Estacada School District 108

Code: GCDA/GDDA-AR

Revised/Reviewed: 1/09/13; 1/08/14; 3/09/16;
10/12/16; 3/14/18; 10/10/18;
11/13/19; 12/14/22

Orig. Code: GCDA/GDDA-AR

DELETE

Criminal Records Checks and Fingerprinting

Requirements
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! Any individual hired within the last three months. A subject individual does not include an employee hired within the
last three months if the district has evidence on file that meets the definition in Oregon Administrative Rule (OAR)
581-021- 0510(11)(b).

ZA person hired as or by a contractor and their employees may not be required to submit to fingerprinting until the
contractor has been offered a contract by the district.
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9. A volunteer allowed to have direct, unsupervised contact with students, into a volunteer position
identified in Board policy’by the district as requiring a fingerprint-based criminal records check,
shall undergo a state and national criminal records check based on fingerprints.

10. A volunteer that is not likely to have direct, unsupervised contact with students will required to
g-state criminal records check.
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candidate who knowingly made a false statement or has a conviction of the crimes listed in ORS
342.143, or the substantial equivalent of any of those crimes if the conviction occurred in another

jurisdiction or in Oregon under a different statutory name or number will




3See policy GCDA/GDDA - Criminal Records Checks and Fingerprinting.

4 Any individual hired within the last three months.
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Processing and Reporting Procedures
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Fees

1. Fees associated with criminal records checks and/or fingerprinting for individuals applying for
employment with the district and not requiring licensure, including persons hired as or by
contractors, shall be paid by the district.

2. Fees associated with required criminal records checks for volunteers shall be paid by the district. 3.

Fees associated with a required fingerprinting for volunteers shall be paid by the district. Termination



of Employment or Withdrawal of Employment/Contract Offer/Volunteer Status

1. A subject individual required to submit to a criminal records check and/or fingerprinting in
accordance with law and/or Board policy will be terminated from employment or contract status, or
withdrawal of offer of employment or contract will be made by the district upon:

N person hired as or by a contractor and their employees may not be required to submit to fingerprinting until the
contractorzaassbecn offered a contract by the district.
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Appe

A sub)8 #al may appeal a determination from ODE that prevents employment of'€
contract with the district to the Superintendent of Public Instruction as a contested case under ORS
183.413 — 183.470.

A volunteer may appeal a determination from a fingerprint-based criminal records checks by ODE that
prevents the ability to volunteer with the district to the Superintendent of Public Instruction as a contested
case under ORS 183.413 — 183.470.
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