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Neola will issue an update of only technical corrections, as necessary. With this change, the Regular Update 
will contain the more substantive policy issues for review that would require consideration by and approval of 
the Board. Importantly, these technical changes do not materially alter the policy's intent but rather provide 
minor changes that improve the quality and/or consistency of the policy or guideline. If the Board has adopted 
the language noted below in Bylaw 0131.1 - Bylaws and Policies, these technical corrections may be made 
without approval by the Board. However, as noted, the Board should be informed of these technical 
corrections no later than at the next regular Board meeting. It is our belief that this change will help to 
streamline the process of review and adoption. 
 
Pursuant to the optional language offered in Bylaw 0131.1 - Bylaws and Policies: 
 
The District Administrator is authorized to review and make technical corrections to policies that have already 
been adopted through normal rulemaking procedures. Technical corrections are those corrections to policy 
language or construction that do not reflect a policy decision or substantive consideration by the Board, such 
as correction of a typographical or grammatical error, inclusion or correction of a statutory citation, 
renumbering of sections, combining of policies, or similar actions. The District Administrator shall inform the 
Board of any such changes no later than the next regular Board meeting. 
 
Bylaws and Policies 
 
Policy 0168.1 - Meeting Minutes (Technical Correction) 
The reference to maintaining minutes has been updated to reflect current practices. It is recommended unless 
the District is following the current language, as included. 
 
Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities (Technical 
Correction) 
The policy is revised to remove a reference to a deleted policy for which its content was included in the other 
already-referenced policies. This update is recommended to accurately reflect the referenced policy language. 
 
Policy 2416 - Student Privacy and Parental Access to Information (Technical Correction) 
This policy is revised to correct grammatical issues. This update is recommended to have accurate policies. 
 
Policy 2431 - Interscholastic Athletics (Technical Correction) 
This policy is updated to provide additional options that more accurately reflect the terminology used in most 
districts. 
 
Policy 3214 - Staff Gifts (Technical Correction)  
Policy 4214 - Staff Gifts (Technical Correction) 
This technical correction applies the nominal value standard consistently in the policy. Recommended for 
consistency. 
 



Policy 3243 - Professional Meetings (Technical Correction) 
This technical correction provides details for the practical application of the policy. Recommended but not 
required. 
 
Policy 3281 - Personal Property of Staff Members (Technical Correction) Policy 4281 - Personal Property of 
Staff Members (Technical Correction) 
This technical correction adds more specificity for practical application. Recommended but not required. 
 
Policy 3419.01 - Privacy Protections of Self-Funded Group Health Plans and Related Benefits (Technical 
Correction) 
Policy 3419.02 - Privacy Protections of Fully Insured Group Health Plans and Related Benefits (Technical 
Corrections) 
Policy 4419.01 - Privacy Protections of Self-Funded Group Health Plans and Related Benefits (Technical 
Correction) 
Policy 4419.02 - Privacy Protections of Fully Insured Group Health Plans and Related Benefits (Technical 
Corrections) 
This technical correction expands the title and provides a reference to related benefits. 
 
Policy 5130 - Withdrawal/Dropout from School (Technical Corrections) 
This policy is updated to correct a typographical error and add a "Drafting Note" reminding districts that the 
Department of Public Instruction (DPI) requires a process for identifying students who have withdrawn or 
stopped attending in order to remove the student from the school's student information system. This revision 
is recommended, and Districts are advised to verify that they have included language within this policy that 
accurately reflects the process of removing a student who is no longer attending. 
 
Policy 5200.01 - Full-Time Student (Technical Correction) 
This policy is updated to more accurately reflect current terminology and practice, which refers to class periods 
within a school day instead of hours. 
 
Policy 5410 - Promotion, Placement, and Retention (Technical Correction) 
The policy is updated to cross-reference the promotion and retention requirements specific to Wisconsin's 
reading readiness legal requirements. That policy language is incorporated into the cross-referenced policy 
that implements 2024 Wisconsin Act 20, which created early literacy assessment and intervention 
requirements. Terms were changed to match Department of Public Instruction (DPI) categories. Adoption of 
this revision is recommended to avoid confusion regarding the District's development of mandatory retention 
and promotion policies in the context of early literacy. 
 
Policy 5500 - Student Code of Classroom Conduct (Technical Correction) 
This policy is updated to remove incorrect legal citations. 
 
Policy 6144 - Investment Income (Technical Correction) 
This policy is updated to incorporate the authority for a designated agent to re-deposit funds to ensure that 
funds remain insured. 
 
Policy 6231 - Budget Implementation (Technical Correction) 
This policy is revised to account for the inclusion of unplanned expenses in Fund 10, even if they do not require 
access to Fund Balance reserves. 



 
Policy 6235 - Fund Balance (Technical Correction) 
This policy is revised to account for the inclusion of unplanned expenses in Fund 10, even if they do not require 
access to Fund Balance reserves. 
 
Policy 8450.01 - Personal Protective Equipment During Pandemic/Epidemic Events (Technical Correction) 
This technical correction updates policy cross-references. 
 
Policy 8451 - Pediculosis (Head Lice) (Technical Correction) 
This technical correction clarifies options for transportation of the child. 
 
Policy 8660 - Transportation by Private Vehicle for District-Sponsored Activities or Trips (Technical 
Correction) 
This technical correction clarifies the requirements for an approved driver. 
 
Policy 8710 - Insurance (Technical Correction) 
This policy is updated to incorporate the legal citation to the regulations of the Office of the Commissioner of 
Insurance, specifically to the rules governing the sale and issuance of insurance in the State of Wisconsin. 
 
Policy 8800 - Religious Activities and Observances (Technical Correction) 
This technical correction deletes an obsolete statutory citation. 
 
Policy 9150 - School Visitors (Technical Correction) 
This technical correction updates policy cross-references and acknowledges online availability for the policy. 
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0168.1 - MEETING MINUTES

The Clerk, or a temporary clerk appointed by the presiding officer, shall designate a person to keep minutes of
each meeting showing the date, time, place, members present, members absent, any decisions made at a
meeting open to the public, and the purpose or purposes for which a closed session is called. These minutes
must be approved by the Board and endorsed by a person designated by the presiding officer at the next
regular meeting. The minutes shall include all votes taken at the meeting.

Proceedings of each meeting shall be published as a Class I notice within forty-five (45) days of the meeting.
The notice shall also contain a listing of receipts and expenditures in the aggregate. There will also be a detailed
record of all receipts and expenditures available for inspection at each regular Board meeting and upon written
request.

The minutes shall be available for inspection at the District Administrator's office and shall be available for
purchase at a fee estimated by the business office to cover the cost of printing and copying.

The official minutes shall be bound togethermaintained in print or in electronic form by years and keptshall be
accessible in the office of the BoardDistrict office.

 
The minutes shall show only date, time, place, Board members present, members absent, any decisions made
at a meeting open to the public, the purpose or purposes for which a closed session is called, and if requested,
remarks of Board members, administration, and/or citizens present.
 
Revised 6/22/11
Revised 10/28/19
T.C. 12/21/20
 
© Neola 20205

Legal 120.11, Wis. Stats.

19.88(3), Wis. Stats.
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2266 – NONDISCRIMINATION ON THE BASIS OF SEX IN EDUCATION PROGRAMS OR ACTIVITIES 

Introduction

The Board does not discriminate on the basis of sex (including sexual orientation or gender identity), in its
education programs or activities, and is required by Title IX of the Education Amendments Act of 1972, and it's
implementing regulations, not to discriminate in such a manner. The requirement not to discriminate in its
education program or activity extends to admission and employment. The Board is committed to maintaining an
education and work environment that is free from discrimination based on sex, including sexual harassment.

The Board prohibits sexual harassment that occurs within its education programs and activities. When the
District has actual knowledge of sexual harassment in its education program or activity against a person in the
United States, it shall promptly respond in a manner that is not deliberately indifferent.

Pursuant to its Title IX obligations, the Board is committed to eliminating sexual harassment and will take
appropriate action when an individual is determined responsible for violating this policy. Members of the School
District community who commit Sexual Harassment are subject to the full range of disciplinary sanctions set
forth in this policy. Third Parties who engage in sexual harassment are also subject to the disciplinary sanctions
listed in this policy. The Board will provide persons who have experienced Sexual Harassment ongoing
supportive measures as reasonably necessary to restore or preserve access to the District’s education programs
and activities.

Coverage

This policy applies to sexual harassment that occurs within the District’s education programs and activities and
that is committed by a Board employee, student, Third Party vendor or contractor, guest, or other members of
the school community.

This policy does not apply to sexual harassment that occurs off school grounds, in a private setting, and outside
the scope of the Board’s education programs and activities; such sexual misconduct/sexual activity may be
prohibited by the Student Code of Conduct if committed by a student, or by Board policies and administrative
guidelines, applicable State and/or Federal laws and/or Employee Handbook(s) if committed by a Board
employee.

Consistent with the U.S. Department of Education’s implementing regulations for Title IX, this policy does not
apply to sexual harassment that occurs outside the geographic boundaries of the United States, even if the
sexual harassment occurs in the District’s education programs or activities. Sexual harassment that occurs



outside the geographic boundaries of the United States is governed by the Student Code of Conduct if
committed by a student, or by other applicable Board policies and administrative guidelines, applicable State
and/or Federal laws and/or Employee Handbook(s) if committed by a Board employee.

Complaints alleging sexual harassment and/or discrimination on the basis of sex are also covered by and subject
to the investigation procedures in Board Policy 5517 - Student Anti-Harassment. Complaints not covered by this
policy may still be governed by and subject to the procedures in Policy 5517 - Student Anti-Harassment. 

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed
according to their plain and ordinary meanings.

Sexual Harassment: “Sexual Harassment” means conduct on the basis of sex that satisfies one or more of the
following:

 
A. A Board employee conditioning the provision of an aid, benefit, or service of the District on an individual’s

participation in unwelcome sexual conduct (often called “quid pro quo” harassment);
 

B. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offensive that it effectively denies a person equal access to the District’s education program or activity;
or
 

C. “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)A(v), or “dating violence” as defined in 34 U.S.C.
12291(a)(10), “domestic violence” as defined in 34 U.S.C. 12291(a)(8), or “stalking” as defined in 34
U.S.C. 12291(a)(30).
 

1. “Sexual assault” means any sexual act directed against another person, without the consent of
the victim, including instances where the victim is incapable of giving consent, and the
"nonforcible" sex offenses of incest and statutory rape. Sexual assault includes rape, sodomy,
sexual assault with an object, fondling, incest, and statutory rape.
 

1. Rape is the carnal knowledge of a person (i.e., penetration, no matter how slight, of the
genital or anal opening of a person), without the consent of the victim, including instances
where the victim is incapable of giving consent because of age or because of temporary or
permanent mental or physical incapacity.
 

2. Sodomy is oral or anal sexual intercourse with another person, without the consent of the
victim, including instances where the victim is incapable of giving consent because of age
or because of temporary or permanent mental or physical incapacity.
 

3. Sexual Assault with an Object is using an object or instrument to unlawfully penetrate,
however slightly, the genital or anal opening of the body of another person, without the
consent of the victim, including instances where the victim is incapable of giving consent
because of age or because of temporary or permanent mental or physical incapacity. An
“object” or “instrument” is anything used by the offender other than the offender’s
genitalia.
 

4. Fondling is the touching of the private body parts of another person for the purpose of
sexual gratification, without the consent of the victim, including instances where the victim
is incapable of giving consent because of age or because of temporary or permanent
mental or physical incapacity.
 

5. Incest is nonforcible sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by State law.
 

6. Statutory Rape is nonforcible sexual intercourse with a person who is under the statutory
age of consent as defined by 948.02 or 948.09, Wis. Stats. or whose status as a student
prohibits such sexual contact per 948.095, Wis. Stats.
 



7. Other Sexual Contact includes the intentional emission of bodily fluids on the complainant,
or at the direction of the Respondent, for the purposes of sexual gratification as defined in
Wis. Stat. § 940.225(5)(b).
 

8. Consent refers to words or actions that a reasonable person would understand as
agreement to engage in the sexual conduct at issue. A person may be incapable of giving
consent because of age or because of temporary or permanent mental or physical
incapacity. A person who is incapacitated is not capable of giving consent.
 

9. Incapacitated refers to the state where a person does not understand and/or appreciate
the nature or fact of sexual activity due to the effect of drugs or alcohol consumption,
medical condition, disability, or due to a state of unconsciousness or sleep. 
 

2. “Domestic violence” includes felony or misdemeanor crimes of violence committed by: 
 

1. A current or former spouse or intimate partner of the victim;
 

2. A person with whom the victim shares a child in common;
 

3. A person who is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner;
 

4. A person similarly situated to a spouse of the victim under the domestic or family violence
laws of the jurisdiction in which the crime occurred; or
 

5. Any other person against an adult or youth victim who is protected from that person’s acts
under the domestic or family violence laws of the jurisdiction in which the crime occurred.
 

3. “Dating violence” means violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim. The existence of such a relationship
shall be determined based on consideration of the length of the relationship, the type of
relationship, and the frequency of interaction between the persons involved in the relationship. 
 

4. “Stalking” means engaging in a course of conduct directed at a specific person that would cause a
reasonable person to – (1) fear for the person’s safety or the safety of others; or (2) suffer
substantial emotional distress.

 
Complainant: “Complainant” means an individual who is alleged to be the victim of conduct that could
constitute sexual harassment.
 
Respondent: “Respondent” means an individual who has been reported to be the perpetrator of conduct that
could constitute sexual harassment.
 
Formal Complaint: “Formal complaint” means a document filed by a Complainant or signed by the Title IX
Coordinator alleging sexual harassment against a Respondent and requesting that the District investigate the
allegation(s) of sexual harassment. At the time of filing a formal complaint with the District, a Complainant must
be participating in or attempting to participate in the District’s education program or activity. A “document filed
by a complainant’’ means a document or electronic submission (such as by electronic mail or through an online
portal that the Board provides for this purpose) that contains the Complainant’s physical or digital signature, or
otherwise indicates that the Complainant is the person filing the formal complaint. Where the Title IX
Coordinator signs a formal complaint, the Title IX Coordinator is not a Complainant or a party to the formal
complaint and must not have a conflict of interest or bias for or against complainants or respondents generally
or an individual complainant or respondent.
 
Actual Knowledge: “Actual knowledge” means notice of sexual harassment or allegations of sexual harassment
to the District’s Title IX Coordinator, or any District official who has authority to institute corrective measures on
behalf of the Board, or any Board employee. The mere ability or obligation to report Sexual Harassment or to
inform a student about how to report sexual harassment, or having been trained to do so, does not qualify an



individual as one who has authority to institute corrective measures on behalf of the District. “Notice” includes,
but is not limited to, a report of sexual harassment to the Title IX Coordinator. This standard is not met when
the only District official with actual knowledge is the Respondent. Imputation of knowledge based solely on
vicarious liability or constructive notice is insufficient to constitute actual knowledge.
 
Supportive Measures: “Supportive measures” means non-disciplinary, non-punitive individualized services
offered as appropriate, as reasonably available, and without fee or charge to the Complainant or the Respondent
before or after the filing of a formal complaint or where no formal complaint has been filed. Such measures are
designed to restore or preserve equal access to the District’s education program or activity without
unreasonably burdening the other party, including measures designed to protect the safety of all parties or the
District’s educational environment or deter sexual harassment. Supportive measures may include counseling,
extensions of deadlines or other course-related adjustments, modifications of work or class schedules,
school/campus escort services, mutual restrictions of contact between the parties, changes in work locations),
leaves of absence, increased security and monitoring of certain areas of the campus (including school buildings
and facilities), referral to Employee Assistance Program, and other similar measures.
 
Education Program or Activity: “Education program or activity” refers to all operations of the District over
which the Board exercises substantial control, including in-person and online educational instruction,
employment, extracurricular activities, athletics, performances, and community engagement, and outreach
programs. The term applies to all activity that occurs on school grounds or on other property owned or occupied
by the Board. It also includes events and circumstances that take place off-school property/grounds if the Board
exercises substantial control over both the Respondent and the context in which the sexual harassment occurs.
 
School District community: "School District community" refers to students and Board employees (i.e.,
administrators, and professional and support staff), as well as Board members, agents, volunteers, contractors,
or other persons subject to the control and supervision of the Board.
 
Third Parties: "Third Parties" include, but are not limited to, guests and/or visitors on School District property
(e.g., visiting speakers, participants on opposing athletic teams, parents), vendors doing business with, or
seeking to do business with the Board, and other individuals who come in contact with members of the School
District community at school-related events/activities (whether on or off District property).
 
Inculpatory Evidence: “Inculpatory evidence” is evidence that tends to establish a Respondent’s responsibility
for alleged sexual harassment.
 
Exculpatory Evidence: “Exculpatory evidence” is evidence that tends to clear or excuse a Respondent from
allegations of sexual harassment.
 
Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business
day(s) (i.e., a day(s) that the Board office is open for normal operating hours, Monday – Friday, excluding State-
recognized holidays).
 
Eligible Student: “Eligible student” means a student who has reached eighteen (18) years of age or is
attending an institution of postsecondary education.
 
Title IX Coordinator(s)
 
The Board designates and authorizes the following individual(s) to oversee and coordinate its efforts to comply
with Title IX and its implementing regulations:
 
Daniel F. Foster
Principal
(262) 534-3189, Ext. 3501
611 W. Main Street, Waterford, WI 53185
dfoster@waterforduhs.k12.wi.us
 
Jill Stobber
Athletic and Activities Administrator



(262) 534-3189, Ext. 3201
611 W. Main Street, Waterford, WI 53185
jstobber@waterforduhs.k12.wi.us
 
The Title IX Coordinator shall report directly to the District Administrator except when the District Administrator
is a Respondent. In such matters, the Title IX Coordinator shall report directly to Board President. Questions
about this policy should be directed to the Title IX Coordinator.
 
The District Administrator shall notify applicants for admission and employment, students, parents or legal
guardians of elementary and secondary school students, Board employees, and all unions or professional
organizations holding collective bargaining or professional agreements with the Board of the following
information:
 
The Board of the Waterford Union High School District does not discriminate on the basis of sex in its education
program or activity and is required by Title IX and its implementing regulations not to discriminate in such a
manner. The requirement not to discriminate in its education program or activity extends to admission and
employment. The District’s Title IX Coordinator(s) is/are:
 
Daniel F. Foster
Principal
(262) 534-3189, Ext. 3501
611 W. Main Street, Waterford, WI 53185
dfoster@waterforduhs.k12.wi.us
 
Jill Stobber
Athletic and Activities Administrator
(262) 534-3189, Ext. 3201
611 W. Main Street, Waterford, WI 53185
jstobber@waterforduhs.k12.wi.us
 
Any inquiries about the application of Title IX and its implementing regulations to the District may be referred to
the Title IX Coordinator(s), the Assistant Secretary for the U.S. Department of Education’s Office for Civil Rights,
or both.
 
The Board has adopted a grievance process that provides for the prompt and equitable resolution of student and
employee complaints alleging any action that is prohibited by Title IX and/or its implementing regulations. The
grievance process is included in Policy 2266 – Nondiscrimination on the Basis of Sex in Education Programs or
Activities  The grievance process specifically addresses how to report or file a complaint of sex discrimination,
how to report or file a formal complaint of Sexual Harassment, and how the District will respond. 
 
The District Administrator shall also prominently display the Title IX Coordinator’s(s’) contact information –
including Name(s) and/or Title(s), Phone Number(s), Office Address(es), and Email Address(es) – and this
policy on the District’s website and in each handbook or catalog that the Board makes available to applicants for
admission and employment, students, parents or legal guardians of elementary and secondary school students,
Board employees, and all unions or professional organizations holding collective bargaining or professional
agreements.

Grievance Process
 
The Board is committed to promptly and equitably resolving student and employee complaints alleging Sexual
Harassment. The District’s response to allegations of sexual harassment will treat Complainants and
Respondents equitably, including providing supportive measures to the Complainant and Respondent, as
appropriate, and following this grievance process before the imposition of any disciplinary sanctions or other
actions, other than supportive measures, against the Respondent. 
 
The Title IX Coordinator(s), along with any investigator(s), decision-maker(s), or any person(s) designated to
facilitate an informal resolution process, shall not have a conflict of interest or bias for or against complainants
or respondents generally or an individual complainant or respondent.



 
If a determination of responsibility for sexual harassment is made against the Respondent, the Board will
provide remedies to the Complainant. The remedies will be designed to restore or preserve equal access to the
District’s education program or activity. Potential remedies include, but are not limited to, individualized services
that constitute supportive measures. Remedies may also be disciplinary or punitive in nature and may burden
the Respondent.
 
The Process described herein relates exclusively to complaints brought under this Policy. The District will
continue to handle complaints subject to the District's other nondiscrimination and anti-harassment policies,
including: Policy 5517 - Student Anti-Harassment; Policy 5517.01 - Bullying; 2260 - Nondiscrimination and
Access to Equal Educational Opportunity; Policy 2260.01 - Section 504/ADA Prohibition Against Discrimination
Based on Disability.
 
Report of Sexual Discrimination/Harassment
 
Any person may report sex discrimination, including sexual harassment (whether or not the person reporting is
the person alleged to be the victim of conduct that could constitute sex discrimination or sexual harassment), in
person, by mail, by telephone, or by electronic mail, using the Title IX Coordinator’s(s’) contact information
listed above, or by any other means that results in the Title IX Coordinator receiving the person’s oral or written
report. Reports may be made at any time (including during non-business hours), by using the telephone
number(s) or electronic mail address(es), or by mail to the office address(es), listed for the Title IX
Coordinator(s). Anonymous reports may be submitted using the online reporting form posted
at https://waterforduhs.k12.wi.us/safe-school-form/.
 
Board employees are required, and other members of the School District community and Third Parties are
encouraged, to report allegations of sex discrimination or sexual harassment promptly to the/a Title IX
Coordinator or to any Board employee, who will, in turn, notify the/a Title IX Coordinator. Reports can be made
orally or in writing and should be as specific as possible. The person making the report should, to the extent
known, identify the alleged victim(s), perpetrator(s), and witness(es), and describe in detail what occurred,
including date(s), time(s), and location(s).
 
If a report involves allegations of sexual harassment by or involving the Title IX Coordinator, the person making
the report should submit it to the District Administrator, or another Board employee who, in turn, will notify the
District Administrator of the report. The District Administrator shall determine who will serve in place of the Title
IX Coordinator for purposes of addressing that report of sexual harassment. 
 
The Board does business with various vendors, contractors, and other Third Parties who are not students or
employees of the Board. Notwithstanding any rights that a given vendor, contractor, or Third Party Respondent
may have under this policy, the Board retains the right to limit any vendor’s, contractor’s, or Third Party’s access
to school grounds for any reason. The Board further retains all rights it enjoys by contract or law to terminate its
relationship with any vendor, contractor, or Third Party irrespective of any process or outcome under this policy.
 
A person may file criminal charges simultaneously with filing a formal complaint. A person does not need to wait
until the Title IX investigation is completed before filing a criminal complaint. Likewise, questions or complaints
relating to Title IX may be filed with the U.S. Department of Education's Office for Civil Rights at any time.
 
Any allegations of sexual misconduct/sexual activity not involving sexual harassment will be addressed through
the procedures outlined in Board policies and/or administrative guidelines, the applicable Student Code of
Conduct, or Employee Handbook(s). 
 
Because the Board is considered to have actual knowledge of sexual harassment or allegations of sexual
harassment if any Board employee has such knowledge, and because the Board must take specific actions when
it has notice of sexual harassment or allegations of sexual harassment, a Board employee who has independent
knowledge of or receives a report involving allegations of sex discrimination and/or sexual harassment must
notify the/a Title IX Coordinator within two (2) days of learning the information or receiving the report. The
Board employee must also comply with mandatory reporting responsibilities pursuant to 48.981, Wis. Stats.,
and Policy 8462 – Student Abuse and Neglect, if applicable. If the Board employee’s knowledge is based on



another individual bringing the information to the Board employee’s attention and the reporting individual
submitted a written complaint to the Board employee, the Board employee must provide the written complaint
to the Title IX Coordinator.
 
If a Board employee fails to report an incident of sexual harassment of which the Board employee is aware, the
Board employee may be subject to disciplinary action, up to and including termination.
 
When a report of sexual harassment is made, the Title IX Coordinator shall promptly (i.e., within two (2) days)
of the Title IX Coordinator’s receipt of the report of Sexual Harassment) contact the Complainant (including the
parent/guardian if the Complainant is under eighteen (18) years of age or under guardianship) to discuss the
availability of supportive measures, consider the Complainant’s wishes with respect to supportive measures,
inform the Complainant of the availability of supportive measures with or without the filing of a formal
complaint, and explain to the Complainant the process for filing a formal complaint. The Title IX Coordinator is
responsible for coordinating the effective implementation of supportive measures. Any supportive measures
provided to the Complainant or Respondent shall be maintained as confidential, to the extent that maintaining
such confidentiality will not impair the ability of the District to provide the supportive measures.
 
Emergency Removal: Subject to limitations and/or procedures imposed by State and/or Federal law, the
District may remove a student Respondent from its education program or activity on an emergency basis after
conducting an individualized safety and risk analysis. The purposes of the individualized safety and risk analysis
are to determine whether the student Respondent poses an immediate threat to the physical health or safety of
any student or other individual arising from the allegations of Sexual Harassment that justifies removal. If the
District determines the student Respondent poses such a threat, it will so notify the student Respondent and the
student Respondent will have an opportunity to challenge the decision immediately following the removal. In
determining whether to impose emergency removal measures, the Title IX Coordinator shall consult related
District policies, including Policy 5120 - Assignment within District; Policy 5605 - Suspension/Expulsion of
Students with Disabilities, and Policy 5610 – Suspension and Expulsion, and Policy 5611 – Due Process Rights. 
 
If the Respondent is a non-student employee, the District may place the Respondent on administrative leave
during the pendency of the grievance process. Such leave will typically be paid leave unless circumstances
justify unpaid leave in compliance with legal requirements. 
 
For all other Respondents, including other members of the School District community and Third Parties, the
Board retains broad discretion to prohibit such persons from entering onto its school grounds and other
properties at any time and for any reason, whether after receiving a report of sexual harassment or otherwise.
 
Formal Complaint of Sexual Harassment
 
A formal complaint may be filed with the Title IX Coordinator in person, by mail, or by electronic mail, by using
the contact information set forth above. If a formal complaint involves allegations of sexual harassment by or
involving the Title IX Coordinator, the Complainant should submit the formal complaint to the District
Administrator, who will designate another person to serve in place of the Title IX Coordinator for the limited
purpose of implementing the grievance process with respect to that formal complaint.
 
The Complainant's wishes with respect to whether a formal complaint is filed will be respected unless the Title IX
Coordinator determines that signing a formal complaint to initiate an investigation over the wishes of the
complainant is not clearly unreasonable in light of the known circumstances.
 
When the Title IX Coordinator receives a formal complaint or signs a formal complaint, the District will follow its
grievance process, as set forth herein. Specifically, the District will undertake an objective evaluation of all
relevant evidence – including both inculpatory and exculpatory evidence – and provide that credibility
determinations will not be based on a person’s status as a Complainant, Respondent, or witness.
 
It is a violation of this policy for a Complainant(s), Respondent(s), and/or witness(es) to knowingly making false
statements or knowingly submitting false information during the grievance process, including intentionally
making a false report of sexual harassment or submitting a false formal complaint. The Board will not tolerate
such conduct, which is a violation of the Student Code of Conduct and the Employee Handbook. 
 



The Respondent is presumed not responsible for the alleged conduct until a determination regarding
responsibility is made at the conclusion of the grievance process.
 
Timeline
 
The District will seek to conclude the grievance process within ninety (90) calendar days of receipt of the formal
complaint, followed by the appeal process which shall be processed in a timely manner.
 
If the Title IX Coordinator offers informal resolution processes, the informal resolution processes may not be
used by the Complainant or Respondent to unduly delay the investigation and determination of responsibility.
The timeline, however, may be subject to a temporary delay of the grievance process or a limited extension for
good cause with written notice to the Complainant and the Respondent of the delay or extension and the
reasons for the action, except that any complaint covered by Policy 5517 - Student Anti-Harassment as well
must comply with the timelines in that Policy, however, an investigation may still proceed as required under this
Policy. Good cause may include considerations such as the absence of a party, a party’s advisor, or a witness;
concurrent law enforcement activity; and the need for language assistance or an accommodation of disabilities. 
 
Upon receipt of a formal complaint, the Title IX Coordinator will provide written notice of the following to the
parties who are known:
 

A. Notice of the Board’s grievance process, including any informal resolution processes;
 

B. Notice of the allegations of misconduct that potentially constitutes sexual harassment as defined in this
policy, including sufficient details known at the time and with sufficient time to prepare a response before
any initial interview. Sufficient details include the identities of the parties involved in the incident if
known, the conduct allegedly constituting sexual harassment, and the date and location of the alleged
incident, if known. The written notice must:
 

1. include a statement that the Respondent is presumed not responsible for the alleged conduct and
that a determination regarding responsibility will be made at the conclusion of the grievance
process;
 

2. inform the parties that they may have an advisor of their choice, who may be, but is not required
to be, an attorney, and may inspect and review evidence.
 

3. inform the parties of any provision in the Student Code of Conduct, this policy, and/or Employee
Handbook that prohibits knowingly making false statements or knowingly submitting false
information during the grievance process.

 
If during the course of the investigation, the investigator becomes aware of allegations about the Complainant
or Respondent that are not included in the original notice provided to the parties, the investigator will notify the
Title IX Coordinator and the Title IX Coordinator will decide whether the investigator should investigate the
additional allegations; if the Title IX Coordinator decides to include the new allegations as part of the
investigation, the Title IX Coordinator will provide notice of the additional allegations to the parties whose
identities are known.
 
Dismissal of a Formal Complaint
 
The District shall investigate the allegations in a formal complaint unless the conduct alleged in the formal
complaint:
 

A. would not constitute sexual harassment (as defined in this policy) even if proved;
 

B. did not occur in the District’s education program or activity; or
 

C. did not occur against a person in the United States.
 



If one (1) of the preceding circumstances exist, the Title IX Coordinator shall dismiss the formal complaint. If
the Title IX Coordinator dismisses the formal complaint due to one of the preceding reasons, the District may
still investigate and take action with respect to such alleged misconduct pursuant to another provision of an
applicable code of conduct, Board policy, and/or Employee Handbook.
 
The Title IX Coordinator may dismiss a formal complaint, or any allegations therein, if at any time during the
investigation.
 

A. a Complainant notifies the Title IX Coordinator in writing that the Complainant would like to withdraw the
formal complaint or any allegations therein;
 

B. the Respondent is no longer enrolled in the District or employed by the Board; or
 

C. specific circumstances prevent the District from gathering evidence sufficient to reach a determination as
to the formal complaint or allegations therein.

 
If the Title IX Coordinator dismisses a formal complaint or allegations therein, the Title IX Coordinator must
promptly send written notice of the dismissal and the reason(s) therefor simultaneously to the parties.
 
Consolidation of Formal Complaints
 
The Title IX Coordinator may consolidate formal complaints as to allegations of sexual harassment against more
than one Respondent, or by more than one Complainant against one or more Respondents, or by one party
against the other party, where the allegations of sexual harassment arise out of the same facts or
circumstances.
 
Where a grievance process involves more than one Complainant or more than one Respondent, references in
this policy to the singular ‘‘party,’’ ‘‘Complainant,’’ or ‘‘Respondent’’ include the plural, as applicable.
 
Informal Resolution Process
 
Under no circumstances shall a Complainant be required as a condition of enrollment or continuing enrollment,
or employment or continuing employment, or enjoyment of any other right, to waive any right to an
investigation and adjudication of a formal complaint of sexual harassment. Similarly, no party shall be required
to participate in an informal resolution process.
 
If a formal complaint is filed, the Title IX Coordinator may offer to the parties an informal resolution process. If
the parties mutually agree to participate in the informal resolution process, the Title IX Coordinator shall
designate a trained individual to facilitate an informal resolution process, such as mediation, that does not
involve a full investigation and adjudication. The informal resolution process may be used at any time prior to
the decision-maker(s) reaching a determination regarding responsibility. 
 
If the Title IX Coordinator is going to propose an informal resolution process, the Title IX Coordinator shall
provide to the parties a written notice disclosing: 
 

A. the allegations;
 

B. the requirements of the informal resolution process including the circumstances under which it precludes
the parties from resuming a formal complaint arising from the same allegations; and
 

C. any consequences resulting from participating in the informal resolution process, including the records
that will be maintained or could be shared. 

 
Any time prior to agreeing to a resolution, any party has the right to withdraw from the informal resolution
process and resume the grievance process with respect to the Formal Complaint. 
 
Before commencing the informal resolution process, the Title IX Coordinator shall obtain from the parties their
voluntary, written consent to the informal resolution process.



 
During the pendency of the informal resolution process, the investigation and adjudication processes that would
otherwise occur are stayed and all related deadlines are suspended.
 
The informal resolution process is not available to resolve allegations that a Board employee or another adult
member of the School District community or Third Party sexually harassed a student. 
 
The informal resolution process is not available to resolve allegations involving a sexual assault involving a
student Complainant and a student Respondent. 
 
Investigation of a Formal Complaint of Sexual Harassment
 
In conducting the investigation of a formal complaint and throughout the grievance process, the burden of proof
and the burden of gathering evidence sufficient to reach a determination regarding responsibility is on the
District, not the parties. 
 
In making the determination of responsibility, the decision-maker(s) is (are) directed to use the preponderance
of the evidence standard. The decision-maker(s) is charged with considering the totality of all available
evidence, from all relevant sources.
 
The District is not permitted to access, consider, disclose, or otherwise use a party’s records that are made or
maintained by a physician, psychiatrist, psychologist, or other recognized professional or paraprofessional acting
in the professional’s or paraprofessional’s capacity or assisting in that capacity, and which are made and
maintained in connection with the provision of treatment to the party, unless the party provides the District with
voluntary, written consent to do so; if a student party is not an eligible student, the District must obtain the
voluntary, written consent of a parent.
 
Similarly, the investigator(s) and decision-maker(s) may not require, allow, rely upon or otherwise use questions
or evidence that constitute, or seek disclosure of, information protected under a legally recognized privilege,
unless the person holding such privilege has waived the privilege in writing.
 
As part of the investigation, the parties have the right to: 
 

A. present witnesses, including fact and expert witnesses, and other inculpatory and exculpatory evidence;
and
 

B. have others present during any grievance proceeding, including the opportunity to be accompanied to
any related meeting or proceeding by the advisor of their choice, who may be, but is not required to be,
an attorney. The District may not limit the choice or presence of an advisor for either the Complainant or
Respondent in any meeting or grievance proceeding.
 

C. The District establishes the following restrictions, which apply equally to both parties, regarding the
extent to which an advisor may participate in the proceedings. 
 

1. questioning the other party,
 

2. answering questions on behalf of any party, and
 

3. disrupting the investigation process.
 

D. Limit the advisor from:
 

E. Whether a person is allowed to audio record or video record any meeting or grievance proceeding will be
consistent with the procedures established in Board Policy 2461 – Recording of IEP Team Meetings.

 
Neither party shall be restricted in their ability to discuss the allegations under investigation or to gather and
present relevant evidence.
 



The District will provide to a party whose participation is invited or expected written notice of the date, time,
location, participants, and purpose of all investigative interviews, or other meetings, with sufficient time for the
party to prepare to participate. The investigator(s) and decision-maker(s) must provide a minimum of one (1)
days’ notice with respect to investigative interviews and other meetings.
 
Both parties shall have an equal opportunity to inspect and review any evidence obtained as part of the
investigation that is directly related to the allegations raised in the formal complaint, including the evidence
upon which the District does not intend to rely in reaching a determination regarding responsibility and
inculpatory or exculpatory evidence whether obtained from a party or other source so that each party can
meaningfully respond to the evidence prior to the conclusion of the investigation.
 
Prior to completion of the investigative report, the investigator will send to each party and the party’s advisor, if
any, the evidence subject to inspection and review in an electronic format or a hard copy, and the parties will
have at least ten (10) calendar days to submit a written response, which the investigator will consider prior to
completion of the investigative report.
 
At the conclusion of the investigation, the investigator shall create an investigative report that fairly summarizes
relevant evidence and send the report to each party and the party’s advisor, if any, for their review and written
response. The investigator will send the investigative report in an electronic format or a hard copy, at least ten
(10) calendar days prior to the decision-maker(s) issuing a determination regarding responsibility.
 
Determination of Responsibility
 
The Title IX Coordinator shall appoint a decision-maker(s) to issue a determination of responsibility. The
decision-maker(s) cannot be the same person(s) as the Title IX Coordinator(s) or the investigator(s).
 
After the investigator sends the investigative report to the parties and the decision-maker(s), and before the
decision-maker(s) reaches a determination regarding responsibility, the decision-maker(s) will afford each party
the opportunity to submit written, relevant questions that a party wants asked of any party or witness, provide
each party with the answers, and allow for additional, limited follow-up questions from each party. The decision-
maker(s) must explain to the party proposing the question of any decision to exclude a question as not relevant.
 
Questions and evidence about the Complainant’s sexual predisposition or prior sexual behavior are not relevant,
unless such questions and evidence about the Complainant’s prior sexual behavior are offered to prove that
someone other than the Respondent committed the conduct alleged by the Complainant, or if the questions and
evidence concern specific incidents of the Complainant’s prior sexual behavior with respect to the Respondent
and are offered to prove consent.
 
Determination regarding responsibility: The decision-maker(s) will issue a written determination regarding
responsibility. To reach this determination, the decision-maker(s) must apply the preponderance of the evidence
standard. 
 
The written determination will include the following content:
 

A. Identification of the allegations potentially constituting sexual harassment pursuant to this policy;
 

B. A description of the procedural steps taken from the receipt of the formal complaint through the
determination, including any notifications to the parties, interviews with parties and witnesses, site visits,
and methods used to gather other evidence;
 

C. Findings of fact supporting the determination;
 

D. Conclusions regarding the application of the applicable code of conduct to the facts;
 

E. A statement of, and rationale for, the result as to each allegation, including a determination regarding
responsibility, any disciplinary sanctions the decision-maker(s) is recommending that the District impose
on the Respondent(s) and whether remedies designed to restore or preserve equal access to the



District’s education program or activity should be provided by the District to the Complainant(s); and
 

F. The procedures and permissible bases for the Complainant(s) and Respondent(s) to appeal.
 
Disciplinary sanctions/consequences may be imposed on a student Respondent who is determined responsible
for violating this policy (i.e., engaging in sexual harassment) including but not limited to:
 

A. Informal Discipline
 

1. writing assignments;
 

2. changing of seating or location;
 

3. detention;
 

4. in-school discipline.
 

B. Formal Discipline
 

1. suspension of bus riding/transportation privileges;
 

2. removal from co-curricular and/or extra-curricular activity(ies), including athletics;
 

3. emergency removal;
 

4. suspension for up to five (5) school days;
 

5. suspension for up to fifteen (15) consecutive school days if a notice of expulsion hearing has been
sent;
 

6. suspension for up to ten (10) consecutive school days for each incident if the student is eligible
for special education services under Chapter 115, Wis. Stats.;
 

7. expulsion;
 

8. permanent exclusion from co-curricular and/or extra-curricular activity(ies), including athletics or
current class enrollment; and
 

9. any other sanction authorized by the Student Code of Conduct.
 
If the decision-maker(s) determines the student Respondent is responsible for violating this policy (i.e.,
engaging in Sexual Harassment), the decision-maker(s) will recommend appropriate remedies, including
disciplinary sanctions/consequences. The Title IX Coordinator will notify the District Administrator of the
recommended remedies, so an authorized administrator can consider the recommendation(s) and implement an
appropriate remedy(ies) in compliance with Policy 5605 – Suspension/Expulsion of Students with Disabilities,
Policy 5610 –Suspension and Expulsion, and Policy 5610.02 – In-School Discipline, and Policy 5611 – Due
Process Rights. The discipline of a student Respondent must comply with the applicable provisions of the
Individuals with Disabilities Education Improvement Act (IDEA) and/or Section 504 of the Rehabilitation Act of
1972, and their respective implementing regulations.
 
Disciplinary sanctions/consequences may be imposed on an employee Respondent who is determined
responsible for violating this policy including but not limited to (i.e., engaging in Sexual Harassment):
 

A. oral or written warning;
 

B. written reprimands;
 



C. performance improvement plan;
 

D. required counseling;
 

E. required training or education;
 

F. demotion;
 

G. suspension with pay;
 

H. suspension without pay;
 

I. termination, and any other sanction authorized by any applicable Employee Handbook. 
 
If the decision-maker(s) determines the employee Respondent is responsible for violating this policy (i.e.,
engaging in sexual harassment), the decision-maker(s) will recommend appropriate remedies, including
disciplinary sanctions/consequences. The Title IX Coordinator will notify the District Administrator of the
recommended remedies, so an authorized administrator can consider the recommendation(s) and implement an
appropriate remedy(ies) in compliance with applicable due process procedures, whether statutory or
contractual. If the District Administrator is the Respondent, the Title IX Coordinator will notify the Board
President of the recommended remedies for consideration and, if necessary and appropriate, implementation in
compliance with applicable due process procedures, whether statutory or contractual.
 
The discipline of an employee will be implemented in accordance with Federal and State law, and Board policy.

The following disciplinary sanctions/consequences may be imposed on a non-student/non-employee member of
the School District community or Third Party determined responsible for violating this policy (i.e., engaging in
sexual harassment):
 

A. oral or written warning;
 

B. suspension or termination/ cancellation of the Board’s contract with the Third Party vendor or contractor;
 

C. mandatory monitoring of the Third Party while on school property and/or while working/interacting with
students;
 

D. restriction/prohibition on the Third Party's ability to be on school property; and
 

E. any combination of the same.
 
If the decision-maker(s) determines the Third Party Respondent is responsible for violating this policy (i.e.,
engaging in sexual harassment), the decision-maker(s) will recommend appropriate remedies, including the
imposition of sanctions. The Title IX Coordinator will notify the District Administrator of the recommended
remedies, so appropriate action can be taken.
 
The decision-maker(s) will provide the written determination to the Title IX Coordinator who will provide the
written determination to the parties simultaneously.
 
In ultimately, imposing a disciplinary sanction/consequence, the District Administrator (or the Board when the
District Administrator is the Respondent) will consider the severity of the incident, previous disciplinary
violations (if any), and any mitigating circumstances. If the Respondent is a Member of the Board, that member
of the Board shall be excluded from any determination regarding the imposition of a disciplinary
sanction/consequence by the remaining Board members.
 
The District’s resolution of a formal complaint ordinarily will not be impacted by the fact that criminal charges
involving the same incident have been filed or that charges have been dismissed or reduced.
 



At any point in the grievance process, the District Administrator may involve local law enforcement and/or file
criminal charges related to allegations of sexual harassment that involve a sexual assault.
 
The Title IX Coordinator is responsible for the effective implementation of any remedies.
 
Appeal
 
Both parties have the right to file an appeal from a determination regarding responsibility or from the Title IX
Coordinator’s dismissal of a formal complaint or any allegations therein, on the following bases:
 

A. Procedural irregularity that affected the outcome of the matter (e.g., material deviation from established
procedures);
 

B. New evidence that was not reasonably available at the time the determination regarding responsibility or
dismissal was made, that could affect the outcome of the matter; and
 

C. The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or bias for or
against Complainants or Respondents generally or the individual Complainant(s) or Respondent(s) that
affected the outcome of the matter.

 
The Complainant(s) may not challenge the ultimate disciplinary sanction/consequence that is imposed.
 
Any party wishing to appeal the decision-maker(s)’s determination of responsibility, or the Title IX Coordinator’s
dismissal of a formal complaint or any allegations therein, must submit a written appeal to the Title IX
Coordinator within five (5) days after receipt of the decision-maker(s)’s determination of responsibility or the
Title IX Coordinator’s dismissal of a formal complaint or any allegations therein. 
 
Nothing herein shall prevent the District Administrator (or the Board when the District Administrator is the
Respondent) from implementing appropriate remedies, excluding disciplinary sanctions, while the appeal is
pending.
 
As to all appeals, the Title IX Coordinator will notify the other party in writing when an appeal is filed and
implement appeal procedures equally for both parties.
 
The decision-maker(s) for the appeal shall not be the same person(s) as the decision-maker(s) that reached the
determination regarding responsibility or dismissal, the investigator(s), or the Title IX Coordinator(s). The
decision-maker(s) for the appeal shall not have a conflict of interest or bias for or against Complainants or
Respondents generally or an individual Complainant(s) or Respondent(s) and shall receive the same training as
required of other decision-makers.
 
Both parties shall have a reasonable, equal opportunity to submit a written statement in support of, or
challenging, the outcome. 
 
Specifically, the appealing party must submit with the notice of appeal a written statement challenging the
determination of responsibility. The nonappealing party shall have up to five (5) days after receipt of the
appealing party’s written statement to submit a written statement in support of the determination of
responsibility. 
 
The decision-maker(s) for the appeal shall issue a written decision describing the result of the appeal and the
rationale for the result. The original decision-maker’s(s’) determination of responsibility will stand if the appeal
request is not filed in a timely manner or the appealing party fails to show clear error and/or a compelling
rationale for overturning or modifying the original determination. The written decision will be provided to the
Title IX Coordinator who will provide it simultaneously to both parties. The written decision will be issued within
five (5) days of when the parties’ written statements were submitted. 
 
The determination of responsibility associated with a formal complaint, including any recommendations for
remedies/disciplinary sanctions, becomes final when the time for filing an appeal has passed or, if an appeal is
filed, at the point when the decision-maker(s) for the appeal’s decision is delivered to the Complainant and the



Respondent. No further review beyond the appeal is permitted. 
 
Retaliation
 
Neither the Board nor any other person may intimidate, threaten, coerce, or discriminate against any individual
for the purpose of interfering with any right or privilege secured by Title IX, its implementing regulations, or this
policy, or because the individual made a report or complaint, testified, assisted, or participated or refused to
participate in any manner in an investigation, proceeding, or hearing under this policy. Intimidation, threats,
coercion, or discrimination, including charges against an individual for code of conduct violations that do not
involve sex discrimination or sexual harassment, but arise out of the same facts or circumstances as a report or
complaint of sex discrimination, or a report or formal complaint of sexual harassment, for the purpose of
interfering with any right or privilege secured by Title IX, its implementing regulations, or this policy, constitutes
retaliation. Retaliation against a person for making a report of sexual harassment, filing a formal complaint, or
participating in an investigation is a serious violation of this policy that can result in the imposition of disciplinary
sanctions/consequences and/or other appropriate remedies. 
 
Complaints alleging retaliation may be filed according to the grievance process set forth above. 
 
The exercise of rights protected under the First Amendment of the United States Constitution does not
constitute retaliation prohibited under this policy. 
 
Charging an individual with a code of conduct violation for making a materially false statement in bad faith in
the course of a grievance proceeding under this policy shall not constitute retaliation, provided, however, that a
determination regarding responsibility, alone, is not sufficient to conclude that any party made a materially false
statement in bad faith.
 
Confidentiality
 
The District will keep confidential the identity of any individual who has made a report or complaint of sex
discrimination, including any individual who has made a report or filed a formal complaint of sexual harassment,
any Complainant, any individual who has been reported to be the perpetrator of sex discrimination, any
Respondent, and any witness, except as may be permitted by the Family Educational Rights and Privacy Act
(FERPA), 20 U.S.C. 1232g, or FERPA's regulations, and State law under Wis. Stat. § 118.12, 34 C.F.R. part 99,
or as required by law, or to carry out the purposes of 34 C.F.R. part 106, including the conduct of any
investigation, hearing, or judicial proceeding arising thereunder (i.e., the District’s obligation to maintain
confidentiality shall not impair or otherwise affect the Complainant’s and Respondent’s receipt of the information
to which they are entitled with respect to the investigative record and determination of responsibility).
 
Application of the First Amendment
 
The Board will construe and apply this policy consistent with the First Amendment to the U.S. Constitution. In no
case will a Respondent be found to have committed Sexual Harassment based on expressive conduct that is
protected by the First Amendment.
 
Training
 
The District’s Title IX Coordinator, along with any investigator(s), decision-maker(s), or person(s) designated to
facilitate an informal resolution process, must receive training on:
 

A. the definition of sexual harassment (as that term is used in this policy);
 

B. the scope of the District’s education program or activity;
 

C. how to conduct an investigation and implement the grievance process, appeals and informal resolution
processes, as applicable; and
 

D. how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interests,
and bias.



 
All Board employees will be trained concerning their legal obligation to report sexual harassment to the Title IX
Coordinator. This training will include practical information about how to identify and report sexual harassment. 
 
Recordkeeping
 
As part of its response to alleged violations of this policy, the District shall create, and maintain for a period of
seven (7) calendar years, records of any actions, including any supportive measures, taken in response to a
report or formal complaint of sexual harassment. In each instance, the District shall document the basis for its
conclusion that its response was not deliberately indifferent, and document that it has taken measures designed
to restore or preserve equal access to the District’s education program or activity. If the District does not
provide a Complainant with supportive measures, then the District will document the reasons why such a
response was not clearly unreasonable in light of the known circumstances. The documentation of certain bases
or measures does not limit the District in the future from providing additional explanations or detailing additional
measures taken.
 
The District shall maintain for a period of seven (7) calendar years the following records pursuant to Wis. Stat. §
19.21(6):
 

A. Each sexual harassment investigation including any determination regarding responsibility, any
disciplinary sanctions recommended and/or imposed on the Respondent(s), and any remedies provided
to the Complainant(s) designed to restore or preserve equal access to the District’s education program or
activity;
 

B. Any appeal and the result therefrom;
 

C. Any informal resolution and the result therefrom; and
 

D. All materials used to train Title IX Coordinators, investigators, decision-makers, and any person who
facilitates an informal resolution process.

 
The District will make its training materials publicly available on its website. 
 
Outside Appointments, Dual Appointments, and Delegations
 
The Board retains the discretion to appoint suitably qualified persons who are not Board employees to fulfill any
function of the Board under this policy, including, but not limited to, Title IX Coordinator, investigator, decision-
maker, decision-maker for appeals, facilitator of informal resolution processes, and advisor.
 
The Board also retains the discretion to appoint two (2) or more persons to jointly fulfill the role of Title IX
Coordinator, investigator, decision-maker, decision-maker for appeals, facilitator of informal resolution
processes, and advisor.
 
The District Administrator may delegate functions assigned to a specific Board employee under this policy,
including but not limited to the functions assigned to the Title IX Coordinator, investigator, decision-maker,
decision-maker for appeals, facilitator of informal resolution processes, and advisor, to any suitably qualified
individual and such delegation, may be rescinded by the District Administrator at any time.
 
 Discretion in Application
 
The Board retains the discretion to interpret and apply this policy in a manner that is not clearly unreasonable,
even if the Board’s interpretation or application differs from the interpretation of any specific Complainant
and/or Respondent.

Despite the Board’s reasonable efforts to anticipate all eventualities in drafting this policy, it is possible
unanticipated or extraordinary circumstances may not be specifically or reasonably addressed by the express



policy language, in which case the Board retains the discretion to respond to the unanticipated or extraordinary
circumstance in a way that is not clearly unreasonable.
 
The provisions of this policy are not contractual in nature, whether in their own right or as part of any other
express or implied contract. Accordingly, the Board retains the discretion to revise this policy at any time, and
for any reason. The Board may apply policy revisions to an active case provided that doing so is not clearly
unreasonable.
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2416 - STUDENT PRIVACY AND PARENTAL ACCESS TO INFORMATION
 
The Board respects the privacy rights of parents and their children. The Board is also committed to ensuring that
parents are fully informed about the gathering of information regarding their children, how that information is
used and what instructional material is presented to them as part of the curriculum. The Board accordingly
adopts the following policy.
 
Surveys Requiring Consent
 
No student shall be required, as a part of the school program or the District's curriculum, without prior written
consent of the student (if an adult or an emancipated minor) or, if an unemancipated minor or their parents, to
submit to or participate in any survey, analysis, or evaluation that reveals information concerning:
 

A. political affiliation(s) or beliefs of the student or their parents;
 

B. mental or psychological problems of the student or their family;
 

C. sex behavior or attitudes;
 

D. illegal, anti-social, self-incriminating or demeaning behavior;
 

E. critical appraisals of other individuals with whom respondents have close family relationships;
 

F. legally-recognized privileged and analogous relationships, such as those of lawyers, physicians, and
ministers;
 

G. religious practices, affiliations, or beliefs of the student or the student's parents; or
 

H. income (other than that required by law to determine eligibility for participation in a program or for
receiving financial assistance under such a program).

 
The District Administrator shall establish procedures to provide whereby parents with the opportunity to inspect
any materials created by a third party used in conjunction with any such survey, analysis, or evaluation before
the survey/evaluation is administered or distributed by the school to the student. The parent will have access to



the survey/evaluation within a reasonable period of time after the request is received by the building
administrator.
 
Parent's Right to Inspect Surveys

Parents have the right to inspect, upon request, any instrument used in the collection of personal information
before the instrument is administered or distributed to the student. The parent will have access to the
instrument within a reasonable period of time after the request is received by the building principal.

Consistent with parental rights, the Board directs building and program administrators to:
 

A. notify parents in writing of any surveys, analyses, or evaluations, which may reveal any of the
information, as identified in A-H above, in a timely manner, and which allows interested parties to
request an opportunity to inspect the survey, analysis, or evaluation; and the administrator to arrange
for inspection prior to initiating the activity with students;
 

B. allow the parents the option of excluding their student from the activity;
 

C. report collected data in a summarized fashion which does not permit one to make a connection between
the data and individual students or small groups of students;
 

D. treat information as identified in A-H above as any other confidential information in accordance with
Policy 8350 - Confidentiality and Policy 8330 - Student Records.

 
Ensuring Student Privacy
 
For the privacy of students whose parents request that they not take part in the survey, arrangements will be
made prior to the time period when the survey will be given, for the student(s) to go to the Library Media Center
or a study hall.
 
Personal Information for Marketing or Sale
 
The Board shall not collect or use personal information obtained from students or their parents for the purpose
of marketing or for selling that information.

For purposes of this section, "personal information" means individually identifiable information including: a
student's or parent's first and last name; a home or other physical address (including street name and the name
of the city or town); a telephone number; and a Social Security identification number.

This section does not apply to the collection, disclosure, or use of personal information collected from students
for the exclusive purpose of developing, evaluating, or providing educational products or services for or to
student's or educational institutions, such as the following:
 

 
Notice Requirements

A. college or other postsecondary education recruitment, or military recruitment;
 

B. book clubs, magazines, and programs providing access to low-cost literary products;
 

C. curricular and instructional materials used by elementary and secondary schools;
 

D. tests and assessments used by elementary schools and secondary schools to provide cognitive,
evaluative, diagnostic, clinical, aptitude, or achievement information about students (or to generate other
statistically useful data for the purpose of securing such tests and assessments) and the subsequent
analysis and public release of the aggregate data from such tests and assessments;
 

E. the sale by students of products or services to raise funds for school-related or education-related
activities;
 

F. student recognition programs.



 
The District Administrator is directed to provide notice directly to parents of students enrolled in the District of
the substantive content of this policy at least annually at the beginning of the school year, and within a
reasonable period of time after any substantive change in this policy. In addition, the District Administrator is
directed to notify parents of students in the District, at least annually at the beginning of the school year, of the
specific or approximate dates during the school year when the following activities are scheduled or expected to
be scheduled:
 
The notice shall provide the following:
 

A. Notice of the specific or approximate dates during the school year when the following activities are
scheduled or expected to be scheduled:
 

1. activities involving the collection, disclosure, or use of personal information collected from
students for the purpose of marketing or for selling that information (or otherwise providing that
information to others for that purpose)
 

2. the administration of any survey by a third party that contains one (1) or more of the items
described in A through H above
 

B. The opportunity for the parents to opt their child(ren) out of participation in any survey involving any of
the items above.

 
Definitions
 
For purposes of this policy, the term "parent" includes a legal guardian or other person standing in loco parentis
(such as a grandparent or stepparent with whom the child lives, or a person who is legally responsible for the
welfare of the child).
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2431 - INTERSCHOLASTIC ATHLETICS
 
The Board recognizes the value to the District and to the community of a program of interscholastic athletics for
as many students as feasible and in accordance with Policy 2260 - Nondiscrimination and Access to Equal
Educational Opportunity. The Board believes that it is the purpose of an interscholastic program to provide the
benefits of an athletic experience to as large a number of students as feasible within the District.
 
The program of interscholastic athletics should provide students the opportunity to exercise and test their
athletic abilities in a context greater and more varied than that which can be offered by a school or the School
District alone.
 
The program should foster the growth of school loyalty with the student body as a whole and stimulate
community interest in athletics.
 
Game activities and practice sessions should provide many opportunities to teach the values of competition and
good sportsmanship.
 
Since the primary purpose of the athletic program is to enhance the education of participating students as
indicated in this policy, the Board places top priority on maximum student participation and the values of good
sportsmanship, team play, and fair competition, rather than on winning, particularly at sub-varsity levels. The
District Administrator is to develop guidelines for coaches to follow which will ensure that as many students as
possible have the opportunity to play so they have the opportunity to benefit from the learning experience.
 
The Board further adopts those eligibility standards set by the Constitution of the Wisconsin Interscholastic
Athletic Association (WIAA) and shall review such standards annually to ascertain that they continue to be in
conformity with the objectives of this Board.
 
The District Administrator is authorized to establish ( ) a set of behavior expectations ( ) an athletic/activities
code ( ) an activities code [END OF OPTIONS] for participants as well as the implementation of appropriate
disciplinary procedures against those who violate these sportsmanship expectations. The District provides the
following safeguards:
 

A. Prior to enrolling in the sport, each participant shall submit to a thorough physical examination by a
District- approved physician.



 
Parents shall report any past or current health problems along with a physician's statement that any such
problems have or are being treated and pose no threat to the student's participation.
 

B. Any student who is found to have a health condition which may be life-threatening to self or others shall
not be allowed to participate until the situation has been analyzed by a medical review panel that has
determined the conditions under which the student may participate.
 

C. Any student who incurs an injury requiring a physician's care is to have written approval by a physician
prior to the student's return to participation.

 
In order to minimize health and safety risks to student-athletes and maintain ethical standards, school
personnel, coaches, athletic trainers, and lay coaches should never dispense, supply, recommend, or permit the
use of any drug, medication, or food supplement solely for performance-enhancing purposes.
 
To support the efforts to strengthen sportsmanship, ethics, and integrity, the Board commits itself to:
 

A. adopt policies (upon recommendation of the administration) which reflect the District's educational
objectives and promote the ideals of good sportsmanship, ethics, and integrity;
 

B. attend and enjoy school athletic activities, serving as a positive role model and expecting the same from
parents, fans, participants, coaches, and other school personnel;
 

C. support and reward participants, coaches, school administrators, and fans who display good
sportsmanship.

 
Revised 11/20/17
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3214 - STAFF GIFTS

The Board generally discourages the presentation of gifts to staff members by students and their
parents beyond nominal value to avoid the appearance of favoritism and to avoid the embarrassment of
students who are unable or whose parents are unable or unwilling to provide professional staff with gifts. 

TeachersProfessional staff may only accept only gifts of nominal value (the amount as defined in Policy
1130/Policy 3230 - Ethics and Conflict of Interest) from students and their parents, or token items often
distributed by companies through their public relations or marketing programs. Other gifts must be declined for
compliance with this policy.

It shall not be considered a violation of this policy for an employee to receive entertainment, food,
refreshments, meals, health screenings, amenities, or beverages that are provided in connection with a
conference sponsored by an established or recognized educational organization, or as may be approved by the
District Administrator.
 
Gifts that are intended for the benefit of the District shall be referred to the District Administrator for proper
processing in accordance with Policy 7230 - Gifts, Grants, and Bequests.
 
The District Administrator may approve acts of generosity to individual staff members in special situations.
 
Upon the recommendation of the  District Administrator, the Board shall consider, as appropriate, the
presentation of recognition gifts to members of the staff who have rendered service for a period of time.
 
© Neola 202425
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3243 - PROFESSIONAL MEETINGS
 
The Board of Education encourages opportunities for professional staff members to develop increased
competence beyond that which they may attain through the performance of their assigned duties through
attendance at professional meetings.
 
For purposes of this policy, a professional meeting shall be defined as any meeting that is related to the
activities, duties, or responsibilities of professional staff members as determined by the District Administrator.
 
The District Administrator shall prepare administrative guidelines to implement this policy.
 
The Board may reimburse actual and necessary expenses incurred in attending approved out-of-
District meetings. (see Policy 3440 - Job-Related Expenses ( ) and AG 3440A - Job Related Expenses [END OF
OPTION])

 

© Neola 19962025
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3281 - PERSONAL PROPERTY OF STAFF MEMBERS

Employees may bring personal property including personal communication devices, to school either for reasons
associated with employment responsibilities or for use during off-duty time (see Policy 7530.02 - Staff and
School Officials Use of Personal Communication Devices) in accordance with the Employee Handbook.

The owner of the personal property bears all responsibility for documentation of ownership and assumes all risk
for loss, damage, or misuse of said personal property while it is on District property. Administrators are
authorized toshall direct employees to remove inappropriate or unauthorized personal property from District
premises.

 

© Neola 202425
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4214 - STAFF GIFTS

The Board generally discourages the presentation of gifts to staff members by students and their
parents beyond nominal value to avoid the appearance of favoritism and to avoid the embarrassment of
students who are unable or whose parents are unable or unwilling to provide support staff with gifts.

Support staff may only accept only gifts of nominal value (the amount as defined in Policy 4230 - Ethics and
Conflict of Interest) from students and their parents, or token items often distributed by companies through
their public relations or marketing programs. Other gifts must be graciously declined for compliance with this
policy.

It shall not be considered a violation of this policy for an employee to receive entertainment, food,
refreshments, meals, health screenings, amenities, or beverages that are provided in connection with a
conference sponsored by an established or recognized educational organization, or as may be approved by the
District Administrator.
 
Gifts that are intended for the benefit of the District shall be referred to the District Administrator for proper
processing in accordance with Policy 7230 - Gifts, Grants, and Bequests.
 
The  District Administrator may approve acts of generosity to individual staff members in special situations.
 
Upon the recommendation of the  District Administrator, the Board shall consider, as appropriate, the
presentation of recognition gifts to members of the staff who have rendered service for a period of time.
 
© Neola 20245
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4281 - PERSONAL PROPERTY OF STAFF MEMBERS

Employees may bring personal property  ( ), including personal communication devices, [END OF OPTION] to
school either for reasons associated with work responsibilities or for use during off-duty time (see Policy
7530.02 - Staff and School Officials Use of Personal Communication Devices) in accordance with
the Employee Handbook.

The owner of the personal property bears all responsibility for documentation of ownership and assumes all risk
for loss, damage, or misuse of said personal property while it is
on BoardDistrict property. Administrators shall direct employees to remove inappropriate or unauthorized
personal property from District premises.

© Neola 202325
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5130 - WITHDRAWAL/DROPOUT FROM SCHOOL

The Board affirms that, while Wisconsin law requires attendance of each student until eighteen (18) years of
age, it is in the best interests of both students and the community that theyall students complete the
educational program that will equip them with skills and increase their chances for a successful and fulfilling life
beyond the schools.

When a student wishes to withdraw from school, efforts should be made to determine the underlying reasons for
withdraw. District resources should be used, when and as appropriate, to assist students in reaching his/her
career goals and for compliance with compulsory attendance requirements.
 
No student under the age of eighteen (18) will be permitted to withdraw without the written consent of a parent
and the approval of the District Administrator. The withdrawal of any student under the age of eighteen (18)
must comply with the requirements for participation in a program leading to the child's high school graduation
or leading to a high school equivalency diploma, consistent with State law.
 
The District Administrator shall develop administrative guidelines for withdrawal from school which:
 

A. make counseling services available to any student who wishes to withdraw;
 

B. attempt to satisfy the student's educational needs through alternative programs such as the G.E.D.;
 

C. help the student define his/her own educational life goals and help plan the realization of those goals;
 

D. inform the student of the Adult Continuation Program;
 

E. advise students with disabilities, until their twenty-first (21st) birthday;
 

F. assure the timely return of all District-owned supplies and equipment in the possession of the student;
 

G. establish protocols for 1) reasonable attempts to locate or contact students who have lost contact with
the District, but not formally withdrawn; 2) removal of the student from the WISEdata System removal
of the student from the Individual Student Enrollment System (ISES) after after exhaustion of the steps
above 1.

 



© Neola 201725
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5200.01 - FULL-TIME STUDENT
 
The Board defines a full-time student as:
 

A. a student enrolled in seven (7) class hoursperiods per day (Grades 9 - 12) unless the student is enrolled
in a Board-approved Early College Credit Program, Start College Now program, Youth Apprenticeship
program, special education program identified in an IEP, modified program authorized for medical,
emotional/social or disciplinary reasons, or an alternative education program;
 

B. a student enrolled as a 5th year senior.
 
Students who do not meet one (1) of the standards identified above will be classified as part-time students. 
 
© Neola 20205
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5500 - STUDENT CONDUCT OF CLASSROOM CONDUCT
 
Respect for law and for those persons in authority shall be expected of all students. This includes conformity to
school rules as well as general provisions of law regarding minors. Respect for the rights of others, consideration
of their privileges, and cooperative citizenship shall also be expected of all members of the school community.
 
Respect for real and personal property; pride in one's work; achievement within the range of one's ability; and
exemplary personal standards of courtesy, decency, and honesty should be maintained in the schools of this
District.
 
The District Administrator shall establish procedures to carry out Board policy and philosophy, and shall hold all
school personnel, students, and parents responsible for the conduct of students in schools, on school vehicles,
and at school-related events.
 
Student conduct on or adjacent to school premises, on school vehicles, and at school-related events and
activities shall be governed by the rules and provisions of the Student Code of Conduct. In addition, student
conduct on internet-based social media outlets, when such conduct forms a sufficient connection to school or
staff, is governed by the Code of Conduct. This Code of Conduct shall include the following items:
 

A. specification of what constitutes dangerous, disruptive, or unruly behavior that interferes with the ability
of the teacher to teach effectively, which therefore permits the teacher to remove the student from class;
 

B. other student conduct that may be used by a teacher as a basis to remove a student from class; and
 

C. procedures for notifying the parent of a student's removal and procedures for placement of a student
that has been removed from class.

 
The Code of Conduct, developed by a committee created by the Board for that reason consisting of parents,
students, Board members, school administrators, teachers, student services professionals, and other appointed
residents, and, once created, shall be reviewed by the Board annually.
 
Removal of a student from a class that is  consistent with the Code of Conduct does not constitute a report under
Policy 8462.01 - Threats of Violence. If the staff member believes in good faith that the threat represents a
serious and imminent threat to the health or safety of students, staff, or others, and the threat is a threat of



violence made in or targeted at a school, staff must still report such threats as described in Policy 8462.01 -
 Threats of Violence.

175.32, Wis. Stats.
118.13, Wis. Stats.
118.164, Wis. Stats.
120.13, Wis. Stats.
Wis. Admin. Code P.I. 9.03
Wis. Admin. Code P.I. 41
Fourteenth Amendment, U.S. Constitution
20 U.S.C. Section 1681, Title IX of Education Amendments Act
20 U.S.C. Section 1701 et seq., Equal Educational Opportunities Act of 1974
29 U.S.C. Section 794, Rehabilitation Act of 1973
42 U.S.C. Section 2000 et seq., Civil Rights Act of 1964
42 U.S.C. 12101 et seq., The Americans with Disabilities Act of 1990
Vocational Education Program Guidelines for Eliminating Discrimination and Denial of Services, Department of
Education, Office of Civil Rights, 1979
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6144 - INVESTMENT INCOME
 
The Board of Education authorizes the District Administrator to make investments of available monies from the
funds of the District on a competitive basis in:
 

A. time deposits in any credit union, bank, savings bank, trust company, or savings and loan association
which is authorized to transact business in the State, if the time deposits mature in not more than three
(3) years;
 

B. bonds or securities issued or guaranteed as to administrator and interest by the Federal government or
by a commission, board, or other instrumentality of the federal government;
 

C. bonds or securities of any county, city, drainage district, technical college district, village, town, or school
district in the State;

D. other securities authorized by 66.0603, Wis. Stats.;

E. the local government pooled-investment fund.;

The purpose of the investments is to maximize the returns on the District's cash balances consistent with safety
of those monies and with the desired liquidity of the investments.
 
All investments must mature or be redeemable within three (3) years of the date of purchase.
 
The District Administrator shall include in the monthly report to the Board all cash in all accounts on deposit as
well as the investment assets of the Board.
 
Withdrawal of funds will be in accord with the law. The District Administrator, acting in accord with the law, may
sell negotiable instruments prior to maturity.
 

F. in federally insured financial institutions through a re-deposit agent designated by the Board, pursuant to
34.05, Wis. Stats.



Interest derived from an investment shall be deposited, except as otherwise provided by law, in the District's
General Fund.
 

Revised 9/19/07
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6231 - BUDGET IMPLEMENTATION
 
The Board places the responsibility of administering the budget, once adopted, with the District Administrator.
S/He may consult with the Board when major purchases are considered and shall keep the Board informed as to
problems or concerns as the budget is being implemented.
 
The District Administrator is authorized to proceed with making financial commitments, purchases, and other
expenditures within limits provided in the Board-approved budget, limitations stated in Board policies, and
within legal authority expressed in State statutes.
 
Listings of expenditures, appropriate financial reports, and budget comparison reports shall be submitted
monthly to the Board to keep members informed as to the status of the budget and overall financial condition of
the District. Once each month, the Board minutes shall include a statement of the receipts and expenditures in
the aggregate and beginning and ending balances.
 
If, during the fiscal year, it appears to the District Administrator that actual revenues are less than estimated
revenues, including the available equity upon which the appropriations from the fund were based, the District
Administrator shall present to the Board recommended amendments to the budget that will
prevent unplanned expenditures from Fund Balance reserves. The District
Administrator shall make recommendations in accordance with requirements of the law and provisions of
negotiated agreements. Such budget amendments must be approved by a two-thirds (2/3's) affirmative vote of
the entire membership of the Board.
 
Revised 3/4/21
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6235 - FUND BALANCE
 
The Board places the responsibility of administering the budget, once adopted, with the District Administrator.
The District Administrator shall monitor the Fund 10 fund balance and shall report the balance to the Board at
the end of each budget year. The Fund 10 fund balance shall be maintained at a level sufficient to:
 

A. minimize or avoid short-term borrowing for cash flow purposes;
 

B. cover unforeseen expenditure needs or unrealized revenue sources; and
 

C. demonstrate financial stability to preserve or enhance the District's bond rating, thereby lowering debt
issuance costs.
 

The Board will reserve adequate funds to maintain a secure financial position. The use of Fund Balance reserves
for recurring costs is discouraged.
 
The Fund 10 fund balance shall not fall below 15% of the preceding year's Fund 10 expenditures. Budget
preparation and management shall adhere to this fund balance expectation. (See Policy 6220 - Budget
Preparation and Policy 6231 - Budget Implementation.)
 
Fund balances will be reported in the categories established by the Government Accounting Standards Board
Statement 54 (GASB 54) and in consultation with District auditors. The Board will impose constraints on any
funds placed in the committed and assigned classifications through consultation with the District’s auditor and
the District's Financial Consultant. The applicable categories for fund balance designations are:
 

A. Non-spendable Fund Balance - amounts that cannot be spent because they are either (a) not in a
spendable form (which includes items that are not expected to be converted to cash – e.g.,  inventories
or prepaid amounts) or (b) legally or contractually required to be maintained intact (e.g., the corpus of
an endowment fund).
 

B. Restricted Fund Balance - amounts constrained to specific purposes by their providers (such as grantors,
bondholders, and higher levels of government), through constitutional provisions, or by enabling
legislation.
 



C. Committed Fund Balance - amounts constrained to specific purposes by the Board; to be reported as
committed, amounts cannot be used for any other purpose unless the Board takes action to remove or
change the constraint.
 

D. Assigned Fund Balance - amounts the Board intends to use for a specific purpose but are neither
restricted nor committed; intent can be expressed by the Board or by an official or committee to which
the Board delegates the authority.
 

E. Unassigned Fund Balance - amounts that are available for any purpose; these amounts are reported only
in the general fund.

 
The Board discourages the maintenance of unassigned fund balances.
 
If, during the fiscal year, it appears to the District Administrator that the fund balance will be less than
estimated, the District Administrator will bring forward for Board consideration recommendations that will
protect the fund balances. Such recommendations shall be in accordance with the requirements of the law.
 
Revised 6/22/11
Revised 10/28/19
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8450.01 - PERSONAL PROTECTIVE EQUIPMENT DURING PANDEMIC/EPIDEMIC EVENTS
 
During times of elevated communicable disease community spread (pandemic or epidemic), or declared a public
health emergency, the District Administrator may issue periodic guidance and procedures  the contents of which
the District Administrator will regularly bring to the Board for review and potential action in alignment with
public health officials and/or in accordance with government edicts and including any Pandemic Plan developed
by the District’s Pandemic Response Team under Policy 8420.01 - Epidemics and Pandemics.
 
The District Administrator may incorporate requirements for the use of Personal Protective Equipment
(PPE) which may include requirements that all school staff, volunteers, and visitors (including vendors) wear
appropriate face masks/coverings inside District buildings and/or outside on school grounds unless it is unsafe to
do so or where doing so would significantly interfere with the District's educational or operational processes.
Individuals with valid medical reasons for not wearing a face covering may be exempted from this requirement,
as determined by the District Administrator.
 
In the event that face coverings are required, the District will provide face masks/shields to employees.
Alternatively, employees may elect to wear their own face coverings if they meet the requirements of the
District in accordance with this policy, as well as any requirements issued by State or local health departments.
 
Any PPE required other than face coverings, may be provided by the District. This may include disposable
gloves, gowns, shoe coverings, or other PPE appropriate for the threat faced and an employee's likelihood of
exposure in the performance of job responsibilities.
 
In addition, the Board authorizes the District Administrator to require that students shall wear a face covering
unless they are unable to do so for a health or developmental reason. Efforts will be made to reduce any social
stigma for a student who, for medical or developmental reasons, cannot and should not wear a mask.
 
If face masks/coverings are required, and no exception is applicable, students shall be subject to disciplinary
action in accordance with the Student Code of Conduct/Student Discipline Code, and in accordance with policies
of the Board. Staff members shall work with all students who are exhibiting distress or otherwise having
difficulty properly wearing face coverings to assist the students in complying with the requirements.
 
Students may be reassigned by the District Administrator to an online/virtual learning environment if the District
Administrator determines that reassignment is necessary to protect the health and safety of the student or
others. 
 



During times of elevated communicable disease community spread as determined by the Board in consultation
with health professionals, all students are required to wear masks while being transported on District school
buses or other modes of school transportation, subject to and consistent with the exceptions and procedures
applied to students at school.
 
Use of Mask/Face Covering
 
Cloth face coverings/masks should:
 

A. fully cover the mouth, nose, and chin;
 

B. fit snugly against the side of the face so there are no gaps;
 

C. not create difficulty breathing while worn; and
 

D. be held securely through either a tie, elastic, etc. to prevent slipping.
 
Facial masks/coverings generally should not include respirators unless medically indicated, or masks designed to
be worn for costume purposes.

All employee facial masks/coverings shall meet the requirements of the appropriate dress/staff grooming
policies (Policy 3216 - Professional Staff Dress and Appearance/Policy 4216 - Support Staff Dress and
Appearance). All student facial masks/coverings shall meet the requirements of the appropriate Student Code of
Conduct/Student Discipline Code and Policy 5511 - Dress and GroomingAppearance.

Any person may be required to temporarily remove a face mask or covering when instructed to do so for
identification or security purposes.  Failure to comply with such a request violates this policy and may lead to
disciplinary or other action.
 
Exceptions to the use of masks/face coverings include when:
 

A. facial masks/coverings in the school setting are prohibited by law or regulation;
 

B. facial masks/coverings are not advisable for health reasons;
 

C. facial masks/coverings are in violation of the school’s documented safety policies;
 

D. facial masks/coverings are not required when the staff works alone in an assigned work area;
 

E. there is a functional (practical) reason for a staff member or volunteer not to wear a facial mask/covering
in the workplace;
 

F. settings where cloth masks might present a safety hazard (e.g., science labs); or
 

G. to assist with communication for hearing impaired students.; 
 
The District Administrator may be required to communicate with local public health officials regarding exceptions
granted to PPE requirements; therefore, if any exceptions are made to the requirement for facial coverings, the
request for such exception must be submitted in writing to an employee's supervisor, to the building principal in
the event the request comes from a member of the public, and to the building administration in the event the
request involves a student. All requests shall be submitted with appropriate documentation.  A decision on the
request will be provided in writing.
 
Use of Face Shields
 
Face shields that wrap around the face and extend below the chin may be permitted as an alternative to cloth
face masks/coverings with permission of the District Administrator as the Board recognizes that face shields
may be useful in some situations, including:
 



A. when interacting with students, such as those with disabilities, where communication could be impacted;
 

B. when interacting with English Language learners or when teaching a foreign language;
 

C. settings where cloth masks might present a safety hazard (e.g., science labs); or
 

D. for individuals who have difficulty wearing a cloth face covering.
 
If a staff member receives approval from the District Administrator after discussing his/her request not to wear
a face mask/covering/shield due to a physical, mental, or developmental health condition, and/or if wearing a
mask/covering/shield would lead to a medical emergency or would introduce significant safety concerns, the
District Administrator may also discuss other possible accommodations for the staff member.  Such discussion
shall follow Board policies and guidelines under the ADA.
 
School nurses or staff who care for individuals with symptoms consistent with those of a communicable disease
must use appropriate personal protective equipment (PPE), provided by the school, in accordance with OSHA
standards.
 
When facial masks/coverings are required by the District Administrator, and no exception has been applied, staff
members who violate this policy shall be subject to disciplinary action in accordance with policies of the Board.
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8710 - INSURANCE
 
The Board of Education shall purchase with District funds the type and amount of insurance necessary to protect
the District from major financial losses.
 
Insurance purchased shall include, but need not be limited to, the following:
 

A. negligent acts or omissions which cause personal injury or wrongful death
 

B. fire and extended coverage on buildings and contents
 

C. comprehensive bodily injury, property damage on automobiles, buses, and trucks
 

D. boiler and machinery
 

E. employee insurance coverage as specified in the Master Agreement(s) or by Board action
 

F. worker's compensation coverage
 

G. legal liability for Board members and employees
 
Contractors
 
The Board shall require that all contractors performing services on District property, or as part of a District
program, are covered by appropriate insurance coverage for the activity and, wherever possible, that the
contractor includes the District as an additional insured party on the contractor's policies. The Board shall also
require that contractors performing work on any public works projects cover those projects with payment and
performance bonds as may be required by law.
  

120.12(6), 779.14, Wis. Stats.

Wis. Admin Code Ins 6
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8800 - RELIGIOUS ACTIVITIES AND OBSERVANCES
 
The Board acknowledges that the U.S. Constitution prohibits it from adopting any policy or rule promoting or
establishing a religion or any policy that unlawfully restricts any person's free exercise of the individual right to
worship enjoyed by all persons. Within the confines to this legal framework, the Board adopts the following
policy to address the scope of these rights and the District's authority within its own facilities or during events.
 
As public employees, while on duty and acting within the scope of employment or pursuant to official
duties, District staff members shall not use prayer, religious readings, or religious symbols as a devotional
exercise or in an act of worship or celebration. Staff are expected to avoid circumstances where the staff
member's expression of religious views could be reasonably construed as an endorsement or approval of the
message by the school or District. Nothing in this policy or its application shall serve to prohibit or interfere with
any staff member's free exercise of their religious views in circumstances not covered by this policy.

Nothing in this policy prohibits teaching about various religions and religious practices in a manner consistent
with any adopted District course curriculum. This instruction may include discussion of religious holidays and
customs in a manner related to the curriculum that does not give the appearance of an endorsement of one
religion over other religions or favoring either a system or religious beliefs or of other beliefs, such as atheism or
agnosticism. Observance of religious holidays through devotional exercises or acts of worship is also prohibited.
 
Distribution of any outside organization's materials, including a request by any person wishing to facilitate
dissemination of materials on District property, may make a request in accordance with Policy 7510 and AG
7510A - Use of District Facilities and Policy 9700 and AG 9700 - Relations with Non-School Affiliated Groups.
 
Students are not prohibited by this policy or any guideline promulgated pursuant to this policy, from engaging in
the free, individual, and voluntary exercise or expression of the student’s religious beliefs. However, such
exercise or expression may be limited to lunch periods or other non-instructional time periods when students
are free to associate, or on an individual basis in a manner that does not disrupt the educational process.
 
Celebration activities involving nonreligious decorations and use of secular works are permitted, but it is the
responsibility of all faculty members to ensure that such activities are strictly voluntary, do not place an
atmosphere of social compulsion or ostracism on groups or individuals, and do not interfere with the regular
school program.
 



The Board shall not conduct or sanction a baccalaureate service in conjunction with graduation ceremonies.
 
The Board shall not include religious invocations, benedictions, or formal prayer at any school-sponsored event.

Revised 11/20/17
Revised 4/27/20
Revised 3/4/21
T.C. 9/27/22
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9150 - SCHOOL VISITORS
 
The Board welcomes and encourages visits to school by parents, other adult residents of the community and
interested educators. But in order for the educational program to continue undisturbed when visitors are present
and to prevent the intrusion of disruptive persons into the schools, it is necessary to establish visitor guidelines.
 
Except as set forth in District Policy 8405 - Animals on District Property or in the case of "service animals"
required for use by a person with a disability, no other animals may be on school premises at any time.
 
In accordance with 120.13(35), Wis. Stats., the District Administrator or the other administrators have the
authority to establish conditions for entering or remaining in a District building, prohibit the entry of any person
to a school of this District or to expel any person when there is reason to believe the presence of such person
would be detrimental to the good order of the school. If such an individual refuses to leave the school grounds
or creates a disturbance, the administrator is authorized to request from the local law enforcement agency
whatever assistance is required to remove the individual.
 
Parents, who are registered sex offenders and wish to participate in their child's school activities, may be
allowed on campus at the discretion and under the direction of the Principal.  Such parents must inform the
school administration of any time that they will be on school grounds.  Conditions may be imposed upon
participation, including but not limited to the following: must have prior permission, must check in, must have
approved escort in building or at event, must leave premises immediately upon conclusion of business, and may
not visit while school is in session.
 
Non-staff access to students and classes must be limited and only in accordance with a schedule which has been
determined by the administrator after consultation with the teacher whose classroom is being visited. Classroom
visitations must be non-obtrusive to the educative process and learning environment and should not occur on an
excessive basis.

Parent concernsConcerns about any aspect of his/hera child's educational program should be presented through
the procedure set forth in Board Policy 9130 - Public Requests, Suggestions, or Complaints, a copy of which is
available online, as well as at the BoardDistrict office and at each school.

The District Administrator shall promulgatedevelop such administrative guidelines as are necessary to protect
students and employees from disruption to the educational program or the efficient conduct of their assigned
tasks.



 
Individual Board members who are interested in visiting schools or classrooms on an unofficial basis shall make
the appropriate arrangements with the administrator. In keeping with Board bylaws, such Board member visits
shall not be considered to be official unless designated as such by the Board.
 
The Board member shall be visiting as an interested individual in a similar capacity of any parent or citizen of
the community. These visits should not be considered to be inspections nor as supervisory in nature.
 
If, during a visit to a school or program, a Board member observes a situation or condition which causes
concern, s/hethe Board member should discuss the situation first with the administrator as soon as convenient
or appropriate. Such a report or discussion shall not be considered an official one from the Board.
 
If the Board member believes the situation or condition serious enough, s/he may wish to also inform the
District Administrator.
 
All visitors to a school of the District must comply with the visitor rules as set forth in Board Policy 7440 ,-
Facility Security.
 
Revised 1/18/12
Revised 1/22/17
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