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Reimagine

Indigenous Computer Science Study

BROWNING PUBLIC SCHOOLS AGREEMENT
Date: March 5, 2025

I. Purpose: This document establishes an Agreement between Ashlynn Marasco on behalf of the Reimagine
Research Group / Native Pathways and Browning Public Schools. The Agreement sets terms and conditions for
the short-term Browning Public Schools Representatives and Community Liaison (Ashlynn Marasco) in support
of the Indigitize / Amazon Future Engineer Indigenous Computer Science research study.

Il. Agreements

1. This document is valid for a short-term agreement between BPS and the Indigenous Computer Science
research study (February - August 2025)

2. Ashlynn Marasco will receive guidance on BPS student interaction/recruitment practices from Jennifer
Wagner and 2-4 BPS employees. The anticipated tasks of this agreement include but are not limited to the
following:

o Gathering approval and signatures for MOU

o Obtaining final approval of the Study Protocol (e.g. fulfilling any additional BPS processes)

o Guidance about BPS approval processes and any culturally appropriate protocols

o Assistance with outreach and recruitment of BPS participants (e.g. students, parents, Elders,
teachers, Tribal leaders, knowledge holders, etc.)

Determining best strategies for recruiting youth and obtaining parental approval

o Providing consultation to the research team in their efforts to co-construct meaning making of any
research findings in a narrative report

o Developing and supporting a communication plan to inform BPS leadership about study progress
and results, including coordinating time and space to present results

o Closing-out the study upon completion of the data collection period including: identifying additional
protocols for the protection and archiving of the data, discussing next steps/opportunities through
the study’s coalition partners, determining additional permissions and authorship needs

o

3. A stipend will be provided to 2-4 BPS employees for compensation toward recruitment efforts (assuming
approximately 16 hours at $20/hour over the course of a 2 week recruitment). You do not need to keep
track of hours.

4. Either the Community Liaison or Reimagine Research Group / Native Pathways are free to end the work
relationship at any time, with or without advanced notice or stated cause.
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Ill. Signatures

By signing below, the BPS District leadership and Ashlynn Marasco agree to the items discussed above.

Ashlynn Marasco, Community Liaison
Email:
Cell:

Jennifer LaFromboise-Wagner

Rebecca Rappold


mailto:JenniferL@bps.k12.mt.us

