
The next item on the agenda is the preliminary consideration of allegations against an 

employee.  The Open Meeting Law, Minnesota Statute section 13D.05, subdivision 2(b), states 

that a public body shall close a meeting for the preliminary consideration of allegations against 

an individual subject to its authority.  During the closed meeting, the Board will discuss the 

allegations against the employee and the results of an investigation and what, if any, action it 

would like to take.  Accordingly, pursuant to the law I have cited, I will hereby entertain a motion 

that this meeting be closed for the purpose of the preliminary consideration of allegations 

against an individual subject to the Board's authority. 

 


