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Vantage, Points is an executive summary, prepared specificallY. for beard
members, of the TASB Localized Update, The.topic-by-tcplc'qutline and the
'thumbnail descriptions focus attention on key: issues to'assist)pcal officials in
understanding changes found in the policies. The descriptlen' of policy
changes in Vantage Points is highly summarized and should n~t substitute for
careful attention to the significantly more. detailed, dlstrlet-sperfflc E~.xplanatory
Notes and the policies within the localized update packet.

This information is provided for educational purposes only to facilitate a gen,.
eral understanding of the law or other regula.tory matter. This i~formation is

. .., ~
neither an exhaustive treatment on the subject nor is this inlenfled to substi-
tute for the advice of an attorney or other professional advisor ..Consult with
your attorney or professlonal advispr to apply these principles to specific fact
situations.

We welcome your comments or suggestions for improving VariJtagePoints.
Please write to us atTA5B Policy Service" P.O. Box 400, Aust~, T:}{ 78767-
0400, e-mail us at policY.sehlice@tasb.org, or call us-at 800-580-7629 or
512'-467-0222.

For further information about Polic;:yService, cheek out our Web siteat
http://p.oiicy. tash. org.
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Employment
Issues

Termination and.
Nonrenewal

Several new exhibits issued at Ugdate 95 are recommended for inclusion in
·districts' r;>olicy_mqnualsand pf:Ovi9~'sarbpie n~tice$th_atQgn be used when a
c;1istriCtis termihatirlg or nonrenewihg~ an employment contract under Chapter
.21 of theEdueatioh Code:

• A ne,w DF,(EXHIBIT) incluC:le.sforms fa nQ.ti{yan employee when the
board lias proposed termihatiqn of the eri1~loyee's probationary, term,
or continuing contract durin~ the contract term and when the board
has taken final action to terminate th~ contract.

F ._ k"'

• A new form at DFAB(EX:HIBIT) proyides an empl0yee notice when the
,. ;" .

board chooses to terminate the employee's probationary contract at
the end of the cgntr(l<;t ~~ri0q.
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Probationary
Status

Resignation

• A district may @ivean,employee •.=l" prebatiol'Iclty contract if the employ- '
e,evofuntarily accepts an as~ignr:trent to a new (i)mfessiQnal capa'city
that requires a different class of certifreateffrom the employee's pre'lli-, ,
ous assignment. This provisi'On is relgei:ited at QCA(LEGAL). also is-

• '4, .' .:~ ,_

sued, in this I,Jp(l~te.
y r, -_ •

• A district may also l"e1l:1I::1'1 an em.plGyee to pro19ationary contract status
ih iienofdis~harge" tgrmination_: Of,nOl'lfeneWal.
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Work Load .l\Je\ly,t~~ at DL(l.EGAL~ fiefle@tsa commtsslenenot ~Elu@ati@ndeeislon clari-
fying that teachers' planning and pre.~arat~JiI',tirrneIl1Jl)S~ QCQl.:Jrduring the time
students-are recelvinq instruction, not before or after the school day, while
anotrrer new'prG)visibA'il1lc0tpclr;atesam att(i)rrney gener:al'Qpihioh stating that
teachers may-rret be required.to spelllcHheir 30-minute Cduty.:.free lunch trr:eak
on tsehoel prope!1ty;

Staff
Development

,At DMA(b.BGAL), we· have.ineejperated languag,e" from HouseBill1942
passed during tB~ 82md L~gi$I~1ive,..Ses~i0n apd eff~ctive with the 2012-'13

'.sGhQ91 year, gGpvidil:lgthat -siaJf develepr;nept may, include tnaioing related to
bullyin@.

Comptaints and
Grievances

Currtcl!Jlum,
Requlrements,

New Administrative Cade provisions .at EHAC(LEGAL} also require a district
to teach each course required for graduation at least once in any two con-
secutive yearsfand a district must teach a course with an end-of-course as'"
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,sessrrrenl ea'c,l1y'efar or' use, -altertlate m.eltveryiJletm08S~'sO students can eatr~l; -~
) ,ereeiVi@f these-eeurses,

Bilingl.,lal .' Nl,.I.merrous re~isions regar:dil')g- biling,l:Jl31:eclucation have b~,enincorporated at
EducatiD,11I . EHBE~LEGAl::) ta reflect,ehang),es,tb tAe'Administrative Go(iie effective May

2g, 20~2, including a requirement that bilin@wal,am;l ~n@li$l:l,as a second lan-
gu'age (ESL) programs be $electe,d from one of the program models outlined
in,tne ftiClminislrative C.o(tl'Ei,a'na a hew nIle alloWi'rigj'a -district under some cir-

o eumsta-nces to iEH:mtify,exitJ' or"plaGe a sfuGlent ih'a bilingual or ESL I11te§l'arh,'
wittiQut writterr ap~roY:910f ttie $ttJ€lent~sJ!lqremtOf gUi3raian". In qdditiQn, new



District
Operations

Tuition

District
Improvement
Plan

District Name

Bids for Public
Work Contracts

Changes to the Administrative Code, effective April 22, 2012, affect the calcu-
lation of tuition charged by the receiving district to the home district to edu-
cate students in grade levels not taught in the home district. These changes
are reflected at FDA(LEGAL).

A change to the statutory provisions at FNC(LEGAL) addresses the contents
of the discipline management program that must be included in the district
improvement plan. While the program is still required to provide for preven-
tion and education about unwanted physical or verbal aggression and sexual
harassment, HB 1942 from the 82nd Legislative Session deleted the lan-
guage requiring the program to include education about other forms of bully-
ing.

The recommended legally referenced policy at AB(LEGAL) includes existing
statutory provisions that provide authority for a board to change the name of
the district by a resolution, which must be sent to the Commissioner of Edu-
cation.

Since Government Code Chapter 2267 prevails over other law relating to
public work contracts and since section 2267.059 of that Code requires all
public work bids and proposals to be sealed, Education Code provisions al-
lowing a district to receive public work bids or proposals through electronic
transmission, which are not required to be sealed, have been deleted from
CV(LEGAL).
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Conflict·Qf
Interesf'

". J~"

Wehavennaae rniA0f'r:evisions t6the ferhls at'BBFAI'CEXiHIBIT)and "~
DBCf(EYerlIBlrf)" addltessing"Gonflict'Qfihterest €Iiscff)sLJreSl\~yboard members'
and district empfoyee$, re$~e~etiveJy,fe, lJpaqte''0ut!!J~ted language and simpli- ~,
fy the portions of the affidavits ts oe 'e@m~leted I)y a'hetary public.

More
Information
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