credit coursework of whether or not they are eligible to earn college credit for the course.8 This
section does not govern the transfer of credits for students transferring into the District.

Substitutions for Required Courses

Vocational or technical education.? A student in grades 9-12 may satisfy one or more high school
courses (including physical education) or graduation requirements by successfully completing related
vocational or technical education courses if: 10

1. The Building Principal approves the substitution(s) and the vocational or technical education
course is completely described in curriculum material along with its relationship to the
required course; and

2. The student’s parent/guardian requests and approves the substitution(s) in writing on forms
provided by the District.

Registered Apprenticeship Program.!1 The Superintendent or designee will ensure that the District
complies with State law requirements for registered apprenticeship programs.12 The opportunities and
requirements for registered apprenticeship programs contained in this policy will be posted on the

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

8110 ILCS 27/16.5(c), added by P.A. 102-1077, eff. 1-1-23. Written notification is not required by the law, but it is a
best practice to show compliance with this requirement.

9 Allowing for this substitution is optional, but, if offered, must be included in board policy. 105 ILCS 5/27-22.05.

10 The refated requirement is met if the course contains at least 50% of the content of the required course. Id. 23
I1.Admin.Code §1.445 requires that the vocational or technical education course be completely described in the policy
along with its relationship to the required course. The sample policy satisfies these requirements by referring to the courses
as described in curricular material.

ISBE requires that the parent/guardian of a student under the age of 18 request the course substitution “on forms that
the school district makes available” and that the request must be maintained in the student’s temporary record. 23
[1l.Admin.Code §1.445, See 6:310-E, Class Substitution Request. There is no parallel recordkeeping requirement in the rules
for registered apprenticeships; however, it is best practice to maintain all types of substitution requests as evidence of
compliance with the form requirement.

11 Allowing for this substitution is optional, but, if offered, must be included in board policy. 105 ILCS 5/2-3.175,
renumbered by P.A. 101-81; 23 lll.Admin.Code §255.200. A registered apprenticeship program is an industry-based
occupational training program of study with standards reviewed and approved by the U.S. Dept. of Labor that meets
characteristics set forth in State law and ISBE rules. The introductory sentence and listed items 1, 3, 4, and 6 are required to
be in the policy if a board decides to allow students to participate in registered apprenticeship programs. See 23
[1l.Admin.Code §255.200(b). Item #2 is not required to be stated in policy, but is required to be included in a district’s
website notification (if any) to parents/guardians about registered apprenticeship opportunities. See f/n 13, below.

If a board adopts a policy to allow for student participation in registered apprenticeship programs, the policy must be
posted on the district’s website (if any) for students, parents, and members of the business and industry community to
access. 23 11l.Admin.Code §255.200(c)(1). See 2:250-E2, /mmediately Available District Public Records and Web-Posted
Reports and Records, and f/ns 12 and 13 below for other related website posting requirements.

Employers providing apprenticeships may seek tax credits for certain educational expenses they incur on behalf of
qualifying apprentices for calendar years 2020-2025. 35 ILCS 5/231(b), added by P.A. 101-207. Districts that carry out
registered apprenticeship programs should, but are not required to, aid an employer in claiming the credit by providing a
written receipt documenting the apprenticeship education expenses paid to the school by the employer. 14 |1l Admin.Code
§522.50(e). See www2.illinois.qov/dceo/ExpandRelocate/Incentives/Pages/IL ApprenticeshipTaxCredit.aspx for more
information about the credit.

12 105 |LCS 5/2-3.175; 23 Ill.Admin.Code Part 255. In addition to the requirements listed in the policy, districts
allowing for student participation in registered apprenticeship programs must also: (1) submit data on participating students
through ISBE’s Student Information System, (2) identify and attempt to eliminate any barriers to student participation, and
(3) include the program in the Career Pathway Endorsement if the district awards endorsements under the Postsecondary
and Workforce Readiness Act (110 ILCS 148/). 23 lIl.Admin.Code §255.200(d)-(f).
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District’s website, and parents/guardians and students will also be notified of such opportunities in the
appropriate school handbook(s). 13

A student in grades 9-12 who is 16 years or older may satisfy one or more high school courses
(including physical education) or graduation requirements by successfully completing a registered
apprenticeship program if:

1. The registered apprenticeship program meets all criteria contained in State law;

2. The registered apprenticeship program is listed by the District, or the student identifies a
registered (but not listed) apprenticeship program with a business or organization if one is
not offered in the District;

3. The student enrolled in a registered apprenticeship program has the opportunity to earn
post-secondary credit toward a certificate or degrees, as applicable;

4. The student’s parent/guardian requests and approves the substitution(s) in writing on
forms provided by the District and on its website; 14

5. The Building Principal approves the substitution(s); and

6. All non-academic requirements mandated by the School Code for high school graduation
that would otherwise prohibit or prevent the student from participating in the registered
apprenticeship program are waived.

Advanced placement computer science.l> The advanced placement computer science course is
equivalent to a high school mathematics course. A student in grades 9-12 may substitute the advanced
placement computer science course for one year of mathematics, in accordance with Section 27-22 of
the School Code. The transcript of a student who completes the advanced placement computer
science course will state that it qualifies as a mathematics-based, quantitative course.

Substitutions for physical education. A student in grades 9-12, unless otherwise stated, may submit
a written request to the Building Principal to be excused from physical education courses for the
reasons stated below.18 The Superintendent or designee shall maintain records showing that the
criteria set forth in this policy were applied to the student’s individual circumstances, as appropriate. 17

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

13 53 111, Admin.Code §255.200(c). The Illinois Principals Association maintains a handbook service that coordinates
with PRESS material, Online Model Student Handbook (MSH), at: www.ilprincipals.org/msh. The notification to students
and parents on the district’s website must include: (1) a statement that a student may participate in any registered
apprenticeship program listed by the district; and (2) a statement that a student may find a registered, but not listed,
apprenticeship program with a business or organization, if a registered apprenticeship program is not offered in the district.
23 l.Admin.Code §255.200(c)(2). See 2:250-E2, Immediately Available District Public Records and Web-FPosted Reports
and Records. For districts that do not maintain a website, use the following alternative sentence:

Parents/quardians and students will be notified of opportunities for registered apprenticeship
programs in the appropriate school handbook(s).

14 53 |11 Admin.Code §255.200(b)(4). See 6:310-E, Class Substitution Request, and 2:250-E2, Immediately Available
District Public Records and Web-Posted Reports and Records. If the district does not maintain a website, delete and-en-its
website,

15 Optional, but allowed by 105 ILCS 5/27-22(e)(3), amended by P.A. 101-464, and 5/27-22(f-5).

16 Optional, but allowed by 105 ILCS 5/27-6(b); 23 1Il.Admin.Code §1.425(e). A board that wants to allow any of
these P.E. exemptions must include the ones it selects in a policy that excuses students on an individual basis.

17 3 111 Admin.Code §1.425(e).
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Ongoing participation in a marching band program for credit; 18
Enrollment in Reserve Officer’s Training Corps (ROTC) program sponsored by the District; 19
Ongoing participation in an /nterscholastic or extracurricular athletic progrant, 20

=L R

Enrollment in academic classes that are required for admission to an institution of higher
learning (student must be in the 11th or 12th grade);2! or

5. Enrollment in academic classes that are required for graduation from high school, provided
that failure to take such classes will result in the student being unable to graduate (student
must be in the 11th or 12th grade). 22

A student who is eligible for special education may be excused from physical education courses
pursuant to 7:260, Exemption from Physical Education.

Volunteer service credit.23 A student participating in the District’s Volunteer Service Credit
Program, if any, may earn credit toward graduation for the performance of community service. The

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

18 73 J11., Admin.Code §1.425(e)(4)(A). This policy excuses students from P.E. only during the marching band season
because the statute allows the exemption “for ongoing participation in such marching band program.” Thus, if the marching
band season is over, the student’s ongoing participation has ceased and the student no longer qualifies for the P.E.
exemption. Common sense, however, would allow the exemption to continue until the end of the current grading period.

19 53 |11 Admin.Code §1.425(e)(4)(B).

20 73 111 Admin.Code §1.425(e)(2) and (e)(3)(A). Prior to P.A, 100-465, the statute only allowed students in grades 11
and 12 to be excused from P.E. “for ongoing participation in an interscholastic athletic program.” 105 ILCS 5/27-6(b)(1).
105 ILCS 5/27-6(b) now states “on a case-by-case basis, excuse pupils in grades 7 through 12 who participate in an
interscholastic or extracurricular athletic program.” While the statute no longer requires such participation to be ongaing, 23
[1.Admin.Code §1.425(e)(3) requires ongoing participation. Thus, if the athletic program is over, the student’s ongoing
participation has ceased and the student no longer qualifies for the P.E. exemption. Common sense, however, would allow
the exemption to continue only until the end of the grading period during which the athletic program is active. 23 [ll. Admin.
Code §1.425(e)(2) limits interscholastic and extracurricular athletic programs to those that are sponsored by the school
district as defined in school board policy. Boards do not have the “authority to honor parental excuses based upon students’®
participation in athletic training, activities or competitions conducted outside the auspices of the school district.” Id. at
§1.425(e)(6).

State statutes do not define interscholastic athletic program or extracurricular athletic program; however, 105 1LCS
5/22-80 defines jnterscholastic athletic activity as “any organized school-sponsored or school-sanctioned activity for
students, generally outside of school instructional hours, under the direction of a coach, athletic director, or band leader,
including, but not limited to, baseball, basketball, cheerleading, cross country track, fencing, field hockey, football, golf,
gymnastics, ice hockey, lacrosse, marching band, rugby, soccer, skating, softball, swimming and diving, tennis, track
(indoor and outdoor), ultimate Frisbee, volleyball, water polo, and wrestling.” 23 IIl.Admin.Code §1.425(e)(2) defines
interscholastic and extracurricular athletic programs as “those programs that are sponsored by the school district as defined
by school district policy.” Boards have no authority to honar parental excuses based upon students’ participation in athletic
training, activities or competition conducted outside the auspices of the school district. 23 [Il.Admin.Code §1.425(e)(6).

For boards that want to explain the meaning of interscholastic or extracurricular athletic program, insert the following
option at the end of #3:

{organized school-sponsared or school-sanctioned activities for students that are not part of the
curriculum, not graded, not for credit, generally take place outside of school instructional hours, and
under the direction of a coach, athletic director, or band leader)

For unit districts, ensure the definition matches the definition in policy 7:260, Exemption from Physical Education.

21 )3 |11, Admin.Code §1.425(e)(3)(B).
22 93|11, Admin.Code §1.425(e)(3)(C).

23 Optional. The credit given for one semester may not exceed that stated in this policy. 105 ILCS 5/27-22.3. The
program may include participation in the organization of a high school or community blood drive or other blood donor
recruitment campaign. Id. ISBE must provide assistance to districts opting to offer the program. 105 ILCS 5/2-3.108.
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amount of credit given for program participation shall not exceed that given for completion of one
semester of language arts, math, science, or social studies.

Re-Entering Students 24

Individuals younger than 21 years of age may re-enter high school to acquire a high school diploma
or an equivalency certificate, subject to the limitations in Board policy 7:50, School Admissions and
Student Transfers To and From Non-District Schools. Re-entering students may obtain credit through
the successful completion of the following (not all of these may be available at any one time):

1. District courses
2. Non-District experiences described in this policy

3. Classes in a program established under Section 10-22.20 of the School Code, in accordance
with the standards established by the Illinois Community College Board

4, Proficiency testing, correspondence courses, life experiences, and other nonformal
educational endeavors

5. Military service, provided the individual making the request has a recommendation from the
American Council on Education

The provisions in the section Credit for Non-District Experiences, above, apply to the receipt of
credit for any non-District course.

LEGAL REF.: 105 ILCS 5/2-3.44, 5/2-3.108, 5/2-3.115, 5/2-3.142, 5/2-3.175, 5/10-22.43a, 5/10-
20.62, 5/27-6, 5/27-22.3, and 5/27-22.05.
110 ILCS 27/, Dual Credit Quality Act.
23 lIl.Admin.Code §§1.425(e), 1.440(f), 1.470(c), and Part 255.

CROSS REF. 6:180 (Extended Instructional Programs), 6:300 (Graduation Requirements),
6:315 (High School Credit for Students in Grade 7 or 8), 6:320 (High School
Credit for Proficiency), 7:50 (School Admissions and Student Transfers To and
From Non-District Schools), 7:260 (Exemption from Physical Education)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

24 Required by 23 Ill.Admin.Code §1.470(a). While the sample policy does not provide for it, a school board may
permit adults 21 years of age or older to re-enter high school. 23 Ill.Admin.Code §1.470(b). Items #4 & #5 are optional, but
must be included in a policy if credit will be granted for them. 105 ILCS 5/27-6, 27-22.05.
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October 2022 6:340

Instruction

Student Testing and Assessment Program 1

The District student assessment program provides information for determining individual student
achievement and instructional needs, curriculum and instruction effectiveness, and school
performance measured against District student learning objectives and statewide norms.

The Superintendent or designee shall manage the student assessment program that, at a minimum:

1. Administers to students all standardized assessments required by the Ill. State Board of
Education (ISBE) andfor any other appropriate assessment methods and instruments,
including norm and criterion-referenced achievement tests, aptitude tests, proficiency tests,
and teacher-developed tests.

2. Informs students of the timelines and procedures applicable to their participation in every
State assessment, 2

3. Provides each student’s parents/guardians with the results or scores of each State assessment
and an evaluation of the student’s progress. See policy 6:280, Grading and Promotion. 3

4, Utilizes professional testing practices. 4

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 State and federal law control this policy’s content. 105 [LLCS 5/2-3.64a-5(b) requires the Ill. State Board of Education
(ISBE) to “establish the academic standards that are to be applicable to students who are subject to State assessments.” It
contains the schedule for assessing students by calendar year and grade. Further information on ISBE assessments is
available at: www.isbe.net/Pages/Assessment.aspx.

105 ILCS 5/2-3.64a-5(c), amended by P.A. 101-643, requires that the assessment administered by ISBE for the purpose
of student application to or admissions consideration hy institutions of higher education be administered on a school day
during regular student attendance hours.

105 ILCS 5/2-3.64a-5(d) contains the requirements for assessing students receiving special education services and
students determined to be English learners.105 ILCS 5/2-3.64a-5(e) no longer requires that the scores attained by a student
on an assessment that includes a college and career readiness determination be entered on the student’s transcript. The
scores, however, must be placed in the student’s permanent record. See 23 I1l.Admin.Code §375.10. Scores received on state
assessments administered in kindergarten through grade 8 must be placed in the student’s temporary record. |d.

105 ILCS 5/2-3.64a-10(b), added by P.A. 101-654, requires ISBE to annually assess all public school students entering
kindergarten using a common observational assessment tool, unless ISBE determines that a student is otherwise exempt.
However, 105 ILCS 5/2-3.64a-15, added by P.A. 102-875, prohibits ISBE from requiring a standardized assessment for
students enrolled or preparing to enroll in pre-K through grade 2. Standardized assessment does not include the
observational assessment tool for students entering kindergarten, and ISBE may still require assessments used only for
diagnostic and screening purposes, to determine if individual students need remedial instruction, special education, early
intervention, bilingual education, dyslexia services, or other related educational services. Id. at (a) and (b), added by P.A.
102-875. The law does not prohibit districts or teachers from administering an assessment for an individual classroom, grade
level, or group of grade levels in any subject area in pre-K through grade 2, nor does it limit a district’s ability to evaluate
students for special education services under federal law or to annually assess the English proficiency of English learners
under the federal Elementary and Secondary Education Act. Id. at (d), (e), and (), added by P.A. 102-875.

2 Required by 105 ILCS 5/2-3.64a-5(c), amended by P.A. 101-643,

3105 1LCS 5/2-3.64a-5(e) and 5/2-3.64a-10(c), added by P.A. 101-654, requires districts to provide State assessment
results/scores to students’ parents/guardians. The second part of this provision is optional and may be deleted, i.e., “and-an

evaluation-of the student’s progress,
4105 ILCS 5/2-3.107; 23 111, Admin.Code §1.30(b).
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Overall student assessment data on tests required by State law will be aggregated by the District and
reported, along with other information, on the District’s annual report card.> All reliable assessments
administered by the District and scored by entities outside of the District must be (1) reported to ISBE
on its form by the 30™ day of each school year, and (2) made publicly available to parents/guardians
of students.b Board policy 7:340, Student Records, and its implementing procedures govern
recordkeeping and access issues. 7

LEGAL REF.. 20 U.S.C. §1232q, Family Educational Rights and Privacy Act.
105 ILCS 10/, lllinois School Student Records Act.
105 ILCS 5/2-3.63, 5/2-3.64a-5, 5/2-3.64a-10, 5/2-3.64a-15, 5/2-3.107, 5/2-3.153,
5/10-17a, 5/22-82, and 5/27-1.
23 1. Admin. Code §§1.30(b) and 375.10.

CROSS REF.: 6:15 (School Accountability), 6:280 (Grading and Promotion), 7:340 (Student
Records)

The footnotes are not intended to be part of the adopted policy; they should be removed hefore the policy is adopted.

5 Required by 105 ILCS 5/10-17a. School districts must annually, no more than 30 days after receipt from the State
Superintendent release their district’s and schools® report cards assessing the performance of its schools and students.
Districts must: (1) present the report cards at a reqular Board meeting, (2) post them on the District’s website, (3) make them
available to a newspaper of general circulation serving the District, and (4) upon request, send them home to
parents/guardians, 105 ILCS 5/10-17a(5). The school report card must describe, among other items, student characteristics, -
curriculum information, student outcomes and progress, and school environment. The environment report must include
indicators from the school climate survey approved under 105 ILCS 5/2-3.153 (requires ISBE, in addition to its default
school climate survey, to identify two or three alternative school survey instruments from which districts may select).

6 105 ILCS 5/22-82 requires every school district to report to ISBE for each of its schools, by the 30th day of each
school year, all reliable assessments the district administers that are scored by entities outside of the district. The district
must make the report on an ISBE-provided form.

Each school must also make this information publicly available to the parents and guardians of its students through the
district’s Internet website or distribute the information in paper form. Id. at (b). See 2:250-E2, /mmediately Available
District Public Records and Web-Posted Reports and Records. Although not required by law, if a board wants to direct that
this information be shared more broadly with the public for greater transparency, add “and to the community” after
“parents/quardians of students.”

7105 ILCS 5/2-3.643-5(e) governs recording assessment results in school student records. See also the 11I. School
Student Records Act, 105 ILCS 10/; 23 lll.Admin.Code §375.10.
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October 2022 7:10

Students

Equal Educational Opportunities 1

Equal educational and extracurricular opportunities shall be available for all students without regard
to color, race2 nationality, religion, sex, sexual orientation, ancestry, age, physical or mental
disability, gender identity,3 status of being homeless, immigration status, order of protection status,
actual or potential marital or parental status, including pregnancy.# Further, the District will not
knowingly enter into agreements with any entity or any individual that discriminates against students
on the basis of sex or any other protected status, except that the District remains viewpoint neutral

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.
1 State or federal law requires this subject matter be covered by policy and controls this policy’s content.

2 The I1I. Human Rights Act (IHRA) defines race to include traits associated with race, including, but not limited to,
hair texture and protective hairstyles such as braids, locks, and twists. 775 ILCS 5/1-103(M-5), added by P.A. 102-1102, eff.
1-1-23. The Ill. Dept. of Human Rights> (IDHR) jurisdiction over schools as “places of public accommodation” is limited,
see f/n 4, below. See also sample policy 7:160, Student Appearance, regarding hairstyles associated with race.

3 Adopting separate policies or inserting policy statements about accommodations and inclusion of transgender
students in the educational program are unsettled areas of the law. Some lawyers believe doing so may open boards to equal
protection challenges for not creating separate policies for other protected statuses, e.g., race, nationality, religion, etc.
Executive Order (EQ) 2019-11, titled “Strengthening Our Commitment to Affirming and Inclusive Schools” established the
Affirming and Inclusive Schools Task Force (Task Force) to identify strategies and best practices for ensuring welcoming,
safe, supportive, and inclusive school environments for transgender, nonbinary, and gender nonconforming students. The
Task Force delivered a report that served as the basis for two non-regulatory guidance documents entitled Supporting
Transgender, Nonbinary and Gender Nonconforming Students and Sample District Policy and Administralive Procedures at
www.ishe.net/supportallstudents. The IIl. State Board of Education (ISBE) hosts these documents on its website.

Consult the board attorney if your board wishes to adopt a separate policy or insert policy statements about
accommodations and inclusion of transgender students.

For boards that want to incorporate ISBE’s Sample District Folicy and Administrative Procedures policy
recommendation into this policy, insert the following in place of “gender identity,”: gender, gender identity (whether or not
traditionally associated with the student’s sex assigned at birth), gender expression.

If the board inserts this option, it must also insert the options in f/n 7, below and in f/n 2 of sample policy 7:20,
Harassment of Students Prohibited, BUT NOTE THE PROTECTED STATUSES LIST IN THIS POLICY IS
DIFFERENT AND SHOULD NOT BE COPIED FROM HERE INTO 7:20, HARASSMENT OF STUDENTS
PROHIBITED.

See 7:10-AP1, Accommodating Transgender Students or Gender Non-Conforming Students, for a case-by-case
procedure that school officials may use when a student requests an accommodation based upon his or her gender identity.

For a list of policies that address the equal educational opportunities, health, safety, and general welfare of students
within the District, see 7:10-E, Equal Educational Opportunities Within the School Community.

4 Many civil rights laws guarantee equal education opportunities; see citations in the Legal References.

In 23 Ill.Admin.Code §1.240, ISBE states that “no school system may deny access to its schools or programs to
students who lack documentation of their immigration status or legal presence in the United States, and no school system
may inquire about the immigration status of a student (Plyler v. Dog, 457 U.S. 202 (1982)).”

The IHRA and an ISBE rule prohibit schools from discriminating against students on the basis of sexual orientation
and gender identity. 775 ILCS 5/1-103(Q), 5/5-101(11), and 5/5-102; 23 IIl.Admin.Code §1.240. Sexval orientation is
defined as the “actual or perceived heterosexuality, homosexuality, bisexuality, or gender related identity, whether or not
traditionally associated with the person’s designated sex at birth.” 775 ILCS 5/1-103(0-1). Gender identily is included in the
definition of sexual orientation in the Act. The Act permits schools to maintain single-sex facilities that are distinctly private
in nature, e.g., restrooms and locker rooms. 775 ILCS 5/5-103. 775 ILCS 5/1-102(A) makes order of protection status a
protected category.

The IHRA’s jurisdiction is specifically limited to: (1) failing to enroll an individual, (2) denying or refusing full and
equal enjoyment of facilities, goods, or services, or (3) failing to take corrective action to stop severe or pervasive
harassment of an individual, 775 ILCS 5/5-102.2, amended by P.A. 102-1102, eff. 1-1-23.
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when granting access to school facilities under School Board policy 8:20, Communily Use of School
Facilities3 Any student may file a discrimination grievance by using Board policy 2:260, Uniform
Grievance Procedure. ®

Sex Equity 7

No student shall, based on sex, sexual orientation, or gender identity® be denied equal access to
programs, activities, services, or benefits or be limited in the exercise of any right, privilege,
advantage, or denied equal access to educational and extracurricular programs and activities.

Any student may file a sex equity complaint by using Board policy 2:260, Uniform Grievance
Procedure. A student may appeal the Board’s resolution of the complaint to the Regional

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

3 93 1Il.Admin.Code §200.40(q) prohibits entering into agreements with entities that discriminate against students on
the basis on sex. Section 200.80(a)(4) contains an exception for single sex youth organizations, e.g., Boy and Girl Scoults.
Note that the U.S. Supreme Court refused to apply N.J.’s public accommadation law to the Boy Scouts because forcing the
Scouts to accept a homosexual as a member would violate the Scouts® freedom of expressive association. Boy Scouts of
America v. Dale, 530 U.S. 640 (2002). When deciding whether to allow non-school groups to use its facilities, a public school
district may not engage in viewpoint discrimination. Good News Club v. Milford Central Sch., 533 U.S. 98 (2001).

6 Districts must have a grievance procedure. See Legal References following policy. Absent a specific statute or rule,
there is no consensus on whether students have the right to appeal a hoard’s decision to the Regional Superintendent and
thereafter to the State Superintendent pursuant to 105 ILCS 5/2-3.8.

T Every district must have a policy on sex equity. 23 |1l Admin.Code §200.40(b). The IHRA, Public Accommodation
section, prohibits schools from: (1) failing to enroll an individual, (2) denying or refusing an individual full and equal
enjoyment of its facilities, goods, or services, or (3) failing take corrective action to stop severe or pervasive harassment of
an individual (775 ILCS 5/5-102.2, amended by P.A. 102-1102, eff. 1-1-23), on the basis of the individual’s sex or sexual
orientation, among other classifications (775 ILCS 5/5-101(11)). Every four years, districts must evaluate their policies and
practices to identify and eliminate sex discrimination as well as evaluate course enroliment dala to identify disproportionate
enrollment based on sex. In-service training for all staff members is required. 23 Ill.Admin.Code §200.40(e).

With some exceptions, Title IX of the Education Amendments of 1972 (Title 1X) guarantees that “[n]o person in the
United States shall, on the basis of gender, be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any education program or activity receiving federal financial assistance...” 20 U.S.C. §1681(a). Equal
participation and equal opportunity in athletics is addressed in the U.S. Dept. of Education’s implementing rules. 34 C.F.R.
§106.41. Generally, when a school district offers a team for one gender but not for the other, a member of the excluded
gender is allowed to try out for the team unless the sport is a contact sport. Contact sports are boxing, wrestling, rugby, ice
hockey, football, basketball, and other sports involving bodily contact. The rules also list the factors that determine whether
equal opportunities are available to both genders. These include: whether the selection of athletics accommodates the
interests and abilities of both genders; equipment and supplies; scheduling; opportunity to receive coaching and academic
tutoring; locker rooms, practice facilities, and fields; and publicity. Title I)X prohibits any person from sexually harassing a
student. See sample policy 2:265, Title IX Sexual Harassment Grievance Procedure, for further discussion.

105 1LCS 5/10-20.60 requires public schools to provide reasonable accommodations to breastfeeding students. See
sample administrative procedure  7:10-AP-2, Accommodating Breastfeeding Students, for specific reasonable
accommodations under linois law.

105 ILCS 5/10-20.63, amended by P.A. 102-340, requires school districts to make menstrual hygiene products (defined
as tampons and sanitary napkins for use in connection with the menstrual cycle) available, at no cost to students, in
bathrooms of every school building that is open for student use in grades 4 through 12 during the regular school day. Note:
While P.A. 102-340 expanded the availability of menstrual hygiene products to students in grades 4 and 5, it did not expand
the definition of schoo! building, which remains defined as serving students in grades 6 through 12. Consult with the board
attorney about implementing this law.

8 For boards that want to incorporate ISBE’s Sample District Policy and Administrative Procedures policy
recommendations into this policy (see f/n 2 above), insert:
1. Inplace of “or gender identity” as follows: “er gender identity, or gender expression”.
2. The following sentence as the second sentence of this subhead: “Students shall be supported in a manner
consistent with their gender identity. This will include, but not be limited to, use of restrooms, locker rooms,
and other facilities that correspond with the student’s gender identity.”
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Superintendent (pursuant to 105 ILCS 5/3-10) and, thereafter, to the State Superintendent of
Education (pursuant to 105 ILCS 5/2-3.8). 9

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator, who also serves as the District’s
Title IX Coordinator.10 The Superintendent and Building Principal shall use reasonable measures to
inform staff members and students of this policy and related grievance procedures, 11

LEGAL REF.: 20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R.

Part 106.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

Good News Club v. Milford Central Sch., 533 U.S. 98 (2001).

[1l. Constitution, Art. |, §18.

105 ILCS 5/3.25h, 5/3.25d(b), 5/10-20.12, 5/10-20.60, 5/10-20.63, 5/10-22.5, and
5/27-1.

775 ILCS 5/1-101 et seq., Illinois Human Rights Act.

775 ILCS 35/5, Religious Freedom Restoration Act.

23 lll.Admin.Code §1.240 and Part 200.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexual Harassment
Grievance Procedure), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:50 (School Admissions and Student
Transfers To and From Non-District Schools), 7:60 (Residence), 7:130 (Student
Rights and Responsibilities), 7:160 (Student Appearance), 7:165 (School
Uniforms), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 7:185 (Teen Dating Violence Prohibited), 7:250 (Student Support
Services), 7:330 (Student Use of Buildings - Equal Access), 7:340 (Student
Records), 8:20 (Community Use of School Facilities)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

9 Districts must have a grievance procedure and must tell students that they may appeal a board’s resolution of a sex
equity complaint to the Regional Superintendent and, thereafter, to the State Superintendent. 23 |1l.Admin.Code §200.40.
Student complaints regarding breastfeeding accommodations must also be processed in accordance with these procedures.
See sample policy 2:260, Uniform Grievance Procedure, at f/n 8.

Use this alternative for districts in suburban Cook County: replace “Regional Superintendent” with “appropriate
Intermediate Service Center.”

10 Required by regulations implementing Title 1X. 34 C.F.R. §106.8(a). See f/ns 21 and 22 in sample policy 2:260,
Uniform Grievance Procedure. If the district’s Nondiscrimination Coordinator does not also serve as the Title IX
Coordinator, amend this sentence to state: “The Superintendent shall appoint a Nondiscrimination Coordinator and a Title
IX Coordinator.”

11 Required by regulations implementing Title 1X. 34 C.F.R. Part 106; 23 IIl.Admin.Code §200.40. Comprehensive
faculty and student handbooks can provide required notices, along with other important information, to recipients.
Handbooks can be developed by the building principal, but should be reviewed and approved by the superintendent and
board. Faculty handbooks may contain working conditions and be subject to mandatory collective bargaining. The 111,
Principals Association (IPA) maintains a handbook service that coordinates with PRESS material, Online Model Student
Handbook (MSH), at: www.ilprincipals.org/msh.
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Qctober 2022 7:20

Students

Harassment of Students Prohibited !

No person, including a School District employee or agent, or student, shall harass, intimidate, or bully
a student on the basis of actual or perceived: race; color; national origin; military status; unfavorable
discharge status from military service; sex; sexual orientation; gender identity2; gender-related
identity or expression; ancestry; age; religion; physical or mental disability; order of protection status;
status of being homeless; actual or potential marital or parental status, including pregnancy;
association with a person or group with one or more of the aforementioned actual or perceived
characteristics; or any other distinguishing characteristic. The District will not tolerate harassing,
intimidating conduct, or bullying whether verbal, physical, sexual, or visual, that affects the tangible
benefits of education, that unreasonably interferes with a student’s educational performance, or that
creates an intimidating, hostile, or offensive educational environment. Examples of prohibited
conduct include name-calling, using derogatory slurs, stalking, sexual violence, causing
psychological harm, threatening or causing physical harm, threatened or actual destruction of

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 state or federal law requires this subject matter be covered by policy, controls this policy’s content, and 105 [LCS
5/10-20.71, added by P.A. 101-531 and renumbered by P.A. 102-558, requires that every two years, each district within an
lllinois county served by an accredited Children’s Advocacy Center review all its existing sexual abuse investigation
policies and procedures to ensure consistency with 105 ILCS 5/22-85, added by P.A. 101-531. Each district must also have a
policy on bullying. 105 ILCS 5/27-23.7; see sample policy 7:180, Prevention of and Response lo Bullying, Intimidation, and
Harassment.

This policy’s list of protected classifications is identical to the list in 7:180, Prevention of and Response to Bullying,
intimidation, and Harassment. The prolected classifications are found in 105 ILCS 5/27-23.7(a); 775 ILCS 5/1-103,
amended by P.A.s 101-221 and 102-896, eff. 1-1-23; and 23 11l.Admin.Code §1.240,

The list of protected classifications in sample policy 7:10, Equal Educational Opporlunities, is different — it does not
contain the classifications that are exclusively identified in the bullying statute. 105 ILCS 5/27-23.7.

The Ill. Human Rights Act (IHRA) and an ISBE rule prohibit schools from discriminating against students on the basis
of sexual orfentation and gender identity. 775 1LCS 5/5-101(11); 23 Hl.Admin.Code §1.240. Sexual orientation is defined as
the “actual or perceived heterosexuality, homosexuality, bisexuality, or gender related identity, whether or not traditionally
associated with the person’s designated sex at birth.” 775 ILCS 5/1-103(0-1). Gender identityis included in the definition of
sexual orientation in the Act. The Act permits schools to maintain single-sex facilities that are distinctly private in nature,
e.q., restrooms and locker rooms. 775 ILCS 5/5-103. Additionally, race is defined to include traits associated with race,
including, but not limited to, hair texture and protective hairstyles such as braids, locks, and twists. 775 ILCS 5/1-103(M-5),
added by P.A. 102-1102, eff. 1-1-23. 775 ILCS 5/1-102(A), added order of protection status to its list of protected
categories. The IHRA’s jurisdiction is specifically limited to: (1) failing to enroll an individual, (2) denying access to
facilities, goods, or services, or (3) failing to take corrective action to stop severe or pervasive harassment of an individual.
775 ILCS 5/5-102.2, amended by P.A. 102-1102, eff, 1-1-23,

2 5ee f/n 3 in sample policy 7:10, Equal Educational Opportunities, for a discussion about Executive Order (EO) 2019-
11 establishing the Affirming and Inclusive Schools Task Force (Task Force) that made policy and administrative procedure
recommendations to the [1I. State Board of Education (ISBE) that are discussed in a its publication Sample Dislrict Policy
and Administrative Procedures at www.isbe.net/supportallstudents.

For boards that want to incorporate ISBE’s sample policy recommendation, insert the following in place of “gender
identity;”: gender; gender identity (whether or not traditionally associated with the student’s sex assigned at birth);

If the board inserts this option, it must also insert the options in f/ns 3 and 8 of policy 7:10, Equal Educational
Opportunities, BUT NOTE THE PROTECTED STATUSES LIST IN THIS POLICY IS DIFFERENT AND
SHOULD NOT BE COPIED FROM HERE INTO 7:10, EQUAL EDUCATIONAL OPPORTUNITIES.
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property, or wearing or possessing items depicting or implying hatred or prejudice of one of the
characteristics stated above. 3

Sexual Harassment Prohibited

The District shall provide an educational environment free of verbal, physical, or other conduct or
communications constituting harassment on the basis of sex as defined and otherwise prohibited by
State and federal law.4 See policies 2:265, Title IX Sexual Harassment Grievance Procedure, and
2:260, Uniform Grievance Procedure.

Making a Report or Complaint

Students are encouraged to promptly report claims or incidences of bullying, intimidation,
harassment, sexual harassment, or any other prohibited conduct to the Nondiscrimination
Coordinator, Building Principal, Assistant Building Principal, Dean of Students, a Complaint
Manager, or any employee with whom the student is comfortable speaking.® A student may choose to
report to an employee of the student’s same gender.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

3 This list of examples of prohibited conduct is optional, While hate speech is not specifically mentioned in this
paragraph, any hate speech used to harass or intimidate is banned. Hate speech without accompanying misconduct may be
prohibited in response to actual incidences when hate speech interfered with the educational environment. West v. Derby
Unified Sch. Dist., 206 F.3d 1358 (10th Cir. 2000).

4 Two laws apply to sexual harassment of students in Illinois. Title IX of the Education Amendments of 1972 (Title
1X) and the IHRA prohibit discrimination on the basis of sex and sexual harassment in any educational program or activity
receiving federal financial assistance. 20 U.S.C. §1681. Title IX defines sexual harassment as conduct on the basis of sex
that meets one or more of the following: (1) a district employee conditions the provision of an aid, benefit, or service on an
individual’s participation in unwelcome sexual conduct; (2} unwelcome conduct determined by a reasonable person to be so
severe, pervasive, and objectively offensive that it denies a person equal access to the District’s education program or
activity; or (3) sexual assault, dating violence, domestic violence, or stalking as defined in federal law. 34 C.F.R. §106.30.
See sample policy 2:265, Title 1X Sexual Harassment Grievance Procedure, and sample exhibit 2:265-E, Title IX Sexual
Harassment Glossary of Terms. Consult the hoard attorney to ensure the nondiscrimination coordinator and complaint
managers are trained to appropriately respond to allegations of Title IX sexual harassment. See sample procedures 2:265-
APL, Title IX Sexual Harassment Response, and 2:265-AP2, Formal Title IX Sexual Harassment Complaint Grievance
Process.

The IHRA prohibits any district employee or agent from sexually harassing a student, and defines sexual harassment as
any unwelcome sexual advances or requests for sexual favars made to a student, or any conduct of a sexual nature toward a
student, when: (1) such conduct has the purpose of substantially interfering with the student’s educational performance or
creating an intimidating, hostile or offensive educational environment; or (2) the district employee or agent either explicitly
or implicitly makes the student’s submission to or rejection of such conduct as a basis for making various enumerated
education-related determinations. 775 ILCS 5/5A-101(E).

School districts are liable for damage awards for an employee’s sexual harassment of a student in limited situations.
Liability occurs only when a district official who, at a minimum, has authority to institute corrective action, has actual notice
of and is deliberately indifferent to the employee’s misconduct. Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274
(1998). Schools are liable in student-to-student sexual harassment cases when school agents are deliberately indifferent to
sexual harassment, of which they have actual knowledge that is so severe, pervasive, and objectively offensive that it can be
said to deprive the victims of access to the educational opportunities or benefits provided by the school. Davis v. Monroe
County Bd. of Educ., 526 U.S. 6529 (1999). The Ill. Dept. of Human Rights investigates charges of sexual harassment in
violation of the IHRA, and it is a civil rights violation when a district fails to take remedial or disciplinary action against an
employee the district knows engaged in sexual harassment. 775 ILCS 5/5A-102.

5 Using “or any employee with whom the student is comfortable speaking” ensures compliance with Title X
regulations providing that “any employee” of an elementary or secondary school who has notice of sexual harassment or
allegations of sexual harassment is deemed to have actual knowledge which triggers a district’s duty to respond. 34 C.F.R.
§106.30. By including “any employee” in this list, this policy contains an item on which collective bargaining may be
required. Any policy that impacts upon wages, hours, and terms and conditions of employment is subject to collective
bargaining upon request by the employee representative, even if the policy involves an inherent managerial right.
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Reports under this policy will be considered a report under Board policy 2:260, Uniform Grievance
Procedure, andfor Board policy 2:265, Title IX Sexual Harassment Grievance Procedure. The
Nondiscrimination Coordinator and/or Complaint Manager shall process and review the report
according to the appropriate grievance procedure.b The Superintendent shall insert into this policy the
names, office addresses, email addresses, and telephone numbers of the District’s current
Nondiscrimination Coordinator and Complaint Managers. 7 The Nondiscrimination Coordinator also
serves as the District’s Title IX Coordinator. 8

Nondiscrimination Coordinator:

Name

Address

Email

Telephone

Complaint Managers:

Name Name
Address Address
Email Email
Telephone Telephone

The Superintendent shall use reasonable measures to inform staff members and students of this policy
by including:

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

6 If the district’s Nondiscrimination Coordinator does not also serve as the Title 1X Coordinator, supplement this
sentence to state “The Nondiscrimination Coordinator, Title 1X Coordinator, and/or Complaint Manager shall process and
review the report according to the appropriate grievance procedure.”

7 While the names and contact information are required by law to be listed, they are not part of the adopted policy and
do not require board action. This allows for additions and amendments to the names and contact information when
necessary. It is important for updated names and contact information to be inserted into this policy and regularly monitored.

Each district must communicate its bullying policy to students and their parents/guardians. 105 ILCS 5/27-23.7; see
sample policy 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment.

8 Title 1X regulations require districts to identify the name, office address, email address, and telephone number of the
person who is responsible for coordinating the district’s compliance efforts. The Nondiscrimination and Title IX
Coordinator{s) need not be the same person. If the district uses a separate Title 1X Coordinator who does not also serve as
the Nondiscrimination Coordinator, delete “The—Nendiserimination—Coordinator—alse—serves—as—the—Distriet’s—Fitle—1%
Coordinator,” supplement the previous sentence to state “The Superintendent shall insert into this policy the names, office
addresses, email addresses, and telephone numbers of the District’s current Nondiscrimination Coordinator,_Title X
Coordinator, and Complaint Managers.” Then, list the Title IX and Nondiscrimination Coordinators® names and contact
information separately in this policy.
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1. For students, age-appropriate information about the contents of this policy in the District’s
student handbook(s), on the District’s website, and, if applicable, in any other areas where

policies, rules, and standards of conduct are otherwise posted in each school. 2

2. For staff members, this policy in the appropriate employee handbook(s), if applicable, and/or
in any other areas where policies, rules, and standards of conduct are otherwise made
available to staff.

Investigation Process

Any District employee who receives a report or complaint of harassment must promptly forward the
report or complaint to the Nondiscrimination Coordinator or a Complaint Manager.10 Any employee
who fails to promptly comply may be disciplined, up to and including discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to
the District’s duty to investigate and maintain an educational environment that is productive,
respectful, and free of unlawful discrimination, including harassment.

For any report or complaint alleging sexual harassment that, if true, would implicate Title IX of the
Education Amendments of 1972 (20 US.C. §1681 et seq.), the Nondiscrimination Coordinator or
designeell shall consider whether action under policy 2:265, Title IX Sexual Harassment Grievance
Procedure, should be initiated.

For any other alleged student harassment that does not require action under policy 2:265, /itle IX
Sexual Harassment Grievance Procedure, the Nondiscrimination Coordinator or a Complaint
Manager or designee shall consider whether an investigation under policies 2:260, Uniform
Grievance Procedure, andfor 7:190, Student Behavior, should be initiated, regardless of whether a
written report or complaint is filed.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

9 In addition to notifying students of policies 2:260, Uniform Grievance Procedure, and 2:265, Title IX Sexual
Harassment Grievance Procedure, a district must notify them of the name, office address, email address, and telephone
number of district’s Title IX Coordinator. 34 C.F.R. §106.8(a). 105 ILCS 5/10-20.69, added by P.A. 101-418, requires
districts to maintain and implement an age-appropriate policy on sexual harassment that is included in the school district’s
student handbook, as well as on a district’s website and, if applicable, other areas where such information is posted in each
school. The law does not expressly state that the age-appropriate policy is for students; however, that is the most logical
interpretation. In practice, most districts maintain a student handbook for each building. Because the law only requires one
palicy, this policy manages the age-appropriate requirement by directing age-appropriate explanations of the policy be
included in the building-level student handbook(s). Student handbooks can be developed by the building principals, but
should be reviewed and approved hy the superintendent and school board.

The Illinois Principals Association maintains a handhook service that coordinates with PRESS malerial, Onl/ine Mode/
Student Handbook (MSH), at: www.ilprincipals.org/msh.

10 |f the district’s Nondiscrimination Coordinator does not also serve as the Title IX Coordinator, supplement this
sentence to state “Any District employee who receives a report or complaint of harassment must promptly forward the report
or complaint to the Nondiscrimination Coordinator,_Title IX Coordinator, or a Complaint Manager.”

11 «Nondiscrimination Coordinator or designee” is used where Title 1X is potentially implicated. In contrast, if Title IX
is likely not implicated then “Nondiscrimination Coordinator or a Complaint Manager or designee” is used (see next
paragraph in policy text). If the district’s Nondiscrimination Coordinator does not also serve as the Title [X Coordinator,
delete “Nondiserimination” and insert “Title [ X in its place.
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Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel 12

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS
5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds
or not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to
policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected abuse, the
complaint shall also be processed under policy 2:265, Title /X Sexual Harassment Grievance
Procedure, or policy 2:260, Uniform Grievance Procedure,

Enforcement

Any District employee who is determined, after an investigation, to have engaged in conduct
prohibited by this policy will be subject to disciplinary action up to and including discharge. Any
third party who is determined, after an investigation, to have engaged in conduct prohibited by this
policy will be addressed in accordance with the authority of the Board in the context of the
relationship of the third party to the District, e.g., vendor, parent, invitee, etc. Any District student
who is determined, after an investigation, to have engaged in conduct prohibited by this policy will be
subject to disciplinary action, including but not limited to, suspension and expulsion consistent with
the behavior policy. Any person making a knowingly false accusation regarding prohibited conduct
will likewise be subject to disciplinary action.

Retaliation Prohibited

Retaliation against any person for bringing complaints or providing information about harassment is
prohibited (see policies 2:260, Uniform Grievance Procedure, and 2:265, Title 1X Sexual Harassment
Grievance Procedure).

Students should report allegations of retaliation to the Building Principal, an administrator, the
Nondiscrimination Coordinator, and/or a Complaint Manager.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

12 Required for districts located within a county served by an accredited Children’s Advocacy Center (CAC). Delete
this subhead if your school district is within a county not served by an accredited CAC. 105 ILCS 5/22-85, added by P.A.
101-531 {governing the investigation of an a/leged incident of sexual abuse of any child within any Illinois counties served
by a CAC). For a map of accredited CACs, and to identify a CAC that may serve your district, see
www.childrensadvocacycentersofillinois.org/about/map. For further discussion see f/ns 14-16 in sample policy 5:90, Abused
and Neglected Child Reporting.
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LEGAL REF.:

CROSS REF.:

7:20

20 U.S.C. §1681 et seq., Title [X of the Educational Amendments of 1972, 34
C.F.R. Part 106,

105 ILCS 5/10-20.12, 5/10-22.5, 5/10-23.13, 5/27-1, and 5/27-23.7.

775 ILCS 5/1-101 et seq., [llinois Human Rights Act.

23 11l.Admin.Code §1.240 and Part 200.

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999},

Franklin v. Gwinnett Co. Public Schs., 503 U.S. 60 (1992).

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).

West v. Derby Unified Sch. Dist. No, 260, 206 F.3d 1358 {10th Cir. 2000).

2:260 (Uniform Grievance Procedure), 2:265 (Title 1X Sexual Harassment
Grievance Procedure), 4:165 (Awareness and Prevention of Child Sexual Abuse
and Groorning Behaviors), 5:20 (Warkplace Harassment Prohibited), 5:90
(Abused and Neglected Child Reporting), 5:120 (Employee Ethics; Code of
Professional Conduct; and Conflict of Interest), 7:10 (Equal Educationat
Opportunities), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 7:185 (Teen Dating Violence Prohibited}, 7:190 {Student
Behavior), 7:240 (Conduct Code for Participants in Extracurricular Activities)
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October 2022 7:50

Students

School Admissions and Student Transfers To and From Non-District Schools 1

Age [ Elementary or Unit Districts onlyl

To be eligible for admission, a child must be five years old on or before September 1 of that school
term.2 A child entering first grade must be six years of age on or before September 1 of that school
term.3 Based upon an assessment of a child’s readiness to attend school, the District may permit him
or her to attend school prior to these dates.# A child will also be allowed to attend first grade based
upon an assessment of his or her readiness if he or she attended a non-public preschool, continued his
or her education at that school through kindergarten, was taught in kindergarten by an appropriately
licensed teacher, and will be six years old on or before December 31.5 A child with exceptional needs
who qualifies for special education services is eligible for admission at three years of age.6 Early
entrance to kindergarten or first grade may also be available through Board policy 6:135, Accelerated
Placement Program. 1 8

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 State law requires some of the subject matter contained in this sample policy to be covered by policy and controls this
policy’s content. Boards must adopt a policy on school admissions (105 ILCS 5/10-21.2) and restricting a student from
transferring from another school while under a suspension or expulsion from that school (105 ILCS 5/10-22.6). A
registration guidance document, updated annually, is available from the [l. State Board of Education (ISBE) at:
www.isbe.net/Documents/guidance reg.pdf.

2 105 |L.CS 5/10-20.12. The district may, however, establish a kindergarten for children between the ages of 4 and 6
years old. 105 ILCS 5/10-20.19a and 5/10-22.18. Any child between the ages of 7 and 17 (unless the child has already
graduated from high school) must attend public or private school, with certain exceptions allowed for physical and mental
disability, lawful employment, or ather reasons as specified by statute. 105 [LCS 5/26-1. The phrase “a child between the
ages of 7 and 17” is liberally construed to fully carry out the true intent and meaning of the General Assembly (5 ILCS
70/1.01), which is to ensure that students graduate from high school (105 [LCS 5/26-1). Therefore, “the ages of 7-17 means
achild is 17 until his or her 18th birthday.

3 Optional sentence.

4105 1LCS 5/10-20.12,

3 1d. Delete the first four sentences in this paragraph if the district operates a year-round school and use the following
alternative:

To be eligible for admission, a child must be at least five years old within 30 days after the commencement of that
school term. Based upon an assessment of the child’s readiness to attend school, the District may permit him or
her to attend school prior to this date. A child may also attend first grade based upon an assessment of his or her
readiness if he or she attended a non-public preschool and continued his or her education at that school through
kindergarten, was taught in kindergarten by an appropriately licensed teacher, and will attain age six within four
months after the commencement of the term.

6105 ILCS 5/14-1.02 and 5/14-1.03a. An ISBE rule states: “Each school district shall be responsible for actively
seeking out and identifying all children from birth through age 21 within the district (and those parentally-placed private
school children for whom the district is responsible under 34 C.F.R. §300.131) who may be eligible for special education
and related services.” 23 Ill.Admin.Code §226.100. Note that after a child is determined to be eligible for special education
services, the child must be placed in the appropriate program no later than the beginning of the next school semester. 105
ILCS 5/14-8.02, amended by P.A. 102-199.

7105 1LCS 5/14A-17, Accelerated Placement Act (APA). For high school districts, delete this sentence and the cross

reference to 6:135, Accelerated Placement Program. See 6:135, Accelerated Flacement Program, and 6:135-AP,
Accelerated Placement Pragram Procedures, for further detail.
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Admission Procedure

All students must register for school each year on the dates and at the place designated by the
Superintendent. Parents/guardians of students enrolling in the District for the first time must present:

1. A certified copy of the student’s birth certificate. If a birth certificate is not presented, the
Superintendent or designee shall notify in writing the person enrolling the student that within
30 days he or she must provide a certified copy of the student’s birth certificate. A student
will be enrolled without a birth certificate.9 When a certified copy of the birth certificate is
presented, the school shall promptly make a copy for its records, place the copy in the
student’s permanentl0 record, and return the certified copy to the person enrolling the child.
If a person enrolling a student fails to provide a certified copy of the Student’s birth
certificate, the Superintendent or designee shall immediately notify the local law enforcement
agency, and shall also notify the person enrolling the student in writing that, unless he or she
complies within ten days, the case will be referred to the local law enforcement authority for
investigation. If compliance is not obtained within that ten-day period, the Superintendent or
designee shall so refer the case. The Superintendent or designee shall immediately report to
the local law enforcement authority any material received pursuant to this paragraph that
appears inaccurate or suspicious in form or content. 11

2. Proof of residence, as required by Board policy 7:60, Kesidence.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

Attorneys disagree whether the APA conflicts with 105 ILCS 5/10-20.12 (School year — School age.). See fin 4 in
sample policy 6:135, Accelerated Placement Program for a discussion about reconciling the APA and 105 ILCS 5/10-20.12.
Consult the board attorney for guidance.

8 Districts should consider implementing specific and objective criteria for early admissions and address such issues as
who pays the costs for assessments, etc. Using this exception defeats the age requirement rules because it only relies upon a
child’s readiness, regardless of his or her age.

9 Presenting a certified copy of a student’s birth certificate is a missing children’s law enforcement issue that may not
be used for denying enrollment. See Guidance Documents subhead in 7:50-AP, School Admissions and Student Transfers
To and From Non-District Schools, for more information about enrollment and residency issues. Consult the board attorney
if a student cannot produce a certified copy of his or her birth certificate and wishes to provide a passport, visa, or other
governmental documentation of identity. To balance the tension between the missing children’s laws reporting requirements
and Plyler v. Doe (457 U.S. 202 (1982)), many attorneys advise not to report a student’s failure to produce a birth
certificate; however always consult the board attorney for assistance based upon the specific facts of the enrolIment situation
(see f/n 11 below).

10 23 |11, Admin.Code §375.10 states that the student permanent record shall include basic identifying information,
including the student’s name, birth date and place, and gender, and evidence required under 325 ILCS 50/5(b){1).

11 Two almost identical laws govern this requirement: Missing Children Records Act (325 ILCS 50/) and Missing
Children Registration Law {325 ILCS 55/). We reconciled their differences as much as possible but chiefly used the
language from the Registration Law because it has the clearest explanation. The statutory enforcement requirements, as
nonsensical as they may seem, are quoted in the policy. Important: Schools cannot deny admission based upon
immigration (illegal) status alone. Note that singling out foreign-looking students for visa requests is probably illegal
discrimination. See Plyler v. Doe. See also f/n 18 below.

According to the 11l State Police, a certified copy of the student’s birth certificate is the only acceptable proof of the
child’s identity and age. 20 I1l.Admin.Code §1290.60(a). For more discussion about acceptable proof of identity, see f/n 1 in
7:50-AP, School Admissions and Student Transfers To and From Non-District Schools. The Missing Children’s Records Act
requires schools to make prompt copies of these certified copies. 325 ILCS 50/5(b)(1). Once made, schools need not request
another certified copy with respect to that child for any other year in which the child is enrolled in that school or other entity.
1d. While the Act does not mandate where the copy should be kept, it is appropriate for placement in the student’s temporary
record. See 23 lll.Admin.Code §375.10. The school person who receives the copy of the certified birth certificate should
initial and date the document. That way, if there is a question or an investigation (which can happen even years after
enrollment) there will not be an issue as to who received the document and the date it was processed.

A district must also fag a student’s record on notification by the State police of the student’s disappearance and report
to the State police any request for a flagged student record. 325 ILCS 50/3, 50/5.
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3. Proof of disease immunization or detection and the required physical examination, as
required by State law and Board policy 7:100, Health, Eye, and Dental Examinations;

Immunizations; and Exclusion of Students, 12

The individual enrolling a student shall be given the opportunity to voluntarily state whether the
student has a parent or guardian who is a member of a branch of the U.S. Armed Forces and who is
either deployed to active duty or expects to be deployed to active duty during the school year.13
Students who are children of active duty military personnel transferring will be allowed to enter: (a)
the same grade level in which they studied at the school from which they transferred, if the transfer
occurs during the District’s school year, or (b) the grade level following the last grade completed. 14

Homeless Children

Any homeless child shall be immediately admitted, even if the child or child’s parent/guardian is
unable to produce records normally required for enrollment.1> Board policy 6:140, Education of
Homeless Children, and its implementing administrative procedure, govern the enroliment of
homeless children.

Foster Care Students

The Superintendent will appoint at least one employee to act as a liaison to facilitate the enrollment
and transfer of records of students in the legal custody of the I[ll. Dept. of Children and Family
Services (DCFS) when enrolling in or changing schools. The District’s liaison ensures that DCFS’
Office of Education and Transition Services receives all written notices and records pertaining to

students in the legal custody of DCFS as required by State law. 16

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

12 Each school must maintain records for each student that reflect compliance with the examinations and
immunizations required by 105 ILCS 5/27-8.1 and 23 Ill.Admin.Code §1.530(a). A Tuberculosis skin test is required if the
student lives in an area designated by the [1l. Dept. of Public Health as having a high incidence of Tuberculosis.

13 This paragraph is optional in the policy; it reflects the requirements of State and federal law. P.A. 99-30 repealed the
Military Compact Act at 105 ILCS 5/22-65 because of the Educational Opportunity for Military Children Act {(EOMCA,
105 ILCS 70/); this exact language is not contained in the recoded EOMCA.

14 Optional. The EOMCA further details enrollment and entrance requirements for children of active military
personnel. 105 ILCS 70/33. After enrollment, the law allows a district to perform evaluations to ensure appropriate
placement of the student. Course, program, graduation, extracurricular(s), and other placement options for this student
population are further discussed in 7:50-AP, School Admissions and Student Transfers To and From Non-District Schools.

15 Required by Education for Homeless Children Act (105 ILCS 45/) and the McKinney-Vento Homeless Assistance
Act (42 US.C. §11431 et seq.). See §11432(g) (3)(C)(i).

16 Required by 105 ILCS 5/10-20.59, amended by P.A. 102-199. These liaisons must be licensed under Article 218 of
the School Code. 105 ILCS 5/10-20.59, amended by P.A. 102-199, directs how employees are prioritized for liaison
appointment. Liaisons are “encouraged to build capacity and infrastructure within their school district to support students in
the legal custody of the Department of Children and Family Services.” Schools are required Lo give DCFS liaisons certain
notices, records, and meeting invitations. See 105 ILCS 5/10-20.77, added by P.A. 102-199 (notice and invitation Lo attend
parent-teacher conferences and other meetings); 105 1L.CS 5/10-21.8, amended by P.A. 102-199 (copies of correspondence
and reports upon request of DCFS): 105 ILCS 5/13B-60.10 (notice and invitation to attend alternative learning opportunities
program conference); 105 1L.CS 5/14-8.02, amended by P.A. 102-199 (notices related to special education); 105 ILCS 10/,
amended by P.A. 102-199 (student records). See 7:340-AP1, School Student Records, for more information regarding DCFS
access to the student records of children in its legal custody. The law does not specifically require that a district’s DCFS
liaison perform these duties; this policy assigns them to the liaison because they logically fit within the responsibilities
outlined in 105 ILCS 5/10-20.59, which may include:

1. Streamlining the enrollment process for students in foster care;

2. Implementing student data tracking and monitoring mechanisms;

3. Ensuring that students in DCFS custody receive all school nutrition and meal programs available;
4,  Coordinating student withdrawal from a school, record transfers, and credit recovery;
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