Board Of Trustees Meeting Date: _1/29/2025

Subject/Title for Agenda Posting: Approval of the Adoption of a Resolution Approving_a Prevailing Wage Schedule for all
school district construction projects.

Justification Statement: As stated in Board Policy CV (Legal) “ A worker, laborer or mechanic employed on a public work
by or on behalf of a district shall be paid not less than the general prevailing rate of per diem wages for work of a similar
character in the locality in which the work is performed; and not less than the general prevailing rate of per diem wages for
legal holiday and overtime work. A worker is employed on a public work for purposes of this provision if the worker is
employed by a contractor or subcontractor in the execution of a contract for public work with a district. Gov’'t Code 2258.021

Purpose of Agenda Item: D Information D Discussion O Action
Item Type: D Curriculum & Instruction DHuman Resources D Business Services
Staff Responsible: Elizabeth B. Sida

Signature of Requester(s)

Signature of Presenter(s)

Business Services Approval (Initials) Date

Agenda Summary: CISD will support and adopt the U.S. Department of Labor Prevailing Wage Scale for the El Paso County,
please reference attachments Exhibit “A.” Per Texas Government Code (Chapter 2258), the County is allowed to establish

a Prevailing Wage Committee every (4) four years to generate new prevailing wage rates pertaining to public construction
projects.

PRIOR BOARD ACTION: 1/24/2017 AWARDED: Yes AWARDED AMOUNT: N/A
AMOUNT(S):

ACCOUNT NO(S):

PROCUREMENT METHOD TYPE: (3 Quotes, Cooperative Contract Quotes, Sole Source, Formal Bid)
Resolution

REQUESTING DEPARTMENT:
Purchasing Department

CONSEQUENCES OF NON-APPROVAL:
The district will be Non-Compliant with CV (Legal) Board policy as well as Gov’'t Code 2258.021

IMPLEMENTATION TIMELINE:
Upon Board Approval

ATTACHMENT(S): v
Board Resolution
Exhibit A: 2024 Prevailing Wage Rates Building Construction



