
B. Personnel Matters (Dr. Cornelio Gonzalez) 

The following is a summary of personnel new hires, resignations and retirements since the 

last Board of Directors meeting: 

 

ADDITIONS:  

NAME:             Angela Leigh Delamar    

DEPARTMENT:                           Division of Instructional, School Improvement, & 

College Readiness Support 

POSITION:                                    Specialist – GEAR Up 

HIGHEST DEGREE HELD:        Masters 

DEGREE CONTENT AREA:      Educational Administration     

CERTIFICATION:                                   Mid-Management Administrator (PK-12); 

Elementary Self-Contained (PK-6) 

ANNUAL SALARY:                     $75,032.00 (PRO-RATED: $59,428)  

STIPEND (Masters): $1,500 (PRO-RATED: $1,188.02) 

PAY GRADE:               102  

YEARS OF EXPERIENCE:          24 

DAYS EMPLOYED:              179/226 

PREVIOUS EMPLOYER:     Point Isabel ISD 

NEW POSITION:     No 

      ADDITIONAL FTE:   No 

NEW EMPLOYEE:   Yes 

REPLACING:    Christina Rodriguez 

EFFECTIVE DATE:           11/5/2015 

 

NAME:             Rosario Franco Lozano    

DEPARTMENT:                           Division of Instructional, School Improvement, & 

College Readiness Support  

POSITION:                                    Specialist – GEAR Up 

HIGHEST DEGREE HELD:        Masters 

DEGREE CONTENT AREA:      Counseling and Guidance 

CERTIFICATION:                                   Counselor (PK-12); Principal (EC-12); Elem 

Bilingual/ESL (1-8); Elementary Self-Contained (1-

8) 

ANNUAL SALARY:                     $72,831.00 

STIPEND (Master’s): $1,500.00  

PAY GRADE:               102  

YEARS OF EXPERIENCE:          19 

DAYS EMPLOYED:             226  

PREVIOUS EMPLOYER:     Region One Education Service Center 

NEW POSITION:     No   

      ADDITIONAL FTE:   No 

NEW EMPLOYEE:   No 

REPLACING:    Christina Rodriguez 

EFFECTIVE DATE:           11/10/2015 

 



NAME:             Berniece Trevino    

DEPARTMENT:                           Office of Human Resources  

POSITION:                                    Specialist – HR 

HIGHEST DEGREE HELD:        Bachelors 

DEGREE CONTENT AREA:      Business Administration/Spanish 

CERTIFICATION:                                   Bilingual Generalist – Spanish (EC-4) 

ANNUAL SALARY:                     $67,009.00 (PRO-RATED: $53,963 

PAY GRADE:               102  

YEARS OF EXPERIENCE:          11 

DAYS EMPLOYED:             182/226  

PREVIOUS EMPLOYER:     Edinburg CISD 

NEW POSITION:     Yes  

      ADDITIONAL FTE:   Yes 

NEW EMPLOYEE:   Yes  

REPLACING:    NEW POSITION 

EFFECTIVE DATE:           11/2/2015 
 

NAME:             Erica Venessa Trevino    

DEPARTMENT:                           Office of Early Learning  

POSITION:                                    ECI Case Manager 

HIGHEST DEGREE HELD:        Masters 

DEGREE CONTENT AREA:      SpED Culture and Ling Div 

CERTIFICATION:                                   N/A 

ANNUAL SALARY:                     $50,120.20 (PRO-RATED: $39,031.52) 

PAY GRADE:               101  

YEARS OF EXPERIENCE:          8 

DAYS EMPLOYED:             176/226  

PREVIOUS EMPLOYER:     Risa y Rayones Rehab Services 

NEW POSITION:     No  

      ADDITIONAL FTE:   No 

NEW EMPLOYEE:   Yes  

REPLACING:    Melissa Pena 

EFFECTIVE DATE:           11/11/2015 

 

NAME:             Todd Larson                           

DEPARTMENT:                           Office of School Improvement, Accountability, and 

Compliance 

POSITION:                                    Coordinator – Special Education 

HIGHEST DEGREE HELD:        Masters 

DEGREE CONTENT AREA:      Educational Administration     

CERTIFICATION:                                   Mid-Management Administrator, Secondary 

Generic Special Education Grades (6-12), 

Vocational General Agriculture Mechanics Grades 

(6-12), Vocational Agriculture Grades (6-12), 

Vocational Farm & Ranch Mechanical Repair 

CVAE Grades (6-12), and Vocational Agriculture 

Farm & Ranch Maint/VEH Grades (6-12)  



ANNUAL SALARY:                     $89,496.00 (PRO-RATED: $63,360.00)  

PAY GRADE:               104  

YEARS OF EXPERIENCE:          28 

DAYS EMPLOYED:              160/226 

PREVIOUS EMPLOYER:     Region One Education Service Center 

NEW POSITION:     No 

      ADDITIONAL FTE:   No 

NEW EMPLOYEE:   No 

REPLACING:    Dr. Ruth Solis 

EFFECTIVE DATE:           12/9/2015 

 

 

RESIGNATIONS:   

 

 NAME:     Roberto Castaneda    

DEPARTMENT: Office of Early Learning 

POSITION:     ECI Case Manager 

HIGHEST DEGREE HELD:     Bachelors 

DEGREE CONTENT AREA:      Comm Science and Disorders 

CERTIFICATION:     Speech Language Pathologist - Assistant  

ANNUAL SALARY: $ 49,340.00 (PRO-RATED:$15,937.26 ) 

STIPEND (Cell Phone Allocation): $360 (PRO-RATED:$80.44 ) 

PAY GRADE:      102  

YEARS OF EXPERIENCE:  4 

DAYS EMPLOYED:    73 /226 

REASON FOR LEAVING:           Personal  

EFFECTIVE DATE:           12/18/2015 

 

 

NAME:     Yvonne Reyes        

DEPARTMENT: Office of Early Learning  

POSITION:     Occupational Therapist 

HIGHEST DEGREE HELD:     Masters 

DEGREE CONTENT AREA:      Occupational Therapy  

CERTIFICATION:     Occupational Therapist – Regular License 

ANNUAL SALARY: $76,085.00 (PRO-RATED: $19,021.25) 

STIPEND (Masters)   $1,500 (PRO-RATED: $375.00) 

STIPEND (Shortage Area):  $10,000 (PRO-RATED: $2,499.99   ) 

STIPEND (Cell Phone Allocation): $360 (PRO-RATED: $90.00) 

PAY GRADE:      103  

YEARS OF EXPERIENCE:  4 

DAYS EMPLOYED:    80/226 

REASON FOR LEAVING:           Personal  

EFFECTIVE DATE:           12/31/2015 


