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To:  Coppell ISD Board of Trustees 
From: Brad Hunt 
Date:  March 20, 2017 
 
cc: Dr. Waldrip, Kay Ryon 
 
 
Re: Board Policy Update 107  
 
“Update 107 contains recommended changes to local policies on topics including gifts and 
fundraising, employee and contractor misconduct, employee suspension and expense 
reimbursement and student compulsory attendance and wellness policies.  Revisions to legal 
policies incorporate various administrative rules and additional provisions from the Every 
Student Succeeds Act (ESSA).”  Vantage Points, TASB Policy Services 
 
Board Policy Update 107 includes the following LOCAL policy changes: 

 CDC: Other Revenues - Gifts and Solicitations (add policy) 

 CJ: Contracted Services (add policy)  

 DC: Employment Practices (replace policy)  

 DEE: Compensation and Benefits - Expense Reimbursement (replace policy)  

 DFAA: Probationary Contracts - Suspension/Termination During Contract (replace policy)  

 DFBA: Term Contracts - Suspension/Termination During Contract (replace policy)  

 FEA: Attendance - Compulsory Attendance (replace policy)  

 FFA: Student Welfare - Wellness and Health Services (replace policy)  

 FJ: Student Fundraising (replace policy)  

 GE: Relations with Parent Organizations (replace policy) 

An appropriate motion is as follows: 
 

“The Board add, revise, or delete LOCAL policies as recommended by TASB Policy Service and 
according to the Instruction Sheet for TASB Localized Policy Manual Update 107.” 

 
 


