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MEMORANDUM OF AGREEMENT ("MOA"):
HEALTH INSURANCE PREMIUM CONTRIBUTIONS

This Memocrandum of Agreement ("MOA™) iz enfered into by and between Independent School District
No. 834 ("District™) and Cuslodial Employees, International Unicn of Operating Engineers (*Union™).

WHEREAS, the Diglrict and Unlon are partles to a collective bargaining agreement ("CBA™) governing
the negotialed terms and conditions of employment for custodians who are employed by the Chstrict;

WHEREAS, Article Xf, Section 2, Subdivisions 1, 2, and 3 of the CBA state:

Subd. 1 - The schood district shalf provide a monthly contribution toward the premium for single or
family insurance coverage for eligible employees who qualify for and wha are enrotled in, any of the
district's group heatth and hospitalization plans ihe amoun! provided by the district shall be as follows,
however, this amount shall not exceed the actua! cast of insurence premiums:

Full Time Employees (six of more hours per day) participating in the high deductibleMRANVEBA
insyrance plan:

Effective July 1, 2024; Up to $1,971.89

Part Time Employees (af feast four but fess than six hours per day) participating in the high deductible
msurance plan.

Effactive July 1, 2024: Up 1o $812.79

Subd. 2 - For emplayees participating in the high deductible/HRA/VEBA insurance plan, the monthly
district contribulion to a VEBA will be as follows:

For full-time employees participating in the high deductible/MHRA/VEBA insurance plan, the monthiy
confribution to & VEBA shall be as folfows.:

Famity Coverage:
Effeciive July 1, 2024: $292 00

Single Coverage:
Effective July 1, 2024: $167.00
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Subd. 3 - For full time empioyess provided a VEBA contribution due to coverage under another
Stitwatar School District employee's insurance podicy, the monthly contribution tu @ VEBA shall be as
foltows.

Effective July 1, 2018; $189.58

There shall be no contribution to a VEBA for part-time employees participaling in the high
deductible/HRANEBA Insurance plan.

WHEREAS, health insurance premiurmns will increase for emplayees an July 1, 2025
WHEREAS, the District and the union are in the process of negoliating the 2025-2027 CBA; and

WHEREAS, the District and the Union are entering into this MOA to increase the amount of the
District's health insurance premium contribution for eligible employees while the District and the
Union continue to negoliate over the other lerms and conditions of employment oullined in the CBA;

NOW, THEREFORE, IN CONSIDERATION OF the mutual promises contained in this MOA, the
parties agree as follows:

1. Amandmaent of CBA. Effective Sfuly 1, 2025, Arlicle XI, Section 2, Subdivistens 1, 2, and 3 of
the CBA are amended o stats:

Subd. 1 - The district shalf provide a monthly contribution toward the premium for singte or family
Insurance for full time emplayees whao quallfy for, and are enrolled in, the Distriet’s group health and
hospitalization plan. The amount provided by the District shall be as follows, however, the amount
shall not exceed the actual cost of the insurance premium:

Single Coverage

High deductible/HRA/VEBA plan:

Effsctive July 1, 2024: Up to $813.03 per monih
Effactive July 1, 2025: Up to $9718.72 per month

Family Covarage

High deductible/HRA/VEBA plan:

Effective July 1, 2024: Up to $1,971.88 por month
Effectiva July 1, 2025: Up to $2,122.68 par month

Subd, 2 - The cos! of any premium that exceeds the District's monthly confribulion shaft be borne by
the employee and paid by pre-tax payroll deduction.
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Subd. 3 - For amployees participaling in the kigh deductible/HRA/NVEBA insurance plan, the manthiy
district contribution to a8 VERA will be ss follows:

Subd. 4 - For full-time amployees and eligible retiress, as defined in Artfcle Xii, Saction 1,
participating in the single high deductible/HRANEBA insurance plan, the monthly district contribution
fa & VEBA shall be as follows:

Effective July 1, 2024: §167.00 per manih

Effeclive July 1, 2025: §167.00 per month

For full-time employees and eligible relireas, as defined in Article X1, Section 1, participating in the
family high deductible/HRANEBA insurancs pfan, the manthly district conltribution fo 8 VEBA shall be
as folows:

Effective iy 1, 2024: $292,00 par month
Effactive July 1, 2025: $292.00 per month

For employees provided a VEBA contribution due [0 caverage under another Stillwater School District
employes's insurance policy, the monthiy District contribution to & VEBA shall be as folfows:

Effective July 1, 2024; £189.58 per maonth
Effective July 1, 2025: $188.58 per month

2. No Wage Re-Opener. The partles agree that this MOA Is not a wage re-opener and, instead,
addresses temmns and conditions of employment for the 2025-2027 CBA,

3. Costed Against Settlement. The parles agrae that the increase in the amount of the
District's health insurance premium contribution will be costed against the total package
settlement as part of the negotiations over the 2025-2027 CBA.

4. Mo Precedent or Practice. Nothing in this MOA may be deemad o establish an interpratation
of the CBAs, a precedent, or a practice or to aller any established interprelation, precedent, or
praclice arlsing out of or relating to the CBAs between the Unions and the District. No party
may submit this MOA In any proceeding a8s evidence of a contract interpretation, a precedent,
or a practice,

5. Entire Agreement. This MOA reflacts the antina understanding and agreement between the
parties regarding the increase to the amount of the District's health insurance premium
contribution for tha 2025-2026 achool year. This MOA contrais over any inconsistent provisions
tn the CBA. No changes in this MOA are valid unless they are in writing and signed by afl

partles,
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Michagl Dowdle, President
Date: AfR 1L »-.)2-‘ A0dG ;Z sl mﬁ—‘

Kristi Doar, Recording Secratary

M,

Scotl Marsyls, Buslhess }(anager

T il

Travis Aslakson, Business Representalive

INDEPENDENT SCHOOL DISTRICT NO. 834

Date:

Sehaool Board Chadr

Date:

School Board Clerk
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