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All new language

Graduation Requirements/Diploma

Pursuant to OAR 581-022-1130, students graduating in the 2006-2007 school year, and thereafter, must meet the new
graduation requirements adopted by the State Board of Education in March of 2002 to be awarded a diploma.

Credit Requirements:
2006/07 Standard Diploma Credit Requirements
Language Arts – 4 credits(cr)
Mathematics – 2 cr
Science – 2 cr
Social Sciences – 3 cr
Applied/Fine Arts/Second Language – 1cr
Physical Education – 1cr
Health –1cr
Career Education – 1*cr
Elective Credits – 9 cr
Total Required Credits – 24 credits

Completed Educational Plan and Educational Profile: Using either the Morrow County School District Educational Plan and
Educational Profile, or other hardcopy/electronic document containing the required information.

Extended Application: Completed Morrow County School District School-to-Careers Collection of Evidence Portfolio.

Career-Related Learning: Senior exit interview based on the Umatilla-Morrow Workforce Committee Employability Skills
Form and passing score on the Test for Citizenship.

Career-Related Learning Experiences: Documented career-related learning experiences in the student’s educational profile.

END OF POLICY

Legal Reference(s):

ORS 329.035
ORS 329.095
ORS 332.107
ORS 343.295

OAR 581-021-0071
OAR 581-022-1110
OAR 581-022-1130
OAR 581-022-1210
OAR 581-022-1350

Cross Reference(s):

IKFA - Exceptions to Four-Year Attendance Requirement for Graduation
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Graduation Requirements/Diploma

*Career Education: consists of a 1 credit, mandatory, career class/education for all students in grades 7-12. Credit will be
awarded the second semester of their senior year.

I. All students, in grades 7-12 will be assigned a specific advisor(s) and be involved in a career-related learning course
yearly. Each jr/sr high school will have the option of making this class part of an elective rotation or part of an
activity/advisor period.

II. In grades 7 - 11, credit will not be awarded for the class; however, a pass/fail grade will be given. This grade will help
advise parents of their student’s progress towards meeting their senior career credit requirement.

III. In grade 12, each student during their activity/advisor period will work towards meeting the new diploma requirements.
For their first semester, they will earn a no-credit, pass/fail grade. During their second semester, the class will be worth
one credit and will represent their work throughout their tenure of enrollment. A passing mark and credit will be
awarded upon successful completion of the required work(see below).

Educational Plan:
Beginning their 7th grade year, with adult guidance, and reviewed at least annually, students will develop an educational plan.
The educational plan will include the following:

I. Describe personal, academic, and career interests.
II. Describe personal, educational, and career goals(short-term and long-term).

III. Identify “next step” requirements following high school completion and steps for successful transition.
IV. Identify and plan courses and other learning experiences that support the student’s interests and goals, including CIM

standards, extended application, and career-related learning standards and experiences.
Each jr/sr high school will have the option of using the attached Morrow County School District Education Plan form or other
document, whether electronic or hardcopy, as long as it meets the educational plan standards as noted above and in OAR 581-
022-1120.

Educational Profile:
Beginning their 7th grade year, with adult guidance, and reviewed at least annually, students will develop an educational profile.
The educational profile will include the following:

I. Document personal progress, including CIM achievements, career-related learning standards, extended application
standards, career-related learning proficiencies, graduation requirements(credit accumulation and GPA), and PASS
proficiencies(Proficiency Based Admission Standards System for Oregon University System Schools).

II. Reflect on current status of personal, educational, and career goals.
Each jr/sr high school will have the option of using the attached Morrow County School District Education Profile form or other
document, whether electronic or hardcopy, as long as it meets the educational plan standards as noted above and in OAR 581-
022-1120.

Extended Application:
Students will build a collection of evidence, or include evidence in existing collections, to demonstrate extended academic and
career-related knowledge and skills in new and complex situations. During their final semester of their senior year, each student
will present their portfolio of extended applications to their advisor or senior exit committee for approval. There must be
sufficient information included in their portfolio to demonstrate a student’s ability relative to their career and post-high school
goals. Minimally, seniors must complete the following requirements as outlined in the Morrow County School District School-
to-Careers Collection of Evidence:

• A complete and perfect resume
• A personal information sheet that includes ODL number, Social Security number, telephone numbers, references,

emergency health information, and insurance information
• A completed “sample” job application form(students may use the Morrow County School District Classified Job

Application as a sample)
• Copies of all awards and certificates earned by the student during their high school tenure(this information should be

found in their Educational Profile)
• A sample letter of inquiry
• A sample letter of application
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• A sample thank-you letter
• Copies of references for employment and scholarships if non-confidential
• A copy of their high school transcript

Students may also elect to include additional information that may contain, but is not limited, to the following samples:
• Work experience journals
• Documentation of learning through a career-related learning experience
• Projects related to school, student organizations, or workplace activities
• Community-based projects related to a community problem or need
• CIM work samples
• Research or technical reports
• Video or audio presentations
• PowerPoint displays
• Reflection pieces
• Journals
• Internship logs
• Job shadow notebooks

Career-Related Learning Standards:
Students will demonstrate career-related knowledge and skills in personal management, problem solving, communication,
teamwork, employment foundations, and career development. The Umatilla-Morrow Workforce Committee Employability
Skills Form may be introduced, discussed, and a self-evaluation completed on a yearly basis with students beginning their 7th

grade year. Seniors will be required to participate in an exit interview consisting of senior advisors, administration, and
possibly community members. Seniors will be asked to describe the skills they believe they have acquired during their four
years of high school that will contribute to them being regarded as a valuable employee in the work place. They will be
expected to base their presentation on the Umatilla-Morrow Workforce Committee Employability Skills Form or similar
document. Seniors will also be expected to pass the Test of Citizenship.

Career-Related Learning Experiences:
Students will participate in career-related learning experiences as outlined in the educational plan, identify learning outcomes,
and reflect on their learning. Evidence of career-related learning will be documented in the student’s educational profile.
Career-related experiences can come from the following:

I. Work-based learning: structured learning in a workplace environment. This includes experiences in both public and
private sectors, including, for example, internships, structured work experiences, mentorships, and other work-
release/school-to-work experiences.

II. Service learning: structured experiences in organized community service projects that meet actual community needs,
while demonstrating academic and career-related knowledge and skills.

III. Field-Based Investigations: extended projects that involve fieldwork and substantive contact with adults in business
and community institutions that have expertise in the area of study.

IV. School-Based Learning: provide application through student-managed business enterprises, projects, or other activities
on campus. Examples include, but are not limited to, school-based enterprises, school newspaper or yearbook, and
student leadership activities.

V. Technology-Based Learning: Using a variety of technological tools, such as video-conferencing, Internet, and e-mail,
mentorships can provide individual guidance and project assistance by employer and community partners.


















