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PROPERTY VALUES



TAX RATES



LEGISLATIVE UPDATE: HOUSE BILL 2 SIGNED 

HIGHLIGHTS:
Teachers with 3-4 years of experience - $2,500 raise
Teachers with 5+ years of experience - $5,000 raise
Non-teacher/Non-admin allotment (raises) - $45 per average daily
attendance = $969k
Allotment for Basic Costs (Insurance) - $106 x enrollment = $2.5 million
Safety Allotment - Increased per student allotment $10 to $14 and per
campus $15k to $37k = $800k



COMPENSATION HIGHLIGHTS
INCORPORATING HB 2 PROVISIONS

Teachers: 
0-2 years of experience will receive 2% raise, or $1,375 total
3-4 years of experience will receive 3.8% raise, or $2,500 total 
5+ years of experience will receive 6.4-7.6% raise, or $5,000 total 

Staff on the teacher payscale that are not considered classroom teachers:
Will be placed on a separate payscale. We are recommending a 3.5%
raise for this group only. 

All other staff 
Will receive a 2% raise. 



COMPENSATION PLAN UPDATE

On 6/2/25, Board approved OPTION 1 - Adopt compensation plan
as originally presented in May with 2% general pay increase for all,
because HB 2 had not been signed into law

 
As a result, the proposed budget was legally posted, is being
proposed, and must be adopted without the provisions of HB 2
included 



NEXT STEPS

ACTION ITEMS
Consider adoption of the 2025-2026 Proposed Budget, as posted, without
provisions of HB 2
Consider approval of 2025-2026 Compensation Plan Amendment:

Retract the 2% raises for teachers with 3-4 and 5+ years of experience
and add the $2,500 and $5,000 raises from HB 2, respectively 
Retract the 2% raises for those on the teacher salary scale who are not
classroom teachers and replace with 3.5% raises 

Consider approval of 2025-2026 Budget Amendment to include provisions
of HB 2



2025-26 PROPOSED BUDGETS
(WITHOUT HB2 PROVISIONS)



2025-26 REVISED COMPENSATION PLAN
(INCLUDES HB2 PROVISIONS)

Consider Approval of revised 2025-2026 Compensation
Plan: 

Retract the 2% raises for teachers with 3-4 and 5+ years
of experience approved on 6/2/25 and add $2,500 and
$5,000 raises, respectively, to align with HB 2
Retract the 2% raises for those on teacher salary scale
who are not classroom teachers and replace with 3.5%
raises 



2025-26 AMENDED BUDGETS 
(INCLUDES HB 2 PROVISIONS) 



Thank you!Thank you!


