Browning Public Schools
Board Agenda Request
Meeting To Be Held: May 28, 2025

Recognition: [ ] Students [ ] Staff
Information: [ Building Report [ ] Old Business
Action: |:| Resignation |:| Hiring

[ ] Travel In State
[] Legal Matters

[] Travel Out-of-State
[] Termination

This action request pertains to [ | Elementary (only)

[ | Parents

[ ] Superintendent’s Report

[] Contract Service Agreements

X Approvals
|:| Other:

X High School/District Wide

Date: 05/19/25
To: Rebecca Rappold From:
Superintendent of Schools Title:

Subject: Professional Technical Salary Increases 2025-2026

Bev Sinclair

Director of Human Resources

Description: Recommendation for Professional/Technical Salary Increases ($1.00/hr. increase; same as Classified) for

2025-2026:
First Contract 24-25
Name Last Name Job Title Days Salary 25-26 Salary
Linda Baker HR Confidential Secretary/Administrative Assistant 260 $51,522.00 $53,602.00
Heidi Crawford Technology Technician 260 $50,003.00 $52,083.00
Roy Crawford Technology Technician 260 $46,010.00 $48,089.00
Tamara Guardipee McKinny Vento Liaison 187 $40,003.00 $41,499.00
Colleen* Nolan SpEd Confidential Secretary/Administrative Assist. 210 $43,808.00 $44,470.00
Heidi BullCalf Student Activities Coordinator 260 $46,342.00 $48,422.00
Gerald Parrent Data Spec/Grant Compliance/Administrative Assistant 260 $49,171.00 $51,251.00
Kristy CalfRobe Gear Up Student Coordinator 210 $60,883.00 $62,563.00
Arlan Edwards Student Support Specialist 187 $46,286.00 $47,782.00
Total $434,028.00 | $449,761.00

*Employee's contract days changed 215 to 210. A decrease of 5 days. Increase based on 215 days applied to 24/25 salary to get 25/26 salary.

Financial Impact: $15,773.00

Funding Sources: Salaries, benefits, and payroll costs to be charged against budgets for respective building,

department, program, grant as applicable.
Superintendent Action: [ | Approved [ ] Denied [ ] Deferred

Comments:

Initial & date:

Board Action:

|:| N/A (Info) |:| Approved

|:| Denied

|:| Tabled:




