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TASB Policy Update 93

Purpose of Report

Update 93 represents the second of the post-legislative updates and encompasses changes in the
law from the 82™ Legislative Session. Update 93 contains 40 legal policies, 9 Local policies and
3 Exhibits. This Update addresses a variety of major topics, including financial exigency,
genetic nondiscrimination, reports of educator misconduct, partnership programs with
community colleges, student early mental health intervention and suicide prevention, student
expulsion for serious misbehavior while in DAEP, and student records. Also included in Update
93 are local policies that address employee standards of conduct, challenges to instructional
materials, bullying, and harassment.

Local policies included in Update 93:

e CW(LOCAL): NAMING FACILITIES

e DAB(LOCAL): EMPLOYMENT OBJECTIVES - GENETIC NONDISCRIMINATION

e DAC(LOCAL): EMPLOYMENT OBJECTIVES - OBJECTIVE CRITERIA FOR PERSONNEL
DECISIONS

e DH(LOCAL): EMPLOYEE STANDARDS OF CONDUCT

e EFA(LOCAL): INSTRUCTIONAL RESOURCES - INSTRUCTIONAL MATERIALS

e FDB(LOCAL): ADMISSIONS - INTRADISTRICT TRANSFERS AND CLASSROOM
ASSIGNMENTS

e FFH(LOCAL): STUDENT WELFARE - FREEDOM FROM DISCRIMINATION,
HARASSMENT, AND RETALIATION

e FFILOCAL): STUDENT WELFARE - FREEDOM FROM BULLYING

Operational Impact
These policies guide the District’s operation and protect the rights of employees and students. Careful
consideration should be given to each policy.

Results
Over the next several weeks, a first and second reading of the policies will be held. Policies will

be adopted at the second reading.
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