Rushford-Peterson School District Superintendent Search
Interview - Audience Input Form

Audience members are asked to provide general comments about the candidate’s strengths and
any opportunities for growth as they relate to the Leadership Profile for the position of
superintendent for this district.

Candidate Name: Date:

1. What do you believe are the candidate’s top two strengths related to the Leadership
Profile for the position of superintendent for this district?

2. What do you believe are the top two growth opportunities for the candidate related to the
Leadership Profile for the position of superintendent for this district?
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Note: Audience members are asked to provide general comments about the candidate’s strengths
and any opportunities for growth as they relate to the Leadership Profile for the position of
superintendent in this district based on the candidate’s responses to the interview questions. The
forms will be collected by the School Board Chair, and the Chair will share appropriate
comments with the school board as it begins its deliberation on the merits of each candidate.

The following are examples of appropriate comments:
e Candidate “A” has successful experience passing a multi-million dollar referendum.
e Candidate “A” has successful experience overseeing new building construction and
renovation projects.
e Candidate “A” has successful experience building partnerships with a broad-range of
community groups, businesses, and local government.

The following are examples of comments that are not appropriate:
e (Candidate “A” is a politician, and I am not in favor of hiring a politician.
e (Candidate “A” seems very self-centered and speaks like he/she owns the school district —
said ‘my parking lot,” “my building,” etc. — not respectful to taxpayers.
e (andidate “A” needs to work on smiling more.
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