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Board of Education  
 
2:10 School District Governance  
 
The District is governed by a Board of Education consisting of 7 members. The Board's powers 
and duties include the authority to adopt, enforce, and monitor all policies for the management 
and governance of the District's schools.  
 
Official action by the Board may only occur at a duly called and legally conducted meeting. 
Except as otherwise provided by the Open Meetings Act, a quorum must be physically present at 
the meeting.  
 
As stated in the Board member oath of office prescribed by the School Code, a Board member 
has no legal authority as an individual. 
 
LEGAL REF.:  
 
5 ILCS 120/, Open Meetings Act. 
 
105 ILCS 5/10-1, 5/10-10, 5/10-12, 5/10-16.5, 5/10-16.7, and 5/10-20.5.  
 
CROSS REF.: 1:10 (School District Legal Status), 2:20 (Powers and Duties of the Board of 
Education; Indemnification), 2:80 (Board Member Oath and Conduct), 2:120 (Board Member 
Development), 2:200 (Types of Board of Education Meetings), 2:220 (Board of Education 
Meeting Procedure)  
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Board of Education 
  
2:30 School District Elections  
 
School District elections are non-partisan, governed by the general election laws of the State, and 
include the election of Board of Education members, various public policy propositions, and 
advisory questions. Board members are elected at the consolidated election held on the first 
Tuesday in April in odd-numbered years. If, however, that date conflicts with the celebration of 
Passover, the consolidated election is postponed to the first Tuesday following the last day of 
Passover. The canvass of votes is conducted by the election authority within 21 days after the 
election.  
 
The Board, by proper resolution, may cause to be placed on the ballot: (a) public policy 
referendum according to Article 28 of the Election Code, or (b) advisory questions of public 
policy according to Section 9-1.5 of the School Code.  
 
The Board Secretary serves as the local election official. He or she receives petitions for the 
submission of a public question to referenda and forwards them to the proper election officer and 
otherwise provides information to the community concerning District elections. 
 
LEGAL REF.:  
 
10 ILCS 5/1-3, 5/2A, 5/10-9, 5/22-17, 5/22-18, and 5/28.  
 
105 ILCS 5/9  
 
CROSS REF.: 2:40 (Board Member Qualifications), 2:50 (Board Member Term of Office), 
2:210 (Organizational Board of Education Meeting)  
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Board of Education  
 
2:130 Board-Superintendent Relationship  
 
The Board of Education directs, through policy, the Superintendent in his or her charge of the 
administration of the District by delegating its authority to operate the District and provide 
leadership to staff. The Board employs and evaluates the Superintendent and holds him or her 
responsible for the operation of the District in accordance with Board policies and State and 
federal law.  
 
The Board-Superintendent relationship is based on mutual respect for their complementary roles. 
The relationship requires clear communication of expectations regarding the duties and 
responsibilities of both the Board and Superintendent.  
 
The Board considers the recommendations of the Superintendent as the District's Chief 
Executive Officer. The Board adopts policies necessary to provide general direction for the 
District and to encourage achievement of District goals. The Superintendent develops plans, 
programs, and procedures needed to implement the policies and directs the District's operations. 
 
LEGAL REF.:  
105 ILCS 5/10-16.7 and 5/10-21.4.  
 
CROSS REF.: 3:40 (Superintendent)  
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Board of Education  
 
2:240 Board Policy Development  
 
The Board of Education governs using written policies. Written policies ensure legal compliance, 
establish Board processes, articulate District ends, delegate authority, and define operating 
limits. Board policies also provide the basis for monitoring progress toward District ends.  
 
Policy Development  
 
Anyone may propose new policies, changes to existing policies, or deletion of existing policies. 
Staff suggestions should be processed through the Superintendent. Suggestions from all others 
should be made to the Board President or the Superintendent.  
 
The District's Policy Review Team will consider all policy suggestions and provide information 
and recommendations to the Board.  
 
The Superintendent is responsible for: (1) providing relevant policy information and data to the 
Board, (2) notifying those who will implement or be affected by or required to implement a 
proposed policy and obtaining their advice and suggestions, and (3) having policy 
recommendations drafted into written form for Board deliberation. The Superintendent shall seek 
the counsel of the Board Attorney when appropriate.  
 
Policy Adoption and Dissemination  
 
Policies or policy revisions will not be adopted at the Board meeting at which they are first 
introduced, except when : (1) appropriate for a consent agenda because no Board discussion is 
required, or (2) necessary or prudent in order to meet emergency or special conditions or to be 
legally compliant. Further Board consideration may be given at a subsequent meeting(s) and 
after opportunity for community input. The adoption of a policy will serve to supersede all 
previously adopted policies on the same topic.  
 
The Board policies are available for public inspection in the District's main office during regular 
office hours. Copy requests should be made pursuant to Board policy 2:250, Access to District 
Public Records.  
 
Board Policy Review and Monitoring  
 
The Board will periodically review its policies for relevancy, monitor its policies for 
effectiveness, and consider whether any modifications are required. The Board may use an 
annual policy review and monitoring calendar.  
 
Words Importing Gender 
 
Throughout this policy manual, words importing the masculine and/or feminine gender include 
all gender neutral/inclusive pronouns. 
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Superintendent Implementation  
 
The Board will support any reasonable interpretation of Board policy made by the 
Superintendent. If reasonable minds differ, the Board will review the applicable policy and 
consider the need for further clarification.  
 
In the absence of Board policy, the Superintendent is authorized to take appropriate action.  
 
Suspension of Policies  
 
The Board, by a majority vote of members present at any meeting, may temporarily suspend a 
Board policy except those provisions that are controlled by law or contract. The failure to 
suspend with a specific motion does not invalidate the Board action. 
 
LEGAL REF.: 105 ILCS 5/10-20.5.  
CROSS REF.: 2:150 (Committees), 2:250 (Access to District Public Records), 3:40 
(Superintendent)  
 
Adopted: October 15, 2019 
 
Oak Park Elementary School District 97 
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General School Administration  
 
3:30 Chain of Command  
 
The Superintendent shall develop an organizational chart indicating the channels of authority and 
reporting relationships for school personnel.  
 
All personnel should refer matters requiring administrative action to the responsible 
administrator, and may appeal a decision to a higher administrative officer. Whenever possible, 
each employee should be responsible to only one immediate supervisor. When this is not 
possible, the division of responsibility must be clear. 
 
CROSS REF.: 1:20 (District Organization, Operations, and Cooperative Agreements), 2:140 
(Communications To and From the Board), 3:70 (Succession of Authority), 8:110 (Public 
Suggestions and Concerns) 
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General Personnel  
 
5:10 Equal Employment Opportunity and Minority Recruitment  
 
The School District shall provide equal employment opportunities to all persons regardless of 
their race; color; creed; religion; national origin; sex; sexual orientation; age; ancestry; marital 
status; arrest record; military status; order of protection status; unfavorable military discharge; 
citizenship status provided the individual is authorized to work in the United States; use of 
lawful products while not at work; being a victim of domestic violence, sexual violence, or 
gender violence; genetic information; physical or mental handicap or disability, if otherwise able 
to perform the essential functions of the job with reasonable accommodation; pregnancy, 
childbirth, or related medical conditions; credit history, unless a satisfactory credit history is an 
established bona fide occupational requirement of a particular position; conviction record, unless 
authorized by law, or other legally protected categories. No one will be penalized solely for his 
or her status as a registered qualifying patient or a registered designated caregiver for purposes of 
the Compassionate Use of Medical Cannabis Program Act, 410 ILCS 130/.  
 
Persons who believe they have not received equal employment opportunities should report their 
claims to the Nondiscrimination Coordinator and/or a Complaint Manager for the Uniform 
Grievance Procedure. These individuals are listed below. No employee or applicant will be 
discriminated or retaliated against because he or she: (1) requested, attempted to request, used, or 
attempted to use a reasonable accommodation as allowed by the Illinois Human Rights Act, or 
(2) initiated a complaint, was a witness, supplied information, or otherwise participated in an 
investigation or proceeding involving an alleged violation of this policy or State or federal laws, 
rules or regulations, provided the employee or applicant did not make a knowingly false 
accusation nor provide knowingly false information.  
 
Administrative Implementation  
 
The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who shall be 
responsible for coordinating the District’s nondiscrimination efforts. The Nondiscrimination 
Coordinator may be the Superintendent or a Complaint Manager for the Uniform Grievance 
Procedure. The Nondiscrimination Coordinator also serves as the District’s Title IX Coordinator.  
 
The Superintendent shall insert into this policy the names, office addresses, email addresses, and 
telephone numbers of the District’s current Nondiscrimination Coordinator and Complaint 
Managers.  
 
Nondiscrimination Coordinator  
 
Cathie Pezanoski & Tim Kilrea 
260 Madison Street, Oak Park, IL 60302  
cpezanoski@op97.org tkilrea@op97.org  
708/524-3000  
 
Complaint Managers:  
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Michael Arensdorff      Felicia Starks Turner  
260 Madison Street, Oak Park, IL 60302   260 Madison Street, Oak Park, IL 60302 
marensdorff@op97.org     fstarks@op97.org   
708/524-3000       708/524-3000  
 
The Superintendent shall also use reasonable measures to inform staff members and applicants 
that the District is an equal opportunity employer, such as, by posting required notices and 
including this policy in the appropriate handbooks.  
 
Minority Recruitment  
 
The District will attempt to recruit and hire minority employees. The implementation of this 
policy may include advertising openings in minority publications, participating in minority job 
fairs, and recruiting at colleges and universities with significant minority enrollments. This 
policy, however, does not require or permit the District to give preferential treatment or special 
rights based on a protected status without evidence of past discrimination.  
 
LEGAL REF.:  
 
8 U.S.C. §1324a et seq., Immigration Reform and Control Act.  
20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.  
29 U.S.C. §206(d), Equal Pay Act.  
29 U.S.C. §621 et seq., Age Discrimination in Employment Act.  
29 U.S.C. §701 et seq., Rehabilitation Act of 1973.  
38 U.S.C. §4301 et seq., Uniformed Services Employment and Reemployment Rights Act 
(1994).  
42 U.S.C. §1981 et seq., Civil Rights Act of 1991.  
42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R. Part 1601.  
42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act of 2008.  
42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964.  
42 U.S.C. §2000e(k), Pregnancy Discrimination Act.  
42 U.S.C. §12111 et seq., Americans with Disabilities Act, Title I. Ill. Constitution, Art. I, §§17, 
18, and 19.  
105 ILCS 5/10-20.7, 5/10.7a, 5/10-21.1, 5/10-22.4, 5/10-23.5, 5/22-19, 5/24-4, 5/24-4.1, and 
5/24-7.  
410 ILCS 130/40, Compassionate Use of Medical Cannabis Program Act.  
410 ILCS 513/25, Genetic Information Privacy Act.  
740 ILCS 174/, Ill. Whistleblower Act.  
775 ILCS 5/1-103, 5/2-102, 103, 103.1. and 5/6-101, Ill. Human Rights Act.  
775 ILCS 35/, Religious Freedom Restoration Act.  
820 ILCS 55/10, Right to Privacy in the Workplace Act.  
820 ILCS 70/, Employee Credit Privacy Act.  
820 ILCS 75/, Job Opportunities for Qualified Applicants Act.  
820 ILCS 112/, Ill. Equal Pay Act of 2003.  
820 ILCS 180/30, Victims’ Economic Security and Safety Act.  
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820 ILCS 260/, Nursing Mothers in the Workplace Act.  
 
CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexual Harassment 
Grievance Procedure), 5:20 (Workplace Harassment Prohibited), 5:30 (Hiring Process and 
Criteria), 5:40 (Communicable and Chronic Infectious Disease), 5:50 (Drug- and Alcohol-Free 
Workplace; E-Cigarette, Tobacco, and Cannabis Prohibition), 5:70 (Religious Holidays), 5:180 
(Temporary Illness or Temporary Incapacity), 5:200 (Terms and Conditions of Employment and 
Dismissal), 5:250 (Leaves of Absence), 5:270 (Employment, At-Will, Compensation, and 
Assignment), 5:300 (Schedules and Employment Year), 5:330 (Sick Days, Vacation, Holidays, 
and Leaves), 7:10 (Equal Educational Opportunities), 7:180 (Prevention of and Response to 
Bullying, Intimidation, and Harassment), 8:70 (Accommodating Individuals with Disabilities)  
 
Adopted: October 13, 2020 
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Instruction  
 
6:100 Using Animals in the Educational Program  
 
Animals may be brought into school facilities for educational purposes according to procedures 
developed by the Superintendent assuring: (a) the animal is appropriately housed, humanely 
cared for, and properly handled, and (b) students will not be exposed to a dangerous animal or an 
unhealthy environment.  
 
Animal Experiments  
 
Experiments on living animals are prohibited; however, behavior studies that do not impair an 
animal’s health or safety are permissible.  
 
Animal Dissection  
 
The dissection of dead animals or parts of dead animals shall be allowed in the classroom only 
when the dissection exercise contributes to or is a part of an illustration of pertinent study 
materials. All dissection of animals shall be confined to the classroom and must comply with the 
School Code.  
 
Students who object to performing, participating in, or observing the dissection of animals are 
excused from classroom attendance without penalty during times when such activities are taking 
place. No student will be penalized or disciplined for refusing to perform, participate in, or 
observe a dissection. The Superintendent or designee shall inform students of: (1) their right to 
refrain from performing, participating in, or observing dissection, and (2) which courses contain 
a dissection unit and which of those courses offers an alternative project.  
 
LEGAL REF.:  
 
105 ILCS 5/2-3.122, 5/27-14, and 112/.  
 
CROSS REF.: 6:40 (Curriculum Development)  
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Instruction  
 
6:145 Migrant Students  
 
The Superintendent will develop and implement a program to address the needs of migrant 
children in the District in accordance with federal law.  
 
This program will:  
 
1. Identify migrant students and assess their educational and related health and social needs.  
2. Provide a full range of services to migrant students through appropriate local, State and federal 
educational programs, including applicable Title I programs, special education, gifted education, 
vocational education, language programs, counseling programs, and elective classes.  
3. Provide migrant children with full and appropriate opportunities to meet the same challenging 
State academic standards that all children are expected to meet.  
4. Provide  
a. Advocacy and outreach programs to migrant children and their families, including helping    
such children and families gain access to other education, health, nutrition, and social services.  
b. Professional development programs, including mentoring, for District staff.  
c. Family literacy programs, and 
d. The integration of information technology into educational and related programs. 
5. Provide programs, activities, and procedures for the engagement of parents/guardians and 
family members of migrant students in an understandable format and language.  
 
Migrant Education Program for Parent/Guardian and Family Member Engagement  
 
Parents/guardians and family members of migrant students will be involved in and regularly 
consulted about the development, implementation, operation, and evaluation of the migrant 
program.  
 
Parents/guardians and family members of migrant students will receive instruction regarding 
their role in improving the academic achievement of their children.  
 
LEGAL REF.:  
 
20 U.S.C. §6318.  
20 U.S.C. §6391 et seq., Education of Migratory Children  
34 C.F.R. §200.81 et seq.  
CROSS REF.: 6:170 (Title I Programs)  
 
 
 
 
 
 
 



District 97 3-Year and 5-Year Policy Review   09/28/2021 

Instruction  
 
6:160 English Learners  
 
The District offers opportunities for resident English Learners to achieve at high levels in 
academic subjects and to meet the same challenging State academic standards that all children 
are expected to meet. The Superintendent or designee shall develop and maintain a program for 
English Learners that will:  
 
1. Assist all English Learners to achieve English proficiency, facilitate effective communication 
in English, and encourage their full participation in school activities and programs as well as 
promote participation by the parents/guardians of English Learners.  
2. Appropriately identify students with limited English language proficiency.  
3. Comply with State law regarding the Transitional Bilingual Educational Program (TBE) or 
Transitional Program of Instruction (TPI), whichever is applicable.  
4. Comply with any applicable State and federal requirements for the receipt of grant money for 
English Learners and programs to serve them.  
5. Determine the appropriate instructional program and environment for English Learners.  
6. Annually assess the English proficiency of English Learners and monitor their progress in 
order to determine their readiness for a mainstream classroom environment.  
7. Include English Learners, to the extent required by State and federal law, in the District’s 
student assessment program to measure their achievement in reading/language arts and 
mathematics.  
8. Provide information to the parents/guardians of English Learners about: (1) the reasons for 
their child’s identification, (2) their child’s level of English proficiency, (3) the method of 
instruction to be used, (4) how the program will meet their child’s needs, (5) how the program 
will specifically help their child learn English and meet age-appropriate academic achievement 
standards for grade promotion and graduation, (6) specific exit requirements of the program, (7) 
how the program will meet their child’s individualized education program, if applicable, and (8) 
information on parent/guardian rights. Parents/guardians will be regularly apprised of their 
child’s progress and involvement will be encouraged.  
 
Parent Involvement  
 
Parents/guardians of English Learners will be informed how they can: (1) be involved in the 
education of their children, and (2) be active participants in assisting their children to attain 
English proficiency, achieve at high levels within a well-rounded education, and meet the 
challenging State academic standards expected of all students; and (3) participate and serve on 
the Districts Transitional Bilingual Education Programs Parent Advisory Committee.  
 
LEGAL REF.:  
20 U.S.C. §§6312, 6314, 6315, and 6318.  
20 U.S.C. §6801 et seq.  
34 C.F.R. Part 200.  
105 ILCS 5/14C-1 et seq.  
23 Ill.Admin.Code Part 228.  
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CROSS REF.: 6:15 (School Accountability), 6:170 (Title I Programs), 6:340 (Student Testing 
and Assessment Program)  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



District 97 3-Year and 5-Year Policy Review   09/28/2021 

 
6:170 Title 1 Programs  
(Policy Changes adopted 8/10/21) 
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Instruction 
 
6:235 Access to Electronic Networks  
 
Electronic networks are a part of the District’s instructional program and serve to promote 
educational excellence by facilitating resource sharing, innovation, and communication.  
 
The term electronic networks includes all of the Districts technology resources, including, but 
not limited to: 
 

1. The District’s local-area and wide area networks, including wireless networks (Wi-Fi), 
District-issued Wi-Fi hotspots, and any District servers or other networking 
infrastructure; 

2. Access to the Internet or other online resources via the District’s networks or to any 
District-issued online account from any computer or device, regardless of location; 

3. District-owned or District-issued computers, laptops, tablets, phones, or similar devices. 
 
The Superintendent shall develop an implementation plan for this policy and appoint system 
administrator(s).  
 
The School District is not responsible for any information that may be lost or damaged, or 
become unavailable when using the network, or for any information that is retrieved or 
transmitted via the Internet. Furthermore, the District will not be responsible for any 
unauthorized charges or fees resulting from access to the Internet.  
 
Curriculum and Appropriate Online Behavior  
 
The use of the District’s electronic networks shall: (1) be consistent with the curriculum adopted 
by the District as well as the varied instructional needs, learning styles, abilities, and 
developmental levels of the students, and (2) comply with the selection criteria for instructional 
materials and library resource center materials. As required by federal law and Board policy 
6:60, Curriculum Content, students will be educated about appropriate online behavior, including 
but not limited to: (1) interacting with other individuals on social networking websites and in 
chat rooms, and (2) cyberbullying awareness and response. Staff members may, consistent with 
the Superintendent’s implementation plan, use the Internet throughout the curriculum.  
 
The District’s electronic network is part of the curriculum and is not a public forum for general 
use.  
 
Acceptable Use  
 
All use of the District’s electronic networks must be: (1) in support of education and/or research, 
and be in furtherance of the goals stated herein, or (2) for a legitimate school business purpose. 
Use is a privilege, not a right. Users of the District’s electronic networks have no expectation of 
privacy in any material that is stored on, transmitted, or received via the District’s electronic 
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networks. General rules for behavior and communications apply when using electronic networks. 
The District’s administrative procedure, Acceptable Use of the District’s Electronic Networks 
contains the appropriate uses, ethics, and protocol. Electronic communications and downloaded 
material, including files deleted from a user’s account but not erased, may be monitored or read 
by school officials.  
 
Internet Safety  
 
Technology protection measures shall be used on each District computer with Internet access. 
They shall include a filtering device that protects against Internet access by both adults and 
minors to visual depictions that are: (1) obscene, (2) pornographic, or (3) harmful or 
inappropriate for students, as defined by federal law and as determined by the Superintendent or 
designee. The Superintendent or designee shall enforce the use of such filtering devices. An 
administrator, supervisor, or other authorized person may disable the filtering device for bona 
fide research or other lawful purpose, provided the person receives prior permission from the 
Superintendent or system administrator. The Superintendent or designee shall include measures 
in this policy’s implementation plan to address the following:  
 
1. Ensure staff supervision of student access to online electronic networks,  
2. Restrict student access to inappropriate matter as well as restricting access to harmful 
materials,  
3. Ensure student and staff privacy, safety, and security when using electronic communications, 
4. Restrict unauthorized access, including “hacking” and other unlawful activities, and  
5. Restrict unauthorized disclosure, use, and dissemination of personal identification information, 
such as, names and addresses.  
 
Authorization for Electronic Network Access  
 
Each staff member must sign the Authorization for Access to the District’s Electronic Network 
as a condition for using the District’s electronic network. Each student and his or her 
parent(s)/guardian(s) must sign the Authorization before being granted unsupervised use.  
 
Confidentiality  
All users of the District’s computers to access the Internet shall maintain the confidentiality of 
student records. Reasonable measures to protect against unreasonable access shall be taken 
before confidential student information is loaded onto the network.  
 
Violations 
The failure of any user to follow the terms of the District’s administrative procedure, Acceptable 
Use of the District’s Electronic Networks, or this policy, will result in the loss of privileges, 
disciplinary action, and/or appropriate legal action.  
 
LEGAL REF.:  
 
20 U.S.C. §7131. Elementary and Secondary Education Act. 
47 U.S.C. §254(h) and (l). Children’s Internet Protection Act. 
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47 C.F.R. Part 54, Subpart F, Universal Service Support for Schools and Libraries.  
115 ILCS 5/14(c-5), III. Educational Labor Relations Act. 
 
720 ILCS 5/26.5.  
 
CROSS REF.: 5:100 (Staff Development Program), 5:170 (Copyright), 6:40 (Curriculum 
Development), 6:60 (Curriculum Content), 6:210 (Instructional Materials), 6:230 (Library Media 
Program), 6:260 (Complaints About Curriculum, Instructional Materials, and Programs), 7:130 
(Student Rights and Responsibilities), 7:190 (Student Behavior), 7:310 (Restrictions on 
Publications; Elementary Schools), 7:345 (Use of Educational Technologies: Student Data 
Privacy and Security) 
 
Adopted: July 14, 2020 
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Instruction  
 
6:255 Assemblies and Ceremonies  
 
Assemblies must be approved by the Superintendent or designee and be consistent with the 
District's educational objectives.  
 
The District shall not endorse or otherwise promote invocations, benedictions, and group prayers 
at any school assembly, ceremony, or other school-sponsored activity.  
 
LEGAL REF.:  
 
Lee v. Weisman, 505 U.S. 577(1992).  
Santa Fe Independent Sch. Dist. v. Doe, 530 U.S.290 (2000).  
Jones v. Clear Creek Independent Sch. Dist., 930 F.2d 416 (5th Cir., 1991), cert. granted, 
judgement vacated, 505 U.S. 1215 (1992), remand, 977 F. 2d963, reh’g denied, 983 F.2d 234 (5th 
Cir. 1992), and cert. denied, 508 U.S. 967 (1993). 
 
CROSS REF.: 6:70 (Teaching About Religion), 6:80 (Teaching About Controversial Issues)  
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Instruction  
 
6:260 Complaints About Curriculum, Instructional Materials, and Programs  
 
Parents/guardians have the right to inspect any instructional materials used as part of their child’s 
educational curriculum pursuant to Board of Education policy 7:15. Student and Family Privacy 
Rights. 
 
Persons who believe that curriculum, instructional materials, or programs violate rights 
guaranteed by any law or Board policy should file a complaint using Board policy 2:260, 
Uniform Grievance Procedure. Persons with all other suggestions or complaints about 
curriculum, instructional materials, or programs should complete a Curriculum Objection form. 
A parent/guardian may request that his/her child be exempt from using a particular instructional 
material or program by completing a Curriculum Objection form.  
 
LEGAL REF.: 
20 U.S.C. §1232h, Protection of Pupil Rights Amendment. 
 
CROSS REF.: 2:260 (Uniform Grievance Procedure), 7:15 (Student and Family Privacy Rights), 
8:110 (Public Suggestions and Concerns)  
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Students  
 
7:220 Bus Conduct  
 
All students must follow the District's School Bus Safety Rules.  
 
School Bus Suspensions  
 
The Superintendent, or any designee as permitted in the School Code, is authorized to suspend a 
student from riding the school bus for up to 10 consecutive school days for engaging in gross 
disobedience or misconduct, including but not limited to, the following:  
 
1. Prohibited student conduct as defined in School Board policy, 7:190, Student Behavior.  
2. Willful injury or threat of injury to a bus driver or to another rider.  
3. Willful and/or repeated defacement of the bus.  
4. Repeated use of profanity.  
5. Repeated willful disobedience of a directive from a bus driver or other supervisor.  
6. Such other behavior as the Superintendent or designee deems to threaten the safe operation of 
the bus and/or its occupants.  
 
If a student is suspended from riding the bus for gross disobedience or misconduct on a bus, the 
School Board may suspend the student from riding the school bus for a period in excess of 10 
days for safety reasons.  
 
Academic Credit for Missed Classes During School Bus Suspension  
 
A student suspended from riding the bus who does not have alternate transportation to school 
shall have the opportunity to complete or make up work for equivalent academic credit. It shall 
be the responsibility of the student's parent or guardian to notify the school that the student does 
not have alternate transportation.  
 
Electronic Recordings on School Buses  
 
Electronic visual and audio recordings may be used on school buses to monitor conduct and to 
promote and maintain a safe environment for students and employees when transportation is 
provided for any school related activity. Notice of electronic recordings shall be displayed on the 
exterior of the vehicle's entrance door and front interior bulkhead in compliance with State law 
and the rules of the Illinois Department of Transportation, Division of Traffic Safety.  
 
Students are prohibited from tampering with electronic recording devices. Students who violate 
this policy shall be disciplined in accordance with the Board's discipline policy and shall 
reimburse the School District for any necessary repairs or replacement.  
 
LEGAL REF.: 
 
Family Educational Rights and Privacy Act, 20 U.S.C. §1232g; 34 C.F.R. Part 99.  
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105 ILCS 5/10-20.14, 5/10-22.6, and 10/.  
720 ILCS 5/14-3(m).  
23 Ill.Admin.Code Part 375, Student Records.  
 
CROSS REF.: 4:110 (Transportation), 4:170 (Safety), 7:130 (Student Rights and 
Responsibilities), 7:170 (Vandalism), 7:190 (Student Behavior), 7:200 (Suspension Procedures), 
7:230 (Misconduct by Students with Disabilities), 7:340 (Student Records)  
 
ADMIN. PROC.: 4:110-AP3 (School Bus Safety Rules)  
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Students  
 
7:230 Misconduct by Students with Disabilities  
 
Behavioral Interventions  
 
Behavioral interventions shall be used with students with disabilities to promote and strengthen 
desirable behaviors and reduce identified inappropriate behaviors. The Board of Education will 
establish and maintain a committee to develop, implement, and monitor procedures on the use of 
behavioral interventions for children with disabilities.  
 
Discipline of Special Education Students  
 
The District shall comply with the Individuals With Disabilities Education Improvement Act of 
2004 and the Illinois State Board of Education’s Special Education rules when disciplining 
special education students. No special education student shall be expelled if the student’s 
particular act of gross disobedience or misconduct is a manifestation of his or her disability.  
 
LEGAL REF.:  
 
Individuals With Disabilities Education Improvement Act of 2004, 20 U.S.C. §§1412, 1413, and 
1415.  
Gun-Free Schools Act, 20 U.S.C. §7151 et seq.  
34 C.F.R. §§300.101, 300.530 - 300.536.  
105 ILCS 5/10-22.6 and 5/14-8.05.  
23 Ill.Admin.Code §226.400.  
Honig v. Doe, 108 S.Ct. 592 (1988).  
 
CROSS REF.: 2:150 (Committees), 6:120 (Education of Children with Disabilities), 7:130 
(Student Rights and Responsibilities), 7:190 (Student Behavior), 7:200 (Suspension Procedures), 
7:210 (Expulsion Procedures), 7:220 (Bus Conduct)  
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Students  
 
7:280 Communicable and Chronic Infectious Disease  
 
A student with or carrying a communicable and/or chronic infectious disease has all rights, 
privileges, and services provided by law and the Board of Education's policies. The 
Superintendent will develop procedures to safeguard these rights while managing health and 
safety concerns.  
 
LEGAL REF.:  
105 ILCS 5/10-21.11.  
23 Ill.Admin.Code §§ 1.610 and 226.300.  
77 Ill.Admin.Code Part 690.  
20 U.S.C. §1400 et seq. Individuals With Disabilities Education Improvement Act of 2004 
29 U.S.C. §794(a). Rehabilitation Act of 1973, Section 504 
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Community Relations  
 
8:90 Parent Organizations and Booster Clubs  
 
Parent organizations and booster clubs are invaluable resources to the District's school s. While 
parent organizations and booster clubs have no administrative authority and cannot determine 
District policy, the Board of Education welcomes their suggestions and assistance.  
 
Parent organizations and booster clubs are recognized by the Board and permitted to use the 
District's name, a District school's name, or a District school's team name, or any logo 
attributable to the District provided they first receive the Superintendent or designee's express 
written consent. Consent to use one of the above-mentioned names or logos will generally be 
granted if the organization or club has by-laws containing the following:  
 
1. The organization's or club's name and purpose, such as, to enhance students' educational 
experiences, to help meet educational needs of students, to provide extra athletic benefits to 
students, to assist specific sports teams or academic clubs through financial support, or to enrich 
extracurricular activities.  
2. The rules and procedures under which it operates.  
3. An agreement to adhere to all Board policies and administrative procedures.  
4. A statement that membership is open and unrestricted, meaning that membership is open to 
parents/guardians of students enrolled in the school, District staff, and community members.  
5. A statement that the District is not, and will not be, responsible for the organization's or club's 
business or the conduct of its members, including on any organization or club website or social 
media accounts.  
6. An agreement to maintain and protect its own finances.  
7. A recognition that money given to a school cannot be earmarked for any particular expense 
without authorization of the Superintendent or designee. Booster clubs may make 
recommendations, but cash or other valuable consideration must be given to the District to use at 
its discretion. The Board's legal obligation to comply with Title IX by providing equal athletic 
opportunity for members of both genders will supersede an organization or club's 
recommendation.  
 
Permission to use one of the above-mentioned names or logos may be rescinded at any time and 
does not constitute permission to act as the District's representative. At no time does the District 
accept responsibility for the actions of any parent organization or booster club regardless of 
whether it was recognized and/or permitted to use any of the above-mentioned names or logos. 
The Superintendent shall designate an administrative staff member to serve as the liaison to 
parent organizations or booster clubs. The liaison will serve as a resource person and provide 
information about school programs, resources, policies, problems, concerns, and emerging 
issues. Building staff will be encouraged to participate in the organizations.  
 
CROSS REF.: 8:80 (Gifts to the District)  
 
 
 


