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Report on Superintendent Constraint 1 Progress Measures addressing the teacher absence rate.
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Constraint Progress Measure

>
The Superintendent will not allow the absence rate to increase or remain the
same.

>
1.2: The teacher absence rate will not exceed 6% in 2017-2018




Constraint 1.2 Teacher Absence
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Formula

» 2016-2017
611 teachers x 187 work days= 114,257
7049 total absences / 114,257=6.17%

» 2017-2018
552 teachers x 187 work days= 103,224
6,204 total absences / 103,224=6.01%
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