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535 SERVICE ANIMALS IN SCHOOLS

I. PURPOSE

The purpose of this policy is to establish parameters for the use of service animals by
students, employees, and visitors within school buildings and on school grounds.

II. GENERAL STATEMENT OF POLICY

Individuals with disabilities shall be permitted to bring their service animals into school
buildings or on school grounds in accordance with, and subject to, this policy.

III. DEFINITIONS

A. Service Animal

A “service animal” is a dog (regardless of breed or size) or miniature horse that is
individually trained to perform “work or tasks” for the benefit of an individual with a
disability, including an individual with a physical, sensory, psychiatric, intellectual, or
mental disability. Other species of animals, whether wild or domestic, trained or
untrained, are not service animals. Service animals are working animals that perform
valuable functions; they are not pets. The work or tasks performed by the service
animal must be directly related to the individual’s disability. An animal accompanying
an individual for the sole purpose of providing emotional support, therapy, comfort, or
companionship is not a service animal.

B. Handler

A “handler” is an individual with a disability who uses a service animal. In the case of
an individual who is unable to care for and supervise the service animal for reasons
such as age or disability, “handler” means the person who cares for and supervises the
animal on that individual’s behalf. School district personnel are not responsible for the
care, supervision, or handling responsibilities of a service animal.

C. Work or Tasks

1. “Work or tasks” are those functions performed by a service animal.

2. Examples of “work or tasks” include, but are not limited to, assisting
individuals who are blind or have low vision with navigation and other tasks,
alerting individuals who are deaf or hard of hearing to the presence of people
or sounds, providing non-violent protection or rescue work, pulling a
wheelchair, assisting an individual during a seizure, alerting individuals to the
presence of allergens, retrieving items such as medicine or the telephone,
providing physical support and assistance with balance and stability to
individuals with mobility disabilities, and helping persons with psychiatric and
neurological disabilities by preventing or interrupting impulsive or destructive
behaviors.

3. The crime deterrent effects of an animal’s presence and the provision of
emotional support, well-being, comfort, or companionship are not “work or
tasks” for the purposes of this policy.
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D. Trainer

A “trainer” is a person who is training a service animal and is affiliated with a
recognized training program for service animals.

IV. ACCESS TO PROGRAMS AND ACTIVITIES; PERMITTED INQUIRIES

A. In general, handlers (i.e., individuals with disabilities or trainers) are permitted to be
accompanied by their service animals in all areas of school district properties where
members of the public, students, and employees are allowed to go. A handler has the
right to be accompanied by a service animal whenever and to the same extent that
the handler has the right: (a) to be present on school district property or in school
district facilities; (b) to attend or participate in a school- sponsored event, activity, or
program; or (c) to be transported in a vehicle that is operated by or on behalf of the
school district.

B. When an individual with a disability brings a service animal to a school district
property, school district employees shall not ask about the nature or extent of a
person’s disability, but may make the following two inquiries to determine whether the
animal qualifies as a service animal:

1. Is the service animal required because of a disability; and

2. What work or tasks is the service animal trained to perform.

C. School district employees shall not make these inquiries of an individual with a
disability bringing a service animal to school district property when it is readily
apparent that an animal is trained to do work or perform tasks for an individual with a
disability. However, school district employees may inquire whether the individual with a
disability has completed and submitted the request form described in Part VI., below.

D. An individual with a disability may not be required to provide documentation such as
proof that the animal has been certified, trained, or licensed as a service animal.

V. REQUIREMENTS FOR ALL SERVICE ANIMALS

A. The service animal must be required for the individual with a disability.

B. The service animal must be individually trained to do work or tasks for the benefit of
the individual with a disability.

C. A service animal must have a harness, leash, or other tether, unless either the handler
is unable, because of a disability, to use a harness, leash, or other tether, or the use of
a harness, leash, or other tether would interfere with the service animal’s safe,
effective performance of work or tasks, in which case, the service animal must be
otherwise under the handler’s control (e.g., voice control, signals, or other effective
means).

D. The service animal must be housebroken.

E. The service animal must be under the control of its handler at all times. The handler is
responsible for the care and supervision of a service animal, including walking the
service animal, feeding the service animal, grooming the service animal, providing
veterinary care to the service animal, and responding to the service animal’s need to
relieve itself, including the proper disposal of the service animal’s waste.

F. The school district is not responsible for providing a staff member to walk the service
animal or to provide any other care or assistance to the animal.
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G. In the case of a student who is unable to care for and/or supervise his or her service
animal, the student’s parent/guardian is responsible for arranging for such care and
supervision. In the case of an employee or other individual who is unable to care for
and/or supervise his or her service animal, the employee or other individual’s
authorized representative is responsible for arranging for a service animal’s care and
supervision.

H. The service animal must be properly licensed and vaccinated in accordance with
applicable state laws and local ordinances.

VI. REQUESTING THE USE OF A SERVICE ANIMAL AT SCHOOL

A. Students or employees seeking to bring a service animal onto district premises are
requested to identify whether the need for the service animal is required because of a
disability and to describe the work or tasks that the service animal is trained to
perform.

B. The owner of the service animal shall provide written evidence that the service animal
has received all vaccinations required by state law or local ordinance.

VII. REMOVAL OR EXCLUSION OF A SERVICE ANIMAL

A. A school official may require a handler to remove a service animal from school district
property, a school building, or a school-sponsored program or activity, if:

1. Any of the requirements described in Part V., above, are not met.

2. The service animal is out of control and/or the handler does not effectively
control the animal’s behavior;

3. The presence of the service animal would fundamentally alter the nature of a
service, program or activity; or

4. The service animal behaves in a way that poses a direct threat to the health or
safety of others, has a history of such behavior, or otherwise poses a
significant health or safety risk to others that cannot be eliminated by
reasonable accommodations.

B. If the service animal is properly excluded, the school district shall give the individual
with a disability the opportunity to participate in the service, program, or activity
without the service animal, unless such individual has violated a law or school rule or
regulation that would warrant the removal of the individual.

VIII. ADDITIONAL LIMITATIONS FOR MINIATURE HORSES

In assessing whether a miniature horse may be permitted in a school building or on school
grounds as a service animal, the following factors shall be considered:

A. The type, size, and weight of the miniature horse and whether the facility can
accommodate these features;

B. Whether the handler has sufficient control of the miniature horse;

C. Whether the miniature horse is housebroken; and
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D. Whether the miniature horse’s presence in a specific building or on school grounds
compromises legitimate health and safety requirements.

IX. ALLERGIES; FEAR OF ANIMALS

If a student or employee notifies the school district that he or she is allergic to a service
animal, the school district will balance the rights of the individuals involved. In general,
allergies that are not life threatening are not a valid reason for prohibiting the presence of a
service animal. Fear of animals is generally not a valid reason for prohibiting the presence of a
service animal.

X. NON-SERVICE ANIMALS FOR STUDENTS WITH INDIVIDUALIZED EDUCATION
PROGRAMS (IEPS) OR SECTION 504 PLANS

If a special education student or a student with a Section 504 plan seeks to bring an animal
onto school property that is not a service animal, the request shall be referred to the student’s
IEP team or Section 504 team, as appropriate, to determine whether the animal is necessary
for the student to receive a free appropriate public education (FAPE) or, in the case of a
Section 504 student, to reasonably accommodate the student’s access to the school district’s
programs and activities.

XI. NON-SERVICE ANIMAL AS AN ACCOMMODATION FOR EMPLOYEES

If an employee seeks to bring an animal onto school property that is not a service animal, the
request shall be referred to the superintendent or the administrator designated to handle such
requests. A school district employee who is a qualified individual with a disability will be
allowed to bring such animal onto school property when it is determined that such use is
required to enable the employee to perform the essential functions of his or her position or to
enjoy the benefits of employment in a manner comparable to those similarly situated
non-disabled employees.

XII. LIABILITY

A. The owner of the service animal or non-service animal is responsible for any harm or
injury to an individual and for any property damage caused by the service animal
while on school district property.

B. An individual who, directly or indirectly through statements or conduct, intentionally
misrepresents an animal in that person’s possession as a service animal may be
subject to criminal liability.

Legal References: Section 504 of the Rehabilitation Act of 1973
28 C.F.R. § 35.104, 28 C.F.R. § 35.130(b)(7), and 28 C.F.R. § 35.136 (ADA
Regulations)
20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education Act)
Minn. Stat. § 256C.02 (Public Accommodations for Persons with Disabilities)
Minn. Stat. § 363A.19 (Discrimination Against Blind, Deaf, or Other Persons
with Physical or Sensory Disabilities Prohibited)
Minn. Stat. § 609.226 (Harm Caused by Dog)
Minn. Stat. § 609.833 (Misrepresentation of Service Animal)
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Cross References: MSBA/MASA Policy 402 (Disability Nondiscrimination Policy)
MSBA/MASA Policy 521 (Student Disability Nondiscrimination)

First Reading: May 3, 2022
Second Reading: October 4, 2022
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101 LEGAL STATUS OF THE SCHOOL DISTRICT 

 

 

I. PURPOSE 

 

A primary principle of this nation is that the public welfare demands an educated and informed 

citizenry.  The power to provide for public education is a state function vested in the state 

legislature and delegated to local school districts.  The purpose of this policy is to clarify the 

legal status of the school district. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. The school district is a public corporation subject to the control of the legislature, limited 

only by constitutional restrictions.  The school district has been created for educational 

purposes. 

 

B. The legislature has authority to prescribe the school district’s powers and privileges, its 

boundaries and territorial jurisdictions. 

 

C. The school district has only the powers conferred on it by the legislature; however, the 

school board’s authority to govern, manage, and control the school district, to carry out 

its duties and responsibilities, and to conduct the business of the school district includes 

implied powers in addition to any specific powers granted by the legislature. 

 

III. RELATIONSHIP TO OTHER ENTITIES 

 

A. The school district is a separate legal entity. 

 

B. The school district is coordinate with and not subordinate to the county(ies) in which it 

is situated. 

 

C. The school district is not subservient to municipalities within its territory. 

 

IV. POWERS AND AUTHORITY OF THE SCHOOL DISTRICT 

 

A. Funds 

 

1. The school district, through its school board, has authority to raise funds for the 

operation and maintenance of its schools and authority to manage and expend 

such funds, subject to applicable law. 

 

2. The school district has wide discretion over the expenditure of funds under its 

control for public purposes, subject to the limitations provided by law. 

 

3. School district officials occupy a fiduciary position in the management and 

expenditure of funds entrusted to them. 

 

B. Raising Funds 

 

1. The school district shall, within the limitations specified by law, provide by levy 

of tax necessary funds for the conduct of schools, payment of indebtedness, and 

all proper expenses. 

 

2. The school district may issue bonds in accordance with the provisions of 

Minnesota Statutes chapter 475, or other applicable law. 
7
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3. The school district has authority to accept gifts and donations for school 

purposes, subject to applicable law. 

 

C. Property 

 

1. The school district may acquire property for school purposes.  It may sell, 

exchange, or otherwise dispose of property which is no longer needed for school 

purposes, subject to applicable law. 

 

2. The school district shall manage its property in a manner consistent with the 

educational functions of the district. 

 

3. The school district may permit the use of its facilities for community purposes 

which are not inconsistent with, nor disruptive of, its educational mission. 

 

4. School district officials hold school property as trustees for the use and benefit 

of students, taxpayers, and the community. 

 

D. Contracts 

 

1. The school district is empowered to enter into contracts in the manner provided 

by law. 

 

2. The school district has authority to enter into installment purchases and leases 

with an option to purchase, pursuant to Minnesota Statutes section 465.71 or 

other applicable law. 

 

3. The school district has authority to make contracts with other governmental 

agencies and units for the purchase, lease or other acquisition of equipment, 

supplies, materials, or other property, including real property. 

 

4. The school district has authority to enter into employment contracts.  As a public 

employer, the school district, through its designated representatives, shall meet 

and negotiate with public employees in an appropriate bargaining unit and enter 

into written collective bargaining agreements with such employees, subject to 

applicable law. 

 

E. Textbooks, Educational Materials, and Studies 

 

1. The school district, through its school board and administrators, has the 

authority to determine what textbooks, educational materials, and studies 

should be pursued. 

 

2. The school district shall establish and apply the school curriculum. 

 

F. Actions and Suits 

 

The school district has authority to sue and to be sued. 

 

 

Legal References: Minn. Const. art. 13, § 1 

Minn. Stat. Ch. 123B (School District Powers and Duties) 

Minn. Stat. Ch. 179A (Public Employment Labor Relations) 

Minn. Stat. § 465.035 (Public Corporation, Conveyance or Lease of Land) 
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Minn. Stat. §§ 465.71; 471.345; 471.6161; 471.6175; 471.64 (Rights, Powers, 

Duties; Municipalities) 

Minnesota Association of Public Schools v. Hanson, 287 Minn. 415, 178 N.W.2d 

846 (1970) 

Independent School District No. 581 v. Mattheis, 275 Minn. 383, 147 N.W.2d 

374 (1966) 

Village of Blaine v. Independent School District No. 12, 272 Minn. 343, 138 

N.W.2d 32 (1965) 

Huffman v. School Board, 230 Minn. 289, 41 N.W.2d 455 (1950) 

State v. Lakeside Land Co., 71 Minn. 283, 73 N.W.970 (1898) 

 

Cross References: MSBA/MASA Model Policy 201 (Legal Status of School Board) 

MSBA/MASA Model Policy 603 (Curriculum Development) 

MSBA/MASA Model Policy 604 (Instructional Curriculum) 

MSBA/MASA Model Policy 606 (Textbooks and Instructional Materials) 

MSBA/MASA Model Policy 704 (Development and Maintenance of an Inventory 

of Fixed Assets and a Fixed Asset Accounting System) 

MSBA/MASA Model Policy 705 (Investments) 

MSBA/MASA Model Policy 706 (Acceptance of Gifts) 

MSBA/MASA Model Policy 801 (Equal Access to School Facilities) 

MSBA School Law Bulletin “F” (School District Contract and Bidding Procedures) 

 

First Reading: March 22, 2016 

Adopted: April 19, 2016 

Reviewed: October 4, 2022 
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101.1 NAME OF THE SCHOOL DISTRICT 

 

 

I. PURPOSE 

 

The purpose of this policy is to clarify the name of the school district. 

 

II. GENERAL STATEMENT OF POLICY 

 

Pursuant to statute, the official name of the school district is Independent School District No. 

709               However, the school district is often referred to by other informal names.  In order 

to avoid confusion and to encourage consistency in school district letterheads, signage, 

publications and other materials, the school board intends to establish a uniform name for the 

school district. 

 

III. UNIFORM NAME 

 

A. The name of the school district shall be Duluth Public Schools.                          

 

B. The name specified above may be used to refer to the school district and may be shown 

on school district letterheads, signage, publications and other materials. 

 

C. In official communications and on school district ballots, the school district shall be 

referred to as Independent School District No. 709 Duluth Public Schools, but 

inadvertent failure to use the correct name shall not invalidate any legal proceeding or 

matter or affect the validity of any document. 

 

 

Legal References: Minn. Stat. § 123A.55 (Classes, Number) 

 

Cross References: None 

 

First Reading:  March 22, 2016 

Adopted:  April 19, 2016 ISD 709 

Reviewed:  October 4, 2022 
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103 COMPLAINTS – STUDENTS, EMPLOYEES, PARENTS, OTHER PERSONS 
 

I. PURPOSE 

 

The school district takes seriously all concerns or complaints by students, employees, 

parents or other persons.  If a specific complaint procedure is provided within any other 

policy of the school district, the specific procedure shall be followed in reference to such 

a complaint.  If a specific complaint procedure is not provided, the purpose of this policy 

is to provide a procedure that may be used. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. Students, parents, employees or other persons, may report concerns or 

complaints to the school district.  While written reports are encouraged, a 

complaint may be made orally.  Any employee receiving a complaint shall advise 

the principal or immediate supervisor of the receipt of the complaint.  The 

supervisor shall make an initial determination as to the seriousness of the 

complaint and whether the matter should be referred to the superintendent.  A 

person may file a complaint at any level of the school district; i.e., principal, 

superintendent or school board.  However, persons are encouraged to file a 

complaint at the building level when appropriate. 

 

B. Depending upon the nature and seriousness of the complaint, the supervisor or 

other administrator receiving the complaint shall determine the nature and scope 

of the investigation or follow-up procedures.  If the complaint involves serious 

allegations, the matter shall promptly be referred to the superintendent who shall 

determine whether an internal or external investigation should be conducted.  In 

either case, the superintendent shall determine the nature and scope of the 

investigation and designate the person responsible for the investigation or follow-

up relating to the complaint.  The designated investigator shall ascertain details 

concerning the complaint and respond promptly to the appropriate administrator 

concerning the status or outcome of the matter. 

 

C. The appropriate administrator shall respond in the same communication method 

as the complaint was received to the complaining party concerning the outcome 

of the investigation or follow-up, including any appropriate action or corrective 

measure that was taken.  The superintendent shall be copied on the 

correspondence and consulted in advance of the written response when 

appropriate.  The response to the complaining party shall be consistent with the 

rights of others pursuant to the applicable provisions of Minn. Stat. Ch. 13 

(Minnesota Government Data Practices Act) or other law. 

 

 

III. GRIEVANCE PROCEDURE FOR COMPLAINTS OF DISCRIMINATION 

  

The following grievance procedure applies to claims of sex, disability, and racial 

discrimination: 

 

A. Any person who believes he or she has been the victim of unlawful discrimination or 

any person with knowledge or belief of conduct that may constitute unlawful 

discrimination shall report the alleged acts immediately to an appropriate school 

district official designated by this policy. The complaint must be filed within 90 

calendar days of the alleged violation. 
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B. The Human Rights Officer is responsible for receiving oral or written complaints of 

unlawful discrimination toward an employee or student. However, nothing in this 

policy shall prevent any person from reporting unlawful discrimination toward an 

employee or student directly with the Human Rights Officer, the school board or 

other school district official.  

 

C. The school board hereby designates Theresa Severance, 4316 Rice Lake Rd., Suite 

108, Duluth, MN 55811, (218) 336-8700 ext. 1062, theresa.severance@isd709.org, 

as the school district Human Rights Officer(s) to receive reports, complaints, or 

grievances of unlawful discrimination. If the complaint involves a Human Rights 

Officer, the complaint shall be filed directly with the Superintendent of Schools.  

 

D. Upon receipt of a complaint, the Human Rights Officer shall immediately notify the 

superintendent. If the superintendent is the subject of the complaint, the Human 

Rights Officer shall immediately notify the school board.  

 

E. The Human Rights Officer may request but not insist upon a written complaint. 

Alternative means of filing a complaint, such as through a personal interview or by 

tape recording, shall be made available upon request for qualified persons with a 

disability. If the complaint is oral, it shall be reduced to writing within 2 business 

days and forwarded to the superintendent. Failure to do so may result in disciplinary 

action. The school district encourages the reporting party to complete the complaint 

form for written complaints. It is available from the principal of each building or the 

school district office.  

 

F. The school district shall respect the privacy of the complainant, the individual(s) 

against whom the complaint is filed, and the witnesses, consistent with the school 

district’s legal obligations to investigate, take appropriate action, and comply with 

any discovery or disclosure obligations.  

 

 

IV. INVESTIGATION 

 

A. The Human Rights Officer, upon receipt of a complaint alleging unlawful 

discrimination shall promptly undertake an investigation if deemed appropriate. The 

investigation may be conducted by the Title IX coordinator for complaints of sex 

discrimination or the Section 504 Coordinator for complaints of disability 

discrimination, or a school district official or neutral third party designated by the 

Title IX coordinator, Section 504 coordinator or Human Rights Officer. The 

investigation shall be completed within 30 days of the complaint, unless 

impracticable. 

 

B. The investigation may consist of personal interviews with the complainant, the 

individual(s) against whom the complaint is filed, and others who may have 

knowledge of the alleged incident(s) or circumstances giving rise to the complaint. 

The investigation may also consist of other methods deemed pertinent by the 

investigator. 

 

C. In determining whether the alleged conduct constitutes a violation of this policy, the 

school district shall consider the facts and the surrounding circumstances such as 

the nature of the behavior, past incidents or continuing patterns of behavior, the 

relationships between the parties involved and the context in which the alleged 

12
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incident occurred.  

 

D. The school district may take immediate steps to protect the parties involved in the 

complaint process, pending completion of an investigation of alleged unlawful 

discrimination. 

 

E. Upon completion of the investigation, the school district investigator shall make a 

written report to the Human Rights Officer. If the complaint involves the Human 

Rights Officer, the report may be filed directly with the superintendent or school 

board. The report shall include the facts, a determination of whether the allegations 

have been substantiated, whether a violation of this policy has occurred as well as a 

description of any proposed resolution which may include alternative dispute 

resolution.  

 

F. The district shall comply with federal and state law pertaining to retention of 

records. 

 

V. APPEAL 

 

If the grievance has not been resolved to the satisfaction of the complainant, s/he may 

appeal to the Human Rights Officer within ten (10) school days of receipt of the findings 

of the school district investigation. The school district investigator shall conduct a 

review of the appeal and within ten (10) school days of receipt of the appeal, shall 

affirm, reverse, or modify the findings of the report. The decision of the school district 

investigator is final but does not preclude pursuit of alternative complaint procedures 

noted in the section entitled “Right to Alternative Complaint Procedures.”  

 

VI. SCHOOL DISTRICT ACTION 

 

A. Upon conclusion of the investigation and receipt of the findings, the school district 

shall take appropriate action. If it is determined that a violation has occurred, such 

action may include, but is not limited to, warning, suspension, expulsion, transfer, 

remediation or termination.  

 

School district action taken for violation of this policy shall be consistent with the 

requirements of applicable collective bargaining agreements, Minnesota and federal 

law and school district policies. 

 

B. The result of the school district’s investigation of each complaint filed under these 

procedures shall be reported in writing to the complainant by the school district in 

accordance with state and federal law regarding data or records privacy.  

 

VII. RETALIATION  

 

The school district shall take appropriate action against any student, teacher, 

administrator or other school personnel who retaliates against any person who reports 

alleged unlawful discrimination toward an employee or student or any person who 

testifies, assists or participates in an investigation or hearing relating to such unlawful 

discrimination. Retaliation includes, but is not limited to, any form of intimidation or 

harassment. 
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VII. CONFLICT OF INTEREST  

 

If there is a conflict of interest with respect to any party affected by this policy, 

appropriate action shall be taken such as, but not limited to, appointing or contracting 

with a neutral third-party investigator to conduct the investigation or recusal from the 

process by the person for whom a conflict or potential conflict of interest exists. 

 

VIII. DISSEMINATION OF POLICY 

 

The school district shall adopt and publish these procedures.   

 

TITLE IX COORDINATOR 

Anthony Bonds, Assistant Superintendent 

Duluth Public Schools 

4316 Rice Lake Rd., Suite 108 

Duluth, MN  55811 

(218) 336-8739 

anthony.bonds@isd709.org 

 

SECTION 504 COORDINATOR 

Anthony Bonds, Assistant Superintendent 

Duluth Public Schools 

4316 Rice Lake Rd., Suite 108 

Duluth, MN  55811 

(218) 336-8739 

anthony.bonds@isd709.org 

    

IX. RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES 

 

These procedures do not deny the right of any individual to pursue other avenues of 

recourse, which may include filing charges with the agencies listed below or initiating 

action in state or federal court. 

 

Claims of discrimination may also be pursued through the following agencies where 

appropriate:  

 

U.S. Department of Education 

Office for Civil Rights, Region V 

500 W. Madison Street – Suite 1475 

Chicago, IL 60661 

Tel: (312) 730-1560 

TDD: (312) 730-1609 

 

MN Department of Human Rights 

540 Fairview Ave N, Ste. 201 

St. Paul, MN 55104 

(800)657.3704 

(651) 296.5663 

TDD (651) 296.1283 
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For complaints of employment discrimination: 

Equal Employment Opportunity Commission 

330 S. 2nd Avenue 

Suite 430 

Minneapolis, MN 55401 

(800) 669.4000 

(612) 335.4040 

TDD (612) 335.4045 

 

This document provides general information and is not to be a substitute for legal 

advice. Changes in the law, including timelines for filing a complaint, may affect your 

rights. 

 

Resources: 

U.S. Department of Education 

Office for Civil Rights, Region V 

500 W. Madison Street – Suite 1475 

Chicago, IL 60661 

Tel: (312) 730-1560 

TDD: (312) 730-1609 

 

Reading Room, U.S. Department of Education, Office for Civil Rights: 

http://www2.ed.gov/about/offices/list/ocr/publications.html 

 

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 

34 C.F.R. Section 104.7(b) (Section 504 of the Rehabilitation Act) 

34 C.F.R. Section 106.8(b) (Title IX of the Education Amendments of 

1972) 

 

 

Cross References: MSBA/MASA Model Policy 206 (Public Participation in School Board 

Meetings/Complaints about Persons at School Board Meetings and Data 

Privacy Considerations) 

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of 

School District Employees) 

   MSBA/MASA Model Policy 413 (Harassment and Violence) 

   MSBA/MASA Model Policy 514 (Bullying Prohibition) 

   MSBA School Law Bulletin “I” (School Records – Privacy – Access to Data) 

 

 

Replacing: Policy 1090 

Adopted: 06-19-2018 

Revised: 07-17-2018 

07-16-2019 

08-20-2019 

08-17-2021 ISD 709 

10-04-2022 
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620R Credit for Learning: Students Experiencing Homelessness and Foster Youth

The purpose of this regulation is to increase credit recovery for students experiencing homelessness and
foster care to meet compliance with the Every Student Succeeds Act.

McKinney Vento Act
● Under the McKinney Vento Act, schools are required to enroll students experiencing

homelessness immediately.
● The Act requires the Local Education Agency (LEA) to remove barriers to the student

retention in school, including barriers due to absences.
● The ability to earn credit is an incentive for remaining in school. The district needs to

create this incentive because it helps with student retention.
● Under McKinney Vento, students, including those that have been out of school, shall

receive “appropriate credit for full or partial coursework satisfactorily completed while
attending a prior school, in accordance with State, local and school policies: 42 U.S.C.
11432(g)(1)(F)(ii).”

● The school must work with the prior school to calculate, award and receive partial credits
as well as make any necessary adjustments to the student’s schedule to permit the
student to complete courses started elsewhere and to participate in credit recovery
opportunities.

Student Eligibility
● All high school students who are identified as homeless or foster youth
● High school counselors and staff are encouraged to contact the district Families in Transition

Coordinator with all enrollment questions

Partial Credit Process

Counselors will:
● Determine if the student is eligible on the enrollment form
● Determine if the student was in a school previous to entering your school
● Work with designated clerical staff to contact the previous school of enrollment regarding

transcripts and withdrawal/exit.
● Determine if an investigation needs to occur to recover partial or full credit not already identified

on incoming or outgoing transcripts. Pay close attention to transcripts when students come from
a school with trimester grading in order to ensure that student earns the full amount of credit
for the year

When a student enters a Duluth Public High School with exit or withdrawal grades:
● Students are required to finish the coursework at the new school for the remainder of the

grading period. Teachers are to incorporate the progress (withdrawal) grades from the previous
school for a final grade and full credit

● Students coming in with “withdrawal” grades who cannot be placed in “matched” classes will be
awarded partial credit from the previous school in Infinite Campus

When a student enters a Duluth Public High School without withdrawal/exit or progress grades or leaves
before the end of the grading period:
This guideline will be used to determine partial credits to award on Duluth Public Schools transcript at
the end of the quarter.
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Period of Enrollment Credit Value (Quarter Credit)

Enrolled in the 1st ten (10) days of the quarter Full Credit (.25)

Enrolled during the 11th - 20th day of the quarter Partial Credit (0.188)

Enrolled between the 21st day and before the last
10 days of the quarter

Partial Credit (.063)

Enrolled during the the last 10 days of the
quarter

No credit

*Students enrolling in the last 10 days of a grading period from out-of-district, without withdrawal
grades, are not eligible to earn credit for that period.

Considerations:
1. Students coming with “withdrawal” grades who cannot be placed in “matched” classes: Duluth

Public Schools strives to put incoming students with withdrawal grades into the equivalent
classes that the student was taking at the previous school whenever possible. When this cannot
be done, instructors in the new class will honor the student's withdrawal grade. While this is not
ideal in cases where a student was taking a class that met a graduation requirement, such as a
physical education class, the student has the opportunity to take the class at another time from
their home school or through the ALC credit recovery program.

2. Students withdrawing before the end of a grading period: Counseling staff should include
withdrawal grades and our partial credit calendar when sending records.

3. Students withdrawing within the last 10 days of a grading period: Students are to be held
harmless in the last 10 days of the grading period as they are in the first 10 days. As with
partial credit, credit values are based on the term of enrollment. For example a student who
has been in class since the start of the marking period but withdraws to an out-of-district
school within the last 10 days of the marking period can earn full credit for the marking period
(“drop with grade”). Students withdrawing to another Duluth high school in this time period
need to complete the coursework curriculum at their new school to earn credit.

4. Withdrawal grades received after partial credit has already been awarded: Counselors should
work with teachers to determine whether an adjustment needs to be made to the student’s
grade.

5. Unfinished Coursework: Teachers give credit for the coursework completed at the end of the
term.  Teachers are encouraged to use “subject to change” in the comment area in cases where
a student has a minimal amount of coursework to be completed for a grading period in order to
earn a passing grade. The student will have 20  days in which to complete the necessary work.

6. Grading: Counselors should use their professional judgment when issuing Ps for passing marks
and NPs for not passing marks. If grades are awarded, counselors should use the grades
provided on the exit report. The designated office administrative assistant should input NPs and
Ps on the transcript if they are provided in the withdrawal grade or transcript.
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Responsibilities and Communication:

● Principals or designee are responsible for informing teachers and counselors of the
partial grading process on a yearly basis.

● Counselors are responsible for determining when a student is eligible for partial credit
for homeless and fostering youth and what the credit value is.

● Counselors are responsible for communicating to students and families about the partial
credit system, what credit the student will or will not be able to earn and the student's
options for credit recovery.

● The counselor is responsible for entering the credit value into the Infinite Campus
student management system.

● Teachers are responsible for welcoming the student into class, allowing the student to
earn a grade from the point of entry and to enter a grade at the end of the grading
period.

● Teachers are to incorporate the progress (withdrawal) grades from the previous school
for a final grade and full credit for courses that are similar to the one taken at the
previous school when applicable.

● This information will be made available to the public in the counseling office and on the
school counseling  department website.
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