —__
Dr. Daniel Streeter, Superintendent

Questions should be directed to: Denise Linsalata, Assistant Superintendent
Phone: (520) 682-4757



GCFCO
PROFESSIONAL STAFF CERTIFICATION
AND CREDENTIALING REQUIREMENTS

(Fingerprinting Requirements)

New Hires

All certificated personnel to be hired by the District shall be fingerprinted as a condition of
employment, except for personnel who, as a condition of certification are required to have a
valid fingerprint clearance card.

The candidate's fingerprints shall be submitted, along with the form presented as an exhibit to
this policy, immediately upon being notified of possible employment. The form shall be
considered a part of the application for employment.

An expired fingerprint clearance card may be used to satisfy the fingerprint requirements of
section 15-183, 15-503, 15-512, 15-534, 15-782.02, 15-1330 or 15-1881 if the person signs an
affidavit stating both of the following:

A. The person submitted a completed application to the Finger Printing Division of the
Department of Public Safety for a new fingerprint clearance card within ninety (90) days
before the expiration date on the person's current fingerprint clearance card.

B. The person is not awaiting trial on and has not been convicted of a criminal offense
that would make the person ineligible for a fingerprint clearance card.

This does not apply to a fingerprint clearance card that has been denied, suspended or revoked or
to a person who has requested a good cause exception hearing.

Candidates shall certify on the prescribed notarized forms whether they are awaiting trial on or
have ever been convicted of or admitted in open court or pursuant to a plea agreement
committing any of the following criminal offenses in Arizona or similar offenses in any other
jurisdiction, including a charge or conviction that has been vacated, set aside or expunged:

A. Sexual abuse of a minor.

B. Incest.


http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00183.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00503.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00534.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00782-02.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/01330.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/01881.htm

C.

D.

E.

F.

G.

H.

First- or second-degree murder.
Kidnapping.

Arson.

Sexual assault.

Sexual exploitation of a minor.

Felony offenses involving contributing to the delinquency of a minor.

I. Commercial sexual exploitation of a minor.

J. Felony offenses involving sale, distribution, or transportation of, offer to sell, transport, or
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U.

V.

distribute, or conspiracy to sell, transport, or distribute marijuana or dangerous or
narcotic drugs.

Felony offenses involving the possession or use of marijuana, dangerous drugs, or narcotic
drugs.

Misdemeanor offenses involving the possession or use of marijuana or dangerous drugs.

. Burglary in the first degree.
. Burglary in the second or third degree.

. Aggravated or armed robbery.

Robbery.

. A dangerous crime against children as defined in A.R.S. 13-705.

Child abuse.

Sexual conduct with a minor.
Molestation of a child.
Manslaughter.

Aggravated assault.

W. Assault.

X.

Exploitation of minors involving drug offenses.


http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/00705.htm

Y. Sexual abuse under A.R.S. 13-1404 or sexual assault under 13-1406 in which the victim was
a minor.

Z. An act committed in another state or territory that if committed in this state would have been
subject to disclosure under Q and Y above.

AA. Any crime that requires the person to register as a sex offender pursuant to A.R.S. 13-3821.

AB. A preparatory offense as prescribed in A.R.S. 13-1001 of any offense that is subject to
disclosure under Q, S, Y, Z, or AA above.

A person who makes a false statement, representation, or certification in any application for
employment with the School District is guilty of a class 3 misdemeanor.

The District may refuse to hire or may review or terminate personnel who have been convicted
of or admitted committing any of the criminal offenses above or a similar offense in another
jurisdiction. In conducting a review, the Governing Board shall utilize the guidelines, including
the list of offenses that are not subject to review, as prescribed by the State Board of Education
pursuant to A.R.S. 15-534. In considering whether to hire or terminate the employment of a
person, the Governing Board shall take into account the factors listed in A.R.S. 15-512.

When considering termination of an employee pursuant to A.R.S. 15-512, a hearing shall be held
to determine whether a person already employed shall be terminated.

The Superintendent shall develop and implement procedures that include the following in the
employment process:

A. Provide for fingerprinting of employees covered under this policy and A.R.S. 15-512.

B. Provide for fingerprint checks pursuant to A.R.S. 41-1750.

Adopted: date-ofManualadeption November 14, 2024

LEGAL REF.:
AR.S.
13-705
15-183
15-503
15-509
15-512
15-534
15-782.02


http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/01404.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/01406.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/03821.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/01001.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00534.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/41/01750.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/00705.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/00705.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00183.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00183.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00503.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00503.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00509.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00509.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00509.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00534.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00534.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00782-02.htm

15-1330
15-1881
23-1361
41-1750
41-1758.07

CROSS REF.:
GCEF - Professional Staff Hiring
GCQG - Part-Time and Substitute Professional Staff Employment

1JOC - School Volunteers


http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/01330.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/01330.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/01881.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/01881.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/23/01361.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/23/01361.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/41/01750.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/41/01750.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/41/01758-07.htm
https://policy.azsba.org/asba/diff/--%20z2:DocViewer?docid=270&z2collection=z2thiscollection#JD_GCF
https://policy.azsba.org/asba/diff/--%20z2:DocViewer?docid=280&z2collection=z2thiscollection#JD_GCG
https://policy.azsba.org/asba/diff/--%20z2:DocViewer?docid=396&z2collection=z2thiscollection#JD_IJOC

GCFC-E ©
EXHIBIT

PROFESSIONAL STAFF CERTIFICATION
AND CREDENTIALING REQUIREMENTS

Name (typed or printed) Position

I , being duly sworn, do hereby certify that I have
never been convicted of or admitted in open court or pursuant to a plea agreement committing,
and am not now awaiting trial for committing, any of the following criminal offenses in the state
of Arizona or similar offenses in any other jurisdiction, including a charge or conviction that has
been vacated, set aside or expunged:

A. Sexual abuse of a minor.

B. Incest.

D. Kidnapping.

E. Arson.

F. Sexual assault.

G. Sexual exploitation of a minor.

H. Felony offenses involving contributing to the delinquency of a minor.
I. Commercial sexual exploitation of a minor.

J. Felony offenses involving sale, distribution, or transportation of, offer to sell, transport, or
distribute, or conspiracy to sell, transport, or distribute marijuana or dangerous or narcotic drugs.

K. Felony offenses involving the possession or use of marijuana, dangerous drugs, or narcotic
drugs.

L. Misdemeanor offenses involving the possession or use of marijuana or dangerous drugs.

M. Burglary in the first degree.



N. Burglary in the second or third degree.

o

. Aggravated or armed robbery.

~

Robbery.

. A dangerous crime against children as defined in A.R.S. 13-705.

~ O

. Child abuse.

S. Sexual conduct with a minor.

T. Molestation of a child.

U. Manslaughter.

V. Assaulter-Aggravated assault

W. Assault.

X. Exploitation of minors involving drug offenses.

Y. Sexual abuse under A.R.S. 13-1404 or sexual assault under 13-1406 in which the victim was

a minor.

Z. An act committed in another state or territory that if committed in this state would have been
subject to disclosure under Q and Y above.

AA. Any crime that requires the person to register as a sex offender pursuant to A.R.S. 13-3821.

AB. A preparatory offense as prescribed in A.R.S. 13-1001 of any offense that is subject to
disclosure under Q, S, Y, Z, or AA above.

Employee signature Date signed

Subscribed, sworn to, and acknowledged before me by

, this day of , 20 ,

in County, Arizona.



http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/00705.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/01404.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/01406.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/03821.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/01001.htm

My Commission Expires

Notary Public



GDFA ©
SUPPORT STAFF QUALIFICATIONS
AND REQUIREMENTS

(Fingerprinting Requirements)

All newly hired noncertificated District personnel - and personnel who are not paid employees of
the District and who are not either the parents or the guardians of students who attend school in
the District but who are required or allowed to provide services directly to students without the
supervision of a certificated employee - shall be fingerprinted as a condition of employment,
except for the following:

A. Personnel who are required as a condition of licensing to be fingerprinted if the
license is required for employment.

B. Personnel who were previously employed by the District and who reestablished
employment with the District within one (1) year after the date that the employee
terminated employment with the District.

The School District may require noncertificated personnel and personnel who are not paid
employees of the School District and who are not either the parent or the guardian of a pupil who
attends school in the School District but who are required or allowed to provide services directly
to pupils without the supervision of a certificated employee to obtain a fingerprint clearance card
as a condition of employment.

For the purposes of this policy, supervision means under the direction of and, except for brief
periods of time during a school day or a school activity, within sight of a certificated employee
when providing direct services to students.

If the School District does not require a fingerprint clearance card as a condition of employment,
noncertificated personnel and personnel who are not paid employees of the School District and
who are not either the parent or the guardian of a pupil who attends school in the School District
but who are required or allowed to provide services directly to pupils without the supervision of
a certificated employee may apply for a fingerprint clearance card. A school district may release
the results of a background check or communicate whether the person has been issued or denied
a fingerprint clearance card to another school district for employment purposes.



The District may fingerprint or require any other employee of the District to obtain a fingerprint
clearance card, whether paid or not, or any other applicant for employment with the School
District not otherwise required by law. The District may not charge the costs of the fingerprint
check or fingerprint clearance card to the fingerprinted applicant or nonpaid employee.

The candidate's fingerprints shall be submitted, along with the form prescribed in GDFA-E,
within twenty (20) days after being selected. The form shall be considered a part of the
application for employment. The District may terminate an employee if the information on the
affidavit required by A.R.S. 15-512 is inconsistent with information received from the
fingerprint check or the information received in connection with a fingerprint clearance card
application.

School Bus Drivers — An applicant shall submit an Identity Verified Fingerprint Card as
described in A.R.S. 15-106 that the Department of Public Safety shall use to process the
fingerprint clearance card as outlined in A.R.S. 15-106. A person who is issued a school bus
driver certificate shall maintain a valid Identity Verified Fingerprint Clearance Card for the
duration of any school bus driver certification period.

The District will assume the cost of fingerprint checks or fingerprint clearance card applications
but will assess the employee for charges incurred. Personnel who are not paid employees will
not be charged for fingerprint costs.

Individuals shall certify on the prescribed notarized forms whether they are awaiting trial on or
have ever been convicted of or admitted in open court or pursuant to a plea agreement
committing any of the following criminal offenses in Arizona or similar offenses in any other
jurisdiction, including a charge or conviction that has been vacated, set aside or expunged:

A. Sexual abuse of a minor.

B. Incest.

C. First- or second-degree murder.

D. Kidnapping.

E. Arson.

F. Sexual assault.

G. Sexual exploitation of a minor.

H. Felony offenses involving contributing to the delinquency of a minor.

I. Commercial sexual exploitation of a minor.


http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00106.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00106.htm

J. Felony offenses involving sale, distribution, or transportation of, offer to sell, transport, or
distribute, or conspiracy to sell, transport, or distribute marijuana or dangerous or narcotic drugs.

K. Felony offenses involving the possession or use of marijuana, dangerous drugs, or narcotic
drugs.

L. Misdemeanor offenses involving the possession or use of marijuana or dangerous drugs.
. Burglary in the first degree.

. Burglary in the second or third degree.

o z z

. Aggravated or armed robbery.

~

Robbery.

. A dangerous crime against children as defined in A.R.S. 13-705.

~ O

. Child abuse.

S. Sexual conduct with a minor.

T. Molestation of a child.

U. Manslaughter.

V. Aggravated assault.

W. Assault.

X. Exploitation of minors involving drug offenses.

Y. Sexual abuse under A.R.S. 13-1404 or sexual assault under 13-1406 in which the victim was
a minor.

7. An act committed in another state or territory that if committed in this state would have been
subject to disclosure under Q and Y above.

AA. Any crime that requires the person to register as a sex offender pursuant to A.R.S. 13-3821.

AB. A preparatory offense as prescribed in A.R.S. 13-1001 of any offense that is subject to
disclosure under Q, S, Y, Z, or AA above.

A person who makes a false statement, representation, or certification in any application for
employment with the School District is guilty of a class 3 misdemeanor.


http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/00705.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/01404.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/01406.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/03821.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/01001.htm

The District may refuse to hire or may review or terminate personnel who have been convicted
of or admitted committing any of the criminal offenses above or a similar offense in another
jurisdiction. In conducting a review, the Governing Board shall utilize the guidelines, including
the list of offenses that are not subject to review, as prescribed by the State Board of Education
pursuant to A.R.S. 15-534. In considering whether to hire or terminate the employment of a
person, the Governing Board shall take into account the factors listed in A.R.S. 15-512.

When considering termination of an employee pursuant to A.R.S. 15-512, a hearing shall be held
to determine whether a person already employed shall be terminated.

The Superintendent shall develop and implement procedures that include the following in the
employment process:

A. Provide for fingerprinting of employees covered under this policy and A.R.S. 15-512.
B. Provide for fingerprint checks pursuant to A.R.S. 41-1750.

C. Provide for properly assessing employees for fingerprint checks and depositing said
funds with the county treasurer.

Adopted: date-ofManual-adeption November 14, 2024

LEGAL REF.:
AR.S.
13-705
15-106
15-509
15-512
15-534
23-1361
41-1750

CROSS REF.:
EEAEA - Bus Driver Requirements, Training, and Responsibilities
GDEF - Support Staff Hiring
GDG - Part-Time and Substitute Support Staff Employment
JLIA - Supervision of Students


http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00534.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/41/01750.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/00705.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/00705.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00106.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00106.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00509.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00509.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00509.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00512.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00534.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/15/00534.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/23/01361.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/23/01361.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/41/01750.htm
https://policy.azsba.org/asba/diff/--%20z2:DocViewer?docid=170&z2collection=z2thiscollection
https://policy.azsba.org/asba/diff/--%20z2:DocViewer?docid=310&z2collection=z2thiscollection#JD_GDF
https://policy.azsba.org/asba/diff/--%20z2:DocViewer?docid=319&z2collection=z2thiscollection#JD_GDG
https://policy.azsba.org/asba/diff/--%20z2:DocViewer?docid=571&z2collection=z2thiscollection#JD_JLIA

GDFA-E ©
EXHIBIT

SUPPORT STAFF QUALIFICATIONS
AND REQUIREMENTS

Name (typed or printed) Position

I , being duly sworn, do hereby certify that I
have never been convicted of or admitted in open court or pursuant to a plea agreement
committing, and am not now awaiting trial for committing, any of the following criminal
offenses in the state of Arizona or similar offenses in any other jurisdiction, including a
charge or conviction that has been vacated, set aside or expunged:

A. Sexual abuse of a minor.

B. Incest.

C. First- or second-degree murder.

D. Kidnapping.

E. Arson.

F. Sexual assault.

G. Sexual exploitation of a minor.

H. Felony offenses involving contributing to the delinquency of a minor.
I. Commercial sexual exploitation of a minor.

J. Felony offenses involving sale, distribution, or transportation of, offer to sell,
transport, or distribute, or conspiracy to sell, transport, or distribute marijuana or
dangerous or narcotic drugs.

K. Felony offenses involving the possession or use of marijuana, dangerous drugs,
or narcotic drugs.

L. Misdemeanor offenses involving the possession or use of marijuana or
dangerous drugs.



. Burglary in the first degree.

. Burglary in the second or third degree.

o z z

. Aggravated or armed robbery.

~

Robbery.

. A dangerous crime against children as defined in A.R.S. 13-705.

~ O

. Child abuse.

S. Sexual conduct with a minor.

T. Molestation of a child.

U. Manslaughter.

V. Assaulter-Aggravated assault

W. Assault.

X. Exploitation of minors involving drug offenses.

Y. Sexual abuse under A.R.S. 13-1404 or sexual assault under 13-1406 in which
the victim was a minor.

Z. An act committed in another state or territory that if committed in this state
would have been subject to disclosure under Q and Y above.

AA. Any crime that requires the person to register as a sex offender pursuant to
A.R.S. 13-3821.

AB. A preparatory offense as prescribed in A.R.S. 13-1001 of any offense that is
subject to disclosure under Q, S, Y, Z, or AA above.

Employee signature Date signed

Subscribed, sworn to, and acknowledged before me by

, this day of )

20 ,in County, Arizona.



http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/00705.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/01404.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/01406.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/03821.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/13/01001.htm

My Commission Expires

Notary Public



IMG ©
ANIMALS IN SCHOOLS

The Superintendent may establish procedures for appropriately and humanely bringing live
animals into a classroom. Such procedures shall forbid the transporting of live animals on school

buses that are not service ammals eﬂ—seheel—bases—ufﬁess—th%ammal—}s—p%seﬁpfer—a&edﬁeaﬁe&al
, pproval-from-the Superintenden peipakas defined at A.R.S. 11-1024.

Service animal means any dog or miniature horse that is individually trained to do work or
perform tasks for the benefit of an individual with a disability, including a physical, sensory,
psychiatric, intellectual or other mental disability. Service animal does not include other species
of animals, whether wild or domestic or trained or untrained.

Per the Americans with Disabilities Act (ADA), service animals must be under the control of the
handler at all times. In most instances, the handler will be the individual with a disability or a
third party who accompanies the individual with a disability. The District may need to provide
some assistance to enable a particular student to handle his or her service animal. The service
animal must be harnessed, leashed, or tethered while in public places unless these devices
interfere with the service animal's work or the person's disability prevents use of these

devices. In that case, the person must use voice, signal, or other effective means to maintain
control of the animal. If a service animal is out of control and the handler does not take effective
action to control it, staff may request that the animal be removed from the premises.

Any person or entity that operates a public place shall not discriminate against individuals with
disabilities who use service animals if the work or tasks performed by the service animal are
directly related to the individual's disability. Work or tasks include assisting individuals who are
blind or have low vision with navigation and other tasks, alerting individuals who are deaf or
hard of hearing to the presence of people or sounds, providing nonviolent protection or rescue
work, pulling a wheelchair, assisting an individual during a seizure, alerting individuals to the
presence of allergens, retrieving items such as medicine or the telephone, providing physical
support and assistance with balance and stability to individuals with mobility disabilities and
helping individuals with psychiatric and neurological disabilities by preventing or interrupting
impulsive or destructive behaviors. The crime deterrent effects of an animal's presence and the
provision of emotional support, well-being, comfort or companionship do not constitute work or
tasks.

Adopted: date-ofManualadeption November 14, 2024

LEGAL REF.:
ARS.
11-1024
11-1025

AAC.
RI7R13-913-102104


http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/11/01024.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/11/01024.htm
http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/11/01025.htm
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REGULATION

ANIMALS IN SCHOOLS

Animals may be brought into the classroom for educational purposes. However, they must be
appropriately and humanely cared for, and properly handled. Any person who wishes to bring an
animal into the classroom must receive prior written permission from the principal.— The
following documentation will be provided to the principal, as appropriate, prior to approval: the
vaccination history of the animal, including proof of current rabies and distemper vaccinations;
proof of current licensure; proof that the animal has been spayed or neutered; proof of treatment
of fleas and ticks; and current certificate from a veterinarian that the animal is healthy and
disease free. All provided documentation will be kept in the building administrator and/or
Superintendent offices.

The following guidelines shall apply to animals in the schools:

A. Priorto-granting permission;-teachers- Teachers should check with the school nurse regarding

any known allergies among students in the classroom. If allergies exist, parents must be
contacted for further direction.

B. Animals shall not be transported on school buses.
C. Animals shall not be transported in other District vehicles without written authorization.

D. Teachers must assume primary responsibility for the humane and proper treatment of any
animals in the classroom.

E. The animal must present no physical danger to students or staff members.
F. Only the teacher or students designated by the teacher are to handle the animals.

EG. Ifanimals are to be kept in the classroom on days when classes are not in session, the
teacher must make arrangements for their proper care and safety. ¥~ The classroom shall be kept
clean and free of any animal waste.

H. The staff member must adhere to local, state and federal laws and to District policies and
regulations regarding such animals.

[. Staff members or students who have been bitten by an animal shall report such incident to the
principal and the nurse immediately. The principal should notify the public health authorities if
the injury merits medical follow-up. Public health authorities should determine the appropriate
action and period of confinement for an animal if an injury results. Any animal involved in a
serious injury must be impounded until authorization for release is granted by health



authorities. The owner of the animal is liable for any damage to District or personal property and
any injuries to individuals caused by the owner’s animal while on District property.
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