DIXON PUBLIC SCHOOLS #170

“A Place to Grow”
www.dps170.0rg
1335 Franklin Grove Road Phone: (815) 373-4966
Dixon, lllincis 61021 Fax: (815) 284-8576

Margo Empen. Superintendent
Doug Stansford, Asst. Superintendent
Marc Campbell, Business Manager

Date: April 11, 2025

To: Board of Education Members

From: Margo Empen, Superintendent & Marc Campbell, CSBO

RE: Board Action: Implement a High Deductible Health Plan with Health Savings Account

In March 2025, the Board of Education was informed that the insurance committee had come to an
agreement to move forward with a High Deductible Health Plan (HDHP) with a Health Saving Account
{HSA). Over the past couple of years, the Board has been informed of rising health insurance costs and
the impact on the operations of the District (See page #2 of memo).

Section 13.9 of the DEA Collective Bargaining Agreement outlines the parameter of the Insurance
Committee which contains members from various groups within the District including: DEA, DESPA, Non-
Certified Non-Union, Administration, LCSEA Members, and the Board of Education. Section 13.9 states
“The committee will meet at least once every quarter with the purpose to: obtain and review documents
necessary to monitor the health plan such as renewal rate projections; explore additional types of
insurance coverage; and make recommendations to the Board regarding health insurance plans and
coverage”.

At the March 4, 2025 Health Insurance Committee meeting, the committee agreed to continue with the
recommendation to implement a HDHP.

Below is a general timeline of actions for implementation...

e March 2025: Insurance Committee recommendation to move forward

e March 2025: Board of Education notification

e April 2025: Begin staff education of program components and general information
e April 2025: Request Board of Education approval of HDHP-HSA implementation-
e April 2025: DEA-DESPA Bargaining Groups negotiations of a MOU

e July 2025: Implementation in accordance with MOU negotiations

Included in your packet
1) Summary of Health Insurance Payments for the past 4 years
2) HDHP-HSA Presentation from Marsh-McClennon presented to the Health Insurance Committee

It is the recommendation of District Administration, in cooperation with the Insurance Committee, that
the Board of Education approve the implementation of a HDHP-HSA insurance option.

Dixon Public Schools, in cooperation with the community, will provide students with a comprefiensive educational
program that produces well-educated, self-sufficient, and invofved citizens.
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MarshMclLennan
Agency

DPS HSA Program

Introductory Discusston

Agenda

(BN High Deductible Health Plan
Health Savings Account
Rollout to Employees

Plan Migration

Wellness

Marst & Mclenran Agencg LAT

Your future is limitless.”




+ 2025 deductible and out-of-pocket maxirmum shown

High Deductible Health Plan

Plan design and rates

« Likely to increase in 2026 per IRS regulation

L Benefits _ I Natwork Out Network In Metwork forred | Out C n Out
Provider Network PPO BLO (Ties 1} | PPO(Tier 2l | Won-N k FPO ]
Lifesirme Plan Maximum brmited ~ Urkmited I Unlimited_
Individusl Deductible T 31,650 [ 3300 | wse | seo00 $350 | $no0
Family Deductible L _$3300 56600 |  $9.000 | $12,000 36,750 [ s1a000
imbedded or Nen-Embedded Ded LT Aggregate Ded/Embedded OPX
[ainsorante A [ P wes T eow | so% | £0% £0%
findividus! Owt of Pocket o 33300 1 s3s00 $6.000 $12,000 56,750 S19500 |
Famity Out of Packet $6,600 $6,600 | $1,000 $24,000 s | swsmo |
patient Hospital 50% after deductible{?0% ahter deductibl 100 sfter U ATty SO%aRer oo er ded e 1
= s L + .
I , P 50% sh 0% aht
[Praventative/Well Child Care No Charge [FO% sher deduciibld No Charge dedu:n:l’n No Charge 4 edu:li:lr!
Prsicians Services 907% after deductiblelTO% after deductibld  oU HteT | SWKahter PORERE foor aher deductibie :’f: after
uetitle
3 - -
Epcialist Copay 50% after deductiblel7OX afier deductiblg 1000 dfter | B0 after SO aher g atier deductible] :::‘u::;:
]" L
. . " BOX after
! mergency Room 0% after deductible 100% after deductible [80% afier deductible deductibte
Fus Annwal Out of Pocket iindiviFamily) | induded In Medical OPX ] ' tncluded in Madical OPX Included in Medical OPX
i 100% after
[Retsil Rx Benefit 80% after deducil Not Covered 10 adtes decuctible  fmductible + 7SW{75% after deductible]  Not Covered
| after deductible 1
Employse] $732.00 $744.00 7170
Employee + 1 $1,925.00 5$1,566.00 5153800
Employee + 2 of more: $2,257.00 $2.133.00 $1.735.00

Marsh & Mclennan Agency L1C

High Deductible Health Plan Comparisons

HDHP 1650
»  HDHP plan with the lowest deductible
= Aggregate Deductible and Qut of Pocket Maximum: The entire family deductible and out of pocket maximum will need 10 be met before the plan will

begins to pay.

HOHP BCO 3300
= Plan utilizes a 3 tier network
+ Tier 1: Blue Choice Options {BCO}. Member pays the least out-of-pocket.
+ Tier 2: PPO. Member pays more out-of-pocket than BCO, but stil considered m-network
+ Tier 3: Qut-of-Network. Member pays the highest out-of-pocket cost and may be subject (o balance biling
= Will require additional education due to the 3 tier network
£mbedded Deductible and Out of Pocket Maximum: When a member reaches their individual deductible and out of pocket maximum, the plan will pay

for that member until the overall deductible / out of pocket maximum is met

HDHP 3500

= HDHP plan with the highest deductible and out of pocket maximurm

+ Aggregate Deduclible and Embedded Out of Pocket Maximum: The entire family deductible will need to be met before the plan will begin (o pay. When
a member reaches the individual out of pocket maximum, the plan will pay for thal member uatil the overall put of pocket maximum has been met

arsn & McLenran Agency LLC



Health Savings Account

Contribution Guidelines

2025

e | [ S
Self-onl ly | nlans Fa tjﬁiF-F::{ plans

Minimum deductible $1,650 $3,300
Maximum out-of-pocket limits $8,300 $16,600
HSA contribution limits $4,300 $8,550
HSA catch-up contributions $1,000 $1,000
{Age 55 and oider)

Health Savings Account

General information

Health Savings Account (HSA)

Eligibility Employees with a high-deductible health plan (HDHP)

Ownership Employee owned
Health Insurance
Requirement

Qualified HDHP required

Employer, employee, or both

Annual Contribution 2025 IRS annual limits: Single $4,300, Family $8,550
Limits Catch-up contributions (age 56+); $1,000
Availability of Funds Up to the accumulated amount

Funds Rollover Allowed

Portability Fully portable, can take to a new job or into retirement
Qualifying Expenses Determined by the IRS; see hitps./iwww.irs.g
Yes, but taxable, plus 20% penalty

No penalty after age 65, death, or disability
(el TRV QR EENGNESTAS Yes, must be a Limited Purpose FSA -

Nonqualified Withdrawals

O
(o]
=
=
=
=
7]

Financial Partner Required

Vash & beLennan Agancy LLE



Health Savings Account
Getting started

* Wil the district “sponsor” an HSA or will you require employees to open HSAs on their own?

- Will payroll contributions be allowed?

- If employer-sponsored, HSA/FSA smartcard?

— MMA vetted vendors: HealthEquity, Associated Bank, EBC, Amerifiex

+ Determine employer contribution strategy

— One-time incentive in first year?

— Ongoing contributions for HDHP enrollees? Annual, Bi-Annual, Quarterly?

+ Implement employee communication strategy

Kargh & Lelerngn Agency LG

Wellness & HSA Recommendation

Physician Affidavit Form

« Goal is to connect members with their primary care provider

* Member visits PCP, completes Physician Affidavit form, and

submits

* Provide incentive for employees who participate

- Additional HSA contribution

— Can offer wellness incentive for HSA participants only or open it

up to all members

+ If opening to all members. cash or gift card could be offered in lieu of

HSA contribution

MMA Wellness Team can support initiatives

Karth & Mclanmn Agency LLG

Can build out wellness program from there if desired

ol
P |

“ MarshMclennan
Agency

COMPLETE YOUR PHYSICIAN . j

AFFIDAVIT FORM

WHY SHOULD YOU COMPLETE?

« Meetmg wilh ybur physicion tor an fmbyat phpyical cam
balp 304 Woa1ity dap andbiiying tahdiidns dnd

SACOUTEREY TR L4 12he 31ion Bafors Lher 4bidlale
« By complotiog 11 faorm pow whl sare o S750 HEA
confribulion

HOW 1O FING A DOGTOR NEAR YOU:

Use vee Flad Core tool o2 (ha Sydaey Healih ups and
aaibmm LR e 1104 2 ptevider 1m yows plan'1m
1.0 €4 ppihph sem ]l Lus
2. 10w Cah 100k fod & OCIer By whil) Hikbt:
» Banrch o0 8 mambari Lop
SUrTerd o WD the M
® Besrsh oe 2 awest Sedact m plan or san
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B.Owcd yéu log m, piiect 1he Fing Conp splic
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A Haut. chause ohe pou mauld ik 14 Lee. T
Tor & 482101 Awarby o7 usa Yaa dactar's

L Bl
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Annual axams complated BOTw o s em muns
IIII!OI: - usnngzs
pled.

Submit the completed stiidavit o
HR by 8/30/2028.




HDHP Plan Migration Considerations

* Providing an employer HSA contribution is strongly recommended
— Incentivizes employees to enroll in the plan

~ Assists HDHP plan members with costs they may incur in the beginning of the plan year before their own contributions
begin to accumulate into the account

+ Consider driving plan migration by...

— Revise plan offerings

+ i.e. new hires are offered HDHP plan only. new hires are offered HDHP only until 5 years of employment etc
— One-time additional lump sum HSA contribution from the district for the first-year roll out
— Additional employer HSA contribution for engaging in wellness initiative

— Adjusting employer premium contribution strategy

Mamh § bolennan Ageney

HDHP and HSA Rollout to Employees

Sample Timeline

* What messaging works best for employees?

: Phase Itam Target Date
- No cost: Email, Flyers, QR codes, in-person
presentations, virtual presentations, microsite Email campaign  Feb — May
. . : Intro to HDHP and In-person presentation{s)  Lale Apr
— Low cost: Jellyvision (ALEX), INGAGED mobile HSA Presentation recording May
app Quick-hit videos  Feb — May
+ What is the district’s plan migration goal? Meet with wellness team | Mar

Finalize strategy  Apr
Introduciory presentation . Sep
Flyer and QR code campaign . Sep - Nov

- Incentivizing plan migration Wellness Rollout

Email Campaign  Aug — Nov
In-person presentation(s}  Oct
Presentation recording  Oct

Quick-hit videos . Aug — Nov

Open Enrofiment

Natgh § Molennan Agency LLC



What’s Next?

+ Finalize rollout strategy and timeline
* Schedule call with wellness

* Finalize wellness strategy (if applicable)

Obtain employer-sponsored HSA proposals (if applicable)

Manh & Mcl bnnan Agunoy 15

Your future is limitless.

MarshMMA.com

Marsh MC Len Nnan s documenl is nol intended Ic be taken as advice regarding any individual situalion and should not be reked upar s such Marsh & Mclennan Agency
Agency LLC shall have no obfigation lo updale this pubficalion and shail have no liability to you of any other parly arising oat of Ihis publication or any maiter

ined herein. Any slatemenls concem:ng acluarial, taw. accounling of legal matters are based salely on gur espenence as cansuitants and ars not lo ba -

ed upon as actuaral, accountng, tax of legal advice, for which you should consult your own professional advisors Any medeling analyiics of projections

subjecl Lo inherenl uncerainly and the analysis could be matenally affected il any undertying assumplions“conditions, infarmation or factors are”

N naccurale or incormplete ar should change. d'tva in Calilamia as Marsh & Mclennan Insurance Agency A Insurance Lic: 0H18131, Copynght @ 2021
A business of Marsh Mcl.ennan fcl#nnan Agency LLC All ights reserved MarshMMA com




