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538 ANTI-DISCRIMINATION POLICY

WHEREAS, Minn. Stat. 125.14 requires that districts comply with both state and federal

law prohibiting discrimination. And Title IX of the Education Amendments of 1972 and

the regulations promulgated thereunder require the adoption of policy against
discrimination on the basis of sex.

1. Compliance with Non-Discrimination Laws:

2.

It is the policy of School Board of Independent School District No. 2143

to comply with the applicable federal and state law prohibiting

discrimination to the end that no person protected by such law shall, on the

grounds of sex be excluded from participation in, be denied the benefits
of, or be otherwise subjected to discrimination under any educational
program (or in employment, or recruitment, consideration, or selection);

therefore, whether full time or part time under any education program or

activity operated by the district.

Implementation of Policy:

To effectuate the provisions of the policy the school board directs the

Superintendent of Schools to take the following steps as soon as possible:

A. Management System:

Develop and implement a management system to attempt to assure

compliance with the provisions of Title IX of the Education

Amendments of 1972, to the extent applicable, in the following
areas:

(1) Educational programs

(2) Athletics

(3) Counseling

(4) Activities and Facilities, specifically:

(a) Financial assistance to students

(b) Employment programs for students

(c) Health and Insurance plans

(d) Housing of students

(5) Employment with the district, especially focusing on the
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