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What's our big idea?

Assessing our progress on the Equity Policy:
Workforce Equity
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Workforce Equity

What does the Equity
Policy language call for?

“District 97 shall recruit, employ, support, and retain racially and linguistically
diverse and culturally competent administrative, instructional and support
personnel. District 97 shall provide professional development to strengthen
employees’ knowledge and skills for eliminating racial and ethnic disparities in
achievement. District 97 shall develop a concrete plan to develop a teacher
and administrator workforce reflective of the diversity of our student body to
provide children of all races, cultures, genders, and backgrounds with
familiar role models in schools, with an emphasis on teachers of color and
male teachers. All children benefit from seeing teachers and leaders of color
in their school. In addition to recruiting talent that reflects the student body,
the District will develop retention plans so that we are able to retain talent in
the District. The District will foster good relationships between and among our
teachers and staff so that the workforce is supportive of one another and
works together as a community, embracing the benefits of peer review.”




What Analytic Questions @

Will Assess Our Progress?

To what extent do our teachers’ and
administrators’ demographic profiles mirror our
Workforce Equity students’?

To what extent are we retaining teaching staff
across demographic groups across time?
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To what extent do our teachers’ and administrators’
demographic profiles mirror our students'? Race/Ethnicity
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To what extent do our teachers’ and administrators’
demographic profiles mirror our students’? Gender

= Students = Teachers Admin
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To what extent do our teachers’ and administrators’
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To what extent are we retaining teaching staff across demographic
groups? Race and Gender

2023 Teacher Retention Rates
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Note: Teacher Retention is defined as the three-year average percentage of full-
time teachers returning to the same entity from year to year.



To what extent are we retaining teaching staff across demographic
groups? Race and Gender
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To what extent are we retaining staff across demographic groups
across time? Race

e Overall - White  Black e Hispanic Asian e Pacific Islander ¢ Two or More
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time teachers returning to the same entity from year to year.



To what extent are we retaining staff across demographic groups
across time? Race

e Overall - White  Black e Hispanic Asian e Pacific Islander ¢ Two or More

Over the last 3
- years, D97 has seen
improved teacher

”/’/Z - retention rates

/ across groups
except among Black
and teachers

100.00%

80.00%

70.00%

EXC@IIQV)CQ

without E %uhty

2021 2022 2023

Note: Teacher Retention is defined as the three-year average percentage of full-
time teachers returning to the same entity from year to year.



To what extent are we retaining staff across demographic groups
across time? Race and Gender (Female)
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To what extent are we retaining staff across demographic groups
across time? Race and Gender (Female)
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To what extent are we retaining staff across demographic groups
across time? Race and Gender (Male)
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To what extent are we retaining staff across demographic groups
across time? Race and Gender (Male)
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Will Assess Our Progress?

To what extent are we retaining teaching staff
across demographic groups across time?

Workforce Equity
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Multiracial Male Teachers




February 21, 202k
(COW)




