
‭BRAZOSPORT INDEPENDENT SCHOOL DISTRICT‬
‭Regular Meeting of the Board of Trustees‬
‭August 17, 2026‬
‭________________________________________________________________________________‬

‭BOARD:‬ ‭Consent‬

‭SUBJECT:‬ ‭Texas Teacher Evaluation and Support System Appraisal Calendar‬
‭2026-2027‬

‭BOARD POLICY:‬ ‭DNA (Legal) & DNA (Local)‬

‭DISTRICT GOAL:‬ ‭BISD will recruit, develop, and retain highly effective staff‬

‭FISCAL NOTE:‬ ‭N/A‬

‭Background Information:‬

‭●‬ ‭Adoption‬ ‭of‬ ‭an‬ ‭annual‬ ‭Teacher‬ ‭Appraisal‬ ‭Calendar‬ ‭is‬ ‭necessary‬ ‭to‬ ‭ensure‬ ‭teachers‬ ‭are‬
‭evaluated in accordance with Board Policy DNA (Legal) and DNA (Local).‬

‭●‬ ‭Board Policy restricts a formal observation of a teacher on the day before a holiday.‬
‭●‬ ‭Additionally, this appraisal calendar restricts an appraisal the day after a holiday.‬
‭●‬ ‭Walk-throughs are not considered formal observations.‬
‭●‬ ‭The appraisal calendar is developed based on legal requirements outlined in DNA (Legal).‬

‭Administrative Considerations:‬

‭●‬ ‭The‬ ‭administration‬ ‭recommends‬ ‭that‬ ‭the‬ ‭Board‬ ‭of‬ ‭Trustees‬ ‭approve‬ ‭the‬ ‭Teacher‬ ‭Appraisal‬
‭Calendar as presented.‬

‭Communication Deployment:‬

‭●‬ ‭Board Meeting Minutes‬
‭●‬ ‭Back to School Professional Development‬

‭+++++++++++++++++++++++++++++++++++++++++‬

‭Respectfully submitted,‬

‭Jennifer Nabors‬
‭Chief Human Resources Officer‬

‭Our Vision: Brazosport ISD...Setting the Standard for Educational Excellence‬


