








Waiver Extension Request #2 

Topic: Library Media Specialist 

Standards/Statutes/Rules: 

A.C.A. § 6-25-103 
A.C.A. § 6-25-104 
Standard 4.F.1 
 

Duration Requested: 2023-2024 school year through 2025-26 (3 years) 

Name of Open-Enrollment 
Charter Holding the Waiver 

Virtual Arkansas; KIPP Delta 

Schools, Grades or Classes 
the Wavier Will Apply To 

C.B. Partee K-6; Brinkley High School 7-12 

PURPOSE OF THE WAIVER 
(Must check at least one) 

☐  Enhance Student Learning Opportunities 
 
☐  Promote Innovation 
 
☒  Increase Equitable Access to Effective Teachers 

 
1. Provide a DETAILED RATIONALE explaining how the waiver will enhance student learning 
opportunities, promote innovation or increase equitable access to effective teachers.  Include 
information about the problem or obstacle, if any, the waiver will help the district overcome.   
 
We have not been able to hire a certified library media specialist. No one in the district is interested, 
and despite advertising the position, no one has applied. The library media specialist is needed to 
assist students with research for projects, help students locate resources for assignments, and how 
locate credible sources and cite them appropriately. The media specialist facilitates students’ desire 
to stay informed on current events and learn new information. 
 
Furthermore, having this waiver will help us continue to meet standards and have a librarian on both 
campuses.  
 
 
2. Provide a detailed explanation of how the services being waived will be provided for 
students.   
 
I believe that the library is the learning hub of the school. All students will continue to have access to 
the library and high-quality services. The K-12 librarian ensures that the library is open on both 
campuses and that the curriculum is taught. We have a paraprofessional that assists in the 
elementary library to ensure that the library is always available, which is essential to cultivating a love 
of reading and essential research and technology skills.    
 
 
3. Provide a detailed explanation of how the district will monitor and evaluate the 
effectiveness of the waiver. 

 
At the superintendent’s request, Cassandra Barnett, DESE Program Advisory for School Libraries, 
has provided support and monitoring as needed. Additionally, the school administrators monitor the 
implementation of the library standards. The K-12 library media specialist also monitors the 
paraprofessional assigned to the library. The superintendent will continue to connect the waiver 
teacher with classroom and practicum support for the Praxis assessment. Ms. Cassandra Barnett will 



provide training to the staff supporting paraprofessionals so that principals can measure the 
effectiveness of instruction being provided to students.         
 
 
 
4. Describe how the waiver has ensured success in the school or district over the period the 
waiver was in effect.  PROVIDE DATA OR EVIDENCE TO SUPPORT YOUR ANSWER.   
 
The library has been open and available to students before, during, and after school hours. It has 
been a place for students to conduct research, take AR quizzes, read for pleasure, and participate in 
the reading club. Students who need a quiet place to work also go to the library.  
 
Since the waiver has been in place, we have assigned certified teachers in the district who 
volunteered to go back to school to obtain the library media certification. 
 
Steps taken to employ a certified teacher: 

 Ask teachers in the district if they are interested in going back to college and obtaining 
certification or a master’s in library media specialist.  

 Reaching out to teachers outside the district I serve through National Board support to apply 
for the position. 

 Posted jobs on AAEA Job board, the district’s website, and all social media platforms.  
 Principals calling out and emailing potential candidates on the list provided by Andy Sullivan 
 Attended a Job fair and contacted teachers about the library media specialist job.  
 Great Rivers COOP Recruitment and Retention Specialist Kelsey Riley is also trying to assist 

us with our search. 
  

Plan developed with Cassandra Barnett, ADE Program Advisor for School Libraries. 
 
Plan A – 
ConƟnue to search for a school librarian.  The job is posted on the district’s website.  Dr. Poole has a list of possibiliƟes 
for several job openings, and the schools’ principals are calling each individual on the list to recruit.  There is one person 
who is considering the posiƟon.  Cassandra BarneƩ has agreed to reach out to the three cerƟficaƟon programs at 
Arkansas Tech University and Southern Arkansas University for possible recruitment.  She has also agreed to reach out 
through her distribuƟon list of school librarians to idenƟfy those who might be willing to relocate or who can spread the 
word to classroom teachers who might be interested in becoming cerƟfied and relocaƟng.  The district is willing to help 
with tuiƟon expenses for anyone willing to take the posiƟon and work on cerƟficaƟon.  If a person is hired to take the 
posiƟon, especially if they are not cerƟfied, Ms. BarneƩ will provide whatever support is needed. 
 
Plan B –  
There is currently a full‐Ɵme paraprofessional working at each school in the libraries.  The principals, the instrucƟonal 
facilitators, and the K‐12 GT teacher support the paraprofessionals in purchasing materials and creaƟng lesson plans for 
the K‐6 students in the elementary school.  Content teachers at the secondary school have taken on the responsibility of 
teaching students when they are doing research.  If Dr. Poole cannot find someone to take the library posiƟon, then the 
principals, instrucƟonal facilitators, and the GT teacher will conƟnue to provide that support.   
Cassandra BarneƩ, at Dr. Poole’s request, will work with the instrucƟonal facilitators before school starts in the fall to 
create lesson plans based on the library media standards for students at the elementary school.  Ms. BarneƩ has also 
offered to provide professional development on the essenƟal library media standards to the secondary core content 
teachers in order to improve students’ research process skills.  If requested, she can meet periodically with the district 
support team to provide addiƟonal help. 
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