DEEP LEARNING

CATALINA FOOTHILLS UNIFIED SCHOOL DISTRICT

EMPLOYMENT AGREEMENT
2026-2027
{Non-certificated, Exempt Employes)
Mame: Test, Test Badge ID #: 362 Status: Inactive FTE: 1
Aecount #:

This Empioyrment Agreement ("Agreement”) is made July 1, 2026 between Catalina Foolhills Unifiad Schoo! District ("District™ and
Test, Test the "Employes”).

The District and the Employee agree as follows:
1. District agrees to employ the Employee, and Employee agrees to be employed by District, in the position of Temporary Position.
2. in consideration of the services referenced herain, Disirict shall pay the Employee an annual salary of $0.00.

3. The term of this Agreement shall commence July 1, 2026 and end June 30, 2027, untess earlier terminated by either party pursuant
to paragraph 4 below.

4. Either party may terminate this Agreement at any fime for any reason or no reason, with or without cause, with thirly (30) days'
written notice to the other parly. If this Agreement is terminated prior to the end of its term, the salary set forih in paragraph 2 shall be
praorated to the date of {ermination.

§. We reserve the right to reduce the emploves’s Full-Time Equivalent (FYE) if anticipated funding sources are reduced or lower than
andicipated.

€. Employee agrees to perform all duties of the position In 2 competent and professional manner, enforce and abide by all Governing
Board policies, regulations and rutes, and comply with all reasonable direclives issued by the Emploves's supervising administrators
and the Governing Board.

7. This Agreement incomorates all employee benefits applicable to non-certificated, exempt employees set forth in Governing Board
policias.

8. At the discretion of the Governing Board, and based upon expenditure levels and available revenues, the District reserves the right
to increase the Employee’s compensation by providing to the Employee additional salary. Any such increase shall specify whether the
increase is (a) an increase to the Employee's base salary or (b) a one-lime salary increase that shall not be considersd an increase to
the Employee's base salary.

§, This Agreement contains the complete agreement between the parties and may be modified only by a written document signed by
both pariies.

This Agresment must be returned within ten (10} days of the ISSUE date of this letter.
APPROVED at a meeting of the Governing Board held on 2027 and I8SUED 2627

4

PRESIDENT OF THE GOVERNING BOARD

${signfield:1.y: }
${d:1:y:Date_Signed)



2026-2027 Professional Non-Teaching Nurses’ Confract-V

Mame: Test, Test Badge D #: 362 FTE: 1
Homa Site: MAC Step: 7 Highast Degree Earned:
Job Code: 1234

Status: Active-Returning

THIS 2026-2027 PROFESSIOKAL NON-TEACHING {(Non-Certificated) CONTBACT ("Contract”) is entered into
betwsen the above named emploves (the "Employee”) and Catalina Foothills Unified School District No. 16 of Pima
County, Arlzona (the “Qistfict"ﬁ

1. The Emgfasyee agraes 1o perform the reasonable duties associated with the position as assigned by the District's
Governing Board, Superintendent, and/or Principal. These duties shall include those of a Temporary Poslition.

if the Emplovee is a first year empioyee the first day of employment duties will be July 22, 2028 with the days of assigned
employment duties (214 éags) {0 be established by the employee calendar adopted by the Governing Board covering the
term of this Contract. If the Employee is a second year or greater Employee, the first day of employment duties will be
July 28, 2028, with the days of assigned employment duties {208 da_'ys} to be sstablished by the empiloyee calendar
adopted by the Goveming Board covering the term of this Contract. The days of assigned employment duties may be
modified in the event of an unanticipated school closure so as to maintain the intended number of duty days.

2. The Employee agrees to perform all duties assigned in accordance with law, Governing Board policies, and
administrative rules and regulations now in force and as reasonably modified in the fulure,

3. In consideration for performance of the duties in this Contract, the District agrees to pay to the Employee the
following as salary: Base salary ("Base Salary"} in the amount of $0.00

4. tn addition to the salary set forth in paragraph 3 above, the Employee shali receive those direct economic fringe
benefits set forth in current District Governing Board policies. For the purpose of this Contract, the term direct economic
fringe benefits means paid leave and insurance benefits. The Governing Board reserves the right to modify Governing
Board policies from vear lo year as well as during the term of this Contract subject only to the imitation that economic
fringe benefits set forth in Governing Board policies enacted prior to the date of execution of this Contract wili not be
raduced during the term of this Gonfract.

5. Unless this Contract is signed end returned to the Superintendent’s Office, or the Employee hand
delivers to the Superintendent’s office a wrliten Instrument accepting the terms of this Contract, within 15
{fiftean) business days from the date of issuance, it shall be deemed null and void.

8. The Employee shall not resign after signing and returning this Contract unless the resignation is first approved by
the Governing Board prior to iis effective dale.

7. This Contract is expressly conditioned on the Employee at all times during the term of the Contract holding and
maintaining a current and valid IVP Fingerprint Card and any license legally required for the Employee 1o perform the
Employes's job duties. Failure to do so may result in the termination of this Contract and dismissal of the Employee.

8. This Condract is expressly conditioned on the Employes's execution, 10 occur prior to or ﬁuﬁn&;he first fifteen
{15} duty days, a Use of Technam?y in Instructior--Elecironic Information Services User Agreement {Govermning Board
Policy Exhibit IUNDB-E). Failure of the Employee o execute this User Agreement will subiect the Employee to
nonrengwal or dismissal,

8. The Professional's performance wilt be subject to evaluation consistent with District poficy.
10. At the discretion of the Governing Board, and based upon expenditure levels and available revenues, the District

reserves the right 1o increase the Employee's compensation by proviging fo the Employee a stipend for addifional salary.
Any such stipend shall specify whether the salary increass is (8} an increase to the Employee's base salary or {b) a one-



time salary increase that shall not be considered an increase to the Employes’s base salary.

11. Subject ta the restrictions and limitations set forth in Internal Revenue Code (IRC) section 4084, District Policy
E}%ﬁd this paragraph, the Employes has the option to receive his or her Base Salary by sither of the foliowing
methods:

Option 1- 22 equal payments during the Contract period;

Optlon 2- 26 equal payments over the course of the entire fiscal year.
By initialing one (1} of the options below, the Employee designates the manner in which the Employee desires to have
hisfher Base Salary paid. The Employee's failure fo designale by initialing an option below shall result In payment in
accordance with Option 2:

${e: 1 grpxoooe-y} Option 1 - | desire my Base Salary to be paid in 22 equal payments spread out over the
Contract period;

$c: MIXIQrpXXXXXK-y} Option 2 - | desire to be paid 26 squal payments over the course of the entire fiscal year,

The Empioggs understands and acknowledges that hisher selection above as to the method by which hisher Base
Salary will be paid shall remain in effect uniess and until the Empicgee completes, signs, and submits to the District's
Human Hesources Department a revised Salary Payment Method Election Form. The Employee further understands and
acknowledges that pursuant to Internal Revenue Code section 408A and District Policy DKA, submission of a revised
Salary Payment Method Election Form that involves Option 2 above - either by adding or deleting Option 1 - must be
made prior 1o the first day of the contract year during which the change will take sffect.

The Employse’s paycheck will be deposited by the District directly into a bank account designated by the Employes. The
Employee must indicate histher authorization for paycheck deposit by initialing the option below.

${i:1:y:::116:Black} 1 want my paychecks to be directly deposited by the District into a bank account to
be designated by me,

12. This Contract contains the entire agresment between the parties and any prior or contemporangous agreements,
whether oral or written, are voided by the exscution of this Contract. Any subsequent amendment or addendum o this
Contract must be in writing and be signed by both parties.

Please initial to signify your understanding that this Contract is for the 2026-2027 school year only. ${i:1:y::::18:Black}

APPROVED at a meeting of the Governing Board held March 17, 2026 and ISSUED March 18, 2026,

PRESIDENT OF THE GOVERNING BOARD: _{ L/

${signfield:1:y: }
${d:1:y:Date_Signed}



DEEP LEARNING

CATALINA FOOTHILLS UNIFIED SCHOOL DISTRICT
EMPLOYMENT AGREEMENT
2026-2027

Hame: Test, Test Badge 1D #: 362
Status: Inactive FTE: 1

This Employment Agreement ("Agreement") is made July 22, 2026 between Catalina Foothills Unified School District
{"District”} and Taat, Test {the "Employee").

The District and the Employee agree as follows:

1. District agrees to employ the Employee, and Employee agrees (o be employed by District, in the position of Temporary
Position,

2. in consideration of the services referenced herein, District shall pay the Employee an annual base salary of $0.00.
3. The term of this Agreement shall begin July 28, 2028 and end May 20, 2027,

4. The Employee shall not resign after signing and returning this Agreement unless the resignation is first approved by
the Governing Board prior to its effective date. An employee who resigns contrary to this section shall be subject to
penaltios set forth in A RS, 15-545,

8. This Agreement is expressly conditioned on the Employes's obtaining, holding and mairtaining (1) a valid, appropriate

Arizona Teaching Cerlificate, (2) endorsement{s) to the Teaching Certificate a;épmpfia%e for the Employee's position

{including but not necessarily limited to a permanent ar provisional Structured English Immersion (SEIY endorsement, if

required;, and (3} a valid VP fingerprint card issued pursuant to AR.S8. 41-1758, or proot of compliance with A.R.8. 15

-534{A)(2}. These conditions must be satisfied prior to the last duty day specified in paragraph 3 above. If prior fo the

idgst daégg (ia&f s;;gciﬁ%gj in paragraph 3 above, any one or more of the conditions are not met, this Agreement shall be
eemed null and void.

8. This Ahgrseemenz shall be exchanged for a certified contract upon completion of any applicable deficiencies noted In
paragraph 5.

ROTE: FUTURE REQUIREMENT.

Any Teacher assigned to Kindergarian, 18t grade, 2nd grade, or 3rd grade must compliete Profesalonal Devetopment in
Baisnced Literacy during the first four yesrs of the iindergaren - 3rd grade saslgnment, in order te be consldersd for g
future position in Kindergarten, 1st grade, 2nd gvade, or 3rd grade. Nothing in this paragraph should be construed as an
express or implied promise that the Teacher will be employed bayond the 2026-2027 schoof year.

The Teacher agrees to attend and successiully complete all required professional lesrning components within
the designated timeframe, Including Great Beginnings: System for Success Induction Program (in years 1-3) and
Undzrstanding by Design (in vears 4-74

7. Employee agrees to perform all duties of the position in a competent and professional manner, enforce and abide by all
Governing Board policies, regulations and rules, and comply with all reasonable directives issued by the Employee’s
supervising administrators and the Governing Board.

8. This Agreement incorporates all employee benefits applicable to non-certificated, exempt employees set forth in
{Governing Board policies.

9. At the discretion of the Governing Board, and based upon expenditure levels and available revenues, the District
reserves the right to increase the Employee's compensation by providing to the Employee additional salary. Any such
increase shall specify whether the increase is (a) an increase to the Employee's base salary or (b) a one-time salary
increase that shall not be considered an increase to the Employee’s base salary.



“18. Subject to the restrictions and limitations set forth in Internal Revenue Code {IRC) section 4084, District Policy DKA,
and this paragraph, the Employee has the option o recesive his or her Base Salary by either of the following methods:

Optlon 1 - 22 equal payments during the Coniract period;
Optlon 2 - 26 equal payments over the course of the entire fiscal year.

By initialing one (1) of the options below, the Employee designates the manner in which the Employee desires to have
histher Bass Salary pald. The Employee's failure to designate by initialing an option below shall result in payment in
accordance with Option 2:

${c:1 X egrpoooox-y} Option 1 - | desire my Base Salary to be paid in 22 equal payments spread out over the
Contract period;

${c:1:n:Xigrpoooox-y} Option 2 - | desire to be paid 26 equal payments over the course of the entire fiscal vear.

The Employee understands and acknowledges that hisfher selection above as to the method by which hismher Base
Salary will be paid shall rernain in effect unless and untit | complete, sign, and submit to the Distriet's Human Resources
Department a revised Salary Payment Method Election Form. The Employee further understands and acknowletiges that
ursuant to Internal Revenue Code section 409A and District Policy DKA, submission of a revised Salary Payment
gﬁwg Election Form must be made prior to the first day of the Agreement/Contract period during which the change will
take effect,

The Employee’s paycheck will be deposited by the District directly into a bank account designated by the Employee. The
Employee must indicate histher authorization for paycheck deposit by initialing the option below.

${i:1:y:::116:Black} t want my paychecks to be directly deposited by the District into a bank account to
be designated by me.

11. This Agreement is expressly conditioned on the Emma¥ee's execution, to coeur prior {0 of during the first Sfteen (15}
duty days of a Uss of Technology in Instruction--Electronic Information Services User Agreemeant (Governing Board
Policy Exhibit IJNDB-E). Failure of the Employee to execute this User Agresment wili subject the Employee to
nonrenewal or dismissal.

12. This Agreement contains the complele agreement between the parties and may be modified only by a written
document signed by both parties.

This Agreement must be returned within fifteen (18} days of the ISSUE date of this lefter,
APPROVED at a meeting of the Goveming Board held on April 7, 2026 and ISSUED April 8, 2026.

PRESIDENT OF THE GOVERNING BOARD: _{ [/

${signfield: 1:y: }
${d:1:y:Date_Signed}
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2026-2027 TEACHER'S CONTRACT-A
2nd Year Probation, 3rd Year Probation

Name: Test, Test Badge ID #: 362 FTE: 1
Home Site: MAC Step: 7 Highest Degree Earned:
Job Code: 1234

Status: Acfive-Returning

This 2026-2027 TEACHER’S CONTRACT {"Contract"} is entered into between the above named teacher {the "Teacher") and Catalina
Foothills Unified Schoot District No. 16 of Pima County, Arizona (the "District”).

1. The Teacher agrees to teach such grade, grades or subjects and perform such reasonable duties as the District's Governing
Board, Superintendent, and/or Principal may assign 1o the Teacher for the 2026-2027 school year. If the Teacher is a second year or
third year probationary teacher, the Teacher's first day of employment duties will be July 28, 2026, with the days of assigned
empioyment duties (206 days) to be established by the employee calendar adopted by the Governing Board covering the term of this
Contract. The Teacher's days of assigned employment daties may be modified in the event of an unanticipated school closure so as to
maintain the intended number of duty days.

2. The Teacher agrees to perform all duties assigned in accordance with law, Governing Board policies, and administrative rules
and regulations now in force and as reasonably madified in the future.

The Teacher agrees to attend and successfully complete all required professional tearning components within the
designated time frame, including Great Beginnings: System for Success Induction Program (in years 1-3) and Understanding
by Design (in years 4-7).

3. In consideration for performance of the duties in this Contract, the District agrees o pay to the Teacher the following as
salary:

A. Base salary ("Base Salary™) in the amount of §0.00

B. Performance pay ("Performance Pay"} if the Teacher quaiifies to be paid Performance Pay monies pursuant fo the District's
Performance Pay Policy {"Performance Pay Policy"). If the Teacher qualifies to be paid Performance Pay, the methed and timing of
payment of such monies, and the amount of such Performance Pay, shall be as specified in the Performance Pay Policy. Any
Performance Pay earned by the Teacher shall be in addition to the monies earned by the Teacher as Base Salary.

4, The salary set forth in paragraph 3 above is based on the representation by the Teacher that, as of April 8, 2026, the Teacher
has been awarded not less than the degree shown above and has at least the years of experience shown as "Step” on the face of this
Contract above. | requested by the District, the Teacher agrees to submit documents to verify degree status and years of experience.
i at any time the District determines that the Teacher holds a qualifying lower level degree or has fewer years of experience than as
shown above, the Contract salary shall be reduced 1o reflect the correct amount based on the correct degree status and years of
experience, pursuant to the District's current pay schedule and policy. In addition, if between April 8, 2026 and July 28, 2026, the
Teacher is awarded a higher level of degree than shown above and if such degree qualifies the Teacher for an increase in salary under
the District's current pay schedule and policy, this Contract shall be amended pursuant to the District's current pay schedule and policy
to revise the salary to reflect the Teacher's new degree status.

5. In addition to the salary set forth in paragraph 3 above, the Teacher shall receive those direct economic fringe benetits set
forth in current District Governing Board policies. For the purpose of this Contract, the term "direct economic fringe benefits" means
paid leave and insurance benefits. The Governing Board reserves the right to modify Governing Board policies from year fo year as
well as during the term of this Contract subject only to the limitation that economic fringe benefits set forth in Governing Board polices
enacted prior to the date of execution of this Contract will not be reduced during the term of this Contract.

6. Unless this Contract is signed and returned to the Superintendent’s Office, or the Teacher hand delivers to the
Superintendent’s office a written instrument accepting the terms of this Contract, within fifteen (15) business days from the
date of issuance, it shall be deemed nuli and void.

7. The Teacher shall not resign after signing and returning this Contract unless the resignation is first approved by the Governing
Board prior 10 its effective date. A teacher who resigns conirary to this section shall be subject to penalties set forth in AR.S. 15-545.

8. This Contract is expressly conditioned on the Teacher's holdin%and maintaining during the entire term of this Contfract (1} a
valid Arizona Teaching Certificate, (2) endorsement(s} to the Teacher's Teaching Certificate appropriate for the Teacher's position and
{3) a valid IVP fingerprint card issued pursuant to A.R.S. 41-1758, or proof of compliance with A.R.S. 15-534{A}{2). These conditions
must be satistied prior to the first duty day specified in paragraph 1 above. If at any ime any one or more of the conditions is not met,
this Contract shall be deemed null and void. By signing this Contract, the Teacher expressly warrants and represents to the Governing



Board that the Teacher has a reasonable, good faith belief that, prior to the first duty day specified in paragraph 1 above, he ot she will
hold or will meet all requirements and will have applied for (1) an IVP fingerprint card, and (2) a valid Teaching Certificate with
appropriate endorsement(s} or approved area(s). H the Teacher's {1) fingerprint clearance card, (2) Teaching Certificate or Provisional
Teaching Certificate, or (3} applicable endorsement is schaduled to expire during the term of this Contract, the Teacher agrees to
renew such card, certificate or endorsement (or obtain a permanent certificate or endorsement as the case may be) and provide proof
of such to the District at least 90 days or, in the case of a Provisional Teaching Certificate or provisional endorsement, at ieast 60 days
prior to the date the fingerprint clearance card, Teaching Certificate, Provisional Cettificate or provisional endorsement is otherwise
scheduled to expire. Failure of the Teacher to maintain a Teaching Certificate or any required endorsement during the entire term of
this Contract shall render this Contract null and void. Failure of the Teacher to renew the Teacher's fingerprint clearance card in a
timely fashion shall constitute unprofessional conduct and shall be grounds for dismissal or nonrenewal and/or allow the Bistrict to
place the Teacher on an unpaid leave of absence. The Teacher agrees to maintain a copy of the Teacher's current Teaching
Certificate and fingerprint clearance card in the District's Human Resources Office.

9. If the Teacher is 1o teach any "core academic subject(s)" as defined in state law and analogous regulations issued pursuant to it
{specifically English, Reading or Language Arts, Mathematics, Science, Fareign Languages, Civics and Government, Economics, Ars,
History, and Geography), this Contract is conditioned upon the Teacher, by the first day of the 2026-2027 school year, being
“appropriately certified” (as defined in state law and analogous regulations issued pursuant 1o these laws} to teach the subjeci(s).

10. A teacher who holds a teaching Intern/Alternative certificate, an emergency teaching certificate or another type of nonstandard
certificate, that is valid for one (1) year or less, may be dismissed by the Board effective ten (10} days after delivery of the notice of
dismissal to the teacher without complying with the requirements of A.R.S conditions found in 15-537, 15-538, or 15-541.

11. if a teacher does not already possess a Structured English Immersion (SE{) endorsement, s/he agrees o obtain such
endorsement no later than the end of the current contract year.

12. This Contract is expressly conditioned on the Teacher's execution, to oceur prior fo or during the first fifteen (15) duty days, a
Use of Technology in instruction—Elecironic Information Services User Agreement (Governing Board Policy Exhibit IUNDB-E). Failure
of the Teacher to execute this User Agreement will subject the Teacher to nonrenewal or dismissal.

13. The Teacher shall be evaluated through the use of an evaluation system and instrument adopted and approved pursuant to A,
R.S. 15-203(A){38) and 15-537. The parties acknowledge and agree that, as a result of recently enacted amendments to these
statutes, the District's evaluation system and instrument may be amended from time to time during the term of this Contract. The
parties further agree that the form of evaluation system and instrument in effect as of the date of the first formal observation of the
Teacher shall be the system and instrument that is used to evaluate the Teacher for the remainder of the fiscal year, except and to the
extent that a modified system or instrument is required by law.

NOTE: FUTURE REQUIREMENT

Anyteacher who holds a teaching certificate in early childhood education, elementary education, or special education and
who provides literacy instruction in Kindergarten programs or in grades one (1) through five {5) must obtain a Literacy K-5
endorsement or a2 Reading Specialist endorsement by August 1, 2028.

14. At the discretion of the Governing Board, and based upon expenditure levels and available revenues, the District reserves the
right to increase the Teacher's compensation by providing fo the Teacher a stipend for additional salary. Any such stipend shall
specify whether the salary increase is (@) an increase to the Teacher's base salary or (b) a one-time salary increase that shall not be
considered an increase to the Teacher's base salary.

15. Subject to the restrictions and limitations set forth in internal Revenue Code (IRC) section 409A, District Policy DKA, and this
paragraph, the Teacher has the option fo receive his or her Base Salary by either of the foliowing methods:

Option 1 - 22 equal payments during the Contract period;
Option 2 - 26 equal payments over the course of the entire fiscal year.

By selecting one {1) of the options below, the Teacher designates the manner in which the Teacher desires to have his/her Base
Salary paid. The Teacher's failure to designate by selecting an option below shall result in payment in accordance with Option 2:

${C:1 :n:X:grpxxxxxx-y} Option 1 - | desire my Base Salary to be paid in 22 equal payments spread out over the
Contract period;

${c:1:n:X:grpxxxxxx-y} Option 2 - | desire to be paid 26 equal payments over the course of the entire fiscal year.

The Teacher understands and acknowledges that hisfher selection above as o the method by which his/her Base Salary will be paid
shall remain in effect unless and until s/he completes, signs, and submits to the District's Human Resources Department a revised
Salary Payment Method Election Form. The Teacher further understands and acknowledges that pursuant to Internal Revenue Code
section 409A and District Policy DKA, submission of a revised Salary Payment Method Election Form that involves Option 2 above-
either by adding or deleting Option 1-must be made prior to the first day of the contract year during which the change will take effect.

The Teacher's paycheck will be deposited by the District directly into a bank account designated by the Teacher. The Teacher must
indicate his/her authorization for paycheck deposit by initialing the option below.

${i:1:y::::16:Black} 1 want my paychecks to be directly deposited by the District into a bank account to
be designated by me.

16. Reminder; Second year teachers are reminded that they have a continuing obligation as part of the 1st year contract
to attend 4 days of Summer Institute, May 25-28, 2027. A second year teacher may also atiend Differentiated Instruction



during their second year. Differentiated Instruction will be held on May 21 and May 24, 2027,

17. This Contract contains the entire agreement between the parfies and any prior or contemporaneous agreements, whather oral
or written, are voided by the execution of this Contract. Any subsequent amendment or addendum to this Contract must be in writing
and be signed by both parties.

APPROVED at a meeting of the Governing Board held March 17, 2026 and ISSUED March 18, 2026,

Y.

PRESIDENT OF THE GOVERNING BOARD: ' /i 4

${signfield:1:y. 1}
${d:1.y:Date_Signed}



DEEP LEARNING

2026-2027 TEACHER'S ONE YEAR, NON-RENEWABLE CONTRACT-C

Mame: Test, Test Badge 1D #: 362 FYE: 1
Home Stte: MAC Step: 7 Highest Degres Eamed:
Job Code: 1234

Stelus: Active non-renewst

THIS 2026-2027 TEACHER'S CONTRATT (‘Contract’) is eniered into between the above named teacher (the "Teacher™ and’
Catalina Foothills Unified School District No. 16 of Pima County, Arizona {the "District™).

1. The Yeacher agrees 1o teach such grade, grades or subjects and pedorm such reasonable duties as the District's Governing
Board, Supstintendent, and/or Principal may assign 1o the Teacher for the 2026-2027 school vear. if & First Year ?rcbatiamnz
teacher, the Teacher's first day of employment duties wilt be July 22, 2038, with the days of assigned employment duties }21 gays} o
be established by the employss calendar adopted by the Governing Board covering the term of this Contract. The days of assigned
employment duties may be modifisd in the event of an unanticipated school closure so as to maintain the intended number of dity
days. if the Teacher is a second year probationary teacher, the Teacher's first day of employment duties will be July 28, 2028, with the
days of assigned smployment duties 1 total {206 days], to be established by the smployee calendar adopted by the Guverning Board
covering the term of this Confract. if the Teachsr is a 3rd Year Probationary teachsr or 4th Year Pant-Tims teacher, the Teachers' first
day of employment duties will be Jtziz 28, 2028, with the days of assigned employment duties to be {268 deys), io be established hy
the employes calendar, adopted by the Governing Board covering the terms of this Contract. The Teacher's days of assigned
gmpfaymaﬁi duties may be modified in the event of an unanticipated school closure so as to maintain the intendad number of duly

ays.

2. The Teacher agrees to paerfonm all dulles assigned in accordances with law, Governing Board policies, and administrative rules
ard regulations now in force and as reasonably moedified in the future.
The Teachar agrees o attend and successiully complate all requirsd professions! lsaming components within the
gesgn?mdk glms fra%e?,’} noluding Great Beginnings: Systam for Success Induction Program (In yesrs 13} and Undarstending
v Doslon (in years .
3. " in congideration for periormance of the dutiss in this Contract, the District agrees to pay 1o the Teacher the following as
salary:

A. Base salary {"Base Salary”) in the amount of $0.00

B. Parlormance pay “Performance Fay") if the Teacher qualifies to be paid Performance Pay monies pursuant to the District's
Performance Pay Policy ("Performance Pay Policy”). If the Teacher qualifies to be paid Performance Pay, the method and timing of
gaymam of such monies, and the amount of such Performance Pay, shall be ag specified in the Performance Pay Policy. Any

arformance Pay earned by the Tescher shall be in addition to the monies eamed by the Teachsr as Base Salary.

4. The salary set forth in paragraph 3 above is based on the re?reseataﬁcn by the Teacher that, as of Agﬁi 8, 2028, the Teacher
fias been awarded not less than the degres shown above and has at least the vears of experience shown a8 "Sten” on the facs of this
Contract above. i requested by the District, the Teacher agrees o submit documents o verif%;d rop status and years of exgerience.
i at any time the Disirict determines that the Teacher holds a qualifying lower lavel degree or has fewer years of experienca than as
shown above, the Conlract salary shall be reduced to refiect the correct amount based on the correct degree status and years of
experience, pursusnt 1o the Distric's current pay schedule and policy. In addition, if between April §, 2020 and July 28, 2026, the
Teacher is awarded a higher level of degres than shown above and I such degree qualifies the Teacher for an increase in sala

urdsy the District's current pay schedule and policy, this Contract shall be amended pursuant 1o the District's current pay schedule and
policy 1o revise the salary to reflect the Teacher's new degree status.

5. In addition to the salary set forth in paragraph 3 above, the Teacher shall receive those direct sconemic Iringe henelits set
forih in current District Governing Board policies. For the purpose of this Coniract, the term “direct sconomic fringe banefits” means
paid leave and insurance benelils. The Governing Board raserves the right to modify Governing Board policies from year o year as
well as during the term of this Contract sublsct only to the limitation that economic fringe benefits set forth in Governing Boerd polices
enactad prior to the date of exacution of this Contract will not be reduced during the term of this Contract.

8, This Contract is a "shork-term”, one year, non-renswabie coniract, and the Teacher has no right to renewal of this contract
beyond the 2026-2027 school year. This contract constitutes written notice, pursuant to A.R.S. 15.536, that the Goveming Board
intends not 1 renew this confract for the reason that it is a shori-term contract due to one or more of the reasons set forth below, The
reagon for the non-renewal of this contract is . The Teachar axpressly acknowledges and sgrees thet this contrast constitules notice 1o
the Teacher, pursuant to A R.5. 15-536 of the Governing Board's intant not to renew this contract and that no eddilional notice or
action by the Goveming Board is necessary to not rensw this contract. '

L. The contract was enterad into after September 1st (nonrenawable contract-late offer).

i. The contractis partially or wholly dependent on federal or grant funding, or other contingent funding, the



recsipt of which for the next school year is uncertain (nonrenewable contract-contingent funding).

. The contract is offered to allow an employee to fill in on a temporary basis for an employse on leave of
absence or temporary assignment (nonrenewable contract-temporary employmant).

V. The contract is for part-time, as opposed to full-time employment {nonrenewable contract-part-time
amployment).

V. The contract is for first year employment with the District (nonrenewable contract-first vear).
VI. The employee falled to maintain Arlzona teacher certification as required by contract.

Vil. A contract was issued 1o a retired feacher.

7. Uintess this Contract is signed and returned to the Superintendent’s Office/HR Office, or the Teacher hand dellvers to
the Superintendent’s office a written instrument accapting the terms of this Contract, within fifteen (15} buginess days from
the dote of lesuance, it shell be deemed null and vold,

8. The Teacher shaill nol resign after signing and returning this Coniract unless the resignation is first apgcve& by the Goveming
Board prior to its effective date. A teacher who resigns contrary fo this section shall be subject o penaities set forth in A .S, 15-545.

g, This Contract is axg‘::fs!y congitionad on the Teacher's hekiin%and maintaining during the entire term of this Contract {1} a
valid Arizona Teaching Certificate, (2) endaorsament{és) to the Teacher's Teaching Certificate appropriate for the Teacher's positon and
(3} & valid IVP fingerprint card issuad pursuant 1o A RS, 41-1758, or proof of compliance with A RS, 15-534(A}2). Thess conditions
must be satisfied Fﬂar 16 the first duty day specified in paragraph 1 above. [f at any thne any one or more of the conditions is not met,
this Contract shall be desmed null and void. By signing this Contract, the Teacher ex‘gassfy warrants and represents to the Gavemiﬁ?
Board that the Teacher has a reasonable, taith belief that, prior to the first duty day specifisd in rag;a;m 1 above, he or she wil
hold or will meet all requirements and will have applied for {1} an VP fingsrprint card, and (2} a valid Teaching Cerificate with
appropriste endorsement(s) or approved areafs). if the Teacher's {1} fingerprint clearance card, (2} Teaching Cortificate or Provisional

eaching Certificate, or {3) applicable endorsement is scheduled to expire during the tarm of this Coniract, the Teacher agrees io
renew such card, ceriificate or sndorsement (or oblain a permanent certificate or endorsement as the caso may be} and provids proot
of such o the Distric! atleast 80 days or, in the case of a Provisional Teaching Ceriificais or provisiona! endorsement, al least 80 days
prior to the date the fingerprint clearance card, Teaching Certificate, Provisional Cerlificate or provisional endorsemant is otherwise
scheduled to expire. Failure of the Teacher to maintain a Teaching Certificate or any required endorsement during the entire term of
this Conftract shall render this Contract null and void. Fallure of the Teacher o renew the Teacher's fingerprint clearance card in a
fimely tashion shall constitute unrrofess&cnai conduct and shall be grounds for dismissal or nonrenswal andfor silow the District to
place the Teacher on an unpaid leave of absence. Thes Teacher agrees fo maintain a copy of the Teacher's current Teaching
Cartificate and fingerprint clearance card in the Digtrict's Human Resources Office.

18, if the Teacher is 1o teach any “core academic subject(s)" as defined in state law and analogous regulations issued pursuant
toit (ﬂ:eciﬁcaﬁy English, Reading or Language Ars, Mathematics, Science, Foreign Languages, Civics and Government, Economics,
Arts, History, and Geagraphg); this Contract is conditioned upon the Teacher, by the first day of the 2026-2027 school year, being
"appropriately cerlifisd” (as defined in state law and analogous regulations issued pursuant o these laws} to teach the subjsct(s).

it A teacher who holds a teaching Intern/Alternative certificats, an emergency teaching certificate or another of
nonstandard ceriificete, that is valid for one (1) year or less, may be dismissed by the Bosard effective ten {10} days after delivery of the
notice of dismissal to the teachar without campgriﬁg with the requirements of A.R.S conditions found in 15-537, 15-538 or 15-541.

iz, i# & Teacher doas not already possess a Structured English immaersion (SE!} endorsement, s/he agrees io obtain such
andorsement no later than the end of the first (or current) contract year.

13. This Contract is expressly conditioned on the Teacher's execution, 1o occur prior 1o or during the first tifteen %}S} duty days, a
Use of Technology In Instruction--Elactronic information Services User Agreement {Govarning Board Policy Exhibit UNDB-E). Failure
of the Teacher 10 executs this User Agreement will subject the Teacher 10 non-renewal or dismissal

14. The Teacher shall be evaluaied through the use of an svaluation system and instrument adopted and approved pursuant lo
A RS, 15-203(A)38; and 15-537. The parties acknowledge and agree thal, as a result of recenily enacted amendmants to thess
statutes, the District's svaluation system and instrument may be amended from time 1o tims durin(gg;e term of this Contract. The
,?a_:ﬁes further agree that the form of evaluation system and instrument in effect as of the date of the first formal observation of the
ancher shall be the system and instrument that is used 1o evaluale the Tsacher for the remainder of the fiscal year, except and 1o the
pxtent that a modified systern or instrument is required by law.

All first year teachers will be raquired fo attend CFSD inservice (Summer Institute} training the week of May 25, 2027, as part
of this contract. The four additions! days have been included in the totef contract days (214) snd the total contract salary
srreunt,

NOTE:

Any teachsr who holds a teaching certificste In early chlldhood education, elementary education, or sﬁeciaé
sducation who provides Hteracy Instruction In Kindergarten programs or In grades one (1) through flve (8)
must obtain & Literacy K-8 endorsement or a Reading Speclalist endorsement by August 1, 2028,

15, At the discretion of the Governing Board, and hased upon sx iture leveis énd available revenues, the District reserves the
right to increase the Teacher's compensation by providing to the Teacher a stipend for additional salary. Any such stipend shail
spocify whether the salaty increase is (8} an increase to the Teacher's bage salary or (b} a onaime salary increase that shall notbe



-considerat an increase to the Teacher's base salary,

18. Subject to the restrictions and limitations set forth in Internal Revenue Code {IRC) section 4094, District Policy DKA, and this
paragraph, the Teacher has the option lo receive his or her Base Salary by either of the following methods:

QOption 1 - 22 equal paymenis during the Confract period;
Option 2 - 28 equal payments over the course of the entire fiscal year.

By selecting ene (1} of the options below, the Teacher designates the manner in which the Teacher desires to have
hisher Base Salary paid. The Teacher's failure to designate by selecting an option below shall result in payment in
accordance with Option 2:

$ci1n Xgrpxaxxxx-y} Option 1 - { desire my Base Salary to be paid in 22 equal payments spread out over the
Contract period;

${e1 nXigrpxoosok-y} Option 2 - | desire to be paid 26 equal payments over the course of the entire fiscal year.

The Teacher understands and acknowledges that histher sslection above as lo the method by which hisfher Base Salary wilf be paid
shall remain in effect unless and until sthe completes, signs, and submits 1o the District's Human Resowrces Departiment a revised
Balary Payment Method Election Form. The Teacher further understands and acknowledges that pursuant to Internal Revenue Code
section 409A and District Policy DKA, submission of a revised Salary Payment Method Election Form that involves Option 2 above-
either by adding or deleting Option 1-must be made prior 1o the first day of the contraet year during which the change will take effact.

The Teacher's paychack will be deposited by the District directly into a bank account designated by the Teacher. The Teacher must
indicate his/her authorization for paycheck deposit by inftialing the option below.

${i:1:y::::16:Black} | want my paychecks o be directly deposited by the District into a bank account o
be designated by me.
7. This Coniract contains the entire agresment between the parties and any prior or contemporaneous agreements, whether oral

or wiitlen, are voided by the execution of this Contract. Any subsequent amendment or addendum 1o this Contract must be in writing
and be signed by both parties.

Please initial to signify your understanding that this Contract is for the 2026-2027 school year onty. ${i:1:y::::16:Black}
APPROVED at a mesting of the Governing Board held April 7, 2026 and ISSUED April 8, 2026,

PRESIDENT OF THE GOVERNING BOARD:

${signfield:1:y: }
${d:1:y.Date_Signed}



DEEP LEARNING

2026-2027 Certified, Regular Contract-R
Continuing

MName: Test, Test Badge 1D #: 362 FTE: 1
Home Slte: MAC Step: 7 Highest Degree Earned:
Job Code: 1234

Status: Active-Beturning

This 2026-2027 TEACHER'S CONTRACT {"Contract") is entered into between the above named leacher {the
Teacher"y and Catalina Foothills Unified School District No. 18 of Pima County, Arizona (the "District®).

1. The Teacher agrees to teach such grade, grades or subjscts and perform such reasonable duties as the District's
Governing Board, Superintendent, and/or Principal may assign o the Teacher for the 2026-2027 school year. The
Teacher's first day of emplovment dulies will be July 28, 2026 with the days of assigned empioyment duties (206 davse)
to be established by the employse calendar adopied by the Governing Board covering the term of this Contract. The
days of asg;('?neci employment duties may be modified in the event of an unardicipated schoo! closwre so as 1o maintain
the intended number of duty days.

2. The Teacher agrees to perform all duties assigned in accordance with law, Governing Board policles, and
administrative rules and regulations now in force and as reasonably modified in the future.

The Teacher a?rees to attend and successfully complete ali m@&i:@& professional learning components
within the deslgnated {ime frame, including Great Beginnings: System for Success induction Program
{in years 1-3) and Understanding by Design {in yeare 4-7).

3. in consideration for performance of the duties in this Contract, the District agrees o pay to the Teacher the
following as salary:

A. Base salary ("Base Salary”) in the amount of $0.00

B. Performance pay ("Performance Pay"} if the Teacher qualifiss 1o be pald Performance Pay monles pursuant o
the District's Performance Pay Policy ("Performance Pay Policy”). | the Teacher gualifies 1o be paig Parformance Pay,
the method and timing of payment of such monies, and the amount of such Performance Pay, shall be as specified in the
Performance Pay Policy. Any Performance Pay earned by the Teacher shall be in addition lo the monies earned by the
Teacher as Base Salary.

4, The salary set forth in paragraph 3 above is based on the representation by the Teacher that, as of April 8, 2026,
the Teacher has been awarded not less than the degree shown above and has at least the years of experience shown as
“Step" on the face of this Coniract above. H requested by the Distriet, the Teacher agrees to submit documents to verify
degree status and years of experience. if at any lime the District determines that the Teacher holds a qualifying lower
ievel degree or has fewer years of experience than as shown above, the Contract salary shall be reduged o reflect the
corract amount based on the correct degres status and vears of experience, pursuant to the District's current pay
schedule and policy. In addition, If between Aprli 8, 2026 and July 28, 2026, the Teacher is awarded a higher level of
degrae than shown above and if such degree qualifies the Teacher for an increase in salary under the District's current
pay schedide and policy, this Contract shall be amended pursuant to the District's current pay schedule and policy to
ravise the salary to reflect the Teacher's new degree status.

5. in addition to the salary set forth in paragraph 3 above, the Teacher shall receive those diract economic fringe
benefits set forth in current District Governing Board policies. For the purpose of this Contract, the term "direct economic
fringe benelits™ means paid leave and insurance benefits. The Governing Board reserves the right to modify Governing
Board policies from year to year as well as during the term of this Contract subject only to the limitation that economic
fringe benefits set forth in Governing Board policies enacted prior to the date of execution of this Contract will not be
reduced during the term of this Confract. _

&. Unines this Contract ie signed and returned to the Supeﬁn%aﬂﬁem*s foice, or the Teacher hand delivers
o the Superintendent’s oifice a weitten instrument accepting the terms of this Contract, within fifteen (15)
business days from the date of lssuancs, it shall be doamed null and vold.



7. The Teacher ghall not resign after signing and returning this Contract uniess the resignation is firgt approved by
thet ?gaqm; %}a{g gﬁg i its affective date. A teacher who resigns confrary fo this section shall be subject to penalties
set forth in AR.8. 15-545.

8. This Contract is expressly conditioned on the Teacher's holding and maintainir‘;g during the entire term of this
Condract (1) a valid Arizona Teac ing Certificate, {2) endorsement(s} to the Teacher's Teaching Certificate appropriate for
the Teacher's position and (3) a valid VP fingerprint card issued pursuant to ARS8, 41-1758, or proof of compliance with
AR.S. 15-534{A}{2). These conditions must be satisfied prior to the first duty day specified in paragraph 1 above. i at
any time any one or more of the conditions is not met, this Contract shall be deemed null and void. By signing this
Confract, the Teacher expressly warrants and represents to the Governing Board that the Teacher has a reasonable,
good faith belief that, prior to the first duty day ified in paragraph 1 above, he or she will hold or will meet ajl
requirements and will have applied for si an iy ﬁngarprint card, and {2} a valid Teaching Ceriificate with appropriate
endorsement(s) or approved area(s). If the Teacher's (1} fingerprint clearance card, (2} Teaching Certificate or
Provisional Teaching Certificate, or (3) applicable endorsement is scheduled 1o expire during the term of this Confract,
the Teacher ag;ess to renew such card, certificate or endorsement {or obtain a permanent certificate or endorsement as
the case may be) and provide proof of such fo the District at least 80 days or, in the case of a Provisional Teaching
Certificate or provisional endorsement, at least 86 days prior o the date the fingerprint clearance card, Teachin
Certificate, Provisional Cartificate or provisional endorsement is otherwise scheduled to expire. Fallure of the Teacher o
maintain a Teaching Certificate or any required endorsemeant during the entire term of this Contract shall render this
Contract nuil and void. Failure of the Teacher to renew the Teacher's fingerprint clearance card in a timely fashion shall
constitute unprofessional conduct and shall be grounds for dismisgal or nonrenawal and/or affow the District to place the
Teacher on an unpaid leave of absence. The Teacher agress to maintain a g?fy of the Teacher's current Teaching
Cartiticate and fingerprint clearance card in the District's Human Resources Office.

8. If the Teacher is to teach any "core academic subject{s)" as defined in state law and analogous reguiations
issued pursuant to it {specifically English, Reading or Language Arts, Mathematics, Science, Fefeig? Languages, Civics
and Government, Economics, Arts, History, and Geographyy), this Contract is conditioned upon the Teacher, by the first
day of the 2028-2027 school year, being "appropriately certified” (as defined by state law and analogous regulations
issused pursuant to these laws) to teach the subjeci(s).

1G. A teacher who holds a teaching InternfAlternative certificate, an emeeggencg}éeachin certificate or another type of
nonstandard certificate, that is valid for one (1) year or less, may be dismissed by the Board effective ten (10) days after
Géeslgary S?ngge ﬂoﬁge 522 dismissal to the teacher without complying with the requirements of AR.S conditions found in 15
-537, 1 , or 15-541,

11, if a Teacher does not already possess a Structured English immersion {SEl} endorsement, she agrees o obtain
such endorsemeant no tater than the end of the current contract year.

12, This Contragt is expressiy conditionad on the Teacher's execution, to occur prior {0 or during the first fifteen {15)

duty da{?, a Use of Technology in Instruction--Electronic information Services User Agreement (Governing Board Policy

gxhiﬁgéaiﬁDB-E). Failure of the Teacher 1o execule this User Agreement will subject the teacher {0 nonrenewal or
isrmissal.

13. The Teacher shall be evaluated through the use of an evaluation sysiem and instrument adopted and approved
pursuant to A.R.S. 15-203(AX38} and 15-537. The parties acknowledge and agree that, as a result of recently enacted
amendments to these statules, the District's evaluation stgstem and instrument may be amended from time to time during
the term of this Contract. The parties further agres that the form of evaluation system and instrument in effect as of the
date of the first formal observation of the Teacher shall be the system and instrument that is used to evaluate the Teacher
for the remainder of the fiscal year, except and to the extent that a modified systern or instrument is required by law.

14. Al the discretion of the Governing Board, and based upon expenditure levels and available revenues, the District
reserves the right 1o increase the Teacher's compensation by providing to the Teacher a stipend for additional salary.
Any such stipend shall specify whether the salary increase is (a) an increase to the Teacher's base salary or (b) a one-
time salary increase that shall not be considered an increase to the Teacher's base salary.

OTE: FUTURE REQUIREMENT

Any teacher who holds & tahing certificate in sarly childhood educsation, elementary sducation, or special
education and who provides literacy Instruetion in Kindergarten programs or In grades one {1) through five (5)
must obtaln a Literacy K-5 endorsement or a Reading Speclalist endorsement by August 1, 2028.

15, Subject to the restrictions and limitations set forih in internal Revenue Code (IRC) section 408A, District Policy
DKA, and this paragraph, the Teacher has the option 1o receive his or her Base Salary by either of the following methods:

Opﬁoﬁ 1 - 22 equal payments during the Contract period;
Option 2 - 26 oqual payments over the course of the entire fiscal year.

By sslecting one {1) of the options below, the Teacher designates the mannar in which the Teacher desires 1o have
hisfher Base Salary paild. The Teacher's failure to dosignate by selecting an opfion below shall result in payment in
accordance with Option 2:



${c: 1 X grpxxxxxx-y} Option 1 - | desire my Base Salary to be paid in 22 equal payments spread out over the
Contract period;

${c 1 Xogrpaoiexx-y} Option 2 - | desire to be paid 26 equal payments over the course of the entire fiscal year.

The Teacher understands and acknowledges that hisher selection above as fo the method by which his/her Base Salary
will be paid shall remain in effect unless and uniil s/he completes, signs, and submits to the Distriet's Human Resources
Department a revised Salary Payment Method Election Form. The Teacher further understands and acknowledges that
pursuant o internal Revenue Code section 408A and District Policy DKA, submission of a revised Salary Payment
Method Elsction Form that involves Option 2 above-either by adding or deleting Option 1-must be made prior 1o the first
day of the contract year during which the change will take effect.

The Teacher's paycheck will be deposited by the District directly into a bank account designated by the Teacher. The
Teacher must indicate his/er authorization for paycheck deposit by Initialing the option below.

${i:1:y::.:16:Black} 1 want my paychecks to be directly deposited by the District into a bank account to
be designated by me.

18. This Contract contains the entire agreement between the parties and any prior or contemporaneous agreements,
whether oral or written, are voided by the execution of this Contract. Any subsequent amendment or addendum fo this
Contract must be in writing and be signed by both parties.

Please initial to signify your understanding that this Contract is for the 2026-2027 school year only. ${i:1:y::::18:Black)

APPROVYED at a mesting of the Governing Board held March 17, 2026 and ISSUED March 18, 2026,

PRESIDENT OF THE GOVERNING BOARD:

${signfield:1.y: }
${d:1.y:Date_Signed}



DEEP LEARNING

2026-2027 ADMINISTRATIVE CERTIFIED CORTRACT-J

Name: Test, Test Badge #: 362
FTE: 1 Home Site: MAC

THIS 2026-2027 CERTIFIED ADMINISTRATIVE CONTRACT ("Coniract”) is entered inlo between the above named administrator (the
“Adrinistrator”} and Catalina Foothills Unifled Schoot District No. 16 of Pima County, Ardzona (the "District™).

1. The District agrees to employ the Administrator, and the Administrator sgrees 1o be employad by the District for & time
baginning Juty 1, 2026, and ending June 30, 2027, for 281 days. The actual days of assigned duty shali be as designated by the
employee calendar adopied by the District's Governing Board,

2. The Adminisirator agrees o perform well and faithiully all duties prescribed and assigned by the Govemin? Board and/or
Superintendent. The Administrator further agrees to foliow and anforcs Govermning Board policies, administrative rules and regulations
and gpplicable iaws as they now exist or as they may be modified or enacted during the term of this Contract, to obey the lawlul orders
of the Governing Board andfor Superintendent, and o act at all imes in a professionat manner reflecting well on the Distrigt,

3, The Administrator initially shall be assigned as Tem 1y Posltion. The Superintendent may, in her discretion, reassign the
Administrator to any professional position in the District for which the Administrator holds appropriate certification that may, in the
Superintendent’s discretion, mest the needs of the District,

4, This Contract is exprassly conditionad on the Admindatrator's holding and maintaining dmin%zhe entire term of this Contract
% & valid Adzona Administrator Certificate, {2) endorsement{s] io the Adrministrator's Administrator Ceriificate ropriate for the
miinistrator's position, and (3} & valid (VP gdqerprint card issued pursuant 1o ARS8, 411758, or proof of comxnae with AR.S. 158
-834{A)(2). These cordditions must be satisfied prior to the first duly day itted in paragraph 1 above, U at any time any one or
more of the conditions are not met, this Contract shall be desmed nuli ana vold, By signing this Contract, the Administrator expressly
warrants and represents to the Governing Board that the Administrator has & réasonable, good faith beliel that, prior fo the first duty
day specified in paragraph 1 above, he or she will hold or will meet all requirements and will have applied for (1) an VP fingerprint
card, and (2} a valid Administrator Certificate with appropriate endorsement{s) or approved area(s}). If the Administrator's (1) fingerprint
clearance card, {2} Administrator Certificate or Provisional Administrator Certificate, or (3} applicable endorsement is scheduled to
axpire during the term of this Coniract, the Administrator agrees o renew such card, certificats or endorsement (o7 obtain & permanent
certificate or endorsement as the case may be} and provids proof to the District of such st least 80 days or in the case of & Provisional
Administrator Ceriificate, at least 60 davs prior to the date the fingerprint clearance card, Administrator Cerliticate, Provisional
Cortificate or endorsement is otherwise schaduled to expire. Failure of the Administrator (o maintain an Adminigtrator Certificate or any
required endorsement during the entire term of this Contract shall render this Coniract null and void. Faillure of the Administralor 1o
renaw the Administrator's ﬁn?arprim clearance card in a timely fashion shall constitute unprofessional conduct and shall be grounds for
dismissat or nonrenewal and/or sllow the District o place the Administrator on an unpaid isave of absence, The Administrator agrees
;g: maintain g nggy of the Administrator's current Administrator Certificate and fingerpring clearance card in the District's Hurman
SSOUILES .

5, in consideration of the performance of the above-described dutias, the District shall pay the Administrator an annus! salary of
£0.00 in bi-weskly instaliments. Ths District reserves the right to pay an additionat amount for any exira duty assignments not
normally required of the Administrator during the torm of this Contract. Any addifonal amounts and disties will be specifisd in 2 written
addendum fo this Contract,

8. This Contract is expressly condifioned on the Administrator's sxecution 0 ocour prior fo or during the first five ésg duty days, a
Use of Technology in Instruction--Electronic Information Services User Agresment {Governing Board Policy Exhibit UNDB-E). Failure
of the Administrator to execute this Usar Agreement will subject the Administralor fo nonrenewel or dismissal.

7. Iy addition 1o the salary sei forth in paragraph € above, the Administrator shall receive those direct economic fringe benefits
set forth in current District Governing Board policles. For the purposs of this Contract, the term direct sconomic fringe benefils means
paid legve and insurance bensfils. The Governing Board reserves the right to modily Governing Board policies from year t0 year as
weli &s during the term of this Contract subject only to the lhmitation that sconomic finge benefits set forth in Governing Board polices
snacled prior 1o the date of execution of this Contract will not be reduced during the term of this Contract.

8. Except as provided below in this paragraph, the District agrees that it shall defend, hold harmiess and indemnify the



Administrator from any and all demands, claims, suits, actions and legal proceedings birought against the Administrator in his or her
official capacity as an agent or employee of the District, or in his or her individual mpacétg;‘?mvgded that the claim arose whils the
Administrator was acting within the scope of his or her employment and excluding any criminal investigation and/or prosecution. Not
withstanding the sbove, In no event shall the District’s obligation hereurnder excesd the suthority conferred upon it by stats law, nor
shall the obligation extend to any situstion In which the District and the Administrator have adverss infsrests

8. Unless this Contract is signed and returned o the Superintendent's office within ten {10) calender days from the dale of
issuanee, it shall be deemed nult and void,

10. The Adminlatrator shell not resign sfer signing and returning this Contract uniess the resignation is first approved
by the Goveming Board prior to the contract's stfective dete.

11 The Administrator shall be evaluated through the use of an evaluation system and instrument adopted and approved pursuant
to ARG 15-POBIAYSE) and 15-537. The parniies acknowledpe and agree that, as a result of recently enacted amendments to these
statutes, the District's evaluation system and instrumant may be amended from time o time during the term of this Contract. The
partios further agree that the form of evaluation system and instrument in effect as of the date of the first formal obsarvation of the
Administrator shall be the system and instrument that is used 0 evaluaie the Administrator for the remainder of the fiscal year, except
and to the extent that a modified system or instrument is required by law.

12. At the discretion of the Governing Board, and based upon expenditure lsvels and available revenues, the District reserves the
ht to increase the Administrator's compensation by providing to the Administrator a stipend for additional safary. Any such stipend
Il specity whether the salary increase is {8] an increase to the Administrator's base salary or {b) 8 one-time salary increase that
shall not be considered an increase 10 the Adminisirator's base salary.

i3, The Administrator's paycheck will be deposited by the District direclly info & bank account designeted by the Administrator.
The Administzator must indicate hisfrer authorization for paycheck daposit by initialing the option balow.

${i:1:y::::16:Black} 1 want my paychecks to be directly deposited by the District into a bank account to
be designated by me.

14. This Contract contains the entire agreemant between the parties and any prior or contemporaneous agreesmenis, whether oral
or wiitten, are voidaed by the execution of this Contract. Any subsequent amsndment or addendum to this Contract must be in writing
ard be signed by both parties.

APPROVED at s meeting of the Governing Board held 2027 and ISSUED 2027.

PRESIDENT OF THE GOVERNING BOARD: _{ [/

${signfield:1.y: }
${d:1:y:Date_Signed}



NING
CATALINA FOOTHILLS UNIFIED SCHOOL DISTRICT
2026-2027 Classified Administrative Contract - M

Name: Test, Test Badge #: 382
FTE: 1 Home Site: MAC

THIS 2026-2027 CLASSIFIED ADMINISTRATIVE CONTRACT ("Contract”} Is entered into between Test,
‘E‘gs& (ihe} "Administrator”} and Catalina Foothills Unified School District No. 16 of Pima County, Arizona (the
"Distriet").

1. The District agrees to employ the Administrator, and the Administrator agrees to be employed by the

District for g time beginning July 1, 2026, and ending June 30, 2027 for 261 total contract days. The actual
gzys é}f assigned duty shall be as designated by the employee calendar adopted by the District’s Governing
ard.

2. The Administrator agrees o perform well and faithfully all duties prescribed and assigned by the
Governing Board and/or Superintendent. The Administrator turther agraees o follow and enforce Governing
Board policies, administrative rules and regulations and applicable laws as they now exist or as they may be
maodified or enacted during the term of this Contract, to obey the lawful orders of the Governing Board and/or
Superintendent, and 1o act at all times in a professional manner reflecting well on the District.

3. The Administrator initially shall be assigned as Temporary Position. The Superintendent may, in her
discretion, reassign the Administrator to any profassional position in the District for which the Administrator is
qualified, that may, in the Superintendent’s discretion, meet the needs of the District.

4. In consideration of the performance of the above-described duties, the District shall pay the
Administrator an annual salary of $0.00 in bi-weekly instaliments. The District reserves the right to pay an
additional amount for any exira duty assignments not normally required of the Administrator during the term of
this Contract. Any additional amounts and duties will be specified in a written addendum to this Contract.

5. This Contract is expressly conditioned on the Administrator's execution, to occur prior 1o or during the
first five (5} duty days, a Uss of Technology in Instruction--Electronic Information Services User Agreement
{Governing Board Policy Exhibit IJNDB-E). Failure of the Administrator to execute this User Agreaement will
subject the Administrator to nonrenewal or dismissal.

6. Except as provided below in this paragraph, the District agrees that it shall defend, hold harmless and
indemnify the Administrator from any and all demands, claims, suits, actions and legal proceedings brought
against the Administrator in his or her official capacity as an agent or employee of the District, or in his or her
individual capacily, provided that the claim arose while the Administrator was acting within the scope of his or
her employment and excluding any criminal investigation and/or prosecution. Not withstanding the above, in
no event shall the District's obligation hereunder exceed the authority conferred upon it by stats law, nior shali
the obligation extend to any situation in which the District and the Administrator have adverse interests.

7. tnless this Contract s signed and returned to the Superintendent’s office within ten {10} calendar days
from the date of issuance, it shall be deemed null and void.



8. The Administrator shall not resign after signing and returning this Contract uniess the
resignation is first approved by the Governing Board prior to the Contract's effective dale.

8, At the discretion of the Governing Board, and based upon expenditure levels and available revenues,
the District reserves the right to increase the Administrator's compensation by providing to the Administrator a
stinend for additional salary. Any such stipend shall specify whether the salary increase is {a} an increase o
the Administrator's base salary or (b} a one-time salary increase that shall not be considered an increase to
the Administrator's base salary.

10. The Administrator's paycheck will be deposited by the District directly into a bank account designated
%y the Admin;gtrater. The Administrator must indicate his/her authorization for paycheck deposit by initialing
the option below.

${i:1.y::::16:Black} 1 want my paychecks to be directly deposited by the District into a bank account o
be designated by me.

11.  This Coniract contains the entire agreement between the pariies and any prior or contemporaneocus
agreements, whether oral or written, are voided by the execution of this Contract. Any subsequent
amendment or addendum to this Contract must be in writing and be signed by both parties.

APPROVED at a meeting of the Governing Board held May 12, 2028 and ISSUED May 13, 2026.

PRESIDENT OF THE GOVERNING BOARD: ‘n s

${signfield:1:y: }
${d:1:y:Date_Signed}



DEEP LEARNING

2028-2027 Professional Non-Teaching Conirast .G

Mame: Test, Test Badge 1D #: 382 FYE: 1
Homse GHe: MAC Step: 7
Job Code: 1234 Highest Degree Earned:

Slatus: Active-Returning

THIS 2026-2027 PROFESSIONAL NON-TEACHING (Ceriified) CONTRACT {"Contract"} is entered into betwesn the
gﬁov% natrmid} gmployes {the "Employee”) and Catalina Foothills Unified School District No. 16 of Pima County, Arizona
e "District"),

1. _The Emplovee agrees to perform the reasonable duties associated with the position as assigned by the District's
Governing Board, Superintendent, and/or Supervisor. These duties shall include those of & Temporary Position,

if the Employee is a first vear emplovee, the first day of emgieyment duties will be July 22, 2026, with the days of
assigned amployment duties {214 davs} 10 be established by the employee calendar adopted by the Governing Board
covering the term of this Contract. if the Employes Is a second year or greater Employee, the first day of employment
duties will be éﬁr 28, 2028, with the days of assigned employment duties (208 &aga o be established by the employes
calendar adopted by the Governing Board covering the term of this Contract. The aays of asiigned employment duties
may be modified In the event of an unanticipated school closure 8o as o mainiain the intended number of duly days.

2. The Employee agrees to perform all duties assigned in accordance with law, Governing Board policies, and
administrative rules and regulations now in force and as reasonably modified in the future.

3. in consideration for performance of the duties In this Contract, the District agrees 1o pay o the Employee the
toliowing as salary.

A. Base salary ("Base Salary"} in the amount of $0.00

8. Performance pay %‘;Performance Pay"} if the Employee qualilies to be paid Performance Pay monies pursuant
to the District's Performance Pay Pelicy (Performance Pay Policy™. H the Empiﬁgea gualifies to be paid Perdormance
P&% the method and timing of payment of such monies, and the amount of such Performance Pay, shall be as specified
in the Performance Pay Policy. Any Performance Pay sarned by the Employee shall be in addition to the monies eamed

by the Employee as Base Safary.
4, The parties acknowledge that this Contract is for a ong year period.

5. The salary set forth in paragraph 3 above is based on the representation by the Employee that, as of

Aprl 8, 2028, the Employee has been awarded not less than the degree shown above and has at least the years of
experience shown as "Step" on the face of this Contract above. If requested by the District, the Employee agrees to
submit documents to verify degres status and years of experience. I al any time the District determings that the
Emploves holds a gualifying lower lovel degree or has fowar years of experience than ag shown above, the Contract
salary shali be reduced to reflect the correct amount based on the correst degree status and vears of experience,
%ursuant to the District's current pay schedule and policy. In addition, if betwesn April 8, 2028 and July 28, 2026 the

mployee is awarded & higher level of degree than shown above and if such degree qualifies the Employes for an

increase in salary under the Districl's current pay schedule and policy, this Contract shall be amended pursuant io the
District's current pay schedule and policy to revise the salary o reflect the Employee's new degres status.

8. in addition to the salary set forth in paragraph 3 above, the Employes shall receive those direct sconomic fringe
benefits set forth in current District Governing Board policies. For the purpose of this Contract, the term “direct economic
fringe benelils” means paid teave and insurance benefits. The Governing Board reserves the right to modify Govemning
Board policies from year to year as well as during the term of this Contract subject only o the limitation that economic
fringe benefits set forth in Governing Board polices enacted prior to the date of execution of this Coniract will not be
reducad during the term of this Contract.

7. tinless thig Contract is 's;ignadané raturned 1o the Superintendent’s Offics, or the Employves hand
dejivers to the Superintendent’s office g written instrument accepting the terms of this Contract, within fifteen
{15} business days from the date of Issuance, it shall be desmed null and vold.



8. The Employee shall not resign after signing and returning this Contract uniess the resignation is first approved by
the Goveming Board prior to its effective date. An employes who resigns contrary to this section shall be subject to
penaities set forth in AR.B. 15-545. '

8. This Contract is expressly conditionad on the Employee's hofdint% and mainfaining during the entire term of this
Contract {1} a valid Arizona Teaching Certificate, (2} endorsement(s} to the Employee’s Teaching Certificate appropriate
for the Employee’s position and (3} a valid IVP ﬂn%erpﬁm card issued pursuiant 1o AR.S. 41-1758, or proof of compliance
with A.R.S. 15-534(A)2). These conditions must be satisfied prior to the first duty day specified in paragraph 1 above. If
at any time ang one or more of the conditions is not met, this Contract shall be deemad nult and void. By signing this
Contract, the Employee expressly warrants and represents to the Gaverning Board that the Employee has a reasonable,
goad faith belief that, prior to the first duty day specified in paragraph 1 above, he or she will hoid or will meet all
requirements and will have applied for {1} an VP fingerprint card, and (2) a valid Teaching Certificate with appropriate
endorsement(s) or approved area(s). if the Employee's (1) fingerprint clearance card, (2) Teaching Certificate or
Provisional Teaching Certificate, or (3) applicable endorsement is scheduled to expire during the term of this Contract,
the Employee agrees to renew such card, cerlificate or endorsemnent (or obtaina Fefmanent ceartificate or endorsement
as the case may be) and provide proof of such to the District at least 80 days or, in the case of a Provisional Teaching
Certificate or provisional endorsement, at least 60 days prior to the date the fingarsarinf clearance card, Teachirg
Certificate, Provisional Certificate or provisional endorsement is otherwise scheduled to expire. Failure of the Employee
to mainiain a Teaching Cerlificate or any required endorsement during the entire term of this Contract shall render this
Contract null and void, Failure of the Employee to renew the fingerprint clearance card in a timely fashion shall constitute
unprofessional conduet and shall be grounds for dismissal or nonrenewal and/or atlow the District to place the Employee
on an unpaid leave of absence. The Empioyee a%raes o maintain a copy of the current Teaching Certificate and
fingerprint clearance card in the District's Human Resources Office.

10, This Contract is expressly conditioned on the Employee's execution o cccur prior o, or during the fust fifleon
{18) duty days, a Use of Technology in Instruction--Electronic Information Services User Agreement (Goveming Board
Policy Exhibit JINDB-E). Fallure of the Employee to execute this User Agreement will subject the Employea to
nonranewal or dismissal.

1t The Professional shall be evaluated through the use of an evaluation system and instrument adopted and
approved pursuant to A.R.S. 15-203(A)(38) and 15-537. The parties acknowledge and agree that, as a result of recently
snacted amendments to these statutes, the District's evaluation system and instrument may be amended from time to
tirns duﬁry the term of this Contract. The parties further agree that the form of evaluation system and instrument in effsct
as of the date of the first formal observation of the Professional shall be the system and instrument that is used to
avaluate the Professional for the remainder of the fiscal year, except and {o the extent that a modified system or
instrument is required by law.

12. At the discretion of the Governing Board, and based upon eag)enditure levels and available revenues, the District
raserves the right 0 Increase the Ernpfog‘ee‘s compensation by providing to the Employee a stipend for additiona! salary.
Any such stipend shall specify whether the salary increase is (a) an increase to the Employee's base salary or (b) a one-
time salary increase that shall not be considered an increase to the Employee’s base salary.

13.  Subject 1o the restrictions and limitations set forth in Internal Revenue Code (IRC) section 4084, District Policy
DK& ﬁnd this paragraph, the Employee has the option 1o receive his or her Base Salary by either of the following
methods:

Option 1 - 22 equal paymenis during the Confract period;
Optlon 2 - 26 squal payments over the course of the entire fiscal vear.

By selecting one {1} of the options below, the Emplovee designates the manner in which the Employee desires 1o have
hisher Base Salary paid. The Employes’s faillure to designate by selecting an option below shall result in payment in
accordance with Option 2;

${c: 1 :n:Xgrpxastaix-y}  Option 1 - | desire my Base Salary to be paid in 22 equal payments spread out over the
Contract period;

${c:1 X grpreuteat-y} Option 2 - | desire to be paid 26 equal payments over the course of the entire fiscal year.

The Employee undersiands and acknowledges that his/her selection above as 1o the method by which hisfher Base
Salary will be paid shall remain in effect unless and until she completes, signs, and submits to the District's Human
Resources Dapartment a revisad Salary Payment Method Election Ferm. The Employee further understands and
acknowledges that pursuant o Internal Revenue Code section 408A and District Palicy DKA, submission of a revised
Salary Payment Method Election Form that Involves Option 2 above-gither by adding or deleting Option 1-must be made
priar 1o the first day of the sontract year during which the change will take effect.

The Employee's paycheck will be deposited by the District directly into a bank account designated by the Employee. The
Employse must indicate histier authorization for paycheck deposit by initialing the option bslow.

${i:1:y::::16:Black} t want my paychecks to be directly deposited by the District info a bank account to



be designated by me.

14. This Contract containg the entire agreement between the parlies and any prior of contemporaneous agreements,
whether oral or written, are voided by the execution of this Contract. Any subsequent amendment or addendum to this
Contract must be in wriling and be signed by both parlies.

Please initial 1o signify your understanding that this Contract is for the 2026-2027 school year only. ${i:1:v:::18:Black}

APPROVED at a meeting of the Governing Board held #arch 17, 2028 and ISSUED March 18, 2028.

PRESIDENT OF THE GOVERNING BOARD:

${signfield:1.y: }
${d:1.y:Date_Signed}



EEP LEAR!

CATALINA FOOTHILLS SCHOOL DISTRICT

2026-2027 Master's for Teacher's or Professional’s Contract
Addendum L

Name: Test, Test Badge #: 362

This Addendum to the 2028-2027 school year Contract to Add Additional Compensation

("Addendum”} is entered into between the above named teacher (the "Teacher or
Professional”) and Catalina Foothills Unified School District No. 16 of Pima County,
Arizona (the "District").

The Emplovee shall be paid the additional sum of $0.00 for the

2028-2027 school year. This addendum is for having a qualifying degree,
pursuant to the District's current pay schedule and poticy.

There is no right of renewal of this Addendum.

APPROVED at a meeting of the Governing Board held March 17, 2026
and ISSUED March 18, 2026.

PRESIDENT OF THE GOVERNING BOARD: /

${signfield:1:y: }
${d:1:y:Date_Signed}



21
DEEP LEARNING

2026-2027 Mational Board Certification for Teacher's or Professional's Contract
Addendum - K

Name: Test, Test Badge #: 362

This Addendum to the 2026-2027 school year Contract to Add Additional Compensation
("Addendum") is entered into between the above named teacher (the “Teacher or

Professional”) and Catalina Foothills Unified School District No. 16 of Pima County,
Arizona (the "District™).

The Employee shall be paid the additional sum of $0.00 during the
2026-2027 school year. This addendum is for having been awarded National Board for

Professional Teaching Standards Certification in the area of the Teacher's primary
assignment.

There is no right of renewal of this Addendum.

APPROVED at a meeting of the Governing Board held March 17, 2026
and ISSUED March 18, 2026.

PRESIDENT OF THE GOVERNING BOARD: _{ [/

${signfield:1:y: )
${d:1:y:Date_Signed}



ION:®

DEEP LEA

2028-2027 National Certification for School Psychologists' Contract
Addendum P

Mame: Test, Test Badge #: 362

This Addendum to the 2026-2027 school year Contract to Add Additional Compensation
("Addendum")} is entered into between the above named professional

(the "Professional”) and Catalina Foothills Unified School District No. 16 of Pima County,
Arizona (the "District").

The Employee shall be paid the additional sum of $08.060 for the
2026-2027 school year. This addendum is for having a national certification,
pursuant o the District's current pay schedule and policy.

There is no right of renewal of this Addendum.

APPROVED at a meeting of the Governing Board held March 17, 2026
and ISSUED March 18, 2026.

PRESIDENT OF THE GOVERNING BOARD: _{J/

${signfield:1:y: }
${d:1:y:Date_Signed}



EEP LEARNING

2026-2027 Certified Addendum For Learning Support Specialist- Q
Additional Days And Additional Duties

Mame: Test, Test Badge #:362

This Addendum to the 2026-2027 school year Contract to Add Additional Compensation
("Addendum") is entered into between Test, Test
(the "Teacher or Professional”) and Catalina Foothills Unified School District No. 16

of Pima County, Arizona ({the"District").

The Employee shall be paid the additional sum of $0.00 during the 2026-2027 school
year.

This addendum is for additional duties and work while serving as Learning Support Specialist
and for agreeing to work 15 additional days.

There is no right of renewal of this Addendum.

APPROVED at a meeting of the Governing Board heid March 17, 2026 and ISSUED
March 18, 2026.

PRESIDENT OF THE GOVERNING BOARD: _{ {/ii

${signfield:1.y: }
${d:1:y:Date_Signed}



DEEP LEARNING

CATALINA FOOTHILLS SCHOOL DISTRICT

2026-2027 Certified Addendum For Instructional Coach- X
Additional Days And Additionat Duties

Name: Test, Test Badge #:362

This Addendum to the 2026-2027 school year Contract to Add Additional Compensation
("Addendum”} is entered into between Test, Test

(the "Teacher or Professional"} and Catalina Foothills Unified School District No. 16

of Pima County, Arizona {the"District").

The Employee shall be paid the additional sum of $0.00 during the 2026-2027
school year.

This addendum is for additional duties and work while serving as Instructional Coach
and for agreeing to work 15 additional days.

There is no right of renewal of this Addendum.

APPROVED at a meeting of the Governing Board held and ISSUED

PRESIDENT OF THE GOVERNING BOARD: _{ L/t

${signfield:1:y: }
${d:1.y:Date_Signed}



DEEP LEARBNING

2026-2027 CERTIFIED LONGEVITY ADDENDUM TO TEACHING CONTRACT

This Longevity Addendum ("Addendum") is entered into on this 18th day of March,
2026, by and between [The Catalina Foothills School District] ("Employer"} and Test
Test ("Employee”) in recognition of Employee's continued service and commitment {o the
educational institution,

This Addendum acknowiedges that the Employee was employed by the Employer during
the 2025-2026 school year and has committed to returning for the 2026-2027 school
yggz', ‘ghe Employer wishes to recognize the Employee's continued service with this
addendum.

In consideration of the Employee's continued service, the Employer agrees to provide a
Longevity Compensation Addjuszment int the total amount of $0.00 payable in equal
installments in each pay period.

The Employee agrees to remain in good standing and fulfill the terms of their
employement contract for the 2026-2027 school year.

Iif the Employee voluntarily resigns or is terminated for cause before completing the 2026
-2027, the employee forfeits any remaining unpaid amount of the longevity addendum.

This Addendum does not alter or replace the terms of the Emplovee's primary contract,
but serves as a supplemental agreement recognizing longevity.

By signing below, both parties agree to the terms of this Longevity Addendum.

PRESIDENT OF THE GOVERNING BOARD: _{//]

${signfield:1:y: }
${d:1:y:Date_Signed}
Badge # 362



