School Board Meeting: May 23, 2022

Subject: Resolutions for
Placement on Unrequested
Leave of Absence

Presenter: Evan Ronken, Director
Human Resources

SUGGESTED SCHOOL BOARD ACTION:
Recommend board approval of resolutions placing the following staff on
unrequested leave of absence (ULA): Jolene Sorenson, Kari Skeen-Lenzmeier, and
Emily Schoephoerster.

DESCRIPTION:

Jolene Sorenson is currently a .626 FTE Computer Technology Teacher. She has
continuing contract rights to a .626 FTE position. There are no probationary
teachers in part-time Computer Technology positions. If Jolene is placed on ULA,
she will have recall rights for five years. The proposed ULA is due to financial
limitations and discontinuous of position.

Kari Skeen-Lenzmeier is currently a Media Specialist. She has continuing contract
rights to a 1.0 position, and due to ULA last year is currently teaching at a .794 FTE.
She will be placed on ULA for and additional .148 FTE of her position (.646 FTE
remaining). There are no probationary teachers in Media Specialists positions. The
proposed ULA is due to financial limitations and reduction of position.

Emily Schoephoerster is currently a full-time Social Studies teacher. She has
continuing contract rights to a 1.0 position. She will be placed on ULA for .374 of her
position (.626 FTE remaining) There are no probationary teachers in Social Studies
positions. The proposed ULA is due to financial limitations and reduction of position.

The School Board approved a resolution proposing to place these staff members
on unrequested leave of absence on April 25, 2022.

ATTACHMENTS:
e Resolution Placing Jolene Sorenson on Unrequested Leave of Absence
e Resolution Placing Kari Skeen-Lenzmeier on Unrequested Leave of Absence
e Resolution Placing Emily Schoepherster on Unrequested Leave of Absence



