Greenbush Middle River Staffing for 2023-2024 School Year as of April 13, 2023

Line Position Reason for Vacancy Replacement Options Applications Comments
# received as of
4/13/2023
Superintendent Conclusion of interim status Creation of Joint Powers 2 New Supt. to begin July 1, 2023
1 Agreement between GMR and
Tri-County
K-12 Principal /
2 Activities Director Two candidates interviewed 2 Decision was made to re-post the position.
[Initial Posting]
Retirement
3 K-12 Principal / Re-post without Activities 0 Consider creating Activities Director position.
Activities Director Director position Currently Advertising.
[2"? Posting] Other? 142 Principal posts on ED POST
Must have one (1) Fine Arts Elective in Grades 9-12 for
0 Graduation.
4 K-12 Art Teacher Retirement If no applications - Seek Currently Advertising.
Community Expert ( ???) Classroom Teachers teach Elementary Art.
Elementary PREP time issue.
132 Art posts on ED POST
Request to contract 7-12 Band Currently Advertising in ED POST, MASA, HANDSHAKE,
5 K-12 Non-renewal of continuing Teacher with Badger 0 Local Media, Direct Contact and
Vocal/Instrumental | Contract Employers of National Service Network.
Music Teacher Seek Community Expert
Elementary PREP time issue.
Classroom Teachers teach Elementary Music.
158 Music posts on ED POST
Resignation (career change at the
School Social end of 2021-2022) by Licensed Request the Badger School GMR has been advertising for this position all of
6 Worker School Social Worker (LSSW). District to “share” LSSW teacher 0 2022-2023.
[Currently contracting services as has been done in the past
with the Badger School] [currently and pre-COVID] 118 School Social Worker posts on ED POST
7 Coaches —
GBB Asst. Coach, Resignation(s) To be determined Head Coaches are recruiting
JH Volleyball Coach
8 Substitute On-going shortage
Teachers
9 Substitutes

Kitchen, Para
Professionals

On-going shortage




