Licensed Teacher Staffing for 2022-2023 School Year

Position

Reason for Vacancy

Suggested Replacement Options

Comments

.50 High School Science
Teacher

Retirement

Interest on the part of existing Kindergarten teacher to
transfer to H.S. Science position

[A] Teacher voluntarily reduces
FTE from 1.0 to .50

If [A] occurs then

Kindergarten Teacher
Vacancy

Transfer of K teacher to
H.S. Science

Seek licensed teacher with Kindergarten endorsement

High School Special
Education Teacher

Resignation (career
change) by teacher

(a.) Advertise for Spec. Ed. position

(b.) Transfer of current Elementary teacher (and
Licensed Special Ed. Teacher to H.S. Special Ed.)

[B] Current Elementary Teacher
has expressed willingness to
transfer to H.S. Special Education

If [B] occurs then
Elementary Teacher
Vacancy

Transfer of Elementary
Teacher to H.S. Special
Education

(a.) Provide existing elementary staff the opportunity
to transfer to a different grade level.

(b.) Based on (a.), advertise for Elementary Teacher
position

School Social Worker

Resignation (career
change) by Licensed
School Social Worker
[LSSW]

(a.) Advertise for School Social Worker position
(b.) Request the Badger School District to “share” LSSW

teacher as has been done in the past.

Adding School-to-Work
[also called Work Based
Learning] program in High
School

Add an elective for high
school students

Use one hour available within Spanish / Keyboarding
Teacher schedule

Provide Work Experience for
students




