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Exhibits a positive and caring attitude towards staff, students and parents.

Iilffi.#:l,ll'n* schoois mission una inuoi"", the staff i" lJ"*i""-r".ri"e
Provides recognition for excerence and achievement for staff and studenrs.Effectively resolves conflicrs i" 
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of rhe effective schoor correrares and utirizes data to improve

ut INSTRUgTIONAI MANACFVFNT3'l 
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guidetines and resources necessary ro accomprish

3'2 Directs appropriate curriculum reviews and ini[iates curriculum updates as needed3'3 Initiates instructional progr",n, ,iui-arJ relateo to desired instructional outcomes.3'4 Is a cooperati"e and clntiburo.y *"iu"r of the district administrative terun.

Uses the.PDAS appropriately and ensures that evaluations comply wirhall guidelines and reflect staff performance.
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placement, transfer, and conract status.

l$t:,f!:es expecrarions for sraff frformance regardingrnstructronal sfategies, classroom management and schooVcommunlty relations.
Fosters a professional relationship with staff.

APMINISTRATION & RSCAL5.1 Ensures that required ,.port, are submjtted promptly.5.2 Complies *if.,"ppl:lb]" air,"., p"fi.ies, stare and federal taws, andregurations ol!e snoe and rEAin pursuing rhe mission of rhe school.5.3 Works with aopropriate personnel in jeveloping 
a campus budger.5'4 Manages ttr" scrroot faciiities rrt .ii""ry to ensure a crean, orderry andsafe campus,

5.5 Maintains accr
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records including pupil accounting, textbooks,

STUDENT MANAGEMENT
6' I Effectively develops and communicates schoor guiderines for srudentconduct to students, staff and parents.6.2 

:H:t"e;,,n" 
the discipline *"**", plan is apptied equitabty to alt.

6'3 Resolves probrems by successfuty conferencing with parents, studentsand teachers.
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What specific recommendadons do you have for
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s 2 il:i*it-1*:ilff1ff:J.1TfJiffJfimmffi."""v'z hovides sood.srudent il"d*; ;v ffi""*;tri on rtudrnt, *ithpoor attendance.and recognlr.r rtuj"nt" with good attendance.9 3 Encourages srudenrs,";;j;;;;.
challenging, 

'gvlrr' ru tr,*oll In courses that are academically
9'4 Inservices teachers to have high expecrations for their studen.,.9'5 Monitors the percenrage of ,t,]d"nti wio rarr by grade rever andsubject' and provides i*a*rtp riJ"rroping remediarion acdviries.
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I understand that my signature does not necessariry mean I agree with the eyaluation.
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opportunities ces that will provide professional growth


