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Policies to be reviewed. A review does not indicate that changes are necessary

Policy Number

BP 4122 - CERTIFICATED PERSONNEL
- STUDENT TEACHERS

Administrative
Regulation

AR 6141- Curriculum
Development and
Evaluation

Administration Notation Committee Suggested Changes

Adds language regarding Superintendent establishing criteria
As we are bringing PreSchool through the conditional

approval process with the State DEED we need to add

PreSchool Curriculum review into our cycle. Model Policies, recommended

BP 4131/4231/4313 Certificated Staff
Development

Deleted "Certificated" to reflect ALL staff, Titling Update to
include 4231 and 4313

BP 4132/4232/4332 All Personnel-
Publication or Creation of Materials

Titling update to inclue 4232 and 4332

BP4133/4233/4333 All Personnel- Travel
Expenses

Updated wording provides clearer guidelines on employee use

of travel expenses. Does need board approval

BP 4135/4235/4335 Soliciting and Selling

( All Personnel) No change
BP 4136/4236/4336 NonSchool

Employment (All Personnel) No change
BP 4141/4241 Certificated and Classified

Personnel- Negotiated Agreement No change

BP 4143/4243 Negotiations/Consultation
(Certificated/Classified Personnel)

BP 4144/4244/4344 Complaints (All
Personnel)

BP 4151 Salary Guides Exempt
Employees

BP 4154/4254/4354 All Personnel- Health
and welfare Benefits

BP 4156.2/4256.2/4356.2 All Personnel-
Awards and Recognition

BP 4156.3/4256.3/4356.3 All Personnel-
Reimbursement, Uniforms and
Allowances

BP 4157/4257/4357 All Personnel-
Employee Safety

BP 4158/4255/4358 All Personnel-
Employee Security

BP 4159/4259/4359 All Personnel-
Employee Assistance Programs

BP 4161/4261/4361 All Personnel-
Leaves of Absence

AR 4161/4261/4361 All Personnel -
Emergency Covid 19 Sick and Family
Leave

BP 4161.1 Certificated Personnel- Sick
Leave

BP 4161.2/4261.2/4361.2 All Personnel-
Personal Leaves

BP 4161.3 Certificated Personnel -
Sabbatical

AR 4144/4244/4344
Complaints
(Certificated/Classified
Personnel)

AR 4154/4254/4354

Updates language for the School Board holding executive
sessions to review it's position and consult with
representatives regarding negotiations.

Updates language to include that the complaint process
applies to misapplication of policies, regulations, or rules of
the district.

Minor wording updates

This is not a policy we currently have- Language indicates the
district shall provide benefits for employees

This is not a policy we currently have- Language indicates the
district may issue service pins, certificates, plaques or other
mementos.

Do Not Adopt

Do Not Adopt

This is not a policy we currently have and is optional. If

adopted, recommend option 1 Do Not Adopt

Minor wording updates

Update requires that the superintendent or designee is made
aware of all police reports made by personnel in the course of
their duties.

Updated language. Changing the word, "problems" to
"issues" and add that the School Board recognizes the
benefits of and supports a healthy workforce.

Suggested language from AASB that defines justifiable
reasons for absence.

Remove

This is not a policy we currently have- recommend adoption
with the sick leave bank optional wording.

This is an optional policy we do not have. It spells out what
personal leave could be used for. Policy committee should
discuss.

This is not a policy we currently have. ATP Negotiated
Agreement 14.12 addresses leave. ATP language provide

leave at 5 years, AS 14.20.280 policy states 7 years. Do not Adopt

Recommend adoption as this aligns with state law.



