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Educational Support Personnel

Drug and Alcohol Testing for School Bus and Commercial Vehicle Drivers 1

The District shall adhere to State and federal law and regulations requiring a drug and alcohol testing
program for school bus and commercial vehicle drivers. The Superintendent or designee manages a
program to implement State and federal law defining the circumstances and procedures for the
testing.2

LEGAL REF.: 625 ILCS 5/6-106.1 and 5/6-106.1c.
49 U.S.C. §31306, Alcohol and Controlled Substances Testing (Omnibus
Transportation Employee Testing Act of 1991, P.L. 102-143).
49 C.F.R. Parts 40 (Procedures for Transportation Workplace Drug and Alcohol
Testing Programs), 382 (Controlled Substance and Alcohol Use and Testing),
and 395 (Hours of Service of Drivers).

CROSS REF.: 4:110 (Transportation), 5:30 (Hiring Process and Criteria), 5:280 (Duties and
Qualifications)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 State and federal law controls this policy’s content. The federal Omnibus Transportation Testing Act of 1991 requires
that all persons subject to commercial driver’s license requirements be tested for alcohol, marijuana, cocaine, amphetamines,
opiates (including heroin), and phencyclidine (PCP).

625 ILCS 5/6-106.1c contains State law requirements for reasonable suspicion drug and alcohol testing of school bus
driver permit holders. If an employer has reasonable suspicion to believe that a school bus driver permit holder is under the
influence of alcohol, drugs, or intoxicating compounds, the employer must require the permit holder to undergo testing at a
licensed testing facility before driving any vehicle for which a school bus driver permit is required. The employer’s
reasonable suspicion must be based on specific, contemporaneous observations of the appearance, behavior, speech, or body
odors (49 CFR §382.307). State law makes employers of school bus driver permit holders who do not hold commercial
driver’s licenses subject to federal law regarding reasonable suspicion testing. The employer must report to the Ill. Secretary
of State if the permit holder refuses testing or if the testing reveals the presence of alcohol, drugs, or intoxicating
compounds. A school bus permit holder whose test discloses any amount of alcohol or drugs, or who refuses testing, will
have his or her school bus permit suspended for three years.

State law also allows for drug and alcohol testing for any driver on a public roadways; i.e., implied consent. 625 ILCS
5/11-501.1.

Drug testing by government entities constitutes a search of an individual, thereby invoking State and federal
constitutional law. In determining whether post-employment testing of a school bus driver is permissible, a court will
balance the privacy interests of the employee against the district’s interest. International Brotherhood of Teamsters v.
Department of Transportation, 932 F.2d 1292 (9th Cir. 1991). For districts that employ staff members in positions requiring
a commercial driver’s license, see the U.S. Dept. of Transportation - Office of the Secretary, Office of Drug and Alcohol
Policy and Compliance’s guidance and best practices document titled What Employers Need to Know About DOT Drug
and Alcohol Testing, available at: www.transportation.gov/odapc/employer handbook.

2 An optional provision for districts that contract-out their transportation services:

This policy shall not be implemented, and no administrative procedures will be needed, until it is reasonably
foreseeable that the District will hire staff for a position(s) requiring a commercial driver’s license.
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